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Bhagat Phool Singh Mahila Vishwavidyalaya
Khanpur Kalan (Sonepat), Haryana-131305

N Office No. 01263-283001,283002, Fax No. 01263-283154, www.bpswomenuniversity.ac.in

Ref No. BPSMV/Acad/16/_)s 284~ e Dated: 2y 1 [1216

To

All the members of
Executive Council,
BPSMV, Khanpur Kalan (Sonepat).

Sub: 50" meeting of Executive Council.
Sir/Madam,

In continuation to this office letter No. 10264-84 dated 23/12/2018, the agenda
for the 50" meeting of Executive Council, scheduled to be held on 30/1 2/2016 at 11.00
a.m. in the Conference Hall, Teaching Block No-1, BPS Mabhila Vishwavidyalaya,
Khanpur Kalan (Sonepat), is enclosed herewith. The contents of the agenda and the
deliberations in the meeting may, however, kindly be kept confidential.

Kindly make it convenient to attend the meeting.

With kind regards.

Yours sincerely,

Registrar

Endst.No.BPSMV/Acad/16/ Dated:
Copy of the above is forwarded to the following for information, please:-

1. The Secretary to Governor-Chancellor (for kind information of His Excellency
Governor-Chancellor, Haryana), Haryana Raj Bhawan, Chandigarh.

Registrar
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To note the action taken by the Vice-Chancellor in anticipation
of approval of the Executive Council in granting further
extension in the contractual engagement of Sh. Arjun Parsad,
Horticulture consultant for period of one year from 25.07.2016
to 24.07.2017 on the existing terms and conditions as already
conveyed to him vide letter dated 18.08.2015 issued in terms of
the Executive Council Resolution No. 35 of 43" meeting held on
25.07.2015.

And
To consider the request made by Sh. Arjun Parsad, Horticulture
consultant for increase of the honorarium being paid to him from
Rs. 2000/- per day per visit plus travelling charges by own car
to Rs. 4000/- per day per visit plus travelling charges by own

car keeping in view the rising prices of livelihood these days.

To note the action taken by the Vice-Chancellor in exercising
the powers conferred to her under clause (4) of statute 23 of the
University in granting further extension of six months to Sh.
M.S. Hooda in his appointment on contract basis as Executive
Engineer i.e. 08.08.2016 to 07.02.2017 on consolidated salary
of Rs. 35000/- p.m. along with rent free accommodation as per

terms and conditions of his appointment letter dated
08.08.2014.

To consider the recommendations of the Screening-cum-
evaluation committee for grant of AGP Rs.7,000/- under CAS in
the pay scale of Rs. 15,600 -39,100 w.e.f. the date of award of
Ph. D. degree before completion of 05 years of service in
respect of Dr. Seema Malik, Assistant Professor in Commerce
and Dr. Ishani Patharia, Assistant Professor in Commerce with
04 years of service with Ph. D. for grant of Stage-| to Stage-Il in
light of UGC guidelines received from State Govt vide memo
No. KW-7/18-2009 C-IV (3) dated 21.07.2011.

To consider the correction of date from 27-7-2012 to 29-09-
2011 for the grant of stage-ll under CAS after successful
completion of 4 years service with Ph.D. by Dr. Parmod Malik
in light of the UGC letter no. F-12.1/2010 PS dated 17-8-02015.

To consider the Bio-data of Sh. C.B Sharma for appointment as
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Technical Advisor (on contractual basis)

in BPSMV Khanpur
Kalan Sonipat.

To note the action taken by the Vice-Chancellor in exercising
her powers conferred upon her under the provisions of the Act-
11 sub-clause 6 of the University in granting extension for 06
months in study leave with pay w.e.f 01.10.2016 to 31.03.2017

to Sh Sandeep Dahiya, Assistant Professor in ECE, BPSMV,
Khanpur kalan.

To consider the proposal of re-continuation of Ms. Pooja Vohra,

Teaching Assistant (Assistant Professor) Samhita & Siddhanta
(Sanskrit) Deptt. In MSM Institute of Ayurveda for the full
Academic Session 2016-17 or till the regular appointment is
made, whichever is earlier.

10.

To consider the proposal for creation of promotion channel for
the post of Steno typist-cum-Clerk.

11;

To consider the case that one post of J.E .Civil held by Sh.
Sumer Singh be transferred from IHL (Formerly B.P.S.Girls
Degree College) to Engineering Cell of the University.

12.

To consider the proposal that upon completion of one year’s
probation period satisfactorily, Dr. R.D.Sharma may be
confirmed on the post of Assistant Registrar w.e.f. 04.09.2015
in the pay scale of Rs. 15600-39100+5400GP.

13.

To note the action taken by the Vice-Chancellor under clause
(4) of statue 23 of the University Act in granting further
extension of one year to Sh. Labh Singh, in his contractual
appointment as SDE, (Electrical) for one year w.e.f. 16.10.2016
to 15.10.2017 on consolidated salary of Rs. 22500/- plus
travelling reimbursement of Rs. 1000/- per month as per

existing terms and conditions of his initial appointment letter
dated 15.10.2015.

14.

To consider the recommendations dated 09/11/2016 made by
the Establishment Committee meeting for appointment of
Controller of Examination (on deputation) in the University.

15.

To note the action taken by the Vice-Chancellor under section
11(6) of BPSMV Act, 2006 for amendments in the experience
from 10 years to 20 years for the post of Legal Consultant to be
engaged on visit basis on consultancy charges as earlier

approved by Executive Council vide resolution No. 14 dated
04.08.2016.

16.

To note the action taken by the Vice-Chancellor in anticipation
of the approval of the Executive Council of the University to
issue corrigendum for relaxation in age in special cases by the




competent authority for the advertisement issued for recruitment
(leave vacancy) of Director- UGC-HRDC, BPSMV, Khanpur
Kalan vide Advt no. R-01/Sept/2016 dated 09.09.2016.

17.

To consider the payment of Entertainment/Refreshment
allowance to those officials (Teaching and Non-Teaching) who

are discharging duties in capacity of Co-ordinator/ Incharge of
Department/Centre/Branch/Cell etc.

18.

To note the action taken by the Vice-Chancellor in exercising
the powers conferred upon her under the provisions of the Act-

11 sub clause 6 of the university in allowing Extra Ordinarily |

Leave (without pay) for a period of one year from 11.11.2016
(A.N.) to 11.11.2017 (A.N.) to Dr. Sandeep Berwal, Associate
Professor in Education to enable him to join as Professor in
Education in CRS University, Jind subject to final outcome of
the CWP No. 12192 of 2012 pending in the Hon’ble Punjab and
Haryana High Court.
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18.

To consider the recommendations dated 04.11.2016 made by
the selection/Departmental Promotion Committee with regard to .
the promotion of Dr. Madhavi Seetha, Assistant Professor to the
post of Associate Professor in Panchkarma in the pay-scale of
Rs.15600-39100+6400GP in MSM Institute of Ayurveda.
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20.

To consider the recommendations dated 16.03.2016 made by
the committee constituted by the Hon'ble Vice-chancellor
(Annexure- A, pages 1-4) that the budget for 11 grant-in-Aid
posts of the Kanya Gurukul Senior Secondary School may be
released by the Director Higher Education, Haryana instead of

the Director Secondary Education/ Director Elementary
Education, Haryana.
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2.

To consider for adoption of the Proforma (Annexure-, Pages-)
for inclusion of the family details in the service record of the
University Employees.
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To consider the proposal that upon completion of one year's
probation period satisfactorily, Sh. Rajesh Kumar may be
confirmed on the post of Assistant Registrar w.e.f. 26.08.2016 in
the pay scale of Rs. 15600-39100+5400 GP.
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23

To consider the request made by two Lab Technicians (Smt.

Sudesh & Smt. Susheela) in Pharmacy Department in the pay

scale of Rs PB-Il 9300-3400+3200 GP of B.P.S. Mahila]

Polytechnic, Khanpur Kalan received through memo no. E-
13(31)/2015/815/Aided dated 05.11.2015 that their designation
may be changed from Lab Technician to Lab Assistant in
Pharmacy (RS PB-ll 9300-34800+3600 GP) may be fixed
notionally w.e.f 01.04.2010 and actually w.e.f. 18.10.2011 in
terms of the Finance Department Govt. of Haryana letter No.
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s,

1/76/2011-1PR(FD) dated 18.10.2011.

24.

Any other item.




BHAGAT PHOOL SINGH MAHILA VISHWAVIDYALAYA KHANPUR KALAN (SONEPAT)

AGENDA FOR THE 50" MEETING OF THE EXECUTIVE COUNCIL TO BE HELD ON
30/12/2016 at 11.00 a.m. IN THE CONFERENCE HALL, TEACHING BLOCK NO. 1.
BPS MAHILA VISHWAVIDYALAYA, KHANPUR KALAN (SONIPAT).

1. Confirmation of the Minutes of 49" meeting of Executive Council held on
03/09/2016.

To confirm the Minutes of 49" meeting of the Executive Council held on
03/09/2016. (Annexure- 1, pages-1-15).

2. Follow up Action Report.

To note the follow up action on the decisions taken by the Executive
Council in its meeting held on 03/09//2016. (Annexure-2, pages-16-23).

3. To note the action taken by the Vice-Chancellor in anticipation of approval
of the Executive Council in granting further extension in the contractual
engagement of Sh. Arjun Parsad, Horticulture consultant for period of one
year from 25.07.2016 to 24.07.2017 on the existing terms and conditions as
already conveyed to him vide letter dated 18.08.2015 issued in terms of the
Executive Council Resolution No. 35 of 43" meeting held on 25.07.2015.

And
To consider the request made by Sh. Arjun Parsad, Horticulture
consultant for increase of the honorarium being paid to him from Rs. 2000/-
per day per visit plus travelling charges by own car to Rs. 4000/- per day
per visit plus travelling charges by own car keeping in view the rising
prices of livelihood these days.

Statement of the Case:

Sh. Arjun Parsad was appointed as Horticulture Consultant {(contract basis) for
one year w.e.f. 11.8.2014 or till completion of 63 years of age. Appointment has
already been approved vide resolution No. 08 of 40" meeting of Executive

Council held on 4.9.2014. The present term of contractual appointment of Sh.
Arjun Parsad, will expire on 24.07.2017.



As per Chapter XVill of BPSMV, Calendar Volume-ill “...The Executive
Council may, on the recommendation of the Vice-Chancellor, also appoint any
superannuated person in the service of the University up to the age of sixty five
years on contract basis. Provided that such an employee shall not be granted

extension of more than one year at a time during his re-employment, till the age
of sixty five years”,

Sh. Arjun Parsad made a request for further extension in the contractual
engagement beyond 24.07.2016. Further, he has made a request for
enhancement of the existing rate of honorarium from Rs. 2000/- per day per visit
plus travelling charges by own car as per rules to Rs. 4000/- per day per visit
plus travelling charges by own car keeping in view of the rising prices of
livelihood these days. The Vice-Chancellor considered the same and ordered to
grant further extension of one year in anticipation of the Executive Council on the
existing terms. It was also ordered to refer the matter of enhancement of the
honorarium to the Executive Council for consideration.

To note the action taken by the Vice-Chancellor in exercising the powers
conferred to her under clause (4) of statute 23 of the University in granting
further extension of six months to Sh. M.S. Hooda in his appointment on
contract basis as Executive Engineer i.e. 08.08.2016 to 07.02.2017 on
consolidated salary of Rs. 35000/- p.m. along with rent free accommodation
as per terms and conditions of his appointment letter dated 08.08.2014.

Statement of case:

Sh. M.S. Hooda was appointed as Executive Council (on contract basis)
after retirerhent for a period of one year as per decision of the EC taken vide
resolution No. 9 dated 4.9.2014. The present term of contractual appointment of
Sh. M.S. Hooda had expired on 07.08.2016. As there is only one post of XEN,
the University is still in need of a technically experienced officer in the field of
Engineering for the development of the University and to upkeep the
infrastructure of both Regional Centres (one at Lula Ahir (Kosli) and another at
Kharal, Narwana), keeping in view his past experience, the services of Sh. M.S.
Hooda are required for another six month w.e.f. 8.8.2016 to 7.2.2017.
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As per Chapter XVIll of BPSMV, Calendar Volume-llI”...The Executive
Council may, on the recommendation of the Vice-Chancellor, also appoint
any superannuated person in the service of the University up to the age of
sixty five years on contract basis. Provided that such an employee shall
not be granted extension of more the one year at a time during his re-
employment, till the age of sixty five years.”

Further, it is submitted that above engagement has been made against

the budgeted sanctioned post. Hence, no additional financial requirement from
State Government is needed.

The above matter has been considered by the Vice-Chancellor who has
ordered the grant of extension for six months w.e.f. 8.8.2016 to 07.02.2017 under
the provisions of the University Act on consolidated salary of Rs. 35000/- p.m.
along with rent free accommodation as per terms and conditions of his

appointment letter dated 08.08.2014 and the Executive Council may consider the
same.

To consider the recommendations of the Screening-cum-evaluation
committee for grant of AGP Rs.7,000/- under CAS in the pay scale of Rs.
15,600 -39,100 w.e.f. the date of award of Ph. D. degree before completion
of 05 years of service in respect of Dr. Seema Malik, Assistant Professor in
Commerce and Dr. Ishani Patharia, Assistant Professor in Commerce with
04 years of service with Ph. D. for grant of Stage-l to Stage-ll in light of UGC

guidelines received from State Govt vide memo No. KW-7/18-2009 C-IV (3)
dated 21.07.2011.

Statement of Case:-

As per the UGC guide lines as mentioned in the para 8.0 Revised pay
Scale , Service conditions and Career Advancement Scheme for teachers and
equivalent positions; and as per the provision in the Appendix ~IIl Table-Il (B)
appendix-B The Assistant Professor / equivalent cadre Stage | to Il The

S



Screening Committee be constituted for eligibility. Accordingly the Vice
Chancellor constituted the screening-cum-evaluation committee and the
committee in its meeting on 26.08.2016 recommended the following teacher(s)

for grant of AGP Rs. 7,000/- Stage-ll CAS w.e f. the dates shown against each
as under:-

SrNo. | Name of Teacher Recommended for AGP
01 Dr. Seema Malik, Assistant|Rs. 7,000/- on award of Ph. D,
Professor in Commerce before completion of five years of
her service w.e.f. 29.04.2015
02 Dr. Ishani Patharia, Assistant|Rs. 7,000/- with Ph. D. on
Professor in Commerce completion of four years of service
w.e.f. 06.04.2016

The recommendations of the screening-cum-evaluation committee held on
26.08.2016 are kept under sealed envelope and will be placed on the table.
The Vice Chancellor has considered the above matter and ordered to place the

recommendations of the Selection Committee for consideration to the Executive
Council.

To consider the correction of date from 27-7-2012 to 29-09-2011 for the
grant of stage-ll under CAS after successful completion of 4 years service

with Ph.D. by Dr. Parmod Malik in light of the UGC letter no. F-12.1/2010 PS
dated 17-8-2015. ( Annexure-3, page-24-25).

Statement of the case

Dr. Parmod Malik whose case for promotion from stage-| to stage Il i.e. AGP Rs.
6000 to 7000 was approved by the E.C. in its meeting held on 30-5-2014 under
item no 7 submitted his request on 28-10-2015 calming to re-fix his date of

promotion as per UGC DEO letter no. F-12.1/2010 PS dated 17-8-2015. Which
states as follows:-

................................. further if the incumbent/acquires Ph.D./M.Phil degree
after completion of 4 year service/5 year service and before the 6 year of service

N



respectively, he/she shall be eligible to move to stage-Il (AGPRs. 7000) from the

date of award of Ph.D./MPhil degree subject to fulfillment of other requirement of
UGC.

In the light of above the refixation of dates is proposed as under:-

Sr. No. | Name Date of placement | Proposed Date of
of stage-ll after | promotion to stage-
completion of 5 year | Il from the date of
service awarding the Ph.D.
degree.

1. | Dr.Parmod Malikk |Rs. 7000/~ on|Rs. 7000/~ on the
completion of 5| awarding the Ph.D.
years service w.e.f. | degree after 4 years
27-7-2012 service on 29-9-
2011

The matter was placed before the Vice-Chancellor, who has ordered to
place it to Executive Council.

To consider the Bio-data of Sh. C.B Sharma for appointment as Technical
Advisor (on contractual basis) in BPSMV Khanpur Kalan Sonipat.

Statement of case.

The term of Sh. A.K. Modi as Consultant (Civil Engineer) has expired on
26.08.2016. At present, there is no Technical Advisor in the University. The
University requires the services of a Technical Advisor to facilitate the Vice-
Chancellor on all technical matters including technical sanction of detailed
estimates, finalization of Designs/Drawings, maintenance of quality of
construction etc. Keeping in view the requirement of Technical Advisor in the
University, Sh. C.B. Sharma, Retd, Superintending Engineer, member of Building
Advisory Committee of BPSMV for the last five years and former Technical
Advisor of Guru Jambheshwar University, Hisar, has submitted his resume as
Technical Advisor to this University (Annexure-4, page-26-28) It is pertinent to
mention that Sh. C.B. Sharma has already worked as Technical Advisor in
BPSMV, Khanpur Kalan from 18.02.2014 to 17.02.2015.



It is therefore proposed that Sh. C.B. Sharma may be appointed as
Technical Advisor in this University on the terms and conditions on which Sh.
A.K. Modi was engaged i.e. Rs. 5000/~ per visit subject to five visits per month
and TA as per University rules.

During his stay in the University (as and when required), he will be treated
as University Guest for the purpose of his boarding and lodging.

He will perform the following duties:-

He will advise the University on all technical matters including technical
sanction of detailed estimates of maintenance and new works above Rs. Five
Lacs. finalization of designs/drawings, maintenance of quality of construction and
all matters related to purchase of costly equipments, machinery etc.

The case was put up to the Vice-Chancellor who ordered to place the
same before the Executive Council for consideration.

To note the action taken by the Vice-Chancellor in exercising her powers
conferred upon her under the provisions of the Act-11 sub-clause 6 of the
University in granting extension for 06 months in study leave with pay w.e.f

01.10.2016 to 31.03.2017 to Sh Sandeep Dahiya, Assistant Professor in
ECE, BPSMV, Khanpur kalan.

Statement of Case:-

Sh. Sandeep Dahiya was appointed as Assistant Professor in Electronics
and Communication Engineer and he joined the University on 14.07.2009. He
was granted study leave (with pay) for one year from 01.10.2015 to 30.09.2016
for Ph. D. Research by the Executive Council vide resolution no. 11 dated
27.08.2015. He has submitted his progress report to the Registrar. He has
requested to grant him extension for 06 months study leave with pay from
01.10.2016 to 31.03.2017 duly recommended by the Head of the Department of
ECE. His request for extension was placed before the 4g™ meeting of the

Executive Council held on 03.09.2016 for consideration and approval but the
same was deferred due to paucity of time.



As per Chapter XX of BPSMV Calendar, Study leave (with pay) may be
granted to the entry level appointees as Assistant Professors, Director, Physical
Education and Assistant Librarians after a minimum of three years of continuous
service, to pursue a special line of study.

A lteacher availing himself/herself of study leave shall undertake that
he/she shall serve the university for a continuous period of at least three years to

be calculated from the date of his/her resuming duty on expiry of the study leave.

i) After the leave has been sanctioned, the teacher shall. before availing

himself/herself of the leave, execute a bond in favour of the university, binding
himself/herself for the due fulfiliment of the conditions laid down in sub-clause

above and give security of immovable property to the satisfaction of the Registrar

or g fidelity bond of an insurance company or a gquarantee by a scheduled bank

or_furnish security of two_permanent teachers for the amount which might

become refundable fo the university in accordance with sub-clause (i) above.
iii) the feacher shall submit to the Registrar, six monthly reports of
progress in his/her studies from his/her supervisor or the Head of the Institution.

This report shall reach the Registrar within one month of the expiry of every six
months of the study leave. If the report does not reach the Registrar within the
specified time, the payment of leave salary may be deferred iill the receipt of
such report,

As per Clause 13.iii, the paid period of Study Leave should be for three
years, but two years may be given in the first instance, extendable for one more
year, if there is adequate progress as reported by the Research Guide.

As per Clause 13.iv, the Study Leave shall be granted by the Executive
Council on the recommendation of the concerned Head of the Department.

The Vice-Chancellor has granted the 06 months extension in his study
leave with pay by exercising her powers conferred upon her under the provisions
of the Act-11 sub-clause 6 of the University w.e.f. 01.10.2016 to 31.03.2017
since the one year study with pay granted to him was going to expire on
30.09.2016 and ordered to get the same noted from the Executive Council,
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To consider the proposal of re-continuation of Ms. Pooja Vohra, Teaching
Assistant (Assistant Professor) Samhita & Siddhanta (Sanskrit) Deptt. In
MSM Institute of Ayurveda for the full Academic Session 2016-17 or till the
regular appointment is made, whichever is earlier.

Statement of the Case:

Smt. Pooja Vohra was appointed Teaching Assistant (Assistant Professor)
on contractual basis for six months in Sanskrit in the Department of Samhita &
Siddhanta in MSM Institute of Ayurveda vide resolution no. 6 of the Executive
Council in its 46™ meeting wherein EC resolved that;

“...further resolved that regular appointment for the post be made within a
period of six months and, if the same is not done the matter be again placed
before the Executive Council for the extension of the contractual appointment.”

Mrs. Pooja Vohra was issued appointment letter accordingly and
she joined the department on 13.02.2016. It is pertinent to mention here that
during the period of six months no regular appointment was made in the
concerned department. From the very outset, the work and conduct of Mrs. Pooja
Vohra has been found quite satisfactory and praiseworthy and no complaint has
ever been received from any quarter.

In view of the present circumstances and considering the requirement of
CCIM and study of the students, it is proposed that the extension to Mrs. Pooja
Vohra, Teaching Assistant in Sanskrit in the department of Samhita & Siddhanta
may be granted for the academic session 2016-17 or till the regular appointment
in the concerned department is made.

It is further pertinent to mention here that in a recent Writ Petition No.
2300 of 2015 filed by the Teaching Assistants working in various departments of
the University, the Hon’ble High Court of Punjab and Haryana at Chandigarh had
passed the order that Teaching Assistants be allowed to continue to work on
their post till the regular selections are made.



10.

In view of the above, the proposal was submitted to Vice-Chancellor who
considered the matter and ordered to place the matter before the Executive
Council for consideration and further order.

To consider the proposal for creation of promotion channel for the post of
Steno typist-cum-Clerk. The pay scale and presently existing qualifications

are as under:

Qualification for Steno Typist cum
Clerk posts (Sanctioned 20 posts)

pay scale pay scale of Rs. 5200-
20200+1900 GP

Qualification for Clerk posts

(Sanctioned 10 posts) pay scale of
Rs. 5200-20200+1900 GP

(i  Atleast 1°' Class Graduate.

(i) Candidate will have to qualify
a skill test with 80 words per
minute in English Shorthand
and ability to transcript the
same at the speed of 15WPM

(i)Graduate with at least 50%
marks. (ii) The candidate is required
to qualify the written test as well as
computer typing test at the speed of
30/25 words in English/Hindi per
minute and computer test at the

{iii} Candidate will have to qualify
a written test and typing test at
the speed of 30 Words in
English/Hindi per minute and
computer test at the speed of
8000 depressions per hour in

speed of 8000 depression per hour
in MS Word.

MS word.

Statement of case:

There are 20 sanctioned post of Steno typist-cum-Clerk in the University.
Since the inception of the University, the promotion policy for Non-Teaching staff
has been passed by Executive Council from time to time but the promotion
channel for the post of Steno typist-cum-Clerk is not yet created/framed by the
University. Due to non-framing of promotion channel for Steno typist-cum-Clerk
post, the promotion case of eligible Steno typist-cum-Clerk cannot be processed.
On the parallel side the Clerks who have completed the required five years
experience are being considered for next promotion to the post of Assistant
whereas the Steno typist-cum-Clerk despite of possessing five years of
experience are not being considered for promotion as no promotion channel is

yet created. Further, the State Government has issued instruction for change of




P N

nomenclature of the posts of “Data Entry Operator”, “Office Associates”, “Clerk
cum-Computer Operator”, “Clerk-cum-Typist” etc. to a uniform nomenclature of
“Clerk” vide letter No. 42/164/2008-3GS-II dated 07-11-2013 to uniform
nomenclature of clerk (Annexure-5, page-29-31)However the name of post of
Steno Typist Cum Clerk is not mentioned in this letter for change to a uniform
nomenclature of Clerk. The MDU Rohtak was requested to supply the
information what action has been taken by them in response to State
Government letter dated 07.11.2013 despite of two reminders no reply has been
received as on date. Further, as per MDU Rohtak service and conduct rule for
Non-teaching employees the Steno-typists post will have their seniority in both
the cadres i.e. Secretarial Cadre and Ministerial Cadre (Annexure-6,page-
32).Further as per DGHE promotion rules (Haryana Govt Gazette Aug 8, 1995)

the qualification and experience for the post of Assistant is as under
{Annexure-7, Page-33):

Qualification for Assistant Post Academic Qualification and expetrience if
any , for appointment other than by direct
recruitment

1. Five years experience as Clerk.

Graduate of a recognized OR

University or as equivalent and 2. Five years experience as Junior

Knowledge of Hindi up to Matric Scale Stenographer as Junior

Standard. Scale Stenographer or Steno

Typist including that of a Clerk.

It is pertinent to mention that pay scale of Steno typist-cum-Clerk & Clerk
is same in the University i.e. 5200-20200+1900GP the difference is merely of
Stenography skill which a Steno Typist Cum Clerk possesses and Clerk
designation post does not possess in the BPSMV University.

It is also submitted that at present no applicant of Clerk designation is
pending for promotion to the post of Assistant.
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Hence, it is felt that channel of promotion for Steno typist-cum-Clerk may
also be created so that the case of eligible Steno typist-cum-Clerk who fulfils
minimum five years experience can be considered.

The case was put up to the Vice-chancellor who ordered to place the
same before the Executive Council for consideration.

To consider the case that one post of J.E .Civil held by Sh. Sumer Singh be

transferred from IHL (Formerly B.P.S.Girls Degree College) to Engineering
Cell of the University.

Statement of case:

The service of 190 employees including Sh. Sumer Singh J.E. Civil were
brought on the regular strength of the College / School / Institute w.ef.
27.2.2009. Sh. Sumer Singh was brought on the regular strength of BPS Girls
Degree College w.e.f. 27.2.2009, However Sh. Sumer Singh has been working in
the Engineering Cell from the beginning and his salary, NPS contribution GIS efc.
is being released/ subscribed from the University budget instead of IHL budget.
His attendance is also verified by the XEN office and not by the IHL.

Further the transferring of post of J.E. Civil from IHL to University strength
is not any sort of creation of post, neither any change of pay scale, neither any
additional budget requirement from the state government rather it is rectifying the
procedural administrative lapse. As he is looking civil construction and
maintenance work of whole of the University and its maintained Institutions
including IHL plus Regional centers. Hence it will be justified if the post of JE Civil
is transferred to Engineering Cell of the University keeping in view of the nature

of the job of the post ie. civil construction and maintenance work in the
University.

Hence to rectify the procedural lapse the existing post of JE Civil be
transferred from IHL to Engineering Cell of the University.

The Vice-Chancellor considered the same and ordered to refer the matter
of transfer of existing post of JE Civil held by Sh. Sumer Singh in the same pay
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scale from IHL to the Engineering Cell of the University for Consideration and
approval by the Executive Council.

To consider the proposal that upon completion of one year’s probation
period satisfactorily, Dr. R.D.Sharma may be confirmed on the post of

Assistant Registrar w.e.f. 04.09.2015 in the pay scale of Rs. 15600-
39100+5400GP.

Statement of case:

Dr. R.D.Sharma was promoted as Assistant Registrar on regular basis
vide Executive Council Res. No. 13 of its meeting held on 04.09.2014(A/N)
(Annex A, page 1-2) against the vacant regular sanctioned post of Assistant
Registrar. He was put on probation for a period of one vyear w.e.f.
04.09.2014(A/N).

Dr. R.D. Sharma has completed one year probation period on 03.09.2015
and he is due for confirmation w.e.f. 04.09.2015, subject to the final outcome of
CWP No. 1612 of 2011 titled as Ms. Nirmala Rani & others V/s State of Haryana
& others regarding joint seniority of Non-Teaching Staff which is subjudice in
Punjab & Haryana High Court. His work and conduct report has been obtained
from the Registrar, who has reported the same very good {Annexure-8, page-
34).

The matter has been considered by the Vice-Chancellor, who has ordered
to place the same before the Executive Council for consideration.

To note the action taken by the Vice-Chancellor under clause (4) of statue
23 of the University Act in granting further extension of one year to Sh.
Labh Singh, in his contractual appointment as SDE, (Electrical) for one year
w.e.f. 16.10.2016 to 15.10.2017 on consolidated salary of Rs. 22500/- plus
travelling reimbursement of Rs. 1000/- per month as per existing terms and
conditions of his initial appointment letter dated 15.10.2015.

Statement of case:

Sh. Labh Singh was appointed as SDE, (Electrical) (on contract basis) for
a period of one year as per decision of the EC taken vide resolution No. 9 dated
25.07.2015. The present term of contractual appointment of Sh. Labh Singh has
expired on 15.10.2016. As there is only one post of SDE, Electrical in the

s
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University and there is still need of a technically experienced officer in the field of
Electric works for the development of the University and to upkeep both Regional
Centres (Lula Ahir , Kosli and Kharal, Narwana). Keeping in view his past
experience, the services of Sh. Labh Singh are required for another one year
w.e.f. 16.10.2016 to 15.10.2017.

As per Chapter XVIil of BPSMV, Calendar Volume-IlI .. The
Executive Council may, on the recommendation of the Vice-Chancellor,
also appoint any superannuated person in the service of the University up
to the age of sixty five years on contract basis. Provided that such an
employee shall not be granted extension of more than one year at a time
during his re-employment, fill the age of sixty five years.”

Further, it is submitted that above engagement has been made against
the budgeted sanctioned post. Hence, no additional financial requirement from
State Government is needed.

The matter was placed before the Vice-Chancellor who has ordered the
grant of extension for another one year beyond 15.10.2016 under clause (4) of
Statue 23 of the University Act on consolidated salary of Rs. 22500/~ plus
travelling reimbursement of Rs. 1000/~ per month as per terms and conditions of
his appointment letter dated 15-10-2015 as the meeting of the Executive Council
was not fixed in the near future.

To consider the recommendations dated 09/11/2016 made by the
Establishment Committee meeting for appointment of Controller of
Examination (on deputation) in the University.

Statement of Case.

The post of Controller of Examination was advertised on deputation basis
in the pay scale of Rs. 37400-67000+10000GP vide advertisement No. Sep/2016
initially for one year. The interview for the post of Controller of Examination (on
deputation basis) was held in the office of Vice-Chancellor on 09.11.2016. The

proceedings of the Establishment Committee are available with the Registrar in a
sealed cover.
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As per provision in the rules appearing under Clause 23(2) of the
University Act & Statutes, appointments to Group A posts (Non-
Teaching/Technical) shall be made by the Executive Council, on the
recommendations of the Establishment/Selection Committee.

Accordingly, as per orders of the Vice-Chancellor recommendations made

by the Establishment Committee are placed before the Executive Council for
consideration and approval.

To note the action taken by the Vice-Chancellor under section 11(6) of
BPSMV Act, 2006 for amendments in the experience from 10 years to 20
years for the post of Legal Consultant to be engaged on visit basis on

consultancy charges as earlier approved by Executive Council vide
resolution No. 14 dated 04.08.2016.

Statement of the Case:-

The experience for the post of Legal Consultant to be engaged on visit
basis on consultancy charges was approved vide resolution No. 14 in 48"
E=xecutive Council Meeting held on 04.08.2016. While hiring the service of Legal
Consultant on consultancy basis, it was felt that person with vast experience with
at least 20 years experience be engaged for the post of Legal Consultant.
Accordingly the case was put up to the Vice-Chancellor who has approved the
amendments in the experience form 10 years to 20 years for the post of Legal
Consultant to be engaged on visit basis on consultancy charges under section

11(6) in anticipation of Executive Council and further ordered to bring to the
notice of the Executive Council.

To note the action taken by the Vice-Chancellor in anticipation of the
approval of the Executive Council of the University to issue corrigendum
for relaxation in age in special cases by the competent authority for the
advertisement issued for recruitment (leave vacancy) of Director- UGC-

HRDC, BPSMV, Khanpur Kalan vide Advt no. R-01/Sept/2016 dated
09.08.201s.

Statement of Case:-

The BPSMV, Khanpur Kalan was established in 2006 and the University
Grants Commission had allotted Human Resource Development Centre (HRDC)

PN
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by sanctioning one post of Director, one post of Deputy Director and one post of
Assistant Director. Accordingly, Dr. Geeta Singh was appointed as Director in
2012. Now she had been appointed as Director in Centre for Professional
Development in Higher Education (CPDHE) of University of Delhi and the
Executive Council vide resolution no. 08 dated 04.08.2016 sanctioned extra
ordinary leave (without pay) up to 30.07.2017. An advertisement to appoint
Director-HRDC-UGC (leave vacancy) was issued by the University vide Advt no.
R/01/Sept/2016 dated 09.09.2016 and the last date for receipt of application was
07.10.2016. The maximum age for all employees of the University have been
approved by the Executive Council vide resolution no. 04 dated 15.06.2012 as
18-30 Years. Accordingly the age was advertised.

The Vice-Chancellor after considering the issue of age has ordered to
issue the corrigendum that the maximum age will be 50 years and relaxable in
special cases by the competent authority, in anticipation of approval of the
Executive council. The corrigendum was issued accordingly.

To consider the payment of Entertainment/Refreshment allowance to those
officials (Teaching and Non-Teaching) who are discharging duties in

capacity of Co-ordinator/ Incharge of Department/Centre/Branch/Cell etc.
as under:- ‘

S.N | Designation Proposed
0. Entertainment/Refreshment
Allowance

1. All the officials (Teaching and | Rs, 500/- p.m.
Non-Teaching) who are
discharging duties in capacity

of Co-ordinator/incharge
of Department/Centre/
Branch/Cell

Statement of the case:

The following rates of Entertainment/Refreshment allowance have been
approved in the different Executive Council meetings of the University
(Annexure-8(A), Page-34 a-c):-
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S. No. | Designation Re-imbursement E.C. Resolution
Amount No.
1 All Deans of the Rs. 1000/-p.m. 39 of 41 Meeting
University held on 20.02.2015
2 All Heads/Chairpersons | Rs. 500/ p.m. 5 of 15" meeting
held on 29.01.2009
3 Librarian/Proctor/Chief Rs. 1000/- p.m. 12 of 46" Meeting
Warden held on 11.02.2016
4 Deputy Rs. 500/- p.m. 39 of 41% Meeting
Registrar/Executive held on 20.02.2015
Engineer/ Assistant
Registrar

However, no provision has been made for payment of
Entertainment/Refreshment Allowance to those officials (Teaching and Non-
Teaching) who are discharging duties in capacity of Co-ordinator/In-charge of
Department/Centre/Branch/Cell etc. Therefore, the Entertainment /Refreshment
allowance has been proposed as above.

The matter was placed before Hon’ble Vice-Chancellor who after
consideration has ordered to place the same before the Executive Council.

To note the action taken by the Vice-Chancellor in exercising the powers
conferred upon her under the provisions of the Act-11 sub clause 6 of the
university in allowing Extra Ordinarily Leave (without pay) for a period of
one year from 11.11.2016 (A.N.) to 11.11.2017 (A.N.) to Dr. Sandeep Berwal,
Associate Professor in Education to enable him to join as Professor in
Education in CRS University, Jind subject to final outcome of the CWP No.
12192 of 2012 pending in the Hon’ble Punjab and Haryana High Court.

Statement of the Case:-

Dr. Sandeep Berwal joined this University as Reader in Education on
08.08.2008. He had applied for the post of Professor in Education in CRS
University, Jind through proper channel as per the university rules. It is also
pertinent to mention here that on the basis of the complaint made by Dr.
Sumitra Devi, Associate Professor in Education against the appointment of
Dr. Sandeep Berwal the then Vice-Chancellor had constituted an enquiry

RL



committee and on the basis of recommendations of the committee. The
Executive Council in its meeting held on 15.06.2012 vide resolution no.16
had resolved as under:
“The selection of Dr. Sandeep Berwal as Reader in BPSMV be annulled
as he did not possess minimum qualifications and/ or experience at the
time of his appointment as Reader. Accordingly, his services as Reader
be terminated with immediate effect and one month’s salary in lieu of one
month's notice period be given to him as per terms and conditions of his
appointment in addition to any other dues, if applicable, as he was on
probation.
The Enquiry Committee constituted to find out the status of Screening
Committee Report for the post of Reader in Education shall submit its
report within a period of one month and strict disciplinary action shall be
taken against the erring official (s) and FIR for misplacement of record be
lodged.”

But the action taken by the University was challenged by Dr.
Sandeep Berwal in Punjab and Haryana High Court vide CWP 12192 of 2012

and the Hon'ble court had issued interim orders which is reproduced as under
(Annexure-9, page-35} :-

Learmed Senior Counsel appearing on behalf of the caveator-respondents
has stated before this Court that the record with regard to Screening Committee
is missing.

Inspite of order dated 3.07.2012 of this court; the record of the Screening-
cum-Selection- Committee has not been produced before this court.

Notice of motion for 25.09.2012

In the meantime, operation of the order dated 15.06.2012, Annexure P-11,
shall remain stayed.

Now, he has been got selected as Professor, in CRS University,
Jind. As such he requested for relieving him to enable to join his new

assignment by granting one year Extra Ordinary Leave (without pay) w.e.f.

Vi
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11.11.2016 (A.N.) to 11.11.2017 (A.N.). As per BPSMV calendar for grant
of EOL, the Vice-Chancellor can sanction 30 days EOL (Annexure-10
;page-36-37). The Executive Council has powers to sanction Extra
Ordinary Leave for more than 30 days. Keeping in view the overall facts of
the case i.e. the resolution of the Staff Council regarding taking care of the
teaching & research work of Dr. Sandeep Berwal & Hon'ble Punjab &
Haryana High Court’s interim order, Dr. Sandeep Berwal was allowed to
proceed on Extra Ordinary Leave (without pay) for one year by the Hon’ble
Vice-Chancellor in anticipation of the approval of Executive Council,

subject to the final outcome/decision of CWP no.12192 of 2012(Punjab &
Haryana High Court),

To consider the recommendations dated 04.11.2016 made by the
selection/Departmental Promotion Committee with regard to the
promotion of Dr. Madhavi Seetha, Assistant Professor to the post of
Associate Professor in Panchkarma in the pay-scale of Rs.15600-
39100+6400GP in MSM Institute of Ayurveda.

Statement of the case:-

Dr. Madhavi Seetha joined on 27.8.2009 as Assistant Professor in
Panchkarma in the MSM Institute of Ayurveda in the pay-scale of Rs.9300-
34800+5400GP. She completed 05 years services on 27.8.2014 and she
represented her case for promotion against the vacant post of Associate
Professor in Panchkarma in the pay-scale of Rs.15600-39100+6400GP. Her
case was placed before the Vice-Chancellor who ordered to refer the same
before the Departmental Promotion Committee. Meeting of the duly constituted
selection/promotion committee was held on 04.11.2016. The recommendations
made by the Selection/Promotion Committee are with the Registrar in a sealed
cover and the same will be placed before the Executive Council. The Executive
Council is the competent authority to consider and approve the
recommendations made by the above said committee.

vill
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The case was put up to the Vice-Chancellor who has ordered to place
the recommendations before the Executive Council.

To consider the recommendations dated 16.03.2016 made by the
committee constituted by the Hon’ble Vice-chancellor (Annexure-11, pages-
38-41) that the budget for 11 grant-in-Aid posts of the Kanya Gurukul
Senior Secondary School may be released by the Director Higher

Education, Haryana instead of the Director Secondary Education/ Director
Elementary Education, Haryana.

Statement of the case:-

It is submitted that the Kanya Gurukul Senior Secondary School was
established by visionary Bhagat Phool Singh Ji in 1936 with a purpose to impart
education to girls of rural areas. School got recognition as high school in 1959

where 20 posts of teaching and non-teaching staff were sanctioned by the
Department of School Education Haryana.

With time the strength of girl students increased and there was need to
upgrade the school to Senior Secondary school for which school got recognition
in 1991 for Arts & Commerce stream and for Science stream in year 2001. But as
a policy matter Department of School Education Haryana did not sanction the
posts of lecturers in Senior Secondary Schools in Haryana. As with the increase
in strength more teachers and lecturers were required, the management
appointed teachers and lecturers on self financing scheme. Gurukul Mahasabha
was taken over by the Haryana Gowt. vide Gazette Notification No. 35/2006
dated 10.11.2006 and converted into BPS Mahila Vishwavidyalaya, Khanpur
Kalan (Sonipat) which came into existence in 18.08.2008. As per the policy of
rationalization, the staff which was working on self finance scheme since long

time and fulfilled all requisite qualification, hence, 48 teaching and non-teaching
employees has been regularized.

Presently, there are two types of employees working in the school as
enumerated below and there is wide disparity amongst different types of posts: -
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(a)

(b}

Grant-in-Aid posts — There are 11 posts sanctioned from Directorate of
Elementary/ Secondary Education Haryana whose 75% salary grant received
from the Govt. and 25% salary grant paid by the BPSMV.

Post sanctioned from Higher Education Department — There are 48 posts
sanctioned from Higher Education Department whose 100% salary grant
received from the Higher Education by the BPSMV.

With the establishment of BPS Mahila Vishwavidyalaya on 18.08.20086, all
the movable/ immovable property of Mahasabha Kanya Gurukul Khanpur Kalan
has been vested in the BPS Mahila Vishwavidyalaya, Khanpur Kalan vide
Section 36 (1) of Ordinance No. 4 of Haryana State Act No. 31 of 2006 dated
10.11.2006. In compliance of the above ordinance this school has also become a
constitute Institute of the Bhagat Phool Singh Mahila Vishwavidyalaya w.e.f.
18.08.2006. Hence, the Grant-in-Aid employees were also absorbed/regularized
by the University. Therefore, they have also been governed under the rules and
regulations of the University framed from time to time.

It is pertinent to mention here that some of the employees of this school
were retired by the university after attaining the age of 58 years as the service
conditions of these employees are governed by the Govt. rules as they were
appointed against aided posts and the grant-in-aid for the salary of these
employees is being received from the Director Secondary Education Haryana.
The decision of the university in retiring the school employees at the age of 58
years was challenged by way of writ petition. The Hon'’ble High Court vide LPA
No. 433 of 2012 and LPA No. 891 of 2012 has ordered that the age of retirement

of the school teachers will be 60 years as they will be governed by the rules and
regulations of the university.

In view of the above, the legal opinion has also been obtained from the
Dy. Advocate General, Haryana vide which he has opined that “the employees
of the school which were in service and working under the aided posts and
absorbed by the university at the time of taking over to various institutions

of the above said Mahasabha, such employees would require to be

XX
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protected as per the terms and conditions of their absorption orders and

they would be governed by the rules and regulations of the university”.
(Annexure-12, page-42-46).

The above case has been put up in the meeting of the committee
constituted by the Hon'ble Vice-Chancellor to consider the grant of the aided
posts of KGSSS through the Director Higher Education, Haryana instead of the
Director Secondary Education, Haryana held on 16.03.2016. To set the

controversy at rest the committee recommends as under {(Annexure- 11, pages-
38-41):

1. The University may place the matter before the Executive Council mentioning
all the facts, positions of University Act, and status of these institutes in the
light of University Act and subsequent sanctions of the Government letters,
the decision of the Hon'ble High Court delivered in the LPAs wherein position
of this institute has been elaborately explained about status of this school, the

budget expenditure of the school within the precinct of main university budget
like other institutions.

2. After getting the approval of the Executive Council, the Higher Education

Department may be approached and get the matter reconciled so that the
Aided posts of KGSSS be transferred from Director Secondary Education to
Director Higher Education so that these posts may be funded as per the
University budget like other institutions taken over with the establishment of
the University to avoid controversy which has also been settled by the
Hon’ble high Court.

The committee in its meeting held on 20.10.2016 at point No. 3 has also
decided that  (Annexure-13, page- 47-49):

3. “it was informed that the BPS Mahila Polytechnic and Kanya gurukul Sr.

Sec. School are being received the grant from the Director, Technical

Education and Department of Senior Secondary Education and

DS
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Elementary Education respectively for the aided/unaided posts
sanctioned for both the institutes. The Committee unanimously resoived
that the posts should be transferred from above mentioned Directorates
to Director, Higher Education so that the grant required for these posts
also be transferred/demanded from the Director, Higher Education. It is
also recommended that the under reference matter may be
initiated/taken up with the Govt. by the concerned institutes/school
respectively. The matter should be placed before the Executive Council
after mentioning all the facts for further necessary action, please.”

The case was put up before the Hon'ble Vice-Chancellor for consideration

and it has been ordered to place it before the Executive Council for
consideration and approvall.

To consider for adoption of the Proforma (Annexure-14, Pages-50-51) for

inclusion of the family details in the service record of the University
Employees.

Statement of the Case:-

Some employees of the University have represented for inclusion of the
details of their family members in the service record. No specific Performa for
inclusion of the family member details in the service record of employees is
available in the University. A Performa prescribed by the Central Government
has been downloaded. The sister Universities i.e. MDU, Rohtak was also
requested to provide specific Performa to include the family member's details. In
response, the MDU Rohtak supplied Performa (Annexure-15, Pages-52)
regarding Nomination form for various types of payments to the family members
of the deceased employees. On the basis of the Performa of Central Govt. and
MDU Rohtak a Performa has been designed for adopting the same in our
University.

The case has been considered by the Vice-Chancellor who has ordered to

place the matter for consideration and approval by the Executive Council.
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To consider the proposal that upon completion of one year's probation
period satisfactorily, Sh. Rajesh Kumar may be confirmed on the post of

Assistant Registrar w.ef. 26.08.2016 in the pay scale of Rs. 15600-
39100+5400 GP,

Statement of the case:-

Sh. Rajesh Kumar was appointed as Assistant Registrar on regular basis
vide Executive Council resolution No. 20 of its meeting held on 27.08.2015
{(Annexure-16, page-53) against the vacant regular sanctioned post of Assistant
Registrar. He was put on probation for a period of one year w.e.f. 27.08.2015.

Sh. Rajesh Kumar has completed one year probation period on
26.08.2016 and he is due for confirmation w.e.f. 26.08.20186, subject to the final
outcome of CWP No. 1612 of 2011 titled Ms. Nirmala Rani & others V/s State of
Haryana & others regarding joint seniority of Non-Teaching Staff which is
subjudice in Punjab & Haryana High Court. His work and conduct report has

been obtained from the Vice-Chancellor, who has reported the same very good
(Annexure-17, page-54)

The matter has been considered by the Vice-chancellor, who has ordered to
place the same before the Executive Council for consideration.

To consider the request made by two Lab Technicians (Smt. Sudesh & Smt.
Susheela) in Pharmacy Department in the pay scale of Rs PB-II 9300-
3400+3200 GP of B.P.S. Mahila Polytechnic, Khanpur Kalan received
through memo no. E-13(31)/2015/815/Aided dated 05.11.2015 that their
designation may be changed from Lab Technician to Lab Assistant in
Pharmacy (RS PB-Il 9300-34800+3600 GP) may be fixed notionally w.e.f
01.04.2010 and actually w.ef. 18.10.2011 in terms of the Finance

Department Govt. of Haryana letter No. 1/76/2011-1 PR(FD) dated 18.10.2011
{Annexure-18, page-55-63)

Statement of the case:-

. Smt. Sudesh and Smt. Susheela appointed on the post of Lab Technician w.e.f.

29.12.1997 and 04.12.1998 respectively against sanctioned posts of Lab

PR
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Assistant in Pharmacy Department of B.P.S. Mahila Polytechnic. Presently their
pay scale is Rs PB-11 9300-34800+3600 GP

. They were served with appointment letter for the post of Lab Technician instead

of Lab Assistant by the then Management.

. The Director General, Technical Education Department Haryana vide Memo No.

E-13(31)/2015/Aided dated 05.11.2015 ask to seek approval from Executive
Council to change the designation from Lab Technician to Lab Assistant, so that
notional pay scale of Lab Assistant from PB-Il 9300-34800+3600 GP w.e.f.
01.04.2010 and actual benefits w.e.f. 18.10.2011 in terms of Govt. Haryana

Finance Department Notification No. 1/76/2011-1PR(FD) dated 18.10.2011 can
be accorded to them.

. Salary of above said employees released under grant-in-aid (Non-Plan) and

verified by the DGTE, PANCHKULA. However difference of notional fixation of

pay shall be to the tune of Rs 19241+19241+38482. The details of which are
available at Annexure19, Pages-64-65.

. As per the DGTE, Panchkula letter Para 3 | it is intimated that the appointment of

Lab Tech (Pharmacy) had been made by the then management in 1997. The
then management consisted of selection committee. Shri Hoshiar Singh Malik,
HES (1) Retd was the President and Shri |.K. Girdhar, Principal, B.P.S. Mahila
Polytechnic (now retired). The management had been disbanded and the
Polytechnic became a constituent institute of the University w.e.f. 18.08.2006.

Hence, the above proposal to change of designation of the above said
employees may please be considered for approval.

Any other item with the permission of the chair.

@sbuel

REGISTRAR



SUPPLIMENTARY AGENDA FOR THE 50" MEETING OF THE EXECUTIVE
COUNCIL TO BE HELD ON 30/12/2016 at 11.00 a.m. IN THE CONFERENCE HALL,

TEACHING BLOCK NO. 1, BPS MAHILA VISHWAVIDYALAYA, KHANPUR KALAN
(SONIPAT).

24.

To note the action taken by the Vice-Chancellor in anticipation of approval
of the Academic council/Executive Council, regarding approval of the
proposal for the establishment of Department of Environmental Sciences,
recommended and prepared by the committee of outside experts.

Statement of the case:-

The Director Higher Education Haryana vide its Memo no. 18/151-2016
UNP(4) dated 07/10/2016 (Annexure-20, Page-66) has informed that as per
judgment of Hon'ble Supreme Court of India in WP (Civil) No. 860 of 1991 M.C.
Mehta V/s Union of India and others, the Department of Environment Science
has to be established in all the State Universities and requested that a
Department of Environment Science may be established for which a detailed
proposal for creation of posts etc. may be sent to their office immediately.
Accordingly, the Vice-Chancellor constituted a committee of following experts:-

1. Prof. V.K. Garg, Deptt. of Environment Science, Central University of Punjab,
Bhatinda

2. Prof. J.8. Laura, Deptt. of Environment Science, M.D. University, Rohtak

3. Dr. Bhupinder Singh, Asstt. Prof. Environment Science, BPSMV, Khanpur
Kalan

The above committee in its meeting held on 05/11/2016 examined and
recommended the proposal for the establishment of Department of
Environmental Sciences alongwith Ordinance, Course Curriculum, Scheme of
Examination for starting of M.Sc (Environmental Science) and list of existing
equipments required in the first and second semester for practicals available in
different labs of the University {Annexure-21, Page-67-89).

As per UGC norms the following teaching posts are required for the
Department of Environmental Sciences:-

1. Professor - 01

2. Associate Professor - 02
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3. Assistant Professor - 04

In view of the recommendations of the committee the proposal has been
sent to the Director Higher Education Haryana vide letter No. 10305 dated
23/12/2016 for approval and creation of posts for the said Department.

The Vice-Chancellor after considering the matter and has ordered to refer
the case to the Executive Council for information.

To consider the legal opinion in the matter of show cause notice to Sh.

D.V.8. Dahiya for recovery of excess amount w.rt. Executive Council
Resolution No. 17 held on 03/09/2016.

Statement of the case

The recovery case of Sh. DVS Dahiya and reply of show cause notice
served upon was placed before the 49% meeting of the Executive Council under
agenda No. 17 and the Executive Council had resolved that:-

“The Executive Council considered the reply submitted by Sh. DVS
Dahiya in response to the show cause notice served upon him by the University
vide Memo No. BPSMV/CC/DVS)/16/55 dated 22.01.2016. The August House
also considered the request of Sh. DVS Dahiya from BPSM Polytechnic for
personal hearing before the Executive Council and allowed him for the same. Sh.
DVS Dahiya was personally heard by the House & the same was recorded along
with as well as videography was also done. The Executive Council discussed the
issue at a great length and resolved that the reply submitted by Sh. DVS Dahiya
to show cause notice be got legally vetted by the University from the senior

Advocate and the agenda be put up before the next meeting for the Executive
Council along with legal opinion.”

Accordingly the matter was referred to the University counsel Sh.
Tribhuvan Dahiya, who has submitted his legal opinion in compliance to the
Executive Council Resolution. (Annexure-22, page-90-93)
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It is also pertinent to mention here that a D.O letter from Sh. Saket Kumar,
IAS, Director General, Technical Education, Haryana also received regarding
recovery of Sh. DVS Dahiya. (Annexure-23, page-94-96)

The Vice-Chancellor has considered the legal opinion and ordered to
place the matter of recovery from Sh. DVS Dahiya, Head of the Department, Lib.

Science before the Executive Council for consideration and decision.

To Consider the legal opinion in the matter of finalization of seniority inter-
se Sh. DVS Dahiya and Smt. Sushma Rani w.rt. Executive Council
Resolution No. 23 held on 03/09/20186.

Statement of case
The complaints were made by Mrs. Sushma Rani, Sr. Lecturer in Lib. Sc.,

BPS Mahila Polytechnic against Sh. D.V.S. Dahiya, HOD, Lib. Sc., BPFS Mahila
Polytechnic, Khanpur Kalan. The said complaints were also received from
Director-General Technical Education, Haryana vide memo No. E-29 (50-A)-828
Aided dated 16.11.2015 wherein it is requested that a committee may be
constituted at University level and its report may be taken to the Executive
council for consideration and taking a decision in the matter . The decision so
taken may also be conveyed to Director-General Technical Education, Haryana.
The above complaints along with the minutes of the enquiry commiftee
constituted by the Vice-Chancellor with the following members under the
convenership of Prof. (Dr) V.K. Aggarwal, Vice-Chancellor, Jagannath
University, Jaipur was placed before the Executive Council in its 49™ meeting
dated 03.09.2016 -

1. Prof. (Dr.) V.K. Aggarwal Convener
Vice-Chancelior,
Jagannath University, Jaipur

2. Prof. {Dr.) Sanket Vij Member
Chairperson, Department of Commerce,
BPSMV, Khanpur Kalan

3. Sh Pawan Kumar Dahiya Member
Officiating Principal,
BPS Mahila Polytechnic,
Khanpur Kalan
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The Executive Council vide resolution No. 23 dated 03.09.20186, resolved
that:-

“The Executive Council considered and discussed the agenda item at
great length. A report submitted by the enquiry committee in confidential cover
was placed before the Executive Council. The August House also considered the
request of Smt. Sushma Rani, Sr Lecturer from BPSM Polytechnic for personal
hearing before the Executive Council and allowed her for the same. The house
after considering the findings of the enquiry committee and personal hearing
Smt. Sushma Rani, Resolved that legal opinion from the senior advocate be
sought in the matter and the agenda be put up before the next meeting of the
Executive Council alongwith the legal opinion so received.”

Accordingly, the case was referred to the University Counsel Sh Tribhuvan
Dahiya and the legal opinion received is enclosed as Annexure-24, page-97-99.

The Vice-Chancellor has ordered to place the matter before the Executive
Council for consideration and decision.

To Consider the Minutes of the meeting of the Committee to check the
Eligibility for promotion of Sh. Pawan Kumar Dahiya from Lecturer to
Senior Lecturer in BPS Mabhila Vishwavidyalaya, Khanpur Kalan.

Statement of case:-

As per directions of the Executive Council made in its meeting held on
03/09/2016 vide resolution No. 25, the Vice-Chancellor has re-constituted the
committee consisting of the following to check the eligibility of Sh. Pawan Kumar
Dahiya for promotion from Lecturer to Sr. lecturer in the light of Memos issued by
the Director General, Technical Education Department Haryana Vide Memo Nos.
E-13(13)-49 dated 3-2-2016 and E-13(13)-2016/267 dated 10/6/2016
(Annexure-25, page-100-101):

1. Prof. Shweta Singh, Dean Academic Affairs Convener
2. Mrs. Sushma Rani, Senior Lecturer, Polytechnic  Member

The committee in its meeting held on 6/12/2016 {Annexuers-26, page-

102) has considered his case as per rule No. 24 of notification dated 26/9/1986

of Technical Education Department Haryana for the promotion from Lecturer to
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Sr. Lecturer and found him eligible for promotion from lecturer to Sr. Lecturer as
he is possessing more than 08 (Eight) years of experience. The minutes of the

committee were placed before the Vice-Chancellor who after considering the
same has ordered to place it before the Executive Council.

To Consider the case of 13 employees of MSM Institute of Ayurveda whose
pay have not been fixed till date as per 6" Pay Commission and annual
increment since 2009 have also not been granted.

Statement of the Case

An Agenda vide item No. 8 was submitted in the 49" Executive Council
meeting held on 03.09.2016 (Annexure-27, Page-103-107a). Due to paucity of
time, the item was deferred by the Executive Council.

Further it is stated that the previous agenda item was prepared by the
Principal, MSM Institute of Ayurveda and it was felt that the agenda under
reference be also got examined by the committee already constituted to
examine the demands of the employees of the constituent colleges /Institutes
/Schools of the University. Hence the same was discussed and examined by the
committee. The committee after considering the matter has submitted its final
report on 27/12/2016 (Annexure-27A, Page-107(i-ix)).

The matter was placed before the Vice-Chancellor, who has ordered to
refer the same to the Executive Council for consideration and approval.

To consider the creation of following faculty for newly established
Department of Physical Education as per requirement of NCTE for
basic unit of one hundred students (Annexure-28. Page-108-110).

1. Associate Professor - 02

2. Assistant Professor — 06

3. Assistant Professor -03 (part time } if needed
4. Sports Trainers -03 part Time

5. Yoga Trainer -01 (part time)

B.

Dietician -01 (part time)
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Statement of Case:-

The Department of Physical Education was started by appointed one
Visiting Professor and stop gap arrangement is made by engaging Teaching
Assistants.

The matter for creation of teaching posts as NCTE rule was placed before
the Executive Council in its 49" meeting vide Item No. 06 and it was resolved
vide resolution no. 6 dated 03.09.2016 that : the item was deferred with the
direction that it should be put up with all details, justifications in terms of the rules
of the controlling authority i.e. NCTE/UGC. (Annexure-29, Page-111)

The State Higher Education Council in its meeting held on 29.05.2013
under the chairmanship of Hon'ble Chief Minister has directed / advised to start
the Degree programme in Physical Education and sports in BPSMV, Khanpur
Kalan. (Annexure-30, page-112-119) and as such the matter was referred to the
Executive council to establish the Departiment of Physical Education to start the
Degree programme i.e. Bachelor of Physical Education in its 34" meeting with
the following posts vide resolution No. 03 dated 11.09.2013 :-

1. Professor - 01
2. Associate Professor - 02
3. Assistant Professor - 04

Accordingly the course had been started from academic session 2014-15.
The State Govt was requested for approval of these posts but till date no
approval is received.

In the mean time the University Grants Commission has issued directions
vide their memo No. D.C. No. F.5-1/2014 (CPP-Il) dated 17.06.2014 vide which
it is ordered that:

“No University shall confer a degree in violation to the provisions of this
notification. It should be mandatory for the Universities to adhere fo the approved
nomenclature of degree(s) and ensure the observance of the minimum standards
of instruction before award of a degree as herein after prescribed”. (Annexure-
31, Page-120-123)
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As per NCTE rules the following posts are required for establishment of the
Physical Education Department in the University;-
Staff

5.1 Academic Faculty

(iy Number (for a basic unit of one hundred students):

1. Principal one

2. Associate Professors two

3. Assistant Professors Six

4. Assistant Professors Three (Part Time) if needed
5. Sports Trainers Three (Part Time)

6. Yoga Trainer One (Part Time)

7. Dietician One (Part Time)

(i) For an additional intake of one hundred students, the number of full time
teacher educators shall be increased by eight Lecturers/Assistant Professors
in physical education.

(iif) Appointment of teachers in physical education shall be such as to ensure the

availability of experience for teaching all courses/ subjects and activities
related to physical education.

5.2 Qualification

A. Principal/Head

(i) Master's degree in Physical Education (M.P.Ed/M.P.E.) with 55% marks or its
equivalent grade, i.e. B in the seven point scale of letter grades O, A, B, C, D,
E, F as per UGC norms.
(i) Ph. D in the field of Physical Education.
(i} Eight years teaching experience out of which five years experience in an
institute/college/department of physical education.
(iv) Any other stipulation prescribed by the UGC/affiliating body/State Govt. from

time to time for the positions of Principal shall be mandatory.
B. Associate Professor



(i) M.P.Ed. Degree or its equivalent with at least 55% marks or its equivalent
grade i.e. B in the seven point scale of letter grades O, A, B, C, D, E, F as per
UGC norms.

(i) A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Accredited Research Institution/industry excluding the
period of Ph.D research with evidence of published work and a minimum of 5
publications as books and/or research/policy papers.

Note: Any other stipulation prescribed by UGC/Affiliating Body/State Govt. from

time to time for the position of Associate Professor shall be mandatory.

C. Assistant Professor

M.P.Ed. degree or its equivalent with 55% marks or its equivalent grade i.e. B in

the seven point scale of letter grades O, A, B,C, D, E, Fas per UGC norms.

Note: Any other stipulation prescribed by UGC / Affiliating Body/ Sate Govt. from

time to time for the position of Assistant Professor shall be mandatory.

D. Sports Trainers (Part Time)

Master degree/Bachelors degree in physical education with specialization in at

least one game/sport (as applicable) or Diploma/PG diploma in coaching in a

sport (as applicable).

E. Yoga Trainer (Part Time)

PG Diploma in Yoga.

F. Dietician (Part Tome)

Keeping in view the norms of NCTE, the following faculty with qualification
as per UGC/State Govt. norms, for newly established Department of Physical

Education for basic unit of one hundred Students may be created.

Associate Professors- 02

Assistant Professors- 06

Assistant Professors- 03 (Part Time) if needed
Sports Trainers 03 (Part Time)

Yoga Trainer 01 (Part Time)

Dietician 01 (Part Time)
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The Vice-chancellor considered the same & ordered to place it before the
Executive Council for its consideration.

To consider the Enquiry Report in the case of Admission/Registration of
the BAMS Students of MSM Institute of Ayurveda of BPSMV, Khanpur

Kalan for the session 2011-12.

It is submitted that in the session 2011-12, the admission in BAMS course
in MSM Institute of Ayurveda were made in the light of the decision of Hon'ble
High Court Punjab & Haryana. In this session 38 admissions were made. There
after, Deptt. of AYUSH, Union of India filed a PIL in Double Bench in Hon'ble
Punjab & High Court, Chandigarh and the same was rejected. Again Deptt. of
AYUSH, Union of India filed the SLP N0.33688 of 2012 in Hon'ble Supreme
Court,

All the information was supplied to the Legal Cell, BPSMV, Khanpur Kalan
on 13.12.12 and 28.10.2013. But the reply was not filed. Resultantly, in the
month of November, 2013 the ex-party decision was delivered by the Hon'ble
Supreme Court. The matter was brought to the notice of Nodal Officer, Legal Cell
and Nodal Officer apprised that the advocate Mr. Ganguli has been hired in
Supreme Court to intervene the order delivered by Hon’ble Supreme Court.

Finally the application was submitted through advocate in Supreme Court on
22/05/2016.

On 27/07/2016 the students raised the following issues:

1. Allotment of the station for 03 months internship in Civil Hospital

2. Authorization to award the degree (BAMS) to this batch, of BPSMV,
Khanpur Kalan.

3. To set the inquiry for find the facts, that who was responsible regarding to
follow up the case about SLP filed by Union of India, Department of AYUSH,

In the mean time, the University sent the letter to Govt. of India,
Ministry of AYUSH for inclusion the name of BPSMV Khanpur Kalan to
award the degree, resultantly Central Council of Indian Medicine, a
statutory body under the Ministry of AYUSH, Govt. of India issued a



Gazette notification vide their letter No. 27-20/2012-Univ dated 30.09.2016
without any objection (Annexure-32, Page-124-125). Simultaneously,
Director, AYUSH Haryana, Panchkula vide their Memo No.
08/Pvt_Int._Tm./D-2/Ay/HR/2016/37210 Dated 23/11/2016 allotted the
stations to the students for three month internship in Civil Hospital
(Annexure-33, Page-126-127).

Furthermore, all the information has also been supplied to the Advocate
Mr. Ganguli in Supreme Court and his opinion has been sought, whether at
this juncture, we should pursue the case in Hon'ble Supreme Court or not.
The opinion is awaited.

The Vice-Chancellor appointed Sh. Roshan Lal, HCS (Retd.) as Inquiry
Officer fo find out the facts for fixing up the responsibility of the concerned
officials/officers responsible for not pursuing the case in the Hor'ble Supreme
Court of India.

As per inquiry report (Annexure-34, Page-128-136), the Inquiry Officer
submitted following observations/conclusions:-

“Keeping in view the above stated facts, which are based on record
provided by MSM Institute of Ayurveda to the undersigned on 13.08.2016 &
19.08.2016, it is the clear case of gross negligence made by Dr. Vimal
Joshi, Nodal Officer of BPSMV, Khanpur Kalan, because Dr. Vimal Joshi
did not engage the Advocate in Supreme Court of India even after the order
given by the Vice-chancellor. So, the facts were not been presented bhefore
the Supreme Court of India, while the short comings were removed by the
college. it was the proposal of Dr. Vimal Joshi, Nodal Officer to engage Sh.
S.P.Sharma, Advocate to defend the SLP in Supreme Court of India and the
same was sanctioned by the Vice-Chancellor. Now it is wrong to say that
matter was to be appraised by the Vice-Chancellor to Sh. S.P.Sharma,
Advocate. After clear cut orders of the Vice-Chancellor it was his duty to
keep contact with Advocate but Dr. Vimal Joshi, Nodal Officer has failed
miserably to pursue the SLP in Supreme Court of India causing the

uncertainty of future of BAMS student. Hence, the above acts of omission



and commission constitute the gross negligence, misconduct and
dereliction of duties on the part of Dr. Vimal Joshi, Nodal Officer (Legal
Cell) and is liablie for strict disciplinary action.”
Punishment & Appeal Rule under Head Minor Penalty and Major Penalty
are extracted and produced below:-
Minor Penaities

i) warning with a copy in the personal file (character roll);
i) censure;

iii) withholding of promotion;

iv) recovery from pay of the whole or part of any pecuniary loss caused by
negligence or breach of orders, to the Central Government or a State
Government or to a Company and association or a body of individuals
whether incorporated or not, which is wholly or substantially owned or
controlled by the Government or to a local authority set up by an Act of
Parliament or of the legislature of a State; and

V) withholding of increments of pay without cumulative effect;

Major Penalties

v-a) withholding of increments of pay with cumulative effect.
vi} reduction to a lower stage in the time scale of pay for a specified period,
with further directions as to whether or not the Government employee will earn
increments of pay during the period of such reduction and whether on the expiry
of such period, the reduction will or will not have the effect of postponing the
future increments of his pay;
vi)  reduction to a lower scale of pay, grade, post or service which shall
ordinarily be a bar to the promotion of the Government employee to the time
scale of pay, grade, post or service from which he was reduced, with or without
further directions regarding conditions of restoration to the grade or post or
service form which the Government employee was reduced and his seniority and
pay on such restoration to that grade, post or service;

viii)  Compulsory retirement;
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ix) Removal from service which shall not be a disqualification for future
employment under the Government.
X) Dismissal from service which shali ordinarily be a disqualification for future
employment under the Government,

It is stated that the Executive Council is competent authority to appoint
Class A-officer and Professor is a Class-A officer of the University, hence, the
Executive Council is competent authority to decide the disciplinary action
required to be taken against Professor.

The Vice-Chancellor has ordered to place the enquiry report before the
Executive Council for consideration.

To consider the proposal for creation of promotion channel for Accounts
cadre (i.e. Accounts Clerk & Accountant). The pay scale and presently
existing qualifications are as under:

Qualification for Accounts Clerk posts | Qualification for Accountant posts

(Sanctioned 2 posts) pay scale pay | (Sanctioned 3 posts) pay scale of Rs.
scale of Rs. 5200-20200+1900 GP 9300-34800+3B00GP GP

(i} Atleast 1% Class B.Com. (i) B.A/B.Sc./B.Com. with experience
(i) Proficiency in use of computers. of commercial accounts, preferably
Suitable test may be conducted to in some Govt./Semi-Govt.
short list candidates for the interview, Institution.

Statement of case:

It is also submitted that the Financial Commissioner & Principal Secretary to
Govt. Haryana Education Department, Chandigarh has sanctioned three posts of
Accountants and two post of Accounts clerk vide memo No. 20.01.20068 UNP (1)
dated 21.09.2008. (Annexure-35, Page-137-141). At present, one post of
Accountant is filled up and two posts are lying vacant and both the sanctioned
post of Accounts Clerk are filled up as on date.

Since the inception of the University, the promotion policy for Non-
Teaching staff has been approved by Executive Council from time to time but the



promotion channel for the Accounts Cadre is not yet created/framed by the
University. Due to non framing of promotion channel for same, the promotion
case of eligible Accounts Clerk/Accountant could not be processed.

Further, as per hierarchy the Accounts Clerk is the feeder cadre post for
Accountant post. On the parallel side the Clerks who have completed the
required five years experience are being considered for next promotion to the
post of Assistant whereas the Accounts Clerk despite possessing the five years
experience are not being considered for promotion as no promotion channel is
yet created. However the University has 3 budgeted post of Accountant { Pay
Scale 9300-34800+3600GP) i.e. next promotioﬁal post of Accounts Clerk( Pay
Scale 5200-20200+1900GP).Hence the case may be considered for promotion of
Accounts Clerk to Accountant.

It is submitted that the Financial Commissioner & Principal Secretary to
Govt. Haryana Education Department, Chandigarh has sanctioned three posts of
Accountants vide memo No. 20.1.2006 UNP (1) dated 21.09.2006. At present,
one post of Accountant is filled up and two posts are lying vacant. At present
there is no promotional channel for the post of Accountant. The DHE, Panchkula
was requested vide this office letter No. BPSMV/EN/14/5203 dated 16-05-2014
to merge the post of Accountant with that of Assistant. As per Executive Council
Resolution in its meeting held on 18-02-2014 it was resolved that “Approved in
principle , in view of the fact that the pay scales of both the posts are same and
there is no promotional avenues for Accountants. It was also recommended that
to ensure that the prospectus of existing Assistants are not adversely affected,
the existing Accountants shall be merged at the tail end of the already existing
Assistants. The seniority of any appointment of Assistant made here-in-after shall
be placed after merging these Accountants. The matter shall be referred to the
State Govt. for approval with justification. (Annexure-36, Page-142-143).

The DHE, Panchkula was requested vide this office [etter No.
BPSMV/EN/14/5203 dated 16-05-2014 to merge the post of Accountant with that
of Assistant with the request that the merging cadre will go on the tail of the
existing cadre for the purpose of seniority. Subsequently the DHE, Panchkula
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was requested vide this office letter No. ENT/10161 dated 10-09-2015 in
continuation of this office letter No. BPSMV/EN/14/5203 dated 16-05-2014 to
forward the promotion policy of Accountant adopted by the State Govt.
(Annexure-37, Page-144). Further Vide DHE, Panchkula Memo dated 07-09-

—_— ——————
2016 (Annexure-38, Page-145) it has been conveyed that the Accountant of the
University can be promoted to the post of Dy. Superintendent by making joint
seniority of Assistant and Accountants on the basis of their date of joining. In this

context it is to mention that the post of Dy. Superintendent is not sanctioned in

the University and the Assistants of the University are promoted to the post of
Superintendent.

Hence, the promotion channel for Accounts cadre posts i.e. Accountant to
Superintendent may also be created after merging the post of Accountant with
the post of Assistant as the pay scale of both the posts are same so that the
case of eligible Accountants can be considered for further promotion. However,
the Accountants to be merged in the cadre of Assistants be placed at the tail end
of the already exiting Assistants so that the prospectus of the existing Assistants
are not adversely effected. The seniority of any appointed Assistant made here in
after shall be placed after merging the Accountants.

Hence, it is purposed that the promotion channel for Accounts cadre
posts i.e. Accounts Clerk to Accountant and Accountant to Superintendent may
also be created so that the case of all eligible Accounts Clerks and Accountants
who fulfill minimum five years experience as required can be considered for next

applicable promotional post of Superintendent

The case was put up to the Vice-Chancellor who ordered to place the
same before the Executive Council for consideration

To consider the recommendations of the Selection committee dated
14.12.2016 for grant of promotion as Professor (Stage-IV to Stage-V)
under CAS in the pay band-IV (Rs. 37,400-67,000 + GP Rs. 10,000/-) on
successful completion of three years of services as Associate
Professor with Ph. D. in light of UGC guidelines received from State
Govt vide memo No. KW-7/18-2009 C-IV (3) dated 21.07.2011
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Statement of Case:-

As per the UGC guide lines received from the State Govt as mentioned in
the para 8.0 revised pay Scale, Service conditions and Career Advancement
Scheme for teachers and equivalent positions; and as per the provision in the
Annexure-1V. (a) Satisfying the required credit points as per APl based PBAS
mythology provided in Table-I-lil of Appendix -V stipulated in the regulations
and (b) an assessment by a duly constituted Selection Committee. Accordingly
the Vice Chancellor constituted the selection committee as per University Act-
2006 statute 24 and the committee in its meeting held on 14.12.2016
recommends the following teacher for grant of Stage-4 under CAS and to be re-

designated as Associate Professor w.e.f. the date shown against him is as
under:-

Sr No. | Name of Teacher Promotion Under CAS w.e.f dates

01 Dr. Neelam Jain, Associate | 01.07.2016 on completion of 3
Professor in Pharmaceutical | years of service as Associate
Science, DPER Professor with Ph. D.

The report of Selection Committee is kept under sealed envelope and will
be placed on the table.

The Vice Chancellor has considered the above matter and ordered to

place the recommendations of the Selection Committee for consideration to the
Executive Council.

To consider the recommendations of the Selection Committee for
grant of promotion from Stage-3 to Stage-4 and to be re-designated
as Associate Professor under CAS in the pay band-IV (Rs. 37,400-
67,000 + GP Rs. 9,000/-) on successful completion of three years of
services in the grade pay Rs, 8,000/- as Assistant Professor in light of
UGC guidelines received from State Govt vide memo No. KW-7/18-
2009 C-IV (3) dated 21.07.2011 (Dr Ravi Bhushan)

Statement of Case:-

As per the UGC guide lines received from the State Govt as mentioned in
the para 8.0 revised pay Scale, Service conditions and Career Advancement

Scheme for teachers and equivalent positions; and as per the provision in the
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Annexure-1V. (a) Satisfying the required credit points as per AP! based PBAS
mythology provided in Table-I-Ill of Appendix -V stipulated in the regulations
and (b) an assessment by a duly constituted Selection Committee. Accordingly
the Vice Chancellor constituted the selection committee as per University Act-
2006 statute 24 and the committee in its meeting heid on 14.12.2016
recommends the following teacher for grant of Stage-4 under CAS and to be re-

designated as Associate Professor w.ef. the date shown against him is as
under:-

Sr Name of Teacher Promotion Under CAS w.e.f dates
No.
01 Dr. Ravi Bhushan, Assistant|08.09.2016 on completion of 3
Professor in English . years of service in the AGP of
Rs.8,000/- as Assistant Professor

The report of Selection Committee is kept under sealed envelope and will
be placed on the table.
The Vice Chancellor has considered the above matter and ordered to

place the recommendations of the Selection Committee for consideration and
approval to the Executive Council.

To consider the recommendations of the Screening-cum-evaluation
committee for grant of AGP Rs.7, 000/- under CAS in the pay scale of
Rs 15,600 -39,100 w.e.f. the date of completion of their Ph D degree
before completion of 06 years of service for grant of Stage-l to Stage-

Il in light of UGC guidelines received from State Govt vide memo No.
KW-7/18-2009 C-IV (3) dated 21.07.2011

Statement of the Case:-

As per the UGC guide lines received from the State Govt Revised pay
Scale, Service conditions and Career Advancement Scheme for teachers and
equivalent positions; and as per the provision in the Appendix —iIl Table-ll (A),
the Assistant Professor / equivalent cadre are promoted from Stage-| ( Rs. 6,000
GP ) to Stage-ll { Rs. 7,000 GP). The Screening Committee be constituted for
eligibility. Accordingly the Vice Chancellor constituted a screening-cum-

evaluation committee and the committee in its meeting held on 09.12.2016




considered and recommended the following teacher(s) for grant of AGP Rs.
7,000/- Stage-ll under CAS w.e.f. the dates shown against each as under:-

Sr No. | Name of Teacher Recommended for AGP
01 Dr. Meenakshi Katyal, Asstt. | Rs 7,000/~ from the date of award
Prof. in Management of Ph. D degree before completion
of 6 years of her service i.e. w.e.f
18.08.2015

02 Dr. Kapil Kumar, Assistant|Rs 7,000/- on completion of Ph D
Professor in Management degree within four years of his
service w.e.f 06.04.2016

The reports of screening-cum-evaluation committee held on 09.12.2016
are kept under sealed envelope and will be placed on the table.

The Vice Chancellor has considered the above matter and ordered to
place the recommendations of the Screening-cum-evaluation Committee before
the Executive Council for consideration.

35.  Any other item with the permission of the chair.

21\ | 1ont
REGISTRAR
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{
TABLE AGENDA FOR THE 50™ MEETING OF THE EXECUTIVE COUNCIL TO BE
HELD ON 30/12/2016 at 11.00 a.m. IN THE CONFERENCE HALL, TEACHING
BLOCK NO. 1, BPS MAHILA VISHWAVIDYALAYA, KHANPUR KALAN (SONIPAT).

35.

To comply the orders of the Hon’ble Punjab and Haryana High Court,
Chandigarh in the case of teaching Assistants vide CWP no.8797 of 2015 in
respect of Ms Lucy and others Vs BPSMV, Khanpur Kalan covered in the
judgement under CWP no. 9300 of 2015 (O &M) For grant of
remuneration/pay Rs. 1,000/- PM with maximum of Rs.25,000/- and they

may not be relieved till, the regular appointment and they be paid salary for
vacation period.

Statement of the case

The University was established on 18.08.2006 by the State Govt.
However, there is acute shortage of regular faculty in the University Teaching
Department as well as Institutions hence the University Executive Council has
decided vide resolution no. 13 dated 07.10.2010 that the Guest faculty be
engaged as per workload /requirement made by engaging Teaching Assistant on
the actual workload basis by paying Rs. 21600/- per month.

Now, the Teaching Assistants have gone to the Hon’ble Punjab and
Haryana High Court vide CWP no. 8797 of 2015 and the court has ordered as
under:-

The learned counsel for the parties are ad-idem that the issue raised in
the present writ petition is covered in favour of petitioners by a recent judgment
of this Court rendered in CWP -9300 of 2015 Menka and others Vs State of
Haryana and others decided on 05.05.2016.

In view of the above, the present petition is allowed in terms of judgment
rendered in Menka's case (supra)

The orders of the High Court in brief are as under:-
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Applying the ratio of the above mentioned judgments. The writ petition is

allowed and petitioners are aflowed fo _continue to work on their post {ill_the
requfar selections are made and they are entitled to get salary of the vacation

period and remuneration @ Rs. 1,000/~ per lecture subject to the maximum of Rs.
25,000/~ per month.

However, the respondents are at liberty to verify the qualification of the
petitioners as per UGC guidelines and can take appropriate steps to dispense
with the services of the petitioners. who are not qualified.

However, it is made clear that the contractual employees shall work to the
salisfaction of the respondents and in case posts are abolished or their work and
conduct is not found satisfactory, their services can be dispensed with by the
respondents.( Annexure-39, pages-146-155).

The University sought the legal opinion regarding relieving of the Teaching
Assistants during vacations from its counsel Mr. Tribhuvan Dahiya senior

Advocate at Punjab & Haryana High Court, Chandigarh which is reproduced
below.

Therefore, in ferms of the aforesaid directions, the petitioners in these

aforesaid two writ petitions CWP No. 8798 if 2015 and CWP No. 15016 if 2015
are:

) To be allowed to continue working on their posts till the regular selections
and made.
ii) To be paid remuneration @ Rs. 1000/~ per lecturer subject to a maximum

of Rs. 25000/- per month.
fii} To be paid remuneration for the vacation period also at the aforesaid rate.
In case any of the petitioners do not fulfill the qualification laid down in the
UGC guidelines, their services can be dispensed with. The petitioners’ services
can also be dispensed with case the posts against which they are working are
abolished, or their work and conduct is not found satisfactory by the University.

Compliance of the aforesaid directions issued by the Hon'ble High Court
should be ensured. (Annexure-40, pages-156-157).
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Accordingly the University has implemented the court orders vide this
office order no. BPSMV/ET/16/ 4057 dated 19.12.2016 (Annexure-41, page-
158).

It is submitted that as per Executive Council resolution no. 10 dated
27.11.2012 that the Teaching Assistant those who are non net / Ph.D. will paid
Rs. 18000/- per month, if no eligible candidate is available. It is further submitted
that in the advertisement of Teaching Assistant to be engaged for the session of
2016-17 also it was clearly mentioned that candidates not possessing the UGC

qualifications will be considered in case eligible candidates are not available and
will be paid Rs. 18000/~ per month.

The Vice Chancellor has considered the above matter and ordered to
place the matter before the Executive Council to comply the orders of Hon’ble
Punjab & Haryana High Court, Chandigarh by the University in this regard.

To consider the Minutes of the Committee held on 14.03.2016 and
16.03.2016 constituted by the Hon'ble Vice-Chancellor to resoive the
various issues raised by the employees including grant of ACP to the
employees who were working under SFS in regular pay scale in the

constituent colleges / institutions in terms of instructions issued by the
State Government from time to time.

Statement of the Case:

The employees who were working under SFS in the regular pay scales
before the inception of the University raised various demands inter alia the
benefits of ACP for the services so rendered stating that some of the similarly
situated employees have already enjoyed the benefits of ACP. After considering
the matter, the Vice-Chancellor constituted a committee under the

Chairpersonship of the Registrar to resolve the various issues raised by the
employees including grant of ACP:

The meetings of the committee were held on 14.03.2016 and 16.03.2016
in the office of the Registrar, BPSMV, Khanpur Kalan and the recommendations
of the committee regarding the issues of ACP are as under:
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The staff who was working under SFS on regular pay scale and stood

absorbed in the university on 27.02.2009 with the past service benefit and

arrears on account of revision of pay scale w.e.f 01.01.2006 are entitled to ACP
by counting past service for the following reasons:

(i)

(ii)

That they have already been granted the benefit of protection of pay, past
service benefit, arrears and pensionary benefits. Some of the employees
have also been granted ACP by counting past service and even promotion
to higher post as discussed above.

Once an employee working under SFS in regular pay scale is absorbed in
the University service with all service benefits including protection of pay
and benefit of pension, they become entitled to ACP by counting past
service benefits, especially when the university has already granted ACP
as well as promotion to some of its employees working under SFS. There
seems no reason or justification to deny the benefit of ACP to these
employees working under SFS and stood absorbed with all service
benefits like pay protection and pension.

(ili} It is well settled law laid down by the Apex Court that “when the benefit of

past service rendered in the parent department was given for fixation of
pay and pensionary benefits there is no reason why the past service
should not be counted for grant of ACP grade.

The minutes of the committee are placed at (Annexure- 42, pages-159-

184) were submitted before the Hon'ble Vice-Chancellor who has ordered to
place the Executive Council for consideration. The same agenda item was
placed before Executive Council in its 49" meeting held on 03.09.2016 under

item No. 03.09.2016 under item No. 31. However, the same was deferred due to
paucity of time.
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To consider the recommendations made by the Committee constituted by
the Vice-Chancellor to determine the selection criteria for direct
recruitment of teachers for the post of Assistant Professor, Associate
Professor and Professor as per UGC guidelines received from the State
Govt vide Memo No. KW-7/18-2009 C-1V (3) dated 21.07.2011

Statement of the case

The selection criteria already framed and approved by the Executive
Council vide resolution No.09 dated 13.12.2013 was up loaded on the University
website. While carrying out the scrutiny of the applications of various teaching
posts advertised by the University, the committee faced problems for giving
marks for research work which was not bifurcated. Accordingly, the Vice-
Chancellor constituted a committee which submitted its recommendations for

selection criteria for Assistant Professor, Associate Professor and Professor.
(Annexure- 43,page-185-187).

The Vice-Chancellor has considered the recommendations of the

committee and ordered to place the minutes of the committee before the
Executive Council for consideration.

To consider the re-allocation of teaching posts department wise on the
basis of requirement of the posts including newly established Departments

of the University out of already sancticned posts for University central
pool.

Statement of the Case
The following posts are sanctioned for the BPSMV, Khanpur Kalan in
general pool vide memo no. 20/1-2006 UNP (1) dated 21.09.2006, memo no.

18/328-2007 UNP (1) dated 26.06.2008 and memo no. 18/32-2010 UNP (1)
dated 20.02.2013:-

1. Professors 10+ 1 =11
2. Associate Professor (Readers) 20+4 =24
3. Assistant Professor (Lecturers) 40 +7+1 =48

Status of sanctioned posts



Sr | Name of posts No of posts no Post vacant
No.

01 | Professor 11 08

02 | Associate Professor 24 16

03 | Assistant Professor 48 04

Department wise re-allocation of posts is as under:

Department of Electronics and Communication Engineering:-

Si Post
No

Posts allocated out of Central
pool '

01 Professor

Nil

02 | Associate Professor

02 (01 vacant)

03 | Assistant Professor

05

Department of Computer Science Engineering & Information Technology:-

Sl Post
No

Posts allocated out of Central
pool

01 FProfessor

01

02 | Associate Professor

01 (Vacant)

03 | Assistant Professor

05

Department of Fashion Technology:-

Si Post
No

Posts aliocated out of Central poo!

01 | Professor

Nil

02 | Associate Professor

01

03 | Assistant Professor

02




Department of Basic Applied Science:-

Si Post Posts allocated out of Central

No pool

01 Professor 01 (Maths, Vacant)

02 Associate Professor 01(Maths, Vacant)

03 Assistant Professor 03 (Math-
01,Physic
s-01,
Evs-01)

Department of Management Studies:

01

Professor

01

02

Associate Professor

03 (01 vacant)

03

Assistant Professor

06 (01
vacant +
01
vacant
due
to
court
order)

Department of Commerce:

De

01 Professor -

02 Associate Professor 01 (Vacant)
03 Assistant Professor 03
artment of Hotel & Hospitality Administration (H & HA):

01 Professor 01(vacant)

02 Associate Professor 01 (vacant)
03 Assistant Professor

02 (O1vacant)
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Department of English:

01 Professor 01(vacant)
02 Associate Professor 01
03 Assistant Professor 06

Department of Pharmacy:

01 Professor 01 (Vacant)
02 Associate Professor 02 (01 vacant)
03 Assistant Professor 02

Foreign Language :

01 Professor ——
02 Associate Professor 01 ( Vacant)
03 Assistant Professor 03

Department of Law:

01 Professor 01

02 Associate Professor 02 (vacant)

03 Assistant Professor 05
Department of Social Work:

01 Professor 01{vacant)

02 Associate Professor 01 (vacant)

03 Assistant Professor 03
Department of Economics:

01 Professor 01(vacant)

02 Associate Professor 02 (O1vacant)

03 Assistant Professor 02




Department of History & Archaeology:

01 Professor 01 (Vacant)

02 Associate Professor 01 (vacant)

03 Assistant Professor 01 (vacant)
Department of Political Science:

01 Professor 01(Vacant)

02 Associate Professor 01(Vacant)

03 Assistant Professor Nil

Department of Physical Education:

01 Professor Nil
02 Associate Professor 01(Vacant)
03 Assistant Professor Nil

BPS Institute of Teachers Training and Research:

01 Associate Professor 02 (01Vacant)

The above re-allocation has been considered by the Vice-Chancellor

and ordered to place the same before the Executive Council for consideration.

To consider the proceedings of the selection committee meeting held on
29" December, 2016 for regular appointment of Assistant Professors -02

(01-UR in Swasth Vritta and 01-UR in Panchkrama)} in MSM Institute of
Ayurveda.

Statement of the case:-

The posts of Assistant Professor were advertised during the month of
November, 2016 and interviews for the same were conducted in the office of
Vice-Chancellor on 29% December, 2016 as under:-
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Name of |Departme |No.of |Date of | Regular/
post nt post interview

Contractual
Assistant Swasth 01 29.12.2016 | Regular
Prof. Vritta
Assistant Panchkar 01 29.12.2016 | Regular
Prof. ma

The proceedings of the selection committee are available with the Registrar in
the sealed envelopes. The Executive Council is the competent authority to
make appointments of the Assistant Professor. Accordingly the proceedings of

the selection committee are placed before the Executive Council for
consideration and approval.

Any other item with the permission of the chair.

REGISTRA

2%



t 40. To note the contents of letter No. 6/83/2009-3PR(FD) dated 23.12.2013
issued by the Additional Chief Secretary to Govt. of Haryana, Finance
Department forwarded by the Director General Higher Education Haryana.
Panchkula vide letter No. 12/93-2010 Ad(3) dated 20.1.2014 regarding
abolition of distinction between technical and non-technical posts

Ordinance dated 10.12.2013 issued by the Govt. (Annexure -44, pages -188-
202).

Statement of the case;-

The Finance Department, Government of Haryana issued instructions vide
letter No. 6/83/2009-3PR(FD) dated 9.8.2010 regarding grant of benefit of pay
scale of Rs. 1200-2040 notionally w.e.f. 1.5.1990 and actually from the issuance
of the letter to those employees whose qualifications was not Matric with ITI and
they were appointed prior to 1.5.1990 on technical posts whose qualifications is

Matric with ITI under the provisions of service rules/drafts service
rule/qualifications prescribed otherwise.

Now vide letter No. 6/83/2009-3PR(FD) dated 23..12.2013, the Additional
Chief Secretary to Govt. Haryana, Finance Department has referred to earlier
notifications dated 30.3.1982,23.8.1990,26.7.1991 and 9.8.2010 vide which
distinction was created between Technical and Non-Technical posts belonging to
Group C and D categories and has informed that State Govt. had decided to
withdraw the aforesaid notifications with retrospective effect by way of an
ordinance, a copy of which has also been annexed for reference.

The Vice-Chancellor has considered the matter and ordered that the
contents of letter No. 6/83/2009-3PR(FD) dated 23.12.2013 received from
Additional Chief Secretary to Govt. of Haryana, Finance Department and
conveyed by the Director General Higher Education Haryana, Panchkula vide

letter No. 12.93-2010 Ad(3) dated 20.1.2014 be got noted from the Executive
Council.

41.  Any other item with the permission of the chair.
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BHAGAT PHOOL SINGH MAHILA VISHWAVIDYALAYA KHANPUR KALAN(SONEPAT)

MINUTES OF THE 49" MEETING OF THE EXECUTIVE COUNCIL HELD ON

03/09/2016 at 02.00 p.m. IN THE CONFERENCE HALL, TEACHING BLOGCK NO. 1, BPS
MAHILA VISHWAVIDYALAYA, KHANPUR KALAN (SONIPAT).

Members Present;
1. Prof. Asha Kadyan
Vice-Chancellor
2. Smit. Kiran Lekha Walia,
Financial advisor, HBPE,
Secretary to Govt. Haryana
Finance Department, Chandigarh
3. Dr. Yeshpal Sing Berwal,
Additional Director, Technical Education
4, Prof. Vimal Joshi, Dean

Chairperson

Ex-officio-member

~-do-

raculty of Law

5. Prof Mahesh Dadhich, Dean -do-
Faculty of Ayurvedic Medicine

6. Prof. Shweta Singh, Dean -do-
Faculty of Commerce & Management

7. Dr. Suman Dalal, Dean, -do-
Faculty of Physical Education

8. Renuka Sharma,Dean,
Faculty of Education

9. Dr. Veena Rani, Principal, -do-
Dean Faculty of Sciences

10.  Dr. Neelam Jain -do-

Dean Faculty of Pharmaceutical Sciences
1. Prof. K.V. Singh, Principal, -do-
MSM Institute of Ayurveda
12.  Smt. Kamla Rani,
University Campus
13.  Ms. Garima Maiik,
Computer Programmer,
14.  Prof. Kavita Chakravarty,
Registrar

~Chancellor Nominee-
Other Member

Secretary



INTRODUCTION

Al the outset, the Vice-Chancellor welcomed all the members present in the 49"

meeting of the Executive Council. After the exchange of pleasantries, the agenda items
were taken up one by one.

Confirmation of the Minutes of 48" meeting of Executive Council held on
04/08/2018.

The House confirmed the minutes of the 48™ Meeting of the Executive Council held
on 04/08/2016.

2. Follow up Action Report.

Noted the Follow up Action Report on the decisions taken by the Executive
Council in its meeting held on 04.08.2016. However, the F.D. nomininee on the
Executive Council has sent her comments regarding item no. 11 of 48" meeting
of Executive Council as under:

“While discussing the agenda in the 48" meeting of the EC while agenda
no.11 the case was put up for allocation of 4 posts of Associate Professor from
Central pool of BPSMV Khanpur Kalan to MSM Institute of Ayurveda. This item
was deferred for the next EC meeting and the agenda was placed without
bringing forth the fact that the case has already been referred to the
Government for downgrading 4 posts. This indicates that the correct facts are
not brought before the EC and the agenda is changed time and again to suit

the convenience of a few."

Although, the above comments were deliberated at length along with the
above item no.2 while the FD nominee raised this point relating to item no. 11
of the Execuiive Council deferred in its meeting held on 04.08.2016. In this
regard the House was apprised that the matter of downgradation of posts of
Professors to that of Associate Professors in MSM Institute of Ayurveda is
under process with the Government. In the meantime, the case for transfer of
four posts of Associate Professors from university central pool to the MSM
Institute of Ayurveda was put up for examining from the accounts and audit
branch. The Finance Officer & the D.D. audit of the University pointed out that

the pay scale of the post of Associate Professor in MSM Institute of Ayurveda is
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lower than the UGC pay scale of Associate Professor in the Central Pool of the
University and it was suggested not to transfer posts of Central Poo! to the
Ayurveda as similar case of downgradation is already in process with the Govt..
The House was apprised that since the matter stands already referred to the
State Govt. with regard to the downgradation of four posts of Professors to that
of Associate Professors, the item be not placed before the Executive Council
again. However, it should have been included in the agenda under the item
No. 2 regarding follow up action. A letter in response to the letter of the State
Govt. asking for some clarification was already uﬁder process. Though, the
item had been deferred in the EC meeting held on 04.08.2016 and it was to be
brought before the Executive Council in its next meeting but keeping in view the
fact as narrated above, it was thought proper to pursue the matter with State
Government for downgradation of posts to resolve the long pending issue of the
teachers of Ayurveda college.

These all facts had been brought before the House correctly on 04/08/2016

under item No. 11 and also during the deliberations. Thus nothing had been
concealed with regard to the matter under reference.

To consider and approve the correction in the date of promotion under CAS

granted to Dr, Ravi Bhushan, Assistant Professor in English from 07.09.2013
10 08.09.2013.

Considered and approved the correction in the date of promotion under
CAS granted to Dr. Ravi Bhushan, Assistant Professor in English from 07.09.2013
to 08.09.2013 with the directions that the concermned employee be issued a warning
to be more careful in future while dealing with the cases .

[Action by A.R. £.T.]

To consider the contents of memo No E-13(31)/2015/815/Aided dated
05.11.2015 received from the Director General, Technical Education
Department Haryana, Panchkula regarding change of designation from Lab
Technician to Lab Assistant Pharmacy in respect of Smt Sudesh and Smt
Susheela serving in the Pharmacy department of B.P.S. Mahila Polytechnic
and to refer it to DGTE, Panchkula if finds favour of the Executive Council.



Considered and deferred in the light of DGTE letter No. E-
13(31)/2015/815/Aided dated 05.11.2015. The House also observed that facts

have been misrepresented in the agenda item and directed to prepare agenda item
giving factual position.

[Action by AR, E.N.T.]

To consider and approve the ‘Earn While Learn Scheme’ for implementation
in the BPSMV Khanpur Kalan as per the guidelines contained in the State
Govt. letter No. 2/Uni/FA/HBPE/2015 dated 26.11.2015.

Considered and approved with the observation the word ‘needy’ be replaced

with ‘weaker section/BPL families'. The total Financial Liability on this account will
be Rs. 14.40 lakhs per year.

[Action by Dean Students’ Welfare]

To consider the creation of following faculty for newly established

Department of Physical Education as per requirement of NCTE for basic unit
of one hundred students.

1. Associate Professor -02

2. Assistant Professor - 06

3. Assistant Professor -03 (part time) if needed
4. Sports Trainers -03 part Time)

5. Yoga Trainer

-01 (part time)

6. Dietician -01 (part time)

The item was deferred with direction that it should be put up with all details,

justifications in term of the rules of the controlling authority i.e. NCTE/UGC.

[Action by A.R. ET & Incharge, Dept. of Physical Education]

To approve the recommendations made by the Academic Council vide
Resolution no. 8 in its meeting held on 01/08/20186, in approving the action
taken by the Vice-Chancellor in anticipation of approval of the Academic
Councii for the Ordinance for Choice Based Credit System for
implementation in the University from the Academic Session 2016-17.

Considered and approved.

[Action by Supdt. Academic)



To consider and approve the recommendations made by the Academic
Council in its meeting held on 01/08/2016 vide Resolution No. 9, regarding
following recommendations made by the faculty of Commerce and

Management in its meeting held on 19/07/2016 for implementation from the
current Academic Session 2016-17:-

1. Ordinance of B.Com (Hons.), duly recommended by the UG BOS held
on 18/05/16.

2. Ordinance of M.Com programme, duly recommended by the PG BOS
held on 18/05/18.

3.

Ordinance of M.Phil Commerce, duly recommended by the PG BOS
held on 19/05/16.

Considered and approved.

[Action by chairperson, Dept. of Commerce)
To consider & approve the recommendations made by the Academic Council
in its meeting held on 01/08/2016 vide Resolution No. 13, regarding
recommendations made by the faculty of Law in its meeting held on

20/07/2016 for amendments in the Ordinance of B.A.LLB. & B.B.A.LL.B. for
implementation from the Academic Session 2016-17.

Existing Proposed

7.3 The examination shall consist of | 7.3 The examination shall consist
theory papers and /or practical papers. | of theory papers and /or practical
Theory papers are to be set by the | papers. Theory papers are to be
internal/external paper setters appointed | set by the internallexternal paper
by the Vice-Chancellor from a panel of | setters appointed by the Vice-
examiners submitted by the Chairman of | Chancellor from a panel of
the department duly approved by the | examiners submitted by the
BOS of the concerned department. The | Chairman of the department duly
medium of examination shall be English. | approved by the BOS of the
concerned department. in first two
years i.e. in B.A. LL.B. 1%, 2% 39
and 4" Semester examinations the
examines can opt to answer in all
papers either in English or Hindi
except in the subject of English but
the medium of instructions in class
room and medium of question
paper in the semester examination

shall be English.
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10.

B.B.A. LLB. (5 years course)

Existing Proposed

7.3 The examination shall consist of | 7.3 The examination shall consist
theory papers and /or practical papers. | of theory papers and /or practical
Theory papers are to be set by the | papers. Theory papers are to be
internal/external paper setters appointed | set by the internal/external paper
by the Vice-Chancellor from a panel of | setters appointed by the Vice-
examiners submitted by the Chairman of | Chancellor from a panel of
the department duly approved by the | examiners  submitted by the
BOS of the concerned department. The | Chairman of the department duly
medium of examination shall be English. | approved by the BOS of the

concerned depariment. In first two
years i.e. in B.B.ALL.B. 1% 2 3
and 4™ Semester examinations the
examines can opt to answer in all
papers either in English or Hindi
except in the subject of English but
the medium of instructions in class
room and medium of question
paper in the semester examination

shall be English.

Considered and approved with the directions to check the feasibility in the

concerned UG BOS to allow the students to opt for answering in the examinations
in Hindi upto 5" year.

[Action by Chairperson, Dept. of Laws]
To consider & approve recommendations made by the Academic Council in
its meeting held on 01/08/2016 vide Resolution no. 14, regarding
recommendations made by the Staff Council, Deptt. of Physical Education in
its meeting held on 24/06/2016 for Ordinance of Bachelor of Physical

Education and Sports (B.P.E.S.) programme for implementation from the
Academic Session 20186.

The House considered the matter and Resolved to approve the same, to
avoid any hardship to the students as the academic session has already begun.

[Action by Chairperson, Dept. of Phy. Education]

.
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12.

13.

14.

To consider and approve recommendations made by the Academic council
in its meeting held on 01/08/2016 vide Resolution No. 19, regarding
Memorandum of Understanding between Durban University of Technology,

South Africa tertiary institution and Bhagat Phool Singh Mahila
Vishwavidyalaya Khanpur Kalan, Sonipat.

Considered and approved. It was also informed to the House that BPSMV
will provide research requirements to the students of both universities (BPSMV &
DUT) on campus. Area of the research study will be limited to the five villages

adopted by the University i.e. Gamri, 'Kasandi, Gari Ujalle Khan, Kakana &
Kansada. '

[Action by Chairperson, Dept. of Social Work]

To approve the recommendations made by the Academic Council in its
meeting held -on 01/08/2016 vide Resolution no. 22 in approving the action
taken by the Vice-Chancellor in anticipation of approval of the Academic
Council regarding recommendations made by the Faculty of Commerce &
Management held on 27/07/2018, for change of nomenclature & Ordinance of
H&HA course to that of Bachelors in Hotel Management.

Considered and approved.

[Action by chairperson, Dept. of H&HA]

To consider the case for further extension of one year in the appointment of

Prof Hawa Singh as Visiting Professor in the Department of Commerce
beyond 18.08.2016 on expiry of his present term.

Considered and approved with the directions that the word ‘contractual
appointment’ be removed.

[Action by A.R. E.T.]

To consider recommendations of the Vice-Chancellor that Prof Amar Singh,
Visiting Professor be granted extension in contractual appointment in the

Department of History and Archaeology for one more year beyond
07.09.20186.

Considered and approved with the directions that the word ‘contractual
appointment’ be removed.

[Action by A.R. E.T.}



To consider the proposal that a competent, person, preferably retired Deputy
Registrar, well conversant with the University working, be engaged as OSD

Administration on contractual basis on the rates of honorarium already
prescribed by the University.

Considered and resolved to approve that OSD Administration on contract
basis be engaged initially for one year by foliowing proper procedure on the rates
of honorarium already prescribed by the University for Deputy Registrar. The
honorarium may be charged against such a non-teaching vacant post in the

university, the emoluments of which accrue to be more than the honorarium to be
paid to the OSD Administration.

However, the F.D nominee on the E.C, Mrs. Kiran Lekha Walia, Financial
advisor has sent her comments as under:-

‘It has been observed that the cases for hiring personnel on contractual
basis on yearly basis (other than teaching) is being put up in the Executive Council
meetings. 2-3 such cases are noticed in every meeting of EC. During the meeting it
was brought out that the details of all the contractual staff hired on a fixed
consolidated amount on contract during the particular year should be listed and be

sent to the office of Financial Advisor in order to have a better analysis of the
same”,

The above comments had already been deliberated at length alongwith the
above item no. 15. The house was appraised that for carrying on the work of the
University only need based contractual engagements are being made. All such
personnel are engaged against the sanctioned budgeted posts. However taking
into consideration the above comments, the details of all the contractual staff
engaged on a fixed consolidated amount on contract during the particular year
shall be supplied to the office of Financial Advisor by the University Office.

[Action by A.R E.N.T.]
£



16.

17.

To note the contents of the letter No. 18/157-2013 UNP (1) dated 07.09.2015
and order No. 5/19-2015 UNP (1) dated 17.09.2015 received from Director
Higher Education, Haryana, Panchkula With regard to creation of posts

under Grant in Aid (GIA) for teaching faculty already appointed under SFS by
BPSMV, Khanpur Kalan for BPS Mahila Polytechnic.

Considered and directed that the line from “as briefed by Smt. Kiran Lekha
Walia, Member Executive Council” be deleted from the agenda item.

The House Resolved that the funds be transferred to the SFS account of

Polytechnic accrued on account of payments of instaliments of World Bank Project
from the SFS Account earlier.

Further, Resolved that salary to the concerned employees be released from

the SFS Account accordingly.

The House further Resolved that the matter relating to the creation of posts
under Grant-in-Aid be taken up separately with the State Gout,

[Action by A.R. E.T. & Principal Polytechnic)

¢

To consider the reply of Show Cause Notice issued to Sh. DVS Dahiya, HOD,
Library Science, BPS Mahila Polytechnic, Khanpur Kalan in compliance to
the orders passed by Hon’ble Punjab & Haryana High Court in CWP No. 6494
of 2002 as per the instructions of Director, Technical Education, Haryana,
Panchkula vide Memo No. E-13 (5-C) 2015/626/Aided dated 25.08.2015.

The Executive Council considered the reply submitted by Sh. D.V.S. Dahiya in

response to the Show Cause Notice served upon him by the University vide Memo
No. BPSMV/CC/DVS)/16/55 dated 22.01.2016. The August House also
considered the request of Sh. DVS Dahiya from BPSM Polytechnic for personal
hearing before the Executive Council and allowed him for the same. Sh. DVS
Dahiya was personally heard by the House & the same was recorded along with as
well as videography was also done. The Executive Council discussed the issue at
a great length and resolved that the reply submitted by Sh. DVS Dahiya to the
show cause notice be got legally vetted by the University from the Senior Advocate

and the agenda be put up before the next meeting of Executive Council along with
legal opinion.

\\
ggu/ [Action by A.R. E.T.& Legal Cell]



19.

20.

21.

To consider the case of thirteen (13) employees of MSM Institute of
Ayurveda, whose pay have not been fixed till date as per 6" pay commission
and annual increment since 2009 have also not been granted.

Deferred due to paucity of time.

To note the action taken by the Vice-Chancellor in anticipation of approval of
the Executive Council in granting further extension in the contractual
engagement of Sh. Arjun Parsad, Horticulture consultant for period of one
year from 25.07.2016 to 24.07.2017 on the existing terms and conditions as
already conveyed to him vide letter dated 18.08.2015 issued in terms of the
Executive Council Resolution No. 35 of 43" meeting held on 25.07.2015.
And

To consider the request made by Sh. Arjun Parsad, Horticulture consultant
for increase of the honorarium being paid to him from Rs. 2000/- per day per
visit plus travelling charges by own car to Rs. 4000/- per day per visit plus

travelling charges by own car keeping in view the rising prices of livelihood
these days.

Statement of the Case:
Deferred due to paucity of time.

To consider the case of Sh. M.S. Hooda, Executive Engineer (on contract
basis) for grant of further extension for six months w.e.f. 08.08.2016 to
07.02.2017 on consolidated salary of Rs. 35000/- p.m. aiong with rent free

accommodation as per terms and conditions of his appointment letter dated
08.08.2014.

Deferred due to paucity of time.

To consider the recommendations of the Screening-cum-evaluation
committee for grant of AGP Rs.7,000/- under CAS in the pay scale of
Rs. 15,600 -39,100 w.e.f. the date of award of Ph. D. degree before
completion of 05 years of service in respect of Dr. Seema Malik,
Assistant Professor in Commerce and Dr. Ishani Patharia, Assistant
Professor in Commerce with 04 years of service with Ph. D. for grant of

Stage-l to Stage-ll in light of UGC guidelines received from State Govt
vide memo No. KW-7/18-2009 C-1V (3) dated 21.07.2011.

Deferred due to paucity of time.

j
i
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23.

To consider the correction of date from 27-7-2012 to 29-09-2011 for the grant
of stage-li under CAS after successful completion of 4 years service with

Ph.D. by Dr. Parmod Malik in light of the UGC letter no. F-12.1/2010 PS dated
17-8-02015. . { Annexure-28, page-131).

Deferred due to paucity of time.

To consider the recommendations made by the enquiry committee
constituted by the Vice-Chancellor on the following issues related to Sh.

D.V.S. Dahiya, HOD Lib. Sc. and Ms. Sushma Rani, Sr. Lect. Lib. S¢. Of the
BPSM Polytechnic Khanpur Kalan:-

1. Seniority of Ms. Sushma Rani, Sr. Lect. and Sh. D.V.S. Dahiya, HoD, Lib.

Sc.
Complaint received through Director-General, Technical Education,

Haryana vide Memo No. E-29 (50-A)-828/Aided dated 16.11.2015.

Complaint made by Sh. D.V.S. Dahiya against Ms. Sushma Rani, Sr. Lect.

Lib. Sc. regarding legal action in respect of fake documents prepared by
some members against him.

4. Representation dated 29.02.2016 of Ms. Sushma Rani, Sr. Lecturer
regarding appointment of Sh. Pawan Kumar Dahiya as officiating
Principal of BPS Mahila Polytechnic Khanpur Kalan received through Olo

the Secretary to Governor, Haryana vide No. HRB-UA-2016/2255 dated
16.03.2016.

3. Representation dated 29.02.2016 regarding intentional delay in
compliance of orders of the Hon’ble High Court dated 08.07.2015 by Ms.
Sushma Rani, Sr. Lect. received from Ofo the Secretary to Governor,
Haryana vide No. HRB-UA-2016/2255 dated 16.03.20186.

The Executive Council considered and discussed the agenda item at great

length. A report submitted by the enquiry committee in confidential cover was

placed before the Executive Council. The August House also considered the

request of Smt. Sushma Rani, Sr. Lecturer from BPSM Polytechnic for personal
hearing before the Executive Council and allowed her for the same. The House
after considering the findings of the enquiry committee and personal hearing of
Smt. Sushma Rani, Resolved that legal opinion from the senior advocate be

sought in the matter and the agenda be put up before the next meeting of the
Executive Council along with the legal opinion so received.

[Action by A.R. E.T.& Legal Cell]
o
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25,

To consider the Bio-data of Sh. C.B Sharma for appointment as Technical
Adyvisor (on contractual basis) in BPSMV Khanpur Kalan Sonipat.

Deferred due to paucity of time.

To consider the minutes of the meeting of the committee constituted by the
Vice-chancellor regarding promotion of Sh. Pawan Kumar Dahiya from
Lecturer to Senior Lecturer in BPS Mahila Polytechnic, Khanpur Kalan.

The item was discussed at length and it was resolved that the mandate of
the committee regarding promotion should be made clear by adding that the
committee was constituted only {o determine the eligibility of Sh. Pawan Kumar for
promotion from Lecturer to Sr. lecturer as per rules/directions received from DTE,
Haryana and the case be placed again before the Executive Council.

However, the F.D. nominee on the Executive Council has sent her
comments regarding item no. 25 as under:-

(a) “While discussing Agenda Item No. 25, it was brought out that the policy
decisions needs to be brought before the EC Meeting for approval. In the present
Agenda, the case was placed with regard to promotion of Mr. Pawan Dahiya from
the post of Lecturer that of Senior Lecturer. However, during meeting it was
brought out that the case is not in regard to promotion but for approving the
eligibility for his promotion in accordance with the directions of the office of Director
General, Technical Education. The Director General Education in his letter dated
10.06.2016 to the office of Registrar has stated that the case of promotion of Sh.
Pawan Kumar may be considered as per rules and send the proposal for approval
of the Government. Thereafter, the promotion ought to be done from the date due
as per rules/policy and instructions qua promotions.

()  In view of above, it is only the eligibility. which was to be checked by the
University authorities and the case did not require approval from the EC for
forwarding the case for promotion for the present incumbent. The pretext that the

same had been done earlier also does not in any way pave the way for doing the
same again.

S
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(c)  Cases which need to be placed before the EC should be in accordance with
the mandate of the EC".

On the above comments (a,b&c), the house had already deliberated at length
as below:-

(@)  The above comment at (a) was also discussed in the house in detail during
consideration of the item and taking into consideration of the suggestion from the
F.D. nominee, the resolution was made as above.

(b)  During continued deliberation of the item no. 25, the comments at (b) above
was also discussed threadbare and it was clarified that cases regarding
promotions of the teachers of polytechnic in ‘the past alse have been
recommended by the Executive Council for approval of the government. In the
present case to quote the past practice was not a “pretext” but a “precedent” well
with in the provisions given in the University Act under clause 23.1. Since
promotion of a teacher is in corollary to the appointment, hence seeking
recommendations of the Executive Council is mandatory.

The case under consideration involves additional financial liability. As per
clause 30.13 (b) of the University Act, Executive Council is the only competent
authority to recommend cases of teachers regarding promotions to the government
i.e DTE, Haryana for approval.

Moreover the present case of Sh. Pawan Kumar Lecturer for promotion as
Senior Lecturer has been referred to the Executive Council in compliance with the

instruction of the DTE, Haryana received in this case earlier vide his letter dated
03.02.2016.

(c)  After the establishment of the University in August 2006, the BPS
Polytechnic has become a constituent institute of the University and therefore
Executive Council is the only competent authority for approving the
appointments/promotions of the teachers. So the present case is in accordance
with the mandate of the Executive Council as per provision mentioned in clause

23.1 of the University Act in view of the position mentioned above.

[Action by ARE.T]

)
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27.

28.

29.

30.

To consider the request of Sh. Sandeep Dahiya, Assistant Professor in ECE
for extension in Study Leave (with pay) for 06 months from 01.10.2016 to

31.03.2017 subject to submission of undertaking and bond as per Study
leave rule.

Deferred due to paucity of time.

To consider the proposal of re continuation of Ms. Pooja Vohra, Teaching
Assistant (Assistant Professor) Samhita & Siddhanta (Sanskrit) Deptt. In

MSM Institute of Ayurveda for the full Academic Session 2016-17 or till the
regular appointment is made, whichever is earlier.

Deferred due to paucity of time.

To consider and approve the orders of the Hon’ble Punjab and Haryana High
Court, Chandigarh in the case of Teaching Assistants vide CWP no.8797 of
2015 in respect of Ms Lucy and others Vs BPSMV, Khanpur Kalan covered in
the judgement under CWP no. 9300 of 2015 (O &M) For grant of
remuneration/pay @ Rs. 1,000/~ per lecture with maximum of
Rs.25,000/- per month and they may not be relieved ftill, the regular
appointment and they be paid salary for vacation period.

Deferred due to paucity of time.

To consider for adoption of the Proforma (Annexure-36, Pages-342) for

inclusion of the family details in the service record of the University
Employees.

Deferred due to paucity of time.

To consider the proposal for creation of promotion channel for the post of

Steno typist-cum-Clerk. The pay scale and presently existing qualifications
are as under:

Qualification for Steno Typist cum

Qualification for Clerk posts
Clerk posts (Sanctioned 20 posts)

pay scale pay scale of Rs. 5200-
20200+1900 GP

{Sanctioned 10 posts) pay scale of

‘Rs. 5200-20200+1900 GP

(iii) At least 1°* Class Graduate.

(iv) Candidate will have to qualify
a skill test with 80 words per
minute in English Shorthand

and ability to transcript the

(i)Graduate with at least 50%
marks. (ii} The candidate is required
to qualify the written test as well as
computer typing test at the speed of
30/25 words in English/Hindi per

— Iy -




31.

32.

same at the speed of 15WPM minute and computer test at the
(iii) Candidate will have to qualify | speed of 8000 depression per hour

a written test and typing test at | in MS Word.

the speed of 30 Words in

English/Hindi per minute and

computer test at the speed of

8000 depressions per hour in

MS word.

Deferred due to paucity of time.

To Consider the Minutes of the meeting dated 14.03.2016, 16.03.2016,
11.07.2016 & dated 10.08.2016 of the Committee constituted by the Hon’ble
Vice-Chancellor for approval with regard to the grant of ACP to the

rationalized employees of the University in terms of instructions issued by
State Government from time to time.

Deferred due to paucity of time.

To consider the case that one post of J.E .Civil held by Sh. Sumer Singh be
transferred from IHL (Formerly B.P.S.Girls Degree College) to Engineering
Cell of the University.

Deferred due to paucity of time.

. f\“_‘
The meeting ended with a vote of thanks to the chair. Qg SR
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ANNEXURE-2

Report of follow-up action on the decisions taken by the Executive Council in its
49" meeting held on 03/09/20186.

Reso Particulars Follow up action taken

No.

1. Confirmation of the Minutes of 48" | Noted.
meeting of Executive Council held on
04/08/20186.

2. Follow up Action Report. Noted.

3. To consider and approve the correction | The office has issued the revised orders
in the date of promotion under CAS | vide No. BPSMV/ET/16/3303-06 dated
granted to Dr. Ravi Bhushan, Assistant | 14/10/16 and warning to the concerned
Professor in English from 07.09.2013 to | employee has been issued vide letter
08.09.2013. no. BPSMV/ET/16/3302 dated

14/10/16

4. To consider the contents of memo No E- | A fresh agenda is to be placed before

13(31)/2015/815/Aided dated | the ensuing meeting of the Executive
05.11.2015 received from the Director | Council.
General, Technical Education
Department Haryana, Panchkula
regarding change of designation from
Lab Technician to Lab Assistant
Pharmacy in respect of Smt Sudesh and
Smt Susheela serving in the Pharmacy
department of B.P.S. Mahila Polytechnic
and to refer it to DGTE, Panchkula if
finds favour of the Executive Council.

5. To consider and approve the ‘Earn While | Circulated to all
Learn Scheme’ for implementation in the HODs/Principals/Director Regional
BPSMV  Khanpur Kalan as per the | Centres vide letter no.
guidelines contained in the State Govt. | BPSMV/DSW/16/911-934 dated
letter No. 2/Uni/FA/HBPE/2015 dated | 19/09/2016 by the office of DSW for
26.11.2015. implementation

8. To consider the creation of following | Deferred. This item has been redrafted
faculty for newly established Department | with all facts as per the directions of the
of  Physical Education as per|EC and resubmitted before the ensuing
requirement of NCTE for basic unit of | meeting of the EC.
one hundred students.

7. To approve the recommendations made [ A lefter to be sent to the all
by the Academic Council vide Resolution HODs/Principals/Director Regional

no. 8 in its meeting held on 01/08/2016,
in_approving the action taken by the

Centres for the implementation from the
Academic Session 2016-17.

r l,é“/




Vice-Chancellor in  anticipation of
approval of the Academic Council for the
Ordinance for Choice Based Credit
System for implementation in the

University from the Academic Session
2016-17.

To consider and approve the
recommendations made by the
Academic Council in its meeting held on
01/08/2016 vide Resolution No. 9,
regarding following recommendations
made by the faculty of Commerce and
Management in its meeting held on
19/07/2016 for implementation from the
current Academic Session 2016-17:-

1. Ordinance of B.Com
(Hons.), duly
recommended by the UG
BOS held on 18/05/186.

2. Ordinance  of M.Com
programme, duly
recommended by the PG
BOS heid on 18/05/16.

3. Ordinance of M.Phil
Commerce, duly
recommended by the PG
BOS held on 19/05/16.

Implemented  from
Session 2016-17.

the

Academic

To consider & approve  the
recommendations made by the
Academic Council in its meeting held on
01/08/2016 vide Resolution No. 13,
regarding recommendations made by
the faculty of Law in its meeting held on
20/07/2016 for amendments in the
Ordinance of B.A.LLB. & B.B.A.LL.B. for

implementation from the Academic
Session 2016-17.

Noted and implemented from the

Academic Session 2016-17.

10.

To consider & approve
recommendations made by the
Academic Council in its meeting held on

Implemented  from
Session 2016-17.

the

Academic




01/08/2016 vide Resolution no. 14,
regarding recommendations made by
the Staff Council, Deptt. of Physical
Education in its meeting held on
24/06/2016 for Ordinance of Bachelor of
Physical  Education and  Sporis
(B.P.E.S)) programme for
implementation from the Academic
Session 2018.

11.

To consider and approve
recommendations made by the
Academic council in its meeting held on
01/08/2016 vide Resolution No. 19,
regarding Memorandum of
Understanding between Durban
University of Technology, South Africa
tertiary institution and Bhagat Phool
Singh Mahila Vishwavidyalaya Khanpur
Kalan, Sonipat.

MOU  signed  between  Durban
University of Technology, South Africa
tertiary institution and Bhagat Phool
Singh Mahila Vishwavidyalaya Khanpur
Kalan, Sonipat .

12.

To approve the recommendations made
by the Academic Council in its meeting
held on 01/08/2016 vide Resolution no.
22 in approving the action taken by the
Vice-Chancellor in  anticipation  of
approval of the Academic Council
regarding recommendations made by
the Faculty of Commerce &
Management held on 27/07/2016, for
change of nomenclature & Ordinance of
H&HA course to that of Bachelors in
Hotel Management.

Implemented from the
Session 2016-17.

Academic

13.

To consider the case for further
extension of one year in the appointment
of Prof Hawa Singh as Visiting Professor
in the Department of Commerce beyond
18.08.2016 on expiry of his present term.

The extension letter issued vide no.
BPSMV/ET/16/3307 dated 14/10/16.

14.

To consider recommendations of the
Vice-Chancellor that Prof Amar Singh,
Visiting Professor be granted extension
in  contractual appointment in the
Department of History and Archaeology

Prof. Amar Singh left the University
service on 06/09/2016.




for one more year beyond 07.09.20186.

15. To consider the proposal that a|Advertisement issued by the ENT
competent, person, preferably retired | Branch for engaging the OSD
Deputy Registrar, well conversant with | Administration on contract.
the University working, be engaged as
OSD Administration on contractual basis
on the rates of honorarium already
prescribed by the University.

16. To note the contents of the letter No. | The salary has been released to self

18/157-2013 UNP (1) dated 07.09.2015 | finance teaching staff up to 31/12/2015
and order No. 5/19-2015 UNP (1) dated | (20 months) and the transfer amount is
17.09.2015 received from Director | in process with the Finance officer
Higher Education, Haryana, Panchkula | BPSMV, Khanpur Kalan vide Diary no.
With regard to creation of posts under | 2845 dated 05/10/2016.
Grant in Aid (GIA) for teaching facuity
already appointed under SFS by
BPSMV, Khanpur Kalan for BPS Mahila
Polytechnic.

17. To consider the reply of Show Cause | Legal advice has been taken by the
Notice issued to Sh. DVS Dahiya, HOD, | University and a fresh agenda as per
Library Science, BPS Mahila | /€92l advice is to be placed before 'ghe
Polytechnic, Khanpur Kalan in ensuin_g meeting of the Executive

. Council.

compliance to the orders passed by
Hon’ble Punjab & Haryana High Court in
CWP No. 6494 of 2002 as per the
instructions of Director, Technical
Education, Haryana, Panchkula vide
Memo No. E-13 (5-C) 2015/626/Aided
dated 25.08.2015.

18. To consider the case of thirteen (13) | Deferred
employees of MSM Institute of
Ayurveda, whose pay have not been
fixed till date as per 6™ pay commission
and annual increment since 2009 have
also not been granted.

19. To note the action taken by the Vice- | Deferred

Chancellor in anticipation of approval of
the Executive Council in granting further
extension in the contractual engagement
of Sh. Arjun Parsad, Horticulture
consultant for period of one year from
25.07.2016 to 24.07.2017 on the existing
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terms and conditons as already
conveyed to him vide letter dated
18.08.2015 issued in terms of the
Executive Council Resolution No. 35 of
43" meeting held on 25.07.2015.
And
To consider the request made
by Sh. Arjun Parsad, Horticulture
consultant for increase of the
honorarium being paid to him
from Rs. 2000/- per day per visit
plus travelling charges by own car
to Rs. 4000/- per day per visit plus
travelling charges by own car
keeping in view the rising prices
of livelihood these days.

20.

To consider the case of Sh. M.S. Hooda,
Executive Engineer (on contract basis)
for grant of further extension for six
months w.e.f. 08.08.2016 to 07.02.2017
on consolidated salary of Rs. 35000/-
p.m. along with rent free accommodation
as per terms and conditions of his
appointment letter dated 08.08.2014.

Deferred

21.

To consider the recommendations of the
Screening-cum-evaluation committee for
grant of AGP Rs.7,000/- under CAS in
the pay scale of Rs. 15600 -39,100
w.e.f. the date of award of Ph. D. degree
before completion of 05 years of
service in respect of Dr. Seema Malik,
Assistant Professor in Commerce and
Dr. Ishani Patharia, Assistant Professor
in Commerce with 04 years of service
with Ph. D. for grant of Stage-l to Stage-
I in light of UGC guidelines received
from State Govt vide memo No. KW-
7/18-2009 C-IV (3) dated 21.07.2011.

Deferred

22.

To consider the correction of date from
27-7-2012 to 29-09-2011 for the grant of
stage-ll under CAS after successful
completion of 4 years service with Ph.D.
by Dr. Parmod Malik in light of the UGC

letter no. F-12.1/2010 PS dated 17-8-
02015.

Deferred




To consider the recommendations made
by the enquiry committee constituted by
the Vice-Chancellor on the following
issues related to Sh. D.V.S. Dahiya,
HOD Lib. Sc. and Ms. Sushma Rani, Sr.
Lect. Lib. Sc. Of the BPSM Polytechnic
Khanpur Kalan:-

1. Seniority of Ms. Sushma Rani, Sr.
Lect. and Sh. D.V.S. Dahiya, HoD, Lib.
Sc.

2. Complaint received through Director-
General, Technical Education, Haryana

vide Memo No. E-29 (50-A)-828/Aided
dated 16.11.2015.

3. Complaint made by Sh. D.V.S.
Dahiya against Ms. Sushma Rani, Sr.
Lect. Lib. Sc. regarding legal action in
respect of fake documents prepared by
some members against him.

4. Representation dated 29.02.2016 of
Ms. Sushma Rani, Sr. Lecturer
regarding appointment of Sh. Pawan
Kumar Dahiya as officiating Principal of
BPS Mahila Polytechnic Khanpur Kalan
received through Ofo the Secretary to
Governor, Haryana vide No. HRB-UA-
2016/2255 dated 16.03.2016.

5. Representation dated 29.02.2016
regarding intentional delay in compliance
of orders of the Hon'ble High Court
dated 08.07.2015 by Ms. Sushma Rani,
Sr. Lect. received from O/o the Secretary
to Governor, Haryana vide No. HRB-UA-
2016/2255 dated 16.03.2018.

Legal advice has been taken by the
University and a fresh agenda as per
legal advice is to be placed before the

ensuing meeting of the Executive
Council.

24.

To consider the Bio-data of Sh. C.B
Sharma for appointment as Technical
Advisor (on contractual basis) in BPSMV
Khanpur Kalan Sonipat.

Deferred

25.

To consider the minutes of the meeting
of the committee constituted by the Vice-
chancellor regarding promotion of Sh.
Pawan Kumar Dahiya from Lecturer to
Senior lecturer in BPS Mahila

The revised agenda as per direction of
the Executive Council is to be placed in

the ensuing meeting of the Executive
Council.
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Polytechnic, Khanpur Kalan.

26.

To consider the request of Sh. Sandeep
Dahiya, Assistant Professor in ECE for
extension in Study Leave (with pay) for
06 months from 01.10.2016 to
31.03.2017 subject to submission of
undertaking and bond as per Study
leave rule.

Deferred

27.

To consider the proposal of re
continuation of Ms. Pooja Vohra,
Teaching Assistant (Assistant Professor)
Samhita & Siddhanta (Sanskrit) Deptt. In
MSM Institute of Ayurveda for the full
Academic Session 2016-17 or till the

regular appointment is made, whichever
is earlier.

Deferred

28.

To consider and approve the orders of
the Hon'ble Punjab and Haryana High
Court, Chandigarh in the case of
Teaching Assistants vide CWP no.8797
of 2015 in respect of Ms Lucy and others
Vs BPSMV, Khanpur Kalan covered in
the judgement under CWP no. 9300 of

2015 (O &M) For grant of
remuneration/pay @ Rs. 1,000/~ per
lecture with maximum of

Rs.25,000/- per month and they may not
be relieved till, the regular appointment

and they be paid salary for vacation
period.

Deferred

20.

To consider for adoption of the Proforma
for inclusion of the family details in the
service record of the University
Employees.

Deferred

30.

To consider the proposal for creation of
promotion channel for the post of Steno
typist-cum-Clerk. The pay scale and

presently existing qualifications are as
under:

Deferred

31.

To Consider the Minutes of the meeting
dated 14.03.20186, 16.03.20186,
11.07.2016 & dated 10.08.2016 of the
Committee constituted by the Hon'ble

Deferred




Vice-Chancellor for approval with regard
to the grant of ACP to the rationalized
employees of the University in terms of
instructions issued by State Government
from time to time.

32.

To consider the case that one post of J.E
Civil held by Sh. Sumer Singh be
transferred  from IHL  (Formerly
B.P.S.Girls Degree  College) to
Engineering Cell of the University.

Deferred
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JIARAES o
W( Dear Sir/Madam.

UG had framed 116 Regulations (Minimum Qualifications for Appointment of leachen ans ol
Academic StiT in Unjversities and Colleges and Measures for the Maintenance of Standards 1 aner
Fducation), 2010, which have been notified in the Gazetie of India dated 18%-24™ September. 27 1. The
G has been receiving a number of queries from Universities, Colleges and stakchoidess ~eiing
clarification regarding the date of eligibiliiy of candidates, who acquire Piz.D_M Phil. after four vezm b
within six years from the date of their appointment, for their promotion from Stage 110 Stzze 11 AGP
R.6000 to AGP Rs.70000 The matter has been examined by UGC with regard 10 the prosisior somsomgd

m the Clause 1.3 of Scheduie for Clause 6.8.0 of these Regulations which siates as under:

LR AnAssiiant Professor with completed service of four vears, possessing Frn i1 DL
relevars discipline shalf be =ligible, for maoving i¢ AGFP of &s 7 000,

fas clarified that an Assistant Peafissor w ho compiztes Ph.D. o MPRI Degnee S

the date of his/her appoinument shaii alsg be elizin: for moviag from the AGP ~ s s

ORI TR

Rs5.7000/- after completicn of 4 and 5 years of hivher ervice respectiveis. R R
acquires £5.D./M.Phil. after comsistion of 4 vears of servien/5 vears of servic

servics respestively, hefshe shaij be cligible to move 10 Stage 11 (AGP Rs.7000) irom hedds of av 28 oo

Ph.D/M.Phil. Degree subject to the fulfillment of other conditions stipulated in UG Hegulaslons
{Minimu ualifications for Appeintment of Teachers and other Academic Staff in | nnarsi oo .
Colleges and Measures for the Maintenance of Standards in Higher Education), 2010, for the same.
Provided; that the Ph.D./M.Phil. Degree awarded by the University is in the relevant subject. foilowing

the process of admission, registration, course work and extermnal evaleation as per above regulstions,

and before & years uf

However, the claim of advance increments for possessing Ph.D/M.Phil. Degree as mentioned abes ¢ shall
be strictly as per clause 9.4(i} and $.7 of schedule for clause 6.8.0 of UGC Regulations. 2010,

This may be brought to the notice of the Colleges affiliated to your University. A (o b,d AU } b( bwm

W h\rc ards, 00 ﬂhf\ﬁ ?D 7LK€ UACU\J’;& % o)
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THE GAZETTE OF INDIA, SEPTEMBER 13,2010 (BHADRA 27, 1932) [ParT HI—SEc, 4

SCHEDULE FOR CLAUSE 6.8.0

(FOR PAY SCALES, DESIGNATIONS AND STAGES OF PROMOTION UNDER CAS OF
INCUMBENT AND NEWLY APPOINTED ASSISTANT 'PROFESSORS/ ASSOCIATE

{ OTHER EQUIVALENT CADRES IN LIBRARY AND
PHYSICAL EDUCATION AND SPORTS IN CENTRAL UNIVERSITIES AND COLLEGES

THEREUNDER AND INSTITUTIONS DEEMED TO BE UNIVERSITIES WHOSE
MAINTENANCE EXPENDITURE IS MET BY THE UGC).

1.0.  Persons entering the teaching profession in universities and colleges shall be
- designated as Assistant Professors ahd shall be placed in the Pay Band 1l of Rs.15.600
— Rs. 39,100 with AGP of Rs. 6,000, Lecturers already in service in the pre-revisad
scale of Rs. 8,000 - Rs.13,500, shall be re-designated as Assistant Professors with the
said AGP of Rs. 6,000. Their CAS promotions would be subject to the AP} criteria based
PBAS system norms laid out in these regulations

1.1 An Assistant Professor with completed service of four years, possessing Ph. D. Degree
in the relevant discipline shall be eligible, for moving to AGP of Rs.7,000.

1.2.  An Assistant Professors possessing M.Phil. Degree or post-graduate degree in
professional courses approved by the relevant statutory Body, such as LL.M. / M.Tech.,

etc. shall be eligible for the AGP of Rs. 7,000 after completion of five years service as
Assistant Professor.

1.3.  An Assistant Professors who do not have Ph.D. or M.Phil. or a Master degree in the

relevant Professional course shall be eligible for the AGP of Rs, 7.000 only after
completion of six years’ service as Assistant Professor.

1.4, The upward movement from AGP of Rs. 6,000 to AGP of Rs. 7,000 for all Assistant

Professors shall be subject to their satisfying the AP| criteria based PRAS conditions as
laid down by the UGC in these Reguiations.

2.0. The pay of the incumbents to the posts of Lecturer {senior scale) {i.e. the unrevised
scale of Rs. 10,000 — Rs.15,200) shall be re-designated as Assistant Professor, and

shall be fixed at the appropriate stage in Pay Band 1) of Rs.15,600 — Rs. 39,100 based
on their present pay, with AGP of Rs. 7,000.

2.1, Assistant Professors with completed service of five years at the AGP of Rs. 7,000 shall

be eligible, subject to other API requirements laid down by these UGG Regulations, to
mave up to the AGP of Rs. 8,000.

3.0.  Posts of Associate Professor shall be in the Pay Band IV of Rs. 37,400 ~ Rs. 67,000,
with AGP of Rs. 9,000. Directly recruited Assaciate Professors under these ;’Regu!aﬁbns
shall be placed in the Pay Band IV of Rs. 37,400 — Rs. 67,000 with an 'AGP of Rs.
9,000, at the appropriate stage in the Pay Band in terms of the conditions of
appointment,

31  Incumbent Readers and Lecturers (Selection Grade) who have completed three years

in the current pay scale of Rs. 12,000 ~ Rs. 18,300 on 1 January, 2006 shall be placed

a5
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Name
Designation
Date of Birth

Qualifications

Experience
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BIO-DATA OF C. B. SHARMA S.E.

C. B. SHARMA

S. E. (Retd.)

05.02.1946

B. Se¢. Engg. (Civil) in 1968 from Punjab

University. | passed out Engg. Degree with 69.8%
marks-just 13 marks short of Honours. | obtained
3487 marks out of 5000 total marks, standing at
third place in the institution, out of 60 students.

I am active Life Member of IRC since 1984
and Life Member of Indian Council of Arbitration.
| joined A E. (S. D. E.) in March, 1970 in Haryana
PWD (B&R) and was promoted as Exscutive
Engineer in March, 1980. | was elevated to the
post of Superintending Engineer in March, 2002
and retired as such on 29.02.2004 on attaining
age of superannuation. It is worth mentioning here
that due to reduction in the Deptt., there has been
stagnation and | had to work as E. E. for 22 year
due to cut imposed by Haryana Govi. at al| levels
right from J. E. to €. E. | hag always been eligible,
suitable & fit for promotion.

I have been dealing with maintenance
repair, improvement, Upgradation, construction,
planning and design of Roads, Bridges and
Buildings.

I worked as Executive Engineer for 5 years
(1986 to 1991) in Haryana Urban Development
Authority on deputation. Again, | remained on

deputation  with Haryana police Housing

e



Corporation for five years. This enabled me to gain
experience of Development of
Sec:tors!townships/residentiat/commerciai!insﬁiu‘zio
nai lands and thus | am fully conversant with
Infrastructure  Development including  roads,
parkings, internal & estate P. H. and Elecirical
Services right from the stage of conceptua;
planning fo commissioning level.

For tow years (from March 2002 to Feb.
2004) 1 remained posted as Superintending
Engineer, PWD (B&R), Rohtak Circle, Rohtak
having jurisdiction over three Revenue Districts
viz. Rohtak, Jhajjar and Rewari. During this period
a number of improvement/upgradation road works
were executed in my circle of Superintendence.
More so because of the fact that whole of my
jurisdictional area fell in National Capital Region. A
number of road works in the shape of widening,
strengthening,  raising, providing  C. C.
pavements/blocks efc etc. with richivaried
specifications were executed undesr my control.
Many of these works were of quite substantial
amounts ranging upto Rs. 14.00 Crores (namely
improvement of State Highway Sonipat-Gohana-
Meham-Bhiwani road portion talling in Rohtak &
Bhiwani Distts.).
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During my period of incumbency as S.E. Rohtak C ircle, following items of road works

were executed in my circle of Superintendence:-

Sr. No. Description Approz. Quantity,
1. W.B. M. 54500 cum

2. B. M. - 24500 cum

3. B.US.G. 36400 cum

4. P.C. 40900 Sqm.

5. S.D.B.C. 11000 Sgm.

6. C.C. Pavements/Blocks 13700 cum

I was closely associated with surve lanning, preliminary design and preparation of
Y- P

documents for inviting tenders of three R.0O.B.’s mentioned below:-

L. Const. of RO.B. at Rewari Over Delhi-Jaipur railway hne crossing Rewari-
Namaul/Mahindergarh road (State-Highwaty).

2. Const. of R.O.B. at Rewari over Delhi-Jaipur railway line crossing Rewari- -Jhajjar road
(NH.71).

3. Const. of R.O.B. at Rohtak over Delhi-Ferozpur railway line crossing Nothern By-Pass
(N.H.71).

Also a number of major and important building works such as Hospital Buildings (2 Nos.)
at Rohtak, Administrative Complex at Rohtak & Jhajjar, Judicial Complex at Rewari and Rohtak,
Residential Houses at Rohtak and Health Deptt. Buildings in Distt. Rohtak and Rewari eic. etc.
were executed under my control as S. E. After my retirement I am actively associated with various
technical assignments such as acting as Arbitrator & Technical Advisor to G. J. University of
Science & Technology, Hisar in the rank of and exercising powers of Chief Engineer,

I remnained Technical Consultant to M/s Apra Builders Ltd., New Delhi & M/s Krishana R.
Tech. Builders Pvt. Ltd., Noida and rendered consultancy services during 2006-07 for their
residential and commercial buildings at New Delhi & Indira Puram respectively, Cost of these
buildings was 20 crores (Wazirpur Distt. Centre, New Delhi) and 140 crores (Indira Puram) and

these included multi storey towers also.

Dated: 2’2'r72" Q\'(’ | /QV\L\/Q
(CB Sharfa)
S. E. (RETD.)
H. No. 202, Urban Estate No. I,
Hisar-125005(Haryana)
Ph. 01662-247314 (R)
098121-38803 (M)
092555-71321 (M)
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The Chief Secretary to Government of Haryana.

Al the Administrative Secretaries to Government, Haryana.

Al the Heads of Departments, Haryana.

Al the Commissioners, Ambala/Hisar/Rohtak  and Gurgaon
Divisions.

. The Registrar, Punjab & Haryana High Court, Chandigarh.

. All Deputy Commissioners and Sub Divisional Officers (Civil) in
Haryana.

Dated, Chandigarh the 07" November, 2013.

1. Change of nomenclature of the posts of ‘Data Entry Operator’,
‘Office Associates’ ‘Cier&;cum@omputer Operator’, Clerk-cum k-cum-
Typigt eic. to a uniform nomenclature of ‘Clerk’. o

g 2.7Up gradation of mintmunTeducational qualifications for the post
\-JKU\\,\ iﬂ‘.\“r\ of Clerks, S_terag-typists, Junicr_§galgS_teno,gr_apl[ers__& Sr. Scale
\ . Stenographers in the Government Departments.
A 3. Introduction of State Eligibility Test i Computer Appreciation
.. and Application as part of the service requirements for Clerks,
TE0 Steno-typists, Junior Scale Stenographers &  5r. Scale
Stenographers.
Sir/Madam,
iy . .
’%l / | am directed to refer to the subject cited above and to say that in
— d ('
.g supersession of letter No. 42/164/ 2008 - 5GS!. dated 14.12. 2009, No. 42/164/ 2008
? : - : : : .
S - 5GSI, dated 03.6.2010 and in continuation of letter No. 42/164/2008-5GS-I1, dated
11.10.2013, the government after careful consideration of the matter has decided as
under:- ' .
A 271 Nomenclature of the posts of ‘Clerk-cum-Computer Operator’, ‘Office

f rd
i 'M‘-ﬁ ' ¥ .
‘:—'&f‘:‘é‘ " Assoeiate’, ‘Clerk-curm-Data Eaitry Operator’, ‘Data Entry Operator’ and 'Clerk-

P i
b4 w etc is changed to a single and uniform nomenclature of *Clerk’ ini
. v, \ . . e —— e ———— i e
# FAra
Lrrmel N $ln e s .
FAHBELIY all the government departments.
GlopmetoVsumule? alyfor T

jurLens ondan e o sarPof Wirimum Educational Qualifications for the post of Clerk, Steno-typist.
. R R — X\ \-—.__'—-—T—‘-

Aot o7 ar franp srused. TS a ' S gt w . g Gy R S
Sy Junior Scale Stenographer & SI Scale Stenographer in ihe Governmerl
A S ADO NG LDl LBE, - WS NS s O
! . e .y ) \.‘\ . 3 i
Departments 15 upg raded  from  matriculation 1o 1 0+2 level for direct

i ST 7
J;&fﬂl-i-!imfﬁi‘a‘i as well as Tor promotion from Group-D employses and Hestand

K./l 'Q e > b 4

‘l. Vit
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Sofporation Lin
prescribed by the Government, as

the Slate Eligibility Test

the Government of Haryana hereby authorizo.-themiERinm=State
Electronic Developrient © wled (HARTRON) or any othes ac;r ncy
3 the authon:ed Agoncy for conducting
Compuler Appreciation and Appiic ations (bET ),
along with a test in typing spe

ed in accordance with the syllabus as the Stale
Government may specify in this regard from time to time besides, the syllabus
already provided in Para-6 of these i

1structions.,

The 'pass’ certifidate issued

by HARTRON or any other agency as approved by the Gove
Service Rules

ernment would be
accepted as an evidence of the fuifiment of the prescribed condition of the
8.

The syilabus for the State Eligibility Test in Computer Appreciation and
Applications (SETC) would contain Word processing, Internet Browsing and
E-mail managemenf only

7.

in the case of Clerks, typing speed of 30" Words' per minut
and 25 words pe

o
L‘:n.

ey 'T‘ﬁm“‘!*'::‘?"’c
P St RE L A
e in English
per minute in Hindi converted with equivalent key depressions
. in both cases as the typing speed would be tested on computers.
2B
§ .-: - e 8 The Government would reimburse the actual expenditure incurred by
R
T an employee on acquisition of requisite training/skill-sets in Basic Computer
A
. i; f{ Literacy, subject 1o the
TE R e time,
fj’. o

e upper ceiling approved by the Government from time

00 production of the_ requisite certificate or passing of the Siate
Eligibility Test in Computer Appreciation and Applications (SETC). Further
e s the Government

Bon W

would  also
g HARTRON/authorised
.-._'—21 T

reimburse

the fees charged by
agency for conducting the proficiency fest for only one
aftampt. This para be ing parl of Government policy ma ay not be included in the
Service Rides and :;hdli he taken care of in the instructions to he issued by
the Government e
oo e e |
5 (r%’\i o 9 the employees possessing any of the following gqualification are
' \3(7 exempted from faking the Siate Eligibiity Test in Computer / ppreciation and
N \pplications (BETO) -
A
{ M Teah! B Teony (0 paErs), MCA, BCA o nplorma m Computers
WO e recognicand nalitnbons e 0. Polvlechric:
{1} Basic Comumnes Lilerace  Certific
esiabiiched

caie

e te

wicler he Nationn

LEE ot

"‘(:
e

RIEREIRE:

fdrrreniion



Endst. No. 42/164/2008-3GS-1l. ~ - Dated 07" November, 2013

A copy each is forwarded to the following for information and necessar

action:-

1

The Financial Commissioner and Principal Secretary to Governmen
Haryana, Finance department with reference to his U.O. No. 3/3/2012
1FG-1/9447(13), dated 29.4.2013.

The Registrar, Maharishi Dayanand University, Rohtak/ Kurukshetr:
University, Kurukshetra/Haryana Agricultural University, Hisar/ Gurnt
Jambheshwar University, Hisar/ Ch. Devi Lal University, Sirsa/ Pt
B.D.Sharma University of Medical & Heaith Sciences, Rohtak and Bhaga
Phool Singh Mahilta Vishwa Vidyalaya, Khanpur Kalan, Sonepat.

All the managing Directors/CAs of Boards/Corporations/State Public
Sector Undertakings.

The MD/HARTRON. _
The Secretary, Council of Ministers, Haryana with reference to his U.O No.
9/89/2013-2Cabinet, dated 06.8.2013.

The State Informatics Officer (NIC),Haryana Civil Secretariat, Chandigarh
for uploading on the websites of the State Government and Chief
Secretary’s .office as well. He is also requested to send this letter by e-mail
to all concerned. .
The Secretary, Haryana Staff Section Commission, Sector-2, Panchkula

w.r.L his letter No. HSSC-5R-1I/1071, dated 01.5.2013. =~
A

1y

Under Secretary to Government, Haryana,
Pratocol Department.

il s
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The service of an employee shall remain temporary
until he is confirmed on a permanent post under the
University.

An employee confirmed on any permanent post under
the University shall be permanent employee of the
University.

Classification of Ministerial Cadre

Ministerial posts will have two cadres: (i) the
secretarial cadre which will include, namely,
Steno-typists, Junior Scale Stenographers, Senior
Scale Stenographers, Personal Assistants and
Private Secretaries; and (ii) the Ministerial
cadre which will include Clerks/Typists, Store-
Keepers, Receptionists, Accountants, Senior Clerks,

Assistants, etc.. Eligible employees will be
promoted within their own cadres subject to Rule
L3 oL (dd) The Steno-typists will have their

relative seniority in both the cadres.

The existing employees originally appointed in the
secretarial cadre and subsequently
transferred/promoted on clerical cadres shall have
the option to revert to their parent cadre within
two months from the date of sub transfer/promotion.
The option once exercised shall be final. On such
reversion, they shall be entitled to their original
seniority in the secretarial cadre.

Mode of Recruitment

Recruitment to a post may be made:

by direct recruitment

by promotion; and

by deputation from Govt. departments and other
Institutions.

Procedure of recruitment

Direct appointment shall be made by inviting
application through advertisement on the
recommendations of the Establishment Committee or
any other Committee specifically constituted for
the purpose by the Vice-Chancellor/Executive
Council as the case may be.

g
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APPENDIX A

{See Rule 3}

Sr. Designation of Posts Academic Qualification and Academic Qullification and
No. experience, if any for direct experience if any, for
' requirement appointment other than by

direct requirement

1 Head Clerk {1} Five years experience as an
assistants, or
{2) Five years experience as
sentor scale stenographer
including two years
experience as Assistant

2 Assistant Graduate of a recognized 1'Five years experience as'a
B university or as eguivalent. clerk
2 Knowledge of Hindi upto 2 five year experience as Junior
' Metric Standard. Scale stenographer as Junior

- scale stenographer or steno
typist including that of a clerk.

3 Senior Scale stenographer  Metric of a recognized Five years experience as Junior
‘ university or its equivalent, Scale stenographer and has
passed English shorthand @

2 Knowiedge of Hindi upto 100 words per minute and

Metric standard. transcription  thereof @ 20

words per minute or Hindi
English shorthand at a speed of  Shorthand @ 80 words per
" 100 wards per minute and minutes  and  Transcription
transcription thereof at 20 thereof @ 15 words per minute.
. words per minute or Hindi
. Shorthand st a speed of 80
wards per minute and
transcription thereof at 15
words per minute,

4 Junior scale stenograpﬁgt' 1 Metricofa recognized 1 One year experience assteno
s I University or its equivelent. Aypist.
. . 2 Knowledge of Hindi upto 2 Qualifies English shorthand
, Metric standard. test @ 100 words per minute

and transcription thereof @
20 words per minutes ot
Hindi shorthand @ &0 words

-

— 217
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Bhagat Phoo! Singh Mahila Vishwavidyalays

(A State University Recognized Under Sec. 2 (f) and 12 (B) of the UGC Act 1855

558)

@FYR wei-131305, wHus, gRamn
Khanpur Kalan-131305, Sonipat, Haryanz
Off. : 01263-283038 Fax:01263-283154
Website : www bpswomenuniversity.ac.in

Dated...20.. 8. 2014 .

‘ Work and Conduct Report

Dr. R.D. Sharma, Assistant Registrar has been doing his work
diligently. He is a dedicateq worker and always accomplishes hig assigned

duty timely and efficiently. The work and conduct of Dr. RD. Sharma

during the relevant period is very good and praiseworthy.

©et
Registrar S‘Qa =

— 3y _



E} Ed the Fixation of seniority of teachers appointed in the University
JDepanmems (Annexurs-1X, page 22, already circulated)

n:SOLV:D that 2 Commitiee consisiing among cthers a Professor from
the Department of Laws to be constituted by the Vice-Chancellor, shall ook
into all the aspects of the issue. The revnsed rules shall be placed in the
next meeting of the Executive Council.

5. Considered the facilities to be provided to all the Deans/Heads of the
Departments.

RESOLVED that the following facilities be approved to all the Deans/Heads
of the Departments:-

i Budget to be earmarked
i) One Steno/Clerk and one Peon
i) Entertainment Charge’ @ Rs. 500/- p.m. to the Chairperson of the

*Department and Rs.1000/- to the Principal of maintained/constituent
‘college. .

V) Telephone facilities.

Head-wise bifurcation of Fee

Considered the head-wise bifurcation of fee in respect of the following courses
Annexure-X, page 23-46, already circulated):-

1. B.AMS.

2 MA, M.Phil (Engiish)

] Foreign Languages

4 LL.B, LL.M and PG Diplomas
1 MBA

e MSW

7 D.Ed, B.Ed and M.Ed

g BA, B.Sc., B.Sc. (Home Sc.)
9

M.Sc. (Home Sc.), M.Sc. (Home Sc.) Food & Nutrition

RESOLVED that the recommendations of the committee in respect of
pifurcation of fee be approved. However, the uniformity of fee under common
heads like Identity Cards, Sports, library etc. should be ensured in all Colleges
and Departments. The difference of amount, if any, after making this
adjusiment shall be included under the head ‘Tuition fee'. It was also resolved

that the optimum charges under the head ldentity Cards shall be Rs.5C/--per
student in all the Institutions and Departmeﬁts




Bhagat Phool Singh Mahila Vishwavidyalaya

o Khanpur Kalan (Sonepat), Haryana-131305
Office No. 01263-283001.283002. Fax No. 01263-283779, www. bpswomenuniversitv.ac.in

Ref. No.BPSMV/Gen/15/ 3 5570 3 12 Date 1731741
To
4. Dean Academic Affairs & rg{é’{
2. Dean Students Welfare (E\G,C
3. All Dean of faculiies
4. Depuiy Registrar l 7 3/0
5. Execulive Engineer
6. Al Assistant Registrar

BPSMV, Khanpur Kalan
Sonipat,

~ Sub: - Entertainment/ Refreshment allowance for the Deans/officers of the University.

it is to inform you that as per Executive Council resotution no. 39 of the 14" meeting

held on 20.02.2015, the following Entertainment/ Refreshment allowance has been approved
for tha Deans/ officers of the University:

1. No, Designation Re- imbursement amount

Dean Academic Affairs/ Rs. 1000/-
Dean Students Welfare/
All Dean of faculties

2. Deputy Registrar/ Rs. 500/~
Executive Engineer
All Assistant Registrar

Thanking you.

Assistant Registrar (Gen)
for Registrar

Endst. No.BPSMV/Gen/15/ ~ = -« "™ Dated

i copy of the above forwarded to thefallowing for information:

Finance Officer, BPSMV, Khanpur Kalan
PA to the Vice-Chancellor (for kind information of the Hon'ble Vice-
Chancelior), BPSMV, Khanpur Kalan.

PA to the Registrar (for kind information of the Worthy Registrar}, BPSMV,
Khanpur Kalan.

Assistant Registrar (Gen)
for Registrar

3y (@)



12.

BPS MAHILA VISHWAVIDYALAYA KHANPUR KALAN

Extract of Resolution No 3&12 of the 46™ meeting of Executive Council
heid on 11/02/20186.

To note the Lease Deed of Village Lula Ahir shamilat deh measuring 25
Acre for setting up of Regional Centre BPSMV, Khanpur Kalan for a period

of 33 years.

The Executive Council noted contents of the letter No. SBA-2-2016/37486-
50 dated 29/01/2016 received from Additional Secretary o Government,
Haryana, Development and Panchayats Department with regard to the Lease
Deed of village Lula Ahir shamilat deh measuring 25 Acre for setting up of
Regional Centre BPSMV, Khanpur Kalan for a period of 33 years.

To consider the payment of Entertainment/Refreshment aliowance for the
officers of the Librarian, Proctor and the Chief Warden as under:-

S.No. Designation Entertainment/
Refreshment Allowance

1. Librarian Rs. 1000/- p.m.

2. Proctor Rs. 1000/- p.m.

3. Chief Warden Rs. 1000/- p.m.

Considered and Resolved that the word 'allowance’ be replaced by

‘reimbursement’ & the House approved that Entertainment/Refreshment

reimbursement on account of entertainment in discharging the additional duties
be approved.

Further Resolved that instead of submitting the bills of the expenditure
incurred for reimbursement of Entertainment/Refreshment allowances, all the

concerned officials be required to submit a self certification in this regard as per
their entitlement.

[ ()
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IN THE HIGH COURT OF PUNJAB AND HARYANA AT
- CHANDIGARH g

CWP No.12192 of 2012

Dr. Sandeep Berwal v. Bhagat Phool Singh Mahila
Vishwavidyala & anr.

Present: Mr. R.K. Matlik, Sr. Advocate with
Mr. Vikas Malik. Advocaizs
for the pstitioner.

Dr. Balram Gupta, Sr. Advocate with

Mr. Shireesh Gupta, Advocate
for the caveaior-respondents.

Fkk

Learned Senior Counsel appearing on behalf of the
caveator-respondents has stated before this Court that the record
with regard to the Screening Commities is missing.

Inspite of order dated 3.7.2012 of this Court. the
record of the Screening-cum-Selection Committee has not been
produced before this Court.

Notice of motion for 25.9.2012.

in the meaniime, operation of the order dated

15.6.2011. Annexure P-11, shall remain stayed.

July 17, 2012 i _ [RAKESH KUMAR GARG]
ak JUDGE

e P
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( ..i) The amount of hospital leave is limited to 3 months in any period of 3 years.

iv) Hospital leave may be combined with any other leave subject to the limit of total period of 180

days. Hospital leave shall not be debited to the leave account of the employee concerned.

10. Leave not due:

Leave not due may be granted to a permanent employee on production of medical certificate or

otherwise by the Executive Council on full pay up to maximum of 180 days during the entire period

of service.

Note:  The leave not due” is intended to be regarded as an advance of leave when the employee’s

leave account shows nil/debit balance and its grant should. therefore. be limited to the amount which

shall be earned by the subsequent duty. The leave "not due” may in no case be granted unless the

sanctioning authority is satisfied that. as far as can be reasonably foreseen. the employee shall return

to duty and earn it. Such leave shall be debited against the halt pay leave which the emplovee may

earn subsequently.

An employee to whom leave "not due’ is granted shall not be permitted to tender his resignation from

the service so long as the debit balance in his leave accounts is wiped off by active service or he

refunds amount paid to him as salary for the period not so earned.

unavoidable on account of reason of ill-health incapacitating the employee for further service refund

of leave salary for the period of leave still to be earned may be waived off by the Executive Council.

Provided further that the Executive Council may, in any other exceptional cases, waive. for reasons

to be recorded. the refund of leave salary for the-period of leave still to be earned.

\%lf/l‘. Extra ordinary Leave:

i) An employee (whether permanent or temporary) may be granted extraordinary leave by the

competent authority:

a) when no other leave is admissible: or
b) when other leave is admissible. the employee applies in writing for the extra-ordinary leave for
any special reason.

i) Extra-ordinary leave shall be without pay and allowances. However. House Rent Allowance shall
be admissible for a period not exceeding first four months at the rate at which an employee was
drawing before proceeding on such leave provided he has not been in employment elsewhere during

that period. The leave shall not ordinarily exceed one year at a time.

Extra-ordinary leave shall not count for increment. except in the following cases:-

a) The sanctioning authority is satisfied that such leave was taken by an employee on account of

illness or for any other cause beyond his control provided that the employee has not other kind of

leave to his credit:

by Leave is granted for the purpose of higher studies and research: and

In a case where retirement is.

JEO——



\/c) lLeave is granted to accept an invitation to a teaching post ot fellowship or res

= ) . fB‘PS p‘\‘\ff L& L( va\!\)\'w\‘@_ - ﬁ}

earch-cum-teaching

post or an assignment for administrative or technical or academic work of importance. Provided that
the maximum total period for which such leave is granted shall not ordinarily. excead three years and
in exceptional cases such leave may be extended so that the total period of ieave. during the whole
tenure of service of an employee does not exceed five years. Provided further that the benefit of
nerement for a period upto three years of extra-ordinary leave may be allowed for accepting such
assignments and for the purpose of higher studies and research anywhere in India or abroad.

The word ~invitation™ of the above rule may include both a direct offer sent by the host institution
and any offer received in response to an application or hio-data sent by the employees through the
University to any Institwtion in India or abroad.

Extension would be permitted only in rare and exceptional cases. subject to the satisfaction of the

Vice-Chancellor.

12. * DUTY LEAVE

i. Duty Leave of the maxjmum of 30 days in an academic ycar may be granted for the following:

a. Attending conferencep. cONgresses. symposia and seminars on behalt of the university or with the
permission ol the univefsity:

b. Delivering lectures in institutions and universities at the invitation of such institutions or

universities received py the university. and accepted by the Vice-Chancellor. working in another

lndian or foreign unjversity. any other agericy. institution or organization. when so deputed by ihe
university:

¢. Participating i ¢ delegation ‘or working on a committee appointed by the Central Government.
State Governmeni. fhe LIGC. a sister university or any other academic body:

d. For performing gny other duty for the university:

i, The duration of leave should be such as may be considered necessary by the sanctioning authority

on each occasion.

ii. The leave may be granted on full pay. Provided that if the teacher receives a fellowship or

honorarium or any other fnancial assistance beyond the amoust neaded for normal expenses. he/she
may be sanctioned duty jeave on reduced pay and allowances.

i, Duty leave may be combined with earned leave. half pay leave or extraordinary leave.

iv. Duty leave should be given also for attending meetings in the UGE. DST. etc. where a teacher
‘avited to share expertise with academic bodies. government of NGO.

13. *STUDY LEAVE (with Pay): . Study leave may be granted to the entry leve! appoiniees as
Assistant Profess ;_rf';’\ssismm |ibrarian/Assistant Director of Physical Education and Sports/College

DPE&S after a n{inimum of three years of continuous service. 10 pursue a special line of study or
Y
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EMPLOYEES OF KGSSS OF THE UNIVERSITY.

KGSSS
The following were present:

(1) Prof. Kavita Charkravarty, Registrar
_—
(2) Prof. Vimal Joshi, Dean Academic Affairs

of Engineering, Bahadurgarh.
(4)  Smt Sumita Singh, Principal KGSSS
()  Sh.R.D. Sharma, Finance Officer
(6)  Sh. Sanjeev Joshi, AR (ET/ENT)

following agenda was discussed.

1 To seek the opinion of Advocate- Gerneral, Haryana afresh on the decision of
the Hon'ble High Ceurt delivereg inLPAs,and 7
2. Status and service conditions of employees of KGSSS /

/o



The Committee considered the oral observation of the Government Finance (nominee)
in the mesting of E.C. for seeking opinion of the Advocate-General Haryana afresh
before the decision of the Hon'ble High Court is implemented as in her opinion, it would
have adverse effect on Govt. employees. The Committee also considered the decision
of the Hon'ble High Court delivered in LPAs 433 and 891 of 20212, legal opinion
rendered by the office of Advocate General, Haryana and the position of the University
Act and Government letters 7 sanctioned received from time to time.

In the opinion of the Committee, the decision of the Hon'ble High Court is categorical
and self explanatory. '

The Government of Haryana promulgated Ordinance No.4 of 2006 dated 18/08/2006
whereby B.P.S.Mahila University was established and the educational institutions run by
the Mahasabha Gurukul Vidyapeeth, Haryana, Bhainswal Kalan and Kanya Gurukul,
Khanpur Kalan were taken over. The Ordinance was subsequently replaced by an Act
known as Bhagat Phool Singh Mahila Vishwavidyalaya Khanpur Kalan Act, 2006.
Section 36 of the Act lays down as under::

Zeoction 36(1)

“All properties, moveable or immovable and all the interests of whatsoever
nature and kind therein, vested in the institutions of Mahasabha Gurukul
Vidyapeeth Haryana, Bhainswal Kalan and Kanya Gurukul Khanpur Kalan -
and courses run there under and the posts created and filled -before the '
commencement of this Act, shall vest in the University.

Section 36(2):

“All debts, obligations and liabilities incurred, all contracts entered into and

all matters and things engaged to be done by the Mahasabha Gurukul
Vidyapeeth Haryana, Bhainswal Kalan and Kanya Gurukul Khanpur Kalan -~
relating to its institutions shall. be deemed to have been incurred, entered
intc or engaged to be done by, with or for the University.

Consequently, all the existing educational institutions, which were earlier under
the control of Mahasabha Gurukul Vidyapeeth & Kanya Gurukul, Khanpur Kalan
became integral part of the University administration as university constitueht'
colleges/institutes/school and all their employees were absorbed in the University.
Henceforth, they would be governed by the rules and regulations of the University. As
the University had not framed service rules governing setvice conditions of the
employees, it adopted the rules of M.D.University Rohtak and a letier was circulated to
this effect that till the rules are framed by the University, the rules framed by the M.D.

University shall be followed vide Memo No.20/1-2008UNP(1)dated 21.09.2008
Annexure A
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of these employees are governed by the University rules irrespective of the fact whether
the grant is being received from the Director Secondary Education from the DGHE

In view of the above, and to set the controversy at rest the commitiee
recommends as under:

1. The University may piace the matter before the Executive Council mentioning all
the facts, positions of University Act, and status of these institutes in the light of
University Act and subsequent sanctions of the Government/letters, the decision
of the Hon'ble High Court delivered in the LPAs wherein position of these
institutes has been elaborately explained about the status of these coliege/
school as explained in item No.1to bring the budget expenditure of the school
within the precinct of main University budget like other Institutions.

2. After getling the approval of the Executive Council, the Higher Education
Department may b&appreached and get the matter reconciled so that the Aided
posts of KGSSS transferred from Director Secondary Education to Director
Higher Education so that these posts may be funded as per the university budget
like the other institutions taken over with the establishment of the University to
avoid controversy which has also been settled by the Hon'ble High Court.

o
@sberty o e

(Kavita Charkravarty) (Vimai| Joshi) ~ (Surender KusarShaniea—
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(R.D. Sharma) mitd Singh Sanjeev Joshi
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TRIBHUVAN DAHIYA
Advocate, Punjab and Haryana High Court

#2073 Sector 21 Panchkula -134 118, INDIA : )
Phones: (Telefax) 0172-2551678, (R) 0172-3290965. (Cell Phone) +91 9318133863
E-mail: triphuvandahiya@gmail.com

28 August 2016

The Registrar
BPS Mahila Vishwavidyalaya
Khanpur Kalan, Sonepat.

Subject: Opinion regarding judgment dated 07.08.2015 passed in LPA No.433 of 2013
gPSMY Vs. Sumitra Devi and LPA No.891 of 2012 BPSMV Vs. Ram Lal &
Qrs. ’

‘Both the LPAs were decided by the Hon'ble High Court vide commeon judgment dated
07.08.2015.

The issus decided by the Hon'ble High Court was that two employees (Sumitra and
_ Ram tal) of KGSS School have rightly claimed their age of ratirement to be 80 ysars
instead of 58 years.

It appears from the file that no appeal against the judgment of the Hon'ble Hign Court
has een filed by the University. The judgment datad 07.08.2015 nas, therefore,
attained finality.

Compliance of the judgment should be ensured in ietier as well as spirit. The two
employess are entitied to work in the school fill they attain the age of refirement. je, B0
years. In case any of them has already attained the age of retirement, they are entitled
to payment of salary and allowances as may be dus up 10 the age of 60 years.

AR
TRIBHUVAN DAHIYA
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LEGAL OPINION

Sub  LPA No. 433 of 2012

LPA No. 891 of 2012.

| have gone through the various orders dated 7.8.2015 passed in
LPA No. 433 of2012, LPA No. 891 of 2012 decided on same dates, the order
dated 22.10.2015 passed in CWP No. 21135 of 2013, the order dated
27.2.2012 passed in CWP NO. 20900 of 2011, Act No. 31 of 2006 and
documents forwarded by the University to seek the opinion as to whether the
decision in the above LPA is fit for filing SLP in the Holn'ble Supreme Court of
India or not?
FACTS

After going throughthe various decisions and the pleadings of the
case it appears that in the year 2006 the Government of Haryana had
established university in the name and style of BPS Mahila Vishwavidayala
Khanpur Kalan firstly by issuance an ordinance and subsequently ordinance
was replaced by Act 31 of 2006. Prior to it, the Mahasabha Gurukul Khanpur
Kalan Distt. Sonepat was running one Kanya Gurukul Sr. Secondary School
Khanpur Kalan, the Govt. of Haryana decided to take over the various
institutions and colleges run by Mahasabha Gurukul Vidya Peeth and Kanya
Gurukul Khanpur Kalan under the control of BPS Mahila Vishwavidayala,
Khanpur Kalan. Consequent upon which it was provided that all institutions
earlier under the control of Mahasabha Gurukul Vidyapeeth Bhainswal Kalan
and Kanya Gurukul would be covered under the control of the BPS
Vishwavidayala, Khanpur University. It was also mentioned that all the assets
of the various constituent college of above Mahasabha were taken over by the
university.

After taking over the management and control of the various
institutions run by Mahasabha Gurukul Vidyapeeth Khanpur Kalan the above
referred school was als_o taken over under the control of BPS University and it

was decided that the eimp!oyees of the schools will alsc be governed by the

2 -
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rules and regulations as framed by the university and till the university frames

its own rules and regulations, the rules and regulations as applicable in the

MDU will be applicable to the employees of BPS Mahila Vishwavidyala
University. It is specifically mentioned that as per the Chapter XXV of MBU
Calendar Volume-lll prescribing rules and regulations, the age of retirement of
university employee is 60 years. It is also appropriate to mention here that the
university is 100% fully aided by the government including the funds required to
meet out the expenses of school. In the year 2012/13 ceriain employees
attained the age of 58 years and the university intended to retire them on
attaining the age of 58 on the analogy that the government teachers used to
~ superannuate on aftaining the age of 58.

Aggrieved employees filed writ petition in the Hon'ble High Court
pleading that since the school institutions has been taken over by the university
as per ordinance of the Govt. of Haryana subsequently replaced by Act of 2006
and while taking over the schoolinstitutions it has been mentioned that
employees of these institutions/schools will be governed by the rules and
reguiations framed by the university and till the finalisation of the rules and
regulations by the BP3 Mahila Vishawavidayala the rules and regulations as
applicable to MDU employees were made applicable, so government rules or
rules of Secondary Education would nvot be applicable to them. The employees
further pleaded tha~t since in the university the age of superannuation is 60

years, so they cannot be retired on attaining the age of 58 and they should be

retired on attaining the age of 60.

The above said writ petitions contested by the university by filing
the reply and taking the plea that since the scheols in Stale of Haryana are
\ administered basically by the department of Secondary Education/Elementary
Education and exams are conducted by the Haryana School Education Board,
therefore, the age of %uperannuation in the Govi. service the employees are
being retired on attair}ing the age of 58 years so these teachers can't be

retained in service beyiond the age of 58 years. The above said contention of

the university was not accepted by the Hon'ble Single Judge, and ordered that

FHQ [
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age of retirement of the teachers working in the Gurukul Sr. Sec. School under
the BPS Mahila Vishawavidayala will be 80 years as they will be governed by
the university rules and regulations as decided by the Government at the time
of taking over institution in the year 20086.

Aggrieved against the order passed by the Ld. Single Judge the
University filed LPA which was dismissed. It is appropriate to mention here that
in some of the cases the Hon'ble Court granted interim stay and the teachers
allowed to continue tilt the age of superannuaticn and in some of the cases the
Hon'ble Court did not grant interim stay and accordingly these employees were
not allowed to continue, but ullimately writ petition was decided in their favour.

years where the employees were not granted interim stay but writ petitions were

e

allowed with all consequent benefits. Counsel for the university already
T

tendered his opinion that these cases are not fit cases for filing SLP in the
Hon'ble Supreme Court,

Keeping in view the above said peculiar circumstances the
university has now sent this file to this office to seek opinion as to what is the
course available to the university and o see whether decisions rendered in LPA
433-12, and LPA No. 891-12 decided on 7.8.15 are fit for filing SLP in the
Hon'ble supreme Court or not?

OPINION:-

After going through the decisions rendered by the Ld. Single
Judge as upheld by the Hon'ble Division Bench and the Provisions of Act No.
31 of 2006 passed by the State of Haryana and the rules and regulations
governing the age of retirement of the university teachers, am of the considered

opinion that once the government has taken the decision in the Ordinance No.4
7

of 2006 as replaced by Act No. 31 of 2006 that all the stafffteachers working in

various colleges and irélstitution run by the Mahasabha will be governed by the

e

university calendar and accordingly absorbed, and accordingly university issued

the regularisation orderﬁs in the year 2009/2010 absorbing them in the university

as a constituent institutions mentioning the fact that the rules and regulations of

""L"gz’“
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the university will be applicable to them then the university | bhut to

———
s e

retain these employees fill they aitained the age of supe .....uaion Le. 80

years. So the university has no option but to implement the various orders

passed by the Hon'ble High Court pertaining to school teachers also.
e
Apart from the above said opinion it is further advised that since

the school education is being governed by the State Rules and not by the
university, & Haryana School Education Board conducts the school
examinations and university has nothing to do with the school education

activities then the government is required to take a conscious rationale decision

by making suitable amendment in the University Act No.31 of 2008, It is further

T—
clarified that the employees of the school which were in service and working
T o — e R

under the atded posis and absorbed by the Umvers;ty at the time of taklng over

various Institutions of the above sald Mahasabha such employees would

e
S R R s —— R —_—

——

requrres to protected as per the terms and condmons of thelr absorptaon orders

e el

furtherm[o_ojoltment and terms and cond|tlons in shape of recruitment rules can

_\n- Rt .

be made by suitably amending the act and bnngmg the employees of school at
e e e e i -

par with the service conditions of the government teachers prospectavely at the

time of new recruitments. As far as existing staff is concerned their terms and
conditions cannot be changed at this stage, hence the government is required

to take above said exercise expeditiously to avoid further inconvenient stage in

future as also suggested by the University counsel in his opinion. j

J—

Therefore, as stated above, the decisions rendered by Hon'ble

Division Bench are not fit cases for filing SLP in the_c%t{Ie Supreme Court.

Submitted.

_,-// Dy. Advocat@- eneral dryana.
Ld. A.G. |
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MINUTES OF THE MEETING HELD ON 20/16/Z015 18 THE OFEICE OF THE REGISTRAR TO EXAMINE THE
DEMANDS OF THE EMPLOYEES OF THE CONSTITUENT COLLEGES/INSTITUTE/SCHOOLS OF THE
UNIVERSITY.

A meeting of the committee of the following uembzrs constituted by the Vice-Chancelior held in the

office of the Registrar, BPS Mahila Vishwavidyalayz 21 11:00 AMto examine the demands of the staff of

constituent Colleges/Institutes/schools of the Unive: =ity

Vi

The following attended the meeting:

1.

N

R

Prof. Kavita Chakravarty, Registrar ' Chairperson
Prof. Vimal Joshi, Chairperson Member
Sh. Surender Kumar-Sharma, Dy. Registrar, Administration, )
P.D.M. Colleges of Engineering, Bahadurgarh Member
Dr. K.V. Singh, Principal, MSMiInstitute of ~yurveda Member
Mrs. Sumita Singh, Principal, KGSSS Member
Dr. Pawan Dahiya, Principal, Polytechnic Member
Sh. Rakesh Kumar, Finance Officer Member
Sh. Sanjeev Joshi, Assistant Registrar, Estef. NT Member

At the putset, the Chairoerson welcomed the marmbers of the Committee. The following agendas were
placed before the committee for its consideration

i

For change of Nomenclature & Pay Scate ¢f 13 employees of MSM Institute of Ayurveda.

Any other item:

The following agenda were alsc discussed with the permission of the Chair:

To re-examine the Para of the minutes ¢f the meeting held on 16/3/2016 on the observation of
the Hon’ble Vice-Chancellor. '

Regarding transfer of all the Aided/unaiczd post sanctioned by various Directorates to Director,
Higher Education, Haryana.

To examine the pension cases of Guruhul Kalin Staffs who are/were working in Constitute
colleges/Schools.

To seek the afresh opinion of Advocate Gereral, Haryana regarding various allowances to be
paid to the employees'of KGSSS.

The following decisions were taken by the comiiitee unanimously:

1. As per the detailed note prepared by the Primcipal Ayurveda as deddzd in the jost meeting held on

16/9/2016, the committee unanimousi; resolved that proposal submitted by the Principal.
Ayurveda is not clear, therefore before taking any decision on the issue, personal files and Service
books of all the 13 employees whose pay has not been fixed as yet be sent to the Account branch
to examine all the cases properly,80 tnhat turther action be taken up accordingly.
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On the observation of the Vice-Chancellce on the Para mentioned at page No. 3/4 in the minutes
of the meeting held on 16/3/2016 io consider reieasing the grant of the aided posts of BPS Mahila
Polytechnic through Director Higher Education instead of Director, Technical Education, the issue
was discussed in length and it was resolves that as per Section 36 of the University Act, 2008 and
absorption letter issued by the University »» the employees of the BPS Mahila Polytechnic, the

[ngd te l T Ty . [ s ot
Fara ic inorder and reouire no furthaee ooeo oo ation

It was informed that the BPS Mahita Polyt¢niic and Kanya Gurukul Senior Secondary School are
being receivé‘d& the grant from the Du«cior. Technical Education and Department of Semer
Secondary Education and Elementary Education respectively for the aided/unaided posts
sanctioned for both the institutes. The comimittee unanimously resolved that the posts should be
transferred from above mentioned Directorates to Director, Higher Education so that the grant
“required for these posts also be transferred/demanded from the Director, Higher Education. ttis
also recommended that the under reference matter may be initiated/ taken up with the Govt. by
the concerned institutes/school respectivel; The matter should be placed before the Executive
Council after mentioning all the facts for further necessary please.

The committee was informed that some =mployees have aiready approached the Hon’ble High
Court by way of writ petition for pension and its nenefits, The Hon'ble High Court disposed off the
writ petition with the direction that university should take further steps after the approval of the
old pension scheme. It was noted that e State Govt has aiready approved the old pension
scherne for the employees of Bhagat Phool Singh Mahiia Vishwavidyalaya, Knanpur Kalan & list of
the eligible employees has aiready beeq sent {0 the Director, Higher SGucation. Tha Prinipal,
KGSSS raised the issue of the employees 31 KGSSS who had retired after attaining age of 58 years
as per Haryana School Education code and the issue of age was challenged in the Hon'ble High
Court on the basis of service rules of MO, Rohtak duly adopted by the University. The Hon'ble
Migh Court decided the matter in theb savour stating that “when the university has been
established by an Act of State Legislature and all the terms and conditions have been settlad
through its own rules, which have incorporatad the M.D University Rules, there is no escape from
applying the said M.D. University Rules/Repulations.” Accordingly, they are entitled to get the
benefit of age upto 60-years. But the Princpal informed that when the decision of the Hon'ble
High Court was received, some employees had already crossed the age of 60 years and they are

enjoying the benefit of pension from the :econdary education as per the age of 58 years. S0, what
practice will be foliowed in such type of cases?

The committee discussed the matier and resolved that the issue under reference can be
resolved only after the transfer of posts and grant etc. from the Secondary & Elementiary
Education Directorate to Hisher Fducatics Tepartment or they may be requested ‘o refease the
pensionary benefits to these employees cuasidering their age of superannuation as 60 instead of
58 in the light of the decision of the Hon'ble High Court timy being the funding agency despite the
fact that these institutions have already become the University constituent institutes governing by
the university rules as precisely heldt by the Hon'ble High Court. Therefore, to avoid any lega!
complications, It was also resolved tha: the University should start further process for the
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disbursement of the pension amona, 1o 2 oligible employees without further loss of time to
avoid any legal consequences.

(5) As per minutes of the meeting hei @ w4 16/</20186, it was resolved that there is no harm in
- obtaining opinion of the Advocate Geneiz! a%2:.. fhe commitiee aiso recommended that opinion of
the Advocate General may be obtaine. ... rately as the matter has already been delayed
considerably and further delay 1n 1won \-;.u-iln};;@,: 3 oRa decision may inwits serious consequange. But

itis pertinent to mention here that the Acvucsi- General has elready advised in his detailed opinion in
respect of LPA Nos. 433 and 891 of 2012 whe. ¢ i1 it was advised that these are not fit cases for further
appeal/SLP in the Supreme Court. The Un.versity had also sought the opinion of Shri Tribhuvan Dahiya,
University Advocate in the Hon'ble Wigh Coum who was also in agreement with the opinion of
Advocate. Therefore, decision of the Hoii'l:i- High Court be implemented. Further, the Committee
was of the view that the decision of the ru: tie Court was based on the rules of M. D. University
being adopted and followed by the University 2na hence there is no guestion of having any adverse
effect of this decision of the Hon’ble High Ccurt on the service conditions of the Govt. employees as
they are governed by the Government Rules. nowgver, if the University deemed appropriate, it may
seek afresh opinion on payment of various allcwances to be paid to the employees of KGSSS.

After considering the above facts, the convmitiee resolved that there is no need to seek the afresh

opinion of Advocate General as the tuime a5 already been given by the Advorate General earlier
in detailed.

The meet‘mg ended with a vote » thunks to the Chair.

N

)

ww.c.:—» Y Uvae &;\am‘“‘%
(San;eev Joshl (Rak I Gimar) :.urgnder Sharmey— (Pawan Dahiya)
}Sﬁénit&ﬁmgh) (K. Mﬁf)ﬁhy gl Gshi} {Kavita Cha&ravafy]“’[

i



AN R— LY

Bhagat Phoo! Singh Mahila Vishwavidyalaya, Khanpur Kalan (Sonepat)

Details of Famiiy

1. Name of the Empioyee

2. Designation

3. Date of birth

4. Details of the members of family as on
! ! ; ‘ i Dated !
. Sr. Name of the Date of Relationship ‘ Marital Remarks signature of '

No. | members of family birth with the officer | status | Head of |
i % : Cffice

(1) 2) ) ) G ) (7)
2 1
|3 | : N
vy 5 ; ! 5
E o E
B, | :
e ! )
1 6‘ ; . i H
i ! i :
DT ; !
& ! | !

10, |

| |

| hereby underiake to keep the above particulars up-to-date by notifying to the
Head of the Office any addition or alteration.

Signature of employee

Place : Date :
Note 1. - The original Form submitted by employee is to be retained. All

additions/alterations are to be recorded in this Form under the signature of Head of Office
inCol 7.

Note 2. - The details of spouse, all children and parents {whether eligible for family
pension or not) and disabled sinlings (brothers and sisters) may be given.

Note 3. - The Head of Office shall indicate the date of receipt of communication
regarding addition or alteration in the family in the ‘Remarks’ column. The fact regarding

disability or change of marital status of a family member should also be indicated in the
‘Remarks’ column.

Note 4. - Wife and husband shall include judicially separated wife and husband.
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Name of the Govermment servan

Dasignation

Diate of birth

Dietoils of the members 01 farmily g Onmemmemmmmemnmm T ‘

3 13 e
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Names of the
members of family

W)
£
I
Q
)
!

.l i t P - - N e et
slatonslun Niarizal o Hemarks Dated
. H . . e ¥ A - s .
birth  :  withthe . Sl@s C glunature

officer L of Head

3 (<) B (&} .

\

a
{ -

i |

1 K

| ! :
! z 1
i 1

1 x

1 %

I hereby undertale to keep the above particulars up-to-date by notfving o the Head ofthe
QOffice any addition Or alreration.

Signature of Government servant

Place: Diate @

Note 1. — The original Form submitted by the Goverpment. servani is to be retained. All
additions/alterations are to be recorded in this Form vnder the signature of Head of Office in Col
7. No new Form wiil substitute the original Form. However. the retiring Government. seTVan
chould submit the details of family afresh along with Form 3.

Note 2. — The details of spouse. all children and parents (whether eligible for family pension of
not) and disabled siblings {brothers and sisters) may be given.

Note 3. — The Head of Office shall indicate the date of receiptof cormmunication regarding addition
or alteration in fhe family in the ‘Remarks’ column. The fact regarding disability OF change of
marital status of a family member should also be indicated in the ‘Remarks’ columm,

Note 4. - Wife and husband shall incluce judicially separaec wife and husband.
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' GAT PHOOL SINGH FAHILA VISHV/AVIDYALAYA KHANPUR KALAN

O
e
.
ITi
o

o048 2t 10.60 z.m. W THE CONFERENCE HALL, TEAGHIH
BEPS MAHILA VISHWAVIDYALAYA, KHANPUR KALAK (SONIPA

. resolution from the 469 WEETING OF THE EXECUTIVE CO‘J\!
108

To consider and approve the proc:mec;mgc of the Deparimenizal
Promotion Committee held on 26.08.2015 at 12.00 noon for promoixen of
Sh. Rajesh Kumar from Superintendent to the post of Assistant
Registrar.

Considered & approved the ;Srbmbtidn of Sh.‘Raj‘esh Kumar, Superintandent
as Assistant Registrar as pér recommendaﬁons of the Departmental
Promotion Committee meeting held on 26/08/2015, subject to the final
Jacision of CWP No. 1612 of 2011 pending in the Hon'ble Punjab & Haryana
High Court. |
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BPS Mahila Vishwavidyalaya, Khanpur Kalan {Sonipat)
BF’ST\:@\/{\/CI'}B P
Dated' IR L
Confidential

Sub:- Work and conduct Report- Sh. Rajesh Kumar, Assistant Registrar.

This is with reference to leiter dated 13.10.2016. The work and conduct of
Sh. Rajesh Kumar, Assistant Registrar has been found exceltent during the

period of his probation. 1t is, therefore, recommended that Sh. Rajesh kumar

may be confirmed as Assistant Registrar from the due date.
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ElREi e g Citkran Fereafrarey,
SIETGY BET (e ua)
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RIS s $-13(31)/201 5. LV /I
Bare: . -

Subject; Regarding © change tfe designation from 1,
Assistani inDipicma iy Pharmacy

’
.
W

ah Technicin:: to Lur

SURIRT ey T BTE wrferr 5 TET S 752-753
Reties 27.07.2015 & Heaaf ot '
2, S HTR H oo o e smar 3 % ooy Higr
TgTasEfe), STEYT et @eias) @ Lab. Assistant Pharmacy « & 3=
Hepa ¥ R BRT o 1997 & = gy B R ST Ow aywdy
&g Tomer RETE: s T BRI wray e, Sy & gt wH U
Lab, Assistant o WIS U Lyh, Technician Sifeser a8y TE eff| = uat @
fermer sfiafy T TE iy Jeflemr Lap Technician (Pharmacy) 3 ELracy
95 ST wmerr g e Rromor o5 Earerd  faoies 18.10.2011 &
STIHAR Tererayrer PB-II-QBO(}-34800+36OO GP fates 01 .04 2010 3 =
A Sreger fmar 20 o U & TR, e o SEEERE
YT B W gy U BHE® 755 oy 752 feEis 57 g4 .
S amo gy ST SEAT B ey URter %y CU T S T =Tk
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BP-S—HAHIEA POLYTECHNIC, KHANPUR KALAN (SNP)
Ref No: MP/Pers/15/ 7.5 %
Dated: §.7Jul 2015

The Director General

Technical Education Department
Bays No 7-12, Sector - 4
Panchkula (Haryana)

Subject: Regarding to change the designation from Lab Technician fo Lab
Assistant in Diploma in Pharmagcy.
Sir,

In continuation to this office letter No MP/ACP/15/628 dated 12 Jun 2015 on
the above cited subjéct. ’

A representation {eceived' from Smt Susheela, Lab Technician in Pharmacy
Diploma in regard to bhange the designation from Lab Technician to Lab Assistant in
Pharmacy Diploma.

, She is requesting for the pay scale of Lab Assistant in Pharmacy Diploma PB-
11-9300-34800+3600 grade pay w.ef. 01.4.2010 as notionally and actual benefils
w.ef 18.10.2011as per the Govt. of Haryana Finance Department Notification dated
18.10.2011. Actual the designation has been sanctioned as Lab Assistant to this
institution and approved by the DTE, Chandigarh (Copy attached). The
advertisement of the same posts was made as Lab Technician in Pharmacy along
with the advertisement of Electronics and Communication Engineering wrongly by the
than management (copy attached).'The pay scales of the both are same.
| In view the representation of the above employee is forwarded for your kind

consideration and necessary amendment in the designation as Lab Assistant in
f

Diploma Pharmacy 1o this institution please. /\ )
’ 'AT/- . ! ’ T

-

‘%! b3 .
{_BES. Mahile Folrtechnit

Encls: As stated above. Yhane %&-m._ {Somipet}
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The-Birector-General-- -

State Board of Technical Education

Panchkula (Haryana)
(Through Proper Channel)

Subjecti-Regarding Request to change the designation from Lab Technician Pharmacy to Lab Assistant
Pharmacy

R/Sir,
With due respect it is submitted that the two post of Lab Assistant Pharmacy are sanctioned in the
Institute. At the time of our appoiniment the post as Lab Technician Pharmacy was advertised by the Institute

{copy enclosed). The qualification for the post of Lab Assistant Pha rmacy & our qualification are as under:-

Our qualification at the time of appointment Qualification for the post of Lab Assitant Pharmacy

) as per the Department norms
10+2,Diploma in Pharmacy with 1% Division

10+2, Diploma in Pharmacy with 1% Division

In view of the above said post, at the time of appointment, | was fulfilled the requisite gualification for

the post of Lab Assnsta nt Pharmacy.

H76[201-1 PR(ED

it is also submitted that the Finance Department vide [etter NO.coveerrarnans dated18/10/2011 has revised
the pay scale of Lab Assistant Pharmacy PB-2, 9300-34800+3200GP to 9300-34800+3600GP w.ef, 01/04/2010

notionally. Due to wrong designation Lab Technician the above said scale was not given or granted.

-

Itis also requested the Pay Scale may please be granted w.e.f. 01/04/2010 as per Finance Departmeant
dated 18/10/2011.

Thanking You,

Yours’ Sincerely,

0 ‘ A
,/Z‘{?,j\a?'/ ' %}T 0e

ST
Qg)a A e meuj_)
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. .-"The posts-far Electro

" GOI reimburses the expenditure, oth:

- 'Stenography -1, Applied Seience.
. . 4 '.'.1% L. !
-7 Lab Teehnleinns ¥for Bleeiron

7 3.1.ab Attendanl Tor Electronies TFingg
ki .‘.2.':'::-',; e R - '

S 1RDR Gl Flonr), .

Seetor 18-, Cluandlgael 2o dones
Walk-in-interviesy 2,00 10,4.00 p.m

I, Steno: Minimum 3-3 years experience,
Compuier-titerae. (2) Accounts Assistant:
B.Com., 2-3.yeas experience. Compulgr
titerale. 8

PRI
.

5.0, College, Hoshinrpur*
Wanted pari-timefadiioe lectorer in Punjabi,
Hindi and Hisiery. Quaiifications and grade:
s per PUUGC nenns. Eligible candidales
shoutd comne for interview on 1578/1997 4t
S 11,00 in thie college office. A
' Mrs. Sneh Amrit Auan
3671 President s
G.ILG. Khulsu College of Educafion
-Gurusar - Sudhar; “(Ludkiana) -
Wanied six lectarers in educagon (Tg Pbi-2,
Tg Eng-1, Tg Mahs-2, Tg Science-1) on
adhoc basis upto 3 i5t May, 1998, Salary Rs.
3500/- p.m. (consolwialed). Musibe NLEd, 1L
class with M.A/M.Scvin the relevant aub-
ject. Came forintesview alongwith applica-
tion on 20.8.97 at 11 a.m. in the management
office {degree college). Principal. -~ - &
. - .. -5GGB
3\ B.P.S: Mahila Polytechnic,
- K&an pur Kalan Distt. Sonipats.
AT (Haryama) T

~

publication;=: . -

1..Lecturer — Electronics BAgg 3.7 pha

Fharmgey 1, Commergin] Praclice &

(Molly 1 o

~ics BEngg. 2 for Pharmacy Depttd:

-

‘(4.:.25{0(“;0.Un[;;1m—‘-'—-1 S
nics Engp
have (o be continued tilt World B ank/

erwise these posts will stand abol--
ished watomatieaily. = - f B
- Qualifications sand pay scale will:
be as per Haryana Govt rules. '
5688 - .7 “President
DAY College Managing
Commitiee, Chitragupta Roagd,
‘New Delhi-110 055,
nvites gpplications within 21 days
from the dale of publication.on Pre-
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[ SI, | Name of Ppsis | Pre-Revised ] Revised Pay | Modined Revised Fay |
Na.i . AR Scale i Structure weelf. | Structure notionally
; e | 11,2006 ° wedtf 1.42016and . |
, actus with immediata
) effget, ]
- T 2z ) : &4 5 o
3. {Foreman = | &500-1060C  rB-2 ‘PB-Z ) !
0 ! Instructor, i (E300-348040 + §300-34800 .
o fo RS | GP-4200/- GP-4600;- :
L A | Workshon 5660-7850 bB-2 : [PRZ |
TO\U nstructons Lab 4 - §300-34800 | 9300-34800 1
i L |instructor Lzb | Gp-3200/- ' GP-2600- ‘
| . phssistant I —_—
g __itpnzrmack) _i 3
i 1 ) T ST
: R i addivon and in- eXaiiive of tne power V;:x-.-iO.J Lsnder tha pr ovigton of
i P rul¢ 26 and rule 28 of the Hary=na Civil Services {(ACF} Rules, 2008
i oy ahd all othar powers enabling the Gover nment 50 to oo, iris fl.!f’lhi.r’
; ; ‘ordered that:-
5 o The iable appanded under Schedulc i Part | to Haryana Civ.; qg_rwr:cs
E ’ {ACPF} Rules, 2008 shali be amended to the, extent that a_rt_er Sr. Mo
R lf‘ Sr. No. 11 shail be inseried as under:- '.\_f.‘-‘ SRR
ACP ‘Pay Stiucture for Leci:urer {Group-BY Programmeruiﬂcademid
Workshop Superintendent (Group-A), Sr. Lecturaé and "HOD/ D L
(Academic)/ TPO Technical Education Dapanmerjt (Gwerpment{ Alded™ e
- :?chmcai Jﬂstl‘cutmnsl Polytechnics). .
1. | Tacturar i Emry Leve[ Pay Shrociue for PB».‘Z | 5400/~ ’ '
.. (Group-BY;.- + -~} Lecturer (Group-BY Progrnmmer 9360-.34800 ' '
: Programmer. - . {Arademm ; 5
i {Academis) - : N R "', ' 1
[+ e F-ft‘.rb yerrs of regular sutncfactory FPB3™ _1 6000 ] :
L Lo service as Lecturer/ Program iner 15600 38 LDO ']‘ |
! b Sdpcademing S RS _
| Afterl? years of regular satisizctesy BE3 ! }ESUGJ- !
i service as Lecturer/ Programmer 156130 20100 | |
’ : {Acadernic). i
) Afterl7 years of regular satisiactory PB-B 8000* ‘
! f | SENViCe as Lecturerj Programmer '
L b {Academic).. - . :
Wt {7 - . 1ARer2 years of regular atsf:r.:Ltofy '
T i+ o jservice as Lecturer/ Programmer s
; . {Academic) {imited to 15% of the ™
: . 1 total sanctinned posts of Leclurer . -
v I L ’G.oup 8/ Programmerﬂcademnc})
i Workshop - o+ Entry Level PayStisciure for. - .
1 i-Superintendent | Wor kshog :aupennrendent (uroup A)
. {Group-A) _
e SR | After-6 years of regular Saﬂvaciory ‘
: 7 i -1 service as Worl\shop Superm:cndent BE )
* {Group-a) - o
"_‘,1‘ - i : Aftt:lJ‘J yEars of ‘equl;ar accary,; P
-i_ Pt r SEVILE BS ,\u:mncp Su i::;nzi.en_;
i .

| After 7 years of ragular saLiEfau.cw

JIPRIEN WU

[

| {Group-A} {iimited & 15% of the
total sanctionec posts of Weorkshop
Superintendent [Group-A)).

4

!
i

53 TBOGa
service as. Woxk:nep Superinterdent | 15800~ 39100 B
2 {Group-A) © |
i -V After 20 vears of reguiar satisfaciory | ' PB—&

B
‘zarvice as Workshop Superntendant I “T&OOrﬁ?uOQ Cws

<by -
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‘Srolecwrer. T LENRY Lével Pay Struciure tor FE-3 -~ - i o00M E i
Lecturer e . 15660-39100 ; - - % &

After & years of regular satisfactory | PE-3 7800/ =

Service as Sr. Lecturer o 15600-35160 § ¢ - - .

‘ i

Ty ! After 11 years of raguiar satistactory, | PE-3 8060/ :
Service 25 Sr, Lecturer L . - .1 35p00-38160 :

- [ After 14 years of regular satistactory | PB-4 8700/ !
ervice as Sr. Lacturer {Imited.to' - | 27400-670G0 ! !
5% of the mtz] sanc_’r'ia!__‘[ed posts of . . .

i GO TRTo A I N B T VA
i {Acacemic)/ Lt ABE0D-33150 '
1) I 1 .
T Afterd years of reguia” sabsisriory T PE3 DR
Lt service as HOD/ 0 (Academic)/ TPO  15600-39104
40 7 |After 7 years.of regular satisiactary | PE-A - -1 87005
O service a5 HODY JD {Acadamic)s TPO - d7400-687000 | ]

008~ A PEMSl gets promated on thenext ligher post.and his pay is fixed i the S5me
i greds pap ACP grads pay Hat he'is drawing at the time of his, promation, the
- service rendered by fipl in. tha s2me grada pay of the feeder post shafl b
- Lounted far grantior next ACP ‘gragla pay of the promational post.. eg.= A
- Lecturer with 3.yedrs. reguide Safisfactory service in' ACP grads pay of ¥ 60007 -
888 promealed 3s S Lecturer the sernvice rendersd by Bim i tha OrRGE pay of ¥
BCOG/ will be counted for grant him next ALP grade pay of ¥ FEQOL s Sr
Lecturer and thus, be wilt pe efigible for next ACP grade pay oF € 7500~ afisr
| further 3 years service as 5r, Lectursr in GE Of £ G000 fafer Inisi service of 6 .
¥e2rs jn GF of § 6000/ on the ‘pest. of Lecturer and Sr. Lecturer) if he is
- vénenyise efigible unpgar 1he rulps, as Per wrovision of Ruls 13 of HES fACA
Fles,. Hps i e oo e . : B

. LebuvE U8y ICture e sheli. be ‘appiicatiz _ R
aliy Wi effect fro DLD426I6 “and” actua! financial benefit” shall“be SRR Coe

‘svailable with immedigte effact.

3. . The Government further gecided that Fereman Jnstructors having
fuaiifications e 8.Tech shall zlso be considered for promotion fo the PR3t of

LLecturer in their respecti‘,:e-'brana:h,witi;in the préscribed quota for Waorkshop
- Instructars Le.i15% By promotion. Mecessary amendmant =1

i this effartin Service
Ruies shoule he made in T GO,
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Sl LT ’:hl‘;e‘ Gpvernftusnt. f3s further considered the matter - for - giving
Inkeniive tor higher gualifications to the faculty and decided to '

el B i grant two advance
Ncrements (Non.Compoun
Ph
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table) en acquiring of qualificets

A : ! . 0N of M. Tach/ M, Phil.f
Phh The persons pussessing the-quabfication of M. Tech/ . B phy i
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Al the Finandal Commissionsis & Frincipal  Secretsries/
Administrative Secretaries to CJ‘JE]"“mPﬂL‘ of Harvana.

Registrar {Zeneral), the High Cowrt of Punjab & Haryana.

Al the Haads of Daparkments in Haryana.

All the Divigional Comsnissioners in Haryana ~

All the Lﬁef:i:l_]f‘j}_’ Commissioners in Hcs!’}’a’)d . .

All the Sub Divisional Dificers {Chvi! \in Heryaos. B L
. : "P '}x pﬁ-— ol : :

: : ;,wurmr “Recotitis u“?ﬁg;“"?{-{‘r ;

oy far Financial Commissioner & Principal S«oretary

: . L Govarnment, Haryana, Finance Depamnmm |
_?'7'5"3‘511_1'31 Fo) | Laieci 18,10,2011 " ]
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T\ meeting of the Committee constituted to examine the proposal for stablishment of

Department of Environmental Sciences was held on 5 November, 2016 at 11'5}% the office of
Chairperson, BAS The following were present:

1. Prof. VK Garg, Convener, Dept. of Env. Sc., Central University of Punjab, éé‘ﬁ]‘mda'
2. Prof. J S Laura, Member, Dept. of Env. Sc., MDU, Rohtak.
3. Dr. Bhupinder Singh, Member, Dept. of BAS, BPSMV., KK.

The establishment of Department of Environmental Sciences and starting of M. Sc.
(Environmental Sciences) course was discussed in detail. The committee is of the view that this
subject is of great importance for urban and rural populations in the present times. It is well
established fact that women have played an important role in the protection of environment at
global level. Keeping in view the location of the university, the teaching as well research, in the
field of environmental sciences in this university will be beneficial to rural population in
particular and society in the long run. Therefore a department for Environmental Sciences for

teaching and research may be started in the university. The recommendations of the committee
are given below:

Name of the Department: Department of Environmental Sciences
Name of the course: M. Sc. (Environmental Sciences)
Duration of the course: 02 years ( 04 semestzrs)

Proposed no. of seats in the course: 20
Mode of admission: On the merit of quelifying exam or as per university policy

Qualification for admission: Gracuation in Environmental Sciences/ Biological
' sciences/ medical/ non-medical/chemistry/ earth sciences/
agriculture/Home sciences with 50% marks in aggregate
from any recognized Indian University/Institute or any
other recognized organization. Relaxation to reserved
categories as per rules.

Faculty strength: As per UGC rules
Faculty qualifications: As per UGC norms

The scheme for the M. Sc. (Env. Sci.) Course has been designed and attached as annexure — 1.
The syllabus may be framed as per the proposed scheme.

The committee also assessed the available facilities/ infrastructure to start the course. It has been
found that some of the basic facilities required in the first and second semester for practicals are
available in different labs in the university. The list of the existing equipments is attached as
annexure — II. So course may be started from the next academic session, i. e., 2017-18. Further
fac@f ird and fourth semesters may add later on.
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(Dr. Bhupinder Singh) (Prof. J. S. Laura) 5 /H (Prof. V.K. Garg)
Member Member Convener
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DEPARTMENT OF ENVIRONMENTAL SCIENCE
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BHAGAT PHOOL SINGH MAHILA VISHWAVIDYALAYA

Bhagat Phool Singh Mahila Vishwavidyalaya is a Premier University exclusively for women in
the rural belt of Haryana. The University was established through an Act of Haryana Legislature
in 2006. It has now a sprawling campus of about 500 acres replete with modern facilities for
teaching. The University has been set up with a vision to make profound difference in the lives
of women by empowering them to attain their full potential through pursuit of knowledge,
acquisition of skills and professional competence, development of character, self esteem and
recognition of their right and responsibilities. It has emerged as a unique seat of learning on the
academic landscape of India. The University offers a world-class infrastructure and has created
an environment that supports all round development of students enrolled in its different
institutions and departments. The University hopes to set an example and provide a model for
women’s empowerment through education in this country. With 14 comfortable and efficiently
managed hostels, a well equipped Central Library, a state of the art Learning Resource Centre for
helping the girls acquire proficiency in communicative English & Foreign Languages, facilities
for sports and other extracurricular activities, the University has an ambience for providing a
memorable experience of education.

At present the University has Deptt. of Basic and Applied Sciences offering PG course in
ML.Sc. ( Mathematics), Deptt. of Electronics and Communication Engineering, Computer Science
and Engineering, Information Technology and Fashion Technology; School of Management
Studies; Deptt of English; Deptt of Social' Science; Deptt of Law; Deptt. of History; Deptt. of
Hindi; Deptt. of Political Science, Centre for Asian and Indic Studies; Constituent Girls College
offering UG/PG courses in science, commerce and arts; Constituent Education College; and
Institute of Ayurveda. Although the University is equipped with a sound network of
technological and professional institutes and departments, but one of the major area where the
University is lacking is in the field of Life Sciences. Life sciences is a very broad field
encompassing basic sciences such as Botany, Zoology and the applied areas such as Bio-
Technology, Environmental Science, Food Science, Microbiology, Genetics, Biochemistry etc.
Among the various fields in life sciences in recent years, Environmental Science has created
unprecedented opportunities and has rapidly emerged as an area of activity having a vast
potential to manage environment issues and human health.

DEPTT OF ENVIRONMENT SCIENCE

Although the University is in the rural belt of Haryana, it has resources like a herbal
garden in 15 acres land; Institute of Ayurveda offering course in BAMS and having vast
collection of medicinal and aromatic plants in the institute; Deptt of Hospitality and
Management; ample rural agricultural land with and surrounding the University, a water
treatment plant, solid waste management unit and excellent sanitation system. One of the main
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areas where the University can utilize these resources of the University in teaching and research
in rural areas is in the Department of Environmental Science. With a view to utilize these
resources and train manpower in life science areas, a strong training and research needs to be
established, which can be met from the above resources and therefore, it is proposed to start
department of Environmental Science. The above proposed department will provide a platform
for research, development and education in the rural belt of the University and will also help in
transfer of technology, particularly for agro-industry related to manage rural as well as
agricultural waste.

Environment is essential for all life forms on the planet earth. There is dependence of all
living beings, including human beings, on the environment, with which they interact
continuously. However human beings are solely responsible for changing the environment by
indiscriminate use of the natural resources. Therefore the onus of protecting the environment for-
the present and future generations also rests with human beings alone. So we need
environmentally aware and literate citizens especially women as they are more sensitive towards
nature,

It is well known that women take care of cleanliness, solid waste disposal in the
households and in the society. Women go to market for foods and products, therefore, they are
very important to be educated on consumption behavior. In consequence, it is very important for
pollution prevention that women aware of the issues. Women then may select green labeling and
environmental friendly products, which would benefit for the environmental protection, Since
women take care of the family and children, they are interested in protecting their family
members from health problems causing by pollution. They also care on the quantity and quality
of water for the family. Therefore, it is essential to aware the women for improving the
environmental sanitation, safe water supply, latrines, solid waste and hazardous waste disposal,
integrated pest management, food safety etc. Women play an important role in education. At
home, women educate their children and grand children. In the schools, colleges and universities
women are majority of teachers to take care of students and transfer knowledge and experience
to children, among other knowledge, the environmental awareness, and love to the nature.

The subjects offered would be innovative with major thrust being on role of women in
rural areas in environmental management by way of research in frontier areas of environmental
science including pollution control and treatment technologies. The course will not only equip
the student with knowledge and expertise in the area of environmental sciences but will also
create avenue for research and job opportunities in future. It is well documented that women are
important forces in environmental protection and natural resource conservation e, g. we have the
famous example of ‘Amrita Devi’. There is a need to promote research in the field of
environmental issues, environmental protection, agriculture, rural development, forestry, health
care and environmental education. To solve crucial environmental issues, it is need for active
participation by women in the decision making process regarding environmental protection and
sustainable development, to keep our natural resources and environment for our next generations.
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VISION

To become an internationally famous, preferred and accepted department through highest
standards of teaching, research, leadership potential and service to the society.

MISSION

The two years (four semester) M.Sc. (Environmental Sciences) programme would be an
interdisciplinary program with emphasis on core areas of environment such as water & waste
water; air pollution and its control, natural resource management, ecology and biodiversity
conservation, soil pollution and control, climate change, waste management, and environmental
impact assessment etc. -

The program would be designed in conformity with the vision and mandate of the University and
keeping in view the present environmental issues pertaining to rural areas and role of women in
environmental conservation. The programme envisages that students get in-depth knowledge of

scientific, technical, economic, legal as well as social aspects of environment hence, the mission
of the Department will be:

o To create and effectively disseminate fundamental knowledge about Environment;

¢ To ftrain students and educate the broader public in the Earth and Environmental
Sciences; and

» To integrate, synthesize, and apply scientific and scientific knowledge to societal
problems, such as the sustainable use of energy and water resources, the identification

and mitigation of risks posed by natural hazards, and the consequences of human
activities on the environment.

ACADEMIC OBJECTIVES

Department of Environmental Science will offer post graduate programme in Environmental
Science initially with intake capacity of 20 students. The department plans to focus its research
activities in diverse thrust areas during the coming years. Besides meeting its academic
objectives. the Department aims at providing experts in the area of conservation of environment,

sustainable utilization of natural resources and creation of public awareness so, primary
objectives of the department will be:

o To educate, aware and train manpower capable of addressing current and future

environmental problem and to engage in the generation and dissemination of know]pdoe
for the protection of human health and the environment.

Promote exchange of information, experience, research, curricula and national and
international cooperation in the field of environment.

Development of necessary skills, knowledge, values, attitudes and understanding among
students about the environmental problems.
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AREAS OF FOCUS

Human activities directly or indirectly affect the environment adversely. The various human
activities have caused damage to land, air, water and organisms that inhabit them. The degraded
environment in turn poses a serious threat to affect human health and social well-being.
Increasing population and economic activity resulted in excessive material consumption is
putting heavy burden on natural resource base and that is causing severe damage to the
environment, Increasing growth of human population has led to deforestation, draining of
wetlands and reclamation of coastal areas to build their homes, farms and factories. Huge
amounts of fossil fuel are being used in industries and for transportation. Destruction of forests
causes loss of biodiversity which will deprive the future generations from the treasure of
biodiversity. It is therefore, extremely important to prevent further degradation of natural
resources and use them in a wise and judicious manner to ensure their sustainable utilization.
natural resource conservation involves wise use of natural resources so that they are not wasted,
depleted or degraded and are available to both present and future generations.

The department will help to improve the efficiency of biogas plant in rural areas, bioconversion
of organic waste from agriculture to energy, food and feed, biological treatment of waste water,
production of ethanol from glucose, degr'adation of organic solid waste by microorganisms,
waste water treatment quote only a few. The above proposed department will provide a platform
for research, development and education in the rural belt of the University. Thus, the proposed
program aims to generate highly skilled manpower having the potential and expert knowledge
required for technique utilization of all the existing rural resources in eco friendly manner.
Therefore, the area of focus of the department will be:

¢ QOreanic Farming and sustainable agriculture:
[:]

Environmental Impact & Risk Asseésment:
o FEnvironment Awareness and Management;
o Toxic & Hazardous Waste Management:

o Solid Waste and its Management:

e Water and Wastewater treatment;

e Cleaner Production Technologies;

e Environmental Quality Monitoring:

e Air Pollution and its control and

o Alternate/Renewable Source of Energy.

ACADEMIC PROGRAMS

The courses which can be run under the aegis of Department of Environmental Science:

e M.Sec. (Environmént Science)

e Contact mode: 2 years regular programme commencing from academic year 2017-2018

with an intake of 20 students. The intake strength would be enhanced to 30 in future on
demands of students,



e Doctoral Programme: May be started after commencing of PG course.
¢ Innovative Courses: 3/6 Months certificate and diploma courses in  various areas as per
market demand and depending on the faculty specialization can be started in future e.g.

certificate course in vermicomposting, diploma in organic farming, diploma in
environmental management etc.

PROGRAM OUTCOMES

After completion of the program, the students would have:

¢ Acquired fundamental knowledge and understanding of different aspects of environment.

° Become aware of the local, regional and global environmental problems and acquired the
knowledge and skills needed for the environmental management.

* Developed environmental monitoring skills, including design and conduct of experiments
and data analysis.

¢ Obtained exposure to the environmental pollution control technologies.

¢ Become aware of the environmental policies, legislation and regulations.

Acquired skills in the preparation, planning and implementation of environmental
projects and obtaining first-hand experience of working in the environmental projects.

EMPLOYMENT OPPORTUNITY

The degradation of the environment from overexploitation of natural resources has reached a
level which is threatening human well-being and survival. For pollution prevention and efficient
management of natural resources the demand of experts will be increased in the future. With the
growing interest in natural resource conservation, environmental health and sustainable
development careers in the environmental area are as vast and diverse as the earth itself
Moreover, considering the importance and ‘mandate of the State and the Central Government on
Clean India initiative and skill development it becomes all the more imperative to recruit suitable
candidates having formal education in environmental science that would in turn help in
achieving Government’s mandate on environment.
Specialists will be needed to better understand how ecosystems work, assess environmental
impacts, establish management plans, educate and aware the general public, and develop and
manage healthy communities so, some of the carrier opportunity of M.Sc. (Environmental
Science) programme will be:

e Sustainable agriculture expert

e Air Quality Field Technician

s Natural Resource Conservation Planner

° Environmental Complance Inspectors

o Environmental Consultant

* Environmental Education Expert B



e Environmental Scientist

¢ GIS and Remote Sensing Specialist
s Green Building Consultant

¢ Hazardous Waste Technician

e Industrial Safety Technician

e Law Enforcement Officer

e Pollution Prevention Specialist
¢ Quality Control Specialist

o Safety Sanitation Technician

¢ Energy Technology Experts

s Solid Waste Managers

¢ Wastewater Treatment Operator
o Water Quality Specialist

e Environmental journalists

e Hydro-geologist

e Toxicologist

Ecologist

]

BUDGET AND OTHER REQUIREMENTS FOR THE DEPARTMENT OF
ENVIRONMENTAL SCIENCE

S.No | Head of Requirement App. Remarks
Account Budget in
Rupees
1 Stationery Miscellaneous 01.0 Lac Can be used
items from already
existing facility
2 Instrument/ Required as per 20.0 Lac Will be finalize
Equipment/ course curriculum {will be after vetting the
Tool for and experiments to used in proposal
various be conducted under phased ( Chemistry lab
laboratories different labs manner) will be used
initially)
3 Equipments 02 Desktop- 02.0 Lac
for office Computer, 02 UPS
and 02 Printers
3 Library Various books & 05.0 Lac Central Library
(Books & journals and various
Journals) journals are
available online
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5 Faculty (As Professor -01 75.0 Lac One Assistant
per UGC Asso. Professor-02 per annum Professor is
norms) Asstt Professor - 04 (As per already working

norms)

6 Office Staff Clerk cum 05.0 Lac

DEO -01 per annum
Office Asst 01 (App)
Peon -01
7 Technical Staff Lab Tech - 01 05.0 Lac
Lab. Attendant — 02 per annum
(App.)

8 Academic 02 Lecture Hall 500 Lac Can be managed

Infrastructure 02 Labs (App.) from existing
01 Store facility
01 Office

9 Computer 20 Computers with 10.0 Lac University

Lab UPS & all Computer
accessories Centre already
gxisting

10 Space for 01 room - Can be managed
sectriate from existing

facility

1 Space for 08 rooms - Can be managed
faculty from existing

facility

12 Furniture 03 Office table, 15 0.5 Lac

chairs & 02 Almirah
Approx Total Expenditure {(Rs.) 628 Lac




ORDINANCE, COURSE CURRICULUM AND SCHEME OF
EXAMINATION

MASTER OF SCIENCE (ENVIRONMENTAL SCIENCES

DEPARTMENT OF ENVIRONMENTAL SCIENCES

BHAGAT PHOOL SINGH MAHILA VISHWAVIDYALAYA,
KHANPUR KALAN (SONIPAT)

<L —



SCHEME OF M.Sc. ENVIRONMENTAL SCIENCES

Semester- |
S. | Course Course Title Type of L T | P | Total | Evaluation Scheme
No.| Code Course Credit{ Internal | External | Total
Assessmen{ Assessment Marks

1 EVS-101 | Ecology and CC 4 0 |0 |4 20 80 100
Environment

2 | EVS-102 | Environmental CC 4 0 |0 |4 20 80 100
chemistry

3 | EVS-103 | Instrumental CC 4 0 |0 |4 20 80 100
Techniques for
chemical analysis

4 | EVS-104 | Physical CC 4 0 10 |4 20 80 100
environment

5 | EVS-105 | Computer CC 2 0 |0 |2 20 30 100
applications

6 | EVS-108 | Lab Course-I CC 0 0 6 3 20 30 100
{ Ecology)

7 | EVS-108 | Lab Course-II CC 0 0 16 |3 20 80 i00
{ Environmental
chemistry)

Total { 24

=71 ~

Total Credits: 24
Total Marks: 700




Py

Semester -2

S. | Course Course Title Typeot L T |P | Total | Evaluation Scheme
No.| Code Course Credit{ Internal | External | Total
Assessmen{ Assessmen{ Marks

1 1 EVS-201 | Water pollution and CC 4 0 |06 |4 20 80 100
control
technologies .

2 | EVS-202 | Energy and CcC 4 0 |0 |4 20 &0 100
environment

3 1 EVS-203 | Ailr and noise CC 4 0 0 4 20 80 100
pollution and
management _

4 | EVS-204 | Statistical data CC 2 6 (0 |2 20 80 100
analysis &
Environmental
Modeling

5 | EVS-205 | Environmental CC 4 0 0 4 20 80 100
Management and
Planning

6 | EVS-206 | Seminar CC 1 6 {0 1 20 80 100

EVS-207 | Lab Course-III CcC 0 0 6 3 20 30 100
{ Water and soil
analysis)
EVS-208 | Lab Course-IV CccC 0 0 6 3 20 80 100
( Air pollution
sampling and
analysis
Total Credits: 25
; Total Marks: 800
G




Semester-3

S. | Course | Course Title Type | L T P | Total | Evaluation Scheme
No. | Code of Credit{ Internal | External | Total
Cours Assessmer Assessmen Marks
e i [
1 EVS-301 | Industrial waterand | CC | 4 0 0 |4 20 80 100
wastewater treatment
2 | EVS-3021 Solid and hazardous | CC | 4 0 |0 |4 20 80 100
waste management
3 | EVS- Elective-1 EC 4 0 10 |4 20 80 100
XXX
(EL-D)
4 | EVS- Elective-2 EC 4 0 |0 !4 20 30 100
XXX
(EL-2)
5 | EVS-307 | Summer Training CcC |0 0 10 |1 20 80 100
Report and
presentation
6 | EVS-308 | Lab Course-V CC |0 0 6 |3 20 80 100
{ Industrial water and
wastewater analysis
and reuse)
7 | EVS-309| Lab Course-VI cC |0 0 16 |3 20 80 100
( Waste management
technologies)

Elective courses ( Elective -1 and Elective-2) : Students have to select any two among the below givern

three courses

.;:.RQUJ

EVS-303

Natural Resource
Management

EC

4 0

0

4

20

80

100

EVS-304

Agriculture and
Environment

EC

20

80

100

EVS-305

Environmental
Disasters and
management

EC

20

80

100

—1

Total Credits: 23
Total Marks:; 700



Semester -4

S. | Course Course Title Type off L T | P | Total | Evaluation Scheme
No,| Code | Course Credit{ Internal | External | Total
Assessment Assessmeni Marks
1 {1 EVS-401 | Environmental CC 4 0 10 |4 20 80 100
Impact
Assessment
2 | EVS-XXX]| Elective-3 EC 4 0 0 |4 20 80 100
3 | EVS-XXX| Elective-4 EC 4 0 0 4 20 30 100
4 | *EVS-410 | Project work CcC 0 0 124 |12 20 30 100

Elective courses ( Elective -3 and Elective-4) : Students have

given three courses

to select any two among the below

and GIS

2 | EVS-402 | Environmental EC 4 0 |0 (4 20 80 100
& toxicology
3 | EVS-403 | Environmental EC 4 0 |0 14 20 80 100
awareness and
laws
EVS-404 | Environmental EC 4 0 0 4 20 80 100
economics
EVS-405 | Remote sensing | EC 4 0 |0 |4 20 80 100

Total Credits: 24
Total Marlks: 400

*The project work may be undertaken in a group of 3-4 students. The evaluation of the project will
be internal. The students have to give presentation of the work done in the project at the end of the

semester,
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BPS Mahila Vishwavidyalaya, Khanpur Kalan (Sonipat)
DEPARTMENT OF ENVIRONMENTAL SCIENCES
ORDINANCE
MASTER OF SCIENCE IN ENVIRONMENTAL SCIENCES

{w. e. f. July 2017-18)
1. Definitions

1.1. Programme stands for M.Sc. (Environmental Sciences).
1.2, Credit is the weightage assigned to a paper in terms of contact hours.

1.3. Grade stands for a letter grade assigned to a student on the basis of evaluation of a paper on the 10
point scale.

1.4. Grade point stands for the numerical equivalent of the letter grade.

2. Duration

The duration of the Programme for M.Sc. (Environmental Sciences) shall be Two years comprising four

semesters. Each Semester shall be of 90 working days. However, all the candidates will be required to
compieta the Programme within a maximum period of four years.

3. Admission

3.1. Eligibility: : A candidate shall be eligible for admission to M.Sc. (Environmental Sciences)
Programme if she has passed the graduation in Environmental Sciences/Biological
Sciences/Chemistry/Earth Sciences/Agricultural Sciences with 50 %marks in aggregate from a recognized

university or as prescribed by Haryana State education department. In case of SC/ST/Persons with
disabilities, categories, the candidate shall be given 5% relaxation.

No candidate who is in employment (full time/part time/Honorary Service) will be eligible to take
admission in the programme without taking leave from her institution/office from the date of
admission to termination of the final semester examination including other essential

requirements. She has to submit an affidavit in this regard. If at any stage it is found that she has
violated this rule, her admission shall stand cancelled.

3.2. Procedure: Admissions will be on the basis of merit/ entrance test or any other criterion adopted by

B.P.S. Mahila Vishwavidyalaya from time to time. The last date for the receipt of the admission forms
shali be notified by the University.

4, Fee

The Programme fee shall be paid by the candidate as prescribed by the University from time to time.

5. Teaching Methodology
W
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The Methodology shall include Classroom teaching, Assignments, Viva-voce, Practical Work, Seminar,
Workshop, Project Work, Quiz, Group Discussion etc.

6. Credit Weightage

Each Paper has a certain number of credits which describe its weightage. Credits of a paper are
evaluated as under:-

6.1

6.2

6.3
7. Examination

7.1

7.2

7.3

7.4

7.5

7.6

Lecture/ Practical Teaching: One credit per lecture per week per
generally be adopted.

Minor Project/Seminar/ Colloquium/Group Discussion/
Assignment/Case Study: Half credit
Tutorial: Half credit per tutorial per week per semester

semester will

At the end of the each semester, there shall be an examination where each candidate
shall be examined in the papers studied by her in that semester. Each semester

examination shall be designated as first semester examination, second semester
examination, third semester examination and so on.

The examination in each semester will be held according to the syllabi approved by the
Post Graduate Board of Studies. The Board of examiners shall be appointed for each
paper and shall be recommended by the Post Graduate Board of Studies.

The examination shall consist of theory papers and practical examination. Theory papers
are to be set by the internal/external paper setters appointed by the Vice-Chancallor

from a panel of examiners submitted by the Chairman of the department duly approved
by the BOS of the concerned department.

For practical examination viva-voce shall be conducted jointly by the external and
internal examiners. If an external examiner is not able to join, alternate examiner
(including those of the same University dept.) may be appointed by the Chairperson of

the concerned dept. with the intimation to the Controller of Examinations in the
following preferential order:

f) From qutside

ii) From BPSMV, Khanpur Kalan.

The examination for all odd semesters will normally be held in November/December
and for the even semesters in April/May on such dates as provided by the University.

The concerned teacher/paper coordinator should ensure that 100% syllabus is covered
in each subject hefore the semester examination.

Every paper is coordinated by a member of the teaching staff of the department which
is offering the paper in a given semester. This faculty member is called the paper

-
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7.7

7.8

7.9

7.10

7.11

7.12

8. Re-appear

coordinator. He/ She has the full responsibility for conducting the paper, coordinating
the work of the other members of the facuity involved in the paper, holding the minor
test and assignments. For any difficulty, the student is expected to approach the paper
coordinator for advice and clarification. All the responsibilities from teaching to the
award of final grade will be of the paper-coordinator.

Every student has to appear in the minor test. If a student does not take a minor test,
she shall be awarded zero marks in the test. The marks obtained in
sessional/practical/theory/drawing/general proficiency are to be submitted to the
examination branch duly signed by the Chairperson of the department before the ¢lose
of semester examination. The examination branch shall convert the marks in to

equivalent grades as per the grading procedure,

If a candidate after attending the classes for the paper of studies in the department,

either not appeared or having appeared in any semester examination and failed in one

or more papers for that examination, she can appear for such papers as a re- appear
student as per university rules.

For holding the Minor Tests during even and odd semester the schedule of minor exam
shall be laid down by teacher(s) concerned in consultation with the Chairperson of the
Department as the case may be and shall be made known to the students at the

commencement of each semester. For each semester there will be two minor exams
and both will be compulsory.

For Minor Test, the syllabus for Examination will be what is covered in particular term.
The Major Test (EXTERNAL EXAM) will be based on the entire syllabus. Every teacher will
submit in writing to the Chairperson at the end of term i.e. intervening period between
Minor Tests and Major Test, the content of the syllabus covered during the term.

After finalization of the marks of internal assessment, the same shail be displayed on the
department notice board for the information of the students. Students, who have a
specific grievance against the marks awarded to her, may discuss the same with the
concerned Paper Co-ordinator, who after consideration of the grievances of all the
students shall finalize the marks to be awarded for the paper

The awards of all internal assessments shall be sent to the examination branch within
seven days of last day of the classes for that semester.

The candidates may take re-appear examinations as per the following guidelines:

Semester

When to appear

- (\/
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ist Along with Regular ist Semester

lind Along with Regular lind Semester
ilird Along with Regular llird Semester or IVth semester
Wth Along with Regular IVth Semester or immediate Semester

09, Evaluation and Grading
9.1. The assessment will be 20 % Internal and 80% External.
9.2. The minimum passing marks/grade for passing any semester Examination shall be:

9.2 (a). 40% in external examination and 40% in the aggragate of internal and external. In case a student
fails to acquire 40% in the aggregate of the internal and external, she will be awarded re-appear in the
theory (external) paper of that subject. There will be no re-appear in the internal assessment. The marks

obtained in the internal assessment of a subject shall be carry forwarded, if a student gets re-appear in
the external examination.

9.2 (b} 40% in each practical Examination/Viva-Voice Examination.
9.3 The weightage for internal evaluation is as follows:
9.3.1. Class tests/minor test/sessional tests 10% i.e. 10 marks out of 100

9.3.2. Assignments/Presentations/Seminars/Group Discussions 5% i.e. 5 marks out of 100

9.3.3. Attendance 5% i.e. 5 marks out of 100.
Less than 60% 0 marks
Upto 65% 1 marks
Upto 70% 2 marks
Upto  75% 3 marks
Upto 80% 4 marks
Above 8%% 5 marks

10. Adhoc Grace:



If there is any discrepancy/ out of syllabus/ printing error/ untoward incident during the
examination, the matter be referred to a Standing Committee of

{i} Controtler of Examinations.
(i) HOD of the concerned Department.
(iii) One faculty member concerning the subject.

The Committee may recommend re-conduct of the paper or uniform grace marks to all
but that should not exceed 10% marks of that particular paper.

11. Moderation of Marks:

120

Grading:

{a) Internal Examinations:- If there are more than one teacher associated in any internal
assessment, one of the member be made co-coordinator by the concerned HOD and he
along with the others can moderate the marks to maintain uniformity so that no student
get undue advantage or disadvantage. It can be done by fixing criteria beforehand.

(b} External examinations: if there is unusual variation (very high or very low) in the
awards, the COE may refer the matter to a Moderation Committee consisting of

{1 Controller of Examinations
it} HOD of the concerned Depariment
(i1} One faculty member concerning the subject.

As per recommendation of the committee the result may be revised.

The academic performance of a student shall be graded on a ten point scale as prescribed by
University Grants Commission.

Academic Performance Letter Grades Grade Points (G)
QOutstanding O 10
Excellent A+ 09
Very Good A 08
Good B+ 07
Above average B 06
Average C 05

a : /
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Pass p 04
Fail F 00
Absent Ab 00
Note: 1. Pass Grade is Grade ‘C’ and above.

2. Grades ‘P, and ‘F are fail grades.

The award of grades based upon marks obtained out of 100 shall be made as follows:

Marks Grade Marks
90 < 0 < 100
30 < A+ < 29
70 < A < 79
60 < B+ < 69
50 < B < 59
40 < c < 43
30 < p < 39
0 < F < 29

13. Calculation of Semester Grade Point Average {SGPA) and Cumulative Grade Point Average (CGPA)

The Grade Point Average is calculated as follows:-

GPA = ¥ (Number of credits x Grade Points)
¥ {Number of Credits Registered)
For the purpose of calculation of GPA for SGPA and CGPA only those programmes
(including projects) will be taken into account in which the student has been
awarded one of the pass grades. Here $ stands for the sum of
(ysePA= 5GP

2G

Where

Ci. Number of credits earned in the i programme of a semester for which SGPA
is to be calculated.

p; = Grade point earned in i programme

B
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=1, 2,3 i eivveiveee. N, TEpresent the number of programmes in which a
student is registered in the concerned semester.

(i) CGPA=5C,P,

2G

Where

Cj= Number of credits earned in the jth programme up to the semester for which
CGPA is to be calculated.

P; = Grade point earned in the | programme. Any grade lower than the pass grade
ina programme shall not be taken into account.

121, 2,3 i n, represent the number of programmes in which student
was registered and obtained a grade not lower than ‘C’ upto the semester for
which CGPA is to be calculated.

14. Attendance

14.1 o candidate shall be considered to have pursued a regular programme of the study unless she
has attended not less than 75% of the lectures in each paper/seminar case discussion, field trips,
tutorials etc. This requirement shall be fulfilled separately for each paper of study. A deficiency up to
10% may be condoned by the Chairperson of the Department and a further 5% by the Vice-chancellor.

14.2 If a student remains absent from the Department for more than four weeks without intimating the

Chairperson/In-charge of the Department, her name will be removed from the Department rolls with
information to the Academic Branch of the university.

14.3 In case the student’s name is struck off due to non-payment of fee and is re-admitted later, her
attendance shall not be counted for that period.

15. General Guidelines:

15.1 Where this document is silent about any rule, the University policy regulation as
framed from time to time will be applicable.

15.2 Admission, teaching schedule, preparatory holidays, examination, winter, summer
vacation, shall be followed as specified in academic calendar of the University.

15.3. A student is deemed to have completed the requirements for the degree and is
eligible for the award of degree if:

She has satisfied all the academic requirements as per the regulations; and
She has paid all fees due from her; and

There is no case of indiscipline pending against her.

Satisfied the minimum academic and residence requirements;

o0 oo
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e. Satisfactorily completed the requirements for the short duration across-curricular

paper, industry
internship and NCC/NSS as may be prescribed by the Academic Council;

15.4 A student who has completed all the requirements listed above shall be eligible for award of
degree/ certificate. However, under extremely exceptional circumstances, where gross violation of the

requirements is detected at any later stage, the Academic Council may recommend to the Executive
Council to withdraw the degree already awarded.

15.5. The gap of one/two semesters missed by the student(s), as the case may be, will count towards
the total duration of the programme permissible under the regulations.

15.6 Absence of registered students from classes during a semester shall be discouraged. However, for

bonafide reasons such as illness, maternity a student may be granted leave of absence as per provision
of leave rules for students framed by the University.

15.7 All academic problems of the students other than those affecting the University rules and
regulations framed from time to time may be looked into by a committee constituted by the Dean of the

faculty.

16. Grace Marks: Grace Marks shall be provided as per university rules.
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_.... LIST OF EXISTING EQUIPMENTS

Waorking

COD Estimation Apparatus
BOD Incubator with shaker

Bench top pH Meter m
Bench top Conductivity Meter
Water Distillation Assembly(g!ass)

D.0. Meter (Digital) | Working

m Gravimetric Weighing Balance

Portable pH Meter
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TRIBHUVAN DAHIYA
Advocate, Punjab and Haryana High Court
# 2073 Sector 21 Panchkula -134 117, INDIA

Phones: (Telefax) 0172-25516786, (Cell Phone) +81 9316133863
E-mail. tribhuvandahiya@gmail.com

BY HAND

07 Dec. 2018

The Registrar

BPS Mahila Vishwavidyalaya
Khanpur Kalan (Sonepat)

Sub: Legal Opinion in the matier in the maiter of show cause notice {0 Sh. DVS

Dahiya for'recovery of excess amount. S

1. My opinion has been sought on the issue of show cause notice for

recovery of excess amount from Sh. DVS Dahiya, working in Library Science in
BPS Mahila Polytechnic, Khanpur Kalan. '

2., In my opinion any decision on the show cause notice and its reply by

Sh.DVS Dahiya rieed 10 be taken in the light of following facis:

y He joined the Institute as Lecturer on 01.05.1993, and was

considered a fresh appointee. His pay was accordingly fixed at the initial
pay of Rs.2200/- in the scale of Rs.2200-4000 w.e.f. 01.05.1993, vide
letier dated 14.06.1994 issued by the Technical education Department.

it) He challenged this fixation of his pay by filing CWP No.13151 of
1985 titled Dharamvir Singh Dahiya Vs. Staie of Harvana & Others: and
prayed for fixation of pay in the admissible scale(s) of Rs.2000-3500 w.2.1.
01.04.1989, in Rs.2200-4000 w.e.f. 01.06.1992 and in Rs.2000-4500 from
15.07.1992, with all consequential benefits. These benefitsiscales were

claimed by Mr. DVS Dehiya by counting the previous service renderad by




1-2

him in the institute w.e.f. 15.07.1984, and also the period of deputation in

Jawahar Navodya Vidayalaya, Butana, from 12.09.1988 to 30.04.1993.

iii) The writ petition, CWP No.13151 of 1995 was dismissed as

withdrawn by the Hon'ble Punjab and Haryana High Court vide order
dated 18.07.2015.

V) With the dismissal/withdrawal of the writ petition (CWP No.13151 of
18985), it has been finally settled that Mr. DVS Dahiya is not entitled to
count his service from 15.07.1984 to 30.04.1992 for the purpose of fixation
of pay, promotion, grant of ACP scales, seniority, etc. And the order/letier
dated 14.06.1994, treating him as a fresh appointee, is valid and legal.
Accordingly, he is 1o be treated as Lecturer w.e.f. 01.05.1993, and no

benefit of service rendered by him prior to that date, either on deputation
or otherwise, is admissible.

V) During pendency of the aforesaid petition (CWP No.13151 of
1805). Mr.DVS Dahiya was provisionally promoted as Senior Lecturer
w.ei 01.05.1993 and thereafter as Head of the Depariment w.ei.
23.12.1996 by the erstwhile private education society/Mahasabha Thass
promotions were subject io approval of the Government.

vi) The Government did not approve the aforementioned promotions
as the same were found to be irreqular and conirary 1o rules. it was so
conveyed to the Polytechnic vide letter dated 14.01.2002. As per ths
applicable Haryana Technical Education Depariment (Group-A) Seryi
Rules, 1886, promotion as Senior Lecturer inter alia requires 8 vears o

experience as Lecturer, and promotion as Head of the Depariment

requires 12 years of sxperience as Lscturer in Library Science, out of

4l
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which two years as Senior Lecturer, which the he apparently did not have
since he joined the service in the aided Institute only w.e.f. 01.05.1993.
vii)  [n these circumstances, the State Govi. Depariment conveyed thai
the excess amount of salary paid to Mr. DVS Dahiva on account of his
wrong promotions, will be deducted from the salary-grant payable o the
institute. Accordingly, the Institute issued a notice dated 17.06.2002 to Mr.
DVS Dahiya asking him to deposit the excess amount paid o him on
account of wrong promotions. No hearing was afforded to him by the then
Management prior to issuing this notice.
viii)  The aforesaid recovery notice dated 17.06.2002 was challenged by
the him before the Hon'ble Punjab and Haryana High Court by filing CWP
No.9464 of 2002 titled Dharamvir Singh Dahiya Vs, State of Haryana &
thers. The writ petition was ‘admitted’ for hearing, and the racovery
notice was stayed. Finally, vide order dated 18.07.2015, the writ petition
was decided, ordering ithat no recovery can be made from M. DVS
Dahiyva without issuing him a show-cause notice and without seeking his
defence.
-ix) Only thereafier, in compliance of the Hon'ble High Couri order
dated 18.07.2015, the State government asked the Polyiechnic/Univarsity
io afiect recovery of excess amount of salary from Mr. DVS Dahiya by
following proper procedure. The University, accordingly, followed the
proper procedure and issued a show-cause notice dated 22.01.2018 to
the him, as to why he should not be revertad as Lscturer in Library
Science due to wrong promotions, and an amouni of Rs.30.02.685/- be
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not recovered on that account. It has also been conveyed to him that grant
of seniority, ACPs and promotions, by considering his service as Lecturer
w.e.f. 01.05.1993, will be considered separately.

X) The show cause notice has been replied to by Mr. DVS Dahiya,
who has also been heard in person. The plea taken in the reply that no
recovery can be affected from him in the light of Additional Chief
Secretary’s letter dated 23.02.2016 and the Hon'ble Supreme Court
directions issued in Appeal No.1157/2014. is without any basis. Neither
the letter nor the directions have any application to the show cause notice
issued o him. The show cause has been issued in the light of
atorementioned peculiar facts and it needs to be decided accordingly.

Therefore, appropriate decision in the matter may be iaken.

1>
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At 7 " Director General, Technical Education, Haryana
i El

ANERUREZED i
Dr. Saket Kumar. IAS

TThs T
As WS

Subject: Regarding Show Cause Notic issud to Sh.D.V.S. Qahiya, HOD Librarey and
Information Science, BPS Mahila Polytechnic, Khanpur Kalan.
bespeered Modaw, = e

It would like to informe you that BPS Mahila Polyiechnic, Khanpur Kaiuan
was taken in grant-in-aid from 01.04.1989 by Government under Technical Education
Department, Haryana. At the time of taking the said polytechnic under grant-in-aid, Sh.
D.V.S. Dahiya, Lecturer (Library Science) of the Polytechnic was on deputation to
Navodaya Vidhalaya Samiti as Librarian. He joined back the said polytechnic on
01.05.1993 as Lecturer in Library Science. Accordingly his pay was fixed in the initial
pay of Rs. 2200-4000 w.e.f. 01.05.1993 vide this office memo no. 1562/Estt-II dated
14.06.1994. The said letter was challenged by Sh. D.V.S. Dahiya in Hon’ble Court in
CWP No. 13151 of 1995 and the same was dismissed as withdrawn on 08.07.2015.

2. Further, Sh. Sh. D.V.S. Dahiya, Lecturer (Library Science) was wrongly
promoted to the post of Senior Lecturer (Library Science) w.e.f. 01.05.1993 and HOD
(Library Science) w.e.f. 16.07.1996 by the then management of BPS Mahila Polytechnic,
Khanpur Kalan by completely ignoring the applicable service rules of the Department,
violating the terms and conditions of the agreement dated 31.03.1989 executed between
Department of Technical Education Haryana and Management of BPS Mahila
Polytechnic, Khanpur Kalan.

3. Later™0n, the management of the polytechnic through President was served
a showcase notice as to why the amount of Rs. 1.75 lac may not be deducted from the
installment of grant to be released in favour of the polytechnic because of the irregular
promotion given to Sh. D.V.S. Dahiya from the grant given by the Government. The
matter remained under correspondence between Directorate and BPS Mahila Polytechnic,
Khanpur Kalan upto June, 2002 and the management of the polytechnic vide their letter
no. 3088 dated 17.06.2002 advised Sh. D.V.S. Dahiya to deposit excess amount iis.

vt;' 3,65,198/- paid to him on account of wrong promotions within one week. The said letter

KLC ﬂaf /gf the management was challenged by Sh. D.V.S. Dahiya in CWP no. 9464 of 2002 filed

“’/

in Hon’ble High Court. The CWP No. 9464 of 2002 was decided in the Hon’ble Court on
08.07.2015 and the operative part of the judgment is reproduced as under:-

“In these circumstances, this writ petition is allowed to the extint that
no recovery can be made from the petitioner without issuing him a show cause

B T LTI PR . BRI TR S Y ST I T RN
101Ce all Willout SCERING 1113 deleiice. [1eeiiiess 1o 3&Y, ti€ PEeuiicher wouiu oo ul

liberty to establish his claim to the post of Senior Lecturer and Head of the
Department before the respondents.”

4. After making many correspodances to implement the above said decision of
the Hon’ble Court, a D.O. letter No. 32 dated 20.01.2016 was also written by the then
DGTE with the request to take immediate necessary action in the matter within 15 davs

- 2
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to avoid any further delay. After that the University vide their letter dated 22.01.2016 was
issued Show Cause Notice to Sh. D.V.S. Dahiya in which it is mentioned for recovery of
Rs. 30.02.685/- up to 31.12.2015 on account of excess salary as Senior Lecturer and
HOD. Till date. no final decision has been taken by the University. This is a financial
matter and the retirement of Sh. D.V.S. Dahiva is 31.05.2017.

You are therefore, requested to take final decision in show cause notice
dated 20.01.2016 immediately to avoid further delay. I shall be grateful if the action
taken in the matter may be intimated to the undersigned at the earliest.

With Best Wishes

Yours sincerely,

Ao -

(Saket Kumai)
To

Smt. Aasha Kadiyan,

Vice Chancellor,

B.P.S. Mahila Vishwavidyalay,
Khanpur Kalan (Sonepat).

as
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TRIBHUVAN DAHIYA
Advocate, Punjab and Haryana High Court
# 2073 Sector 21 Panchkula -134 117, INDIA

Phones: (Telefax) 0172-2551676, (Cell Phone) +31 9316133863
E-mail: tribhuvandahiya@gmail.com

BY HAND

07 Dec. 2016

The Registrar

BPS Mahila Vishwavidyalaya
Khanpur Kalan (Sonepat)

Sub: Legal Opinion in the matter of finalization of Seniority inter-se Sh. DVS

1.

* 4 -
Dahiya and Smt. Sushma Rani.

My opinioh has been sought on the issue of finalization of seniority inter-se

Sh. DVS Dahiya and Smt. Sushma Rani, working in Library Science in BPS
Mahila Polytechnic, Khanpur Kalan.

2.

Facts regarding appointment of Smt. Sushma Rani.

a) She was appointed as Lecturer in Library Science on consolidated

salary of Rs.1100/- p.m. vide letter dated 27.09.1887, and joined as such
on 05.10.1987.

b) Subsequently she was given regular appointment on the cadre
post of Lecturer, Library Science in the pay scale of Rs.2000-3500 +
Rs.200 spkcial pay, vide letter No.MP/AA/2/89 dated 01.04.1989.

Facts regarding appointment of Sh.DVS Dahiya.

i) He joined the Institute as Lecturer on 01.05.1993, and was
considered a fresh appointee. His pay was accordingly fixed at the

initial pay of Rs.2200/- in the scale of Rs.2200-4000 w.e.f.

a4
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01.05.1993, vide letter dated 14.06.1994 issued by the Technical
education Department.

i) He challenged this fixation of his pay by filing CWP No0.13151 of
1995 titled Dharamvir Singh Dahiya Vs. State of Haryana & Cthers; and
prayed for fixation of pay in the admissible scale(s) of Rs.2000-3500 w.e.f.
01.04.1989, in Rs.2200-4000 w.e.f-01.06.1992 and in Rs.3000-4500 from
15.07.1892, with all consequential benefits. These benefits/scales were
claimed by Mr. DVS Dahiya by counting the previous service rendered by
him in the Institute w.e.f. 15.07.1984, and zalso the period of deputation in

Jawahar Navodya Vidayalaya, Butana, from 12.09.1988 to 30.04.1993.

i) The writ petition, CWP No0.13151 of 1995 was dismissed as

withdrawn by the Hon'ble Punjab and Haryana High Court vide order
dated 18.07.2015.

iv) With the dismissal/withdrawal of the writ petition (CWP No.13151 of
1993), it has been finally settled that Mr. DVS Dahiya is not entitled fo
count his service from 15.07.1984 to 30.04.1993 for the purpose of fixation
of pay, promotion, grani of ACP scales, seniority, etc. And the order/letier
dated 14.06.1994, treating him as a fresh appointee, is valid and legal.
Accordingly, he is to be treated as Lecturer wef 01.05.1993, and no
benefit of service rendered by him prior to that date, sither on deputaiion

or otherwise, is admissible.

4. The relevant rules applicable in the case of appointment and promotion of

the teachers in BPS Mahila Polytechnic are ‘Haryana Technical Education
" Department (Group-A) Service Rules, 1886". Under these Rules promotion as
~Senior Lecturer, among other things, requires eight years of experience as
Lecturer, and promotion as Head of the Department requires twelve years of

experience as Lecturer in Library Science, out of which two years as Senior

4%
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Lecturer. Seniority of the teachers is to be determined under Rule 11 of the
Rules, which is as under:

11. Seniority, inter se, of members of the service shall be determined by

the length of confinuous service on any post in the service:

Provided that where there are different cadres in the services, the seniority

shall be determined separately for each cadre:
5. Therefore, as per requirement of Rules, the seniority of both the teachers,
Sh.DVS Dahiya and Smi. Sushma Rani, in the cadre of Lecturers is to be
determined on the basis of length of their continuous service on the post. Smt.
Sushma Rani was appoinied on the post of Lecturer in Library Science in the
regular scale of pay w.e.f. 01.04.1989; and Sh.DVS Dahiya was appoinied as
Lecturer in Library Science in the regular scale of pay w.ei. 01.05.1993. Their

seniority as bLecturers is to be determined w.e.f. these dates, which makes
smt.Sushma Rani senior to Sh.DVS Dahiya.

6. These Lecturers become entitled to be considered for further promotion to
the post of Senior Lecturer after acquiring eight years experience as lLecturer,
and fulfilling other requisiie conditions, if any. Therefore, Smt.Sushma Rani
becomes entitled 10 be so considered for promotion w.ef 01.04.1997, and
Sh.DVS Dahiya w.ef. 01.05.2001. in case they have been promoted as Senior
Lecturers, their seniority in the cadre is to be accordingly determined w.ei the
daies of their respective promaotion.
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From

Director General, :
Technica iEdur‘anonDﬂ sriment,
ot Haryana, Panchiculas-- -
To LS

Principel,
B.P.S. Mahila Polytechmc
Ixhanpur Kalan (S onepat)

. MemoNo E 13(13) — U,
IJat=d ._;;* X

-;i"Regm chg promotmn 01 Shn Pawau Kumﬂr, LLturel BPS 1\4&11!11
Polytechmc Khan 'I}.alan (Sanepat) 10 the Post oi Semm
Lwturer i Ele,__‘ X

**4****}**#** o

Iumlly Refer to your memo 1no. MP/Pro/iG/l4 dated 06 01 2016 on

' aﬂer obtamg approva‘l of the Exeecutwe Councll of the Dmvmsﬂy

The, upphcatton along w1ﬂ1 Ser\flce Book returned hercwnh in ongnmi

DA/As. Abovc I olnt Director (Adnm—lll)

; L;'-l"or Duecto: General Technical Education,

; I—Iaryana,PanChku __&_(L.v—
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Regd.

From
Director General,
Technical Education Department,
Haryana, Panchkula.

To

The Registrar,
\/ B.P.S. Mahila Vishwavidyalay,

Khanpur Kalan (Sonepat).

— Memo No: BE-13(13)-2016/ <8 F# /Aided
1=Us
% Dated: /o4 - .20/4

Subject: Regarding promotion of Sh. Pawan Kumar, Lecturer; B.P.S.
Mabhila Polytechnic, Khanpur Kalan (Sonepat) to the Post of
Senior Lecturer in Electronics & Communication Engineering.

=79
npip e

2)/[ 67 % Kindly refer to the subject noted above.
728 )

Polytechnic, Khanpur Kalan has sent the promotion case of Sh. Pawan Kumar,

In this connection, it is intimated that the Principal, B.P.S. Mahila

Lecturer in ECE to the post of Senior Lecturer in ECE.

It is requested that case of promotion of Sh. Pawan Kumar may be
considered as per rules and send the proposal for the approval of the Government?
Their after the promotion ought to be done from the date due as per rules/policy

and nstructions qua promotions.

The service book of the official is returned herewith in original.

Joint Director (Admn.III)
fg,r Director General, Technical Education,
L Haryana, Panchkula.

Endst. No. E-13(13)-2016/ © /Aided Dated:

A copy is forwarded to the Principal, B.P.S. Mahila Polytechnic,
Khanpur Kalan (Sonepat), in reference to their letter no. 538 dated 20.05.2016 for

in{"ormation.
]@—f‘?a{\i L /f
@\‘6\\ \6 R Az A Joint Director (Admn.III)
e U bt @% for Director General, Technical Education,
F).—B/\ U~ ‘ e
\ - Haryana, Panchkula

\ O\



AMUNEXV RE 26
BPS MAHILA VISHWAVIDYALAYA, KHANPUR KALAN
Dean Academic Affairs

Minutes of the meeting of the committee constituted by the Vice-Chancellor to
check the eligibility for promotion of Sh. Pawan Kumar Dahiya from Lecturer to
Senior Lecturer with reference to the observation of F.D. Nominee. held on
06/12/2016 at 11:00 am in the office of Dean Academic Affairs. Sh. Sanjeev Joshi,

AR (ET) & Sh. Ranjeet Singh, Dy. Supdt. (Polytechnic) produced the record of Sh.
Pawan Kumar Dahiya before the committee.

The following members were present:-
1. Prof. Shweta Singh, Dean Academic Affairs

2. Smt. Sushma Rani, Senior Lecturer, Polytechnic
The following was resolved:-

Convener
Member

1. The committee considered the rule No. 24 of notification dated 26.09.1986 of

Technical Education Deptt. Haryana Govt. for the promotion from Lecturer to
Sr. lecturer.

2. The detail of EOL availed by Sh. Pawan Kumar Dahiya, Lecturer as per
service book is as given below:;-

Page No. of service book Days of EOL availed as mentioned in the

service book

11 06
13 01
i5 03
17 13
19 89
20 102
21 667
22

w.e.f. 21.09.2010 to 26.10.2014 (as
per item No. 16 of 44™ meeting of

EC held on 27.08.2014)
Total EOL period = 2377 days (approx.)

3. His date of joining is 02.11.2000 as Lecturer on regular basis. As per service
book, he is found eligible for promotion from Lecturer to Senior Lecturer as he

is possessing more than 8 years of experience after deducting the above
period of EOL gvailed.

i “| é?ﬂ )

Sushma Rani
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8. To consider the case of thirteen (13) employees of MSM Instltute of
Ayurveda, whose pay have not been fixed till date as per 6" pay

commission and annual increment since 2009 have also not been
granted.

Statement of case-

A proposal for creation of posts for rationalization of staff in various
institutions under the then Mahasabha in accordance with the guidelines
issued by Govt. of Haryana vide memo No0.20/1-2006 UNP (1) dated
21.9.2006 (Annexure-, page-) was forwarded to the State Govt. vide letter
No.BPSMV/Reg/08/3410 dated 22.07.08 (Annexure-, page-). Taking into
consideration that post of Hostel Attendant/ Lab attendant/Attendant are
class IV category, a consolidated demand of 30 posts was raised clubbing in
one category. However, some of the posts in Ayurveda were counted in
these 30 posts but not named separately, therefore, it created an anomaly
for adjustment of the staff at MSM Institute of Ayurveda. Out of these 30
posts, sanctioned vide memo No.18/203-2007 UNP (2) dated 27.2.2009
(Annexure-, page-). The University have already issued rationalization
letter to 30 employees in different institution.

However, the pay of following employees in MSM Institute of Ayurveda
have not been fixed as per 6" pay commission due to the reason as

mentioned in the table against the name of employees.

S. Name ] Post on which Qualification | Reason
No employee was for the Post
working as on

18/8/06 with Pay-

scale
1| Sh. Chander Helper, Matric Due to different designation
Bhan 3050-4590 sanctioned by State Govt.
for the employee
Retired on 5
31.7.2012 =




N

2 | Sh. Rambali Helper, under Matric | Due to different designation
2550-3200 sanctioned by State Govt.
Retired on for the employee
29.2.2016
3 | Sh. Ved Assistant to M3, Not available | Due to different designation
Parkash 4000-6000 sanctioned by State Govt.
for the employee
Retired on
31.7.2018
4 | Sh. Rajbir Helper, under matric | Due to different designation
Singh Malik 2550-3200 sanctioned by State Govi.
for the employee
Retired on
30.4.2013
5 | Sh. Dharam Helper, under Matric | Due to different designation
Pal Gupta 2550-3200 sanctioned by State Govt.
for the employee
Expired on
23.10.2009
6 | Smt. Gunwati | Ward Aya, Under Matric | Due to different designation
2550-3200 sanctioned by State Govt.
Retired on for the employee
30.10.2010
7 1 Smt. Ravita Ward Aya, Under Matric | Due to different designation
2550-3200 sanctioned by State Govt.
for the employee
8 | Sh. Ramkalap | Generator iTI Diploma in | Due to non-etigibility for the
QOperator, 2550- | Electrical designation sactiond by
3200 State Govt.
9 | Sh. Jasvir Radiographer, Diploma in Due to different designation
Saini 4500-7000 Radiography | sanctioned by State Govt.
for the employee
10 | Smt. Dhanpati | Library Assistant, Degree in Due to different designation
5450-8000 B.Lib. sanctioned by State Govt.
Retired on for the employee
30.6.2016
11 | Smt. Kalawati | Peon, knowledge of | Due to anamolies in their
2550-3200 Hindi pay fixation regarding
sanction of 1st ACP.
12 | Smt. Roshni Water Carrier, under Matric | Due to anamolies in their
2550-3200 pay fixation regarding
sanclion of 1st ACP.
13 | Sh. Rajender 0O.T. Assistant, Dipioma in Due to lower pay-scale
Singh 4000-8000 0.7 intimated by State Gowt. for
Assistant his designation.

The suggestions are being mentioned as follows to resolve the case.

S. | Name Post Post for Qualificat | Qualificati | Amendment

N. sanction | which ion for on of the required in
ed with appointm | sanction | person appointment/
Pay- ent letter | ed Post rationalization
Scale is issued letter/Pay-scale
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Sh. Attendant, | Helper Matric Matric 1.Appointment Letier

Chander | 3050- may be ammendend

Bhan 4580 as per post
sanctioned.

Retired 2. The benefit of Pay

on protection along with

31.7.201 ACP like other

2 employee of MSM
Institute of
Ayurveda.

Sh. Attendant, | Helper under under 1.Appoiniment Letter

Rambali | 2550- matric Matric may be ammendend

3200 as per post

Retired sanctioned.

on 2. The benefit of Pay

29.2.201 protection along with

6 amendment in 1st
ACP like other
employee of MSM
Institute of
Ayurveda.

Sh. Ved | Attendant, | Assistant Mairic Matric 1.Appointment Letter

Parkash | 3050- to MS may be ammendend

4590 as per post

Retired sanctioned.

on 2. The benefit of Fay

31.7.201 protection along with

6 ACP like other
employee of MSM
Institute of
Ayurveda.

Sh. Aftendant, | Helper Matric B.A. 1.Appointment Letter

Rajbir 3050- may be ammendend

Singh 4590 as per post

Malik sanctioned.

2. The benefit of Pay

Retired protection along with

on amendment in st

30.4.201 ACP like other

3 employee of MEM
Institute of
Ayurveda.

Sh. Attendant, | Helper Matric Under 1.Appointment Letter

Dharam | 2550- Mairic may be ammendend

Pal 3200 as per post

Gupta sanctioned.

2. The benefit of Pay

Expired protection along with

on amendment in 1st

23.10.20 ACP as per pay-

09 scale of the state
Govt. like other
employee of MSM
Institute of
Ayurveda.

~
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Smt.
Gunwati

Retired
on
30.10.20
10

Attendant,
2550-
3200

Ward-Aya

under
matric

Under
Matric

1.Appointment Letter
may be ammendend
as per post
sanctioned.

2, The benefit of Pay
protection along with
amendment in 1st
ACP as per pay-
scale of the state
Govt. like other
employee of MSM
institute of
Ayurveda.

Smit.
Ravita

Alttendant,
2550-
3200

Ward-Aya

under
matric

M.A.

1.Appointrnent Letter
may be ammendend
as per post
sanctioned.

2. The henefit of Pay
protection aleng with
ACP as per pay-
scale of the state
Govi. like other
employee of MSM
Institute of
Ayurveda.

Sh.
Ramkala

Generator
Operator,
3050-
4590

Generator
Operator

1Tl
Diploma
in
Electrical

10th

1. As he is not
qualified for
Generator Operator,
therefore the nomen
culture of the post
be got changed from
Generator Operator
to Attendant by state
Govt.

2. The benefit of Pay
protection along with
ACP like other
employee of MSM
[nstitute of
Ayurveda.

3.The past pay
drawn be proiected
as he was drawing
on 27.2.2009.

Sh.
Jasvir
Saini

X-Ray
Technicia
n, 4500-
7000

Radiograp
her

Ciploma
in
Radiogra
phy

Diploma in
Radiograp
hy

1. The nomen
culture of the post
be got changed from
Generator Operator
io Attendant by state
Govt.

2. The benefit of Pay
protection along with
ACP like other
employee of MSM
Institute of
Ayurveda.

3.The past pay
drawn be protected
as he was drawing
on 27.2.2009.
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Smt. Assistant | Librarian Degree in | Degreein | 1. Nomen culture be

0 | Dhanpati | Liberarian | Assistant B.Lib. B.Lib, changed by state
, With Govt.
Retired certificate 2. The benefit of Pay
on Lib. protection along with
30.6.201 Science amendment in 15t
& ACP like other
employee of MSM
Institute of
Ayurveda.
11 Smt. Peon, Peon knowledg i knowledge | 1.The benefit of Pay
1 | Kalawati | 2550- e of Hindi | of Hindi protection along with
3200 amendment in 1st

ACP like other
employee of MSM
institute of
Ayurveda.

2. The ammendent
he allowed to correct

the 1st ACP.
11 Smt, Water Water knowledg | under 1.The benefit of Pay
2 | Roshni Carrier, Carrier e of Hindi | Matric protection along with
2550- amendment in 1st
3200 ACP like other
employee of MSM
Institute of
Ayurveda.

2. The ammendent
be ailowed to correct

the 1st ACP.

11 Sh. O.T. O.T. Diploma Diploma in | 1. The Pay-scale be
3 | Rajender | Assistant, | Assistant inO.T. O.7. got ammended from
Singh 3050- Assistani | Assistant Rs.3050-4500 to
4590 4000-6000as per

state Govt. pay-
scale.

2. The benefit of Pay
protection along with
amendment in 1st
ACP like other
employee of MSM
institute of
Ayurveda.

3.The past pay
drawn be protected
as he was drawing
on 27.2.2009.

1) The Sr. No.1 to 7 to change the designation in the regularization letters &
Pay protection along with ACP.

2) Sr.No.8-Due to non eligibility for the sanction post, the nomenclature may

changed/downgraded as Attendant to Generator Operator instated of
Generator Operator.
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3} The Sr. .No.9 to 10 to send the State Govt. for changing the nomenclature
of
post & Pay protection along with ACP.
4) The Sr.No.11 o 12 to fix the salary as per Govt. norms.
5) The Sr.No.13, to send the State Govt. for amendment in the pay scale from
3050-4590 to 4000-6000.
The matter was submitted to the Hon'ble Vice-Chancellor, who has ordered

to place the same before the Executive Council for consideration.
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PROCEEDINGS OF THE MEETING HELD ON 27.12.2016 AT 2:30 P.M. IN THE OFFICE
OF THE REGISTRAR TO EXAMINE THE DEMANDS OF THE EMPLOYEES OF THE
CONTITUENT COLLEGES/ INSTITUTE/ SCHOOLS OF THE UNIVERSITY

Present:

1. Prof. Kavita Chakravarty, Registrar Chairperson
2. Prof. Versha Razdan (Rtd. ) KUK Member

3. Prof. K.V. Singh, Principal, Ayurveda Member

4. Dr. Veena, Principal, IHL Member

5. Dr.Suman Dalal, Head, ITTR Member

6. Sh. Pawan Dahiya, Principal, BPSM Poly. Member

7. Mrs. Sumita Singh, Principal KGSSS Member

8. Sh. Rakesh Kumar, Finance Officer Member

9

. Sh. Sanjeev Kumar, AR (ENT) Member
10.Sh. Surender Kumar Sharma, Dy. Registrar, '
Administration, PDM University,
Bahadurgarh Member

The committee perused the documents of the concerned employees placed by
the Principals of the respective college/ school and the Establishment Branch,
proceedings of the committee dated 05.12.2016, 14.12.2016 and 22.12.2016 and the
agenda item of 49 meeting of Executive Council held on 03.09.2016 and resolved as
under:

1. The matter of conversion of posts of Attendants to that of nomenclature on

' actually held by the following employees at the time of absorption for formal
sanction of the Govrnment was reconsidered in the light of facts brought to

the notice of committee by the respective Principals and the Establishment

Branch. The proposal of conversion of six posts out of thirty sanctioned post

of Attendants by the Govt. in functional pay scale of Rs. 950-1500 to that of

post by designation/ nomenclature actually held by the incumbents with their
lower functional pay scale of Rs. 750-940 of the proposed post to be converted
from the post of Attendants sanctioned by the government, so that the pay of
these incumbents may be got fixed and cleared from the Audit as per 6 Pay

Commission and annual increments since 2009 due to the reasons as given
below in the detail of facts.

The detail of facts for non-fixation of pay as per 6" Pay Commission and annual
increments since 2009 of these seven employees are given herein below:

(i) Sh. Dharampal Gupta, Helper
As per entry made in the Service Book _he was initially appointed on
01.12.1986 on fixed rate on the post of helper. He remained on fixed
basis up t0 31.12.1994. On 01.01.1995, was was given the regular scale
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(i)

(i)

(iv)

(v)

of pay of Rs. 750-940. Furthermore, he was granted ACP scale of Rs.
3050-4590 w.ef. 01.10.2000 by the then Management. He was
absorbed by the university in the ACP scale of Rs. 3050-4590 on the
post of Helper w.e.f. 27.02.2009. The committee recommends that the
nomenclature of the post to be got formally converted from Attendant
to Helper in the pay scale of Rs. 750-940 in place of Rs. 3050-4590 with
pay protection drawn at the time of absorption.

Sh. Rambali, Helper

As per entry made in the Service book he was initially appointed on
02.05.1979 on fixed rate and remained as such up to 31.12.1994 on the
post of Helper. On 01.01.1995 he was given the regular scale of pay of
Rs. 750-940. Furthermore, he was granted ACP scale of Rs. 3050-4590
w.e.f. 01.10,2000 by the then management. He was absorbed by the
university in the ACP Scale of Rs. 3050-4590 on the post of Helper w.e. f.
27.02.2009. The committee recommended that the nomenclature of
the post to be converted from Attendant to Helper in the pay scale of

Rs. 750-940 in place of Rs. 3050-4590 with pay protection drawn at the
time of absorption.

Smt. Gunwati, Ward Aya

As per record Smt. Gunwati was initially appointed on the post of Ward
Aya on 13.02.1980 on fixed basis and remained as such up to
30.06.1990. She was granted regular pay scale of Class-IV i.e. Ward Aya
w.e.f. 01.07.1990. On 01.10.2000, she was granted ACP scale 3050-
4590 by the them management. She was absorbed on the post of Ward
Aya in ACP scale of Rs, 3050-4580 w.e.f. 27.02.2009. The committee
recommended that the nomenclature of the post to be converted from
Attendant to Ward Aya in the pay scale of Rs. 750-940 in place of Rs.
3050-4590 with pay protection drawn at the time of absorption.

Sh. Rajbir Singh :

Sh. Rajbir Singh was initially appointed as Ward Boy in fixed basis on
21.09.1987 and remained on fixed basis up to 30.06.1990. He was
granted regular pay scale of Ward Boy of Rs. 750-940 w.e.f. 01.07.1990.
As per his service book, his grade was revised from 750-940 to 950-1500
w.e.f. 01.03.1993. Furthermore, he was granted ACP scale w.ef.
01.10.2000 of Rs. 4000-6000 by the then manangement. He was
absorbed as Helper in the ACP scale of Rs. 4000-6000 w.e.f. 27.02.2009.
The Committee recommended that nomenclature of the post to be
convereted from Attendant to Ward Boy in the pay scale of Rs. 750-940

in place of Rs. 4000-6000 with pay protection drawn at the time of
absorption.

Sh. Chanderbhan

He was initially appointed on the post of Assistant Nirman Vaid on
21.10.1974 on fixed basis. On 01.01.1995 he was promoted as Nirman
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Vaid in the pay scale of Rs. 950-1500. Furthermore, he was granted ACP
scale of Rs. 4000-6000 inadvertently w.e.f. 01.10.2000. His services
were absorbed in the university in the grade of Rs. 4000-6000 w.e.f.
27.02.2009 while the qualifications (as per service hook) of the
concerned was only 8" pass. The Committee recommended that the
nomenclature of the post to be converted from Attendant to Helper in
the pay scale of Rs. 750-940 in place of Rs. 4000-6000 with pay
protection drawn at the time of absorption.

Smt. Ravita

Smt. Ravita was initially appointed on the post of Ward Aya on
26.06.2002. She was absorbed on the post of Ward Aya in the pay scale
of 2550-3200 w.e.f. 27.02.2009 against the sanctioned post of
Attendant. The committee recommended that the nomenclature of the
post to be converted from Attendant to Ward Aya in the pay scale of
Rs. 750-940 with pay protection drawn at the time of absorption be
forwarded to the Govt. with protection of pay.

Smt. Dhanpati

The Committee recommended that the matter is in the court so the
committee does not given any recommendation in this case.

Sh. Ramkalap

Sh. Ramkalap was intitally appointed on the post of Generator Operator
on 01.07.1990. He was absorbed on the post of Generator Operator in
ACP scale of Rs. 3050-4590 on the post of Generator Operator w.e.f.
27.02.2008. The committee recommends that the grade pay for the
post of Generator Operator to be converted from Rs. 950-1500 to Rs.
750-940 with pay protection drawn at the time of absorption.

Sh. Jasveer Saini

The matter with regard to conversion of the post of X-Ray Technician to
that of Radiographer in the pay scale of Rs. 9300-34800+3200 GP w.e.f.
27.02.2009 has already been sent to the Government vide letter No.
BPSMV/EN-II/16/1552-55 dated 05.07.2016. The Executive Council may
be informed about the same.

Sh. Ved Parkash

Sh. Ved Parkash was initially appointed as Assistant to Medical
Superintendent on fixed basis on 08.09.1988 i.e. Rs. 1200/- per month.
His pay was revised w.e.f. 01.07.1999 in the 5™ Pay Commission in the
pay scale of 4000-6000. He was absorbed on the post of Assistant to
Medical Superintendent in the pay scale of Rs. 4000-6000 against the
post of Attendant sanctioned by the State Govt. is in the pay band of Rs.
5200-20200+1900 GP. Therefore, one post of Attendant out of thirty

sanctioned post may be got converted to that of Assistant in the pre-
revised pay scale Rs. 4000-6000.

It has come to the notice of the committee that there are other similar
cases like the above mentioned six cases. These need to be examined
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by the Committee on similar lines and need to be placed before the
Executive Council. The committee further recommended that before
doing so, such cases be examined first by the respective HOD/ Principals
of the college/ schoo!l on above lines and then be placed before the
committee with comprehensive details of each case so that these may
also be exammed by the committee.
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MINUTES OF THE MEETING HELD ON 05.12.2016 AND 14.12.2016 IN THE
OFFICE REGISTRAR TO EXAMINE THE DEMANDS OF THE EMPLOYEES
OF THE CONSTITUENT COLLEGES/ANSTITUTE /SCHOOLS OF THE
UNIVEERSITY:

A meeting of the commitiee of the following members constituted by the Hon bie
Vice-Chancelior in the office of the Registrar, BPSMV, Khanpur Kalan to examine the
demands of the old staff of constituent colleges/institutes schools of the University:

1. Prof. Kavita Chakravarty, Registrar - Chairperson
2. Principal, MSM Institute of Ayurveda -Member

3. Sh. Rakesh Kumar, Finance Officer -Member

4. Sh. Sanjeev Joshi, Assistant Registrar (ENT) - Member

5. Prof. Versha Razdan (Retiree), Prof. KUK -Special Invitee

At the outset the Chairperson welcomed the members of the commitiee. The
Committee met on 05.12.2016 and perused the documents produced before the
committee. The Commiitee met again on 14.12.2016 and resolved as under:

1. To Examine the demands of the Employees of the Constituent Colleges/
Institute/Schools of the BPSMV, Khanpur Kalan

The following decisions were taken by the Committee unanimously:

1.(I) Sh. Dharampal - As per entry made in the Service book he was initially
appointed on 01.12.1986 on fixed rate on the post of helper. He remained on
fixed basis up to 31.12.1994. On 01.01.1995, he was given the regular scale
of pay of Rs. 750-940. Furthermore he was granted ACP scale of
Rs. 3050-4520 w.e.f. 01.10.2000 inadvertently. He was absorbed by the
university in the ACP scale or Rs. 3050-4590 on the posi of Helper w.ef.
27.02.2009. The Committee recommends that the nomenclature of the post \
to be downgraded from Attendant to Helper in the pay scale of Rs. 750-940 in
place of Rs. 3050-4580 with pay protection, The difference in pay may be
treated as personal pay to be absorbed in the future increments.

(i) Sh. Rambali ~ As per entry made in the Service book he was initially
appointed on  02.05.1978 on fixed rate and remained as such up to
31.12.1694 on the post of Helper. On 01.01.1995 was given the regular scale
of pay of Rs. 750-940. Further, more he was granted ACP scale of Rs. 3050-
4580 w.e.f. 01.10.2000 inadvertenily. He was absorbed by the university in
the ACP scale or Rs. 3050-4590 on the post of Helper w.e.f. 27.02.2009.
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The Committee recommends that the nomenclature of the post to be
downgraded from Attendant to Helper in the pay scale of Rs. 750-940 in
place of Rs. 3050-4590 with pay protection. The difference in pay may bhe

freated as personal pay to be absorbed in the future increments.

(i} Smt. Gunwati — Smt. Gunwati was initially appointed on the post of Ward Aya
on 13.02.1980 on fixed basis and remained as such up to 30.06.19390. She
was granted regular pay scale of Class-IV i.e. Ward Aya w.e.f 01.07.1990. On
01.10.2000, she was granted ACP scale 3050-4590 inadvertenily. She was
absorbed on the post of Ward Aya in ACP scale of Rs. 3050-4590 on the post
of Ward Aya w.ef 27.02.2009. The Committee recommends that the
nomenclature of the post to be downgraded from Attendant to Ward Aya in
the pay scale of Rs. 750-940 in ptace of Rs. 3050-4590 with pay protection.
The difference in pay may be treated as personal pay to be absorbed in the
future increments.

(iv) Sh. Rajbir Singh — Sh. Rajbir Singh was initially appointed as Ward Boy on
rixed basis on 21.09.1987 and remained on fixed basis up to 30.08.1990. He
was granited regular pay scale of Ward Boy of Rs. 750-940 w.e.f 01.07.1990.
As per his service book, his grade was revised from 750-940 to 850-1500
w.e.f. 01.03.1993. Furthermore, he was granted ACP scale w.e.f. 01.10.2000
of Rs. 4000-6000 inadvertently. He was absorbed as Helper in the ACP scale
of Rs. 4000-6000 w.e.f. 27.02.2009. The Committee recommends that
nomenclature of the post to be downgraded from Attendant to Ward Boy in
the pay scale of Rs. 750-940 in place of Rs.4000-6000 with pay protection.

The difference in pay may be treated as personal pay to be absorbed in the
future increments.

(v) Sh. Chanderbhan- He was initially appointed on the post of Assistant Nirman
Vaid on 21.10.1974 on fixed basis. On 01.01.1595 he was promoted as
Nirman Vaid in the Pay scale of Rs. 950-1500 . Furthermore, he was granted
ACP scale of Rs. 4000-6000 inadvertently w.e.f. 01.10.2000. His services
were absorbed in the University in the grade pay of Rs. 4000-6000 w.e.f.
27.02.2008 while the qualifications (as per service book) of the concerned

was only 8" pass. The Committee recommends that the nomenclature of
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the post to be downgraded from Attendant to Helper in the pay scate of Rs.
750-840 in place of Rs. 4000-8000 with pay protection. The difference in pay
may be treated as personal pay to be absorbed in the future increments.

(vi) Smt. Ravita- Smt. Ravita was initially appointed on the post of Ward Aya on
26.06.2002. She was absorbed on the post of Ward Aya in the pay scale of
Rs. 2550-3200 w.ef 27.02.2009. The Committee recommends that the
nomenclature of the post to be downgraded from Atiendant to Ward Aya in
the pay scale of Rs. 750-940 with pay protection. The difference in pay may

be treated as personal pay to be absorbed in the future increments.

(vii) Sh. Ved Prakash- Sh. Ved Parkash was initially appointed as Assistant to
Medical Superintendent on fixed basis on 08.09.1988 ie Rs. 1200/ per
month. His pay was revised w.e.f. 01.07.1999 in the 5" Pay Commission in
the pay scale of Rs. 4000-6000. He was absorbed on the post of Assistant to
Medical Superintendent in the pay scale of Rs. 4000-6000 but the post of
Attendant sanctioned by the State Gowt. is in the pay band of Rs. 5200-
20200+1900 GP. The Committee recommends that the upgradation of post

from Attendant to Assistant to Medical Superintendent from the pay scale of
Rs. 950-1500 to Rs. 1200-2040.

(viii) Sh. Jasveer Saini- The matter with regard to convert the post of X-Ray
Technician to Radiographer in the pay scale of Rs. 9300-34800+3200GP
w.ef 27.02.2009 has already been sent to the Government vide letter No.
BPSMV/EN-II/?GH 552-55 dated 05.07.2016. The Executive Council may be
informed about the same.

(ix) Smt. Dhanpati ~The Committee recommends that the matter is in the court 50
the committee does not give any recommendation in this case.

(x) Sh. Ramkalap — Sh. Ramkalap was initially appointed on the post of
Generator Operator on 01.07.1990. He was absorbed on the post of
Generator Operator in ACP scale of Rs. 3050-4590 on the post of Generator
Operator w.e.f 27.02.2008. The Commitiee recommends that the grade pay
for the post of Generator Operator o be downgraded from Rs. 850-1500 to
Rs. 750-940 with pay protection. The difference in pay may be treated as
personal pay to be absorbed in the future increments.
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The Committee further recommends that except Smi. Dhanpati, whose case
is before the court, the employees who have retired may be given retiral
benefits at the minimum of the functional pay scale of the proposed

downgraded post as interim payment, subject to the approval of the
Government.

i
% e

,-"% T\:‘\Sg? A /
AN
o
é’fj [ WL\\L Jff,/i/i ! f}
{Sanjeev Joshi) (Rak “h I\u1nau3 (P1 @f K. V Singh)
S el
(Prof. Versha Razdan) (Prof. Kavita Chakravarty)

114



PROCEEDINGS OF THE MEETING HELD ON 22.12.2016 AT 2.30 P.M.
IN THE OFFICE REGISTRAR TO EXAMINE THE DEMANDS OF THE
EMPLOYEES OF THE CONSTITUENT COLLEGES/INSTITUTE /SCHOOLS
OF THLE UNIVERSITY:

Present:

1. Prof. Kavita Chakravarty, Registrar - Chairperson
2. Dr. Vima! Joshi, Head. Depariment of Law - Member

3. Principal, MSM Institute of Ayurveda - Member

4. Sh. Rakesh Kumar, Finance Officer - Member

5. Sh. Sanjeev Joshi, Assistant Registrar (ENT) - Member

6. Sh. Surender Kumar Sharam, Dy. Registrar,

Administration, PDM Coliteges of Engineering,
Bahadurgarh - Member

The matter cig‘ cmsiom of posts of Attendanis to that of nomenclature on

(% i Mol e bl .
actually held,\‘bg these employees for formal sanction of the Government was
reconsidered in detail. After due deliberation, the commitiee resolved that instead of
proposal as recommended by the Committee in its earlier meeting held on dated
05.12.2016 and 14.12.20186, the proposal of conversion out of 30 sanctioned posts of
Attendants into that of posts by designation / nomenclature actually with their functional

pay scale at ih%gtimg of absorption held by these employees may be forwarded to the

Government for'sanction, as Fheal b w0

The committee further recommended that before doing so, the office may
examine the actual position of the official drawing pay against these posts in addition to
these 7 cases and if, there is any more such or similar case like the present case of 7
employees, such case may also be placed before this committee for its consideration so
that a proposal for consideration as per actual position may be resolved and forwarded
to the Government for conversion of the already sanctioned posts of attendants with the
nomenclature of the posts aciually held by these employees for formal sanction.

This exercise may be got completed within 3 working days and therefore a

consolidated agenda of ali such disputed matter of simitar nature be placed before the
commitiee

The meeting ended with a vote of thanks o the Chair.
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132 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC. 4|

' 4.3 Assessment

For each theory course, at least 20% to 30% marks may be assigned for continuous internal assessment a
70% to 30% for term-end examination conducted by the examining body: and one-fourth of the total mar}u.
shall be allocated to evaluating internship tasks including the assignments of practice teaching. The weightage
for internal and external assessment shall be fixed by the aifiliating body. Candidates must be internally
assessed on the entire practicum ccurse and not only on the praject’ field work given 0 them as part of thei
units of study. The basis for assessment and eriteria used oughi 1o be transparent for students to benefd
maximally out of professional feedback. Students shall be given informaticn about their grades’ marks ¢
of professional feedback so that they get the apportunity to improve their performance. The bases of inmw

assessment may include individual or group assignments. observation recerds. dizries. reflective junmnals, ete
5 Staff

3.1 Academic Faculty

(i) Number (for a basic unit of one hundred students):

I
1t
t

1. Principal : One
2.Associate Professors : Two
3.Assistant Professors : Six
4. Assistant Professors } Three (Pant Time; if needed
5.Sports Trainers : Three (Part Time)
6.Yoga Trainer : One (Part Time)
7. Dieiician : One {Part Time:
(ify ~ For an additional intake of one hundred students, the tumber o %08 Ume teache: ucators shall be

increased by eight Lecturers/Assistant Profzssors in physical ecusation.

(i)  Appointment of teachers in physical education shall be such as ic ensure the availab: ity of expertise for
teaching all courses/ subjects and activities related to physical education

5.2. Qualifications

A. Principal/ Head

(1)  Master's degree in Physical Education (M.P.Ed./M.P.E.} with 33 marks or il equinalent grade, 1o Ban
the seven point scale of letter grades O, A. B, C. D, E, F as per UCT norms.

{ii)  Ph. D in the field of Physical Education.

(iif) Eight years teaching experience out of which five years ex perienee i an institute / celiege’ department o
physical education.

{iv) Any other stzpuiavon prescribed by the UGC/affiliating body/State Govi. from tme t¢ tme for the
positions of principal shall be mandatory.

B. Associate Professor

(§)] M.P.Ed. degree or its equivalent with at least 53 % marks or iis aquivalent grade i.e. B in the seven point
scale of letter grades O, A, B. C, D, E, F as per UGC norms.

(i) A minimum of eight years of experience of teaching and’or research in an academic: research position
equivaient to that of Assistant Professor in a University, College or Accredited Res n_n_h [nstitution
industry excluding the period of Ph.D. research with evidence of published work and a minimum of 3
publications as books and/or research/policy papers.

Note : Any other stipulation prescribed by UGC /Affiliating Body ‘$tat¢ Gont fram time 1o time for the position
of Associate Professor shail be mandatory,

C. Assistant Professor

M.P.Ed. degree or its equivalent with 55 %% marks or its equivalen: grade i.e. B in the seven paint scale of
letter grades O, A, B, C, D, E, F as per UGC norms.
Note : Any other stipulation prescribed by UGC / Affiliating Body ! State Gevt from tune o tme for the
position of Assistant professor shall be mandatory.
D. Sports Trainers (Pari Time)
Masters degree/Bachelors degree in physical education with specialization in at least one game/sport {(as
applicable) or Diploma/PG diploma in coaching in a sport (as applicable).
E. Yoga Trainer (Part Time)
PG Diploma in Yoga.
F. Dietician (Part Time)

-——jo? =
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Masters degree in nutrition or Bachelors degree in home science with diptoma in nutrition and dietetics.
5.3, Technical Support and Administrative Staff

1. Librarian . Cipg
2. Physiotherapist . One
5. Grounds-men/ Markers/ Helpers Tao
4 Music Teacher! Bund Master ‘ One (¥art Limes
5. ICT lnstructor : One (Part Time?
§. Technical Assistant : COrme (Part Thne:
7.  Accounts Assistant : One
g, Office Assistant : One
9.  Storekesper . One
10. Helpers/ Attendanis , Twi
Qualifications

As prescribed by concened State Government, Affiliating University’ UGC.

[Note; In case of comnposite instintion, the Principal. and academic, administrative and technice! stafl can be
shared across programimes. There shall be on Principal, and others may be termed as HoDs]

.4 Terms and Conditions of Service
The terms and conditions of service of teaching and nan-teaching steff wngluding selection procedure, pa:
scales, age of superannuation and other benefits shall be as per the policy of the Stz Government Afliliating
body.

&, Factitizs

6.1 Infrastructure

(i) There shail be provision lor at least two clins roumy, one multi-pumese i, one seminar room | En
wtorial specialization class rooms, separate tooms for the Drincipal. faculty members, medical faciity
room, office for the administrasive staff and & store. For every instructional room like class rount.
taboratories, and libraries etc, spaces chall not be less than (0 sq. L {en square feet) per sfudeni, Mult-
purpese Hail hall have the seating capacity for al jeast two hundred persons with total huilt up area
inclusive of dias 25 200C sg. mus {twe thousand square metersl.
(ii) Built up Area for running other courses in combination with B.P.Ed programme shall he es under
{a) Only B.P.Ed.- 1500 Sg mts.
(5) B.P.Ed, plus M.P.Ed. - 2700 Sg.mis.
(¢y B.P.Edplus D.P.Ed plus M.P.Ed - 3200 Sq.ms.

Additional intake of one unit of B.P.Ed. will require additional bullt up area af 500 sqm. (five hundred
sguare meter).

(iii) There shall be a multi-purpose play field for owdocr sports, @ 400 meter athleue track (may be 200 m=ier
in metro cities), gymnasium and a hatl for indoor games and sports.

(iv) The institution campus, puilding, furniture ete. should be disubled friendly.
(v) Safeguard against fire hazard be provided in all paris of the building.
(vi) Separate hostels for boys and girls for putstation students.

6.2 Imstructional

i The institution must have at least 5.8 acres of land with proper fzneing whick shall provide enough
space for institutional building and for future expansion and open space for oranizing games and
sports. Built up area consisting of classrooms ete, shall not be less than 1500 sq.mir, For additiona!

unit, the built up area is to be increased by 3000 sq. fi The m wimuty intake cupacity of an
instifution shall remain three hundred students teking alt physical cducasivi courses together.
Physical education courses arg not 1o be run with other teacher education CoUrses. Five to Eigh
acres of land is sufficient for all physical education courses ub o an iniake capaciiy af threv

~Joq_
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{ii)

{iv)

{v}

(vi}

('tll}

hundred students. Labs, Gym, Library, Sports facilities can be shared with other physical education
courses being run in same campus.

The institution shall have easy access to sullicient number (five 10 1en} of recognized secondary
schools in the nearby area, for field work and practice leaching related activities of the student-
teachers. An undertaking in the prescribed format should be obtained from such mstnutions. it 1s
desirable that the institution has an antached school under ils swn control.

There shall be a library-cum-reading room, equipped with minimum twe thousand titles and
reference books related to the prescribed course of study. sducational encyclopedias. vear-books,
clectronic publications {CDROMS) and minimum five referved Jjournals on physical education and
refated subjects. The library shalt have photacopying facility and computer with internet facility for
the use of facuity and student- teachers.

The institution shall have equipments and facilitics for indoor sports, culdoor sports and physical
activities: sports medicine laboratory: education technology laboratory; anatomy, physiology and
health education laboraton: human performance laboratory: physiotherapy. athletic care and
rehabilitation laboratory. sports psychology laboratary: as well as for physical activities including
Athietics, Sports and games, mass display dritls et ae prescribed by the concerned University and
as suggested below.

Education Technology Laboratory : Digital Camera, Plasma? LED LCD TN DVD Recorder and
Plaver, Smart Board, Photocopiar Machine, CDs/ DVDs/ROM for various Sports. Games’ Skills
Teaching, Media Projector, Video Camera (Handy Cam Digital), Desk Tops (TFT)- 20, Colour
Printer, Scanner, Public Address System, Portable Display Boards (4 feet X 7 feetl. Computer
Laboratory with 13 desktops (TFT) end internet. intranet facilities with |ib-net services. Music
System, CCTV.

Laboratery Equipments: The institution shall have the foliowing equipments and facilities for
various laborateries :

{2} Anatomy, Physiology and Heaith Education Laboratory: Hemeglobin Meter ~ One, Respiromeser
(wet) - Two, Human Skeleton — One. Weighing Machine - One. Human Body System Charts
displaying all systems {at least one separate chan for each body system) - At ieast 10 Human
Body organ svstem models, Food Nutrient Chants, Communicable and Moa-Communicabie
Diseases charts. Road Safety Devices Chans, First-Ald Box (Preliminary and Advanced), Heig
and Weight Charts.

{bY Muman Performance Loboratory: Peak Flow Meters., Dry Spiro meters, Pedometers. ilean Rate
Monitors, Stop Waiches (Electronic measuring time up 1o 17T100% of a second). Grip
Dyramemeters. Back and Leg Dynamometers. Gonigmeter. Anthropometers, Sheding Calipers,
Skinfold Calipers. Steel Tapes. B.P. Apparatises (Sphygmomanometers and Siethuscopel.
Harvard Siep Test Benches, Wall Thermometer and Barometer, Metronome, Flesometer (to
measure flexibility), Finger Desterity Teal, Reaction Time Apparatus {(Visual and Avdies. Foo
wod Hand Reactlon Time Apparatus, Vibrators,

ter Physiotherupy, Athletic Care and Rehabilituion Laboratory © Infra red Lamp. Biagnosue Table,
Sterifizing Uni Firss Aid Boas {Prefiminary and Advanced). 3.1, Apparatus {Sphygmomanometer
and Sicthoscopel, Thermometer (Clinical), Ulirasound Therapy Linit, Wheel Chair. Vision Chart,
Cluiches, Weighing Machine. Jee Box. Strewcher. Wax bail: therapy. T (Shert waive
Diathermy ). ot packs, lee pucks, Massuge ables. Refrigeraior,

(d) Sports Psychology Taburatory: Desirable: At least ten payeholugics! tess and wsiruments for
testing psvenological characteristics {with rating scales and manuals)

Sports and Fizid Equinments

(4) Athleties . Measuring Tape {Steel) - {3 m. (Unej. 30 me CTwon 36 m. (Onel, 150 m (one Wire
for marking the track {1ty metery ~ Onet Stop Watches cwith 10 2 memoerys - 6, Starting
Clapper - 02; Stands for judges at finish - 020 Flag poles - 6. Surrting hocks - 200 Siop boards - 02,
Take off boards -02; Hurdies - 30: High iump stands - Une Pae Figh Jump Cross bars - Sin. Shoi-
put tor men and women -Go each: Discus for men and swomen <06 cixch. Hammers for mon and
women - 03 sach: Javehin for men and women - 03 each: Vaulting aos for jmping - Tae Relas
Batons - 120 Weight-Litting Set {Olymapic Sety - One sel.

th) Sports and Gemes (15 Badminton: Badminien POSIS 1w e setnd Budminton nets adninion
Rackets (20), Shuttle Cocks {ten barrels ) (i) Basketball © Baskeihal! Stand and Boards ttwo sols),
Basketball balls {one dozen). Basketball net {four puirs) Boving
possibley, (iii; Cricket Cricket batting pud {three setvr Ori

Gluves, Punching Bags. Rinz ti

chat Balting Glosves ithree setss,
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BPS MAHILA VISHWAVIDYALAYA KHANPUR KALAN

Extract of Resolution No. 3,6,13,14,16,17,21,22,23,25,26,27& 28 of the 49"
meeting of Executive Council held on 03/09/20186.

Resolution

To consider and approve the correction in the date of promotion under CAS

granted to Dr. Ravi Bhushan, Assistant Professor in English from 07.09.2013
to 08.09.2013.

Considered and.approved the correction in the date of promotion under
CAS granted to Dr. Ravi Bhushan, Assistant Professor in English from 07.09.2013
to 08.09.2013 with the directions that the concernad employee be issued a warning

to be more careful in future while dealing with the ¢

aSESs .

To consider the creation of following faculty for newly established

Department of Physical Education as per requirement of NCTE For basic unit
of one hundred students,

1. Associate Professor =02
2. Assistant Professor - 06
3. Assistant Professor -03 {part time) if neaded
4. Sporis Trainers -03 part Timse)
5. Yoga Trainer -01 {part time)
7. Dietician -01 (part time)
The item was deferrad with dirsction that it should be out up with all deiails,

justifications in term of the rules of the conirolling authority i.2. NCTE/UGC.
e} £, ¥

To consider the case for further extension of ons year in the appointment of
Prof Hawa Singh as Visiting Professor in ths Depariment of Commeres
beyond 18.08.2016 on expiry of his present tarm,

~ I [p— P g Vinidla 4]
Considersd and approved with th
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To consider recommendations of the Vice-Chancellor that Prof Amar Singh,
Visiting Professor be granted sxisnsion in contractual appointment in the
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Harvana held under the Chairmanship of Hon'ble Chief Minister

. Kindly refer on the subject cits
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Director General Higher Education, Haryana, Panchkula L AIELL
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YHE ithle.

Lt Gen DrD.D.S, Sandhu, Vice Chancellor, Kurukshetra University R

Kurukshetra

Er. Sh. H.S. Chahal, Vice Chancellor, Maharishi Davanand Univars
Rohtak and DBCRST University, Murthal {Sonepat

ity

Sh. ML, Ranga, Vice Chancelior, Chaudhary Devi Lal University Sir
GJUST University, Hisar

Dr. Pankaj Mittal, Vice Chanceilor. Bhagat Phaol Singh Mahila
Vishwavidyalaya, Khanpur Kalan (Sonenat)

Dr. S.S. Sangwan, Vice Chancelior, Pt B D Sharma Post Graduate Ins:ituis
of Medical Sciences, Rohtak

Dr. K.S. Khokkar, Vice Chancelior, C.C.8 Haryana Agriculture University,
Hisar

Lt Gen Dr. K.8. Yadav, Vice Chancellor, YMCA Univers

ity for Science andg
Technology, Faridabad

Prof C. Raj Kumar, Vica Chancellor. O P Jindal Global Universe

o g
oy Tk

Sh.N.C Wadhwa Viee Chancallor Manav Rachna Intemna oqa e,
Faridabad

Mrs. Sarla Chaha!, lvory Towsr The Ret
Prof. Sudesh Gakhar, H No 1521, Pushpak Soc

Sh. R.S8. Sharma, Frinzipal Government College, Karnal

iemo No. 8/13-2012 NPE (1)
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Minutes of the Second Meeting of State Higher Education Counaii.

Sh. Bhupinder Singh Hooda on 2g" May 2013 at 5.00 PM in the Main
Commitiee Room, Haryana Civil Secretariat, Chandigarh.
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A copy of the minuies of the me
n

S Dated Panchkula, the S—7-20/3

A copy of the minutes of the meeting is forwarded to following for information

Special Secretary/CM for kind information of Cmat Minmar Haryana
St. Secretary/EM-for kind information of Education Minisier

Sr. Secretary/CPS  (Education; far  kind
Parliamentary Secretary (Education)

PS/CS for kind information of Chief Secretary, Govt of Haryana

PS/ PSCM for kind information of Principal Secretary 1o Chief Minister
PS/IAPSCM for kind information of Addi. Frincipal Secratary to Chief
Minister

PS/Principal OSD to Chief Minister for kind information of Principal OSD
to Chief Minister

PS/PSHE for kind information of Principal Secretary, Higher Education
Depariment

PS/ PS Agri. for kind information of Principal Secretary, Agriculture
Department

PS/PS Finance. for kind information of Principal Secretary Finance
Department

PS/PS Anima! Husbandry for kind information of Principal Sacreiary
Armimal Husbandry Department and VC. Lala Lajpat Ral University
PS/PSTE for kind information of Principal Secretary Technizal Education
Depariment

PS/PSSE for kind information of Principal Secretary Schootl Education
Department

PS/PS Med.Edu. for kind information of Principal Secratary, Medica!
Education Department

PS/DGTE for kind information of Director General Techinical Education
Department

PA/DGHE for kind information of Director General Higher Education,
Haryana

PA/DGSE for kind information of Director Genaral Secondary Education
Haryana, Panchkula.
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Minutes of the 2™ meeting of the State Higher Education Council, Haryana held
under the Chairmanship of Hon'ble Chief Minister Sh. Bhupinder Singh Hooda

on 2

o' May 2013 at 5.00 p.m. in the Main Commitiee Room, Haryana Civil

Secretariat, Chandigarh.

Present:

[1

\ Smi. Geeta Bnukkal, Education Minister

P

Sh. Rao Dan Singh, Chief Parliamentary Secretary (Education)

| k\
|3 \Sh. P K_Chaudnary, IAS, Chief Secretary to the Governmeni j
4 \ Sh. Chattar Singh, 1AS, PSCM \
5 \ Sh. S. S. Dhitlon, 1AS, APSCM i
;
i6 \ Sh. M.S. Chopra, Principal OSD to the Chief Minister. \
\ 7 \ Sh. S.8. Prasad, Principal Secretary, Higher Education Department J
Fﬁ ‘ Sh. Roshan Lal, Principal Secretary, Agriculture Department 1!
\ 9 \ Sh. Sanjeev Kaushal, IAS, Principal Secretary Finance Depariment \
|
10 Sh. Pranab K. Das, Principal Secretary, Animal Husbandry Department and
VC, Lala Lajpat Rai University.
15 11 ‘ Sh. S.N. Roy Principal Secretary, Medical Education Depariment lE
\ 12 '\ Sh. Ankur Gupta, IAS, Director Generat Higher Education, Haryana 11
42 | Sh, Vikas Yadav, IAS, Direclor Secondary Education on behalf of Principal ‘\
Secratary, School Education Deparimsnt |
14 | Lt Gen Dr D.D.S. Sandhu, Vice Chancelior, Kurukshetra University |
| Kuruksheira J
15 Er. Sh. H.S. Chahal, Vice Chancellor, Maharishi Dayanand University, 1!
Rohtak and DBCRST University, Murthal (Sonepat) |
16 Sh. M.L. Ranga, Vice Chancelior, Chaudhary Devi Lal University,Sirsa and
GJUST University, Hisar
17 \ Dr. Pankaj Mittal, Vice Chancellor, Bhagat Phool Singh Mahila i
1 Vishwavidyalaya, Khanpur Kalan ( Sonspat) B
18 l Dr. S.S. Sangwan, Vice Chancelior, P: B D Sharma Post Graduaie Insiiiuie f:il
| Medical Sciences, Rohiak |
19 | Dr. K.S. Khokkar, Vice Chancelior, C.C.S Haryana Agricuiiure University,
! Hisar
20

1
\ T Gen Dr. K.S. Yadav, Vice Chancelior, YMCA University for Science and i
: Technology. Faridabad

i
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21 Prof C. Raj Kumar, Vice Chancellor, O.P. Jindal Global University, Sonipat

22 Sh. N.C. Wadhwa, Vice Chancelior, Manav Rachnz International University,
Faridabad

23 Dr. Yashpal Singh Beniwal, Additional Director on behalf of Principal
Secretary Technical Education Department

24 Sh Umesh Saroj, Joint Director on behalf of Director General, Technical
tducation Department

25 Mrs. Sarla Chahal, lvory Tower, The Retreat South City-|, Gurgaon

28 Prof. Sudesh Gakhar, H.No. 1521, Pushpak Society, Sector 49, Chandigarh

27

Sh. R.S. Sharma, Principal Government College, Karnal

1. At the onset, Sh. $.8. Prasad, Principal Secretary, Higher Education

Department extended a warm welcome to the Chairman of the Council
Hon'ble Chief Minister Sh. Bhupinder Singh Hoodza, the Education Minister,
the CPS Education, the Chief Secretary, all special invitees and the members
of the Council.

Sh. S. 8. Prasad presented the current scenario of Higher Education in the
State mentioning that there are 11 State Universities, 01 Central University,
08 deemed to be Universities and 14 Private Universities. Thers are 95
Government degree and post-graduate colleges (including around 22

wormnen's colleges) 97 government aided colleges, 39 self financing degree

coileges, 12

-

seif financing law colleges, 01 self financing sports coliege and
456 self financing B.Ed colleges.
d

Hon'ble Chief Minister desired that particular attention must be paid to the
growih of sports activities in Colleges and Universities. And we should provide
soeozailzed degrees in sports in our Colleges and Umversnes Further,

pOSSIbllltleS may be explored to open a Sporis college in de Vice

Chapceﬂor. BPSMV Khanpur Kalan was advised to starf a degree programme “
in physical education and sports in BPS Women University.

Befors taking up the regular agenda of the meeting, Principal Secrstary

Higher Education Department gave a brief of the achievements of the

Depariment in the year 2012-13. The highlights are as follow:

L Development of National Law University, Haryana at Rajiv Gandhi
Education City, Sonipat

—IE —
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ii. Progress of State Institute of Teachers Education, Training and
Research at Jind.

iil. Opening of 08 naw Government Colleges in a year.

iv. Status of Construction Work of buildings of various Government
Colleges.

V. Exhaustive amendments in the Haryana Private Universities Act 2008.

vi. Enactment of Anti Ragging Act, 2012.

vii. 01 Private college was taken on Grant —in —Aid and 03 Sel financing

Degree Colleges and 01 Self financing Law College were opened.

viil. ~ Designing of standard drawings for the construction of new
Government College buildings with the provision for basic sports
tacilities like Tennis Cour, Volley Ball Court, Badminion Court, and
Basket Ball Court.

. Starting of a new scheme to create sports culture and for the overall
déveiopment of the personality of students in all Government Colleges.

The Council appreciated the endeavours of the depariment and suggestsd

that at least 3-4 designs of College buildings should be preparad and while

finalizing a structural design for a particular college the local conditions of the
place, its culture and requirements may be taken into consideration. Further,
hockey ground should be provided in those colieges where area is available.

The Council suggested that possibilities should be explorad to outsource the

computer labs for hardware as well as software DUrposes.

Agenda regarding review of the Semester System: Taking up the agenda

pertaining to the review of the semester sysiem of examination, a brief
background was given to the Council and after exhausiive deliberation,
following decisions were taken:

Rationalization of staff working in examination branches of the Univarsities
should be done with the purpose that number of personnel appointed in
examination work should be in proporiion o the number of colleges affiliatad
to the Universities.

Committee of Vice Chancellors of Stste Universities with some other

members may be constituted to suggest measures o streamline examination

system and other relaied issues in the Universities and Colleces

-
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The Committee shall give its recommendations on the streamiining of
examination system i.e. how to reduce examination days and ensure fimely
declaration of results.

The Commitiee shall suggest the ways to restructure the academic
schedule/calendar of Universities and Colleges and io ensure interalia,

scheduling of examination dates, declaration of resuits thereof and the

- mechanism to ensure its compliance.

The Committee shall give its recommendations on how to redesign the

curriculum and pedagogy to align it with the requirements of the semester
system.

The Committee shall submit its report within a month.

The Commitiee shall also oversee the implementation of the decisions in this
regard.

. Agenda regarding establishment of College of Commerce, Science and Social

Sciences in PPP mode at Gurgaon: PSHE presented the proposed guidelines

to establish this college. The members gave various suggestions and taking a
note of the discussions held on the issue, it was decided that a Committee

may be constifuted under the Chairmanship of the Chief Secretary, Haryana

to finalize the detailed guidelines for establishi'ng the college in PPP mode

and decide upon the tone and tenor of the limited expression of interest and
then to select the eligible best Institute too. There will be no bidding process.
This Committee will further decide the rtw;f of
the proposed College. However, the fee structure will be decided by ihe
College. The other members of the Commitiee would be:

a. Principal Secretary, Higher Education Department- Convenor

b. Principal Secretary, Finance Department

¢. Vice Chancelior, BPSMV, Khanpur Kalan

d. Vice Chancellar, O.P Jindal Global University, Sonipat.

g. Prof. Sudesh Gakhar (Retd)

The Chief Minister desired that the proposed college should be a coliege of
Commerce and Basic Sciences only and that the committee should give its
recommendations ai the earlisst.

. Agenda regarding review of aciion taken aacainst srring 5.Ed Colleges: The

Council was presentad a status of self financing B.Ed Colleges in ths Siat
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11

13

The Chief Minister desired that the Universities must continue the drive
against the erring B.Ed Colleges and proper defence must be put in if the
concerned college approaches Hon'ble High Court against the decisions of
the Universities. VC, CDLU pointed out there is a need to look into the

eligibility conditions of admission to B.Ed course. It was decided that Shastri

e e e T

without English (only from Haryana) and any gradaate with English would be
eligible for admission to B.Ed.
-tee i

Agenda regarding promotion of students o next level without qualifving the

lower class: It was decided that the Committee proposed to give repor on

agenda no 01 would also look into the problems emerging out of this agenda.

Compartment system presently prevalent in the Universities needs to be

checked immediately as per the best practices of other reputed
Universities/institutes.

Agenda regarding flexi fimings for optimum utilization of the existing

infrastructure: Since this agenda was proposed by the VC, BPSMV, Khanpur

Kalan, she was asked to give the nuances of the propasal. On her

presentation, the Council decided that this experiment can be initiated for
professional courses with market value. The Chairman desired that a

committee may be constiiuted to give recommendations on the proposaj.

JAgendaregarding promoiing  relevani education: Reqular revision and

updation of syllabi: PSHE informed the Council that the Universities are not
revising and updating the syllabi in various courses with the result that our
studenits are generally offered limited outdated instructions. The Chief
Secretary expressing his concern in the matter suggested that Board of
Studies be coaxed to shed their lethargy and revisit the syllabi quite
frequently. The Universities may also think of some hybrid and flexible model

for revision of syllabi i.e 80% of the syllabi should be uniform and 20% of it

should be as per the requirement of the concerned University. Similarly

training of teachers related to their subjecis should be made compulsory.

.Adenda regarding funding of the State Universities: Giving a picture of funding

io the State Universities for the past seven vsars, PSHE informed the Council
that the Universities have been informing that funding should be increased
W

substantially espscially_keeping in view the increase in the salaries of

izachers. Principal Secretary Finance Depariment was askad io work out =

B I
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formula to address the issue. The formula of grant in aid o a University would
be need based and resource based.

14.Agenda related to institutional scheme for addressing Crime against female

students_and emplovees: The Education Minister informed the Council that

the State Government has worked out a scheme for addressing Crime against
female students and employees. A brief of the scheme was also given to the
Council which was well received. Hon'ble Chief Minister directed that CCTV

cameras be instalied in all Collages and Universities.

15.Vice Chancellor, KUK with the permission of the Chair put forth that there is a

need to look into the reservation policy for admission vide which 85% seats
are reserved for Haryana domicile and 15% seats are reserved for all India
category. Because of this system even 15% seats are occupied by many
students of the State their being in merit and students outside the State lose
their chance to study in the State’s Colleges and Universities. Hon'ble CM

——

ordered that 15% seats should only be reserved for students from all India
category.

16.Vice Chancellor, CDLU, Sirsa with the permission of the Chair informed that
due to direct benefit transfer scheme some issues are emearging sspecially in

Post Matric Scholarship Scheme. The Chief Secretary informed that these
issues would be setiled immediately.

The meeting ended with a vote of thanks to the Chair.

an
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.0 No F.5-1/2014(CPR-1I)

s Mugany Sir,

“ebv. - zgrees. which may be awarded by the universities, are specified by the Commission:

& voil are aware, under Section 22 of the UGC Act, 1956, whi c'n i5 reproduced

The right of conferring or granting degrees shall be exercised only by a
tlhiversity established or incorporated by or under a Central Act, 4 FProvincial
Act or a State Act or an institution deeined to be a University under section 3 or
v incfiiution specially empowered by an dcet of Parliament io confer or grant
degrecs.”

Save as provided in sub-section (1), no person or authority shall confer. or
ant. or hold himself or itself out as emtitied to confer or grant, any dezrze.

7

3} For the purposes of this section, “degree means any such dezress -
B A R, - Fthe C Covernment he cmanifiod tm thic holals
vith i 2e previous approval of the Central Government, bz specified in this Fehals
W ig !’Oﬁzmzss ion by nortification in the oficial Gazetie. "

Thiz provision is mandatory and binding on all Universities. The Commission has
290, dime  and c_;-c' 1, requesting the Universitiss to award degrees only within the
fra mework of Section 22 of the UGC Act.

it has further been directad by the UGC that:

“No University shall confer a degree in viplation o the provisions of this
notification. It sholl be mandatory for the Universitizs to adhere 1o the approved
nomtenclature of degree(s) and ensure the observance of the minimum

standards.of instruction before wward of @ degree as herzinafter prescribed.”

The consolidated list of UGC approved nomenclaturs o
s ity

setigr 22(7) of the University Grants Commission Act, 19
inciia published in July, 2014, s available on UGQ vﬁbslﬁ (Wi uze r::.in‘;.
1 ’ ael .
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It has been observed that some universities/institutions are awarding unspecified
dagrees leading to litigations and different problems for the students conferred with such

degrecs. Fven MET qualified candidates with such unspecified degrees are also denied their
certifinates.

-

Tt is furtaer mentioned that the UGC Regulations being statutory in nature are binding

‘or { niversities and Colleges and any violation thereof may Wwarrant appropriate action

against the erring institutions. (Contravention of the provisions relating to the specification of

dmaress hall render the defaulting university and its affiliated colleges liable for appropriate
acdon by the UG

-

The Universities, are once again, requesied 1o abide by the provision of Section 22 of
the UGC Act, 1956 and award only such degrees as have been specified by the UGC in The
Gazette ¢ £ India published in July, 2014.

Tt a umiversity wishes to award a degree other than the one specified by the UGC or
charge the duration of the course specified as minimum in the said notification, it shall
app cact: the UGC for its approval six months prior 10 starting the degree programme with
a11l astification on the course to be started.

1)

The padod of siz menths is granted for aligning the degrsss
ctification available on UGC website (www.uge.ac.in) and repoit
| B

linivers &y Grants Comimisgion.

s per the (azstie
he compliance 10

ok

R

With jeind regards,

L e . ~~--.\)
The Vice Chancallor
Bhagat Phocl 3ingh Mahila Vishwavidyaiaya
Khanpar Kalan
Khanpur Kalan
Scnipel
Houyana

1 -
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2988 THE GAZETIE OF INDIA, JULY 3, 2014 {ASADHA 14, 1935) [ParT II1—38C. 4

ArisfHurmanities/Social Sciances:

Specified Degreas Leyel Minimum  Entry
Abbreviated | Expanded ' Dusation  [walification
{Yesrs)

13, BA/ Bachelor of Ants/ SACHELOR’S 3 1042

B.A. {Hons) Bachalor of Arts (Hons}
19, MA Masters of Aris MASTER'S 2 BACHELOR'S
20, Bsw Bachelor of Sccial Work BACHELIORS 13 1042
24, MSW Master of Sodial Wesl MASTER'S 2 BACHELOR'S
22. BRS Bachelor of Rural Studies BACHEIOR'S |3 10+2
23, MRS Master of Rural Studies MASTER’S 2 BACHELOR'S

B.Lit.  beresiructured az - BA {Literatura)

.1t berestructuredas  MA {Utersture) or as M. Phil, a5 the zase may be
a0t ba restructured as  BA {Driental Learning)

MOL pe restructurad a5 MA [Orienta! L2arning)

B8PS ba restructurad as  BA {Population Studies)

MPS be restructured as  MA {Population Studies)

M.ind. bersstreciured as  MA {Indologyd

as% ba restructured as  BA (Sacial Studies)

B.5.5¢ berestructurad as  BA {Sucial Scdence)

Education/ Teachers Training

Specified Degrees Layel Mintmum ] Sligibiliny
Abbreviated Fupanded Curatien Qualification
{¥asars)
24, B. Ed Bachelor of Educztion BACHELOR'S 1 BACHELOR’S
25. B _FLEd Bachelor of Elementary Edueation | BACHELOR'S 4 10+2
5. M.Ed. Mastar of Education MASTER’S i B.Ed.
27 | BPEd - Bachalor of Phystcal Edueation” - BACHELOR'S 31 BACHELOR'S -
28, MPEd . Master of Physicz] Education MASTER'S i aped

BPE ‘ba restructirdd as L BPEd C F
MPE perastructured as  MFEd

Law .
Ipacified Degreas : Lzyal Minimum | Entry
Abbraviatad Expandad Durgtion | Qualification
Yazrs

25, ii8 Bacheler of Law BACHELOR'S 3 BACHELOR'S
30, LiM Mastey of Law MASTER'S 2 BACHELOR'S
31, b Doctor of Law Post FhD 2 PhiD

8CL e rzstruciured as 1LB {Civil Law) or as LB iCommercial Law, a5 the <32 may ba

A aGL  be restructured as  11B {Beneral Law)

BL  berastructuredas LB

ML berastructuredas LW

Dt bersstructursdas LD

Rusiness Administration/Commaerce/Managament/Financa
Spacified Degraas Levai Minisum ;Zntry
P— - Buration uakification
Abbroviated Expanded (Years)
32. 8, Com/ Bachelor of Commerce/Bachelor of | BACHILOA™S |3 i0+2
& Com [Hons) Cormerca {Hons}
33, M. Com Master of Commaerce MASTER'S 2 BACHELOR'S
34, 834 Bachelor of Business BACHELOR'S |3 10+2
Administration
35. MBA Master of Business Administration | MASTER'S ; 2 i BACHELOR'S
[ - /
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YN HATeHD, WRG WYOR F A Io wifife Foa ”01«
FrTa: 61-65, GEIRAE &7, TG S&w, A5 [Een —110088 :"r'{;g.:-a-
CENTRAL COUNCIL OF INDIAN MEDICINE
7 e A STATUTORY BODY UNDER THE MINISTRY OF AYUSH, GOV, OF {NDis e ke
New peLtl OFFICE: 61-65, INSTITUTIONAL AREA, JANAKPURI D-BLOCK, NEW DELHI-110053 secretary@cainindii. iy
mHie /Ref.no.27-20/2012-Univ fe=s / Dated: 30.09.2016

1. Health Secretaries of all State Govts./Union Territories dealing with the Education of
Ayurveda.

s 1
2. Director of ISM & H of all State Govts./Union Territories :"“L’r:f /
3. Registrars of all Universities having faculty of Ayurveda. 0 | Glo-fé
4. Registrars of all state Registration Boards/Councils. Y farth o

5. Principal/Dean/Directors of all Ayurveda Colleges/Institute. ma\w‘\\f”‘"" 3:;\,:* e

Subject:-Inclusion of Qualification in Second Schedule to the Indian Medicine
Central Council Act, 1970 Gazette Notification - thereof.
Sir/Madam,

As you are aware that there is a Second Schedule to the Indian Medicine Central Council Act,
1970 in which recognized medical qualification of Ayurved/Siddha/Unani are inciuded. ihe
Government of India amends this Schedule from time to time by inciuding medical
qualifications of Indian Systems of Medicine by issuing notification in the Gazette of India.

In-this connection, it is to inform you that the Government of India by amending the ©

Schedule of IMCC Act 1970 has recognized of the following Universities. The details are
under:-

. S. | Name of Notification Name of Notification for inclusion of
' No| University No. and Degree degree in the second schedule to
i Date the IMCC Act, 1970 7

! 1. ! Bhagat Phool | $.0. 3071(E)| Ayurvedacharya| “*From 2013 onwai s (subject to
% Singh Mahila | . (Bachelor of nermission granted fo Shri Maru
L Vishwavidyalaya, | Dated 20" Ayurvedic singh Memorial Institute  of
| | Khanpur Kalan, | September Medicine and | Ayurveda, Khanpur, sonipat, Haryne
| | Sonipat, 2016 Surgery) for admission by Centra
i | Haryana BAMS | Government”

Now these above said degree is recognized for the rights envisaged under 'se'cz:oh (173 ot
IMCC Act, 1970.

It is requested that necessary amendment may please be made in the approprate Schudul
of your State Act in accordance with the above notification.

Copy of the aforesaid notification are enclosed herewith.

Kindly acknowledge the receipt of the same.
Yours faitnfuiiy

[
&

(Richa sharnts
Asst. Registrar Ayurvod.e
Secretary |
Copy to:-
1. Secretary to Government of India, Ministry of Health & Family Welfare, Department o
AYUSH, B-Block, GPO Complex, INA, and New Delhi-23.
2. President, Central Council of Indian Medicine (Govt. of India), New Delhi-110058,
3. Vice-President (Ayurved),
4, Guard file (Ayurved).
{Richa Hbarn o
Asst. Feqistrar Ayive s

SECrastadry -

¥ b
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2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART T—SEC. 3(ii)]

Feeor: st Rrficer Ffier aftws sffifas, 1970 (1970 v 48) Ht Ry st #r arfergrr
TEAT . A 4068(s) AT 30 AR, 1979 g0 ugey A wHeifdw & uF o ww
STER[EAT HEqT FT. 3. 2877(;), ari@ 30 arrer, 2016 gy fa FI HATIRT & 75 o

-

MINISTRY OF AYURVEDA, YOGA AND NATUROPATHY, UNANY, SIDDEA AND
HOMOEOPATHY (AYUSH)

NOTIFICATION
New Delhi, the 20th September, 2016

8.0. 3071(E).— In exercise of the powers conferred by sub-section (2} of section 14 of the Indian
Medicine Central Council Act, 1970 (48 of 1970), the Central Government, after consulting the Centra}
Council of Indian Medicine, hereby makes the following further amendments in the Second Schedule to the
said Act, namely:-

In the Second Schedule to the said Act, in Part I relating to “Ayurveda and Siddha®, under the heading
“Haryana”, against serial number 24BD, for the entries in column 4, the following entries shall be substituted,
and shall be deemed to have been substituted, namely :-

-1 2 1-3 4

“From 2013 onwards (Subject to permission granted to Shri Maru Singh Memeorial
Institute of Ayurveds, Khanpur Kalan, Sonipat, Haryana for admission by Central
Government).”.

[F.No.V.12013/03/2012-EP(IM-2) ]
ANURAG SRIVASTAVA, Jt. Secy.

Note: The Second Sched;.ﬂe to the Indian Medicine Central Council Act, 1970 (48 of 1970) was first
amended vide notification number S.0. No. 4068 (E), dated the 304 November, 1979 and was last
amended vide notification number S.0.2877(E), dated the 30™ August, 2016.

|

-
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IFrom
; Director AYUSH Haryana
Panchkula.

To. ~ e
. _Begistrar,
B.P.S. Mahila Vishawavidalya,
Khanpur Kalan, Sonipat.

Memo No. 08/Pvt._Int. Tm./D-2/AY/HR/2016/ 5210
Subjcct; Regarding Allopathic Internship Training Statjon.

****#****-

-

Please refer to your letter no. Inst. AYU/16/307 dated 26-09-2016 and Directorate
of Medical Education and Research, Haryana, Panchkula letter no. DMER/A10/2016/10757
dated 14-10-2016 on the subject noted above

The follomng passed out students of BAMS in B.P.S Mahila Vishwavidyalaya
Khanpur Kalan, Sompat are hereby allowed their station for three months allopathic internship

and 9 months Ayurvedic Interniship training as proposed by you:-

Sr.No | University | Name of the Students 3 months Allopathic Internship
Roll No. Station
a. | 11080101 Aarti Gupta Civil Hospital Panchkula

2 11080102 Anuradha Civil Hospital Panchkula
3.  © 11080103 |Baby Civil Hospital Panipat

4. 11080104  Deepika Civil Hospital Gurgaon
3 11080105 Deepaka Sharma Civil Hospital Kurukshetra
6. 11080106 Diya Civil Hospital Pattodti

7. | 11080107 | Gurmitranj Civil Hospital Hisar

8. 11080108 Kriti Civil Hospital Panchkula
D 11080110 | Monika Civil Hospital Panipat
10 11080111 Monu Civil Hospital Narnaul
i£1hy 11080112 | Nayancy Civil Hospital Faridabad
12. 11080113 Neclam Civil Hospital Panipat
13. 11080114 Neelam Sharma Ciyil Hospital Panipat
14. 11080115 Neelam Yadav Civil Hospital kurukshetra
By 11080116 ‘Neha Civil Hospital Palwal

16, 11080117 Nisha Civil Hospital Palwal

17. 11080118 Nisha Civil Hospital Rohtak

18. 11080120 Pooja Civil Hospital Bhiwani ,
19, o | 11080121 | Pooja Rani | Civil Hospital Jhajjar
20. 11080122 | Preeti Civil Hospital Rohtak
21 11080123 Preeti Civil Hospital Rohtak
22. 11080124 Preeti Civil Hospital Palwal

23, 11080125 Richa Civil Hospital Jind

24, 11080126 Sanju Civil Hospital Gurgaon
25. 11080127 Seema Civil Hospital Faridabad
26. 11080128 Sneh Lata Civil Hospital Gurgaon
27. 11080129 Sonam Sharma Civil Hospital Bhiwani
28. 11080130 Sonam Rohila Civil Hospital Jhajjar

29. 11080131 Sonia ¢ Civil Hospital Gurgaon
30. 11080132 Shuganda Civil Hospital Rohtak
31. 11080133 Sujata Civil Hospital Faridabad
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Sub:- Enquiry Report in the case of Admission/registration of the . BAMS

Students of MSM Institute of Ayurveda of BPSMV Khanpur Kalan for the
: : » .
Session 2011-12.

Please refer to your office order no. BPSMV/ACAD/ 16/8101 dated
29-07-2016 vide which the undersigned was appointed as Inquiry officer to find out

the facts for fixing up the responsibility of the concerned officials/officers

responsible for not pursuing the case in the Hon’ble Supreme Court of India.

The undersigned came to BPSMV Khanpur Kalan on 13/08/2016, 19-08-2016
& 08/09/2016 for enquiry and the concerned officers were called in Guest House of
BPSMYV Khanpur Kalan. The Principal, MSM Institute of Ayﬁrveda provided the relevant
record and submitted his written statement (Annexure- A/ 1) along with the attested
photocopies of the relevant record on 13-08-2016. Dr. Vimal Joshi Ex. Nodal Officer
submitted his written statement (Annexure —A) on 19-08-2016 in which he has stated that
on receipt of notice from Hon’ble Supreme Court of India on 13—12-201:’2, the matter was
discussed with worthy Vice Chancellor Dr. Pankaj Mittal who after passing the order on
file asked him to submit the Vakalatnama along with the relevant papers to Sh. S.P Sharma
Advocate and the same were sent in the chamber of Sh. S.P. Sharma 'Advocate through Sh.
Virenaer Singh Assistant. He has no knowledge about the outcomé ‘of the case as it was
between worthy Vice Chancellor Dr. Pankaj Mittal and thé Advocate Sh. S.P. Sharma.
After the decision of Hon’ble Supreme Court of India, Dr. K.V Singh came with him and
apprised him about this decision. He further stated that taking into account of this decision
contacted the Vice Chancellor and sent the relevant papers to Kumari Anurag Rana
Advocate in Supreme Court of India. At the end he has stated that till his tenure in legal
cell the application was submitted in Hon’ble Supreme Court of India but was pending for
hearing. The BAMS students were listened during the visits in the University but did not
speak about the enquiry rather were anxious about their future because of occurrence of

this problem. After going through the record, the facts of this case emerged are as under:-

~
/)
e

~
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1. Central Council of Indian Medicine have to carry out it’s inspection to Avyurvedic

colleges every year to assess Infrastructure, facilities & Faculty provided by the
college for quality education and training to the BAMS Students. Hence in the

session 2011-12 their inspection was carried out on 28" & 29" March 2011.

9 There after Govt. of India Ministry of Health and family welfare Department of
AYUSH, New Delhi has denied for Admission vide letter No.- R.17011/30/2011-EP

dated 09.08.2011. In this letter, Depértment.of AYUSH pointed out only query that

“The college have only 24 eligible teaching faculties instead of 32. Hence due to

shortage of 08 teachers, it has been decided not to grant permission to MSM

Institute of Ayurveda for taking admission to BAMS Course with 50 seats in
the academic year 2013-12”. (Annexure-I)

3. MSM Institute of Ayurveda and BPSMV Khanpur Kalan approached to Hon’ble

High Court Punjab & Haryana through University counsel Mr. Balgam Gupta

Advocate, vide CWP No. 18103 of 2011. The advocate defended the case on the
ground that —

Ld

(i)  Selections of 04 teachers have already been made which will be approved in

the meeting of Executive Council of BPSMV.

(ii) Regarding remaining 04 teachers, these posts belong to the SC/ST Catecorles
and these posts had already been advertised by University three consecutive
times but no application was received. Thereafter, the direction was asked
from Department of AYUSH for recruitment on these posts but no response
received from the above office.(Annexure-il)

4. On the above stated ground, the Hon’ble High Court Chandigarh issued the

interim order/direction for participation in Admission Counseling and to make

, the provisional admission subject to the final cutcome of the CWP No. 18103
of 2011 file by the college. (Annexure-ILI)

Accordingly college made the provisional admission through counseling

headed by the observer from Pt. B.D. Sharma University of Health Sciences

Rohtak with due intimation %o the Secretary CCIM and Department of
AYUSH. (Annexure-IV) j/)

—B
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The Hon’ble High Court announced the final order on 01-11-2011 in which
the following directions were issued- (Annexure-V)

The Hon’ble High Court for Punjab and Haryana at Chandigarh disposed off
the CWP No.18103 of 2011 (P-4) with the order that the College is permitted
to recruit the candidate belonging to general category against the reserved
posts'on adhoc/contractual basis; further stated that the union of India through
Ministry of Family Welfare, Department of AYUSH as well as Central
Council of Indian Medicine respondent No.1 and 2 are directed to carry out
fresh inspection of the petitioner College in order to ensure that the minimum
standard norms as revised vide circular dated 18.3.2011 by the Central Govt.
have been complied with and made available by the College before the
commencement of the Academic session 2011-12, However if any College 1s
found lacking in terms of the requisite infrastructure / facilities, the competent
authority shall be at liberty to refuse permission, the competent authorities
shall further consider the desirability of considering the intake of the
students proportionate to the infrastructure / facilities actually made
available in a Coliege.

Moreover it is stated that the competent authority shall also consider the
desirability of permitting the Petitioner College to make adhoc/ temporary

arrangement against reserved posts in order to ensure that the interest of

students is not jeopardized.

In compliance to the order of Hon’ble Court College/University have

appointed the foliowing teachers by Feb.2012.

S.No.

i
2

4

Name Designation Department
Dr. Govind Gupta Lecturer Sharir Kriya
Dr. Manoj Gupta Lecturer Shalya Tantra

Dr. Sushant Mohapatra Reader -  Ras Shastra

Dr. Giri Raj Sharma Reader - Sharir Rachna

2
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10.

11,

5 Dr. Ajay Sharma Reader Ras Shastra

6 Dr. Mamta Rani Lecturer Srtl Rog & Prasuti
7 Dr. Vishal Sharma Lecturer Maulik Sidhant

8 Dr. Mahesh Sharma Lecturer Maulik Sidhnat

9 Dr. Pradmod Kumar Reader Shalya Tantra

10 Dr. Sanjay Sharma Lecturer Swasth Vritta

All the above faculties were verified by CCIM at the time of inspection carried out
on 10™ &11™ Feb.2012 for next academic session 2012-13.

There after union of India Deptt. of AYUSH had filed appeal in Double Bench of

Hon’ble High Court Chandigarh against the order issued by Hon’ble Court in CWP
No.18103 on 01.11.2011 but the same was rejected.

Again Union of India Deptt. of AYUSH filed the SLP No.33688 of 2012 in the

Hon’ble Supreme Court of India. The notice of the SLP was received by MSM
Institute of Ayurveda on 11.12.2012. (Annexure-VI)

MSM Institute of Ayurveda sent the case of SLP on note sheet with the comments
based on the fact to Nodal officer, Legal Cell, BPSMV, Khanpur Kalan on
13.12.2012 without any delay. The office of the college said that the case file is
lying with Mr. Balram Gupta, Advocate Chandigarh who defended the case in High
Court Punjab & Haryana Chandigarh. The Principal made the request for submission

of an affidavit by the Advocate within 30 days (Annexure-VII).

Again the college made the request on note sheet to Nodal officer, Legal Cell on
18.10.2013. The Principal of MSM College clearly noted on note sheet that till date
reply of SLP 33688 of 2012 has not been filed in Hon’ble Supreme Court of India.
On this note sheet the Vice-Chancellor ordered to engage Mr. S.P. Sharma,

Advocate to pursue the case in Supreme Court of India as requested by Nodal
officer. (Annexure-VIII)

_ Q}
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12, Unfortunately no reply was submitted by Legal cell, BPSMV, Khanpur Kalan and
resultantly the Hon’ble Supreme Court of India announced the final order on
20.11.2013 (Annexure-IX) in which it is stated that “if any student is admitted

‘ without removing those deficiencies and getting clearance from the statutory
authorities, the school or college would not be entitled for regularization of such
course or transfer the student to any other school/college whatsoever. The copy of
this order has not been received officially in BPSMYV, Khanpur Kalan till date as
told by Principal of MSM Institute. Till now the provisionally admitted students in
2011-12 have completed their study and started their 12 months mternship.

13. The Supreme Court of India has issued the only direction for the Institution to
comply with the revise minimum standard norms and 1 think the college had
complied the order of Hon’ble High Court of India in the month of Feb, 2012 but

the same had not been placed before Hon’ble Supreme Cowrt of India by the Nodal
Officer of the University through Advocate.

Observation/Conclusion-

Keeping in view the above stated facts, which are based on record provided by
MSM Institute of Ayurveda to the under signed on 13.8.2016 & 19-08-2016, it is the
clear case of gross negligence made by Dr. Vimal Joshi Nodal Officer of BPSMYV,
Khanpur Kalan, because Dr. Vimal Joshi did not engage the Advocate in Supreme
Court of India even after the order given by the Vice-Chancellor. So, the facts were
not been presented before the Supreme Court of India, while the short comings were
removed by the college. It was the proposal of Dr. Vimal Joshi Nodal Officer to
engage Sh. S.P. Sharma, Advocate to defend the SLP in Supreme Court of India and
the same was sanctioned by the Vice Chancellor. Now it is wrong to say that matter
was to be apprised by the Vice Chancellor to Sh. S.P. Sharma, Advocate. After clear
cut orders of the Vice Chancellor it was his duty to keep contact with Advocate but
Dr. Vimal Joshi Nodal Officer has failed miserably to pursue the SLP in Supreme

Court of India causing the uncertainty of future of BAMS students.

| L.

- Hence, the

g
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above acts of omission and commission constitute the gross negligence, misconduct and

dereliction of duties on the part of Dr. Vimal Joshi Nodal Officer (Legal Cell} and is liable

for strict disciplinary action.
Suggestion:-

a) Wil there be any hitch in their final Registration because their provisional
registrations have already been made in the state? BPSMV Khanpur Kalan must seek the
advice of legal experts that what will be the fate of the BAMS students in this situation.
This also may be got clarified whether this decision of the Hon’ble Supreme Court of
India is applicable on this institute or not as the Hon’ble Supreme Court of India has not

set aside the order dated 01/11/2011 announced by the High Court Punjab & Haryana
Chandigarh.

b) Keeping in view the future of BAMS students for the session 2011-12
BPSMV Khanpur Kalan may engage an advocate on the penal of the University on behalf

of students to defend / pursue the case in Hon’ble Supreme Court of India only -for the
students.

ENCL: Enquiry report along with relevant record is submitted for further necessary
action please. ~
S h
Roshan Lal, HCS (Retd.)
Inquiry Officer, Hisar
M.No. 9812034505

To
The Registrar,
BPSMYV, Khanpur Kalan,
Sonipat
No. SpL. T Date o5 ¢%. el
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STATEMENT OF DR.IKARANVIR SINGH PRINCIPAL,
M.S.M INSTITUTE OF AYURVEDA.

Submiitted to Hon’ble 1.0O. in the case of Admission/Registration of the BAMS
students in MSM Institute of Ayurveda for the session 2011-12

Tt is bring brought to your kind notice that. In session 2011-12 Govt. of India, Depit. of
AYUSH had not granted the permission for admission in BAMS course in MSM Institute of
Ayurveda on the ground that there was deficiency of 08 teachers in faculty (Annexure-I). There
after the BPSMV approached to High Court vide CWP No.18103 of 2011, resultantly the
Hon'ble High Court issued an interim order to participate in the counseling and make the
provisional admission (Annexure-1I). Accordingly after taking the notarized affidavit from the
admitted students and their parents the provisional admission were made through counseling
under supervision of observer appointed by Pt. Bhagwat Dayal Sharma University of Heaith and
Science Rohtak (Annexure-III). In the month of Nov.2011 Honble Hi'gh Court issued the final
order for approval of provisional admission with the order that the deficiency of teachers should
be fulfilled by contractual/adhoc appointment {Annexure-IV). To comply the same the BPSMV,
Khanpur Kalan made the 08 contractual appointment and 02 regular appointment. Al of them
have joined in the month of Feb.2012. There after the union of India Deptt. of AYUSH had filed
a PIL in Double banch in High Court Chandigarh, The same was rejected. Again the union of

India Deptt. of AYUSH filed the SLP No.33688 of 2012 in supreme court. (Annexure-V)

All the informations were supplied to the legal cell, BPSMV, Khanpur Kalan on
13.12.12 and 28.10.2013 (Annesure-VI). But the reply has not been filed. resultantly in the
month of Nov.2013 the ex-party decision has been made by the Supreme Court (Annexure-V11),
in that order - of Supreme Court it is stated that the admitted candidates in the session 2011-12
will not be allowed to continue their study. But the copy has not been received in our Univessity.
These students passed their final examination of BAMS in the Month of March, 2016 and all of
them are perusing their internship after getting their provisional registration in the Board of
Ayurvedic & Unani System Panchkula Haryana in the month of March 2016. Again the whoie
case has been submitted to legal cell on dated 5.6.2015. (Annexure-VIII) Finally the nodal
officer told me that the Advocate in Supreme Court has been hired and the application to

intervene the prior decision has been submitted vide M&M-17089 on 11 May 2016. There after
) %»\/
\ L
Lo [P
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he told that after 5™ July 2016 when Supreme Court. will be opened after
.Summer vacation. The application will be examined by the Registrar Supreme Court and then
the date of hearing will be fixed. The under signed asked him twice regarding the latest update

but every time he told, that I will inform to the authorities and the students nominee whenever

the date of hearing will be fixed.

Submitted for kind ready reference.

Dr. K.V. Singh

{z//ﬂ 1.\;\\,1,/) C”"; MSM Institute mgﬁ\ b

N Y :f-’i B.P.S. Mahila Vishwavidvalaya
g ;"" ’ Khanpur Kalan {Sonipat)
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rinc 1?,3%1 Secretary to .
. : /
Department, Chandigarh ‘ >

Memo Ne. 20/1-2006 UNP (1)

. » Dated Chandigari, the o, _§_41,

{ :
Subject:- Setting up of Bhagat Phool Singh Mahila Vishwavidyalys, Khanpur ixni
. (Sonepat) — Approval of funds (2006-2007) and posts.

b Kmdiy refer to the subject cited abOVE _ )
Bhagat Phool Singh Mahi la VleWBVldya]’X'i Khanpur Kalan (Sonepat) has bewr
established vide Or'dinance No 4 0f2006 dated 18.8. 2006
The exlsting Eaucatlonai lnsntuuons which were: earlier under the contro]
Ivi ahasabha Gurukul Vidyapeeth, Halyan.-. Ehamswal Kalan & Kany" Gumk\ﬂ Khanpur Kal:
Y il e o R “--_,.,._‘_‘__P___'__ﬁ____,_d____ _____ e e
Sonepdt will be th: part of thc Umvermt} Admlmstratlon nnd will be called Universi
T ek e ) TR —_— e o SNPITRE
- N l

L,oxlcges/SchooIs

RTE PURPOSE ONLY The Staff I(taachihg and Nom. teac) ung} work‘ng in he Educational’ Institutes o}?
= Mahila Vish“'v‘"'iya!aya LRI P .

Kgﬂpw Kalan lé;i‘d*ctﬂ#i;ﬁsts may be &Qégjbi_&j,n_ the university-anc

. i LT : {
decision would be taken by the Umvelsuy . _ :

State Government h"LS mada a budget provision of Rs. 1 14.70 crore as Grant-in-A

cousequent upon ﬂ'lE: setting up of Bhagat Phool S.'ingh IMahila.V_ishwav'u:!ya]yas Khanpur Kali

. | i
(Sonepat) as per detaiis given beiow:- _ '

C'*Plial e‘{pendlture on Dﬂvel

Opment and Construction
~works ip 1% year =5,

\

2 Expenditure on salary of staff "
4 2, ' Other Contingent expenditure . -
; e . b
Superintendent

B.PS. MahtlaV:shwawdvalaya

(hanp aia nepa : |
#Mfop«/ﬁg S _;«\%7'*
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Tesching. and Non-Tenching Posis:-

O LOSIE BAVE been sanc

-

For Bhapet Phool Singh Msahile Vichwavidyalys, K

c)///

NN S

VE¥

sioned vide Finance Depertment U.0. Te.

g S

kenour [alan (Soneput),

14/54020
“TTH2006/2758 deted 12.7.200€ s per celeliz glven belovs
[ 1 | Vice Chanceller - l E
12 | Registrar - l 3
I | Controller of Examination \ 1
}',_ 4, | Finance Office \ 1
3 | Assistant Registrar A 2
i | Private Secretary i L
| 7 | Superintendent s ?
- 8. | Personal Assis nts - | L
19 | Senior Scale S :nographers © . \ §
i 10. | Assistants | 32
11, . | Accountani \ 3
112, " | Transport Supervisor ] .
3. | Cleks \ 10
£ | 14, | Drivers l 3
: | 15, | Peon/Chowkiclars/Mali \ 25
L 16. | Deputy Registrar | |
117, | Librarien ' A B 1
| 18. 1| Assistant Libratien . | 1
. 119 | Restoret B . | L
1 20. | Junior Scale Stendgraphers \ 6
|21 . | Steno-typist-cum-Clerks \ 20
" 122.- .. | Computer Programmer ‘ 2
123. .| Computer Ass}stant/Data Eniry Operator L 4
: | 24, | Accounts Clerks - \ 2
' 125, | Lab Attendants \ 5
!, . |26, | Technicé] Assistants ‘ >
@ 127. - | Dafities +— 1 4
\- RTI PURPOBE ONLY

© BPS. Mahila VisheashimgSiatT
1 Khanpur Kalan {Souegat :

. \Professnrs", K ; \ 10_
2. | Readers | 20 .,
N | 3. | Lectirers | 490
v - C. *
| New Engineering Cell
,»"%/V/ [ 1. \Executive. ‘Eﬁgineer (Civil) {to be taken on deputation from 5
S.xpeslrintcndent :

PWD (B&R or Public Health Departmenty

EE. kéahil&Vishwa\Jic{%ﬂam ' \

SDOs {to be taken on depulation:from PWD (B&R or Publie |
¥ iﬁfng%;/ﬂ{ﬂlﬁ“ (Selhenat) . Health Department '
i 3. \

Jurior Engineets (to be taken on deputation fram PWD (B&

or Public Health Départment)

14, | Divisional Accountant:

tow '

] &




B R RE T

il

= A(;‘ /“'"/ P ‘I:(;"‘““/
6. | Drafsmen N P e
7. | Tracey ‘x (3—' | i
8. | Ferro Printer & ‘ , ‘ Vol ! i
l other xuppomra g staf % 3
The anvointment for (e shove poss ghall be mact sirictly 25 pey Goverr
insiruciions/UGC puidelines and University roles Tili the rales 21 Fomzc by Bheget |
EIRW o - < Sl —————————
Singh Mehile Vishwavidyalye, Fhenpur ¥elen (Senepaly rules fremed ©y bicherchi Deve
e
University, Re ek should be followed. Rc)zarunno appomfmﬁrfwﬂ
! and 1 = circulaied zs per Chief Secr
Covermﬁm may.De contacled ana hf, posw may also be circulaled as per Lhiel i

U e
Haryzna ins ructions for teking experienced staff on

2, " Copntingent Bxpenditure It'em's:‘_- |
Rs. 1.50 crore will e for o%h‘ér contingent eﬁ\pé%&dimre fcr' ihe following item
D Purchase of riew vehxclev ' -
D) P.0.L., Telephone, Telephone B1lls Eiactncny Bills.
b)) Maintenance, conduct of &xams, office ;xpendnure and other cont
' expenditure.
r , Action regardiﬁg _purchas;‘ of new vehicles may be taken as per Govel:
instruc’i"-: . »

entitler 1ent of ofﬁcars/oﬂmals as per Government instructions issued from time to tim;

ons issued from time o titne. Telephone facility should also be provided

il 3. Construction of Buildings (Caypital Expenditure}:-
i
i i .
l Provision of Rs. 10:00 crore has been made for the following counstruction
: [Sr.No.. |Nameof Work T \.NO.ISize Tcos
RTE’ P OSE Cyidiy ‘ T ofwork | inls
BPS Mghﬁgﬁf d} PR | Boundary Wall & Main Gate l l
hal‘kpur Kalan (Sont:h:?‘ e | Power House & Sub Station/Electrification | L
| vy, | Teaching Block (Phase-1) | o
R L. 4. | Development of internal roads (First pliase) | .
. ' | 5. | Development of water supply (First phase) |
' \ | 6 | Development of sewerage system (First phase) \
P L 7. | Administrative Block (Phase-1) \
) B, | Examination Block (P! hase- 1}
\\_ 9. | Hostel
10. | Cantéen
Sup em P11, | Library Building (Phase-1)
B.PE. MakilsVishwavi *‘1:&*;: | Vice Chencellor’s residence
“Klignpyzilatan (Son ,,;L}; | Registrar’s residence .
14, | D Type Houses
| L 15. | C ype Houses -

- g -
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B Type Houges : A S o ) 500!
E Type Houses ‘ : i \ 3 t 50.00 |
[ZOTAL L L 160000 )

Keeping-n viev the existing infrasiructure in caze iy exnEnaiiure

s situticns
/ ) which werr:"under the control of Mahasabha then Lha@lc-;xpa:ndimre should be accounted for zand

/

: total expeonditure should not exceéd Rs. 1j0-.00 crore for construction works during the year 2006~
2007 and this zmount must be spent .during the.ﬂnanciai year 2006--‘20{17--@6 excess and
sm;fendﬂrs ve informed to this office by 3’1..12.2.90'6. Construction work should be 25 pet
specifications lay down by PWD {B&R). This issues subject to th% following conditions:-

3 e SR s o Yeear e fam, cgRET IRER BN
Crerret @ e wEe-wT W nd @ T e @
SR wOTE @ YeAHE faw faMrT, BT wRER e frvatgaTerdi
& we # TR Wl ) W @ e feEmad ® SR B
B | - \ =-
. i . ST W TR S SR A H g |
4

v, T o7 @ oewgedio (do o arRo) g FuiRa & m

L PN

RraeE @ STUR TR € HA B

. 1.
Concurrence of the Finance Department has been gotained vide their U.0. N¢

{4/54/2006-2F DIT/2006/2258 dated 12.7.2006.

' 7 ' . /Q/ '12 T

Tl PURPOSE OMLY @ Deputy Secret o el
“inancial ComumissiOuer & Pringipal Secretary 4 -

RPS. Mahila Vishwavidvalaya
ovt. Haryana, Educatipg Departiment, Chandigar -

Khanpur Kalan {Sonepat) B ' -for

" Endst. No. Even S . Dated Chandigarh, the -2# 3720
A copy is forwarded to the following for information and ndcessary acti_% g
Accountant General (Audit), Haryana, Chaudigarh, '
Accourtant General (Accounts), Haryana, Chandigarh.
Treasury Officer, Haryana, Sector-17, Chandigarh.
inerintendent’- ' UNP-2 (Locsl).
BiF.8. MehilaVishwavidyalaya

1{11351}3«,1;1}%7@;\. (Sonepat)
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/ Dep ty bcrs:atary Hif m /é cetion ¢

for rmcncu | Commiissioner & Principal Sect
ovyl. Heryan ;:./}i ucation Department, Chandu

. i
The Financia Commissioner & Principal Secretary to '
- Govt. Haryas 2, Finance Departmenl, Chanmgan

* Endst. No. 20/1-200 » UNP (1) ©° . Dated Chandigarh, the ¥
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- Khanpur Kalan f=. .. - . . , -
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Superintendent '
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Ne. BPS!\.‘WJENI]@! g A0S
Dated: 16-5 4

The Director Generzl Higher Education,
Hearyana Shiksha Sadan.
Sector-5. Panchlula.

Sub: Regarding merging the post of Accountant with that of Assistant

/ |

Sir,

It is stated that the Accountants of this University have made several representations/

requests to take up their case to the State Govi. for merging of the post of Accountant with that of
‘he Assistant. As per the information gathered by this University, post of Accountant does not exist
in any other universities of the State. Plea of the Accountants is that there 18 no further line of
promotion defined for them and no higher posts are availeble in their cadre. Under such

circumstances, thé.post of Accountant has become like an ex-cadre post with Do avenues left for
their promotion. S

It is also to mention here that a request with regard to merging post of Accountant with the
post of Assistant was also earlier sent to your office in Tesponse thereof your office has intimated

vide Memo No. 18/226-2011 UNP(2) dated 16.01.2012 (Copy enclosed) that the proposal of the -

University to merge the post of Accountant with the post of Assistant is not acceptable. Hence, the
proposal of the University is denied.

Thus, keeping in view of the no promotional avenue for Accountant the matier was placed
before the Executive Council in its 36" meeting held on 18 02.2014 and it was resolved as under:-

“Approved in principle, in view of the fact that the pay scales of both the posts are same and
there are no promdtion avenues for Accountants. 1t was also recommended that 10 ensure that

the prospects of existing Assistants are not adversely affected, the existing Accountant shali be
merged at the tail end of the already existing Assistants. The seniority of any appeintment of
Assistants made here-in-after shall be placed after merging these Accountants. The matter
chall be referred to the State Govt. for approval with justiflcation.”

VYou are, therefore, rcﬁueste‘d 1o kindly reconsider and allow the merger of the post of

P

Accountant with that of Assistant so that the long pending demand of the employees is met and the -

matter is resolved-once for all. The metging cadre will go on the tail of the existing cadre for the
purpose of seniority. = . , = ! . -

Thanking you,
' ' Y ours faithfully,
)
A G
Encl: - as above | _ ‘ Asstt. Registrar (EN)
DEOT Registrary,

I
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To consider and approve the proceedings of the Selection Committees for

regular appointment of Assistant Professors in M.S.m. Institute of
Ayurveda in the meeting held on 11,12 & 13 Feb. i

Vice-ChanceHor, BPSMy, Khanpur Kalan,

8 of the Selection Commiﬁees

for regular appointment of Assistant Professors in M.S.\m. Institute of Ayurveda in
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Office .:‘i(:.-’.!}2#.'.3—2-'553{5{;2! JFay No.(13

The Director General Higher Educétion:
Haryana Shiksha Sadan, Sector-5, /
Panchkula (Haryana)
Sub: - Regarding promotion policy for the post of Accountant,
Sir,

In continuation to our earlier office letter No. BPSMV/EN/14/5203 dated
16.05.2014 on the subject cited above (copy enclosed).
| I'am directed 1o reguest you to please forward ihe promotion policy of Accountant

adopted by the Government so that the case of Accountant posied at BPSIMV, Khanpur
Kalm accordingly. _ - -

Thanking you,
Yours sincerely,

| Mﬂ

Asstt. Registrar (ENT)
for Regisirarj

3
/"{ZLZ/U/

Encl: As above.
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Director Higher Education, Haryana, Panchkula. -
1 L 9835
The Registrar, /é/f// o

Bhagat Phool Singh Mahila Vishwavidyalaya,
Khanpur Kalan, Distt. Sonepat.

Memo No. KW-18/226-2011 UNP(2)
Dated Panchkula, the o07.6%.<%0L

Subject: Regarding promotion policy for the post of Accountant.

Kindly refer to your memo no. BPSMV/EN/14/5203 dated 16.05.2014
on the subject cited above.

It is to inform you that no post of Accountant is sanctioned in the
Higher Education Department due t;hat no promotion policy is available.
As there is no promotion avenues of the Accountants are available in your university,
to remove the stagnation the Accountants working under your university can be
promoted to the post of Deputy Superintendent by making joint seniority of
Assistants and Accountants on the basis of their date of joining.

Presently, the university is following service rules of Maharshi
Dayanana University, Rohtak. Hence, it is advised that service rules of the non-
teaching staff of your university may be framed immediately with the approval of

appropriate authority. While framing service rules the above mentioned
arrangement may be incorporated.

N -0, @
Q%;‘b Deputy adet Corps, <

For Director Hidher Education, Haryana,
\61 Panchkula -

peLs q(at ( . e /ﬁ;_\
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IN THE HIGH COURT OF PUNJAB AND HARYANA AT

CHANDIGARH
Sr. Np.225 CWP-8797-2015
Decided on : 30.05.2016
Ms. Lucy and others ..... Petitioners
VERSUS

BPS Mahila Vishwavidyalaya, i
Khanpur Kalan, Sonepat ..... Respondent

CORAM: HONBLE MR. JUSTICE DEEPAK SIBAL

Present: Mr.R.K.Malik, Senior Advocate, with
Mr.Kuldeep Sheoran, Advocate, for the petitioners.

Mr. Anurag Goyal. Advocate, for the respondent.

s sk ok e o e vk

DEEPAK SIBAL. J. (ORAL)

Learned counscl for the parties are ad-idem that the issue raised
in the present petition is covered in favour of the petitioners by a recent

judgment of this Court rendered in CWP-9300-2015 Menka and others vs.

State of Harvana and others decided on 05.05.2016.

~In view of the above, the present petition is allowed in terms of

judgment rendered in Menka's case (supra).

30.05.2010 | DEEPAK SIBAL |
shamsher ' JUDGE
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2

aded on - 02-06-2016 18:56:15 :::
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C.W.P No. 9300 of 2015 (O&M) -1-

i
i
i
i

IN THE HIGH COURT OF PUEN_!AB & HARYANA
AT CHANDIGARH

. C.W.P No. 9300 of 2015 (O&NM)
Date of de{:i_sion : 05.05.2016

Mrs. Menka and others ' ....Petitioners
VEersus
State of Haryana & ors. : ..Respondents

CORAM: HON'BLE MS. JUSTICE RITU iBAHRI

Present:  Mr. Vijay Pal, Advocate ]
for the petitioner, !

Mr. Rajesh Gaur, AddLA.G. Haryana

Fokk ok i

RITU BAHRI . J.

By way of present writ petition, petitjoners are seeking
issuance of a writ in the nature of mandazmus directing the respondents
to allow them to work on the post ofé Assistant Professor/Extension
Lecturers till the time, said posts are réiot filled up through regular
selected candidates and further ;:Srayer is to quash the practice of the
responden‘tskto relieve the petitioners dlijring vacations and further to

pay the salary to the petitioners for vacation period, as per law laid

down by this Court.

Brief facts of the case are that pursuant to advertisement to

!
1ofg
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C.W.P No. 9300 of 2015 (O&M} -

the post of Extension Lecturers (P-1), petitioners being eligible and duly
qualified applied for the said posts anfd were selected by the duly
constituted selection commitiee and sufbsequently, they joined their
duties. However, petitioners are being paid Rs.250/- per lecturer
maximum‘ﬁsJB(}ODF per moenth des;;ite the fact that they are
performing duties simitar to that of Assistant Professors but are not
being paid salary as per UGC guidelines as UGC vide notification dated
05.02.2010 has issued directions that Guest/Part tim'e Teachers shall be
paid Rs.1000/- per lecture to a maximunéa of Rs.25000/-. Even Haryana
Government has filed an affidavit in CV\?P No. 7176 of 2010 that the
Government of Haryana has implemente:d the scheme of Government
of India for colleges and University teachgrs.

The respondents in the writiten statement have admitted
that pursuant to advertisement (P-1), :petitioners were engaged as

resource person on extension lecturer basis on period basis @ Rs.250/-

per lecture subject to maximum Rs.18000/-. Further it has been stated
i

that the petitiohers were appointed justi to fill the gap in teaching in
‘ |

colleges. The respondents in their writteh statement have not taken a

stand that the petitioners are not quatified as per UGC guidelines. Once

the petitioners are duly qualified at the time of their appoiniment, they

are also entitled to be paid as per UGC gﬁidelines.

2of0
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The three guestions which arises for consideration before

this Court-

()  Whether the petitioners can be allowed to continue to work on
their post till the regular selections are m%de?

G whether the petitioners are enti;ﬂed to get the salary of the

vacation period?
(iii) Whether the petitioners are entitkél:d to get Rs.1000/- per lecture

instead of Rs.250/-, as per UGC guideiinesﬁ.J
|

With regard to the first question, reference at this stage can
be made to judgment of Hon'ble the :Supreme Court in a case of

Hargurpratap Singh vs. State of Punjab and others, 2007¢13) SCC
|
|

292 (P-4) whereby Hon'ble the Supr'f:me Court has allowed the
'!

petitioners to continue to work on tF}e contract basis till regular

selections are made on minimum of pay scale. The above said judgment

has been followed by this Court in a caée’ of Shivkesh and others v.
State of Haryana and others, passed ’m CWP No. 13555 of 2013,
decided on 02.07.2013.
With regard to the second q&gestion, reference at this stage
i

can be made to a judgment of this (:;:ourt in a case of Dr. Anil
|

Khuranna vs. MDU,;Rohtak and other%, passed in CWP No. 13946

of 2004 whereby this Court whéle disposing of the writ petition by

3ofb
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advertised and that their selection and appointments were
i .
through a duly constituted Selec?ion Committee. Thus, it is

clear that the respondents hiad been appointed by

adopting a fair and transparent iprocedure. That being so,

!
H [ 1

the Full Bench decision of this C{)un‘ in Avtar Singh versus

| State of Punjab (Supra) fully covers the case against the
' 3

appellant-University and in favoz}r of the respondents. The

relevant paragraph of the ;Full Bench decision is
|

i

i
reproduced below for ready referénce:-

"However, it is also notfcef:i thot certcn'm’y daily

wagers are permitted to continue for long numbers
! of years. Keeping in view theiration of the aforesaid

, judgments, we hold that dqily wagers, ad hoc or

e contractual appointees ajre not entitled to
X minimum of the regular pdy scale from the date
they were engaged merely for the reas;m that the
physfcail activity carried out by the daily wager and

the regular employee is similar, but such general

principle shall be- subject to the following

" exceptions: i
!
(1) A daily wager, ad hoc or contractual appointee against

:
i
6af g '

3 +: Dowaloaded on - 02-06-2016 18:03:40 ::

IS 2L~

1
i
!
E
)
;



i
!
5

C.W.P No. 9300 of 2015 (0&M) 7~
|
1

the regular sanctioned posts, if aébofnted after undergoing
@ selection process based upon? fairness and equality of

opportunity fo all other e{igféle candidates, shall be

entitled to minimum of the regular pay scale from the date
i

i
'

of engagement.”

SLP () No. 8504 of 2015 filed against the jwudgment passed

by the Division Bench on 21.11.2014, ‘has also been dismissed by
Hon'ble the ?upreme Court on 17:04-.201.‘;

With regard to the third question, reference at this stage

Can be made to a judgment passed by the Hon'ble CAT in a bunch of
cases in Vandana Jain and others vs. ?Union of _india and others,
passed in O.A. No. 33-CH of 2011 and tonnected matters, decided
on 31.03.2077 whereby denying the salary to the petitioners in

vacation period was held to be unconstitutional,

Further reference at this stage can be made to a judgment
of this Court in a case of Dr. Pushpa Devi and others v. BPS Mahila

Vishwavidyalaya and others, passed ?‘n CWP No. 2372 of 2011,
: |
|
{

decided on 04.10,.2013 whereby this Colirt was dealing with a case of
Guest Lecturers appointed in different degree subjects. The writ
petition was allowed and direction was given to the respondents to

grant the petitioners 'remuneration @ Rs.1000/- per lecture subject to a

maximum of Rs.25000/- per month w.e.f ithe date of their appointment

1
70f9
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|

l
without prejudice to other legal right's of the petitioners or the

respondents.

LPA filed against 'the'abo\!fé said judgment was also

dismissed by this Court on 25.02.2015 vide LPA No. 137 of 2014,
l

Learned State counsel has ar%’gued that the petitioners have
|
not been appointed against the regular sanctioned post.
J

However, this plea of the Star.lte Government is liable to be

rejected as the petitioners have been [selected by duly constituted
‘ !

Selection Committee and are working on a;the post of Lecturers/Assistant
Professors since 2013. The respondents cannot deny the minimum pay
_—

scale to the petitioners, as it is the State who has to take steps to
sanction the above s?aid posts, as the piatitioners are working on the

i
{

post for the last about 3 years.

Thus, all the three questions are answeredin favour of the

petitioners.

Applying the ratio of the abcive mentioned judgments, the

writ petition is allowed and petitioners ar%e allowed to continue to work

on their post till the ‘regular selections al’e made and they are entitled
|

to get the salary of the vacation period and remuneration @ Rs.1000/-
i

per lecture subject to a maximum of Rs.ZZEGUOJ- per month.

|
However, the respondents are at liberty to verify the

i
8ofg
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C.W.P No. 5300 of 2015 (O&M) ‘; ' 9-

qualifications of the petitioners as per UGC guidelines and can take

appropriate steps to dispense with the services of the petitioners, who [

are not qualified. i

*However, it is made clear that the contractual employees

shall work to the satisfaction of the respohdents and in case posts are
abolished or their work and conduct is not found satisfactory, their

services can be dispehsed with by the respondents. -

| 05.05.2016 (RITU BAHRD
{ G Arors : JUDGE
| .
i

. :
|

i
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( ANNEXVRE - YD

TRIBHUVAN DAHIYA
Advocate, Punjab and Haryana High Court
# 2073 Sector 21 Panchkula -134 116, INDIA

Phones: (Telefax) 0172-2551676, (R) 0172-3290965, (Cell Phone) +91 9316133863
E-mail: tribhuvandahiya@gmail.com

28 August 2016

The Registrar
BPS Mahila Vishwavidyalaya
Khanpur Kalan, Sonepat.

Subject: Opinioh regarding order dated 30.05.2016 passed in CWP No.8797 of 2015
titled Ms. Lucy & Ors. Vs. BPSMV and CWP No.15016 of 2015 titled Pallavi
Vs. BPSMV.

The aforesaid two petitions were allowed by the Hon’ble High Court on account of the
statement made by the University's counsel that the issues raised by the petitioners
have already been decided in their favour by a judgment of the Hon'ble High Court
dated 05.05.2016 rendered in CWP No.9300 of 2015 titled Menka & Ors. Vs. State of

Haryana & Ors. Accordingly, the writ petitions were allowed in terms of the judgment in
Menka case.

In Menka case the Hon’ble High Court has issued the following directions:

Applying the ratio of the above mentioned judgments, the writ petition is allowed
and petitioners are allowed to continue to work on their post till the regular
selections are made and they are entitled to get the salary of the vacation period

and remuneration @ Rs.1000/- per lecture subject to a maximum of Rs.25000/-
per month.

However, the respondents are at liberty to verify the qualifications of the
petitioners as per UGC guidelines and can take appropriate steps to dispense
with the services of the petitioners, who are not qualified.

However, it is made clear that the contractual employees shall work to the
satisfaction of the respondents and in case posts are abolished on their work and

conduct is not found satisfactory, their services can be dispensed with by the
respondents.

Therefore, in terms of the aforesaid directions, the petitioners in these aforesaid two writ
petitions CWP No.8797 of 2015 and CWP No.15016 of 2015 are:

|Sh



i) To be allowed to continue working on their posts till the regular selections
are made.

1)) To be paid remuneration @ Rs.1000/- per lecturer subject to a maximum
of Rs.25000/- per month.

iii) To be paid remuneration for the vacation period also at the aforesaid rate.
In case any of the petitioners do not fulfill the qualification laid down in the UGC
guidelines, their services can be dispensed with. The petitioners’ services can also be
dispensed with in case the posts against which they are working are abolished, or their
work and conduct is not found satisfactory by the University.

Compliance of the aforesaid directions issued by the Hon'ble High Court should be
ensured.

TRIBHUVAN DAHIYA
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AN Bhagat Phool Singh Mahila Vishwavidyalaya
Khanpur Kalan (Sonepat). Haryana 131305

OFFICE ORDER

In compliance of the decision of the Hon'ble High Court of Punjab & Haryana,
Chandigarh delivered in CWP No. 9300 of 2015 on 05.05.2016 and Legal opinion
rendered by the University Counsel dated 19.12.2016, all the eligible Teaching
Assistants are hereby allowed to continue including vacation. They will be paid Rs.
25,000/- per month. However, the Teaching Assistants who do not fulfil the UGC
qualifications/ norms, and were appointed for the academic session 2016-17, will
continue till the end of academic session or they are replaced by qualified
Teaching Assistants, whichever is earlier. Moreover, it is subject to the clarification
given by the Hon’bie High Court which the university will seek by way af moving an

appropriate application.

REGISTRAR
Endst. No. BPSMV/ET/ 1257 Dated: |4 12 221k

Copy of the above is forwarded to the following for kind information and
necessary action:

1. All HODs/Principals/Branch Officers, BPSMV, Khanpur Kalan.

2. PA to Vice-Chancellor (for kind information of the Vice-Chanc
BPSMV, Khanpur Kalan.

PA to Registrar {for kind information of th

.|

o b

1]

)

Registrar) BPSMV, Khanpur
“Kalan. e

1y

S Az

Assistant Registrar (ET)

for Registrar
\S¥
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e;‘: “~, Bhagat Phooi Singh Mahila Vishwavidyalaya

Khanpur Kalan ]Sonegat), Har_yana-1 31305

Office No. 01263-283001,283002, Fax No. 01263-283779, www.bgswomenunivers'\ty.ac.in

THE PROCEEDING OF THE MEETING OF THE COMMITTEE DATED 14™ AND 16™ OF

MARCH, 2016 HELD IN THE OFFICE OF THE REGISTRAR, BPSMV, KHANPUR KALAN AT 10.00
AM. TO EXAMINE THE DEMANDS OF THE EMPLOYEES OF THE CONSTITUENT
COLLEGESIINSTlTUTESISCHOOLS OF THE UNIVERSITY

Member Present:-

1 Prof. Kavita Charkravarty, Registrar, Chairperson
2 Prof. Vimal Joshi, Dean Academic Affairs Convener
2 Dr. K.V. Singh, Professor, MSM Institute of Ayurveda Member
4 Sh. Surender Kumar Sharma- Dy. Registrar Member
Administration, P.D.M. College of Engineering,
Bahadurgarh (Special Invitee) Member
B Dr. R.D. Sharma, AR (Accounts) Member
6. Sh. Sanjiv Joshi, A.R. (Estt-T/NT)
At the outset, the Registrar-Chairperson welcomed all the members of the
Committee.
The following agenda was discussed in the meeting:
1. Grant of ACPs/Counting of Past Service

The Principal Ayurveda informed that:

1. Some employees whose pay in the pay band and ACP scales which they were
drawing prior to establishment of the University were protected while rationalizing
their services but they areé not allowed next ACPs by counting their services

before rationalization.

2 Some employees have not been granted increments w.e.f. the date of their
rationalization.

3 There are similar requests of the employees of other constituent Institu:tions of
the University and that of Canteen Staff, TiG _St?ff.

It was brought to the notice of the committee that their pay which they were drawing

was protected but they do not fulfill the requirement of prescribed years of regular
service for grant of ACPs and the O/o Director General Higher Education, Haryana

\ 025/
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It was brought to the notice of the committee that their pay which they were drawing
was protected but they do not fulfill the requirement of prescribed years of Feguie?r
service for grant of ACPs and the Ofo Director General Higher Education, Haryana

has clarified that their services will be taken into account w.e.f the date of their -
rationalization.

The attention of the committee was invited_towards Section 36(1) and 36 (2) of the
University Act and Govt. letier bearing Memo N0.20/1-2006 UNF(1) dated
24 09.2006 with regard to setting up of BPS Mahila Vishwavidyalaya, Khanpur Kalan
issued by the Financial Commissioner & Principal Secretary to Government,
Haryana, Finance Department for approval of funds (2006-2007) and posts. The

relevant extract/part of this letter is reproduced below:

“ The Staff (teaching and non-teaching) working in the FEducational
Institutes on aided posts may be absorbed in the university and remaining
staff will corffiiue and final decision would be taken by the university.

Joint readings of Section 36(1) and (2) of the University Act and above Memo dated
21.00.2008 make it explicitly clear that:

(i) On the inception of the University the staff which was already working
against the aided posts in educationa! institutions run by Mahasabha,
Kanya Gurukul Khanpur Kalan and Gurukul Vidyapeeth, Bhaiswal Kalan
was required to be absorbed in the University, and

(i)  The remaining staff which was not working on sanctioned /aided posts
was required to be continued and the final decision was to be taken by the
University.

To implement the decisions of the State Government in respect of point Nos.(i) and {ii)
above, the University constituted a committee for rationalization of staff of constituent
institutions/colleges/schools. The recommendations of the committee were considered

by the Executive Committee in its 12" meeting held on 23th June, 2008 vide item No.1
and resolved to approve that:

(1) Staff on Grant—in-aid posts may be absorbed straightaway.

iy  Staff appointed by due procedure and qualified may be absorbed and
given regular scale;

(iiy  Staff who completed 10 years of continuous service and are qualified but
where procedure is not followed may be absorbed and given regular
scale.

(iv)  Staff having less than 10.years of continuous services, and qualified but
procedure not foliowed, may be absorbed and given regular scale.

(v)  The staff which is not qualified may be given consolidated salary till such-
time they acquire the required qualifications. Lower post may be
considered wherever possible.

o O‘u/
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(viy The staff on contract basis with due break in service may be given
- minimum wages i..e DC rates with 10% increase after every five years or
revision of minimum wages whichever is higher. ,

(viii) The teaching staff on contract basis in colleges may be given Rs. 10,000/
Similarly the school teachers may be given Rs. 8000/- pm.

(ix) Hostel wardens with atleast Matric qualifications may be designated as
Hostel supervisor with consolidated salary of Rs. 4500/-with 10% increase
after 5 years of service. Those with jess than Matric to get minimum
wages with 10% increase after every five years of service.

(x)  Cooks and helpers in the hostels may be given DC rates. However, an

increase of 10% for every five years of services rendered may be given to
the old Cooks.

«pccordingly, The Government was requested vide Letter No. BPSMV/Regr
108/3410 dated 22/07/2008 and vide No. BPSMV/Estt /08/1520 dated 31.10.2008 for
creating/sanctioning 190 posts for the remaining staff as at point No.(ii) above.

The Government vide letter bearing Memo No, 18/203-2007 UNP dated 27.02.2009,
created/ sanctioned 190 posts for the remaining staff, teaching and non-teaching
for BESMV, Khanpur Kalan on the following conditions:

I.  The pay scaie of these posts shall be in accordance with the approved pay
scales of University Grants Commission/ State Govt. as applicable.
II. filling up of these posts will be borne by the university within the
sanctioned budget
il.  The scheme shall be included in the plan schemes”.

Accordingly, as per terms and conditions of approval of the Government, the posts of
teaching and non-teaching staff of constituent colieges were considered as reguiar as
per the above policy approved by the Executive Council in its meeting held on
26.06.2008. The pay of teachers of constituent colleges which they were drawing prior
to establishment of University and fulfilled the terms and conditions laid down in the
approval letter of the Government, were protected.

In this way, there were follawing categories of jempioyées'existed in the constituent
co!leges—:llnstitutes/schoo!s"' of the - University whose selvices “were reguiarized and
absorbed in the University -

(a) Grant-in-aid posts
(b) Self Finance Scheme
(c) Contractual Staff

Staff on Grant-in-aid post was absorbed straightaway in the university from the date of
inception of the University i..e w.ef. 18/08/2006 as is clear from Govt. letter dated
24.09.2006 and their posts were also sanchioned for the university with the concurrence

of the FD U.O. No. 14154/2006-2FDII/2006/2258 dated 12.07.20066'"hey have a!read_y.._ Lo
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@j 109.2006 and their posts were also sanctioned for the university with the concurrence
of the FD U.0. No. 14/54/2006-2FD11/2006/2258 dated 12.07.2008/They have already

got the benefit of past service as well as of ACP and hence there is no dispute for the
employees of this category. .

Staff who was working under “Self Finance Scheme” in regular pay scale in the
colleges/school and was brought on the regular strength of the respective college/
school, as constituent coliege/ school of the university w.e.f. the date of creation of
posts in the university i e. w.e.f 27/02/2008 and their payywas also profected from the

date of their initial joining but they have not been giventhe benefit of ACP by counting
past service..

Those who were working on contract basis and their services were or will be regularized

on completion of requisite period of service and fulfilling other conditions as laid down in
the govt. letter of rationalization.

in addition to above, the committee noted that the Government of Haryana promulgated
Ordinance No.4 of 2006 dated 18/08/2006 whereby BPS Mahila University was
established and the educational institutions run by Mahasabha Gurukul Vidyapeeth,
Bhainswal Kalan and Kanya Gurukul Khanpur Kalan wherein the employees of these
institutes/colleges/schools were taken over. The Ordinance was subsequently replaced
by an Act known as B.P.S. Mahila Vishwavidyalaya, Khanpur Kalan Act, 2006. As per
Section 36(1) of the Act, all the properties, maovable and immovable vested in the
Mahasabha, Gurukul Vidyapeeth Haryana, Bhainswal Kalan and Kanya Gurukul
Khanpur Kalan and all the posts created and filled before the commencement of Act
shall vests in the University. Consequently, all the existing educational institutions
which were earlier under the control of aforesaid Mahasabha became part of the
university administrations as university colleges/ schools. All the employees of these

institutes were -absorbed in the university and they became an integral part of the
University.

All the employees of Institutes/colleges/school earlier working under the Mahasabha
were brought on the regular strength of the university as the constituent
collegesfinstitute of the University as stated above. They were also issued letter of

regularization of their services and that their services will be governed by the University
rules. y

As the University had not framed service rules governing the service conditions of these
employees, a Memo No.20/1-2006UNP(1) dated 21.09-2006 was issued stating therein
that till the rules are framed by the University, the rules framed by the M.D. University
shall be followed. Hence, there is no difference between the employees appointed by
the University and those who were working in the colleges finstitutes run by the
aforesaid Mahasabha against grant-in-posts/ self-finance scheme / fixed salary /
contract basis, with their absorption in the University as its constituent colieges/

Lf(;U/
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institutes/ schools. Their service conditions are governed by the University rules as
adopted and framed by the University from fime to time.

The Committee was informed that some of the teaching and non-teaching staff who
were appointed in the colleges/ institutes/school run by, Mahasabha prior 10 the
establishment of the University against grant-in-aid posts or on regular scale under Self
Finance Scheme, their pay was protected and they were allowed promotion/ ACP under
the old scheme by giving the benefit of past service rendered in the said
colleges/institutes with the conditions that they will draw the arrears prior to inception of
the University from the Management and the arrears from the date of inception of this
University will be paid by the University. They have also been given the benefit of
promotionlACP under the 6" pay commission revised scales as is clear from the cases
of Anita dfo Amar Singh, MSM institute of Ayurveda, BPSMV and 22 others as per list

attached. Whereas, 15 teachers were promoted and designated as Associate
Professor. (List attached). '

The Committee was also informed that employees covered under Self financing scheme
who were contributing towards CPF before 31/42/2005 are entitled to old pension
scheme as per Govt. letter No. 18/105-2008 UNP (4) dated 26/1 0/2015, Annexure-A.

The Hon'ble High Court in LPA No. 433 of 2012, “B.P.S. Mabhila Vishwavidyalaya VS
Sumitra Devi and another & LPA No.891 of 2012 titled “ BPS Mahila Vishvavidyalaya
and another versus Ram L al and another” , has held in an unequivocal terms that the
educational institutions which were earlier under the control of Mahasabha Gurukul
Vidyapeeth and Kanya Gurukul, Khanpur Kalan became part of the university
administration as university colleges/ schools and all the employees of Mahasabha
were absorbed in the University and were brought on the regular strength of these
institutes/ colleges/school, NOw constituent institutes/coliegeslschool and they are
governed by the service rules of M.D. University as adopted and/or framed by it from
time to time and accordingly, they are entitled to the bensfit of service rules of the
university and not of the Government. The Commissioner, Higher Education Haryana
vide his memo letter dated 25.02.2011 also advised the University that as the university
was following the Rules of the M.D. University, further action with regard to age of
retirement of the employees of the School be taken as per provisions/ regulations of
M.D. University. Accordingly, the High Court has allowed them benefit of retirement age
of 60 years as admissible in the M.D. University rules and rejected the contention of the
university that they are governed by the Govt. rules as they are being continued
governed by grant-in-aid received from the DTE/ Secondary education Depariment.

In view of the above position of facts and rules/ law, the committee recommended as
under:

a, been absorbed in the BPS Mahila University shaill be governed by the service
rules of M.D. University, Rohtak till it framed its ownd yules. They are entitled to all
the service benefits accrued to them under the University rules from the date

59

g,a 1. The staff of teaching anq_non-teaching_of iqstituteslcoliegesfs_cho_o__L who have
o

&>



QL 3.

\\

£

they were straightaway absorbed in the University with benefit of past service
Moreover, there is no dispute in respect of this category No i~

 The staff who was working under SFS on regular pay scale and stood absorbed

in the university on 27/02/2009 with the past service benefit and arrears on

account of revision of pay scale w.e.f. 1.1.2006 are entitled to ACP by counting
past service for the following reasons:

(i) That they have already been granted the benefit of protection of
pay, past service benefit, arrears and pensionary benefits. Some
of the employees have aiso been granted ACP by counting past
service and even promotion to higher post as discussed above.

()  Once an employee working under SFS in regular pay scale is
absorbed in the univeisily service with all service benefits
including protection of pay and benefit of pension, they become
entitled to ACP by counting past service benefits, especially when
the university has already granted ACP as well as promotion to
some of its employees worKing under SFS. There seems no
reason or justification to deny the benefit of ACP ifo these
employees working under SES and stood absorbed with all
service benefits like pay protection and pension "Annexure-‘B" .

(I  ltis welt settled law laid down by the Apex Court that “when the
benefit of past service rendered in the parent department was
given for fixation of pay and pensionary benefits there is no
reason why the past seivice should not be counted for grant
of ACP grade- Anhexure “C.

The staff working on contract or fixed salary on temporary basis and whose
services were regularized from a particular date subsequent to the incorporation
of the University with the laid down conditions, they will not be entitled to past
service benefit spent by them on fixed salary or under contract as they would
become entitled to service benefits as admissible to a regularly appointed

employee only on or after the date they become regutar.

wt

(Kavita Charkravarty) (Vimal Joshi)

(KM,

(R.D. Sharma) R — (Sanﬁs& i)

\ ;\A&f\dz\(w '

Singh) (Surender Kumar Skarma)

/
i

VoY

s



iR e e 0 i

Director Higher Education
Haryana, Panchkula

\/ The Registrar,
Bhagat Phool Singh Mahila Vishwavidyalaya,
Khanpur Kalan {Sonepat)

To

Memo No- 18/105-2009 UNP (4)
Dated, Panchkula, the 2§& 5'\0 &

Subject: Pension Scheme for the employees of Bhagat Phool Singh Mahiia
Vishwavidyalaya Khanpur Kalan (Sonepat).

E********

In reference your letter No. BPSMV/Acctts./13/2064 dated 11.11.2013 on
the subject cited above.

Please find enclosed herewith a copy of advice received from the Finance
Department vide U.O. No. 60/20/09-2 FD-11/16584 dated 20.10.2015.

It is requested that the Pension Scheme/Rules may be prepared according

{o the advice of F.D. and submit to this office immediately for further necessary action.

for Director Higher Education
Haryana, Panchkulai,

Endst. No. Even Panchkula dated, the

A copy is forwarded to Director, Technical Education Haryana, alongwith a
copy of advice of F.D. for information and further necessary action.

Deputy Director CC

for Director Higher Education
Haryana, Panchlkula
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Subject:- pension Scheme for the employees for Bhagat Phool Singh
(BPS) Mahila vishwavidyalaya, Khanpur Kalan, Sonepat. |
1 Finance Departmeht agrees 10 the proposal of Administrative
! Department to formulate the Pension Rules for the Bhagat Phool Singh
I} Mahila Wishwavidyalaya, Knhanpur Kalan, Sonepat. The pension scheme will
pe applicable w.ef 16.8.2008 i.e. date of establishment of the University.

i
|
!
2. The pension|Scheme will be made applicable 1o the following category \\
of employees of the University:- i‘

(ay The employees who were appointed in various aided Institutions €.9.

Aided Colie}gesf‘i‘echnical ‘aided Institutions who were afready. part
of he Assuréd pension Scheme covered by the Haryana Affiliated |
CoilegeslSchools (Penéion and Contributory Prqvident Fund) \
Rules/T echﬁﬁca\ Institutions  Rules before the inception of the \
University 01[1'-18.8.200,6. 7

D) Therer'np\oye?s of various DgpartmentlUniversltiesllnstitut'ions who have
joihed on cieputatiqn init';.ally.and then absorped permanentiy as pe!
Govi. Rulesiunder old pension’ scheme and the employees who joined
the service before 01.01.2006 i.e. upto 31 12.2005.

|
c) Employees ('i:o\;/ered under Self Finance Scheme who are cortributing ‘
toward CPF ‘before 31.12.2005. \

: !
;; The penslor%‘scheme would not be applicable 1o the following \}
categories of empioyees of the university. |
_ a} Employees of self Financing Scheme (SFS) institution who are not l,
: contributing towards CPF before 31.12.2005. é
by  The employkes who have been appointed in the University from |
various lnsgit'iutions who were not the part of Assured Pension Schemeé

| in the previo\Ts institutions prior 10 pecome the part of University.

e i

c) The New Pension geheme. (NPS) wvas introduced w.e.t. _‘1.1.2006 by
the State mé1 Haryana whereas the said University was come:into |
existence w.e.f. 18.8.20086 so the employees recruited OF joiriing 4Ne \ :
\ University on ©f after 18.8.2006 will be covered un z
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GaaNT OF ACP SCALEIACP GRADE PAY .

HARYANA GOVERNMENT
FINANCE NEPARTMENT .

Office m’emorandum

The 16" Decernber, 2010
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NG. 6:’48!2009-2PR(FD).—— On the persisien’t demand of Haryana Govemmeni"

mployees for removal of stagnation, the following incentive scnemes were introduced by the
Sate Government {o remove stagnation in their service careers.

geheme of grant of Additional increment at 10 and 20" year point in time
scate to all Group ‘€’ and ‘D’ employees:-

This scheme Was introduced by the Government with effect from 1% January,
1991 vide its letter No. q/9/91-3PR(FD), dated the 14" May, 1991 The objective

was 10 provide some financial addition to the emotuments of employees to
partially offset the effect of stagnation oN account of tack of promotional avenues. .

gcheme of open ended pay scales:

The employess used 1o get biennial stagnation increments after reaching the
maximum of the scale. However, the Government introduced ihe system of open
ended pa3y scales for employees of Group 'C’ and ‘D with effect from 48 January,
(oGt vide its letter No. 9/a/91-3PR(FD), dated the 14" May, 1991 it was
prov'\ded that employees pelonging 0 these categories woutd get annual
increments even after reaching the maximum of the pay scale as against biennial
increments. Thus, with this one measure, it was ensured that no employee
would stagnaie after reaching the maximum of his scale. '

scneme of Grant of Additional Increment(s) to Group s’ and ‘D’ employees
on completion of § and 18 years sefvice. '

The scheme Was introduced by the Government vide its letter No. 1/138/92-
1PR(FD) dated ihe 7" August, 1992. The schem® Wwas introduced on the
persistent demand of the employees and the henefit granted under the first
scheme was advanced under this scheme. 1hus the Government sanctioned @
more neneficial scheme. :

gcheme of grant of higher standard pay scales {0 group ‘C and ‘D"
employees 07! complefion of ten years oOf more and twenty years of more of
regular satisfactory gervice - ‘

The Government introduced this scheme witn .a view 1o rermove stagnation of its

employees of Group ‘C and D categories in rep\acement of the scheme ‘
mentioned at (c) above, wherepy time pound highel standard pay scales Were
granted 10 the Haryana Govt. employees of Group o and ‘D’ categories with
effect from ne 1% Januany, 1094 vide tetter NO. 1f34193-4PR(FD), dated the

gih February, 1994.

Haryana Civil Services (Assured Careet Progress’mn) Rules, 1998

The above mentioned Higher standard Pay goales Scheme was spbsﬂtuted bya.
new scheme by framing service rules under the pro\ﬂsion of article 300 of the.
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Constitution of India. This scheme was framed by the Centra! Fitth Pz Mote
Commission. The same was suitably adopted by the State Governmen
Accordingly, the said scheme was framed for Haryana Government employse
with effect from 1* January, 1996

() Haryana Civil Services (Assured Career Progression) Rules, 200&.

Afer general revision of pay scales consequent to Sixth Pay Commission ¢ §
Government of India a new scheme was introduced by framing service ruls-
tiled as Haryana Civil Services (ACP) Rules, 2008 by replacing the old schems.
The said scheme is applicable with effect from 1% January, 2008. Under thiis -
scheme, three ACP scales have been provided to govt. employees aitel &
completion of 10/20/30 years regular satisfactory service.

EXPL

The eligibility for grant of ACP scale under the Haryana Civil Services (ACP)
Rules, 1998 is prescrived in rule 5 which is reproduced below. The first ACP 3
scale is admissible after 10 years regular satisfactory service and second ACP
_ scale is admissible after completion of 20 years regular satisfactory service. 1he
word regular satisfactory service has been defined in the note to rue 5:-

«57  Eligibility for Grant of ACP Scales:- (1) Every Government servant who,
after a regular satisfactory service for a minimum period of 10 years, if the minimum peried is
not otherwise prescribed to be different than 10 years either in these rules or by the ks
Government for any class or categories of Government servant from time to time, has notga i (3]
any financial upgradation in terms of grant of a pay scale higher than the functional pay scak &
prescribed for the post as on 31.12.1995, on which he was recruited as a direct recruited fresh

entrant.~

(a) either as a consequence of his functional promotion in the hierarchy, of
(b) as a consequence of the revision of pay scale of the same post, or,

{c) as a consequence of any other event through which the functional pay scale of &7
the post has been upgraded, with respect to the functional pay scale prescribet £
for the post as on 31.12.1995, shall for the purposes of drawn of pay, be eligitk g
for placement into the First ACP scale with reference to him. >

K

of ihe
peree’

(2) Every Government servant who, after a regular satisfactory service for o4
minimum period of 20 years, ¥ the minimum period is not otherwise prescribed to be dif_fere
than 20 years either in these rules or by the Government for any class or categories
Government servant from time to time, has not got more than one financial upgradation in term
of grant of a pay scale higher than the functional pay scale prescribed for the post as
31.12.1995 on which he was recruited as a direct recruited fresh entrant:- ‘

(&) either as a consequence of his functional promotion in the hierarchy, o

(b)  as a consequence of the revision of pay scale of the same post, O

ugh whic the functional pay ¢

o the functional pay scale prest
oses of drawal of pay, b8
ference to NIiM:

(c) as a consequence of any other event thro
the post has been upgraded, with respect t
for the post as on 31.12.1695, shall for the purp

for placement into the Second ACP scale with 1€ |
be considersd finand

Provided ihat grant of ACP scale shall also
for the purposes of this ruie.

@
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{a)

(b)

For the puipose
continuous service counting towards Se

including continuo
commencing from the date on whic

after being recruited through the prescribed procedure

recruitment, in the ca
nis eligibility for grant of ACP scates U

all the requirernents
scales.

N: The ACP scale upgradation wi

&
iy e fulfilled by the Government servant -

- striction @
o the aumber of Gov
: percentage of posts in the cadre to whi
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of these rules, "Regular satisfactory service” would me,,
niority under Haryana Govefnmg‘;{;
us service in Punjab Government before re—organizatie}] _
\ the Government servant joined his servica
or rules etc. for regular
dre in which he is working at the time of being considered
nder these rules and after further fulfilling

prescrined for determining the suitability of grant of ACP

Il come into play only if due to functional

dation of scale for the same post 8S specified above, the

Government servant has not got the benefit of atleast one pay scaie upgradation
ears or any other prescribed period for the

within the presor’rbed period of 10y
grant of 1st ACP scale or two such financial upgradations within a period of

20 years of within the period otherwise specified for grant of secand ACP scale.
It within 10 years of service or within the prescribed period of service for the grant
of 1st ACP; the employee has already got atjeast one financial upgradation of
within 20 years of service, as the case may be, or otherwise prescrived period of

service for the grant of second ACP scale, the Government servant nas already
got atleast two financial upgradations, henefit of these rules will not be extended

to such employees save if otherwise provided in these rules.

promation of upgra

Eor determining the eligibility of grant of ACP Scales, following conditions must

? @

scribed periqd for eligibility for the grant of
{ should be fit to be promoted 0 the next
y in his cadre, but could nat be functionally
motional post in the hierarchy to which

After completing the respective pre
ACP scales the Government servan
higher post in the functional higrarch
prometed due 1o lack of vacancy in the pro

he is efigible to be promoted;

st of any departimental post or other test etc. such

1§ such promotion involves e
overnment servant.

condition should also be futfilled by such G

r grant of the ACP scales shall further be subject to any ott}er
o time to time including the restriction
leg in terms of

The eligibility fo
s may be prescribed by the Government fro
ernment servant to be granted the respective ACP sca
ch such AGP p\aoements shall be fimited;

Provided that il the time such restrictions are not imposed DY the Government —

there shall be nO restriction on the aumber of Government seryvants to be granted
ihe Government servants

the first or second ACP scales with reference 10
covered in sub-rule (2) of rule 4,

sup-rute (1) of rule 4, there shall be no

t servants forf grant of first ACP scale.

Govemment gervanis as
is in the.

for the Government servants covered in
restriction on the number of Governmen
However, the grant of the second ACP scale for such
covered in sub-rule (1) of rule 4 shall be limited 10 20% of the iotal pos

cadre’
0™ [ iozj'/
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The eligibility for grant of ACP scale under the provisions of Haryana (;
Services, ACP Rules, 2008 have heen mentioned in Rule-6/7. From the perusal of these m; -
it js clear that only reguiar satisfactory service is 10 he considered for grant of ACP scale ungsl
this scheme. The word regular satisfactory service has been defined in note to Ruetd o -
Qule 6 and 7 are reproduced as under:- b5 Explzn

3
tal

“6. Eligibility for grant of cadre specific ACP pay band and grade pay.—

For the grant of cadre specific ACP pay band and grade pay the eligibility conditions w
he the same as mentioned in Part 1 of Schedule | of these rules, apart from the geneizy
conditions of eligibility givenin rule 8 hereunder.

tasid et 2ty

7. Eligibility for Grant of ACP grade Pay under the general ACP scheme.—

(1) Every Government servant covered under the generai ACP scheme shall, for 2
purposes of drawal of pay, be eligible for the first ACP grade pay (given in column 4 of Pat ek,
Schedule | in respect of the functional pay scale or pay structure of his post) if he has ‘compleiis:
10 years of regular satisfactory service and has not got any financial upgradation in these g sats’s
years with reference to the functional pay structure of the post o which he was recruited as
direct entrant. Financial upgradation in this context includes functional promotion in e |, .
hierarchy or further revision/ modification of the pay structure for the same post after 1.1.2006. % s‘a’_.; "~

e

(2) Every Government servant covered under the general ACP scheme shall, forth&iﬁi_ Whers
purposes of drawal of pay, be efigible for the second ACP grade pay (given%&the £z
column 5 of Part I of Schedule | in respect of the functionzl pay scale or paggigou:f
structure of his post) if he has completed 20 years of regular satisfactory semii,

and has not got any financial upgradation in the last ten years. Finandit
upgradation in this context includes functional promotion in the hierarchy s
further revision/ modification of the pay structure for the same post aﬁa%’iB

- g'we-'“: i

(3) Every Government servant covered under the general ACP scheme shall, forl‘rﬁi}?Boar:f
purposes of drawal of pay, be eligible for the third ACP grade pay (given BE Satis’s
column 6 of Part Il of Schedule 1 in respect of the functional pay scale o pz%fvide gl
structure of his post) if he has completed 30 years of regular satisfactory seni: = Supre”’
and has not got any financial upgradation in the last ten years and has not g of Ha”
more than two financial upgradation so far. Financial upgradation in this conle in Dee
includes functional promotion in the hierarchy or furtier revision/ modifications:
the pay structure for the same post after 1.1.2006. :

(4) In case of a Governmeant servant who gets promoted’,' he will be considered
the next ACP grade pay after he completes 10 years of reqular satisfacies:
service in the promational post without any financial upgradation and willt
entitled to the next ACP grade pay with reference to the grade pay of i
promotional post he holds. -

i Tk

¥

Provided that a Government servant shall fict be entitled to avail
upgradation if, he has already availed of three financial upgradation of any kin
his career. _
rvice” means contn

—_ " isfactary s€ -
Note. For the purpose of these rules, regular satisfa ry Sovernment, int

service counting towards seniority ynder Haryana o tion, ©
continuous service in Punjab Government beforé -ré'ogi?;zservﬁ
from the date on which the Government gervant jcmefor reg'{ss"é?
cecruited through the prescribed procedure of rules S?C-On i

fhe cadre in which he is working at fhe time of_belng.c 0

12< /3/0?Ji;‘
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i.
t

grant of ACP pay band and grade pay under these rules aﬁgr'i"d”furthe;“r;aigliing all
the requirements prescribed for determining the suitability of grant of ACP pay
struciure.

b

;—:szpIanation.-— The ACP pay structure upgradation in the form of first ACP grade pay will come

into play only if a Government servant has not got the benefit of at least one
grade pay upgradation within the prescribed period of first 10 years. Similarly,
the secand and third ACP grade pays will.come into play only if a Govt. servant
does not get two upgradations after twenty years of service and three
upgradations after thirty years of service. If within 10 years of service, the
Government servant has already got at least one financial upgradation or within
20 years of service, the Government servant has already got atleast two financial
upgradations, or within 30 years of service, the Government servant has already
got at least three financial upgradations, benefit of these rules will not be
‘exiended to such employees save if atherwise provided in these rules”.

: Apart from this, for grant of additional increments after completion of 8/18 years
senvice mentioned at (c), and Higher Standard Scale Scheme mentioned at (d), regular
: ;satisfactory service is to be cansidered as per provisions of these schemes.

! After closure of scme Boards/Corporations, it was decided to adjust the surplus
44t of the said Boards/Corporations on transfer basis into the Government departments with
fercetain terms and conditions. Benefit of past service was given towards pay protection.

‘or the 22, Wherever, the previous service in Boards/Corporations/Municipal Committers was pensionable,
2ven iﬂ:{%the benefit of past service towards pension was also given., However, it was decided not to
2 or W}?éicaunt the previous service towards seniority.

capine
;;:ﬁ %g Some Government employees approached the Hon'ble High. Court by way of -

s-chy 0{.?;§;4vafious writ petitions claiming there?in the bemefit of past service rendered by them in
st afier' B Boards/Corporations/Municipal Commitiees towards grant of Higher Standard Scale/ACP Scale

& given to the Haryana Government employees under the above mentioned incentive schemes for
‘% which regular satisfactory service was required.  Since the service rendered in the

for the = Boards/Car orations/Municipal Committees was not covered under the definition of Regular
Jven i’ fSa@M, The benefit of ihis service was not given for grant of incentive introduced
+ Of pay. ;"vfde schemes mentioned at (o) to (f). Ultimately, the said issue has heen settied by the Hon'ble

sevice 3. Supreme Court _of‘india in a bunch of Civil Appeal in main Civil Appeal No. 4446 of 2008 State
"ol Haryana and others V/§ Deepak Soad The observationg of Hon'ble Supreme Court of India

not gol®
: 'S Vis Deepak o0¢

context £ n Deepak Sood's case are reproduced as under:-

ation d 3 “A perusal of these terms and conditions makes it clear that what is being lost by
g these surplus staff is their seniority. They will have to get zero seniority in the

sred for 5. w@ni_\emwt'semcﬁas been counted for fixation of pay as
sfactory " 4. well as pensionary benefits. [he schems of ACP Grade came subsequently. On
will be that basis the respondents made a grievance that they were being denied the
of ine i benefit of ACP and the services rendered by them in the Municipal Commitiee

has not been counted for the purposes of caleulating 10720 years of service in
- i : the Department. It is a misfortune that the respondents have been declared
wndn surplus in the Mdnicipal Committee, Panipat but the Gevarnment has been
‘ benevalent to them and absorbed them in the State Government but denied them
the benefit of past service for the purpose of seniority. However, at {he same,

tinuous ¢ fime they have counted their past service for the purpose of pay and pensionary
cluding benefits. -Once the Government considered thern glwfmpay agd
eNCing pensionary benefit and counted their past service then there is No reason wiy
r being. ACP grade should be denied t‘@iﬁé‘?_niﬁ“éji_@]@st‘_a_t_one hand their seniority in

{Fé mew depanment, it would be unfair to deny | them the benafit of ACP grade.
. SR et T = = o _._n_" .

[ e .
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When the Government-counts their past service forgrant of the benefi

;ﬂxation and pension, there is no reason why their past service should foiie

given the benefit of ACP Grade. -
A similar question came up before this Court in the case of (1) Dwijen Chay
Sarkar and another versus Union of India and another reported in AIR 1998 SUPREME C
508, In atmost identical situation 'a person was transferred to another departmer!:
administrative grounds and his past service of 16 years was not counted. He challengedt
same and matter ultimately reached before this Court and this Court after considering the mé
came to the conclusion that granting them higher grade under the -Scheme for time tol
rogotion does not, therefore, offend the condition imposed in the transfer order. 1
obsetved by this Court, ape are, therefore, of the view that the appellants are entitled fo
* higher.grade from the date on which they nave completed 16 years and the said period is
computed on the hasis of their total service both in the Rehabilitation Department and the P2

Department.” 2

—

Their Lordships referred to earlier judgments.given by this court i.e. in the caseg
Renu Multick versus Union of India 1994 (1) SCC 373. In this case also in identical situationfi
benefit was given to incumbent likewise in Raksha Maniri versus, V.M. Joseph reporedif |
1998(5) SCC 305 and in the case of AP. State Electricity Board versus R. Paﬁhasa{;%: at th

reported in 1998 (9) SCC 425. The same principle was re-affirmed recently in the case of 8

of Maharashtra & Ors. Vs. Uttam Vishnu Pawar (2008) 2 SCC,646 to which one oi%;

(A. K. Mathur, J.) was a party, wherein in para 13 it was observed as under - ig
“Therefore, in view of the consistent approach of this Court, it is no mﬁl
resintegra that the incumbent on transfer to the New department may not geii%
seniority but his experience of the past service rendered will be counted for,

purpose of other benefits like promotion.or for the higher pay scale as peﬁé%;

Scheme of the Government.”

Therefore in the series of judgments given by this Court the view has beenl:
that"in case of a transferfabsorption from one dapartment to another of

publi or to_State though the henefit of the seer_be denied o2z

W  benefits_llke_pay fixation_and for the pense
beag/l\ts. herefore, when the benefit of past service rendered in the ps
department was givM@Mﬂeﬁts, there 8%
reason why the pa%rww of ACP G
Consequently, we are 0 the view that the view taken by the Dvision Bend?
the High Court in the impugned judgment and order is correct and there W

ground to interfere in this appeal. Consequently, this appeal is dismissed s
with no order as to costs’. 3

After, dismissal of a bunch of Civil Appeals in main Civil Appeal No. 4448 of W
State of Haryana and others Vis*Deepak Sood, SLP No. 11224 of 2008 was filed inS
Haryana Vs. Ramesh Chander by the State of Haryana wherein it was specifically meni¥,
ihat the services rendered by the respondents cannot be considered as regular satisi
service as defined in Rule-b of the ACP Rules, 1888. Now, the Hor'ble Supreme Court of
vide order dated 9.12.2010 has dismissed the above SLP alongwith a bunch of SLPs. ¢
this position, it has been decided to add these employees as a speciat category under
provisions of ACP Rules by exercising powers under the provisions of Ruie 21 of Haryanaé:;f
Services (ACP) Rules, 1998 and Rule 26 of Haryana Civil services (ACP) Rules, 2008. &

Accordingly, alf the employees initially appointed i Boards/Corpo
Municipal Committees and deciared surplus and subsequently appointed on transie
in other departments and the benefit of pay protection has been given are entiledt
penefits of incentives introduced under the schemes mentioned at (¢) to {) after compleie

3 gk .
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'g'.'_;.mquisite iength of service, as the case may be, after counting their past service vendered by
Ltem in Boards/Corpora_tions!MunI{:ipai Committees. t

¥ as a consequence of grant of these benefits after counting past sarvice
rendered in their original Boards/Corporations/Municipal Committees their pay is fixed higher
ihan their seniors, the senior Government employee will not be entitled to the benefit of stepping
punder the provisions of these schemes because these benefits have been extended to these
employees in accordance with the orders of the Hon'ble Supreme Court of india by treating

fhem as a special category.

P AJIT M. SHARAN
‘ Financial Commissioner and Principal Secy. to Govt,
Haryana, Finance Department.

.

e cas Endst. N'o. 6/48/2009-2PR(FB) Dated, Chandigarh, the 16" December, 2010

siuation . o . . .
' A copy is forwarded to the following for information and further necessary action

gt ineir endi-

1. All the Financial Commissioners & Principal Secretaries/Administrative
Secretaries to Government of Haryana. ‘
Registrar, Punjab & Haryana High Court.

All the Heads of Departments in Haryana.

All the Divisional Commissioners in Haryana.

Al the Deputy Commissioners in Haryana.

Al the Sub Divisional Officers (Civil) in Haryana.

o B 0N

Sd/-
Superintendent (PR},
for Financial Commissioner & Principal Secy. to Govt,,
Haryana, Finance Department.

= the parg
" there i !
_CP Gfad;_i:.
on Benchidi®

- there ismy O . _
srmissed b (i) Accountant General (A&E/ Audit), Haryana.

- g (1) Home Secretary, Chandigarh Administration.

446 of Wh ' Sd/-

3 in Stated. . o superintendent (PR),

7 mentionsd & for Financial Commissioner & Principal Secy. 10 Gowt.,
_satisfaclufe” ' Haryana, Finance Department.

ourt of In

Endst. No. 6/48/2008-2PR(FD) Dated, Chandigarh the 16" December, 2010

A copy 18 fo:‘«fiarded to the following for information and necessary action at their

' under o NTERNAL CIRCULATIONS
aryana Cw%k*’" (i) All the Officers/Deputy Sacretaries/Under Secretaries!Superintendents of F.D.

SR £ (ii) In charge, Computer Cell(F.D.)

. arparationd
nsfer bask s
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IN THE SUPREME COURT OF INDIA
CIVIL APPELLATE JURESDICTION

B 46 0
(Arising out of STP(C) No.14099 of 2006}

STATE OF HARYANA & ANR. Appellant(s)
Versus
! DEEPAK SOOD & ORS. Respondent(s)
WITH

CIVIL APPEAL NO.4447 CF 2008
(Arising out of SLP(C) No.10857 of 2006)

STATE OF HARYANA & ORS. Appellants
Versus

HARI PARI(ASH & ORS. Respondents

CIVIL APPEAL NO.4448 OF 2008
(Arising out of SLP(C) No.3297 of 2007)

STATE OF HARYANA Appellants

)

Versus

DHANI RAM Respondents
RDE
We have heard learned counsel for the parties.

Delay condoned.

Leave granted in all the matters.

L S
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All these three matters involve a similar questim{ of law and,
therefore, they are being disposed of by a common order. For the cenvenient
dispesal of these cases the facts give.n in Civil Appeal No.4447/2008 (arising out of
SLP(C) No. 10857/2006 - State of Haryana & Ors. versus Hari Prakash & Ors.)

are taken intg consideration.

The respondents joined the service in the Octroi Branch of the
‘Mum'cipal Committee, Panipat, Subsequently due to closure of the Octroi Branch
of the Municipal Committee in the State of Haryans, they were absorbed in the
Education Department, Haryana. They applied for grant of the ACP Grade to the
Sub Divisional Education Officer, Panipat. This claim was denied to them.
Therefore, they filed a writ petition and claimed that they are entitled to the
aforesaid .benefit on account of having put in more-than 10/20 years of service.
The State Government coniested the matier and toek the stand that the
respondents have not completed 10 years of service in the State of Haryana.
Therefore, they are not entitled to the benefit of ACP Grade. It is alleged that
they were the emplayees of Municipal Committee and have been absorbed by the

State Government only in the year 2000. Therefore, a

i
i
i
i
H
i
|
i
|

e
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All these three matters invelve a similar question of law and,

-ﬁ%therefere, they are being disposed of by a common order. For ihe convenient

disposal of these cases the {acis givcln in Civil Appeal No.4447/2008 (nrising out of

SLP(C) No. 10857/2006 -~ State of Haryana & Ors. versus Hari Prakash & Ors.)
aré taken intq consideration.

The respondents joined the service in the Oectroi Branch of the

Municipal Committee, Panipat. Subsequently due to closure of the Octroi Branch

of the Municipal Committee in fhe State of Haryana, they were absorbed in the

Education Department, Haryana. They applied for grant of the ACP Grade to the

’

Sub Divisional Education Officer, Panipat. This claim was denied to them.

Therefore, they filed a writ pefition and claimed that they are entitled to the
aforesaid benefit on account of having put in more than 10/20 years of service.

The State Govermment contested fhe matter und ‘fook the stand that the

respondents have not completed 10 years of service in the State- of Haryana.

Therefore, they are not entitled to the benefit of ACP Grade. It is alleged that

they were the employees of Municipal Committee and bave been abs&rbed by the

State Government only in the year 2000. Therefore,

A
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they are not eniitled to ACP grade as they have not completed 10 years or 20
yeafls of service in the State of Haryana.

The Division Bench after considering the matter came to the
conclugion that so far as surplus staff of Municipal Comumitiees are concered
who have been absorbed on trapsfer basis as per the decision of the Government
will get all benefits except {he seniority due to them. Accordingly, a declaration
was given that the persons who have heen declared surplus in Tunicipal
Committee, Panipat and who have been absorbed in the State of Haryana will not

get the seniority but all the other benefits will be given to them. As a result of

this, the respondents’ services rendered by them in Municipsl Committee have

been counted for grant of ACP Grade.

Aggrieved against this order passed by the Division Bench, the State
of Haryana has filed the present appeals by special leave,

‘We have heard learned counsel for the parties.
The admitted facts are that the respondents were employees of the

Municipal Committee, Panipat and they have been absorbed in the State of

Haryava on ferms and conditions which shall be reproduced hereafter. MNow, the

a

question is whether the service put in by them in the
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Municipal Commitiee should be counted or not for the benefit of ACP grade.

The condition on which they were appointed in the State of Haryana clearly

stipulated that these officials shali be appointed on transfer basis and shall join as
junior most employees in the categories en the date of appointment. These

employees shall be eligible for pay and pensionary benefits of their past service.

However, no beneflt of past service in seniority matiers shali be given when being

adjusted in the department. The Government has granted various relaxations
required for these adjustments. The relevant pertion of the order reads as
under :-

“The Government has decided that the surplus employees of Group
'C" of the abolished municipalities will be absorbed in your Department against
the' existing vacancies as per their bio data at Annexure A. It has also been
decided to relax the provision of qualifications to absorb such employees if
necessary.

These officials have to be appointed on transfer basis and shall joint
as the junior most employees in their categories on the date of appoinfment.
These employees shall be eligible for pay and pensionary benefits of their past

service. However, no benefit of past service in seniority matters shall be given,

when

- “/0?5/
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being adjusted in your department. The Government has granied various
relaxations required for these adjustments as per the fnilawiﬁg le&ers -

{i) The posts against which these employees have to be adjusted have been taken

out of purview of the Staff Selection Commission vide Govt. Notification

No.G.S.R. 19/Const/Art.309/2000 dated 7.4.2000.

(iijRelaxation in the instructions issued by the Finance Department letfer
No.5/6/92/B&T dated 2.4.1999 vide Finance Department's concurrence lssued
vide their U.O. No.5/14/2000-I dated 7.3.2000,

(it)Relaxation in the minimum qualifications as laid down in the Service Rules of
the concerned Departments/B9ards/Cnrporations for the Group C apnd D

employees for absorption of employees rendered surplus issued vide Chief

Secretary's letter No.4Z/183/99-5GS5Y, dated 15.3.2000.”
A perusal of these terms and conditions males it clear that what is

being lost by these surplus staff is their seniority. They will _llglve to get zero

seniority in the new Department but their past service has beian counfed for

fixation of pay as well as pensionary benefits. The scheme of ACP Grade came

subsequently. On that basis the respondents made a grievance that they were

being denied
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the benefit of ACP and the services rendered by them in the Munic

¥

has not been counted for the purposes of caleulating 10/20 years of service in the

ipal Committee

Department. It is 2 misfortune that the respondents have been declared surplus in
the Municipal Committee, Panipat but the Governracnt has been bencvolent to
them and absorbed them in the State Government but denied them the benefit of
past service for the purpose of seniority. However, at the same time they have

counted their past service for the purpose of pay and pensionary benefits. Once

the Government considered them eligible for fixation of pay and pensionary
benefit and counted their past service then there is no reason why ACP grade
\ should be denied to them. Having lost, at one hand their seniority in the new

' department, it would be unfair fo deny them the benefit of ACP grade. When the

Government counts their past service for grant of the benefit of pay fixation and

pension, there is no reason why their past service should not be given the benefit

of ACP Grade.

A similar question came up before this Court in the case of (63
Pywijen Chandra Sarkar and snother versus llﬂiﬂn.ﬂf_lnﬁia_nnd_m}m_tqwrteﬁ
in AIR 1999 SUPREME COURT 598. In almost identical situation a perﬁen was

transferred to another department on adsninistrative

63
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grounds and his past service of 16 years was not counted. He challenged the same
and matter ultimately reached before this Courf and this Court after c‘nnsidering
the matter came to the conclusion that granting them higher grade under the
Scheme for time bound promotion does not therefore, offend .the condition
imposed in the transfer order. It was observed by this Court, “We are, therefore,
of the view that the appellants are entitled to the higher grade from the date on
which they have completed 16 years and the said period is to be computed on the
basis of their total service both in the Rehabilitation Department and the P_ & T
Department.”

Their Lordships referred to earlier judgments given by this court i.e.
in the tase of Renu Mullick versus Ilm_qn_,gﬂn_r,lm 1994 (1) SCC 373. In this case
also in identical situation the benefit was given to in_cumbent_ Iikewi_se in Ralksha
Mantri versus V.M, Joseph reported in 1998(5) SCC 305.and in the case of AP,
&Mggmmm versus R. Parthasarathi reported in 1998 ‘(9) SCC 425.
The same principle was re-affirmed recently in the case of State of Maharashira &
s, Vs, Uttam Vishpu Pawar (2608} 2 SCC, 646 te which one of us (%.K.Mathur,

J.) was a party, wherein in para 13 it was observed as under :-

-

“Therefore, in view of the consistent approach of this Colurt, it is no

more res integra that the incumbent

"’”? kg

g2




on fransfer to the new depariment may not get the seniority but hjs exp?ﬁ
the past service rendered will be counted for the purpese of other benefits Hig
promoticn or for the higher pay scale as per the Scheme of t_he Government,”
Therefore, in the series of Judgments given by this Court the view has
been taken that in ease of a transfer/absorption from one department to another
or from public sector to State though the benefit of the seniority may be denied to
the incumbent but not for other benefits ke pay fixation and for the pensionary
benefits. ‘/Therefore, when the benefit of past service rendered in the parent

department was given for fixation of pay and pensionary benefits, there is no
‘!—.—_n__'___' -_—"—‘_-—-.._'

iy
reason why the past service should not be counted for grant of ACP Grade,

Consequently, we are of the view that the view taken by the Division Bench of the
High Court in the impugned judgment and order is correct and there is no groung
to interfere in this appeal. Consequently, this appeal is dismissed but with Iin
lorder as to cosfs. ‘

Civii Appeal No.d446 arising out of SL(C) No,14099 of 2006 ang Civil Appeal
MNo.4448/2008 arising ont of SLP(C) No.3297 of 2007

Delay condoned,




-0
For the reasons stated above, these two appeals are also dismissed.

Mo erder as to costs.

.................... J,
(A K.MATHUR)
.................... J.
(DALVEER BHANDARI)
New Drelhi,
July 15, 2008
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ANNEXV RE —Y 3

Meeting of the committee constituted by the Vice Chancellor to finalise the
criteria for direct recruitment of teachers for the post of Associate Professor

and Professor held on 28.12.2016 at 11:30 a.m. in the office of the Registrar,
BPSMV.

Following Members were present :
1. Prof. Shweta Singh
2. Prof. Vimal Joshi
3. Dr. Veena
4. Prof. Sanket Vijj

The Committee discussed the issue at length and following was resolved
1. The broad outline of the criteria proposed by the UGC for direct
recruitment of teachers (as suggested alongwith the new pay scales and

other guidelines) for the post of Associate Professor and Professor as
given below was approved.

a. Academic Background 20 marks
b. Research performance based on API score and quality of
publication 40 Marks

. Assessment of Domain knowledge &Teaching Skills 30 marks
. Interview performance 20 marks

jo N o

2. The detailed criteria on the basis of the broad outline mentioned at Point No. 1
above has been approved as below -

CRITERIA/WEIGHTAGE FOR AWARD OF SCORES DRAWN IN THE LIGHT OF THE
CRITERIA PROPOSED BY THE U.G.C. FOR DIRECT RECRUITMENT OF .TEACHERS

(AS SUGGESTED ALONG WITH THE NEW PAY SCALES AND OTHER GUIDELINES)
FOR THE POST OF ASSOCIATE PROFESSOR.

Consolidated API Score - Minimum requirement of 300 points & Ph. D.

Total Marks-100 -

Sr. Parameters Max | Marks

No. Marks | assessed by
Committee

A. Academic Background 20

i. Bachelors Degree ( % of marks obtained in| 05
Bachelors Degree multiplied by 0.05, i.e. out of 5)
i, Masters Degree (concerned Subject ) (% of marks | 10
obtained in Masters Degree multiplied by 0.1, i.e.

out of 10)
i (iii) Ph.D 05
B. Research Performance 40
i As per UGC Category — Ill APl score 40

a. Up to minimum AP! scores 300 - NIL

b. 01 per 10 additional API score (Rounded to
the nearest multiple of 10) N NI

C. Domain Knowledge & Teaching Skills V&7 720

Prof. Shﬂeff‘a’S)i:rgh "~ Prof
™S N \‘\J\‘-" 4 A \
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L Teaching Experience 05
(one marks per year, above minimum requirement)

if Contribution  of Higher  Education through | 05
’ leadership position like:-
Mark
a.) Director/ Dean/ Chairperson/ Incharge etc.
One mark per year
b.) Post- Doctoral Fellowship/ Research- One
mark per year
(excluding the teaching experience)
i Assessment of Teaching Skill (By Selection| 05

Committee)
v Assessment of Domain Knowledge (By Selection| 05
Commitiee)
D. Performance in Interview 20
i, Interdisciplinary subject knowledge 08
a_| Interdisciplinary subject knowledge 04
b | ICT Acquaintance 04
i Interview 12
With respect to -
a | Communication Skill 04
b | Quality of response 04
¢ | Overall personality 04

(Minimum marks in interview (10% of A+B+C category)
Total Marks obtained by applicant/assessed by committee

Note: - 1. Assessment of Category A, B and C (i) & (i) will be done by the Screening
Committee.

2. Assessment of category C (iii) and C (iv} will be done by the Selection
Committee

3. The detailed criteria on the basis of the broad outiine mentioned at Point
No. 1 above has been approved as below :

CRITERIA/WEIGHTAGE FOR AWARD OF SCORES DRAWN IN THE LIGHT OF THE
CRITERIA PROPOSED BY THE U.G.C. FOR DIRECT RECRUITMENT OF TEACHERS

Consolidated API Score - Minimum requirement of 400 points

Total Marks-100

Sr. Parameters Max | Marks

No. Marks | assessed by
Committee

A. Academic Background 20

I. Bachelors Degree ( % of marks obtained in| 05
Bachelors Degree multiplied by 0.05, i.e. out of 5)

ii. Masters Degree (concerned Subject ) (% of marks | 10
obtained in Masters Degree muitiplied by 0.1, e
out of 10) DR B B

ii. (i) Ph.D R
Prof. Shweta Singh  Prof. Vil\al Josf
S ER Wr/rg
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[ B._Research Performance 40 ]
I As per UGC Category — [1f APl score 40
¢. Up to minimum AP! scores 400- NIL
d. 01 per 10 additional API score (Rounded to
the nearest multiple of 10)
C. Domain Knowledge & Teaching Skills 20
i Teaching Experience 05
(one marks per year, above minimurn requirement)
i Contribution  of  Higher  Education through | 05
leadership position like:-
Mark
c.) Director/ Dean/ Chairperson/ Incharge etc.
One mark per year
d.) Post- Doctoral Fellowship/ Research- One
mark per year
(excluding the teaching experience)
iii Assessment of Teaching Skill (By Selection| 05
Committee)
iv Assessment of Domain Knowledge (By Selection| 05
Committee)
D. Performance in interview 20
i Interdisciplinary subject knowledge 08
a_| Interdisciplinary subject knowledge 04
b [ ICT Acquaintance 04
i Interview 12
With respect to :
a_ | Communication Skill 04
b | Quality of response 04
¢ | Overall personality 04

(Minimum marks in interview (10% of A+B+C category)

Total Marks obtained by applicant/assessed by commitiee

Note: - 1. Assessment of Category A, B and C

(i} & (ii} will be done by the Screening

Committee.
2. Assessment of category C (iii) and C (iv) will be done by the Selection
Committes
a Y \
i - % AJEJ 7 é ‘ - N ‘\i\’;
.)_, \'.‘ ‘,__ ! ) .*r \ \‘_- ’/__/ "/1_ i;" A
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M‘%‘;’"]‘f’: General Adminisiration Department vide (s ltter No. 22/10/2013-1GSHil dated

Frax Ry — 19
030 Awwepww,- 57)8-

Government of Haryana
General Adiministration Department
General Services-ill Branch

C‘@ ﬁ} )~ No.22/10/2013-1GSlI :
7 < Dated Chandigarh, the °11.02.2014 -
Toc e ,}3’) (b\ ! L‘ ' ;
All the Additional Chief Secretaries/ Administrative Secrataries to
Government Haryana,
All Heads of Departments in the State.
The Commissioners, Ambala, Hisar, Rohtak & Gurgaon Division.
All the CAs/MDs of all Boards/Corporations/Public Sector Undertakings.
e The Registrar of Funjab & Haryana High Court, Chandigarh.
v @ All the Deputy Comimissioriers & Stib Divisional Officers {Civil).
- j The Registrars of all the Universitize in the State of Haryana.

AN

d A itarha

\,J Subject: Grant of reservation in Jobs under Govémmentl Government
: g Undertakings & Local Bodies as well as in admission in Governiment/
1‘?“} : Government alded educationall technicall >rofessional institutions.

W Sirf Madam,
| am directed to invite your attertion to the instructions issued by the
1

28.02,2013 on the subject rlot‘ad" above and to ‘ntimate that at page No. 4 of the above
said instructions it has been mentioned “in the ca.’e of posts to be filled up. by way of
promotion the benefit of resarvation should be gi.'en where the basis of pramotion
is senlority-cum-merit and the benefit of reservation should not be made available
where promotion is to be given on the basis of senlority- cum-fitness”.

It i’ observed that the above provisioh was withdrawn vide Government
letter No. 22/2/87-3GS-lli, dated 11.08.1988 and the same was reerred in the letter No.
22/10/2013-1GS-Ill dated 28.02,2013, inadvertently. Thus, the above p.ovision mentioned

\in the letter No. 22/10/2013-1GS-lll dated 28.02,2013 at page no. 4 be treated as
withdrawn. 3 ' ¢
o This may kinglhr‘ Ee brought to. the notice of ‘a!t_ cancerned for strict
compliance.

boteth 2l D
S%ntenrient (ﬁn 1eraiylgervlces~nl}l ). 3~ 20)
for Chief Secretary to Govt, Haryana.
V._

Internal distribution

i incharge NIC :
website. e for hosting the above ‘nstructions op State GOVEmm ;
an
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MAHARSHI DAYANAND UNIVERSITY ROHTAK
No. AC-IV/EC/240/14! 547 6-4 2
Dated: |- 0322l

To

1 The. Pnnc;pa; Sec:retary to Gcmt Haryana,
Finance Department,” :
Chandigarh- .
= 2. The Pringlpat Secretary to Gnvti Haryanag
Higher Education Departmant,
Chandigarh.
3 Prof, 1B, Chaudhary‘
[Former Vice:Chancellor,
GCS Haryana Agriculture University, Hisar]
H.No., 806, Sumeru Kaushambi,
Ghazlabad (UP)
4 Prof. KK Aggarwal,
A-31512, Milan Vihar,|P Extension,
Patparganj, Delhi- 110092
§ Prof. Reicha Tanwar,
Director, Women Study Cantre,
Kurukshetra University, Kurukshetra
8 - Dr. Mahender Singh, Associate Professar,
- Départment of History,
* Dronacharya Govt, Cotiega Gurgaon
7 -Dr; 8.P.Khatkar,.
" Dean, Faculty of Engineering & Technchogy.
- MD:University, Rohtak
§  Dr.Arun Nanda,- -
Dean, Facuity of- Pharmaceuhcai Smences
- MiD.University, Rohtak
9 Dr.(Mrs.) Sunita Mathotra,
-Dean, Faculty of Social Sclences,
M.D.University, Rohtak- '
10 Dr. Saroj Sharma, Principal,
Gaur Brahman College of Education, Rohtak
11 Dr.{Mfs.) Shakuntala Singla, Prmc:tpa!
Vaish Mahila Mahavidyalaya, Rohtak
12 Dr. C.8.Pundir, Professor,
Depariment of Bic-Chemistry,
M.B. University, Rohtak
13" - Dr. Munish Garg, Associate Professor,
Department of Pharmaceutical Sc;ences
‘M.D.University, Rohiak
14.  Dr.Sumeet Gll, Assistant’ Profsssor.
Departriient of Mathematics,
M:D.University, Rohtak L ;
15 Dr. Suresh Kumar, Associate Professor,
Government Coilege of Education, '
Bhiwani

o)



Sir/Madarm,

It is fo inform you that 240“‘ meetmg of. the Execttive Council will be

held on Thursday, the 27" March, 2014-at 11,00 a.m. in the Committee Room of the

University. Secretanat Maharshi Dayanand University, Rohtak. A copy of the agenda
is enclosed :

2 ‘r’ouare requested klndlytomakeit téeh{ra;raieht_ft_,b,.,s:fa;f“fténd the meeting.

Yours fa |thful[y .;

inchargek(/\cademlc)
fer Reglstrar o

Eridst, No. A@W/Eclz’éofwﬁ};’ 42-45  Dated /&~ cv’ Il Yy

A copy of the above alonngth reiated papers is sent o the followmg

1. The- Director-General.:
Panchkula.for. mformaﬁ

2. P.A. to Vice-Chancellor, 1., University, Rohtak
3. PA.fo Reglstrar M.D. Urmlei"smyi F{ohtak

Higher Educatzon Haryana, Shiksha Sadan, Sector5,

lncharge (Academzc)
or Reglstfar

Endst. No. AG~V!EC!24UI14/ 54 £ Dmd

A copy of the aboVe alongwath retated:papers ;s sent *to.. B .the Secretary to
Governar, Haryana, Raj Bhavan Ohandzgarh (for the kind informiation of the Hon'ble

Chancellor) W

| Incharge '('A_{:ademic)
+ for Registrar




Bhagat Phool Singh Mahila Vishwavidyalaya

& Khanpur Kalan (Sonepat), Haryana-131305
“{)\‘ + Office No. 01263-283038, Fax No. 01263-283154, www.bpswomenuniversity.ac.in

i

Ref No. BPSMV/Acad/17/yg—T70 Dated: 1 de

To

All the Members of

Executive Council,

BPS Mabhila Vishwavidyalaya,
Khanpur Kalan.

Sub:- Minutes of 50" meeting of Executive Council.
Sir/Madam,

| am directed to forward the minutes of 50" meeting of the Executive Council
held on 30/12/2016 at 11.00 a.m. in the Conference Hall of Teaching Block No-1, BPS
Mabhila Vishwavidyalaya, Khanpur Kalan.

This is for your kind information please.

Yours sincerely,

Encl. As above. \\\\’)1’
Supdt. Inchar Acad

0 \Ufor Registrar
Endst. No.BPSMV/Acad/17/ 7| Dated: ;9__’, |7

Copy of the above is forwarded to the following for information please:-

1. Secretary to Governor-Chancellor, Haryana (for kind information of His
Excellency Governor-Chancellor), Haryana Raj Bhavan, Chandigarh.

W -),\\\\'}«
Supdt. Inchakge (Acad.)

9| wfor Registrar



BHAGAT PHOOL SINGH MAHILA VISHWAVIDYALAYA KHANPUR KALAN(SONEPAT)

MINUTES OF THE 50" MEETING OF THE EXECUTIVE COUNCIL HELD ON
30/12/2016 at 11.00 a.m. IN THE CONFERENCE HALL, TEACHING BLOCK NO. 1,
BPS MAHILA VISHWAVIDYALAYA, KHANPUR KALAN (SONIPAT).

Members Present:

1.

10.

11.

12.

Prof. Asha Kadyan
Vice-Chancellor

Sh. K.K. Kataria, Director,
Technical Education Department,
Chandigarh

Sh. Sunil Kumar,

Under Secretary, Finance Department,
Secretary to Govt. Haryana

Finance Department, Chandigarh
Prof. Vimal Joshi,

Dean, Faculty of Laws

Chairperson, Deptt. of Laws

Prof. Shweta Singh,

Dean, Faculty of Commerce & Mgt.
Chairperson Deptt. of Mgt. Studies
Dean, Academic Affairs

Prof. Mahesh Dadhich,

Dean, Faculty of Ayurvedic Medicine
Dean, Students’ Welfare

Prof. Ajit Singh,

Dean, Faculty of Engineering & Technology
Chairperson, Deptt. of CSE & IT

Dr. Suman Dalal,

Dean, Faculty of Physical Education
Chairperson, ITTR

Dr. Neelam Jain,

Dean, Faculty of Pharmaceutical Sciences,
Chairperson, Deptt. of Pharmacy

Prof. K.V. Singh, Principal,

MSM Institute of Ayurveda

Prof. Sudesh Chhikara,
Faculty of Commerce & Management Studies,
Kurukshetra University Kurukshetra.

Dr. Anju Ahuja, MBBS, DGO & MBA,
Pro-Vice-Chancellor, Baba Mast Nath University,
Asthal Bohar, Rohtak.

@/

Chairperson

Ex-officio-member

-do-

-do-

-do-

-do-

-gdo-

~do-

~do-

-do-

Chancellor's Nominee
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13.

14.

15.

Dr. Kamlesh Malik, -do-
Former, Principal, Tika Ram Girls College,
16B Sujan Singh Park, Sonepat.

Ms. Garima Malik, Other Member
Computer Programmer, :

Prof. Kavita Chakravarty, Secretary
Registrar

INTRODUCTION
At the outset, the Vice-Chancellor warmly welcomed all the members to

the 50" meeting of the Executive Council especially the newly nominated
Governor-Chancellors’ Nominees, who attended the meeting of Executive
Council of BPSMV first time namely, Prof. Sudesh Chhikara, KUK, Dr. Anju
Ahuja, Pro-Vice-Chancellor Baba Mastnath University, Rohtak, Dr. Kamlesh
Malik, Former Principal, Tika Ram Girls College Sonipat present in the 50th
meeting of the Executive Council. After the exchange of pleasantries, the agenda
items were taken up one by one.

Confirmation of the Minutes of 49" meeting of Executive Council held on
03/09/2016.

Considered and approved the minutes of 49™ meeting of Executive Council held
on 03/09/2016.

Follow up Action Report.

The House noted the follow up Action Taken Report on the decisions taken by
the 49™ Executive Council held on 03/09/2016.

To note the action taken by the Vice-Chancellor in anticipation of approval
of the Executive Council in granting further extension in the contractual
engagement of Sh. Arjun Parsad, Horticulture consultant for period of one
year from 25.07.20186 to 24.07.2017 on the existing terms and conditions as
already conveyed to him vide letter dated 18.08.2015 issued in terms of the
Executive Council Resolution No. 35 of 43" meeting held on 25.07.2015.
And

To consider the request made by Sh. Arjun Parsad, Horticulture

consultant for increase of the honorarium being paid to him from Rs. 2000/-

per day per visit plus travelling charges by own car to Rs. 4000/- per day

-
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per visit plus travelling charges by own car keeping in view the rising
prices of livelihood these days.

The House noted the action taken by the Vice- Chancellor, on existing
terms and conditions regarding further extension of one year to Sh. Arjun Parsad,
Horticulture Consultant from 25/07/2016 to 24/07/2017.

The House, keeping in view the rising price of livelihood etc. these days,
also Resolved to approve the increase of honorarium being paid to him from Rs.
2000/- per day per visit plus travelling charges by own car to Rs. 4000/- per day
per visit plus travelling charges by own car, as per earlier EC resolution dated
04/08/2016 regarding Honorarium to the legal consultant.

To note the action taken by the Vice-Chancellor in exercising the powers
conferred to her under clause (4) of statute 23 of the University in granting
further extension of six months to Sh. M.S. Hooda in his appointment on
contract basis as Executive Engineer i.e. 08.08.2016 to 07.02.2017 on
consolidated salary of Rs. 35000/- p.m. along with rent free accommodation
as per terms and conditions of his appointment letter dated 08.08.2014.

The House noted the action taken by the Vice-Chancellor in granting
further extension of six months to Sh. M.S. Hooda in his appointment on contract
basis as Executive Engineer i.e. 08.08.2016 to 07.02.2017 on consolidated
salary of Rs. 35000/- p.m. along with rent free accommeodation as per terms and
conditions of his appointment letter dated 08.08.2014.

To consider the recommendations of the Screening-cum-evaluation
committee for grant of AGP Rs.7,000/- under CAS in the pay scale of Rs.
15,600 -39,100 w.e.f. the date of award of Ph. D, degree before completion
of 05 years of service in respect of Dr. Seema Malik, Assistant Professor in
Commerce and Dr. Ishani Patharia, Assistant Professor in Commerce with
04 years of service with Ph. D. for grant of Stage-| to Stage-ll in light of UGC
guidelines received from State Govt vide memo No. KW-7/18-2009 C-1V (3)
dated 21.07.2011.

Sr No. | Name of Teacher Recommended for AGP
01 Dr. Seema Malik, Assistant | Rs. 7,000/- on award of Ph. D.
Professor in Commerce before completion of five years
of her service w.e.f. 29.04.2015
02 Dr. i1shani Patharia, Assistant | Rs. 7,000/~ with Ph. D. on
Professor in Commerce completion of four years of
service w.e.f. 06.04.2016

1




The House considered and Approved the recommendations of the
Screening-cum-evaluation committee for grant of AGP Rs.7,000/- under CAS to
Dr. Seema Malik and Dr. Ishani Patharia w.e.f. 29/04/2015 and 06/04/2016
respectively.

To consider the correction of date from 27-7-2012 to 29-09-2011 for the
grant of stage-ll under CAS after successful completion of 4 years service
with Ph.D. by Dr. Parmod Malik in light of the UGC letter no. F-12.1/2010 PS
dated 17-8-2015.

Sr. No. | Name Date of placement | Proposed Date of
of stage-ll after | promotion to stage-ll
completion of 5 |from the date of
years service awarding the Ph.D.
degree.

1. Dr. Parmod Malik | Rs. 7000/- on|Rs. 7000/- on the
completion of 5| awarding the Ph.D.
years service | degree after 4 years
w.e.f. 27-7-2012 service on 29-9-2011

The House considered and Resolved to approve the correction of date for
grant of stage-Hl under CAS from 27/07/2012 to 29/09/2011.

To consider the Bio-data of Sh. C.B Sharma (Retd. 8.E.) for appointment as
Technical Advisor (on contractual basis} in BPSMV Khanpur Kalan Sonipat.

Considered and approved on the same terms and conditions approved by the
Executive Council in its meeting held on 27/08/2015 in case of Sh. A.K. Modi.

To note the action taken by the Vice-Chancellor in exercising her powers
conferred upon her under the provisions of the Act-11 sub-clause 6 of the
University in granting extension for 06 months study leave with pay w.e.f
01.10.2016 to 31.03.2017 to Sh Sandeep Dahiya, Assistant Professor in
ECE, BPSMV, Khanpur Kalan.

The House noted the action taken by the Vice-Chancellor in granting extension
for 06 months study leave with pay w.e.f. 01/10/2016 to 31/03/2017.

9



10.

11.

To consider the proposal of re-continuation of Ms. Pooja Vohra, Teaching
Assistant (Assistant Professor) Samhita & Siddhanta (Sanskrit) Deptt. In
MSM Institute of Ayurveda for the full Academic Session 2016-17 or till the
regular appointment is made, whichever is earlier.

The House considered and approved re-continuation of Ms. Pooja
Vohra, Teaching Assistant Samhita & Siddhanta (Sanskrit) Deptt. In MSM
Institute of Ayurveda for the full Academic Session 2016-17 or till the regular
appointment is made, whichever is earlier, with the correction that the word
‘Assistant Professor’ be deleted from the agenda item.

To consider the proposal for creation of promotion channel for the post of
Steno typist-cum-Clerk. The pay scale and presently existing qualifications

are as under:

Qualification for Steno Typist cum
Clerk posts (Sanctioned 20 posts)
pay scale pay scale of Rs. 5200-
20200+1900 GP

Qualification for Clerk posts
(Sanctioned 10 posts) pay scale of
Rs. 5200-20200+1900 GP

()  Atleast 1% Class Graduate.
{ii) Candidate will have to
qualify a skill test with 80
words per minute in English
Shorthand and ability to
transcript the same at the
speed of 15WPM
(iii) Candidate will have to qualify
a written test and typing test at
the speed of 30 Words in
English/Hindi per minute and
computer test at the speed of

8000 depressions per hour in
MS word.

(i)Graduate with at least 50%
marks. (ii} The candidate is required
to qualify the written test as well as
computer typing test at the speed of
30/25 words in English/Hindi per
minute and computer test at the
speed of 8000 depression per hour
in MS Word.

Considered and approved the promotion channel from the post of steno typist-

cum-clerk to the post of Assistant.

To consider the case that one post of J.E .Civil held by Sh. Sumer Singh be
transferred from IHL (Formerly B.P.S.Girls Degree College) to Engineering

Cell of the University.

The House, after considering the comments dated 30/12/16 received from

the office of Director Higher Education through email, deferred the item.

Y




12,

13.

14.

15.

To consider the proposal that upon completion of one year's probation
period satisfactorily, Dr. R.D.Sharma may be confirmed on the post of

Assistant Registrar w.e.f. 04.09.2015 in the pay scale of Rs. 15600-
39100+5400GP.

The House considered and approved the confirmation of Sh. R.D. Sharma
on the post of Assistant Registrar w.e.f. 04/09/2015, subject to the final outcome

of the CWP No. 1612 of 2011 titled as Ms. Nirmala Rani & others V/s State of
Haryana.

To note the action taken by the Vice-Chancellor under clause (4) of statue
23 of the University Act in granting further extension of one year to Sh.
Labh Singh, in his contractual appointment as SDE, (Electrical) for one year
w.e.f. 16.10.2016 to 15.10.2017 on consolidated salary of Rs. 22500/- plus
travelling reimbursement of Rs. 1000/- per month as per existing terms and
conditions of his initial appointment letter dated 15.10.2015.

The House noted the action taken by the Vice-Chancellor in granting
further extension of one year to Sh. Labh Singh in his contractual appointment as
SDE (Electrical) for one year w.e.f. 16/10/2016 to 15/10/2017 on consolidated

salary of Rs. 22500/- plus travelling reimbursement of Rs. 1000/~ per month as

per existing terms and conditions of his initial appointment letter dated
15.10.2015.

To consider the recommendations dated 09/11/2016 made by the
Establishment Committee meeting for appointment of Controller of
Examination {on deputation} in the University.

The House considered the recommendations of the Establishment
Committee meeting dated 09/11/2016 and approved the appointment of Dr.
Joginder Singh, Associate Professor, as Controller of Examinations in the pay
scale of Rs. 37400-67000 +10000/- G.P., initially for one year on deputation
basis.

To note the action taken by the Vice-Chancellor under section 11(6) of
BPSMV Act, 2006 for amendments in the experience from 10 years to 20
years for the post of Legal Consultant to be engaged on visit basis on

consultancy charges as earlier approved by Executive Council vide
resolution No. 14 dated 04.08.2016.

v~
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1

18.

The House noted the action taken by the Vice-Chancellor for amendments in the
experience from 10 years to 20 years for the post of Legal Consultant to be

engaged on visit basis on consultancy charges as earlier approved by Executive
Council vide resolution No. 14 dated 04.08.2016.

To note the action taken by the Vice-Chancellor in anticipation of the
approval of the Executive Council of the University to issue corrigendum
for relaxation in age in special cases by the competent authority for the
advertisement issued for recruitment (leave vacancy) of Director- UGC-
HRDC, BPSMV, Khanpur Kalan vide Advt no. R-01/Sept/2016 dated

09.09.2016.

The House noted the action taken by the Vice-Chancellor for relaxation in
age in special cases by the competent authority for the advertisement issued for
recruitment (leave vacancy) of Director- UGC-HRDC, BPSMV, Khanpur Kalan
vide Advt no. R-01/Sept/2016 dated 09.09.2016.

To consider the payment of Entertainment/Refreshment allowance to those
officials (Teaching and Non-Teaching) who are discharging duties in

capacity of Co-ordinator/ Incharge of Department/Centre/Branch/Cell etc.
as under:

S.No. | Designation Proposed
Entertainment/Refreshment
Allowance
1. All the officials (Teaching and Non- | Rs. 500/- p.m.
Teaching) who are discharging
duties in capacity of Co-
ordinator/Incharge of
Department/Centre/ Branch/Cell

Considered and approved.

To note the action taken by the Vice-Chancellor in exercising the powers
conferred upon her under the provisions of the Act-11 sub clause 6 of the
university in allowing Extra Ordinarily Leave (without pay) for a period of
one year from 11.11.2016 (A.N.) to 11.11.2017 (A.N.) to Dr. Sandeep Berwal,
Associate Professor in Education to enable him to join as Professor in
Education in CRS University, Jind subject to final outcome of the CWP No.
12192 of 2012 pending in the Hon’ble Punjab and Haryana High Court.

V




19.

20.

The House noted the action taken by the Vice-Chancellor in allowing Extra
Ordinarily Leave (without pay) for a period of one year from 11.11.2016 (A.N.) to
11.11.2017 (A.N.) to Dr. Sandeep Berwal, Associate Professor in Education, to
enable him to join as Professor in Education in CRS University, Jind subject to
final outcome of the CWP No. 12192 of 2012 pending in the Hon'ble Punjab and
Haryana High Court.

Meanwhile, Dr. Vimal Joshi has submitted his disagreement-observation
in respect of item No. 18 of 50" EC meeting. The observation so received was
also expressed by Prof. Joshi during the consideration of the item in EC meeting
dated 30/12/16. As per the majority decision taken by the council except Dr.
Joshi the action taken by the Vice-Chancellor was noted.

Therefore, the observation of Prof. Joshi, needs no reconsideration.

To consider the recommendations dated 04.11.2016 made by the
selection/Departmental Promotion Committee with regard to the
promotion of Dr. Madhavi Seetha, Assistant Professor to the post of
Associate Professor in Panchkarma in the pay-scale of Rs.15600-
39100+6400GP in MSM Institute of Ayurveda.-

Considered and approved.

To consider the recommendations dated 16.03.2016 made by the
committee constituted by the Hon’ble Vice-chancellor that the budget for
11 grant-in-Aid posts of the Kanya Gurukul Senior Secondary School may
be released by the Director Higher Education, Haryana instead of the
Director Secondary Education/ Director Elementary Education, Haryana.

The House considered the recommendations dated 16/03/2016 of the
committee constituted to examine the demands of the employees of the
constituent Colleges/Institutes/School of the University. It was Resolved that a
detailed proposal be sent for approval to the State Govt. for releasing the grant of
11 posts of Kanya Gurukut Senior Secondary School through Director Higher
Education instead of Director Secondary Education/Director Elementary
Education, Haryana, in view of the comments dated 30/12/2016 received on the

item from the office of Director Higher Education through email.
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22.

23.

To consider for adoption of the proforma for inclusion of the family details
in the service record of the University Employees.
Considered and approved.

To consider the proposal that upon completion of one year’'s probation
period satisfactorily, Sh. Rajesh Kumar may be confirmed on the post of

Assistant Registrar w.e.f. 26.08.2016 in the pay scale of Rs. 15600-
39100+5400 GP.

The House, after considering the comments dated 30/12/16 received from
the office of the Director Higher Education, Haryana Resolved to approve the
confirmation of Sh. Rajesh Kumar on the post of Assistant Registrar after the
completion of one year probation period satisfactorily w.e.f, 26/08/2016 in the pay
scale of Rs. 15600-39100+5400 GP, subject to the final outcome of the CWP No.
1612 of 2011 titled as Ms. Nirmala Rani & others V/s State of Haryana.

As informed by the A.R. (ENT) to the House during the discussion of the item, no
complaint regarding promotion/confirmation of Sh. Rajesh Kumar is lying pending
in the University. _

However a complaint regarding his appointment dated 16/03/2012 was
investigated and found in order and reply was sent to the Hon’ble Chancellor and
another complaint dated 03/03/2015, was examined by the committee, under the

convenership of Prof. Amrita Sharma, Dean & Chairperson, which was again
found in order.

To consider the request made by two Lab Technicians (Smt. Sudesh & Smt.
Susheela) in Pharmacy Department in the pay scale of Rs PB-ll 9300-
3400+3200 GP of B.P.S. Mahila Polytechnic, Khanpur Kalan received
through memo no. E-13(31)/2015/815/Aided dated 05.11.2015 that their
designation may be changed from Lab Technician to Lab Assistant in
Pharmacy (RS PB-ll 9300-34800+3600 GP) may be fixed notionally w.e.f
01.04.2010 and actually w.ef. 18.10.2011 in terms of the Finance
Department Govt. of Haryana letter No. 1/76/2011-1PR(FD) dated 18.10.2011.

The House considered the request of Smt. Sudesh & Smt. Susheela employees
of BPS Mahila Polytechnic and resolved that the proposal be sent to the State
Govt. for approval, in view of the comments dated 30/12/16 received from the
office of Director Higher Education through emai.

V



24.

25.

To note the action taken by the Vice-Chancelior in anticipation of approval
of the Academic Council/Executive Council, regarding approval of the
proposal for the establishment of Department of Environmental Sciences,
recommended and prepared by the committee of outside experts.

The House noted the action taken by the Vice-Chancellor, regarding approval of

the proposal for the establishment of Department of Environmental Sciences.

To consider the legal opinion in the matter of show cause notice to Sh.

D.V.S. Dahiya for recovery of excess amount w.rt. Executive Council
Resolution No. 17 held on 03/09/2016.

In compliance of the order of Hon’ble High Court (Punjab and Haryana)
Chandigarh delivered in CWP No. 9464 of 2002 on dated 08.7.2015 and
instructions issued by Director General, Technical Education, Haryana vide their
letter No. E-13(5-C)-2015/625 and 629 dated 25.08.2015, a show cause notice
was served upon Sh. DVS Dahiya regarding recovery of excess amount of salary
amounting to Rs. 3002685/- paid due to wrong promotions vide this office letter
No. BPSMV/CC/DVSD/16/55 dated 22.01.20186.

The reply of the show cause notice given by Sh. DVS Dahiya on
03.05.2016 was placed before the Executive Council in its meeting held on
03.09.2016 under agenda item no. 17. It was considered by the Executive
Council and a personal hearing was also given to Sh. DVS Dahiya on 03.09.2016
by the Executive Council. After hearing, it was resolved as under:

The Executive Council considered the reply submitted by Sh. DVS Dahiya
in response to the show cause notice served upon him by the University
vide letter No. BPSMV/CC/DVSD/16/55 dated 22.01.2016. The august
house also considered the request of Sh. DVS Dahiya from BPS Mahla
Polytechnic for personal hearing before the Executive Council and allowed
him for the same. Sh. Dahiya was personally heared by the house and the
same was recorded along with as well as videography was also done. The
Executive Council discussed the issue at a great length and resolved that
the reply submitted by Sh. DVS Dahiya to the show cause notice be got
legally vetted by the University from the senior advocate and the agenda
be put up before the next meeting of the Executive Council along with
legal opinion.

In the meantime, a DO letter No. 419 dated 17.11.2016 was also received

from Director General Technical Education, Haryana on this issue.

o~
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26.

27.

28.

In compliance of resolution of Executive Council, a legal opinion was
obtained from the University Counsel in Hon'ble High Court (Punjab and
Haryana) and the same was placed before the Executive Council in its meeting
held on 30.12.2016.

After due deliberations, the House unanimously Resolved that as per
directions of Director General Technical Education vide their memo no. 625
and 629 dated 25.8.2015 and aforesaid DO letter no. 419 dated 17.11.2016,
recovery of excess amount of Rs. 3002685/~ be recovered as per rules from
him out of his salary / retiral benefits due to him.

To consider the legal opinion in the matter of finalization of seniority inter-
se Sh. DVS Dahiya and Smt. Sushma Rani w.r.t. Executive Council
Resolution No. 23 held on 03/09/20186.

The House considered the legal opinion obtained in the matter of
finalization of seniority inter-se Sh. DVS Dahiya and Smt. Sushma Rani.

Accordingly, the House unanimously Resolved that Smt. Sushma Rani is senior
to Sh. D.V.8. Dahiya.

To Consider the Minutes of the meeting of the Committee to check the
Eligibility for promotion of Sh. Pawan Kumar Dahiya from Lecturer to
Senior Lecturer in BPS Mahila Vishwavidyalaya, Khanpur Kalan.

The House after considering the comments dated 30/12/16 received from the

office of Director Higher Education Haryana on the item, through email, deferred
the item.

To consider the case of 13 employees of MSM Institute of Ayurveda whose
pay have not been fixed till date as per 8" Pay Commission and annual
increment since 2009 have also not been granted.

The House considered the recommendations dated 27/12/16 of the committee
constituted, to examine the demands of the employees of the constituent
Colleges/institutes/School of the University, and Resolved that a detailed

proposal, be sent to the State Govt. for approval regarding fixation of pay as per

@/
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29.

30.

31.

g Pay commission and annual increment since 2009 in case of 13 employees of

MSM Institute of Ayurveda.

To consider the creation of following faculty for newly established
Department of Physical Education as per requirement of NCTE for basic

unit of one hundred students

1. Associate Professor - 02

2. Assistant Professor - 06

3. Assistant Professor -03 (part time ) if needed
4. Sports Trainers -03 part Time

5. Yoga Trainer -01 (part time)

6. Dietician

-01 (part time)

The House considered the proposal submitted for fulfilling the requirement of
various teaching and non-teaching posts as per NCTE norms and resolved that
keeping in view the future carrier of the students the proposal be sent to the
State Govt. for final approval.

To consider the Enquiry Report in the case of Admission/Registration of
the BAMS Students of MSM Institute of Ayurveda of BPSMV, Khanpur
Kalan for the session 2011-12.

The house was informed that Prof. Vimal Joshi has submitted a four page
representation involving some legal issues regarding the enquiry report in the
case of Admission/Registration of the BAMS Students of MSM Institute of
Ayurveda of BPSMV, Khanpur Kalan for the session 2011-12. The house
unanimously resolved that first of all, the legal opinion from the University
Counsel of Hon'ble High Court be obtained in the matter.

To consider the proposal for creation of promotion channel for Accounts
cadre (i.e. Accounts Clerk & Accountant). The pay scale and presently
existing qualifications are as under:
Qualification for Accounts Clerk
posts (Sanctioned 2 posts) pay

scale pay scale of Rs. 5200-
20200+1900 GP

Qualification for Accountant posts
(Sanctioned 3 posts) pay scale of
Rs. 9300-34800+3600GP GP

1. Atleast 1°' Class B.Com. (i)

-

B.A/B.Sc./B.Com. with
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32.

2. Proficiency in use of experience of commercial
computers. accounts, preferably in
Suitable test may be conducted to some Govt./Semi-Govt.
short list candidates for the Institution.
interview,

The House unanimously approved the first part of the agenda item regarding
promotion channel i.e. from the post of Accounts Clerk to the post of Accountant,

Further, as far as the second part of agenda item, to create the promaotion
channel for the post of Accountant is concerned, the House considered the
comments received from the State Govt. through Email on 30/12/2016. After
threadbare discussion on the issue, the House unanimously Resolved that the
working Accountants be merged at the tail end of the existing Assistants to
ensure that the prospectus of the existing Assistants are not adversely affected.
This merging will be only for the purpose of promotion.

To consider the recommendations of the Selection committee dated
14.12.2016 for grant of promotion as Professor (Stage-IV to Stage-V)
under CAS in the pay band-lV (Rs. 37,400-67,000 + GP Rs. 10,000/-) on
successful completion of three years of services as Associate
Professor with Ph. D. in light of UGC guidelines received from State
Govt vide memo No. KW-7/18-2009 C-IV (3) dated 21.07.2011

Sr Name of Teacher Promotion Under CAS w.e.f dates

No.

01 Dr. Neelam Jain, Associate | 01.07.2016 on completion of 3
Professor in Pharmaceutical | years of service as Associate
Science, DPER Professor with Ph. D.

The House considered and approved the recommendations of the Selection
Committee dated 14/12/2016 for grant of promotion to Dr. Neelam Jain as
Professor (Stage-IV to Stage-V) under CAS in the pay band-1V (Rs. 37,400-
67,000 + GP Rs. 10,000/-) on successful completion of three years of

services as Associate Professor with Ph. D,

V

13



ey

33.

34.

To consider the recommendations of the Selection Committee for
grant of promotion from Stage-3 to Stage-4 and to be re-designated
as Associate Professor under CAS in the pay band-IV (Rs. 37,400-
67,000 + GP Rs. 9,000/-) on successful completion of three years of
services in the grade pay Rs, 8,000/- as Assistant Professor in light of
UGC guidelines received from State Govt vide memo No. KW-7/18-
2009 C-IV (3) dated 21.07.2011 (Dr Ravi Bhushan)

Sr Name of Teacher Promotion Under CAS w.e.f
No. dates
01 Dr. Ravi Bhushan, Assistant|08.09.2016 on completion of 3
Professor in English years of service in the AGP of
Rs.8,000/- as Assistant
Professor

The House considered the recommendations of the Selection Committee
for grant of promotion from Stage-3 to Stage-4 to Dr. Ravi Bhushan and to
be re-designated as Associate Professor under CAS in the pay band-IV
(Rs. 37,400-67,000 + GP Rs. 9,000/~) on successful completion of three

years of services in the grade pay Rs, 8,000/- as Assistant Professor with
Ph.D.

To consider the recommendations of the Screening-cum-evaluation
committee for grant of AGP Rs.7, 000/- under CAS in the pay scale of
Rs 15,600 -39,100 w.e.f. the date of completion of their Ph D degree
before completion of 06 years of service for grant of Stage-I to Stage-
It in light of UGC guidelines received from State Govt vide memo No.
KW-7/18-2009 C-IV (3) dated 21.07.2011

Sr Name of Teacher Recommended for AGP

No.

01 Dr. Meenakshi Katyal, Asstt. ! Rs 7,000/- from the date of award
Prof. in Management of Ph. D degree before

completion of 6 years of her
service i.e, w.e.f 18.08.2015

02 Dr. Kapil Kumar, Assistant|Rs 7,000/- on completion of Ph D
Professor in Management degree within four years of his
service w.e.f 06.04.2016

The House considered and approved the recommendations of the

Screening-cum-evaluation committee for grant of AGP Rs.7, 000/- under

¥
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CAS in the pay scale of Rs 15,600 -39,100 w.e.f. the date of completion of
their Ph D degree before completion of 06 years of service for grant of

Stage-| to Stage-Il to Dr. Meenakshi Katyal, Asstt. Prof. in Management and Dr.
Kapil Kumar, Assistant Professor in Management.

To comply the orders of the Hon'ble Punjab and Haryana High Court,
Chandigarh in the case of teaching Assistants vide CWP no.8797 of 2015 in
respect of Ms Lucy and others Vs BPSMV, Khanpur Kalan covered in the
judgement under CWP no. 9300 of 2015 (O &M) For grant of
remuneration/pay Rs. 1,000/- Per Lecture with maximum of Rs,25,000/- and
they may not be relieved till, the regular appointment and they be paid

salary for vacation period.

The House noted the compliance of the orders of Hon’ble High Court (Punjab
and Haryana) and resolved that the same be implemented w.e.f. the current
academic session i.e. 2016-17, and the eligible Teaching Assistants be paid the
remuneration @ Rs. 1000/~ per lecture subject to a maximum of Rs. 25000/- per
month from the date of their joining in the current Academic Session. Further
Resolved that due to non availability of eligible candidates, the Teaching
Assistants, who do not fulfill the required qualifications as per UGC/AICTE/State
Govt. norms, only be paid remuneration @ Rs. 18000/~ per month (as already
approved by the Executive Council in its meeting held on 27/11/2012) and they
will continue till the end of the current Academic Session i.e. 20168-17 or till they

are replaced by eligible Teaching Assistants, whichever is earlier.

To consider the Minutes of the Committee held on 14.03.2016 and
16.03.2016 constituted by the Hon’ble Vice-Chancellor to resolve the
various issues raised by the employees including grant of ACP to the
employees who were working under SFS in regular pay scale in the
constituent colleges / institutions in terms of instructions issued by the
State Government from time to time.

The Executive Council after considering the recommendations of the committee
dated 14/03/2016 and 16/03/2016, constituted to examine the demands of the

employees of the constituent Colleges/Institutes/School of the University, and

Resolved to send the proposal regarding grant of ACP to the employees who

.
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were working under SFS in regular pay scale in the constituent colleges /
institutions to the State Govt. for approval.

To consider the recommendations made by the Committee constituted by
the Vice-Chancellor to determine the selection criteria for direct
recruitment of teachers for the post of Assistant Professor, Associate
Professor and Professor as per UGC guidelines received from the State
Govt vide Memo No. KW-7/18-2009 C-IV (3) dated 21.07.2011.

The House considered and unanimously approved the recommendations of the
committee to determine the selection criteria for direct recruitment of teachers for
the post of Assistant Professor, Associate Professor and Professor and
suggested some minor corrections at Page 185, Point A(iii) etc.

To consider the re-allocation of teaching posts department wise on the
basis of requirement of the posts including newly established Departments

of the University out of already sanctioned posts from University central
pool.

The House considered and unanimously approved the re-allocation of teaching
posts on the basis of requirement of the posts department-wise including newly
established Departments of the University out of already sanctioned posts from
University central pool. Further Resolved that variation/changes in reallocation,
if any, be made by the Vice-Chancellor in the interest of the University be
brought to the notice of the EC in the next meeting. It was also Resolved
roaster be maintained and reservation policy be followed as per the norms of
the State Government.

To consider the proceedings of the selection committee meeting held on
29" December, 2016 for regular appointment of Assistant Professors -02

(01-UR in Swasth Vritta and 01-UR in Panchkrama) in MSM Institute of
Ayurveda.

The House considered and approved the proceedings of the Selection
committee meeting held on 29/12/2016 and approved the following

appointments in MSM Institute of Ayurveda:

-

1
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S. Name of person | Department No. of | Date of | Regular/

No. | and post post interview Contractual

1. Dr. Pawan | Swasth Vritta | 01 29.12.2016 | Regular
Kumar,

Assistant Prof.

2. | Dr. Anil Kumar, | Panchkarma 01 29.12.2016 | Regular
Assistant Prof.

To note the contents of letter No. 6/83/2009-3PR(FD) dated 23.12.2013
issued by the Additional Chief Secretary to Govt. of Haryana, Finance
Department forwarded by the Director General Higher Education Haryana.
Panchkula vide letter No. 12/93-2010 Ad(3) dated 20.1.2014 regarding
abolition of distinction between technical and non-technical posts
Ordinance dated 10.12.2013 issued by the Govt.

The house noted the contents of letter No. 6/83/2008-3PR(FD) dated 23.12.2013
issued by the Additional Chief Secretary to Govt. of Haryana, Finance
Department forwarded by the Director General Higher Education Haryana.
Panchkula vide letter No. 12/93-2010 Ad(3) dated 20.1.2014 regarding abolition
of distinction between technical and non-technical posts Ordinance dated
10.12.2013 issued by the Govt. for implementation.

(s

The meeting ended with a vote of thanks to the chair. @J@%
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