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Academic Integrity, Prevention of Plagiarism
and Ethical Policy

Bhagat Phool Singh Mahila Vlshwawdyalaya
Khanpur Kalan

. UNIVERSITY GRANTS COMMISSION NOTIFICATION

- UNIVERSITY GRANTS COMMISSION (PROMOTION OF ACADEMIC

INTEGRITY AND PREVENTION OF PLAGIARISM IN HIGHER
EDUCATIONAL INSTITUTIONS) REGULATIONS 2018

New Delhi, the 23rd July, 2018
F. 1-18/2010(CPP IT I).—

Preamble

Whereas, University Grants Comfnission (UGC), as per UGC Act, 1956, is
mandated to coordinate and determine the standards of higher education;

And whereas, assessment of academic and research work done leading to the
partial fulfillment for the award of degrees at Masters and Research level, by a
student or a faculty or a researcher or a staff, in the form of thesis, dissertation and
publication of research papers, chapters in books, full-fledged books and any other
similar work, reflects the extent to which elements of academic integrity and

originality are observed in various relevant processes adopted by Higher Educational
Institutions (HEIs); |

Therefore, in exercise of the powers conferred by clause () of Section 12 read
with clauses (f) and (g) of subsection (1) of Section 26 of the University Grants

“Commission Act, 1956, the University Grants Comrmsswn hereby makes the

following regulations:-

1. Short title, application and commencement -

a. ‘These regulations shall be called the University’ Grants Commission

(Promotion of Academic Integnty and Prevention of Plaglarlsm in Higher
Educational Institutions) Regulatlons 2018,

b. They shall apply to the students, faculty, researc;hers and staff of all Higher
Educational Institutions in the country.
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o These regulations shall come into force from the date of their notification in
the Official Gazette.

2,- Definitions -

In these regulations, unless the context otherwise requires—

a.  "Academic Integrity" is the intellectual honesty in proposing, performing
and reporting any activity, Whlch leads to. the creation of intellectual
property;

b. "Author” includes a student or a faculty or a researcher or staff of Higher

Educational Institution (HEI) who clalms to be the creator of the work
under consideration;

. 'Commission" means the University Grants Commission as defined in the
University Grants Commission Act, 1956;
d. "Common Knowledge" means a well known fact, quote, figure or

information that is known to most of the people;

. "Degree" means any such degree specified by the University Grants
Commission, by notification in the Official Gazette, under section 22 of the

University Grants Commission Act, 1956;

t  "Departmental Academic Integrity Panel” shall mean the body constituted
at the departmental level to investigate allegations of plagiarism;

g. "Faculty” refers to a person who is teaching and/or guiding students
enrolled in an HEI in any capacity whatsoever i.e. regular, ad-hoc, guest,
temporary, visiting etc;

h. "Higher Educational Insﬁtution (HEI)" means a university recognized
under section 2(f) of the UGC Act, 1956 or an institution deemed to be
university under section 3 of the UGC Act, 1956 or an-affiliating college /
institution or a constituent unit of a university;

i "Information" includes data, message, text, images, sound, voice, codes,

computer programs, software and databases or microfilm or computer
generated microfiche;

j. "Institutional Academic Integrity Panel” shall mean the body constituted at

Institutional level to consider recommendations of the departmental
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academic intégrity panel and take appropriate decisions in respect of

allegations of plagiarism and decide on penalties to be imposed. In

exceptiorlal cases, it shall investigate allegations of plagiarism at the

institutional level;

k. "Notification" means a notification published in the Official Gazette and the
expression "riotify with its cognate meanings and grammatlcal variation
shall be construed accordingly; '

1. "Plagiarism"” means the practice of taking someone else's work or idea and
passing them as orie's own.

m. "Programme" means a programme of study leading to the award of a masters
and research level degree;

n. "Researcher” refers‘ to a person conducting academic / scientific research in
HEIs; ' ‘

o. "Script" includés research paper, thesis, dissertation, chapters in books, full-
fledged booké and any other similar work, submitted for assessment /
opinion leading to the award of master and research level degrees or
pubhcatlon 1n prmt or electronic media by students or faculty or researcher
or staff of an HEI however, this shall exclude assignments / term papers /

project reports / course work / essays and answer scripts etc.;

. "Source" means the published prlmary and secondary material from any
source whatsoever and includes written information and opinions gained
directly from,other people, including eminent scholars, public figures and
practitioners in any form whatsoever as also data and information in the
electronic form be it audio, video, image or text; Information being given
the same mefaning as defined under Section 2 (1) (v) of the Information

Technology AEt 2000 and reproduced here in Regulation 2 (1);
q. "Staff' refers to all non-teaching staff working in HEIs in any capacity

whatsoever i.e. regular temporary, contractual, outsourced etc.;

r. "Student” means a person duly admitted and pursuing a programme of study
" including a research programme in any mode of study (full time or part-

time or distance mode);
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s. "University™". méansiﬂa university established or incorporated by or under a
Central Act, a Provincial Act or a State Act, and includes an institution

deemed to be hnivérsity under section 3 of the UGC Act, 1956;

t. "Year" means the academic session in which a proven offence has been

committed.

Words and expressions used and not defined in these regulations but defined in the
University Grants Comrmssmn Act, 1956 shall have the meanings respectwely
assigned to them in UGC Act, 1956.

3. Objectives

3.1 To create awareness about responsible conduct of research, thesis,
dissertation, promotion of academic integrity and prevention of mlsconduct
including plaglarlsm in academic writing among student, faculty, researcher
and staff. |

3.2 To establish i_hstitutional mechanism through education and training to
facilitate responsible conduct of research, thesis, dissertation, promotion of
academic integrity ;and deterrence from plagiarism.

3.3 To developf systems to detect plagiarism and to set up mechanisms to
prevent pla;giai'ism and punish a student, faculty, researcher or staff of HEI

committing the act of plagiarism.

4. Duties of HEI:

Every HEI should establish the mechanism as prescribed in these regulations, to
enhance awareness about responsible conduct of research and academic

activities, to promote academic integrity and to prevent plagiarism.

5. Awareness Programs and Trainings:

(a) HEI shall instruct students, faculty, researcher and staff about proper
attribution, seeking permission of the author wherever necessary,

acknowledgement of source compatible with the needs and specificities of
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disciplines and in accordarice with rules, international conventions and

regulations governing the source,

(b) HEI shall conduct sensitization seminars/ awareness programs every
semester on responsible conduct of research, thesis, dissertation, promotion
of academic integrity and ethics in education for students, faculty,

researcher and staff,
(¢) HEI shall:
i.  Include the cardinal pr1nc1plcs of academic integrity in the curricula of

Undergraduate (UG)/Postgraduate (PG)/Master's degree etc. as a

compulsory course work/module.

—i

{i.  Include elements of reSponsible conduct of research and publication
ethics as a compulsory coursé work/module for Masters and

Research Scholars

1ii. Include elements of responsible conduct of research and publication
ethics in Orlentatlon and Refresher Courses orgamzed for faculty and
staff members of the HEI.

iv.  Train student, faculty, researcher and staff for using plagiarism

detection tools and reference management tools.
v.  Establish facility equipped with modern technologles for detection of
plagiarism.
vi.  Encourage student, faculty, researcher and staff to register on
inte;natione_l researcher's Registry systems.
i
6. Curbing Plagiarifsm;j

a) HEI shall declare and implement the technology based mechanism using
appropriate seftwére so as to ensure that documents such as thesis,
dissertation, f)ublications or any other such documents are free of

plagiarism at the time of their submission.

b) The mechanism as defined at (a) above shall be made accessible to all

engaged in research work including student, faculty, researcher and staff etc;

c) Every student stflbmiftting a thesis, dissertation, or any other such documents

to the HEI shall submit an undertaking indicating that the document has
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been prepared by him or her and that the document is his/her original work

and free of any plagiarism.

d) The undertaking shall include the fact that the document has been duly
checked through a Plagiarism detection tool approved by the HEL

e) HEI shall develop a policy on plagiarism and get it approved by its relevant -
statutory bodies/authorities. The approved policy shall be placed on the
homepage of the HEI website. | ’

f) Each supervisor shall submit a cerlilicale indicating that the work done by

the researcher under him / her is plagiarism free.

g) HEI shall submit to INFLIBNET soft copies of all Masters, Research
program's dissertations and thesis within a month after the award of degrees
for hosting in the digital repository under the "Shodh Ganga e-repository".

h) HEI shall create Institutional Repository on institute website which shall
include dislserztation / thesis / paper / publication and other in-house
publications.

7. Similarity chej:ck?s for exclusion from Plagiarism

The similarity checks for plagiarism shall exclude the following:
i All quoted work reproduced with all necessary permission and/or attribution.
ii.  All references, bibliography, table of content, preface and acknowledgements.

iii. All generic tcferri‘;l.s, laWs, standard symbols and standards equations.

Note:

The research work carried out by the student, faculty, researcher and staff shall be
based on original ideas, which shall include abstract, summary, hypothesis,
observations, results, éonclusions and recommendations only and shall not have any
similarities. It shall exclude a common knowledge or coincidental terms, up to
fourteen (14) consecutive words.

8. Levels of Plag'ialfism.

Plagiarism would be huan_tiﬁed into following levels in ascending order of severity
for the purpose of its definition:
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1. Level o: Slmllarltles upto 10% - Minor similarities, no penalty
ii. Level 1: S1m11ar1t1es above 10% to 40%

ifi. Level 2: Slmllarmes above 40% to 60%

iv. Level 3: Smnlarltles above 60%

9. Detection/Reporting/ Handling of Plagiarism

If any member of the academic commumty suspects with appropriate proof that a
case of plagiarism has happened in any document, he or she shall report it to the
Departmental Academic Integrity Panel (DAIP). Upon receipt of such a complaint or
allegation the DAIP shall investigate the matter and submit its recommendations to
the Institutional Acadermc Integrity Panel (TIAIP) of the HEL.

The authorities of HEI can also take suomotu notice of an act of plagiarism and
initiate proceedings under these regulations. Similarly, proceedings can also be
initiated by the HEI on the basis of findings of an examiner. All such .cases will be
investigated by the IAIP

10. Departmenta:l Academic Integrity Panel (DAIP)

i All Departments in HEI shall notlfy a DAIP whose composition shall be as
given below:
a. Chairman - :Head of the Department
b. Member - Senior academician from outside the department, to be
nominated by the head of HEL
C. Member - A jperson well versed with anti plagiarism tools, to be nominated
by the Head of the Department.
The tenure of the members n respect of points 'b' and '’ shall be two years, The

quorum for the meetmgs shall be 2 out of 3 members (including Chairman).

ii. The DAIP shall follow the principles of natural justice while deciding about the

allegatlon of plaglarlsm against the student, faculty, researcher and staff.

iii. The DAIP shall have the power to assess the level of plagiarism and recommend
penalty(ies) accolrdingly.
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iv. The DAIP after investigation shall submit its report with the recommendation
' on penalties to be imposed to the IAIP within a period of 45 days from the date

of receipt of domplaint / initiation of the proceedings.

11. Institutional Academic Integrity Panel (IAIP)

i. HEI shall noti;cy a IAIP whose composition shall be as given below:
a. Chairmarél - Pro-VC/Dean/ Senior Academician of the HEL
b. Member - Senior Academician other than Chairman, to be nominated
by the Head of HEL |
¢. Member - One member nominated by the Head of HEI from outside the
HEL | |
d. Member - A person well versed with anti-plagiarism tools, to be
nominated by the Head of the HEI.

The Chairman of DATP and IAIP shall not be the same. The tenure of the Committee
members including Chairman shall be three years. The quorum for the meetings

shall be 3 out of 4 members (including Chairman).

ii. The IAIP shall consider the recommendations of DAIP.

iii. The IAIP shall also investigate cases of plagiarism as per the provisions
mentioned in these regulations.

iv. The JAIP shall follow the principles of natural justice while deciding about

the allegation of plagiarism against the student, faculty, researcher and
staff of HEL |

v. The IAIP shall have the power to review the recommendations df DAIP
including penalties with due justification.

vi. The IA;IP r shall send the report after investigation and the
recommen(iation on penalties to be imposed to the Head of the HEI
within a:period of 45 days from the date of receipt of recommendation of
DAIP/ ccinmplaint / initiation of the proceedings.

vii. The IAIP shall provide a copy of the report to the person(s) against

whom inquiry repdrt is submitted.

12.Penalties .



Penalties in the cases pf plagiarism shall be imposed on students pursuing studies at
the level of Masters and Research programs and on researcher, faculty & staff of the
HEI only after aCademié misconduct on the part of the individual has been
established without doubt, when all avenues of appeal have been exhausted and
individual in question has been provided enough opportunity to defend himself or
herself in a fair or transparent manner.
12.1 Penalties in case of plagiarism in submission of thesis and
dissertations :
Institutional Academic Integrity Panel (IAIP) shall impose penalty considering the
severity of the Plagiarism.
i. Level o: Similarities upto 10% - Minor Similarities, no penalty.
ii. Level 1: Similarities'above 10% to 40% - Such student shall be asked to
submit a revised Script within a stipulated time period not exceeding 6 months.
iii.Level 2: :Similarities above 40% to 60% - Such student shall be
debarred from submlttlng a revised script for a period of one year.
iv.Level 3: Slmllarltles above 60% -Such student registration for that
programme shall be cancelled.
Note 1: Penalty on repeated plagiarism—- Such student shall be punished for the
plagiarism of one level higher than the previous level committed by him/her. In case

where plagiarism of highest level is committed then the punishment for the same
shall be operative. :
Note 2: Penalt& 111 case where the degree/credit has already been
obtained - If plag;iarism is proved on a date later than the date of award of degree
or credit as the case fnay be then his/her degree or credit shall be put in abeyance
for a period recomfneﬁded by the IAIP and approved by the Head of the Institution.
12.2 Penalﬁes in case of plagiarism in academic and research
publications |
I Level o: Simiiarities up to io% - Minor similarities, no penalty.
II. Level 1: Similarities above 10% to 40%

i) Shall be asked to withdraw manuscript.

Level 2: Sifnifarities above 40% to 60%
i) Shall be asked to withdraw manuscrlpt

i) Shall be denied a right to one annual increment.
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iii) Shall not be allowed to be a supervisor to any new Master's, M.Phil,,
| Ph.D.i Stt;ldent/scholar for a period of two years.
Level 3: Similarities above 60%
1) Shall b"e asked to withdraw manuscript.
ii) Shall be denied a right to two successive annual increments.
iii) Shall not be allowed to be a supervisor to any new Master's, M.Phil.,
Ph.D.i Student/scholar for a period of three years,
Note 1: Penalty oh repeated plagiarism - Shall be asked to withdraw
manuscript and shall be punished for the plagiarism of one level higher than the
lower level committed by him/her. In case where plagiarism of highest level is
committed then the punishment for the same shall be operative. In case level 3
offence is repeated then the discipliﬁary action including suspension/termination as
per service rules shall be taken by the HEL
Note 2: Penalty in case where the benefit or credit has already been
obtained - If plagiarism is proved on a date later than the date of benefit or credit
obtained as the case may be then his /her benefit or credit shall be put in abeyance
for a period recominended by IAIP and approved by the Head of the Institution.
Note 3: HEIs shall create a mechanism so as to ensure that each of the paper
publication/thesis/dissertation by the student, faculty, researcheror staff of the HEI
is checked for plagiarism at the time of forwarding/submission.
Note 4: If there is any complaint of plagiarism against the Heéd of an HEIL a
suitable action, in line with these regulations, shall be taken by the Controlling
Authority of the HEI. |
Note 5: If thefe iis any complaint of plagiarism against the Head of
Department/Authqrities at the institutional level, a suitable action, in line with these
regulations, shall i)e recommended by the IAIP and approved by the Competent
Authority. _
Note 6: If there is !anjr complaint of plagiarism against any member of DAIP or IAIP,
then such member shall excuse himself / herself from the meeting(s) where his/her

case is being discussed/investigated.

13. Removal of Ijifﬁculty



UGC/BPSMYV reserves the right to remove difficulty/difficulties in the course of

implementations of these Regulations in consultation with the Government of

India/ Ministry of Human Resource Development.

Ethical Policy
The objective of the knowledge creation and dissemination can only be achieved
when all the stakeholders of the University i.e. students, research scholars, faculty,
non-teaching staff, evaluators, sponsoring agencies, and consultants etc. maintains
the individual as well as institutional acddemic integrity and morality. The BPSMV
attaches significant consideration to uphold the high ethical standards in the
academics and research undertaken by the internal stakeholder. This policy
document compress, the guidelines, and ethical framework to ensure strict

compliance of integrity and ethical conduct in academics and research.

1. The academic and research activities shall aim towards contribution to the
society and human well-being; avoiding harm to living beings; conduct shall
be honest, fair, and trustworthy; respect confidéntiality and privacy and
human and .Eanimal rights; and acknowledging new ideas, inventions, creative
works, and computing artefacts.

2. All the stakeholders of the BPSMV i.e. students, research scholars, faculty,
non-teaching S‘Eaff,' evaluators, sponsoring agencies, and consultants will be
responsible to maintain the atmosphere of academic integrity in all forms
inclusive of teaching, learning and research.

3. Itis the dutff and responsibility of all the members of the university to detect
the academic dishonesty and report to the appropriate designated authority.

4. The BPSMYV ethical review process involves three stages:

a. Self-assessment by the researcher,
b. Departmental review via DAIP,
C. Unfvefsity ethics panel (IAIP)

5. Self-assessment requires individual researchers to determine, in the light of
Departmental guidance, what is, and is not, acceptable behaviour. Students
should discuss eethical issues with their supervisor, and academic staff are

encouraged to discuss issues with their colleagues.
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10.

14.
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In all circunistances, researchers should act with rigour, honesty and integrity
in all their scientific work. They are also required to have respect for life,
public good and the law. They have to ensure that their work is justified,
minimising anyi adverse effect their work may have on people, animals and the
environment. It is the researcher’s responsibility to seek further guidance in
case of doub;t. : |

Departmental review is mandatory in case of research involving human
subjects who are particularly vulnerable or unable to give informed consent
(e.g. children or people with disabilities); Studies related to pHysica] or mental
distress or embarrassment; Experiments or other data collection involving
deception; rgsearch related to sensitive individuals personal data; research
that may exéose participants to a risk of legal or disciplinary action and etc.
University ethics panel review and guidance is required in case research
involving clinical procedures using human participants, patients, staff or
facilities, 01% data 'gathered from patients, staff or institutions; research
involving the use of human tissues; research involving animals in scientific or
experimental procedures, including field-based research and ete.

The TAIP sh’alliprovide advice to Departments on their review process and
approve ethics ‘policies written by Departments; facilitate the independent
review of the :ethics on the request of Department or individual; and
investigate any potential breach of ethics policy.

Grievance rielated to the decision of DAIP may be submitted to IAIP;
Grievance reélatiad to the decision of IAIP may be submitted to the Director -
Research. '

Every studelilt Qubmiuing a thesis, dissertation, or any other such documents
(excluding assignments, project reports, course work, term papers, answer
scripts ete.) td the University. The student shall submit an undertaking
indicating that the document has been prepared by him or her and that the
document is his /her original work and free of any plagiarism.

Each superﬁsor shall submit a.certificate indicating that the work done by the

researcher under him/her is plagiarism free.

. The documénts including thesis and dissertation shall be duly checked

: i . .
through a plagiarism detection tool approved by the University. The
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14.

15.

16.

18.

19.

University Libf'ary will iésue the Plagiarism Verification Certificate duly
countersigned by the Supervisor that the similarity index is acceptable as per
UGC guidelijnesE applicable from time to time and adopted by the University.
This certiﬁca;lte has to be included in the thesis.

The soft cc;pié_s of all dissertations and thesis shall be submitted to
INFLIBNET within a month after the award of degrees for hosting in the
digital repositofy under the "Shodh Ganga e-repository™.” '
The Librarién will conduct the workshops/training progfams for all the
stakeholders including students, research scholars, staff etc. of the University
for using plagiarism detection tools and cfeating awareness about plagiarism.
Elements of responsible conduct of research and publication ethics shall be
included in the Ph.D. course work.

Elements of responsible conduct of research and publication ethics shall be
included in the Orientation, FDP, Workshops and Refresher courses organized
for faculty and sf,taff members.

'17. Academic dishonesty, immoral processes and unethical practices in academic

activities and research will be addressed as per prevailing laws.

This policy is appliéable to all the registered students of the University, and
also to those students who have passed out but later on found guilty of
academic diého‘nesty. |

This documenf is to be read in conjunction with the existing university

policies and adopted in future,

20.The UGC and BPSMV guidelines related to Academic Integrity, Prevention of

. 21,

Plagiarism and Ethical Policy along with international scientific standards and
ethical practices $hall be implemented in letter and spirit.

This policy . shfall be shared with all staff, research students and other
stakeholders. Its implementation may be audited after every year by the
Director — Research of the BPSMV and a report with suggested changes will
be shared with the Academic Council of the BPSMV,



