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BHAGAT PHOOL SINGH MAHILA VISHWAVIDYALAYA, KHANPUR KALAN, SONEPAT
AGENDA FOR THE 71% MEETING OF THE EXECUTIVE COUNCIL TO BE HELD ON
27/04/2022 AT 11.00 A.M. THROUGH VIDEO CONFERENCING.

1 Confirmation of the Minutes of 67" emergent meeting of Executive Council
heid on 19/04/2021.

To confirm the Minutes of 67™ meeting of the Executive Council held on
19/04/2021, circulated vide email dated 01/07/2021. (Annexure-1, pages-1-23).

2 Follow up Action Report.

To note the follow up action on the decisions taken by the Executive Council in
its 67" emergent meeting held on 19/04/2021. (Annexure-2, pages-24).

3 Confirmation of the Minutes of 68™ meeting of Executive Council held on
21/05/2021.

To confirm the Minutes of 68" meeting of the Executive Council held on

21/05/2021, circulated vide email dated 28/05/2021. (Annexure-3, pages-25-
30).

4 Follow up Action Report.

To note the follow up action on the decisions taken by the Executive Council in
its 68" meeting held on 21/05/2021. (Annexure-4, pages-31-35).

5 Confirmation of the Minutes of 69" emergent meeting of Executive
Council held on 15/111/2021.

To confirm the Minutes of 69" emergent meeting of the Executive Council held

on 15/11/2021, circulated through email dated 02/12/2021. (Annexure-5,
pages-36-40).

6 Follow up Action Report.

To note the follow up action on the decisions faken by the Executive Council in
its 69" emergent meeting held on 15/11/2021. {Annexure-6, pages-41).

7 Confirmation of the Minutes of 70" emergent meeting of Executive Council
held on 29/12/2021.

To confirm the Minutes of 70th emergent meeting of the Executive Council held

on 29/12/2021, circulated vide email dated 30/12/2021. (Annexure-7, pages-
42-43).

8 Follow up Action Report.
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To note the follow up action on the decisions taken by the Executive Counclil in
its 70" emergent held on 29/12/2021. (Annexure-8, pages-44).

To note the appointment in rfo Prof. Rajendra kumarAnayath, Vice-
Chancellor, Deen Bandhu Chotu Ram University of Science and
Technology, Murthal, Sonepat as Vice-Chancellor, BPS Mahila
Vishwavidyalaya, Khanpur kalan {Sonipat) ( Additional Charge).

Statement of the Case:-

The Hon'ble Governor of Haryana and Chancellor of Bhagat Phool Singh
Mahila Vishwavidyalaya Khanpur Kalan (Sonipat) in exercise of powers
conferred upon him by sub section- (4) of section 11 of Bhagat Phool Singh
Mahila Vishwavidyalaya Act-2006 and vide Haryana Raj Bhawan order No.
HRB-UA-28 (1)-2017/3245 dated 10.06.2021 (Annexure-9, page-45) has
ordered that Prof. Rajendrakumar Anayath, Vice-Chancellor, Deenbandhu
Chhotu Ram University of Science & Technology, Murthal (Sonepat) will
perform the duties of  Vice-Chancellor, Bhagat Phool Singh Mahila
Vishwavidyalaya, Khanpur Kalan (Sonipat), with immediate effect in addition to
his present duties till the appointment of new incumbent.

Accordingly, Prof. Rajendrakumar Anayath has assumed the additional
charge of Vice-Chancellor, Bhagat Phool Singh Mahila Vishwavidyalaya,
Khanpur Kalan w.e.f. 11.06.2021(Forenoon) in addition to his duties of Vice-
Chancellor at Deenbandhu Chhotu Ram University of Science & Technology,
Murthal (Sonepat).

The Executive Council may note, please.

To note the appointment & Terms and Conditions of Appointment in
respect of Dr. Neelam Malik, Registrar, BPSMV Khanpur Kalan
conveyed by the Principal Secretary to Government of Haryana,
Higher Education Department, Chandigarh.

Statement of the Case:-

The Hon'ble Governor of Haryana and Chancellor of Bhagat Phool Singh
Mahila Viswavidyalaya Khanpur Kalan (Sonepat) in exercise of powers
conferred upon him by sub section-(1) of section 12 of Bhagat Phool Singh
Mahila Viswavidyalaya Act-2006 and vide Haryana Raj Bhavan Chandigarh
Endst no. no. HRB-UA-37(1) 2015/3264-3269 dated 10/06/2021 has appointed
Dr. Neelam Malik as Registrar, Bhagat Phoo! Singh Mahila Vishwavidyalaya
Khanpur Kalan (Sonepat). She assumed the charge w.e.f 11.06.2021(F/N)
(Annexure-10, Page-46-49),

The State Govt. has supplied the terms and conditions of appointment in
rlo Dr. Neelam Malik, Registrar vide Endst. No, 222852 DHE-190009//92021-
UNP(4) dated 05.08.2021, content of the same is as under:

(a) Period of Deputation The tenure of appointment of the Registfai'
will be for a period of three years from the

e



date of assuming charge.

(b)

Pay

Her pay will be fixed in the pay scale of Rs
37400-67000+PB4+GP Rs. 10000/~ but not
less than the pay drawn by her in the
parent department.

“Provided that the revised pay of Rs.
144200/- (Pay Matrix of UGC) will be given
to those who fulfils the eligibility conditions
prescribed by the MHRD/UGC)".

(C)

TA/DA & Joining Time

As per rules and regulations of the
University.

(d)

Facility of conveyance

Use of staff car for official purpose and for
private purpose up to 400 K.M. on payment
of Rs. 400/- P.M. is allowed. It is further
stated that amount of Rs. 400/- shall be
deducted from the salary of such officer at
source unless the concerned officer
submits in writing that she has not been
provided any such vehicle that she does
not use any such vehicle for private use
including journeys between residence
office and back. For private journey in
‘excess of permissible limit of 400 K.M.',
the payment would be made by the officer
concerned in cash on the close of the
calendar month at the rates of Rs. 4/- per
K.M.

(e)

Residential
Accommodation

i) The officer will be allowed rent free
residential accommodation in  the
University Campus by the foreign
employer.

ii) The Registrar will be entitled for the
free electricity charges and water charges
up to 50% of the billed amount of electricity
charges and water charges, respectively.
iii) The entitlement will not be more
than Rs. 2.50 Lakh for furnishing the
Registrar's residence, if required, during
the entire tenure of the Registrar, which
shall be incurred by the University.

(f)

Leave/Compensatory
leave in lieu of
vacations

As per admissible under rules &
regulations of the University.

(9

Leave Travel
Concession (LTC)

As per rules and
University.

regulations of the

(h)

Contributory Provident
fund

As per rules and
University.

regulations of the

Leave Salary, Gratuity
& Pension
Contribution

The foreign employee shall pay leave
salary, gratuity and Provident Fund
contributions monthly within seven days

qr
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from the end of each month. The employer
shall effect recovery of the contribution and
regularly deposit the same every month to
parent department of the employee.

0 Career advancement | During the period of deputation as
scheme Registrar, she will not be entitled for Career
Advancement Scheme as the post of
Registrar in an Administrative Post in the
University. She will not be allowed to
perform the additional duties of a teacher in
the University.

(k) Special Allowance As per Finance Department instructions, if
any.
H Medical concession or | As admissible under the Rules &
other allowances Regulations of the University

Note: - She will be whole time Registrar of the university and she will not indulge
in any business or profession, whatsoever may be, without the prior approval of
the Chancellor of the University. Any other issue, which is not covered in the
above terms and conditions, will be decided by the Chancellor of the University
and his decision whatsoever shall be final

The Vice-Chancellor has ordered to place the terms and conditions before the
Executive Council.

To note the Action Taken by the Hon’ble Vice-Chancellor in granting study
leave in respect of Dr. Meenakshi Katyal, Assistant Professor, Department
of Management Studies to attend the Faculty Development Programme

(FDP) at iIM Ahmedabad w.e.f. 15.05.2019 to 31.08.2019 (with pay) instead
of duty leave.

Statement of the Case:- )

It is submitted that Dr. Meenakshi Katyal, Assistant Professor,
Department of Management Studies was applied for duty leave to attend the
Faculty Development Programme (FDP) at [IM Ahmedabad from 15.05.2019 to
31.08.2019 for Career Advancement & Growth along with TA/DA and other
Misc. expenses.

As per University Calendar Volume-Ill under clause-12 “Duty leave of the
maximum of 30 days in an academic year may be granted”. According to the
rule, it was not covered under duty leave rule.

Further, the case was submitted to the Hon'ble Vice-Chancellor for
approval and the Vice-Chancellor approved the study leave instead of duty
leave with pay in anticipation of approval of the Executive Council, and ordered
to enquire about other required facilities from sister Universities and accordingly
the case be put up before the next Executive Council.

With the due approval of the authorities, letters were sent to the sister
Universities with a request to provide the rules regarding the facilities i.e.
Registration fees, TA/DA etc. given to teachers for attending the Faculty

v
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Development Programme. In response to this, the reply from MDU, Rohtak &
Kurukshetra University, Kurushetra has been received, which is reproduced as
under:-

MDU, Rohtak:- There is no such provision in the University with regard to
provide the faciliies i.e. registration fees, TA/DA etc. given to teachers for
attending the Faculty Development Programme. However, the teachers of this
University have attended the Faculty Development Programme for promotion
under CAS and for this purpose they are being granted only duty leave by the
University. (Annexure-11, page-50)

Kurukshetra University, Kurukshetra:- It has been informed that guidelines
for academic administrative and financial approval for attending the Faculty
Development Programme during 12" Plan Period is available at UGC
website ugc.ac.in (Annexure-12, page-51).

Further, the Finance Officer had given his comments that “no provision for
budget under Faculty Development Programme is existing in the budget of X!l
plan under UGC.”

Keeping in view of the above position, the study leave w.e.f. 15.05.2019
to 31.08.2019 with pay may be approved to Dr. Meenakshi Katyal, Assistant
Professor, Department of Management Studies instead of duty leave.

The case was submitted to the Hon'ble Vice-Chancellor who has ordered
to place the matter before the Executive Council for consideration and approval.

To note the action taken by the Vice-Chancellor to appoint Dr. Murti Malik,
Associate Professor, Institute of Higher Learning as Chief Warden
(officiating) in anticipation of approval of the Executive Council.

Statement of the Case:-

Dr. Renuka Sharma Associate Professor, ITTR, was appointied as Chief
Warden by the Vice-Chancellor w.e.f. 20/08/2018. She has retired from the
University service on 30/04/2021.

The provisions for appointing the teachers are as per Statute-03 of BPSMV, Act-
20086 which is as under:-

(3) The following persons in the service of the University are also
declared to be the officers of the University, namely:-

(a) XXX
(b) Chief Warden
(c) XXX
(d) XXX
(e) XXX
(H XXX
(g)  xxx
(h) xxx

Provided that preference will be given to women in appointment of above
officers.

(4) The Proctor, the Chief Warden , the Dean of Students’ welfare, Dean
Academic Affairs shall be appointed by the Executive Council , on the

—

M
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recommendations of the Vice-Chancellor , from amongst the teachers of
the University, who shall not be below the rank of Professor on such
terms and conditions as the Vice-Chancellor may recommend to the
Executive Councii:

Accordingly the case was put up to the Vice-Chancellor to appoint other
Faculty member as Chief Warden. Keeping in mind the ongoing COVID
situation, the Vice-Chancellor assigned the duty of Chief Warden (officiating) to
Dr. Murti Malik, Associate Professor, Institute of Higher Learning w.e.f.
13/05/2021 till further orders in addition to her own duties without any financial
benefit in anticipation of approval of Executive Council.

To note the action taken by the Vice Chancellor to execute Power Purchase
Agreement with M/S Sukhbir Agro Ltd. New Delhi.

Statement of the Case:-

in persuasion to the instructions received from Director New &
Renewable Energy Department & HREDA Haryana Panchkula (Annexure-13,
page-52) regarding installation of Solar Power Plant of 1.0 MW (1000KW) in
Bhagat Phool Singh Mahila Vishwavidyalya Khanpur Kalan. The State Govt.
Haryana vide notification dated 21% March 2016 has mandated installation of
Solar Power Plant of 5% of connected load for institutional buildings (Annexure-
14, page-53-56). The university is having total electric connected load of 2107KW
and annually an amount approximately 2.0 crore @ Rs. 6.87/- per unit was paid
as electricity including D.G fuel consumption.

In order to check the feasibility and to study the scope of work, a
committee was constituted by the Vice Chancelior to sign the PPA under RESCO
mode, as per govt. scheme of SEC! & HREDA @ 3.33 per unit for 25 year. On
the recommendations of the committee, power purchase Agreement under
RESCO mode was executed on 11.12.2020 with M/s Sukhbir Agro, Lid, New
Delhi, keeping in mind the economical aspect of the solar energy plant as per
HAREDA / SEC! guidelines i.e approved source / agency by SECI. The solar
power plant is successfully in operation since 26.03.2021. As reported by the
Engineering Cell (Electric wing) the university has saved an amount of Rs.
2 41,755/ during March / April 2021, Whereas in the month of April, 1,34,717
units were generated through solar power plant including export to UHBVN and
an amount of Rs. 4,63,426/- (Four lac Sixty three thousand four hundred twenty
six only) was saved by the university.

The case was submitted to the Hon’ble Vice Chancellor who has ordered
to place the matter before the Executive council to note the same.

To note the action taken by the Vice-Chancellor in anticipation of approval
of the Executive Council regarding regularization of services of Dr. Ankit
Garg, Computer Assistant/DEO for the period from 17.01.2020 to 22.09.2020
(i.e. 8 Months 6 days) spent on deputation at Association of Indian
Universities Dethi (AlU, Delhi) after expiry of lien period.

o«



Statement of the case:-

Dr. Ankit Garg, Computer Assistant/DEO had applied for the post of
Assistant at Association of Indian Universities Delhi. His application was
forwarded through proper channel by BPSMV. Thereafter, he was selected as
an Assistant at Association of Indian Universities Delhi and he joined in AlU on
17.01.2018.

On the request of Dr. Ankit Garg, he was granted Extra Ordinary Leave (EOL)
for one year w.e.f. 17.01.2019 to 16.01.2020. The relevant rules for granted
EOL are as under: -

In the event of a confirmed employee whose application has been
forwarded through proper channel by the University, being selected he
shall be granted such leave as may be decided by the University. But in
the case of a person having been selected for an outside job, only extra-
ordinary leave (without pay) shall be granted with permission to retain his
lien for the period of such leave or he will be asked to resign as per rules.
The Vice-Chancellor shall decide each case on merit.

Further leave rules chapter No. XlI clause No. 11(c) is reproduced as under: -
“Provided that the maximum total period from which such ieave is granted
shall not ordinarily, exceed three years and in exceptional cases such
leave may be expended to that the total period of leave, during the whole
tenure of service of an employee does not exceed five years.”

Prior to the joining in AIU Dr. Ankit Garg had already availed 4 years EOL for
completion of his Ph.D Degree. As per above mentioned rules total period of
leave during the whole tenure of service of an employee does not exceed five
years. In view of the above rules, with the due approval of higher authorities, his
lien period was terminated w.e.f. 17.01.2020 vide letter No. BPSMV/EN-
111/20/464 dated 14.02.2020. After that a complete lockdown was imposed in the
whole country due to Covid-19 and all the offices were closed up to June 2020.
Further, a request has been received from Dr. Ankit Garg for extension in lien
period w.e.f. 17.01.2020 to 16.01.2021 and the same has not been acceded to
by the higher authorities. After that a letter was again sent to Dr. Ankit Garg for
joining back in the university within week or submit his resignation w.e.f.
17.01.2020 (i.e. date of termination of lien) failing which it will be automatically
treated as resignation from the post vide letter No. BPSMV/EN-111/20/1292 dated
03.09.2020.

Accordingly, Dr. Ankit Garg joined back on 22.09.2020 since the total period of
EOL goes beyond the limit as prescribed in the rules and in order to avoid break
in the services of Dr. Ankit Garg, Computer Assistant/DEQ, the then Vice-
Chancellor has approved his case for regularization of his service from
17.01.2020 to 22.09.2020 in anticipation of approval of the Executive Council &
ordered to refer the matter to Executive Council for information.
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To note the action taken by the Hon’ble Vice-Chancellor in anticipation of
approval of Executive council regarding increase in the workmen strength
of Sanitation Staff through outsource under part-1 policy from 81 to 90.

Statement of the Case:-

At present there are 81 sweepers have been engaged through outsource
agency. These sweepers are deputed in various buildings of the University. The
strength of 81 sweepers has already been approved by the Executive Council
vide its Resolution No. 10 dated 22.06.2017 in its 52" meeting (Resolution
attached). Further, it was felt that the strength of the existing sanitation staff is
not sufficient for proper cleanliness of the whole buildings and campus as the
University is growing fast and two buildings i.e. Students Activity Centre &
Sports Complex have been constructed and one building of the Library is near
completion. Keeping in view of the increase of work area, the proposal to
increase the strength of sanitation staff from 81 to 90 was put up to the Hon'ble
Vice-Chancellor who after due consideration has approved the same in
anticipation of approval of Executive Council & further ordered fo place the
same before Executive Council in its ensuing meeting for information.

To note the action taken by the Vice Chancellor in anticipation of approval
of Executive Council regarding engagement in respect of Dr. Kumari
Darshna Devi, Ex-Acharya, Kanya Gurukul Sr. Sec School, Regional
Centre Kharal under BPSMV Khanpur Kalan, as Assistant instead of
Advisor/ OSD against the sanctioned and vacant post of Assistant in RC
Kharal on a consolidated salary of Rs. 35400/- per month, on contract
hasis, for a period of one year.

Statement of the case:-

The Executive Council in its meeting held on 14.11.2019 vide Resolution
No. 31 has approved the engagement of Dr. Kumari Darshna Devi Ex- Acharya
in the Kanya Gurukul Sr. Sec. school Kharal under R.C Kharal as advisor/ OSD
against the sanctioned post of Sr. Scale Stenographer (University) on a
consolidated salary of Rs.35400/- with rent free accommodation, for a period of
one year, keeping in view her vast services for the KGSSS, Kharal. (Annexure-
15, Page-57-58). However, engagement letter could not be issued to her as no
post of OSD/Advisor is sanctioned at Regional Center, Kharal.

The case was discussed with the Hon'ble Vice Chancellor in presence of
Finance Officer & it was decided that the nomenclature of the post should be the
same. Accordingly, the Vice-Chancellor, in anticipation of approval of Executive
Council has approved her engagement as Assistant against the sanctioned &
vacant post of Assistant, in R.C Kharal instead of OSD/ Advisor, to avoid any
legal complications at the later stage, on a consolidated salary of Rs. 35400/-
P.M & assigned her the duties to assist the Principal/ Incharge, in overall
supervision of KGSSS Kharal and ordered to refer the same to the Executive
Council for information. (Annexure-16, Page-59).
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To note the action taken by the Vice Chancellor regarding granting
extension in contractual engagement of Sh. Labh Singh, SDE (Electrical)
for one more year w.e.f. 15.09.2021 to 14.09.2022.

Statement of the Case:-

Sh. Labh Singh was engaged on contract basis by the Selection
Committee as SDE (Electrical) on 14.10.2015 on a consolidated salary of Rs.
22,500/- per month plus 1000/- per month conveyance charges. As such he
joined on 15.10.2015. Further, his contractual engagement was extended from
time to time upto 14.09.2021 with the due approval of the Executive Council.

Sh. Labh Singh, SDE (Electrical) has requested for grant of extension in

his contractual engagement w.e.f. 15.09.2021 for one more year on current DC
rate as revised by DC, Sonepat, from time to time. {Annexure-17, page-60)
The Executive Council in its 68" meeting held on dated 21.05.2021 has
approved the amendment in the clause 1 & 2 of Chapter XVIII of University
Calendar Volume Il regarding maximum age [limit from 65 to 70 years on the
analogy of MDU, Rohtak and other sister universities, for engagement of non-
teaching employees on contract basis after superannuation. (Annexure-18,
page-61)

The date of birth of Sh. Labh Singh is 01.10.1957& as such he is below
70 years of age as on date.

The services of Sh. Labh Singh, SDE( E) are of essential nature and no
other alternate and substitute is available with the University who can supervise
and execute the Electrical work related to Sub-Station, D.G set, air conditioning
etc. in the University, South Campus and both regional centres.

Keeping in view the dire need of a person like Sh. Labh Singh for smooth
functioning of Electrical wing, the case of his extension was put up to the Vice-
Chancellor, who after consideration has approved the extension in the
contractual engagement of Sh. Labh Singh, SDE( Elect.) for another one year

w.e.f 156.09.2021 to 14.09.2022 in anticipation of approval of the Executive

Council and further ordered 1o refer the same to the Executive Council for
information.

To note the action taken by the Vice- Chancellor in anticipation of
approval of the Executive Council regarding appointment of Sh. Deepak,
Advocate, Chamber no. 110, District Court, Rohtak as Legal Advisor on

retainer ship basis initially for a period of 06 months on consolidated
remuneration of Rs. 25000/- per month.

Statement of the case:-

It is brought to the kind notice of August House that apart from the senior
advocate/ Counsels empanelled by the University, the then Vice Chancellor felt
an urgent need of a legal Advisor to assist/ advise on various issues involving
legal complications on day to day basis. Keeping in mind that the services of a

legal expert will surely minimise the grievances of the employees and
consequent cases.
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Accordingly, Sh. Deepak was engaged as Legal Advisor by then Vice
Chancellor by exercising her powers under statute 23(4) of the University Act
(Annexure-19, page-62-63) for a period of six months on a consolidated
remuneration of Rs. 25000/- per month on retainer-ship basis for at least two
hours a day as per his convenience, in anticipation of approval of the Executive
Council. Accordingly, engagement letter was issued vide letter no. BPSMV/EN-
1/21/671-74 dated 28.04.2021 (F/N) (Annexure-20, page-64). She further
ordered to refer the same to the Executive Council for information.

To note the action taken by Vice-Chancellor in anticipation approval of the
Executive Council to grant extension to Sh. Devender Singh, Accountant

engaged on re-employment basis for a period of one year from 26.12.2020
to 25.12.2021.

Statement of Case:-

Keeping in view, the shortage of staff Sh. Devender Singh,
Superintendent who retired from the services of university on 31.10.2018 was
re-employed as Accountant initially for a period of six month i.e. 26.12.2018 to
25.06.2019 in the MSM Institute of Ayurveda. His term was further extended by
Executive Council upto 25.12.2020.

The services of Sh. Devender Singh were continued beyond 25.12,2020
by MSM Institute of Ayurveda without the approval of the authority owing to
COVID-19 and some unavoidable circumstances. Thereafter, the then Principal
requested Vice Chancellor to grant ex-post-facto approval for extension of
engagement in r/o. Sh. Devender Singh beyond 25.12.2020 upto 25.12.2021
keeping in mind the work and conduct and the vast knowledge of Accounting
matters. '

The Hon'ble Vice Chancellor by considering the request of Principal,
Ayurveda granted extension w.e.f 26.12.2020 to 25.12.2021 on the existing
terms & conditions in anticipation approval of the Executive Council. The matter
is required to be placed before the Executive Council.

To note the action taken by the Vice- Chancellor in anticipation of
approval of the Executive Council regarding grant of extension to Sh.
Devender Singh, Accountant on re-employment basis for a period of one
year from 26/12/2021 to 25/12/2022.

Statement of the Case:-

Keeping in view, the shortage of staff, Sh. Devender Singh, Ex-Superintendent,
who retired from the service of university on 31.10.2018, was re-employed as
Accountant initially for a period of six months i.e. 26.12.12018 to 25.06.2019 in

MSM Institute of Ayurveda. His term was further extended by the competent
authority upto 25/12/2021.

L



The Hon'ble Vice-Chancellor by considering the request of Principal, Ayurveda
granted further extension to Sh. Devender Singh in re-employment w.e.f.

26.12.2021 to 25.12.2022 on the existing terms and conditions in anticipation of
the approval of the Executive Council,

21 To consider and approve the extension of E.O.L. (without pay) alongwith
lien for one more year w.e.f. 31.07.2021 to 30.07.2022 in respect of Dr. Geeta
Singh, Director, UGC-HRDC, BPSMV, Khanpur Kalan.

Statement of the Case:-

Dr. Geeta Singh joined the University on 06.12.2012 (F.N) as Director,
UGC-HRDC (under UGC Scheme). She is a confirmed employee of the
University. Consequent upon her selection as Director in Centre for Professional
Development in Higher Education (CPDHE), Delhi University, Delhi, Extra
Ordinary Leave (EOL) for one year w.ef. 31.07.2015 to 30.07.2016 were
granted to her. She has already availed the EOL for the following period):-

S.No. | Leave Period of leave

1. Extra Ordinary Leave (EOL) | 31.07.2015 to 30.07.2016
2. Extra Ordinary Leave (EOL) | 31.07.2016 to 30.07.2017
3. Extra Ordinary Leave (EOL) | 31.07.2017 to 30.07.2018
4, Extra Ordinary Leave (EOL) | 31.07.2018 to 30.07.2019
5. Extra Ordinary Leave (EOL) | 31.07.2019 to 30.07.2020

As per BPSMV Calendar Vol. lll Clause —-11 (C) Extra Ordinary Leave:-
Extra Ordinary Leave (without pay) is granted to accept in invitation to a
teaching post or fellowship or research-cum-teaching post or an assignment for
administrative or technical or academic work of importance. Provided that the
maximum total period for which such leave is granted shall not ordinarily exceed
three years and in exceptional cases such leave may be extended so that the
total period of leave, during the whole tenure of service of an employee does not
exceed five years. Provided further that the benefit of increment for a period
upto three years of extra ordinary leave may be allowed for accepting such
assignments and for the purpose of higher studies and research anywhere in
Indian or abroad {(Annexure-21, page-65).

It is also stated that the case of grant of extension after five years of EOL
was referred to the Executive Council and the Executive Council vide resolution
No. 11 in its meeting held on 21.05.2021 approved the extension of Dr. Geeta
Singh from 31.07.2020 to 30.07.2021 with the condition that Dr. Geeta Singh be
asked to join after 30.07.2021 (Annexure-22, page-66-67). The resolution of
the Executive Council was conveyed to Dr. Geeta Singh vide letter No.
BPSMV/ET-1/21/990-95 dated 28.06.2021 (Annexure-23, page-68).

Now, Dr. Geeta Singh has requested for grant of extension of EOL with
lien for one more year i.e. w.e.f, 31.07.2021 to 30.07.2022. The Extra Ordinary
Leave for 06 years will be completed on 30.07.2021. The case was submitted to
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the competent authority who has ordered to place the item before the Executive
Council.

To consider and approve the recommendations of the Screening-cum-
Evaluation-Committee held on 12.4.2021 for grant of AGP Rs.8000/- under
CAS to Dr. Savina, Assistant Professor in Botany in BPSIHL, BPSMV
Khanpur Kalan in the pay scale of Rs.15600-39,100 on successful
completion of five years of service in AGP Rs.7000/- in light of the UGC

guidelines received from State Govt. vide memo No. KW-7/18-2009 C-IV(3)
dated 21.07.2011.

Statement of Case:-

As per the UGC guidelines received from State Govt. vide memo No.
KW-7/18-2009 C-IV(3) dated 21.07.2011, provision in the para 8.0, Sub para 8.1
(vii) “Assistant Professor with completed service of five years at the AGP of
Rs.7000/- shall be eligible, subject to other requirements laid down in annexure
IV, to move up to the AGP of Rs.8000/-* for CAS promotion of Assistant
Professor. Further, as per provision in 9.5.1 of the same guidelines, the Vice-
Chancellor constituted a Screening-cum-Evaluation Committee. The meeting of
the Committee was held on 12.4.2021. The recommendations of the Committee
are kept in sealed envelope.

The Vice-Chancellor ordered that the recommendations of the
Screening-cum-Evaluation Committee be placed before the Executive Council
for consideration and approval.

To consider and approve LTC Scheme for the University Pensioners as
mentioned in the University Accounts Code, Clause 17.3

Statement of the case:-

it is submitted that the University Account Code has been adopted by this
University vide E.C. Reso. No. 24 meseting held on 17.06.2010 (Annexure-24,
page-69-71).

Further, it is also intimated that LTC scheme for University Pensioner has
been mentioned at Clause-17.3 of the University Account Code Haryana and as
per Clause-17.3 “LTC Scheme for University Pensioner”.

The State Gov. has introduced a New Scheme of leave trave! concession
for visiting Home Town and any place in India for the State Govt. employees
vide letter dated 05.02.2009 and 18.05.2009, on the pattern of State Govt.
University pensioner shall also be entitled to draw the ‘one month’s pension's
lump sum assistance once in the block of four years as declared by the Govt. of
Haryana as the block regulating the LTC. The facility of travel concession,
however, was not available to the University pensioner.

Further, as per 17.3.2, the scheme shall come in force with the approval
of Executive Council of the University.
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The matter was placed before the Vice-Chancellor, who has ordered to
refer the same to the Executive Council for approval of LTC Scheme for the
University Pensioners as already mentioned in the University Account Code.

To consider and approve the confirmation of Sh. Mahipal Singh as
Assistant Registrar w.e.f 19.09.2019 on successful completion of one year
probation period after promotion.

Statement of case:-

Sh. Mahipal Singh was promoted from Superintendent to the post of
Assistant Registrar on 19.09.2019 and was put on probation for one year as per
the terms and conditions prescribed in his promotion letler (Annexure-25,
Page-72). :

As such Sh. Mahipal Singh, AR has completed his one year probation
period on 18.09.2020 successfully. The ACR & latest work and conduct in rfo
Sh. Mahipal Singh, AR as received from the Registrar is found very good.
(Annexure-26, Page-73-76).

The Hon'ble Vice Chancellor after considering the same has ordered to
refer the case of confirmation of Sh. Mahipal Singh, Assistant Registrar w.e.f.
19.08.2019 before the Executive Council for approval subject to the final
outcome/decision of the Hon’ble Punjab and Haryana High Court in CWP No.
1612 of 2011 titled as Nirmala rani and others V/s State of Haryana and others.

To consider and approve the confirmation of Sh. Kuldeep Singh as
Assistant Registrar w.e.f 19.09.2019 on successful completion of one year
probation period after promotion.

Statement of case;-

Sh. Kuldeep Singh was promoted from Superintendent to the post of
Assistant Registrar on 19.09.2019 and was put on probation for one year as per
the terms and conditions prescribed in his promotion letter (Annexure-27,
Page-77).

As such Sh. Kuldeep Singh, AR has completed his one year probation
period on 18.09.2020 successfully. The ACR & latest work and conduct in rfo
Sh. Kuldeep Singh, AR as received from the Registrar is found very
good/Excellent. (Annexure-28, Page-78-81)

The Hon'ble Vice Chancellor after considering the same has ordered to
refer the case of confirmation of Sh. Kuldeep Singh, Assistant Registrar w.e.f.
19.09.2019 before the Executive Council for approval subject to the final
outcome/decision of the Hon'ble Punjab and Haryana High Court in CWP

No.1612 of 2011 titled as Nirmala Rani and others V/s State of Haryana and
others.

To consider the guidelines/instructions received from the Principal
Secretary to Govt. Haryana, Higher Education Department, Chandigarh

A
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regarding revival of post of Pro-Vice Chancellor in the State Universities
of Haryana.

Statement of the case:-

The Principal Secretary to Govt. Haryana, Higher Education Department,
Chandigarh vide Memo No. 19/1-2008 UNP (1) dated 28/09/2021 has
forwarded the following instructions/guidelines regarding revival of post of Pro-
Vice Chancellor in the State Universities of Haryana with a direction to place the
proposed provision before the Executive Council for its consideration and the
compliance/action taken report be sent to the Principal Secretary to Govt.
Haryana, Higher Education Department, Chandigarh:-

The Pro-Vice Chancellor shall be appointed by the Government on such
terms and conditions of service as may be determined by the Government
and shall exercise such duties as prescribed by the State Government. He
shall not be below the rank of a Professor with minimum 08 years of
experience as Professor or an officer of the level of Secretary to
Government of Haryana belonging to All india Services.
At present following provision is available in the BPSMV Act 2006:-
11-A (1) 'The Pro Vice-Chancellor shall be appointed by the Chancellor on the
advice of the Government on such terms and conditions of service as may be
determined by him. She shall not be below the rank of a Professor.
(2) The Pro Vice-Chancellor shall hold office for a period of three years which
may be renewed for not more than one term:
Provided that no person shall be appointed to, or continue in the office of
the Pro Vice-Chancellor if she has attained the age of ? sixty eight years.
(3) The Pro Vice-Chancellor shall exercise such duties as are assigned to her
by the Vice-Chancelior.

The Hon'ble Vice-Chancellor after considering the matter has ordered to

place the agenda item before the Executive Council for consideration.

To consider & approve the recommendations made by the committee
constituted by the Vice-Chancellor to frame the promotion policy for
Technica!l Staff of BPSMV, Khanpur Kalan (Sonepat), held on 15.09.2021,
29.10.2021 and 12.11.2021 (Annexure-29, Pages-82-90)

Statement of the case

The Technical staff working in the University made several requests for framing
the Promotion policy. The Hon'ble Vice-Chancellor after considering their
request has constituted the following committee for the purpose: -

Nodal Officer, LGR, BPSMV, Khanpur Kalan - Convener
Dr. Satyavir Singh, Dy. Registrar, GJUS&T, Hisar - Member
Sh. Anand Rana, Assistant Registrar, DCRUST, Murthal -  Member
Assistant Registrar, Estt. N.T., BPSMV, Khanpur Kalan - Member



The committee has considered the promotion policy of the following sister

universities; -

) Deenbandhu Chhotu Ram University of Science & Technology, Murthal,

Sonepat

(ii) Guru Jambheshwar University of Science & Technology, Hisar
(iif)y  Kurukshetra University, Kurukshetra

On the basis of information received from above mentioned University, the
committee proposed the channel of promotion for the following wings: -

1.  Promotion Channel for Engineering Wing

| Civil S.E. (L-12)

T

Executive Engineer (Civil}
(L-11)

?

l (Civil Wing)
1. {A}

| S.D.E. (Civil) (L-9) |

(Electric Wing) 1

(Public Health Wing) ‘

| S.D.E. (Electrical) (L-9) |

| S.D.E. (Public qrea[th) (L-9) |

Junior Engineer/
Head Draftsman {L-6)

Head Draftsmand/
Draft:irman (L-6)

[ Tracer {DL) |
1. (B)

| Carpenter Grade-I (L-4) |

| Carpenter Grade-II (L-2) |

junior Engineer (L-7)

Junior Engineer (L-7)

1 )
Electrician Grade-I (L-5) Plumber (Grade-I} (L-4)
i i

| Electrician Grade-II (L-2) |

! Plumber Grade-II (L-2)

|

2. Promotion Channel for Computer Staff/ Technical Staff

Head of Computer Centre (L-12)
(Level+ promotion postis to be discussed

in the meeting)

System Manager (L-11)

Computer Programmer (L-9)
-y

Junior Programmer (L-7)

| Computer Assistant/ DEO (L-6) * |

e
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| Computer Operator (L-2) * I

The post of Computer Qperator is equivalent to Clerk, hence, this post may be merged in the cadre
of Clerks. Further, the posts of Computer Assistant/ Data Entry Operator are equivalent to Assistant,
hence, the incumbents working on the post of Computer Assistant/ Data Entry Operator may be
merged in the cadre of Assistant for their promotion in the ministrial cadre if, the post of Computer
Programming wing are not sanctioned by the Govt. within a reasonable time.

Promotion Channel for Lab Staff

Senior Technical Officer (L-12)

T
Workshop Supdt. /
Technical Officer (1.-10)
*

Foreman Instructor/
Assistant Technical Officer (L-7)

Technician/ Lab Technician/
Technical Assistant (L-6)

| Lab Attendant/ Lab Assistant (L-2) 1

According to promotion channel, the committee recommends the mode of

appointment i.e. By Direct Recruitment & By Promotion for each sanctioned post
in the above mentioned wings.

The recommendations of the committee Pages-03 were submitted to the
Hon'ble Vice-Chancellor who after due consideration has ordered to refer the
same to the Executive Council for consideration.

To consider and decide period of validity of an advertisement as well as
extension of period of validity of the Advertisement No. R/01/Jan/2019.

Statement of the Case:-

The University floated the advertisement No. R/01/Janf2019 in leading
newspapers for inviting offline applications for various non-teaching posts
including both Regional Centres. The advertisement specified 07.02.2019 as
last date for receipt of applications. (Copy of the advertisement is placed at
Annexure-30, Page-91-96).

Twenty thousand two hundred seventy (nos. 20270) applications were received
against the advertised posts.

The Executive Council in its 57" meeting held on dated 05.02.2018
vide resolution no. 08 resolved as under:
“BPSMV has no guidelines regarding completion period of the whole process of
recruitment after the advertisement. The issue was discussed in the house and
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some members pointed out that six months’ validity is adopted by the University
on the analogy of MDU, Rohtak. After detailed deliberations, the House resolved
that the process of recruitment for teaching and non-teaching posts already
advertised by the University be completed within three months, otherwise, all
the advertised posts will be treated lapsed and require to be advertised afresh.
However, it may not be freated as precedent in future.

It was further resolved that in future the validity of advertisement in the
University shall be for one year”. (Annexure-31, Page-97)

The last date for receipt of applications for the said advertisement was
07.02.2019. Since the mode of receipt of application forms was offline, it took a
long time in segregation of post wise applications upto the last date of validity of
the advertisement i.e 07.02.2020, as the University received 20270 application
forms against the advertisement. The Establishment section processed the files,
for constitution of screening committees for screening of applications received
against a few posts against the said advertisement. As the number of posts
were more than 35 having different eligibility criteria and screening was difficult
in such a span of time. Also, entries of all application forms were made by the
office manually in the computer system & generation of Registration Number of
each candidate was done which took a long time, as no additional/expert staff
was available with the Branch for the said work and also the staff doing the said
work was also to finish their routine work in addition to said work.

It is also pertinent to mention here that a few cases like COE had reached the
stage of interview but even that could not complete in the prescribed time limit.
The comments of Nodal Officer (Legal) were also taken in the matter which are
reproduced as under:-

“1.) That the matter may be referred to the Executive Council for taking
final decision in the matter including seeking extension, if any.

2.)) That all possible interpretations may also be put up before EC.”
(Annexure-32, Page-98-103).

In light of the above facts, the Vice Chancellor has ordered to refer the case to
the Executive Council for further decision in the matter that:

Either to grant extension for validity period of offline applications beyond one
year as a special measure because advertising the same posts again will invite
additional expenditure apart from consuming more time for recruitment whereas
the University is facing manpower shortage, as advertisement has not been
withdrawn by the University till date & the qualifications and selection criteria
may be rechecked again.

Or
The advertisement may be withdrawn and a fresh advertisement may be
published by giving opportunity to fresh applicants also and those who have
already applied for the particular post may be exempted from deposit of
application fee.
Or

vl
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The application fee received previously may be refunded to all applicants and
fresh applications may be invited from all.

To consider and approve the extension in deputation period in r/o Smt.
Usha Narula, Superintendent presently working as Assistant Registrar at

Pt. B.D. Sharma University of Health Science, Rohtak w.e.f 21.07.2022 to
10.03.2023.

Statement of the Case:-

Smt. Usha Narula, Superintendent joined this University as Assistant on
deputation basis and thereafter absorbed in the University services w.e.f
01.10.2008. Presently, she is on deputation at Pt B.D. Sharma University of
Health Science, Rohtak since 21/7/2017. She has been allowed extension in
deputation from time to time in light of Foreign Service rule of the University with
the approval of the competent authority up to 20.07.2022. Now, her term of
deputation has been expired w.e.f 20.07.2022 and she has requested for further
extension in her deputation period w.e.f 21.07.2022 to 10.03.2022 i.e. beyond
the prescribed limit of total 05 years.

The University Executive Council has approved the Foreign Service Rule
& point No. 7 of said rules, states as under:-

7. Period of Deputation/ Foreign Service

i). Employment on Foreign Service shall initially be sanctioned for a period
of one year which may be further extended by not more than one year at a
time.

Provided that the competent authority may extend the deputation for a
maximum period of 5 years in very exceptional circumstances.

Provided still further that in no case the period of deputation and
extraordinary leave (without pay) for joining any other institution shall
exceed 5 years during the whole tenure of service of an employee.
(Annexure-33, Page-104-107)

Smt. Usha Narula, Superintendent will complete 5 years on deputation at
Pt B.D. Sharma University of Health Science, Rohtak on 20.07.2022 and further
extension in deputation period is not covered under the Foreign Service Ruies
framed by the University. She has requested for extension in her deputation
period w.ef 21.07.2022 to 10.03.2023 on medical grounds of her mother.
Medical documents are enclosed {(Annexure34, Page-108-110)

The Vice chancellor has considered the request of Smt. Usha Narula, for
further extension in deputation period beyond 05 years on the medical grounds
of her mother and ordered to refer the same to the Executive Council for
consideration as a special case.

To note the appointment of Prof. Sudesh, Vice-Chancellor, BPS
Mahila Vishwavidyalaya, Khanpur Kalan (Sonipat).

Statement of the Case:-

s
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The Hon'ble Governor of Haryana and Chancellor of Bhagat Phool Singh
Mahila Vishwavidyalaya Khanpur Kalan (Sonipat) in exercise of powers
conferred upon him by sub section- (I}, (1A) & (3) of Section 11 of Bhagat Phool
Singh Mahila Vishwavidyalaya Act-2006 and vide Haryana Raj Bhawan order
No. HRB-UA-28(1)-2022/1913-1919 dated 04.03.2022 has appointed Prof.
Sudesh as Vice-Chancellor, Bhagat Phool Singh Mahila Vishwavidyalaya,
Khanpur Kalan(Sonipat). (Annexure-35, Page-111).

Accordingly, Prof. Sudesh has assumed the charge of Vice-Chancellor,
Bhagat Phool Singh Mahila Vishwavidyalaya, Khanpur Kalan w.e.f. 05.03.2022
(F/N). (Annexure-36, Page-112).

The terms and conditions in r/o Prof. Sudesh as Vice- Chancellor are yet to
be received from the State Government.

The Executive Council may note, please.

To note the action taken by the Vice-Chancellor to appoint Dr. Suman
Dalal, Associate Professor, Institute of Teacher Training and Research as

Chief Warden in anticipation of approval of the Executive Council w.e.f.
29/03/2022.

Statement of the Case:-

Dr. Murti Malik Associate Professor, Institute of Higher Learning, was
appointed as Chief Warden by the Vice-Chancellor w.e.f. 13/05/2021. Further,
Dr. Sunita Siwach, who was appointed as additional chief warden had
submitted her resignation via email stating that she is senior than Dr. Murti
Malik therefore she is not in a position to work under the supervision of her
junior.

The provisions for appointment of Chief Warden as per Statute-03 of BPSMV,
Act-2006 is as under:-

(5) The following persons in the service of the University are also
declared to be the officers of the University, namely:-

(i) XXX
(i) Chief Warden
(k) XXX
)] XXX
{m}  xxx
(n) XXX
(o) XXX
(P)  xxx

Provided that preference will be given to women in appointment of above
officers.

.
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(6) The Proctor, the Chief Warden , the Dean of Students’ welfare, Dean
Academic Affairs shall be appointed by the Executive Council , on the
recommendations of the Vice-Chancellor , from amongst the teachers of
the University, who shall not be below the rank of Professor on such

terms and conditions as the Vice-Chancellor may recommend to the

Executive Council;

As desired by the competent authority the case was put up to the Vice-
Chancellor with the seniority list of all the faculty members in which it was found
that Dr. Sunita Siwach is senior to Dr. Murti maik. Further, keeping in view of the
complete senitority of female faculty members Dr. Suman Dalal has been
appointed as Chief Warden w.e.f. 29/03/2022 in addition to her own duties
without any financial liability on the part of University, in anticipation of approval
of Executive Council and ordered to place the matter before the Executive
Council in its ensuing meeting to note the action taken by the Vice-chancellor.

To consider the revise policy and rules against Sexual Harassment of Women
at workplace framed as per the guidelines received from University Grants
Commission for Prevention, Prohibition and Redressal of Sexual Harassment
of Women Employees and Students in Higher Educational Institutions
Regulations, 2015 in the light of Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013.

Statement of the Case:-

The rules/policy against sexual harassment of women at work place was
approved by the Executive Council vide its resolution no. 11 of its 31* meeting held
on 21/02/2013. Further the University Grants Commission has issued a notification
with regard to frame the rules/policy against Sexual Harassment of Women at
workplace in the light of Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013. The matter was placed before the Hon'ble Vice
Chancellor and a committee consisting of the following was constituted by the
Hon'ble Vice Chancellor to go through the latest guidelines issued by the University
Grants Commission and submit its recommendation.

° Prof. Shweta Singh - Convener
o Sh. Rajesh Kumar, Assistant Registrar, Academic - Member

The Meeting of the Committee was held on 01/04/2022 and after going
through the rules/ guidelines of the sister universities, universities of other state Act
and Statutes issued by the Ministry of Law Justice, Govt. of India and UGC, the
committee has found that the rules framed by BPSMV, Khanpur Kalan are not in
consonance with the relevant Act and latest guidelines issued by the UGC. After a
detailed deliberation, the draft Policy and Rules against Sexual Harassment of
Women at workplace as per the guidelines received from University Grants
Commission for Prevention, Prohibition and Redressal of Sexual Harassment of
Women Employees and Students in Higher Educational Institutions Regulations,
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2015 in the light of Sexual Harassment of Women at Workplace (Prevention,

Prohibition and Redressal) Act, 2013 are framed for BPSMV, Khanpur Kalan

Accordingly, the matter was placed before the Hon'ble Vice Chancellor
who after due consideration has ordered fo place the same before the Executive
Council for consideration.

To consider the case for engagement of Er. Virender Singh Maan, Chief
Engineer (Retd.}, UHBVN, Haryana as Technical Expert {Electrical)}, on visit
basis @ Rs. 5000/- per visit plus Travelling Allowance subject to a
maximum of five visits in a month, for a period of one year due to

shortage of experienced technical staff in the Engineering Wing of the
University.

Statement of the Case

Presently, no regular person on the post of SDO/XEN is available in the
Electric Wing of the Engineering Cell of BPSMV. For the smooth functioning of
the Electric wing a person on the post of SDO has been appointed on contract
basis. One post of Executive Engineer is sanctioned for the University by the
State Govt. which is to be filled on deputation basis from B&R and Public Health
Deptt. The said post is lying vacant since a long time due to non-availability of
experienced person to be provided by the Govt. The request for sparing the
experienced persons to the post of XEN on deputation basis was also sent to
the State Govt, but no response has been received from the State Govt. till date.
(Annexure-37, Page-113) Moreover, inspite of giving an Advt. for taking the
Executive Engineer on deputation basis, the post could not be filled up. It was
felt that for the smooth functioning of the Engineering Cell of BPSMV, there is a
dire need of experienced technical staff.

Er. Virender Singh Maan, Chief Engineer (Retd.), UHBVN, Haryana has
submitted his curriculum vitae to the Registrar with a request that he is willing
to serve as an advisor in the field of Electrical engineering. As per his CV, he
has vast experience for more than 28 years in Planning, Designing, Metering
and Protection, Construction and Distribution system of
UHBVN/DHBVN/HSEB. He has also attended various fraining programmes
during his service. (Annexure-38, Page-114-115)

During the past, Technical Advisors/Experts to Engg. Cell were
appointed by the University with due approval of the Executive Council on a
consolidated remuneration @ Rs. 5000/-per visit basis, subject o maximum of
eight visits per month. Further, the Executive Council in its 68" meeting held on
dated 21.05.2021 has approved the amendment in the clause 1 & 2 of Chapter
XVII of University Calendar Volume Il regarding maximum age limit from 65 to
70 years on the analogy of MDU, Rohtak and other sister Universities, for

engagement of non-teaching employees on contract basis after superannuation.
(Annexure-39 , Page-116).
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Keeping in view the vast experience of Sh. Maan as well as the dire need
of Engineering Cell, the case for engagement of Er. Virender Singh Maan as
Technical Expert( Electrical) on visit basis @ Rs. 5000/- per visit plus Travelling
Allowance, subject to a maximum of five visits per month for a period of one
year, was placed before the competent authority who after due consideration

has ordered to refer the same to the Executive Council for consideration and
approval.

To consider the case for engagement of Sh. Ravinder Singh Malik,
Executive Engineer (Retd.), Irrigation Department, Haryana as Technical
Expert (Civil), on visit basis @ Rs. 5000/- per visit plus Travelling
Allowance subject to a maximum of five visits in a month, for a period of

one year due to shortage of experienced technical staff in the Engineering
Wing of the University.

Statement of the Case

Presently, there is only one SDO Civil is working in the Engineering Cell
of the University on regular basis and no other senior person is available in the
Engineering Cell. One post of Executive Engineer is sanctioned for the
University by the State Govt. which will be filed on deputation basis from B&R
and Public Health Deptt. The said post is lying vacant since a long time due to
non-availability of experienced person spared from the Govi. The request for
sparing the experienced persons to the post of XEN on deputation basis was
also sent to the State Govt. but no response has been received from the State
Govt., till date (Annexure-40, Page-117). Moreover, inspite of releasing an
Advt. for taking the Executive Engineer on deputation basis, the post could not
be filled up. It was felt that for the smooth functioning of the Engineering Cell of
BPSMV, there is a dire need of experienced technical staff.

Sh. Ravinder Singh Malik, Executive Engineer (Retd.), Ilrrigation
Department, Haryana has submitted his curriculum vitae to the Registrar with a
request that he is willing to serve as a consultant in the field of Civil
engineering. As per his CV, he has vast experience for more than 38 years in
the area of planning, surveying, designing and erection of Civil Engg. Works
including building structures,bridges, river protection works, canal structures,
quality control and vigilance, research work, studies for impact of projects, third
party inspections and conducted training of the department engineers in HIRMI.
He has also attended a number of national and international seminars on water
resources management and PIM on behalf of Haryana Irrigation Department.{
Annexure-41, Page-118-132)

During the past, Technical Advisors/Experts to Engg. Cell were
appointed by the University with due approval of the Executive Council on a
consolidated remuneration @ Rs. 5000/-per visit basis, subject to maximum of
eight visits per month. Further, the Executive Council in its 68" meeting held on
dated 21.05.2021 has approved the amendment in the clause 1 & 2 of Chapter
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XVII of University Calendar Volume Il regarding maximum age limit from 85 to
70 years on the analogy of MDU, Rohtak and other sister Universities, for
engagement of non-teaching employees on contract basis after superannuation.
(Annexure-42 , Page-133).

Keeping in view the vast experience of Sh. Malik as well as the dire need
of Engineering Cell, the case for engagement of Sh. Ravinder Singh Malik as
Technical Expert on visit basis @ Rs. 5000/- per visit plus Travelling Allowance,
subject to a maximum of five visits per month for a period of one year, was
placed before the competent authority who after due consideration has ordered
to refer the same to the Executive Council for consideration and approval.

To note the action taken by the Hon’ble Vice-Chancellor for granting
extension in the contractual period to Sh. Arjun Prasad as Horticulture
Consultant on the existing terms and conditions @ Rs. 4000/- per visit
+travelling allowance subject to a maximum of five visits in a month for a
period of another one year w.e.f. 01.04.2022 to 31.03.2023.

Statement of the Case:-

Sh. Arjun Prasad (Retd.), Deputy Director (Horticulture) was engaged as
Horticulture Consultant for a period of one year from 01.04.2021 to 31.03.2022
vide letter No. BPSMV/EN-1/21/612-14 dated 06.04.2021 (Annexure-1..
page..1) on visit basis @ Rs. 4000/- per visit +travelling allowance subject to a
maximum of five visits in a month. He has made a request dated 07.03.2022 for
extension in his contractual period as Horticulture Consultant.

The work and conduct of Sh. Arjun Prasad was sought from the SDE
(Civil) and found very good. Further, SDE (Civil} has also recommended that the
extension in contractual engagement of Sh. Arjun Prasad may be beneficial for
the University.

Keeping in view of his vast experience as well as recommendations of
the SDE (Civil), the Hon'ble Vice-Chancellor has approved the extension in
confractual period of Sh, Arjun Prasad as Horticulture Consultant for another
one year w.e.f. 01.04.2022 to 31.03.2023 on the existing terms and conditions
@ Rs. 4000/ per visit +travelling allowance subject to a maximum of five visits
in a month and further ordered to place the same before Executive Council for
information and approval.

Any other item with the permission of the Chair.

"
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Annesting — 4

Minutes of the Emergent Meeling (67") of the Executive Council held

on 18.04.2021 in the Conference Hall, Administrative Block, BPSMV,
Khanpur Kalan

Agenda No. 01

To consider the Enquiry Report submitted by Sh. K.L. Manhas, (Retd.
IFS), regarding embezzlement in the Accounts Branch.

The Hon’ble Vice-Chancellor, Prof. Sushma Yadava, welcomed all
the members to the Emergent Meeting (67") of the Executive
Council and briefed the house about the reason of calling the emergent
meeting. The reason was some media reports aboul the FIR against
officials of the University. Putting things in perspective, Hon'ble Vice-
Chancellor & Chair apprised the House that a matter of financial
misappropriation/embezzlement of approximately Rs. Twenty Six Lakhs in
the Accounts Branch had surfaced in February last year. It was reported
that the concerned dealing clerk/cashier deposited an amount of Rs.
Twenty Six Lakhs into the bank account of the University. The
misappropriation/embezzlement had been committed by cancelling cash
receipts through computer software which was installed in the Account
Branch in the year 2017.

In the light of the above, the concerned dealing clerk/cashier was
suspended with immediate effect pending inquiry and explanation from
the then Finance Officer, Mr. Rakesh Kumar and the employee Mr. Ajay
Malik who developed the soflware and remained in contro! of the software
was sought. Further, the Additional Chief Secretary, Department of
Finance, Government of Haryana was requested not to transfer the then
Finance Officer and also not to release his retirement benefits after
superannuation {ill the inquiry gets concluded as he was retiring on March
31, 2020, An inquiry officer Sh. M.K. Midha, IAS (Retired) out of the

o



approved panel of the Government was appointed for conducting the
inquiry in the matter within sixty days. An Assistant Registrar was posted
in the Accounts Branch to facilitate the inquiry. The employee who had
developed the software had been ordered to hand over control of the
software to the senior Computer Programmer. It had been ordered that
the software developer and none of the official/officers of the Accounts
Branch who remained posted there till 27.02.2020 be issued 'no objection
certificate’ during the inquiry. The members of the Executive Council were
apprised in its emergent meeting dated 05.03.2020 about the maiter and
action taken by the Vice-Chancellor.

Immediately after that in March last year. lockdown came in view of
COVID-19 and the Enquiry Officer Sh. M.K.Midha expressed his inability
to conduct inguiry due to his age factor and COVID scenario/ limitations.
sh.K.L.Manhas (Retd. |IFS) was appointed Inquiry Officer subsequently
who has submitted his report recently. In the mean time, the state
investigation agency, Chief Minister Flying Squad was also allowed to
conduct their investigation and the Finance Department was requested to
get a special audit conducted for last five years. The House was informed
about seven pages report submitted by the Enquiry Officer, Sh. KL.
Manhas. The conclusions and recommendations of the Inquiry Officer

were read out in the meeting which are as under:-
Conclusion:

“The Finance Officer, Sh. Rakesh Kumar masterminded the aileged scam
in the Account Branch of the University and in his said misconduct and
misdeamnour, Sh. Ved Prakash Dua, AO, Ajay Kumar Malik, Computer
Assistant and Satish Kumar, Clerk colluded and abetted the
embezzlement and misappropriation of the University money in its
Accounts Branch. Smt. Seema Rani, Clerk has been major beneficiary in
the scam along with the FO and AQ. Smt Geeta Rani, clerk, Sh Jaiteerath

il
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clerk, Sh. Parveen IT! trainee Smt. Babita clerk, Ms. Pooja OMCA frainee
and Mrs. Jyotl clerk were fully aware about what was happening at the
income receipt seat and were actually acting & agents and accomplices of
the FO and the AO. During the leave period of Smt. Seema Rani, clerk
income receipt worth Rs. 4,86,415/- have been found cancelled on the
system through above officials at the computer system and the said
amount is required fo be recovered from them and those with whom
connived in the scam. The amount of Rs, 26 lakh recovered from the

proven culprit Smt. Seema Rani, clerk belongs to the University and she
deserves nothing back out of it.
Recommendations:

a) Appropriate legal action may be taken by the University Authorities
against the then Finance Officer Sh. Rakesh Kumar , Account Officer
Sh. Ved Prakash Dua, Computer Assistant Sh, Ajay Kumar Malik,
Clerk( outsource) Sh. Satish Kumar and clerk Smt. Seema Rani on
account of their deceitful roles in the alleged in the Accounts Biancl of
the University.

b} Strict disciplinary action may be initiated against officials named in
para 3 of above for their grave misconduct and dubious roles in the
scam.

¢) Mrs. Seema Rani, clerk is unfit for the University job and hence strict
disciplinary action may be initiated against her for appropriate action in
the context.

The University Authorities by adopting appropriate means may try to

ascertain and recover the misappropriated / embezzled University money,

it any pertaining to the period starting from the date of installation of the
alleged software on the computer system in the Account Branch and up fo

31.3.2019",

After presenting the conclusions and recommendations of the Enquiry

Officer, permission of the august House was sought to proceed further on

the conclusion and recommendations of the report. Thereafter,

suggestions on the subject were invited from the Hon’ble members of ihe

EC. Accordingly, Dr. Reeta Gupta, nominee of Director General Higher

Education, Haryana suggested that the disciplinary action may be initiated

s
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against the employees found guilty as per the Haryana Civil Services
Punishment & Appeal Rules, 2016.

it was resolved that before taking any action, a legal opinion from a

senior Advocate may be sought. The Hon’ble Vice ‘Chancelior was

authorised by the Executive Council to engage legal advisor as and
when required.

Agenda No. 02.

To discuss the FIR lodged by CM Flying Squad against six
officersf/officials of the University.

With the permission of the Chair, Dr. Ritu Bajaj, Registrar and Secretary
informed the house that the University has come to know through media
that an FIR has been lodged against 06 employees of the University
including the Registrar Dr. Ritu Bajaj and the Finance Officer Sh. Rajesh
Kumar Manocha besides 04 others, although no formal information has
been given to the university in this regard till date.

At this juncture, the Hon'ble Chair requested Dr. Ritu Bajaj to leave the
meeting which she did accordingly. The House noted that the Registrar,
Dr. Ritu Bajaj & the present Finance Officer Sh. Rajesh Kumar Manocha
have not been found guilty in the report submitted by the Enquiry Officer.
It was resolved that a legal advice in the matter may be sought
hefore moving further.

The meeting ended with a vote of thanks to the Chair.

Lk
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- Encl.; As aforesaid

CONFIDENTIAL

From: K.L. Manhas, IFS (Retd.)
Inquiry Officer,
A-304, Vardhaman Apartments,

Mayur Vihar Phase-| Extension,
Dethi-110091

To:  The Worthy Vice Chancellor,
BPS Mahila Vishwavidyala,
Khanpur Katan {Sonipat),
Haryana-131305

)
No.: Ing./2020-21/1 “ dated: 31.03.2021

Subject: nquiry in the matter of financial misappropriation and embezzlement
relating to the Accounts Branch from the date of installation of the
"'Boftware of Casly Recelpt/Handling’ and posting of Mrs. Seema Rani.

Ref.: Office order (Confidential) vide Endst No. BPSMV/En-1/20/1568-72, dated

30.09.2020 of the Registrar, BPS Mahila Vishwavidyala, Khanpur Katan
(Sonipat).

Respected Madam,

In pursuance of the above order of the University, the undersigned has
completed the desired inquiry in the matter cited in the subject.

The inquiry report (pages 1to 7) in 3 sets alongwith the connected documents
is being forwarded to you for further necessary action at the level of the University.

Yours trustworthy,

prsrn N\

L0y A
Place: New Delhj [K.L. Manhas, IES {Retd.)]
Date: 31.03.2021 inquiry Officer
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INQUIRY REPORT IN THE MATTER OF FINANCIAL MISAPPROPRIATION &
EMBEZZLEMENT RELATING TO THE AGCOUNTS BRANGCH OF THE UNIVERSITY
SINCE THE INSTALLATION OF THE "S$OFTWARE OF CASH RECEIPT/HANDLING"
AND POSTING OF MRS. SEEMA RANE CLERK ON THE RECEIPT SHEET

On receiving the relevant office order dated 30.09.2020 from the University Regisirar

Fad

ragarding the appointment of the undersigned as the [nquiry Officer, a fact finding inquiry
has been conducted in the matter of misappropriationfembezziement of Universily funds
in the Accounts Branch by exarmining, Inter alia, the rafevant record produced by the duly
appointed Presenting Officer Shri Kuldeap Singh, AR (Finance) as well as the employees
/ persons connected {0 the case,

The record / documents / persons examined sre as mentioned below:

Moling sheets datad 19.02.2020 alongwith connected annexures as received fram the
Register, containing, inter alia, the cbservations & orders of the Worthy Vice-Chanceilor
and Registrar, complaint as received from Mrs. Seema Ranl, Clerk on 16.03.2020,
arders issusd by the then Finance Officer (FO), some of the comparative summaries of

daily receipts and depasits in the bank during the periad from 01.04.2019 lo 31.12.2019, |

details of cancelled cash /cheques receipts peraining to the Universily Account No.
o269, 338 and 304 during the period frem 04,02.2018 to 20.11.2018 (fotal amount
Rs. 15,61,560/-) and the replies of the concemad officials of the Accounts Branch.

General Principles of Financial Management and Controi (Chapter-2) and University
Revenue {Chapter-5) of the University Code (pages 62-71).

Allendance Register relating to the officlals of the Accounts Branch for the peried frem
January, 2018 {o December, 2019 {except of March month)-pages 72-82).

Email of Shin Ajay Kumar Malic, Computer Asslstant sent to the then FO vu 12.02,2020

regarding the cancelled cash/cheques receipts from 01.04.2019 to 20.11.2019 (pages
106-114).

Email daled 12.02,2020 of Shri Ajay Kumar Malik sent to the then FO regarding detaifs of
income receipis in respect of Accaunt No. xxxxx269, 304, 372 & 338 for the period from
01.04.2018 to 02.12,2020 (total amount Rs. 1,75,74,657/) existing in the server as on

12.02.2020-running continuously from receipt No. 18553 upto recelpt No. 23935 (pages
115-208),

Bank reconciliation stalement of Account No. xotxx269 for the month of November 2018
showing serious glaring irregutarities regarding deposit of incorrect amounts in the bank.

The statement has been signed by the concerned clerk, Accouniant and AQ but not by
the FO {pages 219-220),

Stalerments of the concerned officials, connected with the Accounts Branch, recerded on
12.02.2021, 24.02,2021, 04,03.2021 & 17.03,2021 {pages 04-71).

ANALYSIS OF THE EVIDENCE COLLECTED DURING THE INQUIRY

1.

According to Rule 2,1.3 of the General Principles of Financial Management and Control,
the FO belng Head of the Account Branch, was bound to safeguard University Funds
against misuse or misappropriation ele.

Rule 2.1.4 further required that ali the fransaclions Irwalving the laking and giving of cash
should be brought to account at once under proper head and every officer of the

1
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M

Universily is personslly responaible fun the woney which passes Uiotgh s hands and
for the proper record of receipls and payments in the prascribed acceunts as well as for
correctness of the accounts in every respact,

Ruio 2.1.6 furthor requirce that

{a) The financial records and accounts of the University shall be maintained in the
prescribed forms and registers and

(b) No sddition to, alteration in or modification of any register or form prescribed in the
Financtal Code/Account Code or infrotiuction of any new forms shall be made without
the prior orders of the vice-chancellor,

Rule 2.2.1 requires that it Is the duty of the Accounts Branch responsible for the
realization of any particular type of dues to ensure thal the dues of the University are
correctly and promptly assessed, collected and deposited into the Universily Accounts
under the proper head and the Head of the Branch should underiake a serles of surprise
checks throughout the Financial Year to satisfy himself that the Universily dues are being
recovered within reasonable time and that cash has been correctly accounted for.

Rule 2.5.2 requires thal the Accounts and Financial records of the University shall be
maintained in preseribed forms and registers.

Rule 5.4 under chapter-5 of University Revenue requires that the original copy of money

* receipts shall be handed over to the payment maker and carben {i.e. duplicate copy) 6
_ be retained for the record. The recelpt issuer shall be authorized to sign the recelpt.

Retle 5 § further requiras that record of all the new and heed Raceipts Books shall be
kept in Form UAC 3/2, Before bringing a Receipt Book in use, a cerlificale as fo the
number of receipts contained thereln should be recorded thereon by the Drawing &
Disbursing Officer and verification got checked from Audit. Similarly, when the Recaipt
Book is completed, a certificate to the fact that the entire income has been credited {o the
Universily Account should be receorded and the completion / return of Receipt Book also
recordad in remarks column of above sald Form UAC 342,

Rule 5.6 of the above Chapter tays down that all money recelved under Rule 5.4 shall be
immediately entered in a Cash Book in Form UAC 3/2 on the receipt side in the
Miscellaneous Column. The meney so received shall be credited into the Universily
Account on every Monday or as soon as it excesds Rs. 100/~, whichever is earlier. The
Bank Pay-in slip in suppor of the credits shall be carefully preserved.

Rule 5.8 requires that at the end of the month, schemswise stafernent of income realized
shall be prepared in Form UAC 3/5 by each emplayee authorized to receive money and
forwardad to the Finanee Offlcar thrmugh 1 & DO as par provisions under Rule 8.12, who

shall on recelpt of the monthly bank statements, verify the credits thereof and investigate
discrepancies, if any,

Further, as notified in the Haryana Government Gazette dated 10.11.2008, under its para
6 (8), the Finance Officer subject to the Control of the Executive Council shall be

responsible:

To keap a constant walch on the stale of cash and bank balances and on state of
investments, :



g

3)

Ta wateh the progress of the collaction of Ravenua and adverse on the method of ihe
collection of Revenus and advise an method of collection 1o be employed and, .
Ta bring to the notice of (he Vice-Chancellor any unauthorized expaenditure and ofher

financial irregularities and suggest action to be taken against the person respoasible for
it

It is a matter of record that officials of the Accounts Branch, espacially the FQ,

absclutely ignored all the above provisions deliberately and let a mess & chaotic
situation develop Ity the sald Branch In thelr personal interests.

11.

12.

13.

A perusal of the Altendance Register for the year 2019 indlcates that barring certain days
during the month of April, May, June, October and November when he did election duty,
Ilhe FO has been all along In the ofilce during ihe Year 20185,

Mrs, Seema Ranl, clerk [ncharge of the recelpt seed has been on leave on following
dates during the year 2018

Month Dales of Leave
January 4, 586,7&16
February 20

Mareh Page nol produced
April il

May il

June Full Menth

Jutly 1to 14,22 423
August il

Septemnber it

October 34

November il

December 6

y2
The details of the cancelled receipis during the period from 01.01.2019 to 31,03.20§4
have not been made avallable to the undersigned. Howaver from the examination of the
cancelied recelpt during the period from 01.04,2019 to 20.11.2018 generated from the
compuler system and made available fo the undersigned by Shri Ajay Kumar Mallk, on
the dales of leave or sbsence of Mrs, Ssema Rani, Clerk from {he office during this
relevant period, income receipts worth Rs, 4,86,415/- have been found cancelled.

Further il is interesting to nole that the brainless cheat employes handiing the receipt
seat exercised the cancel ~ oplion even in the cases of receipts of cheques / ODs also
and later on perhaps the mastermind, controlling him/her, on noticing the same, got
teslored such receipls on same day or on next days!

The above fact shows that above person who were manning seaf of Mrs, Seema Rani,
Clerk 7 Computer System during her period of absence, have also induiged into
exercising of cancel aption pravided on the computer system / software on a large scale
purely vilh dishonest intentions,

The persons who have admilted to have worked on the recelpt seat during leave period
of said Mrs. Seema Rani, Clerk are s/Shrl Jaitesrath, Parveen Sharina T! frainee, Ms.

Pooja, OMCA lrainee, Mrs, Babita, clark and Smt. Geeta Ranl alias Geeta Antll Clerk
{outsource).
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»

pEm—

14,

15,

All uf them admitted to have exarcised the “cancal option” under the verbal instructions
of the AQ and the FO, balng fully aware of the user D and the password of the system,

The above persons were depuled on the sald seat by Mr. V.P. Dua, AQ with the tacit
support of Mr. Rakash Kumar, FO. Out of above persong, Mrs. Geeta Rani, Clerk was
not an employee of Accounts Branch, she was having her posting in the department R.C.
Lulahir under tha Director of the said Regional Center, though her seal used to be near
the seat of Mrs. Seema Ranl, Clerk in the same room. She stated that she was deputed
by the AD and not by her Director In place of Mrs. Seema Rani, Clerk during the latler's
absence / leave and that the FO used to visit the receipt seat and somelimes the person
working on the sald seat was called by the FO In hls room situated adjoining to the
receipt seat room. The Bank official usedte come to collect the day's receipis by 3 PM.
She admitted that she freely exercised the cancel option at the Inslructions of Mr. V.P,
Dua, AQ and refunded the money to the depositors as desired by said AQC. She also told
that Mrs, Seema Ranl was doing the work of income receipt seat happily.

The money recelved after the visit of the bank employee was left in the almirah or the
lable drawer, leaving them unlocked and sometimes it was handed over to Mr. Dua, AQ
and also {o Mrs. Geeta Mor and Mrs. Seema, #ssistant as testifled by Shri Jaiteerath and

Shri Parveen Sharma.

186,

17.

18,

18.

Besides the receipt work done on the computer system of Mrs. Seema Ranj, Clerk, the
parallel recelpt work was also done on another computer system placed in the other
room, by installing the same software on it also through Shri Satish Kumar, Clerk
(outsource) during the rush period of June, 2019 when recruitment of ron-teaching staff
wag going an in the university. On that cumpuler syslein, e suid Salish Kuine, Cleik
with Mrs. Jyoti Clerk and Mrs. Bablta Clerk worked and according to the latters, the
meney received after the visil of the bank employes, was left with said Mr. Satish Kumar,

clerk and only he knows where that money was kept by him at the end of the office hours
and what did he do with that money,

Besides the income recelpt work done on the above two computer systems, it was done
manually also for 4-5 days during the rush periad In the room opposite to the room of
Mrs. Seema Ranl, Clerk. This manual receipt work was done by Smt. Peonam, clerk and
Smt. Jyoli, Assistant and the money so collected by them was handed over o the bank
officials directly and the receipf was given to Mrs. Seema Rani, Clerk.

The software for the receipt work in the Aceounts Branch was developed by Shri Satish
Kumnar, Clerk {outsource) and Shri Ajay Kumar Malik, Computer Assistant {both MCA
degree holders) under the verbal orders of the FO in 2017 and the "CANCEL CPTION"
on the system was also provided as desired by the FO and the user ID and the password
for the persons who worked on the computer system were provided by Shui Ajay Kumar
Malik under the instrustions of the FO and all those who worked on the system including
Shri Jaiteerath and Smi. Geela Rani, Mrs, Poonam, Shri Satish Kurrar, Clerk ali were
welt versed in handling the computer system including the alleged “cancel option"
provided on it and the said option was removed from the system in respect of the
Account No. xxxxx269 on the verbal instructions of FO w.e.f. 20.11.2019 by the above
said twe MCA degree holders,

It is @ matter of record that unlike other accounts warl% in the University during the
relevant period, the AO had stopped and dishanded the \{Jrlﬁing of cash book and book
keeping relating to the receipt work in the Accounts Branch after March, 2018 onward on
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22.

26

the inslallalion of the aliegod softwaro on tha computer system under the varbal orders of
the FO and nor any ancillary or auxillary recurd was malntained wilh respect to ingome
receiptsin the sald Sranch under the AD / FO. The cash book writing Is steled to have

been resured from Aptll, 2020 after the retirement of the said FO shri Rakesh Kumar on
31.03.2020.

The FO gave false statement during the inquiry claiming that since he had been on
election duty beiween April and Qecember, 2019, therefare, it any irregularity happened
during that period, the AO was respongible to tackle that. Whereas, the altendance
register clearly shows fils presence in the office all alang, barring seme days, when he
was attending to election duty. Thus it is just like saeking an alibi on his part to escape

from his tesponsiility and likely blame refating to the alleged scam in the Accouris
8ranch wnder him,

No official has testified that on reconciltation, any discrepancy / [rreguiarity in The bank
stalements and the summaries of the income receipts during the period from instaliation
of the alleged software until December, 2018 was tound / noted in the Accounts Branch.

No closing / cut off lime was fixed or regulaled by the FO or the AQ in regard to recelpt
work in Ascounts Branch. The receipt work was continued even afier the visit of he bank
afficial around 3 PM until 1he close of tha office hours under the arders of the FO and the
AQ, teaving lhe balance received money after the visit of the bank employee entirely at
the disposal of the cheals there, This was being done with the tacit support of the FO
and the AD and the persons deputed by them on the income receipt seat” were just
acting as the agents of the FO and the A0 instead of as the University smployees.

Mo cash chest or proper almirah with lock and key was used for the safe keeping of the
money recaived in the Acceunts Branch.

Mrs. Seema Rani, Clerk, the in-charge of the incoms recelpt seats was working under
the direct command of the AOQ and the FO.

Though tha claim of Mrs. Seema Rani, Clerk that the money received by her aiter the
visit of the bank employee, was lefl by her with the FO and in his absence with Shri Ajay
Kumar Malik on the Instructions of the FO as she had no proper arrangement for the safe
keeping of such bafance money with her, has not besn corroborated by anyone, yet it

cannot be ruled out outright seeing the state of affairs created In the Accounts Branch by
the AQ and the FO.

The cortentions of Mrs. Seema Rani, Clerk that she has been forced 1o deposit cash
amount of Rs. 26,00,000/- directly in the University Bank Account No. XXAXA269 by the
FO and the AO, has not been disputed by the latiers, However, {he details regarding the
cousce of the allegad huge cash in the hands of the sald clerk (a group G empioyee) has
peen found factually incorrect. :

A perusal of the bank statements {page No. 22) produced by her from her PNG
Bank Account, in whish her satary (about Rs. 33,000/ per month) is credited, anly Rs.
4,70,000/- have been found withdrawn on 17.02,2020 and not about Rs, 12 Lakh which
she has claimed in her lestimony before the undersigned on 24.02.2021. The source of
such unaccounted huge cash {Rs. 26,00 lakh - Rs. 4.70 lakh = Rs. 21.30 lakh)
deposiled by her direct in the above sald University Account, ilself smells fout and provas

the iemporary embezzientant of Univarsity funds amounting to Rs. 26 lakh by her beyond
any ambiguity. :




27.

28.

29,

(1)

(2)

(3)

(4)

It is also pedinentbmention  that as per above bank siatement, heavy cash
doposits (of Ra, 2,20 lakl) were made by her In her gald salary aceount on May 21 & 24,
2019, From where she would have got so much cash is a riddle]

The said Mrs. Seema Rani, Clerk was never apgrieved with her duty on the income
receipt seat, nor ever she shared with any official / colleagues / friends / relativas the
alleged practice of taking balance money from her daily in the evenlng by the FQ or AD

or the Ajay Kumar Malk, Computer ass stessE afer the visit of the bank employee aroung
3 PM to her seat,

The work of reconciliation of the summaries generated at the computar system with the
ark deposiis receipls during the peried from 01,01.2018 to 31.03.2020 remains pending
and whatever reconciliation work has been done at the level of the concerned clerk,
cannol be relied upon because the summaries generaled from the manipulated software
{ computer system ara fraudulant piece of papers and the money has been deposited by
the handlers of the incoma receiptsin the bank in a highly irragular and manipulated
manner with the tacit support of the FO and the AQ.

The claim of the computer assislant Shri‘Ajay Kumar Malik that he can retrieve the
details of lolal income receipts even today fram the server of the computer system on
which he has installed hls software since 2017 and on their comparison with the bank

deposits, the discrepancles can easlly be ascertalned, doss not sound convincing for the
reasons that:

The original entries have got tampered with on it due to canesllation of receipts and then

restoration of such cancelled receipts with fresh numbers on the syslem later by the
Lsers.

For Instance, as per his information presenled by him on 12.02.2024 in the Form of
a copy of his email dated 12.02.2020 (pages 106-114), the user on 11.06.2019 cancalled
two receipts of Account No, sxxxx372, viz receipl No. 19418 regarding NFS for Rs.
53,000/ and receipt No. 18418 regarding NPS for Rs. 3,08,120% (page No. 108) and
then realizing his foolishness that these are not cash receipt, be / she restored both the
entries on same day with fresh Receipt No. 19420 (In account No. xxxxx269}0f Rs.
53,000/~ and Receipt No. 19419: (in account No, xxxxx372) of Rs. 3,08,120/- as evident
from page No. 129 of the defalls provided by the said computer assistant regarding non-
cancelled entries existing in the system's server as per his claims,

Secondly, some receipts issued manually, might have also been cancelled by the cheals
who were hand-in-glove with the FO and the AQ and iheir money would never have
reached the bank accound. The original receipts lssued to the payment makers may not

all be traceable with them al this stage after such a long gap of time, for the purpose of
asceraining the fraud.

Thirdly, there has been no proper book keeping of the office copies of each and every
receipt Issued lo the depuasitorsipayment makers by the income receipt seat incharge.
These have been found scattered and thrown away laose in the almirah at the seat of
8mt, Seema Ranl, Clerk and may not all be available intact pertaining to the entire period
at this juncture hence; their tallying with the bank deposif_s may not oriy be 2 difficult task
but no fruitful results are expected to come out of this exarcise,

Fourthly, the gang of thieves engaged in looting the university mdney without any fear,
might have cancelled the Income receiptsin coliusion with the payment makers loo to
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divide and share the loot with such pacple. Tharefore, in such complex siluation, it is
difficull {o ascerain which recelpts were cancelled genuinely and which for
misapprapriating the university money.

CONCLUSION :

In view of abovefactdal position, the following conclusion emergaes in the case:

{

to

The FO, St Rakesh Kumar masterminded the allaged scam In the Accounts Branch of
the Universily and in his said misconduct and misdeamnour, 8/Shri Ved Prakash Dua,
AD, Ajay Kumar Malik, Cormputer Assistant and Satish Kumar, Clark (outsource)

colluded and abetted the embezziement and misappropriation of the Universily money in
its Accounis Branch.

Sml. Seema Rani, Clerk has been major beneficiasy in the scam along with the FO and
AD.

Smt. Geeta Rani, Clerk, Shri Jaiteerath, Clerk, Shii Parveen IT] brainee, Smi, Babita,
Clerk, Ms. Pooja OMCA trainze and Mrs. Jyoti, Clark were fully aware about what was
happening al the income receipt seal and were actually acling as agenis and
accomplices of the FO and the AQ. During the leave period of Smt. Seema Rani, Clerk,
income receipts worlh Rs. 4,868,415/~ have been found cancelled on the system through
above officials at the computer system and the said amount is required fo be recovered
from \hem and those with whom they connived in the scam.

The amount of Rs. 28 lakh recovered from the praven culprit Smt. Seema Rani, Clerk
belongs fo the University and she deserves nothing back out of it.

RECOMMENDATIONS:

(a)

Appropriate legal action may be taken by the University Authorities against the then
Finance Officer Shri Rakesh Kumar, Accounts Officer Shri Ved Prakash Dua, Computer
Agsislanl Shri Ajay Kumar Malik, Clark {cutsourced) Shri Satlsh Kumar and Clerk Smt.

Sseraa Rani on account of their deceitlul roles in {he alleged scam in the Accounts
Branch of the Univearsity.

Strict disciplinary action may be Initiated against the officials named in para 3 above for
their grave misconduct and dubious rales In the scam.’

Mrs. Seema Rani, Clerk is unfit for the University job and hence strict disciplinary action
may be inliated against her for appropriate action in the context.

The University Authoritles, by adopling appropriate means, may try to ascertain and
recover the misappropriated / embezzled University money, if any, perialning ko the
perlod starting from the date of insiallation of the alleged software on the computer

system in the Accounis Branch and upto 31.03.2019,
on M‘M‘}\

Crate: 31.03.2021 {K. L. Manhas)

Inquiry Officer




¢ BIRENDER SINGH RANA H.NO. 806 SEC 43A

Senior Advocate CHANDIGARH

(9417052850) (0172-2669942)

Email id-rhs2868111@gmail.com

LEGAL OPINION

The present case has been referred for rendering the legal opinion on two
questions i.e. (i) Initiation of Disciplinary Proceedings against the persons prima
facie fopnd to be involved in the embezzlement of money/ funds belonging to
the University and (ii) The action to be taken in view of the FIR no. 0001 dated
17.04.2021 PS Women Police Station Kanpur Kalan District Sonipat u/s 65 IT
Act and S. 120-B , 409 , 420 IPC on the complaint and enquiry report submitted

by the inspector Chief Minister flying quad Haryana, Rohtak.

ISSUENO. 1

A matter of financial misappropriation/ embezzlement of the amount of Rs. 26
lacs (approx.) in the accounts branch of BPS Mahila Univer.sity, Khanpur Kalan
. District Sonipat, surfaced in February 2020. As per the report, the olerld/
cashier dealing with the accounts deposited an amount of 26 lacs in the bank
account of the University. On receiving the report regarding the said deposit of
amount , it came to notice that the University funds have been misappropriated/

embezzled by cancelling cash receipts through computer software which was
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installed in the accounts branch in the year 2017. The dealing clerk/ cashier was
suspended pending inquiry with immediate effect and explanation was called
for from the then finance officer Mr. Rakesh Kumar and Mr. Ajay Malik ,
employee of the university who developed the software and remained in control
of the same. An inquiry in the entire matter was ordered by appointing Sh. MK
Midha , IAS (Retd) as inquiry officer for conducting the inquiry in the matter
within 60 days. An Asst. Registrar was ﬁosted in the accounts branch to
facilitate the inquiry. Sh. MK. Midha expressed his inability to conduct the
inquiry due to Covid-19 because of his age factor and thereafter Sh. K.L.
Manhas, IFS (Retd.) was appointed as inquiry officer. Sh. Manhas conducted
the inquiry and submitted his report vide memo dated 31.03.2021 to the vice
chancellor of the university. It was taken note of during the inquiry that the
details of the cancelled receipts during the period from 01.01.2019 to
31.03.2019 were not made available to him, it was recorded by the inquiry
officer that from the examination of the cancelled receipt during the period from
01.04.2019 to 20.11.2019 generated from the computer system , the income
receipts worth Rs. 4,86,415 were found to have been cancelled on the dates on
which Mrs, Seema Rani was on leave or absent from the office. Thus it was
concluded by the inquiry officer that the persons who worked on the receipt seat
during leave period of Mrs. Seema Rani clerk as well as AO and FO were found
to be prima facie involved as according to tﬁe employees working on the seat of

Mrs. Seema Rani in her absence have admitted to have exercised the “cancel




option” under the verbal instructions of the AO & FO. The software for thé

receipt work in the accounts branch was found to have been developed by Sh.

Satish Kumar clerk (outsourced) and Sh. Ajay Kumar Malik, computer Asst.

(Both having qualification of MCA), under the verbal orders of the FO in the

year 2017, providing cancel option on the system as desired by the FO. The user
id and the password for the persons who worked on the computer system were
provided by Sh. Ajay Kumar Malik under the instructions of the FO. The AQ

was found to have stopped and disbanded the writing of cash book and book
keeping relating to the receipt work in the accounts branch after March 2019 on
ward on the installation of the software in question on the computer system
under the verbal orders of the FO. Further the cash book writing was stated to
have been resumed from April 2020 after the retirement of the FO Sh. Rakesh
Kumar on 31.03.2020. Tt has further been observed in the enquiry report that Sh.
Ajay Kumar Malik , computer Asst, , claimed that he can retrieve the details of
total income receipts even today from the server of the computer system on
which he has installed his software since 2017 and on their comparison with the
bank deposits, the discrepancies can easily be ascertained but the said statement
of Sh. Ajay Malik, Computer Asst. was observed to be not convincing by the
inquiry officer. Ultimately the following conclusions were made by the inquiry
officer-:

1) The FO. Shri Rakesh Kumar masterminded the alleged scam in the accounts

Branch of the University and in his said misconduct and misdeamnour, S/Shri
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Ved DPrakash Dua. AO, Ajay Kumar Malik, Computer Assistant and Satish
Kumar. Clerk outsource) colluded and abetted the embezzlement and
misappropriation of the University money in its Accounts Branch

i) Smt Seema Rani, Clerk has been major beneficiary in the scam along with

the FO and AQ.

i) Smt Geeta Rani, Clerk ShriJ aiteerath, Cletk Shri Parveen ITI trainee Smt
Babita Clerk, Ms. Pooja OMCA trainee and Mrs Jyoti, Clerk were fully aware
about what was happening at the income receipt seat and were actually acting as
agents and accomplices of the FO and the AOQ During the leave period of Smt.
Seema Rani Clerk income receipts worth Rs. 4,86,415/- have been found
cancelled on the system through above officials at the computer system and the

said amount is required to be recovered from them and those with whom they

connived in the scam.

iv) The amount of Rs 26 lakh recovered from the proven culprit Smt. Seema

Rani Clerk belongs to the University and she deserves nothing back out of it.

After drawing conclusions the inquiry officer has recommend legal action
against the then finance officer, accounts officer , computer asst. and the
concerned clerks for their deceitful roles in the scam in the accounts branch of
the university and further recommended for strict disciplinary actions against

the officials named in Para 3 of the conclusions drawn by him.
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On perusal of the inquiry report, it looked strange that the inguiry officer
did not make any effort to retrieve the data regarding total income receipts from
the computer system as volunteered by Sh. Ajay kumar MALIK, computer asst.
If that would have been done, tﬁen the magnitude of the scam financial
embezzlement would have come to the knowledge of the university. However
from the findings recorded by the inquiry officer, it is clear that some financial
embezzlement has been committed in the accounts branch of the Univ. which
has been fortified by the fact that Mrs. Seema Malik clerk had deposited an
amount of 26 lacs in the university bank account. Thus in these facts it may be
advisable to first determine the amount which has been embezzled by the
employees concerned by 1'etrieving the data from the computer as claimed by
Sh. Ajay Kumar Malik, computer Asst. and comparing the same with the bank
deposits in the University accounts for the relevant period . Further the specific
role of each and every employee dealing with the accounts during the relevant
period may also be ascertained before initiating departmental disciplinary
proceedings against them so that the interest of the univ, may be protected by

enabling it to recover the embezzled amount from the delinquent employees.

In the above noted facts my opinion is that the inquiry report may be acted upon
but the actual financial loss caused to the University due to the alleged

embezzlement and the specific role of all the named persons/Employees may be
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ascertained before initiating any action against them so that the culprits may not

escape and the embezzled amount may be recovered from them.

2. As far as the question of lodging of FIR against the officials of the University
on the complaint of one Karambir Singh, SI, CM Flying Squad Haryana at
Roltak is concerned, the University cannot do anything except to provide the
relevant record to the investigating officer and aid the inves‘tigating officer with
all fairness. It is the prerogative of the investigating officer after registeration of
FIR, to investigate the matter and file the final report in the court. Thereafter,
the Ld. Court has the option either to accept or reject the said final report filed
by the Investigating Agency. The CM flying squad in its report on the basis of
which the FIR in question was lodged has hooked the Registrar of the
University for conspiracy as he could not supply the total amount of missing
receipts and the relevant record despite asking for the same and writing 29
reminders to the said officials. In the said facts, it is advisabie that the university
should provide the entire record relating to the alleged embezzlement fo the

Investigating officer so that the truth may be unearthed and guilty may be

punished.

Opined Accordingly.

— 2’0/
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Tribhuvan Dahiya <trithuvandahiya@gmail,coms
To: Sushma Yadava <sushma.iipa@gmail.com>

Dear Professor Yadayv,

Mon, Apr 26, 2021 at 8:05 P

On going through the EC docurmients | feel in the first paragraph, the exact amount of financial

embezziement of Rs.26 lakhs should not be m

entioned, as the Inquiry Report (by Sh. LK Manhas) itself

says the exact embezzled amount is to be ascertained by the University. Once ascertained, the amount

might be more than Rs. 26 lakhs,

Warm regards.
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* Please instruct the concerned to send me minutes of the latest EC meeting, so that the legal
: . opinion can be given,

e

- egards.

L)

- On Mon, Apr 28, 2021 at 8:05 PM Tribhuvan Dahiya <tribhuvandahiya@gmail.com> wrote:
~+ Dear Professor Yadav,

i

' On going through the EC document.s | feel in the first paragraph, the exact amount of financial
" embezzlement of Rs.26 lakhs should not be mentioned, as the Inquiry Report {(by Sh. LK Manhas)

: itself says the exact embezzled amount is to be ascertained by the University. Once ascertained, the
- amount might be more than Rs. 26 lakhs.

. Warm regards.
. On Fri, Apr 23, 2021 at 7:17 PM Sushma Yadava <sushma.iipa@gmail.com> wrote:

b
i
A

~ DearSir
' As resolved in the emergent E.C. meeting held on 19.04.2021, the draft of

: ;ﬁhe minutes of the meeting are enclosed along with the copy of the FIR and

copy of the Enquiry Report for your advice.

An early response will be highly appreciated.

: Warm regards

. Prof. Sushma Yadava
, Vice-Chancellor
- : Bhagat Phool Singh Mahila Vishwavidyalaya,
. Khanpur Kalan, Sonipat, Haryana - 131305
: ' Telephone: 01263-283013, 283411, Fax No, 01263-283779
Website: www.bpswomenuniversity.ac.in
: &
. | Professor : Public Policy & Governance, {IPA, New Delhi
¢ Member : University Granis Commission, New Delhi
* . Member : Press Council of India, New Delhi
President ; Indian Political Science Associatlon (2015-17)
Pro-Vice-Chancellor, IGNOU {2013-15)

. & Professor : Or. Ambedkar Chair, 1IPA (2005-13)

. | - Forwarded message —-—-—

4 ¢ From: Vice Chancellor <vc@bpswomenuniversity.ac.in>
" Date: Fri, 23 Apr 2021 at 18:56

¢ - Subject: Legal Advice on minutes of E.C.
: To: sushma yadava <vcbpsmv@grmail.coms>

- Dear Sir,
As resolved in the emergent E.C. meeting held on 19.04.2021, the draft of
5 the minutes of the meeting are enclosed along with the copy of the FIR and
' copy of the Enquiry Report for your advice,

An early response will be highly appreciated.
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Annexure-2

Report of follow-up action on the decisions taken by the Executive Council in its
67""meeting held on 19/04/2021.

Rés
No.

Particulars

Follow up action taken

1

To consider the enquiry report submitted
by Sh. K.L.. Manhas (Retd.IFS), regarding
embezzlement in the Accounts Branch.

The suspension order was issued
to Smt. Seema Rani, Clerk vide
letter No. BPSMV/EN-1/20/604
dated 27/02/2020. In compliance
to the orders of the Executive
Council legal opinion was sought
from a senior advocate. Further
the matter with regard to initiate
disciplinary action against the
officials who are involved in the
embezzlement is under process.







Annexunt - 3F

BPS MAHILA VISHWAVIDYALAYA KHANPUR KALAN (SONEPAT)

2NUTES OF THE 68" MEETING OF THE EXECUTIVE COUNCIL HELD ON 21.5.2021 AT
“00 AM. THROUGH VIDEO CONFERENCING IN THE CONFERENCE HALL,
ADMINISTRATIVE BLOGK, BPS MAHILA VISHWAVIDYALAYA, KHANPUR KALAN
(SONEPAT).

Members joined the meeting

1 Prof. Sushma Yadava, Chairperson
Vice-Chancellor

2. Smt. Reeta Gupta, Ex- officio-Member
Deputy Director,
Nominee of Principal Secretary Higher Education

3. Prof. Ajit Singh, -do-

Dean, Faculty of Engineering & Technology
Dean of Colleges

4. Dr. Suman Dailal, -do-
Dean, Faculty of Physical Education
5. Prof. Surender Mor, : -do-

Dean, Faculty of Social Sciences
8. Prof. Mahesh Dadhich,

Dean, Faculty of Ayurvedic Medicine

7. Prof. Vijay Kaushik, -do-
Principal, MSM Institute of Ayurveda

8.  Dr. Veena, Principal, -do-
BPS Institute of Higher Learning,

9 . Smi Kamla Rani Chancellor's nominec
House No. 12, University Campus

10.  Prof. Sunita Srivastava -do-
Deptt. of Physics, P.U.Chandigarh

11.  Prof. Anju Gupta, -do-

Advance paediatrics Centre,
PGIMER, sector 12 Chandigarh
12.  Dr. Anju Ahuja, -do-
Sr. Consultant Obsterician and Gynaecologist,
Founder Pro. Vice-Chancellor, Baba Mastnath University.

House No. 2478, Sector 1, HUDA Rohtak

13.  Dr. Naresh Kumar (Addi charge) Special inviiee
C.O.E.
14.  Dr. Neelam Malik Secretary

Officiating Registrar
The quorum was complete.

The Hon'ble Vice-Chancellor, Prof. Sushma Yadava, exlended a wamm
welcome to Prof. Sunita Stivastava, Prof. Anju Gupta, Dr. Anju Ahuja, Smt.
Kamla Rani, Ch rr's.nominees and all other members who joined the
68" meeting of ith Council, She added that the active participation
s will help the University to come over the
vicu) 2ing:1ac hair Informed that the University has conducted
examinations of the various: courses and online classes as well in a smooth
mapner. The Hon'ble Vice-Chancelior also appreciated the efforts of Dr.
Naresh Bhargava, who despite holding the additional charge of Controlier of
Examinations executed: his” duties efficiently by conducting the exams and

: i

declaring the resulfs of various classes In time. She further informed the

eV




House that there were 231 court cases pending with the University, out of
which 128 have been settled and efforts are to settle the rernaining 103 cases
also. The Hon'ble VG also appreciated the efforts of the Director, HRDC for
conducting various online courses durlng this pandemls m a very simooth
manner. She also added that the Depariment of English and Deptt. of Foreign
Languages have also conducted various online webinars and conferences and
further appreciated the efforts of Dr. Ravi Bushan, Head, Dept. of English for
the same. The details of such activities are described in the Annual Report.
Th<==T House was also informed that Dr. Ritu Bajaj the earlier Registrar has
resigned on her selection as Associate Professor in IGU Meerpur, Rewari

With extreme sorrow, the House was informed that during ongoing pandemic,
the University has lost its four members; Dr. Sneh Sangwan, Associate
Professor, Sh. Raj Pal Workshop Supdt, Sh. Subhash, Store Keeper, Sh.
Satender Mafik, Junior Accountant and Sh. Rajbir Singh (recently retired

Asslistant). One minute silence was observed to pay homage to the departed
souls.

Hon'ble Vice-Chancelior and Chairperson, Executive Council asked the

Member Secretary, the officiating Registrar to present the agenda which was
done as follows, '

Confirmation of the Minutes of 64™ emergent meeting of Executive
Council held on 05/03/2020.

Resolved that the minutes of the 64" meeting of the Executive Council held on
05/03/2020 be confirmed.

Follow up Action Report.

Noted the follow up action report on the decisions taken by the Executive
Council in its meeting held on 05.03.2020

Confirmation of the Minutes of 65" meeting of Executive Council held on
25/09/2020.

Resolved thal the minutes of the 65" meeting of the Executive Council held on
25.09.2020 be confirmed.

Follow up Action Report.

Noted the follow up action report on the decisions taken by the Executive

Council in its meeting held on 26.9.2020.

Prof. Surender Mor raised the issue that the accounts branch is not providing
ihe details of total GPF and interest thereon, till date. 1t was resolved that the

Finance Officer be directed to provide the same at the earliest.

Confirmation of the Minutes of 66" emergent meeting of Executive

Council held on 20/03/2021.

Resolved that the minutes of the 66™ meeting of the Executive Council held on
20.03.2021 be confirmed.

i
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10.

11.

12.

13.

Follow up Action Report.

Noted the follow up action report on the declsions taken by the Executive
Council in its meeting held on 20.3.2021.

To note the terms and conditions of appointment in respect of Dr. Ritu
Bajaj, Registrar, BPS Mahila Vishwavidyalaya, Khanpur Kalan {Scnipat)

appointed vide Haryana Raj Bhawan order No. HRB-UA-37 (1)-2015/3093
dated 01.06.2020.

Noted

To note the action taken by the Vice Chancellor regarding extension in

contractual engagement of Sh. Labh Singh, SDE (Electrical) for one more
year w.e.f, 15.09.2020 to 14.09.2021.

The action taken by the Vice-Chancellor was noted and approved.

To note the action taken by the Vice-Chancellor while exercising the
powers conferred upon her under the provisions of Statute 22 (1) ‘d' of
University Act for appointment of Chairperson, Department of English.

The action taken by the Vice-Chancellor was noted and approved.

To note the action taken by the Vice Chancellor in anticipation of approval
of Executive Council regarding engagement of Sh. Vinod Kakkar as
Consultant to the Vice-Chancellor for a period of six months w.elf.
16.12.2020 on contractual basis.

The action taken by the Vice-Chancellor was noted and approved. Further
resolved that the extension may be given for one year i.e. up to 15.12.2021.

To consider and approve the extension of lien for one year w.elf.

34.07.2020 to 30.07.2021 in respect of Dr. Geeta Singh, Director, UGC-
HRDC, BPSMVY, Khanpur Kalan.

The house approved the extension of Dr. Geeta Singh from 31.7.2020 to
30.7.2021 with the condition that Dr. Geeta Singh be asked to join after
30.7.2021.

To implement the notification no. SDIT/2020-21/SDIT-120064/02/2020-TR-
1 daled 09.12.2020 issued by Skill Development & industrial Training
Departiment, Government of Haryana in toto, to provide open
equivalency to IT! pass outs,

Noted and approved.

To consider and approve amendment in Statute 20 (1) and addition of
clause (6) in Statute 22 of the Unlversity Statutes.

The item was withdrawn,
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14,

16.

17.

18,

To consider and approve the action taken by the Vice-Chancellor under
statute 22 (1) (d) of the University Act, in appointing Prof. Shweta Singh

as Chairperson of the Department of management w.e.f 11.09.2020 for a
period of three years.

Considered and approved.

To consider & accord ex-post —facto approval for extension of study leave
{(with pay) for 04 months from 14/03/2021 to 13/07/2021 to Smt. Dinesh
Kumari, Librarian, BPSITTR, BPSMV, Khanpur Kalan, Sonipat for

pursuing Ph. D. in Library and Information Science from M.D. U. Rohtak,
on the recommendation of the Chairperson ITTR.

Considered and approved

To consider the recommendations of house allotment committee with
regard to amendments in existing rules of allotment of residential
accommodation for allotment of residences/houses/staff quarters laid
down in Chapter-XXXIV of University Calendar Volume-lil. ‘

The House approved the ahove recommendations of the House Allotment

Committee. Further resolved that in future, the General Branch must ensure :

that the allotted house should be worth living in all possible respects before
issuing allotment order.

To consider and approve the recommendations of the Selection Committee
held online on 17.03.2021 for grant of promotion as Professor (Stage-lV to
Stage- V) under CAS in the pay band -V (Rs. 37,400-67,000+GP Rs. 10000/-
) in respect of Dr. Ashok Verma, Associate Professor, Department of
English on successful completion of three years of services as Associate
Professor with Ph.D in light of UGC guidelines received from State Govt.
vide memo No. KW-7/18-2009 C-V (3) dated 21.07.2011.

The house approved the above recommendations of the Selection Committee.

To consider and approve the recommendations of the Selection
committee dated 14.09.2020 for grant of promotion as Professor (Stage-IV
to Stage- V) under CAS in the pay band -V (Rs. 37,400-67,000+GP Rs.
10000/-) in respect of Dr. Sandeep Berwal on successful completion of
three years of services as Associate Professor with Ph.D in light of UGC

guidelines received from State Govt vide memo No. KW-7/18-2009 C-lV (3)
dated 21.07.2011.

The case was discussed in detail. Some members informed that an email had
been received from Prof. Vimal Joshi, Former Dean, Faculty of Law, BPSMV
stating that the present case is not acceptable according to prevailing rules as
Dr. Berwal is presently not in the active service of BPSMV and his lien has also
been terminated. After a detailed deliberation, it was resolved that a
clarification be sought from UGC or State Government in this regard and the

same be put up before the EC at the earliest, preferably within a time limit of 3
months.
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19.

20,

21.

22,

yx

To consider & approve the recommendations of the Screening-cum-
Evaluation Committee for grant of AGP Rs. 8000/- under CAS to Dr.
Deepali Mathur, Assistant Professor, Department of Social Work in the
pay scale of Rs. 15,600-39,100+8000 on successful completion of five
years service in AGP 7000/- in light of UGC guidelines received through
the State Govt. vide memo No. KW-7/18-2009 C-IV(3) dated 21.07.2011.

The House approved the above recommendations of the Screening cum

Evaluation Committee to grant of AGP Rs. 8000/~ under CAS lo Dr. Deepali
Mathur, Assistant Professor.

To consider and approve the recommendations of the Screening-cum-
Evaluation Committee held on 12.04.2021 for grant of AGP Rs. 8000/-
under CAS to Dr. Bhupinder Singh, Assistant Professor, Department of
Basic & Applied Sciences, BPSMV, Khanpur Kalan in the pay scale of Rs,
15600-39100 on successful completion of five years of service in AGP Rs.

7000/- in light of UGC guidelines received from State Govt, vide Memo No.
KW-7/18-2009 C-1V (3) dated 21.07.2011.

The House approved the above recommendations of the Screening cum

Evaluation Committee to grant of AGP Rs. 8000/- under CAS to Dr. Bhupinder
Singh, Assistant Professor.

To consider the Enquiry Report submitted by Sh. T.K.Sharma , IAS (Retd),
who was appointed as Enquiry Officer by the Hon'ble Vice-Chancellor to
find out the erring official responsible for missing of record of the
application filed by Sh, Sultan Singh in the RTI appeal case no. 2782 of
2019 before the State Information Commission, Haryana

It was found that the report of the enquiry committee has not been attached
with the agenda. Hence, the agenda is withdrawn and further resolved that the
same be putup before the next EC with the Enquiry committee report and other
detalls of the case.

To consider & approve the revised income & expenditure for the year
2020-21 & budget estimates for the year 2021-22 recommended by the
Finance Committes In its meeting held on 03/05/2021.

Considersd and approved. It was also resolved that all the accounts of the
University be updated and maintained as per Govt norms.

To conelder and approve the amendment in Clause 1 & 2 of Chapter XVIIi
of Univorslty Calendar Volume Il} regarding maximum age limit from 65 to
70 yoare on the analogy of EC rosolution of MDU Rohtak and other sister
univorsities, for engagement of non-teaching employees on contract
bhasis aftor superannuation.

Conslderad and approved.
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24,

25.

27.

31,

32.

To note the action taken hy the Hon'ble Vice Chancellor regarding the
re-engagement of Sh. Arjun prasad, as Horticulture Consultant on
contract basis with the honorarium/remuneration of Rs. 4,000/- per visit
+ travelling allowance subject to a maximum of 5 visits i a months for a
period of one year w.e.f 01.04.2021.

Considered and approved.

To consider & approve the Annual Report for the year 2020-21
(Annexure-27, page-84-291).

Considered and approved

To consider and approve the confirmation of Sh. Kuldeep Singh as
Assistant Registrar w.e.f 19.09.2019 on successful completion of one year
probation period after promotion.

The item was withdrawn due to administrative reasons.

To consider and approve the confirmation of $h. Mahipal Singh as
Assistant Registrar w.e.f 19.08.2018 on successful completion of one year
probation period after promotion.

The item was withdrawn due to administrative reasons

To note the action taken by the Vice Chancelior in anticipation of approval
of Executive Council regarding re-engagement of Sh. Satish Chander

Solanki, Technical Expert w.e.f. 01.04.2021 for one more year, on previous
terms and conditions.

Considered and approved

To consider and approve consolidated salary equal to minimum of the
pay scale prescribed for the post of Deputy Medical Superintendent
{Contractual) and Ayurvedic Medical Officer {Contractual} on the Principle
of equal pay for equal work in MSM Institute of Ayurveda, Hospital.

After a detailed deliberation on the agenda, it was found that the agenda has
not been placed with complete details. Further resolved that the agenda be

placed before the next Executive Council with complete details and the required
rule position.

il
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Annexure-4

Report of follow-up action on the decisions taken by the Executive Council in its
68" meeting held on 21/05/2021.

Res
No.

Particulars

Follow up action taken

1

Confirmation of the Minutes of 64"

emergent meeting of Executive Council
held on 05/03/2020.

Noted

Follow up Action Report.

Noted

Confirmation of the Minutes of

65"meeting of Executive Council held on
25/09/2020.

Noted

Follow up Action Report.

Noted

Confirmation of the Minutes of 66"
emergent meeting of Executive Council
held on 20/03/2021.

Noted

Follow up Action Report.

Noted

To note the terms and conditions of
appointment in respect of Dr. Ritu Bajaj,
Registrar, BPS Mahila Vishwavidyalaya,
Khanpur Kalan (Sonipat) appointed vide
Haryana Raj Bhawan order No. HRB-UA-
37 (1)-2015/3099 dated 01.06.2020.

Noted

To note the action taken by the Vice
Chancellor regarding extension in
contractual engagement of Sh. Labh
Singh, SDE (Electrical) for one more year
w.e.f. 15.09.2020 to 14.09.2021.

Noted

To note the action taken by the Vice-
Chancellor while exercising the powers
conferred upon her under the provisions
of Statute 22 (1) ‘d" of University Act for
appointment of Chairperson, Department
of English.

Order issued vide Endst.
BPSMV/ET-III/20/1997-2007
dated 28/01/2020.

No.

10

To note the action taken by the Vice
Chancellor in anticipation of approval of
Executive Council regarding engagement
of Sh. Vinod Kakkar as Consultant to the
Vice-Chancellor for a period of six months
w.e.f. 16.12.2020 on contractual basis.

The person concerned
completed  six  months
contractual  engagement
15.06.2021 & rel

accordingly.

has
of

on
ieved

11

To consider and approve the extension of
lien for one year w.e.f. 31.07.2020 to
30.07.2021 in respect of Dr. Geeta Singh,
Director, UGC-HRDC, BPSMV, Khanpur
Kalan.

Order issued vide Endst.
BPSMV/ET-11/21/990-95
28/06/2021.

No.
dated
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12 | To implement the - notification no.| Noted and reply was sent to the
SDIT/2020-21/SDIT-120064/02/2020-TR- | DGHE vide letter No. BPSMV/En-
1 dated 09.12.2020 issued by Skill | 1/21/1047 dated 28.06.2021.
Development &  industrial  Training o
Department, Government of Haryana in
toto, to provide open equivalency to [Tl
pass outs. :
13 | To consider and approve amendment in | The item was withdrawn.
Statute 20 (1) and addition of clause (6) in |
Statute 22 of the University Statutes.
14 | To consider and approve the action taken | Order issued vide endst. No.
by the Vice-Chancellor under statute 22 | BPSMV/ET-1/1510-60 dated
(1) (d) of the University Act, in appointing | 11/08/2020.
Prof. Shweta Singh as Chairperson of the
Department of management wef
11.09.2020 for a period of three years. '
15 | To consider & accord ex-post—facto | Office Order issued 21/661-662
approval for extension of study leave | dated24/08/2021.
(with pay) for 04 months from 14/03/2021
to 13/07/2021 to Smt. Dinesh Kumari,
Librarian, BPSITTR, BPSMV, Khanpur |-
Kalan, Sonipat for pursuing Ph. D. in
Library and Information Science from
M.D. U. Rohtak, on the recommendation .
of the Chairperson ITTR. '
16 | To consider the recommendations of | The approved amendments in
house allotment committee with regard to | existing rules of allotment of
amendments in existing rules of allotment | residential accommodation for
of residential accommodation for | allotment of residences/houses
allotment of residences/houses/staff | staff quarters laid down in
quarters laid down in Chapter-XXXIV of | Chapter-XXXIV ~ of  University
University Calendar Volume-Iil. Calendar Volume-lli have been
circulated to all the offices of this
University vide Endst. No.
BPSMV/Gen./21/671 to 675
dated 22/06/2021. Further a copy
is also sent to the Incharge,
University website with a request
to upload the same to the
University website.
17 To consider and approve the | Order issued vide Endst. No.
recommendations of the Selection | BPSMV/ET-11/21/883-80  dated

Committee held online on 17.03.2021 for
grant of promotion as Professor (Stage-1V
to Stage- V) under CAS in the pay band —
IV (Rs. 37,400-67,000+GP Rs. 10000/-) in
respect of Dr. Ashok Verma, Associate
Professor, Department of English on
successful completion of three years of
services as Associate Professor  with

15/06/2021.
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PPh.D in light of UGC guidelines 1eceived
from State Govt. vide memo No. KW-
7/18-2009 C-IV (3) dated 21.07.2011.

18

To consider and approve the
recommendations of the Selection
committee dated 14.09.2020 for grant of
promotion as Professor (Stage-IV to
Stage- V) under CAS in the pay band —IV
(Rs. 37,400-67,000+GP Rs. 10000/-) in
respect of Dr. Sandeep Berwal on
successful completion of three years of
services as Associate Professor with
Ph.D in light of UGC guidelines received
from State Govt vide memo No. KW-7/18-
2009 C-1V (3) dated 21.07.2011.

Letter issued to UGC vie letter
No. BPSMV/ET-1/21/1126 dated
09/07/2021 and to the State

Government vide No.
BPSMV/ET-I/21/1127 dated
09/07/2021.

19

To consider & approve the
recommendations of the Screening-cum-
Evaluation Committee for grant of AGP
Rs. 8000/- under CAS to Dr. Deepali
Mathur, Assistant Professor, Department
of Social Work in the pay scale of Rs.
16,600-39,100+8000 on successful
completion of five years service in AGP
7000/- in light of UGC guidslines received
through the State Govt. vide memo No.
KW-7/18-2009 C-IV(3) dated 21.07.2011.

Order issued vide Endst. No.
BPSMV/ET-1/21/883-90 dated
15/06/2021.

20

To consider and approve the
recommendations of the Screening-cum-
Evaluation Committee held on 12.04.2021
for grant of AGP Rs. 8000/- under CAS to
Dr. Bhupinder Singh, Assistant Professor,
Department of Basic & Applied Sciences,
BPSMV, Khanpur Kalan in the pay scale
of Rs. 15600-39100 on successful
completion of five years of service in AGP
Rs. 7000/- in light of UGC gquidelines
received from State Govt. vide Memo No.
KW-7/18-2009 C-1V (3) dated 21 07 2011,

Order issued vide Endst. No.
BPSMV/ET-11/21/1883-90 dated
16/06/2021

21

To consider the Enquiry Report submitted
by Sh. T.K.Sharma , IAS (Retd), who was
appointed as Enqguiry Officer by the
Hon’ble Vice-Chancellor to find out the
erring official responsible for missing of
record of the application filed by Sh.
Sultan Singh in the RTI appeal case no.
2782 of 2019 before the State Information
Commission, Haryana

In meeting it was found that

report of the enquiry committee
was not attached with Agenda
item.

Hence, Agenda item with enguiry
report  forwarded to AR
(Academic Branch) vide letter No.
BPSMV/ET-11/21/1158 dated
16/07/2021 to place before the
matter in next meeting of EC

22

To consider & approve the revised
income & expenditure for the year 2020-

After approval of the Executive
Council the revised income &
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21 & budget estimates for the year 2021-
22 recommended by the Finance
Committee in ‘its meeting held on
03/05/2021.

o
expenditure for the year 2020-217

and budget estimates for the year
2021-22 placed before the
University Court. The approved
budget has been allocated to the
Deptts/Branches etc. with the
approval of the Authority.

53 | To consider and approve the amendment | A letter of making necessary
in Clause 1 & 2 of Chapter XVIil of | amendments in Clause 1 & 2 of
University Calendar Volume Il regarding Chapter XVl of University
maximum age limit from 65 to 70 years on Calendar Volume i has been
the analogy of EC resolution of MDU |sentto the Academic Branch vide
Rohtak and other sister universities, for | this office letter No. BPSMV/EN-
engagement of non-teaching employees 1-21/1046 dated 28/06/2021.
on contract basis after superannuation.

24 | To note the action taken by the Hon'ble | Noted

Vice Chancellor regarding the re-
engagement of Sh. Arjun Prasad, as
Horticulture Consultant on contract basis
with the honorarium/remuneration of Rs.
4,000/- per visit + travelling allowance
subject to a maximum of 6 visite in a
months for a period of one year w.ef
01.04.2021.

55 | To consider & approve the Annual Report | The approved copy of Annual

for the year 2020-21 Report for the year 2020-21 has
' already been sent to Academic
Branch for circulation among all

the concerned.

58 | To consider and approve the confirmation | ltem withdrawn due to
of Sh. Kuldeep Singh as Assistant administrative reasons.

Registrar w.e.f 19.09.2019 on successful
completion of one year probation period
after promotion.

27 | To consider and approve the confirmation | ltem withdrawn due to
of Sh. Mahipal Singh as Assistant administrative reasons.
Registrar w.e.f 19.09.2018 on successful
completion of one year probation perioc
after promotion..

31 To note the action taken by the Vice | Noted.
Chancellor in anticipation of approval of
Executive  Council-  regarding  re-
engagement of Sh. Satish Chander
Solanki,  Technical  Expert w.elf
01.04.2021 for one more year, on
previous terms and conditions.

37 | To consider and approve consolidated

salary equal to minimum of the pay scale
prescribed for the post of Deputy Medical
Superintendent (Contractual) and

It was found that the agenda has
not been placed with complete
detail, further resolved that the
agenda be placed before the next

Y



Ayuivedic Medical Officer (Contraclual)
on the Principle of egqual pay for equal

work in MSM Institute of Ayurveda,
Hospital.

Execulive Gouncil mesting with
complete detail.

38







Annexins — 5~

‘- BPS MAHILA VISHWAVIDYALAYA IKCHANPUR KALAN (SONEPAT)

MINU1ES OF THE 69thEMERGENT MEETING OF THE EXECUILVE COUNCILHELD ON
15.11.2021 AT 04.00 P.M. THROUGH VIDEO CONFERENCING.

Following members joined the meeting:

1. Prof. Rajendrakumar Anayath,
Vice-Chancellor

2. Sh. Hemant Verma, -do-
Deputy Director,
Higher Education Department,
Chandigarh

3. Prof. Ajit Singh,
Dean, Facuity of Engineering & Technology
Dean of Colleges
Dean Academic Affairs

4. Dr.Suman Dalal, -do-
Dean, Faculty of Physical Education
Dean Faculty of Education

Chairperson

-do-

5. Prof. Surender Mor, -do-
Dean, Faculty of Social Sciences
6. Prof. Mahesh Dadhich, -do-

Dean, Faculty of Ayurvedic Medicine
Princlpal MSM Institute of Ayurveda
7. Prof. Vijay Nehra, -do-
Dean Faculty of Laws
8. Dr.\Veena, Principal,
BPS Institute of Higher Learning,
9. Smt, Kamla Rani,
House No. 12, University Campus
10. Prof. Sunita Srivastava,

-do-

Chancellor's  Nominee

-do-
Department of Physics,
Punjab University, Chandigarh, _
11. Prof. Anju Ahuja, -do-

Sr. Consultant Obstetrician &Gynecologist,
Founder Pro. Vice-Chancellor, Baba Mastnath University,
House No. 2478, Sector-1, HUDA, Rohtak
12. Prof. Anju Gupta, -do-
Advance pediatrics Centre,
PGIMER, sector 12 Chandigarh
13. Prof. Shweta Singh, Other
Chairperson Deptt. of Management
14. Dr. Ravi Bhushan,
C.O.E.
15. Dr.Neelam Malik,
Registrar

Member
Special invitee

Secretary

The quorum was complete.



The Hon'ble Chairman Executive Council, Prof. RajendrakumarAnayath extended a

watin welcoine o dll the members who jolned the 69m emergent meeting of the
Executive Council and informed that he assumedthe additional charge of BPSMV
Khapur Kalan on 11-06-2021 as Vice-Chancellor. He further informed the House that
with the kind support and help of Sh. T.V.S.N. Prasad, IAS, AdditionalChief Secretary
to Govt. Haryana, Finance Department and Sh. Anand Mohan Sharan, IAS, Principal
Secretary to Govt. Haryana, Higher Education Department, an additional grant
amounting to Rs, 69 Crores has been sanctioned for BPSMV Khanpur Kalan for the
financial year 2021-22 which is sufficient budget for the University. Besides this after
Julhing the BPSMV as Vice-Chancellormany other complicated issues of the Unlversity
have been solved / sorted outwith the help of Finance Department and Higher
Education Department, Haryana. In addition to above Hon'ble Chairman, Executive
Council welcomed the Registrar-cum-Secretary who has also assumed the charge of
Registrar on 11/06/2021,

Thereafter, the Hon'ble Vice-Chancellor and Chairperson, Executive Council asked the
Secretary, the Registrar to present the agenda which was done as follows;

To consider and approve re-introduction of Diploma in Computer
Engineering (under SFS) in BPS Mahila Polytechnic in light of directions by

Hon'ble Education Minister.

It was informed to the August House that the Diploma course (SFES) under
reference was started from the Academic Session 2001-02 and was discontinued by
the Executive Council in its 64™ meeting dated 05.03.2020 vide resolution no.1
w.e.f. the Academic Session 2020-21. On discontinuation of this programme, the
Sarpanches of various villages in the vicinity of BPSMV and other representatives of
villages approached the Government to re-start this course in 8PS Mahila
Polytechnic so that the rural girl students may not suffer. On considering the
request of the villagers and to fulfill the vision of our Hon'ble Prime Minister's and
Hon'ble CM’s motto, 'Beti Bachaao — Beti Padhaao’ and also keeping in view the
academic interest of the rural girl students, the Hon'ble Education Minister of
Haryana has directed the University to re-start the Diploma in Computer
Engineering in BPSMV, Khanpur Kalan so that the maximum rural girl students may
be benefitted and seek employment after passing this course.

Further informed the house that according to the office record, as produced, there
are 06 facuity members who are already entitled to take their salaries and benefits
without any workload by virtue of Court Orders even after closure of the said
diploma, which is no way justified. The diplomas failed to generate income to meet
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pay for these faculty members and other expenditure; hence the audit raised a
requisition.

Considering the direction of Hon'ble Education Minister and other aspects including
financial deficlent, in addition to taking a positive view towards the academic
growth of rural girl students, the case was considered and resolved to approve the
re-introduction of Diploma in Computer Engineering (under SFS) in BPS Mahila
Polytechnic with effact from the current Academic Session 2021-22, itself.

Further, the Executive Council unanimously applauded and recorded their deep
appreciation towards Hon'ble Education Minister, Shri Kanwar Pal Ji for his timely
decision and issuance of instructions to the Univarsity.

To consider and approve the remuneration of Rs. 57700/- to Teaching
Assistants (Re-designated as Assistant Prof. (Temporary)) engaged
onworkload basis in light of letter received from Principal, Secretary to
Govt. of Haryana, Higher Education Department, Chandigarh.

The House was informed that there are 136 Assistant Professors (Temporary)
working in University agalnst workload basis. Most of them have completed thelr
8-10 years of service and getting a salary of Rs. 25000/- (who fulfills the minimum
educational qualifications as prescribed by the UGC) and Rs. 18000/- (who do not
fulfils the minimum educational qualifications as prescribed by UGC) respectively
since their date of joining. Further, on the demand of Teaching Assistants in
compliance of the State Government order issued vide letter No. KW 4/ 36-2010 CI
(5) dated 27.06.2019 their remuneration was increased by the University from

Rs, 25000/- to 57700/- w.e.f. September, 2019 which was further approved by the

Executive Council vide Resolution No. 26 of its 637d meeting held on 14.11.2019.
However, due to audit observations their case was not admitted by the audit stating
that these Teaching Assistants are not appointed against sanctioned posts. Further,
as per record there are 135 budgeted posts of Professors/ Associate Professors/
Assistant Professors are lying vacant in the University.

Further, the University constituted a committee to look into the issues of the
Assistant Professor (Temporary). Thé recommendation of the committee given as
under:
That the Establishment branch (Teaching) will put up a proposal to Hon'ble
Vice-Chancellor intimating number of post sanctioned for each Department along with
subject/discipline for which that post has been sanctioned and allocated to a specific
category as per the reservation policy of the Govt. of Haryana. The sanctioned posts
for a specific subject allocated to a specific category may be allocated to an Assistant
Professor (Temporary) (earlier Teaching Assistants) who has been engaged for thalt

particular subject and belong to that cafegory for which the sanction post has been



allocated on the basis of seniority. Further, the committee is of the opinion that the
above proposal for allocation may be put up before the Executive Council for
consideration and approval.
Further, the committee is of the considered opinion that in rest of the cases for such
Teachity Assislants whose workload exist from last three years in the Department of
his/her engagement may be sent to the State Government for sanctioned of these
posts after approval of Executive Council.
Further, the Committee is of the considered dpinion that taking into consideration that
principle for equal pay for equal work; the consent of the Finance Department through
Directorate of Higher Education (DHE) may be obtained for payment of remuneration
of Rs. 57,700/~ per month to such Assistant Professors (Temporary) (earlier Teaching
Assistants) who continue the work on workload basis against unsanctioned post for
payment of remuneration of Rs. 57,700/ per month.
+ The Executive Council of the University may also take in to consideration the UGC letter
no. F.25-1/2018 (PS/MISC.) dated 28™ January, 2019 and resolution No. 36 of the
Executive Council dated 20.02.2015 and Finance Department, Government of Haryana

vide Memo No. 3980/2FDII/2015, dated 19™ February 2015(F/J) at the time of taking
final decision in the matter.

Further, a letter received from Principle Secretary to Government of Haryana, Higher

Education Department Chandigarh vide memo no. 18/2155-2019 UNP (1)(15120) dated
22.10.2021 vide which an advised that if such benefits is granted to the contractual staff of
the University, then it may be considered by the University at its own level as per norms,
out of the lump sum grand provided by the Government or from their own internal
Tesources.
in addition to above, as per guidelines issued by the Financial Commissioner and Principal
Secretary to Govt. of Haryana, Higher Education Department, vide Memo No. KW-
7/18/2009 C-1V(3), Appendix-I for minimum qualification for appointment of teachers
and equivalent cadres in University, 10% increase is allowed over and above the
sanctioned posts.
After considering the recommendations of the committee as well as the above referred
letter(s) of the State Government by the House, it was resolved that the Assistant
Prof. (Temporary) who fulfills the minimum education qualification as prescribed by the
U.G.C. be adjusted against these sanctioned positions temporarily as well as 10% over and
above of total number of sanctioned faculty positions and increase their remuneration from
Rs, 25000/- to 57700/~ with immediate effect i.e. December 2021, onwards.

The meeting ended with a vote of thanks o the chair.
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Annexure-6

Report of follow-up actlon on the decisions taken by the Executive Council in
its 69™ emergent meeting held on 15/11/2021.

Res | Particulars Follow up action taken

No.

1 To consider and approve re-introduction | In compliance to decision of E.C.
of Diploma in Computer Engineering j the course has been restarted
(under SFS) in BPS Mahila Polytechnic in | and admission have been offered
light of directions by Hon'ble Education | in Computer Science & Engg.
Minister. Further 23 students have been

admitted in the course.

2. To  consider and the

approve
remuneration of Rs. 57700/- to Teaching
Assistants (Re-designated as Assistant
Prof. (Temporary)) engaged on workload
basis in light of letter received from
Principal, Secretary to Govi. of Haryana,
Higher Education Department,
Chandigarh.

Order issued vide Endst. No.
BPSMV/ET-H/22/364-404  dated
04/02/2022.
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Anmexiat — =7
¢ BS MAHILA VISHWAVIDYALAYA KHANPUR KALAN (SONEPAD

& MINUTES OF THE 70lh EMERGENT MEETING OF THE FXECUT!YE
" COUNCILHELD ON  29.42.2021 AT 1100 AM. THROUGH VIDEO

CONFERENCING.

Member present

1. Prof. Rajendra Kumar Anayath,

" Vice-Chancellor

2. Smt Reeta Gupta,

Joint Director O/o DGHE Panchkula,

Nominee of Principal Secretary Higher Education
3. Dr. Suman Dalal,

Chairperson

Ex-officio-member

-clo-

Dean, Faculty of Physical Education
Dean Faculty of Education

4, Prof. Amrita, -do-

. Dean, Faculty of Arts & Languages

9. Prof. Surender Mor, -do-
Dean, Faculty of Social Sciences

6.  Prof. Mahesh Dadhich, -do-
Dean, Faculty of Ayurvedic Medicine
Principal MSM Institute of Ayurveda

7. Dr. Veena, Principal, -do-

BPS Institute of Higher Learning,
8.  Smt Kamla Rani

House No. 12, University Campus
9. Prof. Sunita Srivastava,

Chancellor's Nominee

-do-
Depariment of Physics,
Punjab University, Chandigarh,
10. Prof. Anju Gupta, -do-

Room No. 3111,
Advance Paediatrics Centre,
PGIMER,
Sector-12, Chandigarh,
11, Prof. Shweta Singh,

Chairperson Deptt. of Management
12. Dr. Ravi Bhushan,

Other Member

Special invitee
C.O.E,
13. Dr. Neelam Malik, Secretary
Registrar

The quorum was complete.

The Hon'ble Vice-Chancellor, Prof. Rajendra Kumar Anayath extended a warm

welcome to all the members who joined the TOthmeeting of the Executive
Council and informed that this emergent meeting is called for a single
Important agenda related to the MSM Institute of Ayurveda. He further asked
{o Prof. Mahesh Dadich, Principal, MSM Institute of Ayurveda to elaborate the
agenda before the august house. Prof. Mahesh Dadich informed that the
house that as per CCIM Guidelines vide Para-7 “Vacancies arising out of
retirement, Resignations or transfers elc either Govt. or private shall be filled

Y-



institulion withi - - f the post or before

the institulion within 90 days from tho da|to of vacancy of the posi
2%5‘]gecember of every year whichever is earlier under 1ntrmat|_on go the
bouncil". Therefore, to comply the instructions of the CCIM which is the

regulatory body of MSM Institute of Ayurveda, the selections under reference
were made on 27.12.2021.

Further, the Hon'ble Vice-Chancellor and Chairperson, Executive Council
asked the Member Secretary, the Registrar to present the agenda and read
“out the name of the selected candidates before the august house.

1. To consider and approve the recommendations of the Selection
Committee meeting held on 27.12.2021 for the appointment to the post
of Assistant Professor purely on contractual basis in Kayachikitsa {01)
and Dravyaguna Vigyan (01- against leave vacancy) in MSM Institute of

Ayurveda as per the must requirement of CCIM Guidelines to avoid de-
" affiliation/de-recognition.

The agenda was discussed at a lenglh. Smi. Reeta Gupta, ACS‘Higher Education
nominee suggested that the permission from the Governnmient may be sought regarding
appointment of faculty on contract basis. All the Hon'ble members of the EC were
agreed upon the requirement of the Assistant Professors on contract basls in MSM
Institule of Ayurveda as per CCIM guidelines.

As per recommendations of the Selection Commitiee meeting held on 27/12/2021,
following candidates are selected on a consolidated salary of Rs. 63720/- per month

purely on contract basis initially for the period mentioned against each. it

was resoived
that the appointment letters lo ¢

he selected candidates shall only be issued after
seeking the concurrence of the State Government,

Kayachikitsa
1. Dr. Hemiata Selected for one year

2. Dr, Deepika Yaday { walting list)

Dravyaguna Vigyan

1. i i
Dr. Malvika - §e§eoted against leave vacancy Lill the existence of
the leave vacancy or one year whichever is earlier.

2, Chavi Yaday (Waiting list)

The meeling ended with a vote of thanks to the chair, l <
ﬁeg@gﬁ’ “ )
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Annexure-3

Report of follow-up action on the decisions taken by the Executive Council in
its 70" emergent meeting held on 19/12/2021.

Res
No,

Parficulars

Follow up action taken

1

To consider and  approve the
recommendations of the Selection
Committee meeting held on 27.12.2021
for the appointment to the post of
Assistant Professor purely on contractual
basis in  Kayachikitsa (01) and
Dravyaguna Vigyan (01- against leave
vacancy) in MSM Institute of Ayurveda as
per the rust requirement of CCIM
Guidelines to avoid de-affiliation/de-
recognition.

The two faculty members joined
in this institution on dated
31/12/2021 (A.N.) on contractual
basis.
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HARYANA RAJ BHAVAN /(-H{/‘@ /

NOTIFIGAHON - - 7«@@’@% |

c“gu,\)cl_c? @!\“:) M
No, HRB-UA-28(1)-2017/ 324§ S Dated Chandigarh, the }oﬂJune 20213 \(v\

Consequent upon the recommendation of the Government of Haryana‘ lré/
exercise of the powers conferred upon me by sub-section (4) of Section 11 of Bhagat Phool
Singh Manila Vishwavidyalaya Act, 2008, 1, Satyadeo Narain Arya, Governor of Haryania and
Chancellor of Bhagat Phool Sihgh Mahila Vlshwawdyalaya Khanpur Kalan, ‘Scnepat, hersby
order that Prof. Rajenarakumar Anayath, Vice-Chanceflor, Deenbandhu Chhotu Ram University
of Sdience & Technology, Murthal (Sonepat), will perform the duties of the Vice-Chancelior of

Bhagat Phoal Singh Mahila Vishwavidyalaya, Khanpur Kalan, Sonepat, with, lmmediate effect,
in additionto his present duties till the appointment of new incumbant—~ == == o

i

)’uaﬂﬁp P | fprelnse 1&\ e (f | &1
{SATYADEO NARAIN ARYA)
Governor, Haryana and Chanesllor,
Bhagat Phoot Singh Mahila Vishwavidyalaya,
Khanpur Kalan, Sonepat.

Endst, No. HRB-UA-28(1)-2017/ Q5 ) Dated Chandigarh, the 8% June, 2021

'Dated, Chandigarh
the 1% June, 2021

A copy each is forwarded to the following for information and necessary acticn:-
Additional Principal Secretary to Cilel Minisler, Haryana
{for the kind information of Hon'ble Chief Minister)

2. Senior Secretary to Education Minister, Haryana
{for the kind information of Mon'ble Education Minister)

3. Principal Secretary to Govt. Haryana, Higher
' Chandigarh.

4 Director General,
Panchkula.

Education Department,
Higher Education, Haryana, Shiksa Sadan, Sector-5

Prof. Rajendrakumar Anayath, Vice-Chancellor, Deenbandhu Chhotu. Ram
~ Univereity of Science & Teohnology, Murthat (Sonepat)

Reglstrar Bhagat Phool Singh Mahila Vishwavidyalaya, Khanpur Kalan,

Sonepat
Lo

Secreta»"’co Go\vernor Haryana

Endst. No. HRB-UA-28(1)-2017/ Dated Chandigarh, the June, 2021

A copy is forwarded to the Controller, Printing and Stationery, Haryana (Manager,
Text Book Press, Haryana Government), Press Building Sector - 8, Panchkula, Haryana, for
publishing the notification in the next issue of the Haryana Government Gazette.

\\\ Q\\V\

Secretary {0 Go%mor, Haryana
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HARYANA RAJ BHAVAN
NOTIFICATION
; :;3&6"5 Dated -Chandigarh, the [.dm Jube 2024

& yotit, ypon: the. rerornfmendalion” of the Geverntmant -of Haryana,
. sAa; Baverior: of Haryanat rand Charjcelo of "Bhagai Phool SingfiMahila
\z’it;l'\\:vza\hcl‘alaya;»I Khanpu Keler {Sonepal), accopt the raaigﬂatlon of Br. - Ritu Bajal,
Registrar of the Universily & refleve her from the dulles of tho chrirar. Bhagat Phool Singh
‘Mahita, Vlslquamdyalaya. Khanpur Kalan {Sonepat) and in exertise of the powers. cohferred
upen me By . tion (1) of Section 12 of Bhagat Phoal Slngh ‘Mahifa. Vishwavidyzlaya

s 1, heraby appnini Dr. Meelam Mallk, Officiating-Registrar, Bliagat
' c!yal %l

R anpur 3%

art (Sane]aat) AWih & irimedlate effect.
8 :condmuns af:the appelitment witl be tietermmed by the Gompetent

(SM YADEC NARAIN ARYA}
Governor, Haryana and Ghanceliar,
Bhagal Phoo!.Singh Mahila \ilquavldyaiaya.
Kharipur Kalan {Sonepat)

Dated Ghandlgarh
Ine xni*\ Jung, 2021

' R YUY ‘ ,
Endsl NE HF{Es 741 gb I8 c\ Daled Chandigath; the b’)dune, 2021

, A qapy wath s forwarded lo tho following for informatian and necessary
aclion:- : .

(forthe kind Infermation of Han'ble Chief Minister)

'SeplarS&orata(y to-Edugation Ministar, Haryena

1. -Addltsanal Principal Secretary to Chlef Minister, Haryana l
|
{iformatlenf Hor'ble Eduzation: Minisfer) '

Y ViceoChancelior Bhagai Phool Singh Mahila Vishwavidyalaya, Khanpur Kalan
/ {Sonepat)-131305.

5. Dr. Ritu Baja), Regisirar, Bhagat Phool Singh Matiia Vishwavidyataya, Khanpur
/ Kalan [Sonepal}-131305.

: 6. 9r. Nesiam Malik, Officiatng Regsstrar Bhagat Pheel Singh  Mahila
f— Vishwavidyalaya, Khanpur Kalan (Sonepal}- 131305,

i‘ | - Li 6”’,‘2 Sncrcte\"y‘ﬁ
fndst. N0| HRB-UA-37{1}-2015/¢ 2710

l
Daled Chandlgarh l)‘L
i n -

4 marw Te Farwarded 1o lhe Canyoller. Pr;nimg a

Khaﬂpur Kalan (Sonayat} g1 Rragiatrar of Bhaggt'

'fetary 6. Govl, Haryana. Higher ; queanon Department.ﬁ”‘

e e i im et
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AS&atelUnwcralty Recognized Under Sec. 2 (f) and 12.(B) of the UGC Act 1956).

.\HANPU R—K—AI:AN -(BONEPAT)-—--— -

E | Date
}%ursuam‘ to Haryana Raj Bhawan Notification No. HRB UA-
37(1) ;2015(3264-3269 dated 10.06.2021, appointing me as the
Regfist'xiar of the Bhagat Phool Singh Mahila Vishwavidyalaya,
Kha%n;:;jur Kalan, Sonipat (Copy enclosed). | hereby assume the
charge? of office of Registrar, Bhagat Phool Singh Mahila
Vlshantdyaiaya Khanpur Kalan, Sontpat in the forencon of June 11,

2021 )




Government of Flarvana

rijer -
et s
=

The Governor of Haryana is pleased to fix the terms and conditions of appoiniment of Dr,

Meelam Malik, Kegistiur, Bliagal Phool Singh Mahila Vishwavidyalaya Khanpur Kalan {Sonepat) appainted
vide Haryana Rqj Rhawan Motification Mo HB-JA-SH 201 5/3263 dated 10062021, which sligll he as

under:-
(8) | Period of deputation The tenure of appointment of the Registrar will be for a pericd of three years {rom the
date of assuming charge. e
(b} | Pay Her pay will be fixed in ihe pay scale of Rs. 37400-67000+PB4-+GP Rs. 10000/~ but nuy
tess than the pay drawn by him in the parent Depariment,
“Pravided that the revised Pay of Rs, LH200-(Pay Matris of TGO will Be aiven to
thase who fulfills the eBgibility conditions preseribed by the MURD/A GO
{c) | TA/DA & Joining time As per rules and regulations of the Bhagat Phaol Singh Mahita Vishwavidyaina
Khanpur Kalan {Sonepat) . ]
(d) | Facility of Conveyance Use of staff car {or official purpose and for private purpose up (o 400 K.M. on payment
of Rs.400/- P.M. is allowed. 1t is further stated that amount of Rs.400/- shall be deducted
from the salary of such officer at source unless the concerned officer submits in wriling
that she has not beenzprovided any-such vehicla that she does not use nay such vehicle
for private use tmeluding jousneys between residence office and back.
For private journey in ‘cxcess of permissible fimit of 400 Kilometers', the payaient
vould be made by the officer concerned in cash on the close of the calendar month al the
...... . |iMlesOlRSANperKM. e
(e} | Residential i) The Officer will be allowed rent free residential accommodation i the Universiny
Accommodation: Campus by the foreign employer.
i} The Registrar will be entitled for the free electricity charges and water charges up
1o 50% of the billed amount of electricity charges and water charges. respectively,
it} The entitlement will nol be more than Rs. 2.50 Lakh for furnishing the Registrar's
residence, if required. during the entive tenure of the Registrar. which shall he
incurred by the University. e !
) | Leave/ compensatory | As per sdmissible under Rules & Regulations of Bhagat #hool Singh Mahila
leave in lieu of vacations Vishwavidyalaya Khanpur Kalan {Senepat), - o
(g} | Leave Travel Concession | A% per rules ang regulations -of Bhagat Phool Singh Mazhita Vishwavidyalaya Khangue
(LTC) .| _Kalan (Sonepat}. . L
(hy | Contributory  Provident | As per rules and 1egutmions of Bhagat Phool Singh Mahila Vishwavidyalaya Khanpur
fund Kalan (Sonepat). ‘ o
(i) Leave Salary, Gratuity & | The forefgn employee shail pay leave salary. pratuily and Provident Fund cantributions
Pension Confribution wonthly within seven days from the end of cach month. The foreign copluyer shald
effect recovery of the contribution and regularly deposil the same every month to porent
depariment of the employze. : e ]
) Career advancement | During the pesiod of deputation as Registrar, she will not be entitled for Career
Scheme Advancement Scheme as the post of Registrar in an Administrative Post in (he
University, She will not be allowed to perform the additional dutics of a Leacher i the
1 University. .
(kY { Special allowance As per Finance Bepariment instructions, if any.
n Medical concession or | As admissible under the Rules & Regulations of Bhagat Phool Singh Mahila
other allowances Vishwavidyalaya Khanpur Kalan {Sonepat). '
Note:~

Ske will ke whole time Reglstrar af the university end she will aor indufee i any busiess or profession,
whaisoever meay be, without the privr approvid of the Chancellor of the Universipy, An
in the above terms and conditions, will be decided hy the Chancettor of the

e final,

This is with the cancurrence of the Finance De

11723596, dated-27.09.2019.

Endst. No, 222852 DHE-190009/9/207] UND )

A copy is forwarded to the following for info
Secretary to Governor. Haryana, Chandigarh

voether issaie whicl s e conene
Lniversity amd his decixion whasoever sl

partment conveyed vide their U.0. No. 60/12/2019-21D-

Anand Mohan Sharan
Principal Secretary to Government of Haryana.
Higher Education Department, Chandigarh
Duled Chandigarly, the ©. 3. Togy

rmation and necessary action:-

{for information of the His Excellency, Governor Haryana)
The Principal Secretary to Chief Minister, Haryana,
(for information of the Hon'ble Chief Minister Haryana)

- The Senior Secretary to Edueatian Ministor. 1 laryana,

{for information of the Hon ble Education Minister, Haryana}

PS/Principal Secretary to Government of Haryana, Higher Education I
The Vice-Chancelior, Bhagat Phool Singh Mahila Vishwavidy
The Registrar, Bhagat Phool Singh Mahila Vishwavidyalaya

Jepartment. Chandigarh,
alaya Khanpur Kalan {Sonepar),
Khanpur Katan {Senepat).

(;Q (4 i
Superintendent UNP
for Principal Chief Secretary to Government of Haryana.
-Higher Education Department. (‘fhas}digarh%

B (.1 B
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bpsworen ent <bpswomeneni@gmanxa;ng .

Cmail

Fwd: Order - Terms and condﬁiqns*of—appemt-men:t—e[rTNee!nm Mallk, Registrar, ~
BPSMV, Khanpur Kalan, Sonepat

1 message

Registrar BPSMV <registrar@bpswomenunlversﬂy.au.n > . . Mon, Aug 9, 2021 at 12:41PM
To: bpswomen ent <bpswomenent@gmail.com>

---------- Forwarded message -
From: Vice Chancellor <vc@bpswomenuniversity.ac.in>
Date: Mon, 9 Aug 2021 at 12:01

. Subject: Fwd: Order - Terms and conditions of appointment off.;Dr. Neelam Malik, Registrar, BPSMYV, Khanpur Kalan,
Sonepat ’ ‘ :

To: registrar BPSMV <r_égistrar@bpswomenuni\!ersity.ac.in>

" For n.a.

Vice-Chancellor

Bhagat Phool Singh Mahia Vishwavidyalaya,

Khanpur Kalan, Sonipat, Haryana - 131305 :
Telephone: 01263-283013, 283111, Fax No. 01263-283779
Website: www.bpswomenuniversity.ac;in

mmemmeem FOTWErded message =--------

From: UNP UNP <unpdghehry@gmail.com> -

Date; Fri, 6 Aug 2021 at 10:15 : :

Subject: Order - Terms and conditions of appointment of Dr. Neelam Malik, Registrar, BPSMV, Khanpur Kalan, Sonepat
~ To: <secretaryhrb@gmail.com>, <pscm@hry.nic.in>, <emharyana@gmail.com>, <acshighereducation21@gmail.com>,

Registrar Office '<vc@bpSWOmenuniversity.ac.in>. registrar BPSMV <registrar@bpswomenuniversity.ac.in>

Please find the GTTaéhmenT.

' % Letterpdf
225K

~4G -

https:/fmail.googie.com/ malliu/07ik=40d7081 acﬁ&view=pt&searchz.all&permthid=thr'ead-f"/93A17{}7 59879821621 B9328simpl=mag-%3A17075987982...
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_ A rnnexu -
i %5"3 % MAHARSHI DAYANAND ... TY,ROHTAR

(& Otste University established undor Haryana Act Flo YO/ of 1975}
*As' Grade University Accredited by M&AAC

oy /JQ ;
REGISTERED E;?‘T]T/'j?’” No. ET-2/M-31/2020/ U € \
Dated: o A
] Y \\t'-‘) [D'Q”“‘) =
To

The Registrar,
Bhagat Phool Singh Maniia Vishwavidyalaya,
Khanpur Kalan, Sonepat — 131305

Sub: Regarding facilities for Faculty Development Programme.

Sir,
. Reference vyour  office letter No. BPSMV/ET-11/19/4028-32 dated
24.10.2019 and subsequent reminder dated 03.12.2018 on subject cited above.

| am directed to inform you that there is no such provision in the University

wilh 1eyatd to provide the facilities ie. registration fees, TA/DA etc. given 1o

“teachers for attending the Faculty Development Programme. However, the

teachers of this Univarsity have attended the Faculty Development Programme for

promotion under CAS and for this purposé they are béing granted only duty leav

___‘_,___-.——-__—»-""""—"'__—_"‘"'"_—-—

The same is enclosed herewith for your kind information.

Yours faithfully
o

O Depul’;y :Réglgsmgfgf"r(FEstt. N
fT‘ REGISTRAR
bobe |

n
bl
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KURUKSHETRA UNIVERSITY, KURUKSHETRA
(Established by State Legislature Act XII of 1956)
(“A+"Grade NAAC Accredited)

No. DPA-1/105/13/Misc./ T4
Dated: {4 /11 /?.0]9

To

| il
The Assistant Registrar (ET), ’Mﬂ }7) ?0\

Bhagat Phool Singh Mahila Vishwavidyalaya, ‘
. : . e
Khanpur Kalan (Sonipat) ~ 131 305. %S N 1

Subject:  Regarding Facilities for Faculty Development Programme.
Sir,

Kindly refer to your letter No. BPSMV/ET-II/19/4028-32 dated
24.10.2019 addressed to the Registrar of this University on the subject cited above.

A1 this connection, it is to inform you that the guidelines for acader-ic
administrative and financial approval for attending the Faculty Development
Programme during 12" Plan Period is available at UGC website uge.ac.in.

This is for your kind information and further action.

Yours faithfully,

G
A B ZE e

Assistant Registrar
Accounts Branch-11

~S| -
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New & Renewable Energy Department, Haryana & HAREDA
Akshay Urja Bhawan,Institutional Plot-No.1,Sector 17, Panchkula-134109.
Tel: 0172-2579033 Email: hareda@chd.nic.Iin Webslte WWW, hareda gov in

From ‘;
The Director General, :
New & Renewabie Energy Deptt.,/HAREDA, : -
Institutionai Plot No. 1,__S_ector 17, Panchkuia ‘

To . '

The Vice Chancellor, |
Bhagat Phool Singh Mahiia Vlshwavldyalaya o .
Sonepat, Haryana -

Memo No. DRE/zozo/aMQ«ﬁ ¢D Dated Panchkuia, the 18.03.2020

Subject: Regardmg Promotlon of supply of Solar Power by setting up of
' Grid connected Solar Power Plant under Renewabie Enargy
service Company (RESCO) mode.

_ Kindly -refer- to your office letter na. EPSMV/Engg cel|/20/496 dated,

12.03.2020 informing that your University has accorded approval for purchiase of
solar-power @ Rs, 3,33 per unit for 25 years by installing roof top SPV pawer plant
under RESCO made as pef térms and condltlons of SECI and HAREDA. .

it 15 also informed that M/s Sukhblr Ayro Enerygy Lud., New Delhi, &
SEGl-empanelled supplier has assessed that 1. O MW capar:lty roof top scp'lar powef
plant can be installed on your university. .

}

In this regards, 1 am directed to mform you that the Power Purchagea
Agreement (PPA) will 'be signed on 20.03.2020 at 10:00 AM in the office of
Additional Chief Secretary to Govt. Haryana, New & Renewable Energy Department
i.e. Room no. 303, 3™ Floor, New Civil Secretariat, Sector-17, Chandigarh “

You ~are, therefore, requested to depute the competcirt
officer/authorize signatory to sign the aforesaid PPA as per said venue and time.

| |
LM i ;

<Pk Yadav) l
© " Chjef Scientific qumeer,
for Director , New &'Renewable Engrgy Deptt
& HAREDA, Haryana, Panchkuiaa
Emall: ~pradeep yadav hry@hry gav. m,

]

CC:- M/s Sukhb r Ag]o Energy Ltd., New Delhl with a request £o depute authorlge
slgnatory to ssgn the aforesald PPA as per sald venue and time.

-~
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ane«w}u ~1Y \

350 %:mewfome;zrnemscum
© UTTAR HARYANA BIJLI VITRAN NIGAN |
IR atgsf(;ircuﬁgr;Ns:,,;?u-;sg/zdtqié Lk
From S | -
The Chief Engmeprf(‘nmmerolal e
UHBVN, Panchkuta = B
- ‘ _ : REEE

All ul’:s/(OP)/SES(GP)XensfSDOsfop,
JEs-l, Incharge in UHBYN

Memo No.Ch-08 [ C6m/[C &au}j/muﬂa@/@‘)i:m-i
Dated; 5.19.2016 k |

Subjeet: A Mandatory Ingfallation &f Solar Photoveltaic. Pew "'-F"]' nt (Orde NQL
22(52/2005-5 Powrer dated 215‘ March:of 2016
Department)

Now Bnclos‘ed pleaSB fmd herewﬁfh a copy-'of
dated 21° Marat I :

:abie_ Energy Depa-rtm g

Saigs_.Cirﬁ:ulaj;ND,;'_"U»,éiQIQO1.?5}3 superseded.

The: abmve mstructlons should be brought to the noime of all cnncerned f;ar-_f
strict and meilcuious compllance

DA!AS above,.
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_HARYANA GOVERNMENT
RENEWABLE ENERGY DEPARTMENi
: . o . ,'.‘..at.e,d‘21_§t;M_'arch,..:2.Oﬂ'8;'

-

- No. 22!52!2005—5Power— in eXerc;lse of ‘ihe powers '-conferred b _sactfon-

Planit for. the. categczry af“
bu;ldmgs/aleas mentloned in oolumn ? a3s per the capaczty ment[cmeci agauwst £ under
calumn 3 of the schedule below ghall be mandatnry

. SGHEDULE - S o
Sr. Category of buildinglarea - B :
No
T 2

117 [ Allnew res;dentia} bmld[ngs.'buﬂt on a. plo’t srze of i
-+ 1900 Square -Yards: and ab 4
E '~1:nruts “of Mun

' Deveiopment Aui;
industrial ‘

7 AT ‘ 3 zstilu les, b;oh_oass,.”

; ggsanctlened Iaad
“d.above ER :

3 |Al" Governmeni ‘Buildings” ™ and Qﬁice_'s; .
‘ Government _Qp}le,ges -Disteiot - Institute . of
ALEducation  and’ Training * (DIET), Government
Educaiional . Inst} tuilons Universities, “having
sanctloned Joad of 30. Kilo Watt (KW) and ahove ) '
4 VAl private Hospltal and Niusmg Homes (i Minim
Industrial © F Commeraial |
E&Lalﬂlshments 5; Hotel 'Motais Banqua'
Halls and T@urrsm amp!exes hawng sanati oned.,_ :
load (1) cf 50 Kilo: Wait (KW) to 1000 Kilg- Watt At M
(Kwy; -

(. above 1000 Kilo Watt (KW)

5 | All new Housing Complexes, developed by Group {{f}’ Ainimiar
Housing Societies, Builders, Housing Boards, on |- (iiy Min

& plot size of: (i) 0.5 Acre to 1,0 Acre; (i) More | i) Mi

than 1.0 Acre to 2.0 Acres; (iil). More than 2.0

Acres to 5.0 Acres; (iv) More than 5.0 Acres

1 All water. Ilftnng s‘[aﬁons of {mgat[on Departmeﬂt g

RIS S SOV DUV S

“Fiaving - connected load of 100 Kllo Watt (kW) and
above

K 'Wa‘ft peak (?‘(Wp)
0Kilo Wit peak {KWp) |
M .R0:Kilo Watt peak (KWp) |
1 {v) Mmlmum'c}l}:-s{llo \Natt peak (KWp—) =

\

—5 U ~
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52 : L DiNew (Oer2016/0S.CR016 -

{i Thig order suparssde the ordor notified. tho No. 22!62[2005 B Powor datoed,
3rd September, 2014

The Departments of Town and Country Plannsng, HUDA-..Urban- LoaalzB@dlq

iy |

(Vi)

lssue of concemed departments fiew guldejmesmotif ca’uen (

above), at their own cost, failing which, the penzl actxon may be int
respective: departments '

—55-
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383

- Parners/iw E'ﬁi‘céérenswsf firms empanlla
~ downloaded the  website o the

Note; -if-._a‘dy;c})f. t-h_@‘ca_tegory mentioned in the Thang

Havana (the. Sfate Designateq \genay.
2001 Central Act 52 of 2001); However,

Hafyal

The technical :
&.-website. of ihe : Reneyw

Renevahje - |

wiyhareda.gov.n, -

one complex{q_ﬁit, {hs;n o fulfil; -théi’; »ob£ig§£ign-’;u1‘4d

Install -th_é,éystem fn one or'more 'c;o_féipiex', ,Wi_thf
fequirement as per notification, .

Lot

e
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- Noted and approved, hwas Gennsaan e ol -
with, respest o Assh Profes deall &, uo
Estgplianment (T=oonmg) Branas,

Loy

Fetion:- Uy, Ragievay (Fetublishment
; ¢ j

_ To sonsider the recommendations of the Screening-cutn-evalustion
commitice tor grant of AGP Rs. 6000/- to Rs. 7000/~ under CAS i the
pay scale of Rs, 15,600-33,160 on successful completion of four years
service Stage-l to Stage-ll In respect of Ur. Bhavna Sharma in light of
UGE guidelines received from State Govt. vide memo No. KW-7118-2009
CV (3) dated 24.07.2011,

Gonsiderad and approved as per proviso of aganda il Mo, 8,

Action:- Dy. Reglairar {Establishrent)
28.  To note the action taken by the Vice-Chanseiler for approval of UGG
regulations on minimum qualifications for appointment of teachers and
othiar academic staff in universiiies and colieges ang measures for the
maintenance of standards in higher aducation, 2018 received through
DGHE vide Metrio No. 1/24.2018 Co. (1) dated 12.07.2018.

Moted and approved.
Actioni- ean Acadamic Aflairs/ Dy, Registrar s blistanent)

29.  To Note the action taken by the Vice-Chancellorin anticipation of
approval of Executive Couricl in granting extension 10 Sh. Devender
Singh Dx-8updt for engagement after superannuation in MSM Institute of
Ayurveda for six months w.e.f. 26.06.2019 to 25.12.2019,

Noted and approved.

~pction:- Dy. Registrar (Establishient)

30. To consider and 2pprove the Engagement of Sh Arjun Prasad, as
Horticulture Consultant on contract basic on a consolidated salary of
Rs. 4,000/ per visif + fravelling allowance subject to a maximum of 5
visits in a months for a period of 10 months,

Congidered and aprroved.

Action'- Dy. Registrar {(Establishment)

. 3. To Consider&and approve the engagement of Dr. Kumari Darshna Devi,
Ex-Acharaya: Kanya Gurukui Sr Sec School, Kharal under Regional
Centre, BPSMV, Khanpur Kalan as Advisor/OSD, against the sanctioned

——— e e————t

~S%- /I’/fifg



Rl
ol vacant posts of St Sg

32,

-

L IVN

34,

\.,;}Q_HW%}';_&_}}_C)_Q}_@_@;}'ter on consofidated salary of Ms. ¢

35,400/« with vent Free accolmodation &t KGSSS-Kharal for one year.

Considerad and approved.

pction:- Dy. Registray (Establishment)

To note the action taken by the Vice Chancellor in anticipation of
approval of Executive Council regarding engagement of Sh. Vinod
Kakkar as Consultant fo the Vice-Chancellor for a period of six months

w.ef 19.08.2019 on 4 consolidatod salary of Rs. §5000/- {all inclusive)

with rent free sccommodation in the University campus against the
sanctioned and vacant post of Executive Engineer.

Noted and approved against vacant post of Librarian.
Action:- Dy. Registrar (Es’cabilshment}

to consider the possibility of promotion case of Sh. Sumer Singh,
JE.(Civil), whose services have been rationalized in the BPSIHL w.e.l.
27 02,2009 on the post of DO by following the iles of MDU Rohtak in

toto till BPSMV Khanpur Kalan frame its own cules as directed by the
3tate Govt. vide NMemo dated 21.09.2006.

The item was discussed &t length and it was decided to-defer the same for
more details on the issue. it was also decided that as directed by the Court,
speaking order may be passed at the earliest to avoid adverse orders of the
Hon'ble Court. Further, it was decided to constitute an external committee 0
look into the case. It was also suggested that establishment of all the
Institutes and colleges he centralized atthe earliest.

Action:- Registrar

Ta note the action taken by the Vice-Chancellor in anticipation of the
approval of Executive Council In lmpleientation the fixation of pay and
payment of arrears as pev 7™ pay commission in respect of teachers
working in MSM Institute of Ayurveda in view of Memo No. 18/35-2009
UNP (1) dated 26.02.2019 (Annexure-i) and as per provisions of
notification No. 4120/2016(PR)-6PR (FD) dated 28.10.2016 received from
Additional Chief secretary to Govt of Haryana, Higher Education
Department, Chandigarh and as authorized by the EG vide its resolution
No. 11 dated 19.09.2017 to implement the further directionslinstructions
to be received from State Govt, in this regard from time to time, it any.

Noted and approved.

Action:- Registrar/Dy. Registrar (Establtshment)

""53’
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simoai Phoot Singh Mahilz Vishwavidyalaya

a” Khanpur Kalan (Sonepaty, Hary ana-131308
Office blo. 01263-283061, Eax No. 01263-263779,
‘3"“63w__,w_._igg§wunset‘xurnivca’eit*:.ac.En

kel B ke LU AL 2

No. BPSMV/EN-21/]20 5 Dated: - 41222
To,

Dr. Kumari Darshana Devi,

Ex.-Acharya,

Kanya Gurukut Senior Sccondary School,
Regional Centre, Kharal,

BPSMV Khanpur Kalan.

sub: - Engagement as Assistant on contract basis.

This is with reference to the request of the Lhen Management Commitiee of Kanya
Guruku Senior Secondary School, Khatal dated 28.1 1.2018 on the subject cited above.
The Vice-Chancellor has been pl%se% to appoint you as an Assistant in KGSSS, Kharal
on contract basis with the sollowing conditions:-
1 The period of contractual engagement will be one year from the date of your joining.
2 You will be paid consolidated salary of Rs. 35,400/~ per month.
3 The contract can be terminated by either party by giving one month notice or one

month's saiary in lieu thereof.

4 The contract is liahle to be terminated in case any adverse fact comes to the notice of
the authorities.

5 You will abide by the rules and regulations laid down by the university.

& The contractual appointment i purely temporary and automatically come o an end on
the expiring the terms.

If, the above terms and conditions are acceptable, you may join your duties within seven

days from the date of issue of this letter, failing which your engagement wil be treated as

4

cancelled. GJ)
| /l\hq\ﬂ\ ¥l

Assistant Registrar (ENT)
for Registrar

Endst No. BPSMVIEN-1/21/ !79\'1""7 : Dated: ! hh’*" 2]

A copy of the above is forwarded to the following for information and further necessary
action;-
1. Finance Officer, BPSMV, Khanpur Kalan.
2. Director, Regional Centre, Knaral, BPSMV Khanpur Kalan.
3, P.S.fo Vice-Chancellor (for Kind information of the VC), BPSMYV, Khanpu Kalan
4. P.A. to Registrar (for kind information of the Registrar), BPSMV, Khanpyr Kalan.

F

Assistant Registrar (ENT)
for Registrar

—Sq~ ﬁC/

e
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Arnetiig -

fme’Wo—rthY i{GéiS*;faI }-{ k) r%\ﬂ?\ / ,
PSMV Khanpur Kalan A
Sonipat o ophleE

“gub: - Extension in contractual appointment of Sub Divisional Enginecr (Elect.).

R/Madam

i 'éX'tremely thankful for giving me the opportunity to associate with this esteemed

university and work with able admiﬁistration as SDE (Elect.). The said contractual period is
goinglto complete on 14.09.20721

Moreover, I would tike to continiie ag SDE (Elect.) for another one year with existing
D.C. rate Sonipat applicable from time to time. T hope your good office will consider my

extension case and give me chance for serving in the university, please.

- With warm regards
N R Yours-sineerely
4
~ Labh Singh S.D.E (E)
‘ ' , ' BPSMV Xhanpur Kalan
C.C.:- '
e Copy forwa_rded to the Hon

ble Vice-Chancallor BPSMYV, Khanpur Kalan for kind consideration
3 and necessary action please .

R 2\ g
Labh Singh S.D.E (E)
BPSMYV Khanpur XKalan

~60 ~




piave e fecommandafions of the dpréen! HEECUmY
Camnittee for grant of AGP Rs) 2000/ under CAS fo Dr.
, Assistant Profsssar, Departrent of goctal Work in the

f He. 1&;&9'&-38;190%8@03 on successful sompletion of five

TORGERETR0ek-in tight *@f~=t46@-—:guiﬂﬂIii.;@,g@;j_;g@ga_q_ fhrough

b i No. KIY-7/18-2008 C-AV(#) deted 21 07,2011

The House approved the above ¥@00‘mm‘e'ndaii0ns of the Seoreening cum
Evaluation Cemmittee 10 grant of AGP Rs. 8000/~ under CAS to Dr. Deepall
: Mathr, Agsistant Prafessor. - .

; e ha Yecommentations of fhe Screening-eHm-.
/ Sorinitten-haldon L4 o074 for arant of AGP Re. 8000/
“under CAS to Dr. Bhupindot Singh, Assistant Proteesor, ErepraTtie
Basic & Applled Sciences, BPEHY, Khanpur Kalan-in the pay scale of Rs.
1;5,690“3910'0 on sugcessiul completion of five years of sorvice in AGP Rs.
O Hn0dn dight of UGG guidalines reneived frofn State Govt. vide Memo No.
= L RWATHS-2009 G-IV (3) dated 24072001, o ‘

The Hqu'se approved the above recommendations of fhe Scresning U
e - Evaluation Commities to grant of AGP Rs. 8000/~ under CAS to Dr. Bhupinder
b : Singh, Assistant Professer. . '

-

21, Tooonzider the Engulty Report

shmitted by B T Sharnis , 148 (Retd),

&

who was appointed a8 Enqiiry Offfear iy e f_ﬁfﬁﬂib*ié%‘é’iemﬁﬁﬂﬁcglmr to
find. olt dhe erring ‘official. tesponsible for missing of record of the .
aﬁpl-ﬁﬁﬂﬂﬁﬁ"ﬂi’i—ia Yy &h, Sultan Singh in the RTI appeal case 0o, 2782 of
a04p tefore the State Information Commission, Haryana
it wag found that the report of the enquiry committes has not heen attached
with he agenda. Hetice, the agenda is withdrawn and further resolved that the
garme ba putup pefors the next EC with the Enquliry compities report and other
. detulls of the nage. ' : ' : -
2. To songider & approve fhe revised Ingorae 8 oxpenditure for the year
: 202024 & hudget pafimates for the year 202422 recommended by the
Findtice Cominiites indts mpeting held on 0310512021, :
Gonsiderad _and_approved, {f was aiso rosoived THiat &1 the avcoumis of the
Wnfviity be updﬁ?@d- and melainad 88 BT GOVTTIRImS.
43, Togonsitley and approve the amendment In Clause 1 & 2 of Chapter XVl
of Unfvoraity Calendar Vplume 1l regarding maximum age fimit from 65 to
0 aars on tha gnalogy of BG resolution of MDY Rehtak-and other sister
umvarsities, for angageniént of non4eaching. employees oh gontrasct
pasle After superannuation. B

Gonsldered and approved.

—6l-
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shall rotate between the Professor and the senlor-most
- Reader;

(¢) ifa Department has no Professor, the Chairpersonship shall
rotate between the two senior-mast Readers;

(d) ths Vice- Chancellor, if she considers it necessary for any
administrative réason, may deviate from the principle of
geniority, in which case she shall report the matter 10 the
Executive Council at its next meeting .

) Tma-thoCBSE of.a_Department.where. no teacher is eligible for

appointment as Chairperson for such Depariment where instruction i
imparted only upto the: under—graduste Jevel in Lhe colleges, the Dean of the
concerned Faculty shall be the Chairperson.

(3) Incase a senior person is on long leave, the next gligible person.
shall be appointed as Chairperson of the Department and she shall continug
as such till the completion of her term, even if the senior person returns
" from leave during that period. However, the senior person shall be eligible

for appoiniment as Chairperson after the expiry of the term of the present
ineumbent. ,

(4) In case the Chairperson of the Depariment by reason of illness,
absence or any other cause, is unable to perform the duties of her office, the
dutics of the office shall be performed by the next eligible person , uniess,
the Vice- Chancellor orders otherwise.

(5) In case a person refuses to accept the offer of appolntmet as
‘Chairperson.or resigns on her own, she shall not be eligible for appointment
as Chairperson of the Department till her turn comes again after the
completion of the rotation circle among the eligible teachers.

(6) Ifthe Vice- Chancellor deems it necessary, she may appoint the
next eligible person as Chairperson irrespective of the fact that the term of
the present Chairperson has not yet expired, in such case she shell repott
the matter to the Executive Council at its next meeting.

23, (1) All appointments to teaching posts shall be made by the
Executive Council on the recommendations of the Selection Committee.

(2) Appointments 10 Group A posts (non ~teaching ftechnical)
shall be made by the Executive Council, on the recommendation of the
Establishment/Selection Commiitice. '

———

(3) () Appointments o posts other than Group A shatl be mude by
the Vice- Chancellor after complying with the due
procedure laid down ir: the Tules or orders.

(ii). Appointments on daily wages in respect of Group C and D
employees shall be made by the Registrar after complying
with the due procedure iaid down in the Tules of orders;

') Notwithstanding anything contained in clauses (1), (2) and (3)

above, the Vice-Chancellor may, where she considers necessary, make an
adhac or temporary appointment for a period not exceeding six monshs, ifit

— 6 -

Appointinents
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| e
is not possible or desirable to make repulur dppointment. Where the (
; appointing authority is the Bxecutive Council, the decision taken by the

Vigée-Chancellor shall be reported to the Executive Ceuncil in its next

mesting.

24. (1) A Sclection Committee for any appointment of Professor/

Reader/ Leoturer specified below shall consist of — Selection

Committees

i The Vice-Chancellor;
(ii) The Dean of the Faculty;
([fiy The Chairperson of the Departreit CUTICEI TR,
if she is a Professor ;
" (iv) The senior-most Professor in the Deparfment except
where otherwise decided by the Vice- Chancellor;
_ (v}  Three persons not connected with the University,
I nominated by the Vice- Chancellur ffom a panel of
: _ names drawn up by the Academic Council on the -
! basis of their special knowledge of , or interest in
_ the subject with which the person is concerned :
; S . Provided that the Vice- Chancellor may add
: more names to the panel in special circumstances
and report these to the Academic Council at it
next meeting.

i
I
i
B
i

¥ (vi) **A nominee of the chancellor

b Co _' . (2)  The panel 6f wianes drawn-np by the Aeademie-Covpetf—mmM ———————-
. and the additions, if any, made thereto by the Vice-Chancellor, as provided

) : : in the Statutes, shall be subject to approval of the Chancellor [or a period of

5 - S . two years from the date of issue of the orders.

3 B - #Provided that in case one of the experts fails to turn up

at Selection Committee, after accepting the invitation to attend the sama,
the proceedings of the meeting shall not be invalidated:

Provided further that the proceedings of the meetings of
a Selection Committee shall not be invalidated in case of any of the ex-
officio members of the Selection Committee fails to attend the meeting .

(3)  The Vice- Chancellor shall preside over at the meetings
of a Selection Committee and the Registrar shall act as its Secretary. The
meeting of a Selection Committee shall be conveted by, or under the
diréctions of the Vice-Chancellor.

b
4
i
3
)
;‘ [} + . .
(@)  The Selectior Commrittee shall consider and submit to the
[ Executive Council the recommendations s o the appoinlment rsferred to
it. If the Executive Council is unable to accept the recornmendations made
3 : by the Committee, it shall record its reasons and submit the case to the
' Chanceltor for final orders.
7
b
i
b
b
¥

*Amended vide E.C. Resolution No.12 of its 17" meeting held on 9.7.2008 with the kind
assent of His Excellency, the Governor-Chancellos, Haryana vide letter No.HRB-UA-30(1)-
06/ 8512-1%. '

#% pmended vide E.C. Resolution Na.7 of its 12" meeting held on 23.6.08 with the kind
assent of His Excellency, the Govemer-Chancellor, Haryana vide letter No.HRB-UA-30(1}-
08/ 5232 dated 30/06/08.

| “’63"‘
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Bhagat Phoo! Singh Mahila Vishwavidyalaya

Khanpur Kalan {Sonepat), Haryana-131305
A state University established by an Act of State Legisiative Assembly of
Haryana and recognized by UGC under section 2(f} and 12 B of the UGC AcH)
Office No. 81263-283001, 283002, Fax No. 01283-283779,
www bpswomenuniversity.ac.in

Ref, No. BPSMV/EN-H21/ Dated:

L

To,
Sh. Deepak, Advocate
VPO- Kilazafargarh, Julana ,Jind
Chamber No. 110, Distt Courts, Rohtak (Hry).

Sub: Engagement of Sh, Deepak Advocate, as Legal Advisor on
retainership basis.

The Vice-Chancellor in anticipation of approval of the Executive Councii has

appro\fed your engagement as Legal Advisor, under scheduled -23{4) of BPSMV act, with
the following terms and conditions:- -

N
1. The engagement will be for a period of 06 months on retainership basis from the
date of joining. _/“
2. The remuneration/salary will be paid Rs. 25,000/~ Per Month.
You: will have visit the University on daily basis for at least two hours as per his
convenlence.

The contract can be terminated or discontinued with one week notice without
assighing any reason, '

The contract is liable fo be terminated in case an adverse fact comes fo the notice of
the authorities regarding your character and antecedent,

You will be abide by the ruie reguiation of BPSMV Khanpur Kalan.

if the above terms and conditions are acceptable by you, please send vour
acceptance within 15 days from the receipt of this offer.

Dy. Registrar (ENT)
For Registrar

Endst No. BPSMV/ENT-I121/ 672-7Y dated: 934t |oe2}

A copy of the above is forwarded to the following for information and further
necessary action:-

1. Finance Cfficer, BPSMV, Khanpur Kalan,

2. P.8. 1o Vice-Chancelior {for kind information of the Vice-Chancellor), BPSMY,
Khanpur Kalan

w3’ P.A. to Registrar (for kind information of the Registrar), BPSMV, Khanpur Kalan.

W]

Dy-Redls ;arLENT)
— 6 L} — For Registrar
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o ith) The amonnt of hospital leave is limited to 3 wonths in any period of 3 years,

iv) Hospital leave may be combined with any other leave subject to the limit of total period of 130

days. Hospital leave shall not be debited to the leave account of the amployee cancerned.
10. Leave not due:

Leave not due may be granted to a permanent employee on production of medical certificate oy
otherwise by the Executive Council on full pay up to maximum of 1

80 days during the entire period
of service,

Note:  The leave ‘not due’ is intended to be regarded as'an advance of leave when the employee’s

feave account shows nil/debit balance and its grant should, therefore, be limited to the amount which

shall be earned by the subsequent duty. The leave ‘not due’ may in no case be granted unless the

sanctioning authority is satisfied that, as far as can be reasonably foreseen, the employee shall return

to duty and earn it. Such leave shall be debited against the half pay leave which the employee may
earn subsequently.

An employee to whom leave ‘not due’ is granted shall not be permitted to tender his resi gnation from
the service so long as the debit balance in his leave accounts is wiped off by

active service or he
refunds amount paid to him as

salary for the period not so earned. In a case where retirement is

unavoidable on account of reason of ill-heaith incapacitating the employee for further service refund

of leave sulary for the period of leave still to be eamed may be waived ofT by the Executive Council.
Provided further that the Executive Couneil may, in any other exceptional cases, waive, [or reasong

to be recorded, the refund of leave salary for the period of leave still to be earned.

11, Extra ordinary Leave:

i) An employee (whether permanent or temporary) may be granted extraordinary leave by the
competent authority:

a) when no other leave is admissible; or
b) when other leave is admissible, the employee applies in writing for the extra-ordinary leave for
any special reason.

i) Extra-ordinary leave shall be without pay and ailowances. However, House Rent Allowance shall

be admissible for a period not exceeding first four months at the rate at which an employee was
drawing before proceeding on such leave provided he has not been in employment elsewhere during
Usal period. [he leave shall not ordinarily exceed one year at a time

[N Bubab-e ot

Extra-ordinary leave shalf not count for increment, except in the fol lowing cases:-

a) The sanctioning authority is satisfied that such leave was taken by an employee on account of

illness or for any other cause beyond his contro] provided that the employee has not ot

her kind of
leave to his credit;

b) Leave is granted for the purpose of higher studies and research; and
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BPS 1 - AWAVIDYALAYA KHANPUR KALAN

xtract of Resolution No. Resolution No. 9,11,13,14,15,17,18,19,20,21 of the
58" meeting of Executive Council held on 21/05/2021.

9. To note the action taken by the Vice-Chancellor while exercising the
powers conferred upon her under the provisions of Statute 22 (1) ‘d’ of
Unlverslty Act for appointment of Chairperson, Department of English.

The action taken hy the Vice-Ghancellor was noted and approved.

; “QA;T/O consider and approve the extension of lien for one year w.e.lf.

7 31.07.2020 to 30.07.2021 in respect of Dr. Geeta Singh, Director, UGC-
HRDC, BPSMV, Khanpur Kalan.

The house approved the extension of Dr. Geeta Singh from 31.7.2020 fo

30.7.2021 with the condition that Dr. Geeta Singh be asked to join after
30.7.2021.

13. To consider and approve amendment in Statute 20 (1) and addition of
clause (6) in Statute 22 of the University Statutes.

The item was withdrawn.

14. To consider and approve the action taken by the Vice-Chancellor under
statute 22 (1) (d) of the University Act, in appointing Prof. Shweta Singh

as Chairperson of the Department of management w.e.f 11.09.2020 for a
period of three years.

Considered and approved.

15. Td consider & accord ex-post ~facto approval for extension of study leave
(with pay) for 04 months from 14/03/2021 to 13/07/2021 to Smt. Dinesh
Kumari, Librarian, BPSITTR, BPSMV, Khanpur Kalan, Sonipat for

pursuing Ph. D. in Library and information Science from M.D. U. Rohtak,
on the recommendation of the Chairperson ITTR.

Considered and approved
17. To consider and approve the recommendations of the Selection Connniltee

held online on 17.03.2021 for grant of promotion as Professor (Stage-IV to -
Stage- V) under CAS in the pay band -1V (Rs. 37,400-67,000+GP Rs. 10000/-

} in respect of Dr. Ashok Verma, Associate Professor, Department of

English on successful completion of three years of services as Associate

Professor with Ph.D in light of UGC guidelines received from State Govt.

vide memo No. KW-7/18-2009 C-1IV (3) dated 21.07.2011.

The house approved the above recommendations of the Selection Committee.
18. To consider and approve the recommendations of the Selection

committee dated 14.09.2020 for grant of promotion as Professor (Stage-iV
to Stage- V) under CAS in the pay band -V (Rs. 37,400-67,000+GP Rs. "

—66-
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%ve is granted to accept an invitation to a teaching post or fellowship or research-cum-teaching

o8l or an assignment for administrative o1 leclmical o1 academic work of fmportance. Provided that
tie maximum total period for which such leave is granted shalf not ordinarily, exceed three years and
in exceptional cases such leave may be extended so that the total period of leave, during the whole

tenure of service of an employee does not exceed five years, Provided further that the benefit of

et R

increment for a period upto three years of extra-ordinary leave may be allowed for accepting such
assignments and for the purpose of higher studies and research anywhere in India or abroad.

The word ‘Invitation® of the above rule may include both a direct offer sent by the host institution
and any offer received in response to an application or bio-data sent by the employees through the

University to any Institution in India or abroad.

Extension would be permitted only in rare and exceptional cases, subject to the satisfaction of the
Vice-Chancellor.

12, * DUTY LEAVE

i. Duty Leave of the maximum of 30 days in an academic year may be granted for the following:

a. Attending conferences, congresses, symposia and seminars on behalf of the university or with the
permission of the university;

b. Delivering lectures in institutions and universities at the invitation of such instituiions or
universilies recelved by the university, and accepted by the Vice-Chancelior, working in another
Indian or foreign university, any other agency, institution or organization, when so deputed by the

university;

C. Particip'ating in a delegation,or working on a committee appointed by the Central Governmeut,

State Government, the UGC, a sister university or any other academic body;

-d. For performing any other duty for the university;

i. The duration of leave should be such as may be considered necessary by the sanctioning authority
on each occasion. ' '
il. The leave may be granted on fuil pay. Provided that if the teacher receives a fellowship or

honorarium or any other financial assistance beyond the amount needed for normal expenses, he/she

may be sanctioned duty leave on reduced pay and allowances.

iil. Duty leave may be combined with earned leave, haif pay leave or extraordinary leave.

iv. Duty leave should be given also for attending meetings in the UGC, DST, etc. where a teacher
invited to share expertise with academic bodies, government or NGO.

13. *STUDY LEAVE (with Pay): . Study leave may be granted to the entry level appointees as
Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and Sports/College

DPE&S after a minimum of three years of continuous service, to pursue a special line of study or

103
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b shagat Fnool singin wlahila visawavidyalaya
Khanpur Kalan (Sonepat), Haryana-131305 -
Office No. §1283-283001,283002, Fax No. U1283-283779, www.bpswomenuniversity.ac.in

Ref No. BPSNIV/ET-1/21/ 990 Dated:o?ﬁ/aé'/ﬁg !

To

Dr. Geeta Singh,
Director, CPDHE,
Univeristy of Delhi,
Delhi.

Sub.: Regarding extension of E.O.L. for one more year w.e.f. 31.07.2020 to 30.07.2021.

R/Madam,

This is with reference to your request dated 30.07.2020 on the subject cited above.

I'am directed to inform you that the matter was placed before the Executive Council for

consideration and the house approved the extension from 31.07.2020 io 30.07.2021 with the

condition that you will join after 30.07.2021,
. i
M

Deputy Registrar (ET)
&Cpr Registyar

Endst. No. BPSMV/ET-l/21/ §9/- 0.5~ Dated:- 43 Jo ¢ ] 2]

This is for your kind information and necessary action.

A copy of the above is forwarded to the following for information and necessary action,
please:-

1. Registrar, Delhi University, Delhi

2. Director, UGC-HRDC, BPSMV, Khanpur Kalan
3. Finance Officer, BPSMV, Khanpur Kalan
4,

P.S. to the Vice-Chancellor (for kind information of the Vice-Chancellor), BPSMV, Khanpur
Kalan

5. P.A. to the Registrar (for kind informatlon of lhe Registrar), BPSMV, Khanpur Kalan

& »
}X\

Deputy Registrar (ET)
for Rﬁ&éér

— {9 -
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To consider the propos“l senf“towthe%{ate o
of non-teaching posts. ) ,

deparments and

th@lu . Ef‘ﬁ_u{p}o
Medicne L
- Credil -T2 T T
s 3 as. :
shown i - . L

submsﬁpd in due course

The matier is piaced before Executwe councit for consideration and

Government far, creation

#

e ot

This Unlve{sny is N s formative stage. The posts already

sanctioned by the Go remmeg,y are beng filed by sulable

candidates ’Lhrough adver’nsement Since. a number of new

vartous b{anc‘nes have been established and also
likety to be established i fu mo the niversily_requires creation of
some mMare 'nnn—Teachmg ;“Josts in addition

sancttoned by the Govi.’

to the posts already

A proposal in this beha&f has already been sent 10 the

Y Govemment vide letter Mo EN/0G/2481 dated 26.05 2010

. Pages, 89 111). The proposal seni to the -
Governmen ates st % sanction and deficient posls,

requirement of non-’teachmg posts pranch wise /depariment
wise and justification of posts.

The matler was ‘ iaced hefore (he Hanine e el

who has ordered that the above position may be brought @
‘e rotes-of e ‘wecudive Council. .Accordingly. the matier

:Js-placed hefore ihe Executive Council for approval of the
action taken by tne Hor'ble Vice-Chancellor.

To consider the implementation of the Accounts Gode Part-

Note:- .

It is stated that the Finance Department Governiment oOf
Haryana, Chandigarn vide its letier No. 1441620093 -
doted 18.2-2010 has approved the draft of Unwersty

dﬁ
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priqtﬂeg_py‘_’f;h_e_ KUK, Printing Pregg

it was “submitley to ‘the Hon’bfe \/ice-ChanceHor whig

ave
- Ordered 1q Pt this Proposal before Executive Council in ig

L . ’ nexi meeting 4o.pe At o7 5T Tor approval

5. To COHSiei?tha_ﬂ;;i-appme;{he—(ﬁ;ghgr) finctional pay aca

ies of the

" Post 1o tHe employees Who are working on the | OWer pay scales,
I at in écmé_?ca;se\sqhe employees were diawing
. - f_e.__*j.&gﬁsfs than the.scale of their post ag
, Vi But, on regularization of e
: nt: Ietters were issued in the pay
g T vi e der b e

toe rajed the ohservations et e =3
¥ - . 5 .. . . . ; K ‘_ ) . { . R _4 . ) " - . ) i -<‘:.£§:’“‘i;‘
S - S ThVersity coufd hot grantihe Higher scales tothe employegs 79

- InComparsy fo. their pay

{ Ih,@Audl! for verification of pay ¥

.SGalg_irl whlch"[il{ef_y are. drawing "°1
their pay, iq aceordance ( Section-14 of

B e S

he Unwersity Acy R

ara - (r)@‘I _fh;.é I:I‘afryn'a _G‘q;vf.'. F _irﬁla"nge lDepj[i'; Leter -

i A o

The pay o g

instriictions received

from the Findncial Commissioner and

. it was. submitted 1o the Hor'ble Viee=Chancelor who have
,ls""

! o L Orderey to put this ﬁ%opué;a-! before Executive‘Councsl in ils

Next m:eetin"gidbe Reld on"17.6-70 o approval




BPS MARILA VISHWAVIDYALAYA KHANPUR KALAN

Extract of Resolution No. 24 from the 215t

Meeting of Executive coungj|
held on 17/06/2010.

24.  To consider the implementation of the Accounts Code Part-

Considered and approved.

— Tt/
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Bhagat Phool Singh Mahila Vishwavidyalaya

— Khanpur Kalan-{Soncpat), Harvana-131305 - - -
A state University established by an Act of State Leqislative Assembly of Haryana
" and recognized by UGC under section 2{f and 12 B of the UGE Ach),
CUTTTTTTT Offfice Mo, D3263-2083001, 283007, Fax No. 01263.203779
" www.hpswamenuniversitv.ac.in

= —RefNo.BPSWVENMMOIRTSZ . . . Dated 19/ f2ojy
To |

Sh. Mahipal-Singh
=St QcUIRiE= N 6 = 10) Enme— :
| . - Establishment(T)Branch- v e oo o
o BPSMV, Khanpur Kalan -

Sub: Promotion to the post of Assistant Registrar, -

| ‘haye been-directed to convey that -on the recommendation ‘of Departmental

Promotion Comimitfee and approval of the Vice-Chancejler; you at@ﬂeby promoted fo

the post of Assistant Registrar in the pay matfix level-10 (Rs.56,1007 Rs.1 j?,SOQﬂ w.e.f.

——=—:. . thedate of D.P.C | g. 16.08.2019 subject to final oitcome / decision of Hon'ble Punjab &
T Haryana High Cod?ﬁﬁ‘_CWP‘No 1612 of 2011 titled as Ms. Nirmala Rani ‘and others Vs
o - State of Haryana‘and others. '

o You will he considerea on probation-for-a-period-of-one-y e

from the date of your joining as Assistant Registrar. If, during this period your work and
conduct .is ‘net fgund satisfactory, you will be reverted fo your substéntive post of
Supérintendent. - 5 -

_ Other terms and cohdition of your promotion in so far as they are not specified
T here; wilkbe governed byqthe rules and regulations of the University as are framed / made
o applicable from time to time. <

Incharge-ENT,
' 7 for Registrar

¢

Endst No. BPSMV/EN-118,_2753- £€ _ dated 12 )57 /245

A copy of the above is forwarded to the following for il:lformaﬁon:-
1. Finance Officer, BPSMV, Khanpur Kalan.

2. P.A. to_\fiée-Ch'ancellor (for Kind information of thé'Vicezﬂﬁéntéiii)fj::'BPSMV,',
Khanpur Kalan, " '

- 4. P.8. to Registrar ( for kind information of the Registrar), BPSMV, Khanpur Kalan T

i : .

I

raald

o Incharge-EN
———— 7 for Registrar

""_:fLZ“" C oo
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kg Bhagat Phool Singh Mahila Vishwavidyalaya
Khanpur Kalan (Sonipat), Haryana-131 305

Office No. 01263-283001, 283002, Fax No. 01263-283779, i
www.bpswomeuuniversitv.ac.in

SERFORTIAFOR ANNUAL CONFIDENTHALREPORT-ON THE WORKCAND CONDUCT
OF NON-TEACHING STAFF -

by mp e e b
ity L s

Period from - 19.08.201910 31.03.2020

Reporting officer shall fill this form carefully. Any special remarks for which a place

cannot be found or which are required to be made before next year's report is filled can be
entered on the back of the form.

1. Name _ - Sh. Mahipal Singh
2. Designation + Assistant Registrar
3. Scale of pay e " Rs-56000-177500L-10
4, Actual pay ' : - Rs.57800/-
5.- Industry ’ . ;Industrious
6. Handwriting and neatness ‘Excellent
7. Punctuality and regularity . ‘Excellent
8. Reputation for Honesty ' Jery Honest
9. Capacity for work and intelligence -Excellent
10. Acguaintance with Rules and Orders ‘Excellent
11.Knowledge and skill.in dealing with Accounts Matters :Excellent
12.Quickness in disposal of business : Very Quick
13, Proficiency in typewriting and shorthand NA
14, Capacity for working with others -Excellent
15. Power of Management and control ‘Excellent
16 Defects, Pointed out ;

i) Orally ;No

if) In writing ' G :
17. Whether the office/official remains at his Headguarter Yes, whenever

After office hours and during holidays or not - required '

- 48. Fitness for promotion “Yes, as soon as due
19 Whether the officerfofficial delivers the services or Yes
- Dispose of the case in a given time frame (reply
in Yes or NO)

20. General remarks, if any of the reporting Authority
Writing of AGRs

21.Overall assessment /Grading 3~ A



_ ,mﬁrSJg@

22, Signature and date of Report Officer. .
With desrgnat;on

23. %fgna’rtfre and date of Second Reporﬂng
Ofﬂcer thh des;gnatlon _

QLLLE@—%HQNGLU of m—;wewmq Ufficer

p —7:'{ lv B
'Qegiéh‘rzf 2
BT Lhsh Ladyalays
Khanpsn Katan (Senepa

/"-’-‘—’i—:ﬁ.’z"

Fany, with deslgnat;on_-. S

k hanceﬂor

Bhgat Phool Singh.
Sahila Mishy weﬁ{aya
Khanpur Kalan Sonipfai

\

B T

A+

No’re “Average and Beio%\@jgg
conveved to the officialo

Grading: Outstandmgil:xcellent Vory Goud Good Av.erage
A

e

,Below Average
B

C
M&Lbe_treated_as Adverse and this Will be
ONCEINed 85 5 adverse remarks.
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. Bhagat Phool Smgﬁ Mahila Vi 8hwav1dyalaya o

Khanpur ¥alan {Sonepat), Haryana-131305

Office No 0'1253-283038 Fax No 01263—283154 www bpswomenunwers:ty ac.in

1

. PERFORMA FOR ANNUAL CONFIDENTIAL REPORT ON THE WORK AND CONDUGT OF
7.7 NON-TEACHING STAFF.

Elemi s

T PTG 062020 To 3IZZ020

Reportmg ofﬁcer shall fill this form oarefully Any speclal remarks for which a place cannot

_ be found or which are required to be made bofore next yom s report is filled ¢an be anterad on the
UL back of the form,

- 10.

:—Sh Mahmai Smgh
- Assistant Regisirar
" :-56100-177500

=inmdustrious

1. Name
2. Designation
3. Scale of pay
4, Actual pay
5. Industry T Tt T
6. tlandwriting and neatness
7. Pumfétuality and'regd!arity
8. Reputation for Honesty
9. Capacity for work and intel!igéno-e'
Acduaintance with Rules and Orders
11. Knowledge and skill in dealipg with Accounts matters:-
12. Quickness in disposal of business
- 13. Proficiency in typewriting with others
14. Capacity for working with others _
15. bPower of Managementand-control - — _ _ .
16. Defects, Pointed out - :
i. Orally
i, Trwrriting
17. Whether the office/official remains at his Headquarter
' After office hours and during holidays or not
18. Fitness for promotion
19

_Whether the officer/official delivers the services or

Dispose of the case in a given time frame
( reply in Yes or No)

-

- Neat and C‘Eéah
-Regular and Punctual
- Very Honest
Intefligent |
--Acguainted with-Rules
- Very Good

- Very Good

-Very prompt

- Very Good

- V.er_y Good

- Nil

-Yes T T

- Fit for promotion on his turn

Yaes



R A g o

{ 30 @eneral remarks1fany~of the report;ng authorlty
writing of ACRS e - = Vewy sincere and ded;cated

21. Overall assessmenthradmg : - Very Good

- - ‘. Qggwfmr
I s e e . BES Mahila Vishm.a\nﬂvaiaya

23 Ssgnature and date of See@nd -Reporting Khan_pur_i_ﬁ_glan (Sonepat)

Officar with designation -~ -

24. Signature and date of Reviewing Officer - A -

If any, with designation | - Vical
‘ Bhgae: heuﬂSmgh
Mahlla Vishvavidalaya

, | ‘ Khanpur Kalan, Sonjpat

Wy
H
L

Ragct ,
£Liriy

i . e

Grading ‘- Outstanding/Excellent  Very Good - Good Average Below Average.
: At A B+ - .
j - Note:- Average and Below Average will be treated as Adverse and this will be conveyed-to-the-officia

concerned as Adverse remarks.
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Shagai @h@@!..&fnghfvﬁahi!a lfiqhwavit%ya-*;*—

Sh. Kuldeep Singh
Superfntendent
Academic Branch
BPSMV, Khanpur Kalan

_;M‘Emm_gﬁmf Assistant ngﬁf

t have beep directed 1o convey that on the SCommendation of Departmantg]
Promotion Committee and approva| of the Vice-Chanc

ellor, vou are hereby promoted ig
the post of Assistant Registrar in the Pay mairix level-10 (Rs.58,100- Rs.‘1,77,500/—) w.ef.
the date of DP.Cie 19.09.2019 subje

bject to fing Outcome Biision of Hon’ble Punjab &
Haryang High Court in CWP Ng 1612 of 2011 titled a%ﬁj\l rmala Rani ang others /s
State of Haryana ang others.

N

You will pe Considered op Probation for g peridd of ong year in the first instance

from the dale of YOUr joining ag Assistant Registrar I, during thig period your work and
conduct is not found sati

'sfactory, You will be feveried to your substantive post of
S‘uperintendent. , ' :

Other terms ang condition of Your promotion in so far ag they are not specified
°re, will be goverieg by the ryles and

regulations of the University as are frameqd / Made
applicable from tjme to time, , '

[

o i \
' Cy mcﬁM\C\\q §

for Registrar

Endst No, BPSM\//EN~_1/19/ R0~ 49 dated |9 29 /% 5
A copy of the above is forwarded (o the following for information:-
1. Dean Academic Affairs, BPSMv Khanpuyr Kalan.

2 Finance Officer, BPSM\/, Khanpur Kalan.

3. PA to Vice-_Cha‘nceHor (for. kind -Information of the Vice~ChancéHor), BPSMV,
Khanpur Kalan, o

P.S. 10 Regis‘rrar(

—_—

for kind information, of the Registrar), BPSMV, K anpur Kalan,

| ,__..'?— ?‘ - | for Registrar




PERFORMA FOR
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456

ghagai: Phool Singh Mahila,Visl‘}\fvavidyalaya

Khanpur Kalan (Sonepat), Harvana-131305

Oifice No. 01263-283038 Fax No, 01z

NON-TEACHING STAFF.

Reporting officer_shall til} this

13-283154, www.bpswomen university.ac.in

ANNUAL CONFINDENTIAL REPORT ON THE WORK AND CONDUCT Of

Period:~04.06.2f}20 To 31 .12.2020

be found or which are required to_be made be
bﬂf‘-kijha«f@.]:m>wm..m_wm. L e
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17.

18.

19

. Name

Designation i
Scale of pay

Actual pay

lhdus’iry

Handwriting and neatness

Punciuality and regularity

Reputation 'for Honesty

Capacity for work and,intelligence

- Acquaintance with Rules and Orders

. Knowledge and skill in dealing with Accounts matters -
. Quickness in disposal of business

. Proficiency in typewriting with others

- Capacity tor working with others ‘

. Power of Management and control

. Defects, Pointed out

i. Orally
il In.writing

Whether the office/official remains_ai his Headquarter
After office hours-and during folidays or not

Fitness for promotion

- Whether the officer/official delivers the services or

Dispose of the case in a given time frame
{ reply in Yes or No)

—7%-

form carefully. Any special remark

- Sh.Kuldeep Singh
- Assistant Registrar -
-b6100-177500

-industrious

:-Neat and Clean

-Regular and Punctyaj
- Very Honest

- Intelligent
-Acquainted with Rules
:i Very Good

- Very Good

~Very prompt
- Very Good
- Very Good
- Nil

~Yes

- Fit for promation on his furn

~Yes

s for.which a place cannot
fore next years report is filled cap be-enteied-on he



I N N _
‘ 20, beneraﬂ remarks ifany of’the reportmg authorsty
, writing of ACRs - . o o ’ - Very sincere and dedicated
21. Overall assessinenl/Grading -~ Very Good

221-Signatur.e and date of Reporting Officer with Designation :- Regis "‘*\‘&l

: SowA
: Pt ’d. “\}\‘ﬂ\\; ddyaiave

- Khanpur Kaian (Sonepat)
: .23, Signature and date of Second Reporting :
. Officer-with demgnatnon o - /
o - L e AP
T 24T sighatlre end date o.f i\eviéwm'{j Otticer . Vicé"ﬁ:héﬁcél'lor TastA
If any, with designation : - Bhogt Phool Singh,
: Menila: Vtshvawda}aya

*"’{haﬂpur Kalen, s ipat

Grading :- Outs’tanding:’ExceHent Very Good  Good Average Below Average.
At A B+ c

Note:- Average and Beiow Average Wil -be reated a5 Agverse and this will be conveyed to the official
concerned as Adverse remarks.
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Khanpur Kalan (Sonipat), Haryana-131 305

Office No. 01263-283001, 283002, Fax No, 01263-283779,

www.bpgwomenuniversity,ac.in

: PERFORMA FOR ANNUAL CONFIDENTIAL REPORT ON THE WORK AND CONDUCT

RIUTAT ~ A

© OF NON-TEACHING STAFF

RO e A

Period from - 18.09.2019 to 31.03.2020

Reporting officer shall fill this form carefully. Any special remarks for which a place

-tamnetbefotnd-orwhicirarcroquirod 16 be made beTore next year's repoil i {ilied can be -

entered on the back of the form.

Name

Designation
- Scale of pay

Actual pay

industry

Handwriting and neathess

Punetuality and regularity

Reputation for Honesty.

Capacity for work and intelligence
10. Acquaintance with Rules and Orders
11.Knowledge and skili in dealing with Accounts Matters
12. Quickness in disposal of business
13. Proficiency in typewriting and shorthand
14. Capacity o Working ith others
15. Power of Managemént and conirol
16. Defects, Pointed out -

i) Orally
if) In writing

17.Whether the office/official remains at his Headquarter
After office hours and during holidays or not

©®@NO oW N

18.Fitness for promotion.
. 18. Whether the officer/official delivers the services or
Dispose of the cass Ina given Time irame (reply
In Yes or NO)

20.General remarks, if any of the reporting Authority
Writing of ACRs

21, Overall assessment /Grading

W%lﬁ o

. Sh. Kuldeep Singh
; Assistant Registrar
; Rs -56000-177500 L-10
; Rs.63100/-
;Industrious
‘Excellent
. Cxcellent
Very Honest

Excellent
;EXcellent
Excelient
Very Quick

TTNA

;Excellent
Excellent

1

‘No

\Yes, whenever
; Tequired

Yes, as soon as due
Yes

.
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22 Signature and date of Report Officer : ; ( v \U{/ L
With dosignation VAL
23, Signature and date of Second Repoﬁiﬂg ; P
Officer with designation =
- g | 2
24 Signature and date of Reviewing Officer - L AT s A \Q’[
If any, with designation ' ' Vice-" ancellor e S/\
_ E"" 2 00l Smgl
T T T shvavidalaya

hhanpur Kalan, Sumpat

| : o |
. - ‘ e By . . \

!

|
|

Grading: Outstanding/Excellent  Very Good GoodAverage Below Average
A A . B+ C

Note: Average and Below Average will be treated as Adverse and this will be

conveyed to the official concerned-as adverse remarks.







- | Anneswnt — 24
Bhagat Phool Singh Mahila Vishwavidyalaya

Khanpur Kalan {Sonipat), Haryana-131305

€1, No. BPSMVIEN-IZU__ _ Dated: -

Minutes of the Commitiee

The Hon'ble Vice-Chancellor constituted a committee to frame the promotion  Policy of
Technical Staff. Three meetings were gonducted un 15.09.2021, 2g10.2021 and 1?7 112021 in the

office of Nodat Officer, LGR, BPSMV, Khanpur Kalan (Sonepat) respectively.
The following were present: -

1. Nodal Officer, LGR, BPSMV, Khanpur Kalan - Convener
2. Dr. Satyavir Singh, Dy. Registrar, GJUS&T, Hisar - Member
3 Sh. Anand Rana, Asstt. Registrar, DCRUST, Murthal Member
4. Assistant Registrar, ENT, BPSWMY, Khanpur Kalan - Member

PROCEEDING OF THE MEETING: -

In the 1% meeting, it was decided that the information may be obtained from the sister
Universities. Accordingly, the Registrar of the following Universities were requested to arrange 1o
supply the information in respect of promotion policy for technical posts: -

1 Deenbandhu Chhotu Ram University Of Science And Technology, Murthal, Sonipat
2. Guru Jambheshwar University of Science and Technology

3 Kurukshetra University, Kurukshetra

4. Waharishi Dayanand University, Rohtak

In the 2" meeting, the information had not been received lium Maharishi Dayanand University,
Rohtak due to strike off non-teaching staff. Therefore, the commitiee suggested to obtain the
information from this University also. Accordingly, Regtstrar of lhis University has again been requested
to arrange to supply the information but the same has not yet been received. The Establishment

branch prepared the information received from above ihree Universities from Sr. Mo. 110 3 in
annotated form which is placed at Annexure "X, :

in the 3° meeting the commitee examined ihe information received from these three
Universities and on the basis of the information, the committee proposed the channel of promotion for
the following wings which is placed at Annexure Y for perusal - .

1, Engineering Wing
2. Computer Programming Wing
3. Labs Wing

According to promotion channel the committee proposed the made of appointment i.e. By
Direct Recruitment and By Promotion for each sanctioned/ to be crealed post which are placed at
Annexure 'A’, 'B' and ‘C' respectively after considering the representations received from the
employees of different cadres of the University. The justification for the posis to be created for each
channel has been mentioned in the remarks column as 1efelted o above whete thare is nn sanctioned
post has been given by the committee keeping in view the requirement of the University and to open
the promotion avenue for the existing employees on the analogy of sister Universities.

The meeting ended with a vote of thanks to the chair.
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Bhagat Phool Singh Mahila Vishwavidyalaya

Khanpur Kalan {Sonipat), Haryana-13130%

EHE e (A State University established by an Act of Haryana. Legislalure & '))
6555 ' recognised by UGC under section 2 (f} and 12 B of the UGC act, 1956)
o .
“ [t Ref. No. BPSMV/EN-1I/21/ 2103 Dated: - {;),[Hl:LGJ,)
i
_/
—
fii pt o

The Registrar, :
BPS Mahila Vishwavidyalaya,
Khanpur Kalan (Sonepat)

Sub: Recommendation of the Committee. ‘

Rf Madam,

The recommendation of the committee constitute by the Hon'ble Vice-chancelior to

frame the promotion pdlicy of technical staff of this university is submitted for consideration
and further necessary action please.
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Anmexure Y’

e PROMOTION CHANNEL

~ Promotion Channel for Engineering Wing

\ CWilSE (L-12) |
i
( Executive Engineer (Civil) J

(L-11)

X
l

‘ {Civil Wing) (Electric Wing)

. (Pu'bli'c Health Wing?\

. (A)

[ SDE [cw‘%}) L-9) ]  |_SDE (Electrical) (L-9) | FS.D,E. (Public HTgalth) (L-9) |

\ Junior Engineer/ - Junior Engineer (L-7) [ Junior Engineer (L-7) J
Head Draftsman (1-6) ; _
i |

3 :
\ Head Draftsmand/ Electrician Grade-1 (L-5)} Plumber (Grade-I) (L—él-)J
Draftsman (1.-6) , . ,

T
i Tracer (DL} j ‘ Electrician Grade-11 (L-2) ] | - Plumber Grade-1} {L-2) j
1.(8)

[ ‘Carpenter Grade-I (1.-4) |

| Carpenter Grade-1f (L-2) ]

1. Promotion Channel for Computer Staff / Technical Staff

Head of Computer Centre (L-12)
(Level+ promotion postisto be discussed
in the meeting)

\ System Manager (£-11) | \

| Computer Programmer {1-9) J

\ junior Programmer (L~/) J

f Computer Assistant/ DEO (L-6)* J

[ Computer Operator (L-2)* B

* The post of Computer Operator is equivalent to Clerk, hence, this post may be merged in the cadre of Clerks. Further,
the posts of Computer Assistant/ Data Entry Operator ave equivalent to Assistant, hence, the incumbents working on
the post of Computer Assistant/ Data Entry Operator may be merged in the cadre of Assistant for their promotion in

the ministrial cadre if, the post of Computer Programming wing are not sanctioned by the Govt. within a reasonable

time.
. m,
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mcumlam:a.ﬁm Engineer {5.€.)
(L-12}

st

e

e

i

”

e
25

S.0.E (Civil/ public Health/
tlectrical) (L-9)

o

Head Draftsman
{L-6)

Name of Post

Exacu-ive Enginaer {Civil}
{21}

Jun of Engineer (Civil/ Public

Health/ Etectrical }
{L-€}

e

i

I i

No af canctloned

E%
A MES i Tesh. or g.E./ B.Tech. De

B. Krowledge of Hindi upto tatric.

m.m. promotian: =

By Direct Recruitment: -
or B.E.f BTech, degree with 1

By pPromolion: = :
t m:mmsmm:. SDE {Civil} with 05 years regular

By Rirect Recruitment:

v Promaotion:-

By Direc: Recruitment: 3

By Promotion:

]

By Direct Recrutment: -
a recognized Institute of Draftsman

-

E nriexp We— '

n BPSMV, Khanpur Kafan

fications & axperience for the posts i

proposed cuali

One post ot 5.E, may be got craated
keeping in view the request of5.0.E. 01
the analogy of sister universities.

& givision in Engineering recognized by

gree with 1
2 85 Executive

a5 out of which 5 years experiers:

AICTES UGC with 10 years experienc
Engineer.

service in rasevant field. QR

An Executive Enginear with 05 years'
nd next lower post in refevant field.

A,
the immediate a

B, 15years ayperience in

A NLES wi.Tech. s pivision in Civil Engmeering recognized by
acTe/ Bl with 10 years experienc pnce as Assistant
Engineer civil)/ SDE Civil,

g, knowledge of Hirdi upto Matric.

gs out of which 5 years gxperi

A, An Assistan cervice in the relevant fiald.

oR

g, 1byears experience inthetl postin the refevent field.

mmediate and next lower regular

DE may be got created

One post of 3
sanctioned from the State Govt. OAU

keeping in view ane post for each fv
division i.e. Civil/ Public Health/
Electrical as two posts of 5DE in the
upiversity have.aiready been
sanctioned.

cognized by AICTE/ UGC.

£/ B.Tech degree with 60% marks in relevant stream re

g, Knowiecge of Hindi upto Matric.

evant field vith 05

A, Juniar Zngineer naving B.E./ g.Tech. degree /Hezd Draftsman in rel

years regular service.
B, lunior Engineer having 03 years diploma in relevant strea

Technical Roard with 08 years axperience. -

mreccgnized by State

Thrae more posts of Junior Enginger
may be got created/ sanctioned by the
State Govt. keeping in VieW the
requirement of each division i.g, Civil,
public Health and Electrical-

4. Three y2ars Diplora in relevant stream of Engireering from reccgnized

_uar_ﬂmnu:._n\_:mmncﬁ._o: by State Technica: Boarc. OR
g, 3.E/8Tech Degree in relevant stream of Engireering recegni

C. ¥nowledge of Hind! upto Matric.

sed by AICTE UGC.

h 05 years regular secvice as Plumber Grade-h
{ar service as £ ectrician Geade-d OR
er regular post in the relevant field.

A. Incase of Junior Engineer Civilf public Healt
£ Junior Engineer Electrical 05 years regy

B. Incaseoi
15 years experience in the jmmediate and next low

A, Threeyes? Diploma in Civil Engineering from
Diploma in Civil Engineering with 05 years axperi
[—

Gavt. work Dept. noaoﬂmao?..cg_m_\m._z etc. [
\

ance as a Drafisman in a Guvt./Semi

T . Pﬁ.r\n\rrfu @\,.Ctrﬁr\(” I £ W\\ . : .
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T

3 Knowledge of Hindi upto patric.

By Promation; -
A, 05 years reguiar service as Draftsman. CR
3. 15 years experience in the immediate and next lower regutar post in the r

elevant field.

Draftsman
(L-8}

‘01

By Dirsct Recruitment:-
A, Diploma in Civil Engineering or
or .w.mn.:anm_ Education Board or from
_ experience as Tracer.
8- Knowledge of Hindl upto Matric.

Certificate in Draftsmanship awarded by the State Board
any other recegnized institution with 5 years

By Promotion: -
A. 05 years regular service as Tracer.

Tracer (DL)

01

By Direct Recruitment::
p.  Diplomain Draftsmanship from 171 or reco|

gnized insttution.

B. ¥rawledge of Hindi upto Matric.

One post of Electrician Grade-

Eiectrician Grade-! (L-5}

v Direct Recruitment:-
£. Diplomain Electrical from ITiorany

as Electrician.
£. Knowledge of Hindi upto Matric.

By Promotion:
4. Diplema in Electrical from ITl or an

other recognizec institution with 5 years experience

y ather recognizec institution with 5 years axperience

got creatad/ sanztioned from

Govt, keeping in view the reqt

in Electrical division of m_rm uni
s
<

as Electrician.

Electrician Grade-ll (¢-2}

By Direct Recruitment:-
A Diplomain Electrical from
6. Knowledge of Hindi upto Matric.

171 or any other recognizec institution.

Twa posts of Electriciad Grade
peen sanctioned by the Govt.
diminishing cadre but these pt
should be regutarized in the p

-on the analogy cf the posts of

electrician Grade-ll sanctionec
sister Universities. Therefore,
university may approach the £
Govt. for reguiarizing these pc
One post of Plurber Grade-l¢

Plumber Grade-| L-4}

By Direct Recruitment:-
. Dipioma in Plumber fram {Tloran
as Plumber.
E. Knowledge of Hindi upto Matric,

By Promation:-
A. Digtamain Plumber from {T1

y other recognizec institution with § years experience

or any other recognizec institution with 5 yaars experience

got created/ sanctioned from
Govt. keeping in view the-reqt
in Public Health division of the
university.

as Plumber.

Plumber Grade-ll {L-2)

By Di-ect Recruitment: -
A. Diploma in Plumber from ITI
B. <nowledge of Hindi upto Matric.

or any other recognizec institution.

‘

Two posts of Plumber Grade-!
got created/ sanctioned from
Govt. keeping in view the req
in Public Health division of the
University.

One post of Carpenter Grade-

Carpenter Grade-i (L-4)

8y Diect Recruitment:-
A. Diploma in Carpenter from (Tt or any o

. experience as Carpenter.

ther recognized institution with 5 years

got created/ sanctioned from
Gavt. keeping in view the reqt
of the Engineering wing of the

B. Knowledge of Hindi upto Matric.

- I



By Promotion:-

A. Diploma n

vhm_ﬁm:ﬁmﬁ from

- ]

1Tl or any other recognized institution with 5 years

experience as Carpenter.

Carpanter Grade ~ I {L-2} |

™

By Direct Recruitment:-
A. Diplomzin Carpenter

8. Knowledge of Hindi upto Matric.

G\i )

S

_g\?;i B

hab

from IT1 or any other recognized institution.

Las s 205

\_._:_\.r\ ey
in

e ——]
University.

S P
One post of Carpenter Gradb-1i may be
got created/ sanctioned from the State
Govt. kaeping inview the regsirement
oxw_m,m:mm:mmznm wing of the

University.

\
™
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e
Remarks

]
One post of Head Computer Centre

may be got created/ sanctioned by the
State Govt, keeping in view tha
requirement of the Computer Centre of
the University.

One post of System Analyst/ System
Manager may be got created/
sanctioned by the State Govt. keeping
in view the requirement of the
Computer Centre of the University.

{
R
SIS

Two posts of Com puter Programmes
may be got created/ sanctioned by the
State Govt. keeping in view the
requirement of the Computer Centre of

the University.

Four posts of Junior Programmes may
be got created/ sanctioned by the State
Govt. kesping in view the requirement
of tha Computer Centre of the
University.

name of Post No. of p-agpased qualifications and experience for the posts in BPSMV, Knanpur Kalan o
Sanctionad
‘post(s]
Hzad Carmauter Centre il By Direct Fecruitmant: -
(t-12 A, Fh.Dor V.E/ M.Tech. with 1™ Division in Computer Science & Engmeering/Computer
Science/ Computer Engingering/ Computer Applications/ Electronizs and Communication
Engineering/ Information Technology with 05 years experience in "eaching / Industyy
/Research at the level of Assistant Professor in tevel-11 ar System \ianager/ System
£nalyst in Level-11.
8. knowladge of Hindi/Sanskrit upto Matric/10" Standard.
By Promotion: -
A. 05 years 2xperience as System Manager/ System Analyst. OR
B. -5 years 2xperience in the immediate and next lower regular post in the relevant field.
System Analyst/ System il By Direct Recruitment: -
Managéer ) A ../ MTech. with 1 Division in Compute- Science & Engineering /Computer Science /
(L-11) g ) Computer Engineering / Computer applications/ Electronics and Communication
Engineer ng/ Information ﬂmny:o_oﬁ.ssr 05 years experience in
lmmnznm_.\_macﬂE\mmmmmRﬂ at the level of Assistant professor or System Analyst/
Programmer in Level-8/10.
8.  Knowledze of Hindi/Sanskrit upto Matric /10" standard.
By Promosion: - . - ] 5
A, DS years experience as System Analyst/ Programmer. h,\*.,f
B. 15 years experience in the immediate and naxt lower regular pest in the retevant field.
comauter Programmer (--9) 02 By Direct:-
- A, Sirstclass B.E/B.Tech (CSE/IT) or
WViCA/ M Tech (Comp Sc./Comp 5¢ & Engg./Software Engg.)
B. <nowledge of Hindi/Sanskrit upte Matric/1¢" Standard.
“Already approved by Executive Council in its wa_.w_ meeting vide Resolution No. 14
dated 11.09.2013)
By Promotion:-
A. 25 years experience as Junior Programmer. iy N
8. 15 years experience in the immediate and next jower regular posT in the relevani field.
1anior Programmer (L-7) il Ay Direct Junior Programmer: -
A, Sirst class B.Tech. (CSE), Computer m:mm:mmaam\m_mnﬂaaa & Corrmunication
Enginesing/IT OR ,
First class Master’s in Computer Appfications/ IT/ Computer Scierce/Software
. Engineering.
. 8. Knowledge of Hindi/Sanskrit upto Matric/10" Standard.
. By Promation: - ] 5
M_ W A, 05 years experience as Com puter Assistanz/ DEO. BN
# ! B. 15 yearsexrperience in the immediate and next lower regular poss in the relevant field.
FER \‘ ' \b \\\:\l« . - ' @f\r\( . ﬁ
- ST B L - \ g



Computer Operator

(

L

-
)

Eﬁh
" Atleast 1% class Graduate
proficiency in use of Computers

Candidate will have to qualify a wr
English/ Hindt per minute and com
hour in MS word.

D. Knowiedge of Hindi/sa

itten test and typing test 2
puter test at the speed of

nekrit upto _Smﬂ_.._n\wo:. Standard.

BY promiotion: -

A Five years ex
B. 15years experia
By Diract:-
— Atleast 17 class Graduate
proficiency in use of Computers '
Candidate will have to qualify a written test and typimg test
English/ Hindi per minute and computer te
hour in MS Word. .
Knowledge of Hindi/Sanskrit u
(Aleeady approved by Executive

perience as Compute

nce in the immediate and next lowar regula

A
8.
C

pto Matric/10" Standard.
‘Council in its 4" EC reetin

=

r Operator. &\%

st ot the soeec of 80

g dated 02.04.2007)

t the speed of 30 words in
28000 keay depressions per

r post.

at the speed of 30 words in
0D key depressions per

%\\_v.‘an
e
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Labs-Wings T
Name of Post MNumber of proposed qualifications and experience for the postsin EPSMY, Khanpur Kalan ) Remarks
$anctioned
past(s) :
Senior Technical Officer Nil By Direct Recruitment:- One post of Sr. Te hnical Officer v
(1-12) , ‘A, IMaster Degree with 60% marks in relevant discipline with minimum G5 years experience | got created/ sanciioned by the Go
as Technical Officer in University/Training Centre of Govt. keeping in view thi requirement &
B. knowledge of Hindi/Sanskrit upto gmﬁ:n\wo_: Standard. University.
By Promotion: - .
A, OS5 years expertence as Technical Officer. , oR
. F) , B. 15 years experience in the immediate and next |ower regular post in the relevant field,
Technical O,ﬁmnmw\zé Nil By Direct Recruitment:- Two posts of Technical Officer ma'
{L-10) \ hf&w\i A, Mastar Degree with 60% rmarks in relevant discipling with misgmum 05 years experience as got created/ sancy ioned by the 5t&
: - Assiszant Technical Officer in University/Training Centre of Govt. . Gaovt. keeping in view the requirer
of the University.

krit upte Matric/10" Standard.

g, Znowledge of Hindi/Sans

By Pramotion: -
A. 05 years experience as Assistant Technical Officer. OR
B. 15 years experience in the immediate and next lawer regular post in the relevant field.

Four posts of Assistant Technical {

Assistant Technical Officer(L-7) il By Direct Recruitment:- , , . ,
A Master Degree/ Bachelor degree with 80% marks in relesant discipline with minimum 0% | maybe got creats df sanctioned b
, ’ State Govt. keeping in view the

years experience as Technician/ Technical Assistant/ Lab Technician in University/.
requirement of the University.

%&ﬂ??
: . Training Centre of Govt. .
B, ¢nowledge of Hindi/Sanskrit upto Matric/ 10™ standard. P
: Qevnii o } o frewd Nnilr.‘g DJA

By Promction: -

Aph- T
. A' 05 yesrs experience as %ﬁ%ﬁ n«.\F&QqV)\u@vPL
the relevant fieid.

B. 15 years experience in the immediate and next lolver regular postin

Technician/ Lab Tachnician/ 05+2+2, By Direct Recruitment:- .
Technical Assistant {Grade-() A Eirst class 3 years Diplomain CSE/IT from State Technicz 8oard OR equivalent  OR P
(L-6) 2. Tech. in CSE/IT with at least 50% rmarks OR B.S¢, Computer Science with at least 60% Q
marks )
B. Knowledge of Hindi/Sanskrit upto _,\_mﬁ._n\.“_.o:_ standard. A.Mw!
{Already approved in Executive Councii In its vide Resolution No. Dated r
| . 8
By Promotion: - -
K A, 05 years secvice as Lab Attendant/ Lab Assistant. OR
w : B. .15 years experience in the immediate and next lower rezularpostin the relevant field.
: Lab. Attendant/ Lab. Assistant 05 3y Direct Recruitment for Lab Attendant:- a
; (L-2) . A 10+2 with Science with 50% marks.
: 8. Knowledge of Hindi/ Sanskrit up to Matric standard
_ . {Already approved by MDU, Rohtak for its affiliated BPSM colleges}.

oY) M&,\\N ez, By

Vo1
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Bhagat Phool Singh Mahila Vishwavidyalaya
Khanpur Kalan (Sonipat), Harvana-131305

(A State University established under Act of Haryana Legislature &
recognised by UGC under section 2 {f) and 12 B of the UGC act, 1958)

Closing date for submission of Applications: 07.02.2019 by 5:00 P.M.

| RECRUITMENT OF NON-TEACHING POSTS

Advt. No. R/01/Janf2019

The applications are invited from all eligible candidates for direct recruitment

to the following posts. The last date for submission of application is 07.02.2019 till
9:00 P.M. The details of the posts are as under:-

R Name of Post No. Categories of posts Pay Scale (Rs.) as per 7-
No. of CPC
Posts
1. | Controller of | 01 Gen Rs. 1,44,200/- 2,18,200/-(L-
Examination 14)
2. | Librarian 01 Gen Rs. 1,44,200/- 2,18,200/-(L-
14)
3. | Finance Officer 01 Gen Rs.67,700-1,91,000 (L-11)
4. | Executive Engineer | 01 Gen Rs.67,700-1,91,000 (L-11)
5. | Junior Engineer 02 Civil-01 (Gen) Rs.35,400-1,12,400 (L-6)
Electrical-01 (Gen})
6. | Sr. Scale | 01 Gen-01 Rs.35,400-1,12,400 (L.-6)
Stenographer
7. | Head Draftsman | 01 Gen Rs 35,400-1,12,400 (L-6)
(Civil)
8. | Draftsman (Civil) 01 Gen Rs 35,400-1,12,400 (L-6)
9. | Divisional Accountant | 01 Gen Rs 35,400-1,12,400 (L-6)
10.| Junior Scale | 06 Gen-04, SC-01, BCA- | Rs 25,500-81,100 (L-4)
Stenographer 01
11.] Driver 02 Gen-01,5C-01 Rs 25,500-81,100 (L-4)
12, Clerk 13 Gen-05, SC-02, BCB- | Rs 19,900-63,200 (L-2)
02,ESM (SC)-01,ESM
(BCA)01, ESM(Gen)-
02
13, Steno-Typist-cum- 16 Gen-09, SC-02,BCA- | Rs 19,900-63,200 (L-2)
Clerk 01,BCB-01,ESM(SC)-
01, ESM(BCA)-01,
ESM(Gen)-01
14 Lab Attendant 21 Gen-10, SC-03, BCA-

02, BCB-02, ESM
(SC)-01, ESM (BCA)-
01, ESM (Gen)-02.
(Food & Nuturition-03,
Chemistry-
03,Geography-03,
Physics-03,
Mathematics-

Rs 19,900-63,200 (L-2)
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03,Physical Education-
03,

15 Hostel Attendant 02 Gen-01+01Gen for | Rs 19,900-63,200 (L-2) &
HRDC
16.| Account Clerk 01 Gen-01 'Rs 19,900-63,200 (1..-2)
17 Technical Assistant | 01 SC-01 Rs 35,400-1,12,400 (L-6)
18.| Superintendent 02 Gen Rs 44,800-1,42,400 (L-7)
19.| Seclion Officer | 01 Gen Rs 9300-34,500+4200GP)
(HRDC) (As per 6-CPC).
20 Librarian-HRDC 01 Gen Rs 9300-34,800+3600GP)
{As per 6-CPC).
21.| Technical Officer | 01 Gen Rs. 15,600-39,100 +5400
(ICT) (Temporary but GP (As per 6-CPC).
likely to continue
under UGC
Scheme). _
Regional Centre- Lula Ahir (Rewari)
1 Assistant Registrar 01 Gen Rs. 56,100-1,77,500/
(Level-10)
2 Computer Assistant | 01 Gen Rs 35,400-1,12,400 (L-6)
3 Sr Lib Assistant 01 Gen Rs 35,400-1,12,400 (L-8)
4 Library Attendant 01 1 Gen Rs 19,900-63,200 (L-2)
5 Technical Assistant 02 Gen Rs 35,400-1,12,400 (L-G)
6 Assistant 02 Gen Rs 35,400-1,12,400 (L-6)
7 Clerk ~cum-DEO 04 Gen-04 Rs 19,900-63,200 (L-2)
8 Superintendent 01 Gen Rs 44,800-1,42,400 (L-7)
Regional Centre- Kharal {Jind)
Assistant Registrar 01 Gen-01 Rs. 56,100-1,77,500/
(Level-10)
2 Computer Assistant | 01 Gen-01 Rs 35,400-1,12,400 (L-6)
3 Sr Lib Assistant 01 Gen-01 Rs 35,400-1,12,400 (L-6)
4 Library Attendant 01 Gen-01 Rs 19,900-63,200 (-2}
5 Technical Assistant 02 Gen-02 Rs 35,400-1,12,400 (L-6)
6 Assistant 02 Gen-02 Rs 35,400-1,12,400 (L-6)
7 Clerk —cum-DEQO 04 Gen-04 Rs 19,900-63,200 (L-2)
BPSIHL;-
1 Clerk , 01 Gen-01 , Rs 19,900-63,200 (L-2)
2 Lab Attendant 102 SC-01, BC-A-01 | Rs 19,900-63,200 (L-2)
Details of gualifications, specializations &

instructions/guidelines for Advertisement

other general

$r. No, | Name of Post Prescribed Qualificatioﬁ
1 “Controller of } ). A masierrbegree at least 55% of the marks or its
Examination

equivalent grade of B in the UGC seven point scale
system.
ii). At least 15 years of experience as Lecturer { Sr
Lecturer/Lecturer with 8 years in Readers grade along
experience in educational administration). '

~ OR

R




Comparable experience in research establishment
and/or other institution of higher Education. 15 years of
administrative experience out of which 8 years as
Deputy Registrar or an equivalent post.

Preference will be given to those having experience of
various functions of conduct of Examinations, including
evaluation, compitation of result and declaration thereof
at large organizational level.

Librarian

i. A Master's Degree in Library Science / Information
Science with at least 556% marks or its equivalent grade
for 556% where grading system is practised.

ii. A Ph.D. degree in the above discipline and / or allied
discipline with consistently good academic record.

iii. A minimum 15 years of teaching/ librarian experience
of which at least 05 years experience as a deputy
fibrarian in a University Library or 10 years experience as
Asst, Librarian in the University or as College Librarian.
iv. Evidence of innovative library service and
organization of published work and ICT modernization of
library. Evidence of published work with @ minimum of 05
books and / or publication in indexed/ ISBN/ [ISSN
numbered journals / books and University developed
ISBN/ 1SS numbered/ list of journals hosted on the
webslte of the concerned Unlversity.

v. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC.

Finance Officer

i}. CA/MBA Finance from a reputed institution.
ii). At least 5 years experience in financial management.

Executive Engineer

Recognized degree in Civil Engineering or equivalent
qualification. Minimum experiences of 10 years against a
post not below the rank of Assistant Engineer.

Junior Engineer

Civil/Public Health- He must have passed 3 years
Diploma in Civii Engineering from recognised
Polytechnic/institution.

Electrical -He must have passed 3 years Diploma in

Civil Engineering. From recognized
Polytechnic/institution.

Assistant i) Bachelor degree with at least 50% marks or Master
degree with at least 45%
iy 05 years office experience from the University/
College / Education Institution / Govt./ Semi Gowvt./
PSU/ Corporations.
Sr. Scale | i} At least 50% marks in Graduation with 100 words per
Stenographer minute speed in English Shorthand and ability to

transcript the same at the speed of 20 words per minute.
or

Hindi Shorthand at 80 words per minute and
Transcription thereof at 15 words per minute with up to
4% mistakes.

i) Knowledge of Computer. Candidates are required to
qualify the test at the speed of 8000 depressions per
hour in MS Word.

iii) One year experience as Jr, Scale Stenographer of
University/ Colleges / Education Institution / Govt./ Sem|
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Govt./ PSU/ Corporations.

Head Draftsman
(Civil)

Three years diploma Course in a Civil Engg. From a |
polytechnic recognized by the State Govt. or a certiiicate £

in Draftsman Course awarded by the State Govt. for
Technical Education or from any other recognized
Institution with 5 vyears experience as Assistant
Draftsman in a firm of Civil Engineering of repute or a
semiGovt./Govt.Deptt.

Should be capable of estimating the cost of road work
and building work including multi-storey R.C.C structures
from Architect drawing.
Should be able to make simple calculations for design of
small span of roof, slabs, beams and Lintels in RCC and
design minor structures, prepare neat drawing of
buildings and structural details, from sketches and also
be able to prepare cost analysis of all kinds of Civil
Engineering item involved in building construction work.

=

Craftsman (Civil)

Diploma in Civil Engineering or Certificate in Draftsman
ship awarded by the State Board of technical Education
or from any other recognized institution with 5 years
experience as Civil draftsman which is relax able by two
years in suitable cases.

10.

Divisional
Accountant

i} Master degree with at least 50% marks or
Bachelor Degree with at least 60% marks and

i) At least 05 years experience of checking/
preparation of the construction bills, preparation and
maintenance of accounts as per PWD rules of the
University/  Colleges/  Educational  Institutions/
Govt./Semi Govt./ PSU/ Corporations.

1.

Junior Scale
Stenographer

i} At least 50% marks in Graduation.

ity Candidate will have to qualify a skill test with 100

words per minutes in English Shorthand and ability to

transcript the same at the speed of 20 words per minute
or

Hindi Shorthand at the speed of 80 words per minute

and abiiity to Transcript thereof at 15 words per minute

with up to 8% mistakes.

12.

Driver

Heavy Transport Vehicle Drivers

i) Matric with Hindi or Sanskrit.

i) Heavy Transport Vehicle Driving License.

iii) 03 years experience in driving heavy vehicles
in a University/ Colleges/ Educational
Institutions/ Govt./Semi Govt/  PSW/
Corporations.

(Light Transport Vehicle Drivers)

i) Matric with Hindi or Sanskrit.

i) Light Transport Vehicle Driving License.

iii) 03 years expetience in driving light vehicles in
a University/ Colleges/ Educational
Institutions/  Govt./Semi Govt/  PSU/
Corporations.

13.

Clerk

| Graduate with 50 % marks. The Candidate is required fo

qualify the written test as well as computer typing test at
the speed of 30/25 words in English/Hindi per minute
and computer test at the speed of 8000 depressions per
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hour in MS Word.

14. Steno  Typist-cum- | I) At least 1st Class Graduate.

Clerk i) Candidate will have to qualify a skill test with 80 words
per minutes in English Shorthand and ability to transcript
the same at the speed of 15 words per minute.

i} Candidate will have to qualify a written test and typing
test at the speed of 30/25 words in English/Hindi per
minute and computer test at the speed of 8000
depressions per hour in MS Word.

15. Lab Attendant i) 10+2 with Science with 50% marks.

ii) Knowledge of Hindi/Sanskrit up to Malric standard

16. Hostel Attendant 10+2 pass. _

17. Account Clerk i) At least 1% class B.Com.

Proficiency in use of computers suitable test may be
conducted to short list candidates for the interview.

18 Technical Assistant- | 1) First class 3 years Diploma in CSE/IT from State
Technical Board OR equivalent OR B, Tech. in CSE/IT
with at least 50% marks OR B.Sc. Computer Science
with at least 60% marks

19 Superintendent Master degree with 50% marks Or Bachelor degree

with at least 60% marks and 5 years office experience
as Assistant from the University /Colleges/Educational
instifutions /Govt./Semi Govt./PSU/Corporations

20 Section Officer- | 1).Bachelors Degree with at least 60% marks
HRDC OR

Master degree with 55% marks Or Bachelor degree
with at least 60% marks

ii). and 5 years office experience as Assistant from the
University /Colleges/Educational institutions
{Govt./Semi Govt./PSU/Corporations

21 Librarian-HRDC M.Lib with minimum 50 % marks and knowledge of

computer with five years Library experience.

22 Technical Officer | ME/M. Tech, CSE/IT with 80 % of marks with minimum
(ICT)-HRDC five years experience. ( University/Training centre Gowvt
Temporary but likely | Experience wilt be preferred).
to continue under
UGC scheme

23 Assistant Registrar | Good academic record plus Master's degree with at
least 55% of the marks or its equivalent grade of B in
the UGC seven point scale (For determining good
academic record a candidate should either have
average of 55% marks in two of the three examination
{Not below matric or equivalent) prior to Master Degree
or 50% marks in each of these two examinations
separately).

24 Computer Assistant | B.Sc. {Computer Science) or 03 years diploma in
CSE/IT/ECE from State technical Board or equivalent or
B. Tech. in (CSENT/ECE) with 80% marks.

25 Sr. Lib Assistant i) Master of Library & Information Science with

55% marks/
i) PGDCA or equivalent Diploma/Degree

26 Lib Attendant 10+2 with at least 60% marks and neat hand writing of
Hindi & English

27 Technical Assistant

B. Sc. (Computer Science) or First Class 3 years
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Diploma in CSE/IT/ECE from State Technical Board of |,
equivalent or B, Tech in CSE/IT/ECE

28

CEérk«cum-DEO

Graduate with 50 % marks. The Candidate is required tol.)
qualify the written test as well as computer lyping test at
the speed of 30/25 words in English/Hindi per minute
and computer test at the speed of 8000 depressions per
hour in MS Word.




Mnexure - 7|

BPS MAHILA VISHWAVIDYALAYA KHANPUR KALAN

Extract of Resolution No.8 of the 57t meeting of Executive Council held on
05/02/12018.

8. Considered the validity of advertisement being issued by the University
from time to time.

BPSMV has no guidelines regarding completion period of the whole
process of recruitment after the advertisement. The issue was
discussed in the house and some members pointed out that six months’
validity is adopted by the University on the analogy of MDU, Rohtak.
After detailed deliberations, the House resolved that the process of
recruitment for teaching and non- teaching posts already advertised by
the University be completed within three months, otherwise, all the
advertised posts will be treated lapsed and require to be advertised
afresh. However, it may not be treated as precedent in future.

It was further resolved that in future the validity of advertisement
in the University shall be for one year,

[action by A.R. ET]
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. P.S. MAEEE& VE%HW&VE@%&EA‘%

(A State University Recognized Under Sec. 2 (F) and 12 (B) of the UGC Act 1956)
KHANPUR KALAN (SONEPAT)

(N o2 }? DAE ©oveererrscrrvesneenses

As confirmed from the Establishment (Non-Teaching), the post under
reference inter alia was advertised on 16.01.2019 and the closing date thereof was
07.02.2019. However, as per resolution Mo. 8 of Executive Council of BPSMY,

Khanpur Kalan held on 05.02.2018, the validity of any advertisement in BPSMYV,

khanpur Kalan s one year.

Now, to avoid any legal complication at a later stage, it is requested that the
issue regarding the validity of one year of the present advertisemenit is to be reckoned
—— e i— —

from the date of advertisement or from the closing date of advertisement, may be got
e

clarifiad from the Establishment. The opinion of the Nodal Officer (Legal} may alsa he

necessitated over the issue.

v bt i

Submitted for consideration, please.

=" “(Lw/’ow

Private Secrefary

Hon’ble Vice-/Chancellor
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(A State University Recognized Under Sec. 2 (F) and 12 Byofthe UG Act 1956)
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B.P.S. MAHILA VISHWAVIDYALA
(A State University Recognized Under Sec. 2 {F) and 12 (B) of the UGC Act 1956)

KHANPUR KALAN (SONEPAT)
¢ -

It is submitted ihat as per record the total amount {cash and BD) for

application fee of different posts as received from D.R. Establishment Non-

Teaching Branch vide advt. No. RO/01/Jan./2018 has baen checked and found
cf as under:- -
- T 1. Total amount received in the shape of cash and demand
%\EC;LJ/ draftis Rs. = 6238746-00
o il
(_’,.E‘gp“ ' \O,.y 2. Demand draft returned to D.R. Establishment/ G sl
J et .
}\djq 9"5\ Bank Rs. = B0535-00
N 0 i - 3. Double entries amount has been shown in the fists
- ‘f_o(ﬁ L ’[G/ 30 provided by D.R. ENT Branch Rs, =22,252-00
L 10 @\"” 4. The Net amount received in the Accounts Branch '
21 A ‘ ot
, ) through D.R. Establishment Branch is Rs. = 6158959-00
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Croreading Meeding dafed: 91213
- B ey -2
vide - fere Ne-3 gk -on-20ly

Forcign Service Rujag

I These rules shall be called the Bhagar Phool Stgh Mali;lu Vis‘hwavidyalaya
Voieign Rervice Ruies,

2 I these rujes, uiiless the cont Xt otherwise requires

8) ‘Foreign Service’ means  service on deputation with central or State
Government departments, other Universities and autonomous organizations,

b) “Universiiy memne BPS Mahiia Vishwavidyalaya, Khanpur Kalan
) Ha Vishwavidyalg pur - K

¢! “Dmpioyee” mesns & confirmed, regulny teaclingnon-teaching employes of -
BPS Mahila Vishwavi dyalaya, Khanpur Kejon

¢} “Competent ARhority” moans the - ppointing authority of employse.

Cnly confirmed employees will be allowed e go on depy
generally required by ths borra wing istiturion,

4. shutation is allowed on equal o1 higher pest

3. No empioyes shall be sent ou Foreign Service against his\her will.

fi. - The compesnt authority may sanciion mHniyment on Foreign Service o
. ) = . N . v o ) 4 1 T
Bueh  tann and coodmons, if any, in accordan e with these Rulss as it may like

L neEayy

e

fo Perigd of Deputation Forstgn Lervies

4
.

wanialiy Be sanctioned fon g [y o

Period of Poreign Service degutation shed:
one vear which may he fiyrther extendd b

. .
U LT rore then NS WRAE Bl 3 ine,

Provided thay the competeni authorny - anend the deputation ‘it A
i period of § years in Very exeoptional sireumstances, The heneds of
foveign servics for ppsses of troraction wads o

GIHY 70T 4 pericd not excieding thiee yogrs.

GaEx

4.8 will, however, be iniieg

Provided further that the period Spemi cn depwtation on  other than
teaching/research assignment, will ngt be counted for determining the eligibility. - ..
it promotiog under Cageer Advincement Scheme by the Teaclin g 5iaff,

Frovidad thai g no it the peried of demial

S

00 and extracedingry jeaye
(witliowt pay) for Joining v ather inenring wrell exeesd 3 vears doring the
whols

o~ . "~
SOOI 07 servies of £ x’f?l.ll".‘fi}}".::.

Y

]
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e beforo the expiry of -

rity may, howeves, recall an eploy

=7y The competent autho
the period of deputation, if the exigencies 1equire $o.
Jsa make a request to the parent university

(he foreign employer may o
ed eniployee from deputation
uiation, shall opt for the pay either of the

Sirnilarly,
scale of the borrowing institution.

1o recali the conceim

The employee, Who proceeds on dep
present post deputation allowances 01 the pay

Pay: B
Option for seale of preseut post with University o horrowing ingtitation. ‘
get his-pay fixed in the pay
smal rules, or will continue o

An employee joining foreign service will.
<coles of the post in foreign service under It no
draw fhe same pay and allowances as in the parent University.

oyee will get his/her pay fixed on
Govt. circular letter No.
fied from time 10

jon the empl
ce with the Haryana

During the period of deputat
5t Decomber 1974 as modi

{he deputation post in accordan
6344-5FR~1-74-1666 dated the
fme, ‘

|
i9. 'D'ammess‘Alluwanee:
gst of parent Univexsity
‘apiayec-:. \w e er-.}it"; éd 10 dearness

During the period of deputation, the &
if any, under the rules of the parenl

allowance and additional dearness allowance,

i. When empioyee opts for scale of present p

unjversity.

Jif) When employes opts for seale of bOrrow ing wstitation
During the period of deputation ihe exployee will be enlitled to dearness
additional dearness allowance, if any under the rules of borrowing

. 1t

allowance/
institution/foreign employer.

Y

1 .
11. . Allowances .
23 children education alewence, HRA. Fimes hhala
1 be 1opuinied under the rba, o W

All allowance such
Allowance, Conveyance Allowance eic. wil

Horeign emplover..

borrowing

]
‘“‘/ s\ .
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The employee on dépuiation will be entitled to joiming time pay and &
transfer T.A. on joining the post on deputation and on repatriation to the parent
nriversity under the rales of the Govt /Autonomons body. The expenditure on
this account will be horne by the borrowing Govemment/foreign employer.

Joining TimePay and Transfer T.A.-

Fravelling Allowance: '

' T.A.. for journey on duty during the period-of deputation, will be regulated .
j ' under the rules of the foreign employer to which the employees proceed on
7, ' deputation.

4. Leave, Salary and Pension contribution

During the period of deputation, the employee -will continue 1o be -
‘governed by the leave salary and pension contibution Rules of the parent
LIniversity as applicable to him/her before such deputation. -

The contritation for leave, salery ang pension will be regulated under the rules
contained in Appendix 3 to Accounts Code Vol. i

1) The barrowing Institution, individual shell pay leave Salary and Dension
contribution to the Undversity within 15 days from the end of each financial vear -
or at the end of foreign service, failing which penal interest will be charged as
perrile 10.12 of CSR Vol.1, Part 1.
(Rates of leave salary and pension contribution will be calculated by the parent
unjversity in accordance with the provisions contained in annexure-B&C of the -
Punjab Civil Services Rules, Vol-1, Part1) S

15. . Leave Travel Concession:
\ _ The employee cn depwtation will be eptitled to leave travel concession -
under the rules of the parent University as smended from time 1o time and cost
. thereof will be borne by the borrowing mstituhion/foreign employer.
16, . Leave:
To be regulated under the rules of the parent University.

17.  Medical Reimbursement:

The employee on deputation will be entitled for concessions under thwe

: . rules of borrowing foreign employer. The borréwing institution may, however, if

H ' - . T, "t H .
they so desire apply the University rules to such depwationist.

R 72 -
&_l ‘/Vw/\@ﬁy%w
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Provident Fund $]

During the period of deputation, the employee will ‘continue o subscribe (he
requisite percentage of the pay drawn by Himther to the provident fund of the
parent University, :

19, Disability Leave:

The payment of leave salwy, iu respect of disability incurred during foreign
services, shall be made by the horrowing/foreign employer till the date of expiry of
deputation period.

20. Residential Accommodation & other benefits

The emnployee on deputation will be entitled to residential accommodation or other
. !} o benefits according to the rules of the borrowing foreign employer. ‘
; i

. 21, Cummencement of deputation:

i The deputation period will commence on the date on which he
i relinquishes the oharge of his/her post under the university and end on the date on
which hefshe assumes charge of the post in the University.

'22. ' Group Insurance Scheme benefits:

~ The employee will continue to subscribe 1o the Group Insurance Scheme.
The forelgn employer shall effecl 1ecovery of the usual subscription from the pay
: _ of the employee regularly and remit the same every month in the parenl
. University In case of delay/default the foreign employer will deposit the arrears of
= ' subscription alongwith interest at the rate prescribed in the scheme.
P 23, The foreign employer shall deduct the employee’s contribution towards
R - . Employee’s Welfare Fund as per rules of the Univessity as in force from time to
time and remit the same to the university. ' '

24, The period spent by the employee on deputation shall count for increment.

25. The competent authority may, subject to the approval of the Executive Council,
relax any provision in these Rules for reasons to be recorded in writing. '

26, Iu case ol suy ambiguity the decision of the Appointing anfhority will be final and
" binding on all the employees and the borrowing institution/foreign employer.

27, ' Where these rules are silent about any provi jonis the University regulations as
framed from time to time will be applicable.

1 - p——n
I (Vim l(hi) ( Skt Vij) (VK Kaushil)
; HOD Laws Associate Professor Finance Officer
(A.N. Sharma)
AR, Estt.
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_ ,,m. NOTIFICATION
9’\ ' " . . e
No.HRE-UA-z8(1)-2022 | G172 Daled Ghasdigarh the. A" March, 2022

l Consequent upon the recommendation of the Government of Haryane

in exercise of the powers conferred upon me by sub-section (1), (1A) & {3} of Section 11 ¢
Bhagat Phool Sihgh Mahila Vishwavidyalaya Act, 2006, i, Bandaru Dattatraya, Governor ¢
Haryana and Chancellul ol Bhayal Mhool Singh Mahila Vishwavidyalaya, Khanpur Kalar
- Sonepal, heieby appuint Prof. Sudesh Chikara as Vice Chancellor, Bhagat Phool Singh Mahil
Vishwavidyalaya, Khanpur Kalan, Sonepat, for a period of three years or tih she attains the ag
of 68 years whichever is earfier with effect from the date she assumes the charge of her office.

Terms & conditions of the appointment will be determined on the advice of tf
State Government later on

Lo ﬁ&ﬂ*sééf}
(Bandaru Dattatraya)
Dated, Chandigarh Governor, Haryana and Chancellor,
the 1" March, 2022 Bhagat Phool Singh Mahila Vishwavidyalaya,
Khanpur Kalan, Sonepat

. . LAY
Endst No. HRB-UA-38(1)-2022/ | A 14 Dated Chandigarh the %} March, 20z
A copy each is forwarded to the following for information and necessary action:-

1. Additional Principal Secretary to Chiet Minister, Haryana
(for the kind information of Hon'ble Chief Minister)

2. Senior Secretary to Higher Education Minlster, 'Haryana
(for the kind information of Hon'ble Higher Education Minister)

3. Additional Chief Secretary to.Govt. Haryana, Higher Education Departmen
Chandigarh. '

4., Director General, Higher Education, Haryana, Shiksa Sadan, Sector-
Panchkula. - ' :

5. Vice-Chancellor (Additiohal Charge), Bhagat Phool Singh Mahi
Vishwavidyalaya, Khanpur Kalan, Sonepat.

o pﬂﬁ_jﬂ \//6’.' Registrar, Bhagat Phool Singh™ Mahila Vishwavidyalaya, Khanpur Kala
k“’} - Soncpat.

7.  Prof. Sudesh Chikara.
ghel— N
i~ N f\-.-/ ._’,-“‘/
0 A )

ﬂ ']Q(Hl 'f} Secretd Si'{o/G’o"\}emor, Haryana
: -
.,.}44‘
Endst. No. HRB-UA-38(1)-2022f Dated Chandigarh the. “ March, 2

-~

ra

A copy is forwarded to the Controller, Printiﬁg and Stationery, Haryana (Mana
Text Book Press, Haryana Government), Press Building Sector - 8, Panchkula, Haryana
publishing the notification in the next issue of {he Haryana Government Gazette.

L

I . o
. \ \‘/‘\/1 L . A\ \' ‘N..)\' ) f - l
! W‘W’QE -b. Sec:etga\\gﬁg;govéfho). Haryana
% - )

P

(‘(/\

")



e 08/53 5
aF.|48&
YRV S

Averpene 36
BHAGAT PHOOL SINGH MAHILA VISHWAVIDYALAYA,

KHANPUR KALAN (SONEPAT)

In compliance with the orders of the Hon'ble Governor of Haryana and
Chancellor, Bhagat Phool Singh Mahila Vishwavidyalaya, Khanpur Kalan issued by
the Secretary to Governor vide Haryana Raj Bhavan Notification No. HRB-UA-
28(1)-2022/1920 dated 04.03.2022, | hereby assume the charge of the office of

- Vice-Chancellor, BPS Mahila Vishwavidyalaya, Khanpur Kalan w.e.f. 05.03.2022
(Forenoon). '

fay Ko )

M\%@ Dated: 05:03:.2022 (Prof.Sudesh Chhikara)
& h BPSMV, Khanpur Kalan ' Vice-Chancellor
a\d ‘

Endst No. BPSMV/VC/ZZ/ﬁ"Q Dated 05.03.2022

A copy of the above is forwarded to the following for information and necessary
action: '
1. Secretary to Governor, Haryana, Haryana Raj Bhavan, Chandigarh (for kind
|, - information of Hon'ble Governor-Chancellor) Haryana Raj Bhavan, Chandigarh
. Additional Principal Secretary fo Chief Minister, Haryana, (for the kind
information of Hon'ble Chief Minister of Haryana). '

3. Senior Secretary to Education Minister, Haryana (for the kind information of
: Hon'ble Education Minisle! of Haryana).

. Additional Chief Secretary to Govt, Haryana, Higher Education Department,
Chandigarh. ‘ :

Director General, Higher Education, Haryana, Siksha Sadan, Panchkula.

. Secretary to Vice-Chancellor, Kurukshetra University, Kurukshetra (for kind
information of Vice-Chancellor) Kurukshetra University, Kurukshetra,

7. PA 1o Vice-Chancelior, DCRUST, - Murthal (for kind information of Vice
«Chancellor) DCRUST, Murthal, Sonipat.
\/{.Registrar, BPS Mahila Vishwavidyalaya, Khanpur Kalan, Sonipat.

B

N

® o

Lo

/

Dated: 05.03.2022 : (Prof.Sudesh Chhikara)
BPSMV, Khanpur Kalan Vice-Chancellor

o
Adg((é‘:f\ﬁ) /W/LW g&lw a Jﬂm -NWC_,

By
“fﬂ(of\\z
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Dear Deded - ;7—;0:92&!’-'-:"— ,
Bhagat Phool Singh Mahila Vishwavidyalaya, Khanpur Kalan came into existence
on 14.08.2006 through Haryana Act- 31 of 2006 There is one post of Executive Engineer
and one post g ef SDE sanctioned by the State Govt. For one reason of the other, the
University has not been able 1o fill up these posts on regular basis. Although the University
has re-employed a retired person as Executive Engineer and one Junior Engineer has

~ been given temporary. charge of Sub Divisional Engineer. This arrangement is not working
upto the desired expectations. '

The matter has been considered by the Vice-Chancellor and it has been decided
that the University may secure the services of one Executive Engineel (Cs\ni) and one Sub
Divisional Engmeer,(Clvu) on deputatlon from the Staig Govt.

In view of the above, you are requested kindly to spare the services of one
" Executive Engineer (Civil) and one Sub DlVlSlonal Engmeer (Civil) from your Department
on usual terms & conditions of deputation. | may mention that our reqqsremem is urgent.
Therefore an early action in the matter will be highfy appreciated.

Yours sincerely,

N\

(\j} (RITU BAJAJ) .

Shri Alok Nigam, LA.S. - (‘-‘? < TTWNq
Additional Chief Secretary to Govt. Haryana :

PWD (B&R) & Architecture Department,

R. N0.306, New Secretariat, Sect-17,

Chandigarh

— 13— .
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VIRENDER SINGH MANN FIE, C Fn g. :
Father's Name: Sh. Balwant Singh Mann &
Designativn: Direotor T cchnical
Organisation: Dakshin Haryana Bijli Vitrun Ni gam, Hisar, Haryana
Date of Birth: 15¢h March, 1964

—

Appsintiients

*  Appoiuled as Director Technical on 14th J anuary 2021 in DHRBVN by Hon'ble Governor of Haryana
and joined on 15t} January 2021,

* Appointed as Assistant Engincer (AE) in erstwhile Haryana State Electricity Board (HSEB) in August
1986 with one year training as GTA. '

Promotions
Sr. No. [ Promoted As Year Organisation ‘
1. Assistant Executive Engineer (AEE) [ Nov. 1993 HSER
2. Executive Engineer (XEN) June 2006 UHBVN (erstwhile HSERB)
3. Supen’ntending Engineer Nov. 2012 UHBVN
| 4 Chief Engineer ' May 2018 UHBVN
Experience ' |

—_—

1. Director Technica] DHBVN (One year):

© At present T am working as Disector/Projects in DHBVN, monitoring the working of CE/MM

(Material Management), CE/PD&C (Planning, Design and Construction) and CE/SCP (Smart City
Project) of Gurugram. ‘

2. Chief Engineer (C.E.) (About 3 years): -
* Served as Chief Engineer/Operation Rohtak Zone (having jurisdiction of Rohtak, Panipat, Sonipat

and Jhajjar circles) for about three years till my appointment as Director Technical DHBVN,
3. Superihtending Engineer (S.E.) (5.5 years): - ’

* Served as SE/Operation (Distribution System of UHBVN) for about 4.5 years at Rohtak,
Kurukshetra, Panipat and Sonipat circles,

*  Served as Chairman of Consumer Grievances Redressal Forum (CGRF) of UHBVN for about 8
months and gg SE/Commercial at Head Office, Panchkula for about 6 months.
4. Executive Engineer (XEN) (6.5 years):

*  Worked as XEN/Operation (Distribution System of T THRVN) for about (wo years,
* Woiked as XEN/M&P (Metering & Protection) for five months,

*  Worked as XEN/Construction in construction wing of UHBVN for about four years,
5. Assistant Executive Engineer (AEE) (13 years):

¢ Worked as AEE/Operation (Distribution system of UHBVN) in different Sub
years.

© Worked as AER/M&p (Metering and Protection) for two years.

®  Worked as Senjor Sub-Station Engineer (SSE)at 132 KV Sub-Stations for Six years in erstwhile
HSEB. "

Worked in Store organisation as AEE/Store for one year.
Also worked ag Assistant Director Vigilance (ADV} in Vigilance Wing of HSEB for one year.

-Divisions for thres



&

of the Plant.

®°

Educational Qualifications

6. { ;&ssisfant Engineer (AE) (7 vears):

Worked as SDO/Operation (Distribution System of HSEB) for two years.

Worked in Panipat Thermal Power Station HSEB (Now HPGCL) for about 5 years i operation

Sr. No. | Qualification | Name of School/College Board/ University Year of Passing
1. LLB Kurukshetra University, Kurukshetra University, | 1996
Kunikshetra, Haryana Kurukshetra o
2. |BE. | SVR College of Engg. & | South Gujarat University | 1986
Tech., Surat, Gujarat
3. {12th Sainik School, Kunjpura, CBSE 1981
: Karnal, Haryana
4, 10th Sainik School, Kunjpura, CBSE 1979
Karnal, Haryana

Training undergone under services

Various training programs had been attended during my entire service but only few of these are being

highlighted;

Short-term 'training course in Citizen and Administration conducted by Haryana Institute of Public
Administration in December 1992.

Training on “O&M of Power and Distribution Transformers” conducted by National Powen Training
Institute Bangalore in March 2007.

Under the Distribution Reform, Upgrades and Management (DRUM) training programme on “‘Best
Practices in Distribution Loss Reduction” was completed in November 2007 conducted by Yashwantrao
Chavan Acadeiny ol Developlueul Adwinistiation, Pune.

Participated in National Convention on the Right to Information Act 2005 conducted by lnstitute of Public
Administration Bangalore in February-March 2008,

Participated in the “Management Development Programme” on “I eadership and Team Bnilding”
conducted by Indian Institute of Management ([IM), Calcuita in December 2018.

Recognition of service:

* During the DRUM training programme on Distribution Loss Reduction (DLR) at Pune was conferred the

honour of “Participants Representative™ for this course conducted by Yashwantrao Chavan Academy of
Development Administration, Pune.

Awarded Certificate in recognition of outstanding performance as Superintending Engmeer/Opel ation
Circle UHBVN, Panipat in F.Y. 2017-18 by Chairman-cum-Managing Director of UHBVN.,

Virender Singh Mann FIE, C Eng.
Director/Projects
DHBVN, Hisar

—
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1o consider & appreve the recommendations of the Screening-cum-
Evaluation Comrnittee for grant of AGP Re, 8000/~ under CAS to Dr, ~
Despali Mathur, Assistant Professor, Dopartment of Soclal Work in the
pay scale of Rs. 15,600-38,100+8000 on successful complotion of five
yenrs service in AGP 7000/- in fight of UGC guidelines recelved through
the State Govt. vide mento No. KW.7/18-2009 C-IV{3) rdated 21.07.2011.

The Hougse approved the sbove recommendations of the Screening cum

Evaluation Committee to grant of AGP Rs. 8000/- under CAS to Dr. Deepali
Mathur, Assistant Prefessor.

To consider and apptove the recommendations of the Screening-eum-

'Evaluation Committee held on 12,04,2021 for grant of AGP Rs. 8000/

under CAS to Dr. Bhupinder Singh, Assistant Professor, Department of
Basic & Applied Sciences, BPSMV, Khanpur Kafan in the pay scale of Rs.
15600-39100 on successful completion of five years of service in AGP Rs,
7000/~ in light of UGG guidelines received from State Govt. vide Memo No.
KW-H48-2008 G-V (3) dated 21.07.2011. ‘

The House approved the above recommendations of the Screening cum
Evaluation Commitles to grant of AGP Rs, 8000/ under CAS to Dr. Bhupinder
Singh, Assistant Professor. '

. To consider the Enguity Repott submitted by Sh. T.K.Sharma , IAS (Retd),

who was appointed as Enuiry Officer by the Hon'ble Vice-Chancellor to
find out the erring. official responsible for missing of record of the .
applicafion filed by Sh. Sultan Singh in the RTI appeal cage no. 2782 of
2049 before the State Information Comrmission, Haryana

It was found that the report of the enquiry committee has not ‘been aitached
with the agenda. Hence, the agenda is withdrawn and further resolved that the
sare-hae putup before the next EC with the Enquiry committee report and other
detalls of the case. | :

To conglider & approve-the vevised income & expenditure for the year
207041 & budget estimates for (lie yoar 202122 recommended hy the
Einance Committee In Its meeting held on 03/05/2021,

Consldered and approved. It was also resolved that all the accounts of the

* University be updated and malntgined as per Govt norms.

To considaer and app_rc,vé the a'm'endme-nt.ln Clause 1 & 2 of Chapter XVIll
of Unlyersity Calendar Volume Il regarding maximum age limnit from 65 fo

resasarige e Ao PP

76 voare op the analogy of EC resolution of MDU Rehtak and other sister
gAlvorgifias, for engagement of non-4eaching employees. on contract
hasle aftor superannuation,

Consldsred and approved, e WJQ :
s

— 16—
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| Dear, el - ] 7 o SLIF

Bhagat Phool Singh Mahila Vishwavidyalaya, Khanpur Kalan came into existence
on 14.08.2006 through Haryana Act- 31 of 2008. There is one post of Executive Engineer
and one post of SDE sanctioned by the State Govl. For one reason or-the other, the
University has not been ahle to fill up these posts on regular basis. Although the University
has re-employed a retired person as Exccutive Engineer and one Junior Engineer has
been given temporary. charge of Sub Divisionial Engineer. This arrangement is not working
upto the desired expectations.

The matter has been considered by the Vice-Chancellor and it has _been decided
{hal the Universily inay secure the services of one Executive Cnglnee (Civily und one Sulb
Divisional Enginéer,(Civil) on deputation from the State Govt.

In view 61‘ the above, you are requesied kindly to spare the services of one'_
" Executive Englneer (Civil) and one Sub Divisional Englneer (Civil) from your Department
on usual terms & conditions of deputa‘mon | may mention that our requlrement is urgent.
Therefore an early action in the matter wili be highly appreciated.

" Yours sincerely,

F?:RITU\SJAJ) .
Shiri Alok Nigam, LA'S. SARY
Additional Chief Secretary to Govt. Haryana,
PWD (B&R) & Architecture Department,

R. N0.306, New Secretariat, Sect-17,
Chandigarh

—N 7~
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wer Singh Malil ‘o

BE (HONS), LLB, PhD (Structures} Malk Saq,
XEN (Retg) FIV, MISsE 558/30, Azad Nac

Kurukshetra, (Haryay

Registrar,
BPSM Vishvavidyalaya,
hanpur Kalan, Sonipat,

It is understood that BPSM Vishvavidya’[aya Iequires servigeg of consultaptg in
the field of Civil Engineering incfudiﬁg Structura] Engineering fi‘om time 10 time. lam 5
qualified Civily étructuraj Engineer witp 48 years of fielq and desjgp experience jp
Structures of varions kinds, drainage Mmanagement and quality chcoking.

lam intcregied in Serving (he University ag 5 consultant in the field of Civi)

Engmeen'ng.-Kindly cmpanel me for the buipose. My bio-dagg Is being attached for
consideration.

T'hanking' You.

(Or. Ravifider s 1gh Malik)

— &

Registereq Proof Consu!tant, HSVP, Valuer, Civj] Engineering Consuliant
Mobile : 94167 22964, Emaj) - rsmalik54@gmail.com



Curriculum Vitae / Biodata

Name

Father's Name

Date of Birth

Qualifications
1.
2.
3.
4.
5.

Memberships ete. 1.

: Dr. Ravinder Singh Malil
: Sh. Inder Dutt

: May 151954

Higher secondary CBSE, New

Dellii in 1970

Diploma in Civil Engg, HS Tech, Edn. Board in 1973

BE (Honours) in Civil Engineering, REC,
Kurukshetra in 1985,

LLB (Professional), Kurukshetra University,
Kurukshetra in 1992,

Foundation course in STAAD/pro., CADD centre,
Kurukshetra in 2007

PhD in Structural Engg. in Oct 2017, National
Institute of Technology, Kurukshetra with
title of the thesis, “Seismic Response of Braced
and Shear Wall RCC Framed Buildings.”

" (List of published papers attached)

Guest Faculty, Haryana Irrigation Research and
Menagement Institute, Kurukshetra since 2012 and
delivered a number of lectures on the topics of
Irrigation engineering, PWD code, specifications etc.
Authored a book on departmental professional
examination for irrigation engineers of Haryana




2

ISLE

Work Experience

Fellow Institution of Valuers, India, New Delli (TTV)

Member Indian Society of Struclural Engineers (MISSE)
Registered Valuer of immovable property for IT
Depit., GOI and Punjab National Bank
Proof Consullant (Structures), HSVP, Panchkula

Retired as Executive Engineer from Haryana

Drrigation Department in 2012 after working as XEN,
SDO and JE Civil for more than 38 years in the area of
planning, surveying, designing and erection of Civil
Engg. works including building structures, bridges,
river protection works, canal structures, quality
control & vigilance, research work, studies for impact

of projects, third party inspections and conducted

. training of the departmental engineers in HIRMI.

Attended a number of national and international -
seminars on water resources management and PIM

on behalf of Haryana Irrigation Department. ,

Present engagement : consultant in design of structures like commercial &

Correspondence Address :

residential buildings, Bridges, STP etc. & third party
inspections of MCs/other departments in Protech

Congortium, Kurukshetra as Partner director/expert

since 2015.

Malik Sadan, # 558/30, Azad Nagar,
Kurukshetra, Haryana, 136118
Email rsmalikb4@gmail.com

Phone 094167-22964

—Bo—



LIST OF PUBLISHED PAPERS

. Malik, RS, Madan, SX., and Sehgal, V.K. (2010), “Seismic Response of
RCC. Framed Buildings with Different Brace Patterns”, M R

International Journal of Engineering and Technology, December 2010,
Vol 2, No 2 pp 16-24.

- Malik, R5., Madan, 5K, and Sehgal, V.K. (2011), “Effect of Height on
Seismic Response of Reinforced Cement Concrete Framed Buildings

with Curtailed Shear Wall”, Journal of Engmeeung and Technology,
Jan-June 2011, Vol |, Issue 1.

. Malik, RS, Madan, S K., and Sehgal, V.K. (2011), “Seismic response of
R.C.C. framed buildings with reduced braces”, Journal of Fngineering,
Science and Management Education, Vol 4- Issue 11 (2011) 112-117.

. Malik, RS, Madan, SK., and Sehgal, VK. (2011), “Seismic Behaviour
of R.C.C. framed buildings with Plan Irregularity and curtailed shear
wall”, Proceedings of the international UKIERI Concrete congress held
at Dr B R Ambedkar National Institute of Technology Jalandhar,
Punjab, India, on 5-8 March 2013, pp 2203-2212.

. Malik, RS, Madan, SX,, and Sehgal, V.K. {2011), “Seismic Behaviour
of R.C.C. framed buildings with Vertical Irregularity”, Proceedings of
the international UKIERI Concrete congress held at Dr B R Ambedkar

National Institute of Technology Jalandhar, Punjab, India, on 5-8
March 2013, pp 2213-2220.
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/ mislake {5 0n (e part of rhe University oftice).  Aftey the expiry of 1y

_depree in shotl forg Wil be issued oo 20 application ip (he preseribed
fee of Re. 207, . ’
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| Registration No. .. _

RoliNo,, 4518

/ HARYANA STATE BOARD oF TECHNICAY EDUUATION
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- Office of the Administrator, HSVP, Panchkula
Plot No. C-3, Sector 6, Panchkula
Office Order
License No. 2

It is hereby certified that Dr. Ravinder Singh Malik, B.E. (Hons.), Malik
Sadan H.No. 558, Azad Nagar, Ward No. 3, Thanesar, Kurukshetra is registered as
Proof Consuitant for the purpose of undertaking the work of designing of any
private bullding in the Urban Estates of Haryana. The ficense is being issued under

the provision of the Haryana Shehri Vikas Pradhikaran Act, 1977 for the Calendar
Year 2022 valid upto 31.12.2022.

) -sd-

lagdisn Sharma, IAS
Administrator, HSVP,
Panchkula

Endst No. A-4-2022/ /)95 7— /7 o X Dated: 0. /¢ 2.

A copy of the above is forwarded to following officers for information
and necessary action:- '

03™ Jan, 2022
Place: Panchkula

1. The Administrator, HSVP, Faridabad, Gurugram, Hisar and Rohtak.
2.  The Estate Officer, HSVP, Panchkula, Ambala, Karnal, Kurukshetra,
- Kallhal and Jagadhart.
‘\/2./{ The Secretary, HSVP, Panchkula.

Dr. Ravinder Singh Malik, B.E. (Hons.), Malik Sadan H.No. 558, Azad
Nagar, Ward No. 3, Thanesar, Kurukshetra.

S

— C L o ' Superintandent
IR for Administrator, HSVP,
Panchkula/V
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9n Witness where of the said Institution bas
caused its Common Seal to be affixed
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ember

r.Secretary

This Certificate is the property of the lnsﬁtuticm and must be feturt o] if 0 1:.-':r"wt-{“:;i‘ur:: GeESes

(Registered under the Societies Regmtmuon Act XXI of 1860
4, 5 & 6, Vighal Mashet, Mukhecjee Nagar (Wes(), Dellii - 110 009
Phone Nos.: 011-27135248, 27445169 Telefax : (11-27445257
. Ermail : indianvaluer@yahoo.com, Website : wenw.institutionofraluers.net
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On- aﬁammg the age of supsrannuahan that is 58 '\.'eam hh

1L§> Matik, X,en, Irrigation Dep&ﬁmsnt, Harvana shall retire ﬁrom
(roveﬁment beﬁ'ica o1 30.04.2012 (AN),

' KK I ALAN .
o Dmd., Chaud%gurh L hrmmai Comissioner znd Principal {‘:E‘cretaﬁ’
:,fhc 02, 05 "01‘2 RAPS m Gﬂwrmmm Haryana, Imgatmn Dapartfncnt

No. w;mm-sm Dated Clmndignrh, the 04.05. wiz .

A copv r forwarded to - the foﬂowmg for informaton and o
necessary acnon - L

1 The Engmwr‘-m-dhwﬂ 1mgauon Départment Hmyama, Smch:u Bhawan, '

'.;-.;-;bcctor-s Panchkula wort. their lstter No: 3037!2ht-ﬂ/2012 dated *
30:04.2012.

200 TixeﬁccountantGmcraLI{aryana . Lo e i

 BhoRE. Malik, Xen /o Linginser-in-Chief hugaum DepmuswnL [
. Haryana, Sinchai BhaWan, Seotor-5, Panchkula, '

o

. Sd y 3 L
| Superintendent, lrrigation (Bst.) | ‘
for Financlal Commissioner & Peincipal Seey: to
Goveratnent Haryana, Irigation Department |

h “‘Iﬁ 59?4*4@736}3&1 12932 Dated: . 10.05.2012

A ccp'v w forwardcd to the followmn: for mformatmn md
, necessary actmn - o :
L The Financial Commissioner & Principal Secretary 1o GUVﬁmmenf' R
Harvana Irrigation Department, Chandigach,
The Accountant General (A&E) Haryana Chandigarh.
‘The Administrator, CADA, Haryans, Panchbula, -
IThe Principal Dizector, HIRML, Kurukshetra,
'Ll'he Secretary, BBMB, Sector-19, Chandigarh.
A.El Superintending Engineers, Irrigation Department Haryana,
All Executive Engineers. Irrigation Department Haryana, Panchila,
Conecemed Officer.
P.5. to Epgineer-In-Chief, P.A to General Manager and P.A to all Chtef !
Engineers, 1OHO, Panchkula, - o
107 Registrar, .0, O.5.D and Chief Accounts Officer, IDHO, Panchlmla R
11 Ali Supdt. /Dsputy Supdt,, IDHO, Panchkula, A
12 Assistants/EX~L, ACR Cell and LU/EE-L IDHO, Panchkula,

B -t : .. - ) R ( . .'

—30— Superintehe ex’iﬁ( h

' : for Enginger-In-Chief, Trrigati /&Dcpu .
Haryans, Panchkula, =
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 Svers thisday, the 16 @%&W% o,/zammmmza/yw SInstitte,

Wﬁa : Pryrem arengy, Frmes guge
Registrar ' Director Chairman, Board of Govermnors

As per the approval of canpetenl Authority of the Institute vids No. Acad/IR daled May 24, 2018, fresh tegree certilicate is re-issued alicr min rreci)
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The particulars of the students had already heen uploaded on the wabsite
nitkkracin before convacation No request will bo entertainad for corractions
in the parlitufars of thee sludent in degree. If there 15 any genutne grievances
of the student wilt be entertained with due approval of the rompetent
authority of the Institute and Rs. 500/- will be charged for duplicate degree.

5, Checked & Verified By : -

Tl :

PROF-IN-CHARGE (EXAMINATIONS)
NATIONAL INSTITUTE OF TECHNOLOGY
‘ KURUKSHETRA - 136 119

o - IMPORTANT
\ o

1. This sheet of paper is Non-Tearable and Water proof.
. . .

2. Please don’t laminate this document.
Lamination will damage the security features.
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20,

21,

23,

SN EAD v GV I

.' N . : 7 An.,-.a_u:.m 2y
68th Muilig & EC ddid 2[[Shoyy o

To consider & approve the recommendations of the Sjcreening-cumw

5, bvaluation Committes for grant of AGP Rs. 8000/ under GAD to Dr. ~ ) if-

Deepali Mathur, Assistant Professor, Department of Soclal Work in the
pay scale of Re. 16,000 39,10018000 on suceessful completlon of five
years gservice in AGP 7000/ in light of UGC guidelines roceived through
the State Govt. vide memo No. KW-7/18-2009 C-IV(3) dated 21.07.2011.

The House approved the above recommendations of the Screening cum
Evaluation Committee to grant of AGP Rs, 8000/- under CAS fo Dr. Deepali
Mathur, Assistant Professor.

To consider and apptove the recommendations of the Screening-cum-

‘Evaluafion Committee held on 12.04.2021 for grant of AGP Rs. 8000/-

undf:r CAS to Dr. Bhupinder Singh, Assistant Professor, Department of
Rasic & Applied Sciences, BPSMVY, Khanpur Kalan in the pay scale of Rs.
15600-39100 on successful completion of fiye years of service in AGP Rs.
7000/- in light of UGC guidelines received from State Govt, vide Memo No.
KW-T18-2009 C-1V (3) dated 21.07.2011. '

The House approved the above recommendations of the Screening cum
Evaluation Committes to grant of AGP Rs. B000/- under CAS to Dr. Bhupinder
Singh, Assistant Professor. - '

To considat the Engulry Report submitted by Sh, T.K. Sharma , 1AS {Retd), -
who was appointed as Enguiry Officer by the Hon'ble Vice-Chancellor to

find out the erring official responsible for missing of record of the .
applicafion filed by Sh, Sultan Singh in the RT! appeal cas®e no. 2782 of

2018 before the State Information Commission, Haryana

it was found that the report of the enquiry committee has not been attached
with the agenda. Hence, the agenda is withdrawn and further resolved that the
same be putup before the next EC with the Enquiry committee report and other
detalls of the case.

To conglder & apprbve' the revised income & expenditure for the year
2020-41 & budget estimates for the year 2021-22 recommended by the
Einance Committee In Its inesting leld on 03/05/2021.

Congldered and approved. It was also resolved that all the accounts of the
Uriversily be updated and malniained as per Govt norms,

To conslder and approve the amendment in Clause 1 & 2 of Chapter XVIll
of Unjyotaity Calendar Volume Iil regarding maximum age limit from 650 -
J0 youre on the analogy of EC resotution of MDU Rohtak and other sister
univorgitfes, for engagement of non-teaching employees on contract
baslg aftor superannuatlon. o=

Consldered and approved, o A N QD(,
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Avnexin -~ 43

MINUTES OF THE MEETING OF THE COMMITTEE CONSTITUTED TO GO
THROUGH THE LATEST GUIDELINES ISSUED BY THE UGC WITH REGARD TO
THE CONSTITUTION OF INTERNAL COMPLAINT COMMITTEE FOR. PREVENTION,
PROHIBITION AND REDRESSAL OF SEXUAL HARASSMENT OF WOMEN
EMPLOYEES AND STUDENT IN HIGHER EDUCATIONAL IN STITUTIONS,
EXISTING ORDINANCE/ RULES ALREADY PREPARED BY THE UNIVERSITY AND
THE ORDINANCES/ RULES OF OTHER SISTER UNIVERSITIES HELD ON 01 .04.2022
AT 12:00 NOON IN THE DEPARTMENT OF MANAGEMENT STUDIES. .

THE FOLLOWING WERE PRESENT: -
1. Prof. Shweta Singh - Convener

2. Sh. Rajesh Kumar, Assistant Registrar, Academic - Member

After going through the rules/ guidelines of the sister universities and universities of
other State Act and Statutes issued by the Ministry of Law Justice, Govt. of India and UGC, it
was found that the rules framed by BPSMV, Khanpur Kalan are not in consonance with the
relevant Act and guidelines issued‘by the UGC. Aftera detailed deliberation, the draft Policy
and Rules against Sexual Harassment of Women at workplace as per the guidelines received
from University Grants Commission for Prevention, Prohibition and Redressal_ of Sexual
Harassment of Women Employees and. Students in Higher Educational Institutions
Regulatiops; 2015 in the light of Sexual Harassment of Women at Workplace (Prevention,
Pr.ohibition and Redressal) Act, 2013 are framed.

The .sarne may be submitted to the Vice-Chancellor for kind consideration and

approval,

The meeting ended with vote of thanks,

(Rajesh Kumar) (Shweta Singh)

13 Y
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BPS MAHILA VISHWAVIDYALAYA, KHANPUR KALAN (SONEPAT)
|

Draft Policy and Rules against Sexual Harassment of Women
at workplace as per the guidelines received from University
Grants Commission for Prevention, Prohibition and
Redressal of Sexual Harassment of Women Employees and
Students in Higher Educational Institutions Regulations,
2015 in the light of Sexual Harassment of Womén at
Workplace (Prevention, Prohibition and Redressal) Act, 2013.
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The Policy and Rules against Sexual Harassment of Women at workplace

1.

Short title, application and commencement.—

These rules may be called as Rules against Sexual Harassment of Women at

workplace based on the guidelines received from University Grants Commission

for Prevention, Prohibition and Redressal of Sexual Harassment of Women

Employees and Students in Higher Educational Institutions Regulations, 2015 in

the light of Sexual Harassment of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013. |

APPLICABILITY

(i)

(ii)

It shall apply to all students, academic staff and non-teaching staff on
active rolls of BPS Mahila Vishwavidyalaya Khanpur Kalan, as also to
residents, service providers and outsiders, on the BPS Mahila

Vishwavidyalaya, to the extent specified in these rules and procedures.

It shall also apply to all the Colleges, Regional Centers and constituent/
maintained Institutions of BPS Mahila Vishwavidyalaya, Khanpur Kalan.

Definitions — In these regulations, unless the context otherwise requires,-

(a)

(b)

©

“aggrieved woman” means in relation to work place, a woman of any age
whether employed or not, who alleges to have been bsubjected to any act of

sexual harassment by the respondent;

“University’ means BPS Mahila Vishwavidyalaya Khanpur Kalan as per
State Legislature Act 31 of 2006.

“sexual harassment” means-

()  “An unwanted conduct with sexual undertones if it occurs or which
is persistent and which demeans, humiliates or creates a hostile and
intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or
more or all of the following unwelcome acts or behavior (whetﬁer

directly or by implication), namely: -

(a) any unwelcome physical, verbal or non verbal conduct of sexual -

nature,

() demand or request for sexual favours;
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().

(e)

(f)

(2)

(b)

(@

@

() making sexually coloured remarks
(@) physical contact and advances; or

(&) showing pornography”

“Respondent” means a person against whom the aggrieved woman has

made a complaint under Section 7,

“Student” includes any person who is enrolled for any course with BPS
Mahila Vishwavidyalaya Khanpur Kalan and includes a student of school,
undergraduate student, postgraduate students, a Research Scholar, a visitor
and a repeater, It includes a student of school, college, University,

constituent colleges and regional centers.

“Employee” means a person employed at a workplace for any work on.

regular, temporary, ad hoc or daily wage basis, either directly or through an
agent, including a contractor, with or without the knowledge of the
principal employer, whether for remuneration or not, or working on a

voluntary basis or otherwise, whether the terms of employment are express

or implied and includes a co-worker, a contract worker, probationer,

trainee, apprentice or called by any other such name.

“Academic staff” includes any person on the staff of the University who is
appointed to a teaching and/or research post, whether full time, temporary,
ad-hoc, part-time, contract basis, guest faculty, visiting faculty, honorary, or
on special -duty or deputation, and shall include employees employed on a

casual or project basis.

“Non-teaching staff” includes any person on the staff of the University
who is not appointed to a teaching and/or research post, whether full-time,
temporary, ad-hoc, part-time, daily wager, honorary or on special duty or
deputation, and shall include employees employed on a casual or project

basis, as also persons employed through a contractor.

*Qutsider” includes any person who is not a student, resident, or member
of the academic or non-teaching staff of BPS Mahila Vishwavidyalaya
Khanpur Kalan.

“Resident” includes any person who is a temporary or permanent resident

of any of the accommodations or premises managed and/or allotted by BPS
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(k)

0]

(m)

()

(0)

()

Mahila Vishwavidyalaya Khanpur Kalan, irrespective of whether he/she is

the person to whom the accommodation is officially allotted.

“Service provider” includes any person who runs or manages commercial
enterprises on the campus, or provides services to the campus. It includes,
but is not limited to persons working in shops, canteens and restaurants on
the campus, as well as persons working in premises allotted on the campus,
such as the shopping complexes, Police Post, Banks, Department of Posts
&Telegraph etc.

“Chairperson” means the Chairperson of the ICC nominated under

Section 5.
“Employer means -

(i) in relation to any department, organization, undertaking,
establishment, - enterprise, institution, office, branch or unit of the
appropriate Government or a local authority, the head of that
department, organization, undertaking, establishment, enterprise, '
institution, office, branch or unit or such other officer as the
appropriate Government or the local authority, as the case may be,

may by an order specify in the behalf.

(ii) in any workplace not covered under Section 2, any person responsible

for the management, supervision and control of the workplace.

“Campus” includes all places of work and residence in the BPS Mahila
Vishwavidyalaya Khanpur Kalan campus. It includes all places of
instruction, research and administration such as MSM Institute of
Ayurveda, library, hostels, guest houses, public places and places of
residence allotted and administered by BPS Mahila Vishwavidyalaya,
including the shbpping centre, post office, bank, playground etc.

“Third party” shall include the NGO representative and eminent woman

academic serving on ICC.

“Counseller/ Psychologist” includes any woman appointed by the
University authorities, who has proven expertise in social and personal

counseling on matters arising out of incidents of sexual harassment.

| 3¢
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(s)

(t)

(w)

“Eminent woman academician” includes a senior woman academic who
is presently not a member of either the academic or the non-teaching staff
of BPS Mahila Vishwavidyalaya Khanpur Kalan, and who has experience

in working for gender equality.

“protected activity” includes reasonable opposition to a practice believed
to violate sexual harassment laws on behalf of oneself or others such as
participation in sexual harassment proceedings, cooperating with an
internal investigation or alleged sexual harassment practices or acting as a

witness in an investigation by an outside agency or in litigation;

“victimization” means any unfavorable treatment meted out to a person

with an implicit or explicit intention to obtain sexual favour;

“ICC” shall refer to.the BPS Mahila Vishwavidyalaya Khanpur Kalan
Internal Complaints Committee Against Sexual Harassment of Women at

Workplace (Prevention, Prohibition and Redressal): Rules and Procedures.

*NGO” includes any Non-Governmental Organization registered under the
Societies Registration Act or as a public charitable trust. Such a
society/charitable trust must not be affiliated to any political party, and
should have been engaged in work for gender equality, particularly for the
amelioration of the status of women for a minimum of three years. Two-
thirds of the registered membership of such a society or charitable trust
shall be outsiders with respect to BPS Mahila Vishwavidyalaya Khanpur
Kalan; i.e. atleast two-thirds of the membership shall not include any person
who is a student, resident, service provider, or a member of the academic

staff or non-teaching staff of BPSMYV.

“University authorities” shall refer to the Vice-Chancellor of BPS Mahila
Vishwavidyalaya Khanpur Kalan, by virtue of his/her being the head of the
Executive Council of BPS Mahila Vishwavidyalaya Khanpur Kalan, as well
as any such person to whom such powers may be delegated, or any person
who is entrusted with the powers and functions to act on behalf of the
University under the BPS Mahila Vishwavidyalaya Khanpur Kalan State

Legislature Act 31 of 2006 or statutes, ordinances or rules there-under.
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(w)

)

“University functionaries” includes any person appointed, designated or
nominated by the University authorities to a position of service in BPS
Mahila Vishwavidyalaya Khanpur Kalan and includes, but is not limited to,
the following: Dean Academic Affairs, Dean Students Welfare, Deans of
Faculties, Chairpersons/Directors of University Teaching Departments/
Institutes, Proctor, Chief Wardens, Security personnel, health professionals,
as well as persons discharging administrative responsibilities, such as the

Registrar and the Finance Officer.

“Warden” shall refer to any person, who is nominated, appointed, or
designated as a Warden of a hostel allotted and/or administered by BPS
Mabhila Vishwavidyalaya Khanpur Kalan.

Responsibilities of the BPS Mahila Vishwavidyalaya, Khanpur Kalan.

University shall: -

(@)

(b)

()

(d)

Wherever required, appropriately subsume the spirit of the above
definitions in its policy and regulations on prevention and prohibition of
sexual harassment against the employees and the students, and modify-its
ordinances and rules in consomance with the requirements of the

Regulations;

publicly notify the provisions against sexual harassment and ensure their

wide dissemination through University Cell against Sexual Harassment.

organise training programmes or as the case may be, workshops for the
officers, functionaries, faculty and students, as indicated in the
SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission,
to sensitize them and ensure knowledge and awareness of the rights,
entitlements and responsibilities enshrined in the Act and under these

regulations through UCASH;

act decisively against all gender based violence perpetrated against -
employees and students of all sexes recognizing that primarily women
employees and students and some male students and students of the third
gender are vulnerable to many forins of sexual harassment and

humiliation and exploitation;
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(e)

t3]

(8)

(h)

®

)

(k)

M

(m)

publicly commit itself to a zero tolerance policy towards sexual

harassment;

reinforce its commitment to creating its campus free from discrimination,

harassment, retaliation or sexual assault at all leVels;

create awareness about what constitutes sexual harassment including

hostile environment harassment and quid pro quo harassment;

include in its prospectus and display prominently at conspicuous places or
Notice Boards the penalty and consequences of sexual harassment and
make all sections of the institutional community aware of the information
on the mechanism put in place for redressal of complaints pertaining to
sexual harassment, contact details of members of Internal Complaints
Committee, complaints procedure and so on. Any existing body already
functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be
reconstituted as the ICC;

inform employees and students of the recourse available to them if they

are victims of sexual harassment through UCASH;

organise regular orientation or training programmes for the members of
the ICC to deal with complaints, steer the process of settlement or

conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and
students whether it is from those in a dominant power or hierarchical
relationship within BPSMV or owing to intimate partner violence or from

peers or from elements outside of the geographical limits of the BPSMV;

be responsible to bring those guilty of sexual harassment against its
employees and students to book and initiate all proceedings as required by
law and also put in place mechanisms and redressal systems like the ICC

to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate

action for misconduct if the perpetrator is an employee;
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(n) treat sexual harassment as a violation of the disciplinary rules (leading up

to rustication and expulsion) if the perpetrator is a student;

(0) ensure compliance with the provisions of these regulations, including
appointment of ICC, within a period of sixty days from the date of

publication of these regulations;
(p) monitor the timely submission of reports by the ICC;

') prepare an annual status report with details on the number of cases filed

and their disposal and submit the same to the Commission.
Grievance redressal mechanism—

(1) The Vice-Chancellor shall constitute an Internal Complaints Committee
(ICC) with an inbuilt mechanism for gender sensitization against sexual .

harassment. The ICC shall have the following composition:-

(a) A Presiding Officer who shall be a woman faculty member employed at a

senior level (not below a Professor in case of a university).

Provided that in women Professor is not available, the Presiding Officer
shall be nominated by the Vice-Chancellor amongst the women Associate

Professors of the university.

Provided further that in case the other offices or administrative units of the
workplace do not have a senior level woman employee, the Presiding
Officer shall be nominated from any other workplace of the same

employer or other department or organization;”

(b) Two faculty members and two non-teaching ernploye'es preferably
committed to the cause of women or who have had experience in social
work or have legal knowledge, nominated by the Vice-Chancellor which

shall include

(i)  One Faculty Member
(ii) One Teacher from School
(i1i) One Non-Teaching staff member

(i) One Hostel Warden
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(d)

(©
®

(1)

)

&)

One eminent woman academician from outside the University.

One Representative of an NGO with special experience in issue of Sexual
Harassment.

One Woman Counseller/Psychologist
Three students, if the matter involves students, who shall be enrolled at
the undergraduate, master’s, and research scholar levels respectively,

elected through transparent democratic procedure;

Election of student members: The election of student representatives
shall take place mandatorily within six to eight weeks from the
commencement of each academic year. As per the Regulations one
student member from each category i.e. Undergraduate, Masters and
Research shall be elected to ICC. The election will be conducted
including the students of North Campus, South Campus and both the
Regional Centers. The election of the student members to ICC shall be
conducted by the Dean Students Welfare, BPSMV in a transparent
democratic manner. The guidelines with regard to the Election of
‘Students Members shall be framed by the Dean Student Welfare which
will be further approved by the competent authority. The entire process
of student members’ election to ICC shall be completed within ONE
week. A student member once elected to ICC shall not be eligible for re-
election to ICC. The office bearers of BPSMVSU (BPSMV Students
Union), if any, shall not be eligible for contesting election for ICC
student m'embership. The student memf)ers of ICC shall alse not be
eligible to contest BPSMVSU elections.

At least one-half of the total members of the ICC shall be women.

Persons in senior administrative positions at BPSMV, such as Vice-
Chancellor, Pro Vice- Chancellors, Rectors, Registrar, Deans, Heads of
Departments, etc., shall not be members of ICCs in order to ensure

autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three
years. However as per Act, one —third of the members of the ICC may
change every year as deemed fit with the due approval of the Vice-

Chancellor,
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(4)

(5)
(a)

)

(c)

(d)

10

The Member appointed amongst the non-governmental organizations or
associations shall be paid such fees or allowances for holding the

proceedings of the Internal Committee as per BPSMYV rules.
Where the Presiding Officer or any member of the Internal Committee:
contravenes the provisions of section 16 of the Act; or

has been convicted for an offence or an inquiry into an offence under any

law for the time being in force is pending against him; or

he has been found guilty in any disciplinary proceedings or a disciplinary

proceeding is pending against him; or

has so abused his position as to render his continuance in office prejudicial
to the public interest, such Presiding Officer or Member, as the case may
be, shall be removed from the Committee and the vacancy so created or
any casual vacancy shall be filled by fresh nomination in accordance with

the provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal

Complaints Committee shall;

(a)

(b)

(c)

(d)

(e)

provide assistance if an employee or a student chooses to file a complaint
with the police;

provide mechanisms of dispute redressal and dialogue to anticipate and
address issues through just and fair conciliation without undermining
complainant’s rights, and minimize the need for purely punitive

approaches that lead to further resentment, alienation or violence;

protect the safety of the complainant by not divulging the person’s
identity, and provide the mandatory relief by way of sanctioned leave or
relaxation of attendance requirement or transfer to another department or
supervisor as required during the pendency of the complaint, or also
provide for the transfer of the offender;

ensure that victims or witnesses are not victimized or discriminated
against while dealing with complaints of sexual harassment; and

ensure prohibition of retaliation or adverse action against a covered

~individual because the employee or the student is engaged in protected

activity.

‘MY
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The process for making complaint and conducting Inquiry — The ICC shall
comply with the pirocedure prescribed in these Regulations and the Act, for
making a complaint and inquiring into the complaint in a time bound manner.
The BPS Mahila Vishwavidyalaya Khanpur Kalan shall provide all necessary
facilities to the ICC to conduct the inquiry expeditiously and with required

privacy.

Process of making complaint of sexual harassment - An aggrieved person is
required to submit a written complaint to the ICC within three months from the
date of the incident and in case of a series of incidents within a period of three
months from the date of the last incident using. Provided that where such
complaint cannot be made in writing, the Presiding Officer or any Member of
the Internal Committee shall render all reasonable assistance to the person for

making the complaint in writing;

Provided further that the ICC may, for the reasons to be accorded in the writing,
extend the time limit not exceeding three months, if it is satisfied that the
circumstances were such which prevented the person from filing a complaint

within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate
of the victim may file the complaint in situations where the aggrieved person is

unable to make a complaint on account of physical or mental in capacity or
death.

Process of conducting Inquiry-
(1) The ICC shall, upon receipt of the complaint, send one copy of the

complaint to the respondent within a period of seven days of such receipt.

(2) Upon receipt of the copy of the complaint, the respondent shall file his or
her reply to the complaint along with the list of documents, and names
and addresses of witnesses within a period of ten days.

(3) The inquiry has to be completed within a period of ninety days from the
receipt of the complaint. The inquiry report, with recommendations, if
any, has to be submitted within ten days from the completion of the
inquiry to the Vice-Chancellor of the BPS Mahila Vishwavidyalaya
Khanpur Kalan. Copy of the findings or recommendations shall also be

served on both parties to the complaint.
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(4) The Vice-Chancellor of the BPS Mahila Vishwavidyalaya Khanpur Kalan
shall act on the recommendations of the committee within a period of
thirty days from the receipt of the inquiry report, unless an appeal against
the findings is filed within that time by either party.

(5) An appeal against the findings or /recommendatlons of the ICC may be
filed by either party before the Vice- Chancellor of the BPS Mahila
Vishwavidyalaya Khanpur Kalan within a period of thirty days from the

date of the recommendations.

(6) If, the Vice-Chancellor of the BPS Mahila Vishwavidyalaya, Khanpur
Kalan decides not to act as per the recommendations of the ICC, then it
shall record written reasons for the same to be conveyed to ICC and both
the parties to the proceedings. If on the other hand it is decided to act as
per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom
actton is decided to be taken. The Vice-Chancellor of the BPS Mahila
Vishwavidyalaya Khanpur Kalan shall procé:ed only after considering the

reply or hearing the aggrieved person.

(7)  The aggrieved party may seck conciliation in order to settle the matter. No -
monetary settlement should be made as a basis of conciliation. The BPS
Mahila Vishwavidyalaya, Khanpur Kalan shall facilitate a conciliation
process through ICC, as the case may be, once it is sought. The resolution
of the conflict to the full satisfaction of the aggrieved party wherever

possible, is preferred to purely unitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the
offender shall not be made public or kept in the public domain especially

during the process of the inquiry.
Interim redressal: The BPS Mahila Vishwavidyalaya, Khanpur Kalan may,

(a) transfer the complainant or the respondent to another section or
department to minimize the risks involved in contact or interaction, if such

a recommendation is made by the ICC;

(b)  grant leave to the aggrieved with full protection of status and benefits for a

period up to three months;
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restrain the respondent from reporting on or evaluating the work or

performance or tests or examinations of the complainant;

ensure that offenders are warned to keep a distance from the aggrieved,
and wherever necessary, if there is a definite threat, restrain their entry into

the campus;

take strict measures to provide a conducive environment of safety and
protection to the complainant against retaliation and victimization as a

consequence of making a complaint of sexual harassment.

10. Punishment and compensation:

(D

@

®)

Anyone found guilty of sexual harassment shall be punished in accordance
with the service rules of the BPS Mahila Vishwavidyalaya Khanpur Kalan,

if the offender is anemployee.

Where the respondent is a student, depending upon the severity of the
offence, the BPS Mahila Vishwavidyalaya Khanpur Kalan may -

(@) withhold privileges of the student such as access to the library,
auditoria, halls of residence, transportation, scholarships, allowances,

and identity card;
(b) suspend or restrict entry into the campus for a specific period;

{c¢) expel and strike off name from the rolls of the institution, including

denial of readmission, if the offence so warrants; and

(d) award reformative punishments like mandatory counseling and, or,

performance of community services.

The aggrieved person is entitled to the payment of compensation. The BPS
Mahila Vishwavidyalaya Khanpur Kalan shall issue direction for payment
of the compensation recommended by the ICC and accepted by the Vice-
Chancellor, which shall be recovered from the offender. The

compensatioﬁ payable shall be determined on the basis of -

(a) mental trauma, pain, suffering and distress caused to the aggrieved
person;

(b) the loss of career opportunity due to the incident of sexual harassment;

Y3
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(c) the medical expenses incurred by the victim for physical, psychiatric
treatment;
(d) the income and status of the alleged perpetrator and victim; and

(e) the feasibility of such payment in lump sum or ininstallments.

Action against frivolous complaint-

To ensure that the provisions for the protection of employees and students
from sexual harassment do not get misused, and lif the ICC concludes that
the allegations made were false, malicious or the complaint was made
knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as
per the provisions of the Sexual Harassment of Women at Workplace -
(Prevention, Prohibition and Redressal) Act, 2013.

Notwithstanding anything contained in the above ordinance, the Vice-
Chancellor may refer any matter to the Executive Council as deemed
appropriate. Moreover, if any rule/procedure on any matter is silent, The
Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 may be referred to.
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