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.1, Pr ogmmme sta.nds for Master in Social Work (MSVV)

1.2 Course stands for individual paper.

1.3 . Credit is the weightage assigned to a paper in terms of contact houxs

. 14 Grade stands for a letter grade ass1gned toa student on the b'ms of evaluanon

ofa paper on the 10 pomt scale.
1.5, Gr‘ade pamt stands for the numencai equwalent of the letter orrade 4

2. Dur atmn

2.1 The duration. of the programme leadmg o’ the Master in Soc1a1 work shall be of
two academic years, corhprising of four semesters i.e July to \Tovember/December
and Janhmary to May/June each year. There will be teﬁchmg/}nstructlon of 90 daysina
semester, comprising 180 days.in a year as per the norms of the Umversny G‘rants

_ Commission (U.G.C.).

2.2. The minimum and maximum, dur'mon to complete the MSW shall 'be 2 ycar (4

“setnesters) and 4 years respectively. A candidate, who fails to pass MSW exarnination”

within a penod of four years of her admission to the programme, shall be reqmrt:d to
repeat the paper de movo.

3. Admission:

3.1, Eligibility: Bachelor's Degrz eeofa reconm?cd university in 'my stream swith at
ieast 45% mar‘e:s for generat mtego*y (42 75% marks for SCf‘%Tlleferenﬂy a‘med

' cc(.1d1datcs)

32 No candidate who is in employment (Whole-tlme part—hme or honorary
service) shall be eligibie fo take admission in MSW programme without taking leave
from her institution/ office etc., from the date of admission to the termination of her

. examination mciudmg 8ocial Work Practicum requirements. She has to submit an
affidavit in this regard. If found in violation of this m]e her adniission shall stand
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cancelied.

33 . Procedure: Admission shall be done on the basis of men’cfenuancelar_as.psr_ﬂlcw_
umvermty niles. .

4. Fee: The Programme fee r\‘,hall be paid by the can(hdatc asg prescnbed by the
University from tlm‘“ to ’ume i
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5. Tea ching Wetho doln-gy

5.1, Theory Classes . :
The rmethods of teaching shall mclude classroom mstructmns ass1gnments, semmars
WOIkShOpS, presentaﬂons -social work: practicum, group -discussions, group

conference, individual conference exposure etc. The medmm of instruction shail be
Enghsthmdl

5 2. Field Work P1 acticum _

* Field work i is an mtegral part of social work practlce wlnch p10V1des exposurc to.'_
stndents to. study and observe grass root realities ‘while working with people and
understand: and learn about various projects’ implementation, its objectives and-

interventions of welfare organizations within the communities. For: field work
activities, the student enrolled in' MSW ploglamme will be charged ant amount

towards. field ‘work/study tour at the time of admission. The fee is also reflected
' under fee bifurcation and the sare amount-may be utilized to conduct Study Visits/*

Study Tours/Field Werk/Rural Camps of the students. The Field Work Pracucum
consists of following opportunities:
. i. Orientation Progtamme- There will be a teén-day otientation progra.mme for the
fresh students of social work, which will be organized during the initial 10 days of
conimencement of 1% semester. The objective of thie programme-is to introduce

. the new students about the theoretical- framework, professional requirements, -

valugs, pnnclple ethics and scope of social work. Apart from this, the Depattment

will orgamze fleld visits (up to three days) for the studests w1th1n or ott of the
State in order to provide them expesure. to the: mlai/urban society .or practical -

interventions of welfare organizations with various vulnerable sections and social
issues.

i Concurrént Field Work - Concurrent field work wﬂl be requlred to be donc

simultaneously with class-room teaching of theory papers froim the very beginning
of all the semesters (both odd and even} and shall contirue i1l the coinmencement
. of the examinations. Two- days in a week will be allotted to: the students to
perform concuirent field work. The students ntay be placed in social welfare
: -agencms ‘or open commumty seftings to initiate and participate in the direct

service delivery. Stadents are requu'ed to complete 25-30 days of field work in ",

each semester with minimum 180 hours of field work.

iti. Rural Camp/Study Tour- of study tour/rural camp {five to severi days) will- be ‘

“organized for the-students to provide them exposure of the cultural, socio-
economic and political life and probiems of people. The rural camp/study totar will
be orgamzad under the guidance of the faculty mentbers. Altendance during the
camp is compulsory.- There shall be 20 marks for perforthance, participation,
critical analysis of the, situations; self-conduct and leaming in rutal camp/study

tour. which shall be awarded by camp/tour m—charge and faculty thembers

supervising the students during the visit. -
iv

organize field and industrial visits to various welfare organizations, industrial
establishments within and’ outside Haryana for the students during 1™ and 2™
‘semesters to provide exposure ‘to them about interventions of  welfare
organizations, service delivery, strategies to tackle the problems, networking with
organizations, pubhc relation peopia partlmpat:{on role Df soc:al Werkers and to

™

Field Visits/Industrial Visits/Organizational VlSltS ~ The department will
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T o Industry, Hosp1tal Speelal Homes, Courts ete. Field ws1ts W111 be coordznated by '
) faculty-members with compulsory attendance of the all students. 'Ihere shall be 20
marks for evaluanon of the students by the faculty members accompanymg them
AT durmg the visit, ' :
" v. Blotk Field Work: Block placement of the students will be done after the ﬁnal
© Examinations of 2™ semester. Students have to-start block placement w:lthm oné -
week of oompleuon of the theory examinations arid they Liave to. submlt the report Co
within one week of cormpletion of the ‘black placement, Studerts can be placed for
* . Block Placement in welfare organizations, industry, hospital settmg or any. other
* such organizations, which are working to address djfferent social igsues. Evety
‘ ﬁstudent must be placed under the joint supemsmn of the agencyforgamsanon and -
the Department. The departmental - sipervisor ie. a faculty member of the.
-Department would: continuously monitor the . attendance and progress “of the
studenits during’ placement. There will be 30 marks of internal evaluation by the

e facnlty member i the form of viva-voce in the presence of all faculty members '

- The viva-voce for blook plaeement will be conduoted ‘ih the month of Iuly—
Axgust. . . :

53 Tield Work Supemsmn 0
~Tield work supervision inputs are made at dlfferent Jevels. There are generally three -
-major methods of supervision as: Trdividual Confereiice, Group Conferérice and
Agency Visits. Each studeht should get at least one hour of supervision pet week with
the respective’ supervisor on a well-planned basis’ and without any intesruption -

- through- individual conferences. These hours of supemsmn will be essentially

-calculated in fotal teaching hours of the superv1sor as per tbe placement of students
under Inm/her .

:Indwxdual Confel erice (IC) isa tutonal approaeh to field work. supervmmn Ttisa
medium through which the superviser provides the individually plannéd educational
expenence primarily to help the student find mformatlon and facts about soc1a1 Work
practme inthe field. : . ~

Group Conference (GC) Group conferenee is a vital part of the ﬁeld work traunmg, -
~ as it enables the students to develop some of the basic skills to become an effective

social work: professiopal. Group Conference i§ organized with the intention to °

Jincrease the knowledge and practical exposure of students. through delivering - -

presentations’ on assignments and learnings done dunng field work uridertaken by

them. The Group Conference is held with a group of students (once in every semester)

with the presence of respective supervisors and other faculty members. A schedule for
. “group conference shall be announoed by the Department

* Agency Visits Each supemsor w111 visit ﬁeid work agencies on field work days ’I‘he
supervisors must get in touch with the field work agencies under their supervision by .
making regular visits in order to be- vigilant on the students’ field work tasks and to
meet agency supervisor. The goals of such agency visits-are to:

@ Review the students® assignments and tasks; '

(@)  Provide support to the students; :

(i)  Discuss students’ learning experience with agency superv1301

“(iv)  Monitor the quality of field work training;

v . Faeﬂltate the mte gration of theory and pract1ce and

MSW w.E. f 2023 24—
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- , L (vi) Know about the perfonnmce of the students

"It is the respons1b111ty of the depart.mental supemsor n consultanon w1th the a geney
supervzsor to assess the student’s: perfotmance and malce necessary recommendatlons
to pass or detam the student in ﬁeldwork =

4
L

Guxdehnes for Fleld Work P1 actxcum

Fleld Work Practmum is an’ mtegral part of Social Work progra.mme and the
 guidelines for students afe as follows:

: a) Every student will do field work as per the syHabus under the constant
-< . guidance of the superwsor : o
b) . Minimum 25-30 days of ﬁeld Work are compu]sary i each semester dnd
students have to submit the report to the concarned supemsor on every
g Monday or ﬁrst Workmg day of the: coming week. . SRR
c) Students will, ensure tnnely submission of the reports to then" supemsors
‘Late submlssmn and non—subm1ss1on -of reports, under exceptional _
 circumstances may be accepted for the first time, o the recommendatlons of
the depart.mental supemsor Jatest by the next Week In vase of Iepent:lon of
.the * late . submission - or ‘not. submission. ~of - report, . concerned
superyisor/department faculty may take ‘deeision to fail ot not allow such
. students {0 appear in viva-voce of field Work practicum.
d) Every student will maintain a field Work diary -with complete record of all
- field. work in each semester, IC and. GC The sarte should also be got
checked regulazly and 51g11ed from resPECtlve supervwor ;
&) No student will remain abseént ﬁ‘om the ﬁeid woﬂc w1t.hout mtoimatxon to
' o /permlssmn of the supervisor or field work coordlnator In' case of -
- absence/leave from field work due to any urgency/health issues or any other
* reason, the student w111 mionn the supervisor or field WOik coordmatol
otherwise, their previous three ﬁeld works will be cancelled and repetltlon of
the ‘same ‘may- lead repereuss:lons like detamment in- field Work and the
o student will not be allowed to appearm v1va-voce
) The timing of the field work will be 09.00 AM to 03.30.PM. Though timing
- may be changed (with the prior Wutten information and permission’ from -
-concemed SUPErvisor as per- the convenience of the students/supemSOr the
students have to spend a nnmmum of six and a half homs duritig every feld =
- work day) A :
g) During e4ch semester, every student will present a Group Conference paper )
on her interventions with commumty people/ini an agency. ’
11) Study tour/rural camps, field visits are compulsory for each student and
absence from the same, wﬂl be cons1dered as fail i study tour. .
'i)' Minintum 10 Individual Conferences are compulsory for every student in
 each semester. . ' ;

j)- Block Pla To ent is compulsory, carrying 30 marks of evaluation. 'Ihe report
should be qulftyitte j- a week of the completmn of the plaeement o




k) In case of any emergent situation, (adminietrative, academic or due to some
other reaéone)'faculty of social work can make the necessary changes in the
- field work practrcum in consultation with PGBOS members and the same

‘ w111 be mtrmated to Academic Br'mch 'md Emmm‘ttrcns Branch

6. . CredltWelchtace

‘One contact hour per week ; pet paper per. semester is equrvalent to one credat

. Each paper has a certain mimber of credrts whrch reﬂect its weightage. Credrts of a

paper are evaiuated as under -

6.1 Lecture. One credrt per lecture per week - per semester w111 be adopted .

62 Tutornl One crecht per tutorial hour per chk per semester will be adopted

6.3 Practrcel/l’ractlcum Half Cred1t per hour per chk per- semester erl be :

: ass1gned half credit. S
: 7.;Exam1nat_ron:

'Theo‘ry Examination

7.1, At'the end of the eacli semester, there shall be an examination where each

- candidate shall be examined in the paper studied by theém in that semester. Each
- semester examination shall be designated as first semester examiination, second

semester examination and third semester exatnination and so on.
7.2.. . The examination in each semester will be held according to the syllabl -

‘approved by the Board. of Studies. The Board of examination shall be appointed for

each course and shall be 1ecormnended by the Post Graduate Board of Studres (PG
BOS). .

7.3. The exarmnatmn shall consist of theory papers and p1act1ca1 exammatlcn. -
Examiners shall be appointed by the Vice chiancellor froth a panel of examiners

submitted by the Chall‘p erson of the department duly approved ‘by the PGBOS of the -

department

' 7 4 Practrcal Examination

- 7.4, 1 For Concun ent \T‘jeld Work- Vlva-voce shall be conducted Jomtly by the

external and internal exaniners. ,
7.4.2 For Block: Placement- Viva-voce of the students, who are domng Block
placement after 2™ semester, shall be conducted by the internal faculty within one
week of the completion of block placement for the students. The weightage will be 30 -
marks out of total internal marks for field work practicum. Viva-voce will normalty
be conducted in the month of T uly—Augost or any suitable date, fixed by the faculty

Overall evaluation for the internal examination/evaluation of practrcal/ﬁeld work
practicurn will be done on the basis of bifurcation of mdrks for various components of
field work practicum as follows:




e

‘ . S , a) For mtemal examnahon/evaluaﬁon of practmal/ﬁeld work pracncum of 1* Semester,
Sr.No | Field Work Compom;nt N Mlmmum : Internalr ,
: ‘ o Prescribed | | Marks
| Days/muimbex
e . . . TS R .
1 | Orientation visit o 1Up .to three |10
(As apart of ten days Orientation programme) |-days L
2 Concurrent Field Wotk - 25 days i | 170
: (Includmg 20. marks: of Study touthmal ‘camp /ﬁc]d -edch semester :
. visit/industrial visit up to sevcn days) . L .
3 | Individual Conferences . - ' ‘ Ten | 10
4 Group Conferences . S Ten = 10
ER ‘Total mternal marks for Field Work. practlcum o +]200

b) For mternal exarhination/evaluation of practlcal/ﬁeld work prachcum of Z"d
Semester.”

| Sr.No | Fiéld Work Component - L ] Mmirﬁum Tnternal .
‘ : L ' Presciibed - | Marks
Days/mumber | '
1 Concunent Field Work -~ 25 days in|100

| (ncloding* 20, marks of Study tourrural camp /f' e!d each semester
visit/industrial visit up fo seven days}

2 - Individual Conferences : Ten 10
13 | Group Conferénces = = Ten |10
4 Block Placerient ' ' |4weesks |30
(done after 2™ semester examination) o |
15 Taternal marks B 1 isoe
6 External Marks' : s o - 150
7 . |Total - . ' - 1200

c) For internal exammahon/evaluatmn of practmallﬁe}d work plactmum of 3" Semester.

Sr.No . -Fleld Work Component ) Mmmmm Prescribed Internai '
‘ - | Days/numbers _ Marks -
1 C'oncblrent Field Work : ~ | 25 days in each semester | 180

| (Inctiding 20 marks of Study tourlrurél camp
/field visit/industrial visit up to seven days)

12 Individual Conferences Ten |10
 Group Conferences. Ten - - 110

L,

4  Total intexnal m’trks for Field Work pmcucum 200




d) For internal exammatmn/evaluatlon of practlcal/ﬁ eld work practicum of 4“’ Semester

| Sr. I‘leld Woxk Component _ Mmlmum Plescnbed Int_e:nal_
No ‘ " |'Days/mumbers - | Marks

11 - Concurrent Field Work © -} 25 days in each semester . | 130 .
" | (including 20 marks' of Study tour/rura] camp Sl o
/ield visit/industridl visit up to sevenkdays)_' '

12 Individual Conferences Ten _ 10
3 Group Conferences - | Ten - 1o,
4 - Intermalmarks- ~ =~ = : : 150
5 | External Marks N |50
|6 Total . L ) 200

~ e The marks for evaluahon of study tour/rural oamp/field wsﬂfmdustnal will. be :
allotted to the students dunng the semester, in which the same is conducted or
organised. In case of non- conducting of study- touf/miral -camp/field
visit/industrial, the above 111e11t1011ed marks will: be cons1deled as pdrt of
concurrent field work. o

e ‘Bxternal examination of field work practmum will ‘be conducted after
completlon of concurrent field work days during even semester examinations
ie. 2" and 4™ semesfers. The external examiner will be fvited for viva-voce

as per the guidelines of the Examinations Branch. 50 marks are assigned to
_ extemal evaluatxon

" 7.5  The examination for a11 odd’ semester will nonnally be held n December/
January and for even semesters in May/ June on such date as provided by the
University. ' The concemed teacher/ course coordinator should ensure that: 100%
‘ syllabus in covered in each subject before the semester examination.
- - 7.6, Every course is.coordinated. by a member of the teaching staff of the
' * department which is effering the paper in a given semester. This faculty member is
called the course coordindtor. She has the full 1esp0ns1b111ty for conducting the
paper coordinating the work of the other members of the faculty involved in the
- paper, holding the minor test and assignments. For any difficulty, the student is
expected to approach the paper coordinator for advice and clarification, All- the
responsibilities from teachmg to the award of final grade wﬂl be of the paper-
' coordinator,
7.7  Every student has to appear in the minor tests. If a student does notappearina
minor test, she shall be awarded zero marks in the test. The marks ‘obtained in
: sessmnal/practlcal/ﬂleory/dxawmg/general proﬁmency are to be submltted to the '
_ . examination branch.
b - . 7.8 . I a candidate, after attendmg the classes for the paper of studies in the
: - Department either not appeared or having appeared in.any semester examination has
failed in one or more papers for that examination, she can appear for such papers at -
subsequent examinations without attending a fresh paper of studies for that semester -
such a candidate may, in the meantime, prosecute his/her studies for the next
semesters. Supplementary examinations for the last two semesters will be held after




six months ie. for odd semestet in t.he month of May angd. f01 evenl scmester in the
month of December/January. -

7.9 For holding the Minor Tests during: even and odd seester the schedule of )
minor exam shall be laid down by. teacher(s) concemecl in consultation with the

_ Chairperson of the Departineut as the case may be and shall be ‘made known to the
students at the commencement of each semester.

7.10 . If any of the department wants to alter the dates due 10 some reason to the- .
" satisfaction of the Chairperson of the Department the date for conduct of Major Test

should not be beyond the 1* week of Je anuary so that the results are fiot delayed
7.11 -For Minor Test, the syllabus for Examination will be what is covered in

particular term. The Major Test will be based on the entite sylla'bu"s. Every teacher

“will submit in writitig to the Chairperson at the end of termn i.e. intervening period

between Mifior Tests and Major Test the content of the syllabus covered during the
term. : , . R

C8 Remappear ExmnmtmnfSupplementary

8. 1 Reappeal in Theory Papers '

Re—appeﬂr/Supplement'try exumnatmn w1ll be held in even. semester for even
- semestet papers and in odd semester for odd semester papers For3 rd and 4 semester
-the paper will be held in subsequent semester. : -

| Semriester i - 2 3 14 o
Along with |3 - |4 | Subsequent | Subsequent
R 1. - | semester " | Semester:

8.2 Reapp ear in Practical Course (Field Work Pracﬁcuni) .

. Studénts have to pass. both il intermal as well as extermal exanimation of field

work practical separately with minimum 40% marks in each. If a student fails to
complete the prescribed number of- field work days or is dot able to complete field

work - diary/ICs/GCs or other field work related assagnments and has not obtained
passing marks (40%) in internal examination, she will ot be allowed to appear for .
external examination (viva-voce). If a. student fails in internal exam of field work . -

practicum, she will be considered as fail in complete. field work ptacticum of the

semester and will not be eligible to appear in external examination of the same. In this-

case, she hias to repeat the complete field work practicum for the respective semester.

. If any student fails in internal or external evaluation of the field work
pracﬁcum she will not carry on these internal and. external marks during further re-
- appear examinations for the sanie. During the re-appear in the next academxc

years/semester exam, these marks will be considered as NIL and she will have to pass

both with minimum 40% in each (intemnal and. extemal)
o . The final marks obtained by students in internal as well as external exam
.at the time of re—appear of the praetlcal/ﬁeld work paper, will be considered for

her final evaluation when she actually qualifi eslpasses theé paper in both interrial
as Well as external with Immmum 40 % .




® No simultaneous field works for two semesters will be-allowed in the regular’
duration of the programme. The re-appear in field work practicum will be done dunng
the subsequent semesters, 1.e. after completxon of the duration of the programme.

e  Generally re-appear/Supplementary examination for practical/field work

_ practicum will be held for odd semesters in November—Deoember and for even'

semester 1 in April- May. .

9. Evaluation & G1 ading: .

N The assessment will be 20% mternal and 30% external.

9.1.1. The evaluation of learners shall be a two-tier system dependmg upon Varions -
~ activities ranging from mtemal assessment to end semester ('I‘heory and
Practical)
examination in equal ratio. More specifically it comprises:

©© 912 Bxtemnal evaluation (theory 80% and Social work practicum 20%) and

9.1.3 Internal comprehenswe continuous evaluatlon (S ess1onal) 20 %

91 4 Social work practicum - Extemal (end term) evaluation shall be done by.an

:external examiner and shall be based on the viva-voce and overaJl performauce

of the student in the contimons evaluation.

92  The students will have to quaiify internal and the external of theory
examinations as -per the University Rules/norms. (However, 'students have to
qualify social work practicum emmmmons internal and - external separ'ltely
with 40% in each) Internal examination in every semester. shall be evaluated by the
internal examiners, Terminal/end semester theory papers- paper may be set and-
evaluated by the mtemal/extemal examiners depending on the situations. The

" yminimum passed percentage in paper (lnternal & external) shall be 40% raarks.
- The. student is.required to pass mtemal and end semester extemal evaluation

(extemal) sepa:ately

9 3 The Welghta‘ge for internal evaluation shall be:-
Component of Them y Papers (Total Marks 20)

Component . Weightage

9.3.1 Class tests/minor test/ Sessmnal tests - 10%i.e. 10 matks out of 100
0.3.2 Assignments/Presentations/Seminars/ 5% i.e. 5 marks out of 100
Group Discussions/ability énhancement workshop/ . o
extension lecture E R

9.3.3 Attendance o 5% i.e. 5 marks out of 100.

Less than - 60% 0 marks
Up to 65% 1 marks
Up to 70% 2 marks
Up to 75% 3 marks
Up to 80% 4 marks
‘ Above 80% 5 marks
Components of Social ‘Work Piacticuri (Total Marks 150)
(Internal- Total Marks 200)

| 934 . Conoun'ent Field Work and Report Writing : T = 65%

9.3.5 Participht nmlnmdual Conferences o= 10%
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9.3.6  Participation in Group Conferences - = 10%

937 Study tour /Orientation Tour - . ' = 15%
W : (Bxternal- TotaiMarks 50) , .

938 + . VlVB. voce (Overall performance) e = 100%

9, 4 In case the eandldate is faﬂ or has faﬂed in the mternal exammatron the

internal examiner miay conduct the re-examination as and When feel surtable with

prior dpproval of the head of the dep'utment

9.5 (?rraéhu:u:r

 The academic performance of a student shall be graded on ‘a scale. as
‘ presenbed by the Bxamnination Branch of the Umversrty The depar!ment concemed
shall only prescribe the pass grade.

9.5.1. After finalization of the marks the same shall be drsplayed on, the department: ~
notice board for a duration of two days for information of the students. Students who

“have a specific: grievanice against the marks awarded fo her, may discuss the same

- . with the concerned Paper coordinator who after consideration of the gnevances ofall

the students shall finalize the marks tobe awarded for the paper

:9.5.2 Before submission of the ﬁnahzed award list in'a prescnbed formaﬁon to thel
sconcerned administrative office the individual Paper Co-ordinator shall discuss the

‘matks_distribution for his/ her Faculty of Study. However, the fmal decision wrth
-regards to marks will vest with the Paper Co-or dinator. ,

- 953" On recelpt of the award lists for all papérs offered by a given Faculty of Study.

“the concerned administrative office shall put up the consehdated results for that
Faculty for discussion and approv*tl from the Departmental Staff Councit (All Faculty
Members)

9.5:4. The acadennc perfom:tance ofa student shall be graded on a ten-pomt scale.
The award of grades based upori marks obta;med gut of 100 shall be made as-follows:

9.6 G1 ading

The academic performance of a student shaII be g;laded ona sca]e as prescnbed by the '

. university, The award of gt'ldes based upon marks obtamed out of 100 shall be mmade as
follows: ' :

Grades and Grade Points

Letter Grade -~ _ Grade Points
Outstanding (0} |10

Excellent (A+) - 09 -

Very Good (A) - .08

Good (B+) - 07

Above Average (B) o6
Average(C) = - 05

Pass(P) - o 04

Fall(®) . - 100

Absent (AB) I 00

' Aivard of Gradefhg _d correspo mg grade pomts should be based on Absolute grades as under

3,



- Grade Conversion_

Letter Grade | Grade Pomts Marks . -
Qutstanding (O) 10- ‘ - 85-100
Excellent (A+) ‘ 9 - 75-84
Very Good(A) 18 65-74
Good (B+) |7 55-64
Above Average (B) - 6 50-54

| Average (C) 5 1 41-49°
Pass (P) 4 1 0440
Fail (F) 0 Less than 40

0 Absent.

" .| Absent (AB)

10. Diviston:
The successful candidates shall be classified in three divisions asunder; '
). Those who obtained 60% or moré 6f the aggregate number of marks in the afl

subject in all semesters mention total semesters taken together shall be placed in first

-;_thwsmn

- (ii) Thiose- who obtain less than 60% but not less than 50% of the aggregate number

of marks in all‘subj ects in all semesters taken together shall be placed in the second

N dwxslon

(111) Those who obtam below 50% and not less than 40% of the aggregate number of
marks in alt sub_]ects in all semesters taken together shall be placed in the third -

. Division.

-11. Pr omot:on A student will be e]lglb]e for promntlon if

She has passed 50% of total papers of 1#and 2 semesters taken together -

Explanatmn 50% of five papers will be taken as three
12. Attendance

12.1. No candidaie shall be considered to hz@ve-pursuéd a regular paper of the study

~ unless she has attended not less than 75% of the lectures in each paper/seminar; case

discussibn,‘_ﬁeld trips, tutorials etc, This requiremént shall be ﬁilﬁlled separately for |

_each paper of study. A deficiency up to 10% may be condoned by the Chairperson of

- the department. In some special cases the Hon’ble Vice-Chancellor may condone 2

further 15%, , |
12.2 If a student remain absent from the Department for more than +two weeks

. without intimating to-the Chairperson/ Paper Co-ordinator of the depértment, her




M@m

name will be struck off from-the department rolls W1th mformatlon to the Acadenuc

' 'Blanch andR & S branch

123 In case the student’s name is strick of due to non-payment of fee and s re-

adxmtted 1ater Ter attendance shall not be’ counted for that penod

13 Improvement Case

- The. student will be allowed improving her previous performance ag per the rules

framed by the umversny from tite to t1me

' 14 General Gu'ldelmes

14.1 Where this document is sﬂent about 'my mle the Unwermty O1d1nance from

. timeto tune W111 be apphcable

-

14.2 Ehg1b111ty cntena fee structure and academ:w calendar for the academ1c year

' shall be given in the Umvers1ty Prospectus

143 Admission, teachmg schedule p1epa1atory hohdays exammatlon schedule '

,,-,sports c'l]endar and cultural calendm wmter/summer vacation, 511'111 be followed as
- specrﬁed m academlc c'ﬂendar of University.

‘144 A student is deemed to have completed the requirements for the degree and i is

eligible for the award of degree ift

14.4.1Shé has satlsﬁed all the acadennc requirements as per the regulatmns and

14, 42 She has paid all fees due from her; and
14 43 There i is no case of indiscipline pendmc agaunst her.
14.5 The gap of one/two semesters mlssed by the student(s) as the case may be will -

- count towards the total duration of the pro gramme pemnssfble under the regulatlons

14.6 All academic problems of the students other than those affectmg the university

 rules and regulations framed from time to time may be looked into by the Dean of
" Academics Affalrs ' g .

14.7 The calendar for the academic year will be ﬁamed and declared at the begmmng

~ofthe session by the university.

MSW w.e.f, 20233 |



B.P.S.MAHILA VISHWAVIDYALAYA, KEANPUR KALAN, SONEPAT
(A State University Established under the Legislative Act No. 31 12006)
DEPARTMENT OF SOCIAL WORK N

SCHEME

- Master in Social Work
(w.e.f. 2023-24)

Programme Outcomes

- PO1 Interdisciplinary ‘Knowledge: Enhance knowledge and understa:1ding of

contributions of the social science disciplines to understand the society, disciplines
historical emergence and its contribution in understanding human behaviour.

PO2 Capacity Building: Enhance capacity to visualize and articulate and forésee

what one has learned by deliberate experimentation and action using different

disciplinary knowledge and framework of social science disciplines.

PO3 Research and Development: Deveiob research related basic to specific skills
and the capability of defining problems, formulation of research design; collect -
relevant data, develop empirical evidence and interpret the results of such analyses.

~ PO4 Critical and Analytical Skills: Critically analyse everyday problems faced by

the society, evaluate specific policy proposals, Awareness of and ability to use one’s
professional skills and bebavioural competencies that meet the need of the situation.

PO 5 Tesim Building and Team Work: Ability to work effectively and respectfully
with diverse teams; facilitate cooperative or coordinated effort on the part of a group
and or a team in the interests of a common cause and work efficiently as a player.

PO6 General to Spe‘cialize : Exposure to multiple opportunities to develop deeper
understanding, creativity, originality, analytical and critical skills in dealing with
different situations and develop further through discipline specific electives that are

- leading to employability.

PO7 Appreciate Diversity: Enhance the ability to acquire knowledge within the
social sciences and beyond. Develop networkipg skills, mobilize resources
independently, monitor and evaluate pro grammes. Ability to guide and lead clientele
in the community/work setting and develop the ability to work in (caste, ethnicity,
gender and marginalization), values and beliefs of multiple cultures in a global
perspective, managing diversity, use of an inclusive approach to the extent possible.




PROGRAMME SPECIFIC OUTCOMES OF MASTERIN |
. SOCIAL WORK (MSW) -
The students after acquiring Master Degree in Soc1a1 Work w111 Be a'ble to:-

PSOSI Have in deptﬁ knowledge and skﬂls of social work profession and other
allied chsmplme Wthh contribute to social work educatlon '

PSOs 2— Capacfcy bu:{ld.mg and use of small study at field level to visualize and

Varﬁculate and foresee the societal issues.

PSOs 3— Critical ﬂunkmg and AWareness of and ability to use one’s pmfessmnal
skills and behawoural competenmes : :

PSOsd4 — Use of creatmty, ongmahty, analytlcal and critical skﬂls in dealmg w1th-’ -

~ different situations and develop further ﬂnrough discipline spe01ﬁc electives that are
" leading to emaployability. .

' PSOS 5 - Develop networking skllls mobilize resources’ mdependenﬂy, monifor and
' ,;*evaluate programrnes. _




‘MLA. Social Work (Two year Course) _
SCHEME OF EXAMINATION ( w.c. 2023-24) -

- MLA. 1 Year
SemesterI(Core Papers) .. | | Marks : | Credit (ﬁerWeek)
- ; : Core Courses o - 7
. Code- L o , | Internal Extemal LT | P | Totall
MSW —101 | Introduction to Social Work S 20 . 80 |3 10 4
MSW-103 | Society and Social Processes l 20 80 31 0 _7 4
© [MSW.105 | Gender and Development 20 | 80 |31 110 7
[ MSW-107 | Social Work with Commmumity wd | 20 | 8 3] 31|03
. | Social Action . I IR PO IR I .
* |.MsW-109 [ Social Work with Groups - ' 20 80 T3t 1 [o[ 4. |
' ‘ _ _ SkillE Enlnucement Course , . ‘
MSW—111 | Social Work Practicum | 200 Intemal 0) 0 |16 8 ¢
- : (Community/Village Setting) g . T

__Semester T (Core Papers) _ | Marks _ |  Cregit {per Week)
' Core Courses . . o
. Code - ' _ Interpal | BExternal | L | T | P Total
MSW-102- | Dissertation -I o 100 - 00 10214 4
MSW-104 | Human Growth and Personality 20 80 [ 3|1 0 4
- | Development 1 1 -
MSW-106. | Human Rights Social Justme and, 20 80 3 170 4
Empowerment . ) :
MSW-108 | Social Work with Individuals 1 20 - 80 .3 1 0 4 -
MSW-110 | Social Work Research _ 20 ] 80 t3l17o 4
, Skill Enhancerent Couxse . o R
MSW-112 | Social Work Practicum 150 — Internal 0 0 [16] 8
(Community/Village Setting) - 50 - Bxternal : ~




MA 2'“‘ YEal

Semester TIT | Marks 1 Credit (per Weék) _
: L 'CoreCour_ses o o N
Code |~ ‘ .~ | . Iitérnal | External L. T | P | Total
L MSW- |Disserfation-l ~ * . 60 | 40 0| 2 4 1.4 -
: C - MSW- | Social - Work - - | 200 {8 | 3 1 10| 4
115 | Administration. . , R R T
MSW- | Social = Policy, 20 0 | 8 | 3 1 o | 4
117 - | Sustainable e
| Development - and
Environmental
{ Protection

~Skill Enhancement Coursge o N
MSW- | Social Work Practicim 200 — Intetnal 1 0] 0o |16 8-

125 |(Agency  and . rural : R '
community based Setting)

Elective Paper Students can choose any two from gwen Dlsclplme Speclﬁc

Electives (DSE)
Semester TIT | Marks | Credit (per Week)
: . ‘ .. |Internal | Bxternal | L} T | P | Total
| MSW-119 | Social Work with Families "ﬁid ‘ 20 80 [ 3|10l 4
' -~ { Children. N o ' I .
MSW-121 | Labour Welfare and Labour 20 80 3 I 300 4
e 1 - | Legislation | 4 B :
. MSW-123 | Corporate Social Responsﬂ)lhty _ 20 80 . | 3 1.10 4
. : and Social Work 5 : : '
Semester IV N ' [ Marks | Credit (per Week)-
L . Core Courses B . o _
Code |  Course Name . L Intermal | Bxternal | L | T | P | Total
. | .MSW-114 | Counseling Theory and Practice - 20 - 80 3]1(0] 4 .
| MSW-116 | Social Work with Persons. with : 20 |7 80 131110 4.
.| Disability ' I . :
MSW-118 | Health Caré Social Work Practice 20 80 3|10} 4
. Skill Enhancement Course . :
MSW-126 | Social  Work 'Practicum (Agency and 150 — Internal 0f 0 }16] 8
__| rural community based Setting) _ 50- External




Elechve Paper Smdents can choosc any two from given Disc1p11ne Spemﬁc o
: ' Electlves (DSE) '

'sem-ester,IV R Marks ~_LCredit (pex Weel) |
SR : ' . DSE : RSN R
- Code . . | . - CourseName [ Triternal themal'”':'L | TP | Total |*

ST C|MSW-120 .| Hluman Resoutce Management |20 |80 |3 (1]0f 4.
o oo 7 | and Industrial Relation o ' - |

| M8W-122 | Disaster - Ml‘cigatmn cand 20 [ 30 : BENEE 0 T4
o _Manaoement e : N

o MSW~‘124 . | Soeial - Entreprenemsbip and T 20 IEE 80 . EXE 0 -4
. ' Development = - ' ' N
", Note: Quahfymg Conditions 40% of marks mexternal examma‘aon and in aggregatﬁs

SemQStérmal-ldN'- . o : '.Mﬁrks . _Credlt(per 1
T R : Week)

chCs' "

Code = . CourseName T Intemal EXtﬁm’fﬂ Lo T P 'l_;".qtal'

| CBCS-MSW- | Undorstanding _Sooial Work 20 | 8 |3 (1l0]| 4
L SemT Profession ' ' | : '

[ CBCS —MSW — | Areas of Social Work Practice | 20 | .80 | 3 | 1|0 | 4

Sem IV
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MLA. Socml Work 1% Semester w.ef 202324
MSW-101 Introductmn to Social Worlk:

LTP : o o o ‘ ' txternaiMnrks 80,

3 10 Credit) T - " Internal Marks : 20
o - R o ‘ Total Marks  :100 -

' . Time . - : 3 hours
Course Objectwes _ : - : B
1. Tounderstand the evolutmn of Soc1a1 Work : : ‘
2.+ To understand the growth of professwn of social work and challenges before social work,
3. To'help students to understand scope and methods to Social Work
4 To understand mterventlon and 111st1tut10na1 status of Social Work
i e’ - . :
Cour'se Outcomies ‘
Students -will know thé nature and devalopment of professmnal soa1al Woﬂc in Ind:La and abroad leam

~ professional aspect of the social work, ‘values, ethics, know ledge, attitudes, ‘skills and

challenges professional social worker worldng in different settings. The learners will also know the different

. approachcs of social work and nauonal and mtemanonal level orgamzatlons of professmnal social Workers

Course.content

- Unit-] Evolution of Social Work and its Div ersity

. Concept of Socml Work, Chanty, Socml Serv1ce Socw.l Servmes Soclal Reform Soc1a1
Welfare, Social Revolution and Social DeveloPment

e - Historical Overview of Social Worlk

®»  Basic Assumptions of Social Work

¢ Values and principles of Social Work.

Unit-H Social Work as 2 Profes sion

- Profession- Its Meaning and essentials
Social Work as a Profession and ethics
. Challenges before Social Work Professmn
Process of Soclal Work

. UnitId Method,s and scope of Social Worlk

Methods of Social Work

Field- practicum in social work; Concept and objectives

Supervision in Social Work Practicum .
o Scope of 8001a1 Work and emerging trends of Socml Work Practme in Ind1a ,

UnitIV Apprmches and mstltutmnal aspect of Social Worle

Functional and Ecological Appro ach to Socml Work
- Contributpsg of Bhoodan Antodaya Mcvements and BR. Ambedkar




' Evaiuatmn

Internal Assessment o R T ‘ 20 marks

Attendance ' o S - 05 rharks

Quiz/Test - SR L : - 05 inarks
o .ASSIgnnlent//PIOJecﬂsemmar o w7 10 ndarks.

.Instructlon for the paper setter

e Each theory paper shall be of 80 marks and shall compnse of 9 questmns Questlon No. one will be
' compulsm v consisting of 8 short answer type questmns spreading over the whole syllabus, to bc answered in
' 30-35 Words and can'ymg 2 marks each. , (8X2""16)
ey ) - ‘ -
s " “Two queshons will be prcpared from 311 four units. ‘Eacl. ques’cmn will catry 16 mmarks: The smdent R
o shall have- to attempt ohe question from each u:rnt I (4X1 6=64)
| Su,qgesﬁed R.eadzm;r;: |

1. Dubois, B.& Mﬂey, ‘ \K (2002) Soczal work: An en'zpowef ing professzon .
2. Mﬂey,K K., O’Melia, M., & DuBois, B.L. (1998) Generalist Soczal woik pmctzce An -
o en'.-powemrg approach Boston: A]lyn&Bacon -
A 3."'Cla1k C. & Asquith, S. (1985). Soczczl work and social phzlosophy Londbn Rouﬂedgeand
S © Kegan Paul.
"4, Payne, M. (2005). Modern soczal work theory New York: Palgrave/ MacMillan, .
3. '.'Dommelh L. (2004) Social work: theozy and practice for a changng profession.
- Cambridge: PohtyPress o o
6. -Parsons, R. T, Jorgensen, J. D. &Hemandez S. H (1994) Tl:re mtegmtwn of.s'aczal woﬂqm dcttce
California: - Brooke/Cole. : - S :
7. Desai, M. (2002) Ideologr_es and soczal work stto; wal and confemporary analyse Ia1pur Rawat
- Publcations ' *
8. Sajid S. M., & Jain, R. (2018). Reﬂecnons on social work professzon New De]lnBloomsburry
9. Bhatt,S., & Smgh AP (2015). Social work practice: The changing context. N '
_10. Bhatt, S., & Pathate, S. (2014). Social work education and practice engagement. ISBN
9788175417571{HB) 9788 175417953(1’13), Shipra Publications, New Delhi,
11 Nair, T . K.(2015). Social WorkProfksszon in India: An Uncertain Future. NirutaPublication -
12, Brill, N L. & Levine, J. (2002) Working with people The heifpmg process Boston Aﬂynand
- . Bacon. _
- 13. Trevithick, P. (2000) Soczal woric Skzlls A pracrrce ]mndbook P hlladelphla O penUmvermty
Press.
14. Singh, S. &Snvastava, S.P. (2005) Teachmg and Pr actzce of Social Wo;rk in India. Lucknow'
New Royal Book Company :
' 15. Mohan, B. (2002). Social work revisited. Xllhms Xﬂlbns Corporation. L
16. Bhatt, S ., & P athare, S (2005) Soczal work lzterature in Ind:a New Delhi, IGNOU, matenal :
for BA and MA students ‘
_ 17 Bhatt, S., & Phukan, D. (2015) Social work educarzon in India. New Delh1 AlterNotesPress

.
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ML.A. Social Work 1% Semeste1 w.e, f 2023-24
MSW-103 Soclety and’ Soclal P1 ocess

LT? o o e External Marks : 80

3.1°0 (4 Credit) o o .7 Internal Marks : 20
: ' : . Total Marks  : 100
R : : . Time .+ 3 hours
Course Obj ectives '
Understand basm Soclologmal concepts and Social Group formation.
. Develop s’kﬂIs to analyse and understand Indian Social Structure and Soc1etal Interactions
- Fo learn to apply sociological insights and approaches in Social Work Pr actice.

S

To Unidérstand the soc:{al problem and its mterventions
Course Outcomes - . : - ‘ -

. The. students ‘will - have Understanding of basic Sociological eonoepts Develop skills to analyze and
understand Indian Social Structure and Soc1eta1 Interactmns To leam to apply soczologmal mszghts and
approaches m Social Work Praotlce , _ -

COURSL CONTENTS .
CUnitI: mdmdual Society and Cultule
' Society: concept, types and features.

* - Social Institutions: Marriage, Family, Rehglon Culture.

. Social Institutions- T raditions, Customs, Values and Non:os
. Secularization-and new religions cousc:lousness '
Unit H: Secial Structure and Social Stratification.
®  Social structure; Concept and Elements.
o Social Stratification: Concept of Varna system
. Caste and Class: Merits & Demerits,
® - Dalit’s, advises and mmonty groups S1tuat10n analysxs changmg I'ela‘tlDIlShlp
~and dynaxmcs
Unit ITI: Social process and Somal Chmoe
®  Social process: Concept and steps in social process

. Socialization: Concept and Theory of C.H. Cooley _
® . Social change- Concept & Nature, Factors affectmg social change

. Overview of theories of social change: evolutlonary, structural and modemlza’oon
Umt IV: Social Disorganization, Social Problems and.- Intel ventions

. Social Disorganization and Social Control -

¢ Concept and Theories of social deviance

® - Major.Social Problems in India: Unemployment V1olenoe agamst WOmen Chlld nghts
Violations, Communal Violence.

. Social pr oblems and Social Work Iuterventlon

Evaluation: -

Internal Assessment =~ . © 20 marks
Attendance . 05 marks
Quiz/Test o : ' 05 marks

Assignment//Projeet/seminar; - ‘10 marks

&. | W -3 .




e

Instruction for the paper setter

® ‘Bach theory paper sh111 be of 80 marks and shail compnsc of 9 questions Questlon No one w111 Be -
‘compulsory consisting of 8 short answer type quesuons spreading over the whole syllabus, to be auswared i
30-35 wmds and’ can'ymg 2 tharks each. .~ - .' o (8X2—~16) :

e Two questions will be prepared from. all four units. Each question: wﬂi carry 16 marks The student |
_ shall have to attempt one questlon from each umt _ . (4X16 =64) - '

| --Suggested RE'ldlllES

1. Paué’ ey, Vinita (201 6) Tndian Society and Culture T aqur Rawat Pubhcatmns
2. Shanka.r Rao, C N. (2015) Soo1ology Pnnmples of Socmlogy with an Introdueuon to
| Soclal 'Ihoughts New Delhi: S. Charid & Company , '
3. B11ton (2016) Inuoduetory Soc1ology 4“‘ echuon, Pubhsher Palgrave

4, Gmsky, David B. (2014) Social Strauﬁcatlon Class Race ’1Ild Gender in Somo]oglcal Perspec’uve (4'(]1
ethLon) Boulder; Westv;ew Press. ‘ '

5 Ahu_]a R. (2014) Social Problems in Indaa,Brd edition. Rawat Pubhcattons Jaipur

6. Chattopadhyay, Aparajita. (2013) Poverty and Social Exclusmn in India: Issues and
Challenges Rawat Publications: Jaipur,

_ 7. Nagla B. K. (7013) Indian sociological thought Rawat Pubhcauon S :
8. Bhusan Vidya & Sachdev D.R. (2014). An Introducuon to Socmlogy Allahabad: Kntab Mahal. .
9. thzer George (2012). Introduction to Sociology. New Delhi: Sage Pubhoauons ’ ,
10. Grusky, David B (2011). "Theories of Stratification and Inequality”, In Ritzer, George and  J. Michael ‘

Ryan (eds.). The Conclse Eneycloped1a of Socielogy. Wlley Bioek well. pp. 622-624. Retrieved 23
June 2014,

11. Shriniwas M.L. (2009) Aadhunik Bharat Mein Saémajﬂc Parivartan. Rajkamal Prakashan o

12. Rao, S. N. 8. (2008). Soc1ology Prmc1ples of sociology w1th an mtroducuon to social thoughts S
Chand {(2008) ' : '

‘13.Browne, K. (2005) Anmtroducuon to Somology 3rd Ed1uon Pohty Pless pp

.14. Dube, 5.C. (2005). Indian Soc:1ety New Delhi: National Book Trust. '

15.Bose, P. K. (1979): Agrarian Structure Peasant Soc1ety and Social Change: A Study of Selected
Reglons in West Bengal PhD Thesis, INU New Delhi. [16]
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M.A. Social Work 1*t Seritester w.e.f. 2023-24
MSW—lOS Gende1 md Development

.LTP - . o S R ExternalMarks 80

3 10({@dCredit)y - - S . ~ Titernal Marks : :20 .

. S o : * Total Marks  :100 . -

Tithe - B 3.li'oni*sj

= Course Ob]ectwes

s - Understand gender in C‘Lﬂfﬁl"ﬂ context’ : :

. Acquire skills to identify systems/ mechamsms/ factors that affect women s development

. Develop gender perspectives in analyzing socaal realities. ’

[ ]

Understand the role-of social work mterventlon in gender development

Course Outcome :
" The leamer will understand the corcept” of gender in cultural context. The learner will be able to
- apply the skill to identify systems/ niechanisms/ factors- that affect women’s development and will be
- able toreco guize and develop gender pelspeotwes in analysmc sec1a1 realities.

Course Contents ‘
Unxt—lConeeptuallzmg Génder
L. " Patriarchy, Sex and” Gender -
¢ . Feminism; Major Feministic thonghts(Socmhst Radical and Soc1ahst Feminism) -
. "+ Women's Rights, Movements '
[ ]

Current Status 'of Women in lrldia. _

Unit-2Gender Development and Empower ment

- Approaches to Women Development ™

[ Types and components of Women Empowerment.
. Women EmpoWerment:A Concept, sirategies arid Perspectives
.

Intemational:and National efforts for Women Empowerment

Unit-3Gender Inequahty '

e Concept of gender equality, Eq_u;lty and Inequality

e  Problems faced by women (Orgamzed Unorgamzed and Self Employed women)

. Problems and issues related to girl Child: Chlld Marnage Trafficking, and Sex Seleotmg
Ehmlnatlon

"« Constitutional safeguards and legislation i'elate'd to women empowerment in India.

Unit4 Policies and Programmes for Gender Development

) Development programmes related to Health, Education and Employment of Women
.8 National Commission for Women

) Gender Mainstreaming and Gender Bndgettmg -

U Policies and Pro grammes for Gender Development— Womnien Emp owerment PohcyZOOl
and Prevention of Sexual Haragsment at Workplace Act- 2013




(e

Evaluation: . y :

Internal Assessment .. . 20 marks
Attendance ' - o 05 marks
Quxiz/Test ' o - 05marks
Ass1gnment//1’ro;eot/semmar " ' . 10 marks

}Instructmn for the paper setter

.. | Each theory paper shall ‘oe of 80 marks and shall comprise of 9 questzons Question No. one w111 be

compulsory consisting of 8 short answer type questions spreading over the whole syllabus, to be answered in

- 30-35 words and ‘carrying 2 marks each. S S (8X2=16)
> ‘. Two. questlons wﬂl be pwpared from all four umts Each questlon w111 carry 16 marks ‘The student :
shall have to attempt one quesuon from eachunit. =~ . (4X1 6“64)
Referenees '

1. Razavi, Shahrashoub; Miller, Carol (1995) (PDF) United Nations Research Institute Occasional Paper Senes o
United Natlons Research Instltute for Social Development 1.4 Retneved 22 November 2013..

. 2. ‘Reeves, Hazel; Beden, Sally. (PDF) Umvers1ty of Sussex - [nstltute of Development Studles Re’cr;e\red 18
A September2019 : ‘ :

3. Raij, Shmn M. (2002). "Gender and Development“ Gender and the Poht:cal Economy of: Development
Malden: Polity. pp. 44-83.

~ 4. Beneria, Lourdes; Berik, Gunseli; Floro, Maria § {2018). Gender Development and Globalnzat:on Economlcs
as if All People Mattered. New York: Routledge P. 95.
5. . Nyeck, 5: N.; Benjam:n,OrIy {22 December. 2015) (PDF). Wagadu. 14: 1—12
6. "Kabeer Naila {2003). Gender malnstreaming in poverty eradication and the Millennium development goals a
handbook for policy-makers and other stakeholders London: Commionwealth secretariat. , '
7. Roberts, Adnenne,Soederberg, Susanne (fune 2012}. Third World Quarterly 33(5): 949-968.. . - . .

8.. Pande, Rekha {2012). "Globalization, Technology D:ffusron and Gender Dlspar:ty“ wWw.micro_lvorld.-org-.
' Retrleved 2018-03-01. ' - '

9. Terry, G. 2008 ”Why Gender Matters 1o Climate and Equ1ty Y Presentatlon at the Gender and Cllmate
‘Change Workshop, Kgnsnet {Gender Net), Denmark, November 6.

10. International Union for Conservation of Nature. (2020) Gender and natural resource governance
Addressmg inequalities and empowering women for sustainable ecosysterh management.

11. Ivanova, M, (2021). Connecting human and planetary health: An mtervnew wrth Christiana Figueres.
Globalizations.

12, Mav1sakalyan, A., & Tarverdi, Y (2019). Gender and climate change Do female parllamentanans
make difference? European Journal of Pohtlcal Economy, 56, 151- 164 '
- 13, Commonwealth Secretanat © 2003 commonwealth , Secrelariat . London.
. [http /www, thecommonwea!th org/shared - dsp flles/upIoadedf:les/%?BBC734E4C 36AC—4820—
"984A-593228DB5F D%?D gender%ZOvroIence pdf] February 2010
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. MLA. Socia} Work 1“ Semester w.of, 2023-24 ,
N MSW-IO’lr Soc1a1 Work with Commumty and Soeial Actlon

LTP o o ST o c B Externaleks 80

31 0 (dCredit) ‘ _ T L  Intetnal Marks 120
‘ : A : R © Total Marks. ™ : 100.

, - - Time . - :3hours
Course objective-: S -

¢  Togain Kuowledge about the pnmary method of Soc1al Work Pracnce with Commumnes

e To understand the models, SICLHS and strategies of Social Work Practice with Communities. .
e To enhance critical understandang of social action, its prmclples and models and use of skllls tools

and strategies of social advocacy in commumty setting. .
. To develop understandmg of d1fferent 1oles of eommumty worlce1

'- Course Outcome : : - o
The students will gain Knowledge about the Prnnary Method of Soc1al Worlc Practlce Wlth Communmes :

and the learn techniques and Approaehes of Social Work Practice with Communities. The learners will get.

: mfoxma.ﬁon about the resources and need of the community to create a sense.of cooperation, coordmahon'

and umty among the people for better part101pat10n in programmes. The leartiers will create understandmg
of the strategies and tactics of social action to initiate movement in the country. They will develop'

‘underst'md the method ﬂuough wlnch the deprived’ and the oppressed sections of soo1ety can get social
Justlce ’

Cou_rse Contents:

- Unit-E: Coneeptu.al Framework of Commun_ity Work’

Conuhu11ity: eoﬁcepf, Deﬁnition; Types
Community Organization- History and Concept

]
| ]

A Principles and Objectives. of community orgamzahon
®

Community Development and Commumty Work

| Umt—II Models and Skills of Commumty orcamzatlon

Models of Commumty organization: Concept and Import'ume

- People’s Participation: Concept and its 1mportance

Skills in Community Organization, ~

Concept of commumty based orgamsatlons and its 1mportance n commumty or gamsa‘aon

Umt-]lI Socml Action & Social Advocacy

o Soc;al Action, Definition, ooneept Principles; Models
° Role of social worker it social action

. Social Advocacy : Concept, deﬁmtlon Skllls Strategles Use of Media and Public Oplmon Bmldmg
i Advocacy. : ,

® Use of Social Acuon as Method of change




Umt—IV Commumty work in par t1eu1a1 settmg and Roles of commumty worker

s ConnnumtyOrganlsanon as apohtlcal process '
- ® ° Community Organization with Vulnerable Communities — Mlgrants Refugees and Transgender
.. “Guide, enabler researoher Analyst PrOJect Manage1 organiser, Activist, Moblhser catalyst
‘ Therap1st : :
L. ReoordmfrmCommumtywork
Evaluanon o : . o '
Internal Assessment . S 20 marks
Attendance - ‘ . - , . 05 marks
‘Quiz/Test. : ' . S 05 marks
- Assignment//Project/seminar R 7 . 10marks -

. _Instr'u ction for the pap er- setter

e - Each theory paper shall be of 80 marks and sha]l compnse of 9 questlons Questron No. one will be
compulsory consisting of 8 short answer type questions spreadlnrr over the whole syllabus, to be answeredin ~

30-35 words and carr;nngz marks each o - (8%2=16)
. Two quesnons wﬂl be prepared from all four umts anh question will cany 16 marks The student‘ '

shall have to attempt one question from each unit. R (4X1 6=64)
. Sugrgestecl Reading: | _ | o ' .
1. David A. Hardcastle and Patricia R, Powers (2004) Commumty Practice: T}'zeorzes and Skzlls for
| _ Soczal Workers. New York: Oxford Umversffy Press. |
| 2 Dav1d Iames and Mayo (1 974) Commumty Work. London Rouﬂedge and Kegan Paul
3.HY. Slddlqu_l (1984). Social Work and Soczal A_c_tzon. New Delhi: Harnam Pubhcatlons.

4. HY Sidciiqui (1997').. Worﬁing voirh Communities. New Delhi: Hira Puplication o _
5 .Tnn Ife (2009). Commumzy Development Commumzy-Ba sed Alternatives in Age of Globahsaz.‘zon |
Austraha Pearson Pubhoanon ‘ ' l

6.X.D. Gang1 ade (1997). Community Or. gamsatzon in India: New Delln P0pn1ar Prakashfm

' '7 M. G. Ross (1955) C'ommumty Orgamsatzon New York Halper & Sons
8. Margret Ledwith (2001). Commurnty work as critical pedago gy: rewenVISlonmg Freire and Gramso1
Communuj) Development Journal 36(3): 171- 182

- 9. Margret Ledwith (2005) Commumty Development 4 Cnncal Approach Ialpur Rawat

. l’ubhoatlons.




M.A. Soclal Work 1St Semester w.ef. 2023—24
MSW~109 Socml Woxk wrch Groups

‘Lt R . -’..ExtemuMmks 80"

3 10(4C1ed1t) L - Tniternal Marks :20.
: S B o : " Total Marks £ 100

. Time: . ":3hours -

. Course Objectives: o
'  To Develop Understanding of Group asa Method of Sooml Worl Practlce :
" & Develop Awareness about The specific- characterlsucs of Group Werk and its Con‘mbutlons as a
~ Method of Social Work Intervenuon ' '
e Gain Knowledge about Group Formation and ﬂle Use of & Vanety of Group Approaches S
‘. Idennfy the Various Situations and Settmgs where the method could be used in the context of Soc1a1 ; -
~ Realities of the Country N e :

. Course Outcome : .
The leamers will be able to practice Social Group Work as a method of 8001a1 Work The leamer will be

able to, identify specific characteristics which differentiste social group work from ofher Uroup work. The = -

learnersswill be able to identify and use various oroup worlk approaches for its effective use in soolal work
practice. A _ ‘

. Course Content

UNIT— I Introduction and Hlstory of Group ka .
e . Understanding of groups — Chmactens‘acs and significance of group
® . Definition of Social Group Work and its Characteristics. :
. Purpose of Social Group Work I—I1stoncal evolution of group work with special empha31s of the
. Indian Context. :
-  Types of Groups and Principles of gloup work
"UNIT ~TI Group Processes and Group Dynamics:. -
. Basic Group Processes — Sub-group, Group confhct Group Dynaxmcs and Group dec1s1on malcmg
¢ . Leadership in Groups. :
e Models of Group Work.
. Stages of Group Development

UNIT- III Programme Plaining and Recording
~ e - Concept and Principles of Program plannmg -

o  Skillsinpro gram planning - ' :
e  Recordings in Group work: Importance of recordmg in social group work
‘¢  Recording structure - Types of recording.

~ UNIT- IV Evaluation and Termination Phase

® Evaluation and Termination Phase

e  Imp ortance of continuous evaluation in group work

e  Methods of Evaluation - :
e Apphcatzon of Group Wo11( in health settings, school settlugs famﬂv and women and cluld welfare '

' Settmgs




Evaluation: :

Internal Assessment . ' : 20 marks -

Attendance E . 05 marks

Quiz/Test - - : . 05 marks. .

Assigmneut//Project/seminar S _ - . 10 marks
Instructlon for the paper setter

‘e Each theory paper shall be of 80 marks and shall compnse of g queshons Questxon No one will'be -
* compulsory consisting of §' sHort answer: type quest;ons spreading over the whole syllabus, to be answered in_
30-35 words and carrying 2 marks each : : (8X2“1 6)

e - Two questions W111 be prepared from all- four units. Bach question will catry 16 marks The student.
shall have to aftempt one queshon from each unit. _ : ; (4X1 6-—64) '

Sug gested}i’eadmg .
1. Alex Gitterman and Robert O Byme (Eds) (2009) Enqycfopaedza of Social Work wzth Gr oups.

New Ycuk Routledge.
2 @arvin, Charles D. et al (eds.) (2008) Handbook of Social Woﬂc With Groups Rawat Pubhcahons
 New Delhl o
"3, Abell, M. L & Galmsky, M. T, (2002) Introducmg students to eomputer—based group work praetme ’
Joumal of Social Work Education, 38(1), 39-54. '
4. Anderson, J., & Caiter, R. W. (Eds) (2003): D1ve1s1ty perspectlves for social work praeuce
. Constructivism and the constructivist framework. New York: Pea1 son Allyn & Bacon. '
5. . _ Barsade, S.G. (2002), ‘The Ripple Effect: Eniotional Contagion and .fts Influence on Group N
Behavmm’ Administrative Science Quarterly, 47, 644-675. : ‘ ‘ -
6. . Brandler, S. and Roman, C. (1999), Group Work Skills and Strateg:es for Effectwe Intervenuon
New York: Haworth Press, P-8. _
7. David Capuzzi, Douglas R. Gross and Mark D. Stauffer (2010). Inrroductzon to Group Work. 4th ed
Jaipur: Rawat.
&. Atherton J S (2003) Learning and 'I‘eachmg -Group Cultures [On~11ne} UK: Avaﬂable .
http:/fwwrw.dmu.ac, uk/~jamesa/teaching/group_cultures.htm '
9. G. Konopka (1983). Social Group Work: 4 Helpmg Proce.s's 3rd Edztzon Englewood Chffs N. I
Prentme Hall International. :
- 10, G. Wilson & G. Raylands (1989). Social Group Practices. Massachusetts I-Ioughton Mifflin. _
11.  Garvin, CD, Lorraine M. Gutirrez& Maeda J. Galinsky' (Ed) (2004) HandBook of Social Work with
Groups. Jai aipur: Rawat Pubhcatlons
2. H Northen (1976). Social Work with Groups. New York Columb1a Umversﬂy Press '
13.  H.Y. Siddiqui(2008). Group Work: Theories and Practices. Jaipur: Rawat. '
14. . Julie Birkenmaier, Matla Berg-Weger& Marty Dewees (2011) The Practice of Generalist Soczal .
Work. New York: Routledge.
. 15,  Linda leey (1993). Group work in Occupatzonal Thempy UK: Chapman and Hall.
16. M. Hartford (1971). Groups in Social Wark New York: Columbus University Press.




. MA. _S_o_cis_tho_rk 1% Serester w.e.f. 2023-2‘4‘
MSW- 111 Social Work Practieurn (Community Settirig) -
Lty . C " Internal Marks : 200
0 016 (8 Credit) S Total Marks"  : 200
Course Objectives: - | |

1.To undersigned the various methods of social work then application in the field. .
2.To develop understanding about the problems the community set-up and loan to provide them. .

.. 3.To develop the various strength of international community setup,

4. To develop inter-personal skills to implement models C.D. in practice.

‘Course Outcome L

The learner will be able to develop an understanding of the agency and the issues that it addresses. They will _
know the community needs and problems. The learners will be ablé to initiate group work /basic micleus i
 the community for address in some of these needs and problems and idenfify individudls/ families fhat may
require -exclusive ‘and intensive intervention. The leamers will .also' be able to locate internal/external
resources that can be used for addressing community needs. Also they will develop an 4bility to resord and -
use supervision for professional growth by applying professional ethics and values. '

Activities to be done . | S
Uliderstand c;dhmuﬁity and observe the funcﬁ'oning of community-based organisations working in the
community. ' o ' - L
Understand the problems and prioritise the problems in a community
- Identity the areas for Social work intervention -~ = : o ,
-Understand the leadership position in the éommunity and its role in conununity development
* Prepare a community profile. ‘ ' - '
Documentation: of the events,
Develop case studieé in comniumity o
Practice of Participatory research in conmunity setup
Visit and observe social institutions in commiumity |
Attend & observe the Gram Sabha meeting and women in GS Meeting.
* 'Organise Nulkkadnatak on various social issues. '

Evaluation , - . :
Internal Assessment o o - 200 marks
Orientation Visit . - 10 marks
Individual conference S : 10 marks
Group conference - . 10 marks
Internal Viva voce of Concurrent Field worlk - - 170 marks

Suggested Reading | ' .
1. Bhattacharya S. (2003). Social Work: An Integrated Approach, Deep and Deep publisher ' -
2. Choudhary, Paul. (1983). Introduiction to Social Work. New Delki: Atma Ram & Sons. S
3. Dasguta, S. (1967). Towards a- Philosophy of Social Work in India. New Delhi:Popular Book
Services. o : DR ’ :




e

4. Dnntto, Daana M. (2008). Social ka Issues and Opportmuhes i a Challengmg Professxon (3rd |

edlthI‘l) Chloago Lyoeum Books. - -

5. Baird, B. (2002) The Internslnp Pmoncum and Fleld Placement Handbook, A Gulde for the Helpmg

. Professions, (3rd ed.). Upper Saddle River, NJ. Prentice Hall;

- 6 Garthwazt C. (2005). The Socml Work Practloum A Gu1de for Students (3rd od) Boston, MA
- - Pearson Edueation, e, .

7. “Weger- Berg, M. (2000) The Practlcuni Compamon fo1 Soc1a1 Work Needham nght MA Allyn‘ '

& Bacon.

8. Bhattacharya S, (2003) Socml Work An Integrated Apploach Deep and Deep pubhsher

9. Hepworth, Dean H (2010). DII‘SG‘[I Soc1al Work Praotlce-Theory and Skills (8th edmon) Ncw York: | S
Brooks/Cole :

10. Zastraw H.C. (2003) The Praotloe of Soc1a1 Work Canada Thomson Learmng Academ1c Centre

- 11 Zastrow, H.. C. (2003) The Pracnce of Soolal Work Canada 'I'homson Learnmfr Aoaden:uc N

‘ Resource Center

12. Upadhyay, RX., (2010) Socml Case Work A Therapeuhc Approach New De]lu Rawat '
" Publications

_ 13 Sheldon, B., & Macdonald G M (2009) A textbook of social work Routledge 19. George & .

Emm'naj, L. (2016) Adolescent counseling, Jaypee Brothers Medical Publishers.
14. Mishra, P. D., & Mishra, B. (2010). Social group work: theory andpractlce New RoyalBook Co.
15. R'IO N. 8., & Sahajpal, P. (2013). Counsolhng and guldanoe McGraw Hill Education. -
16. Niranga, V. (2013) Issues in leammg theories and pedaoogmal p1actlces New Dellu Onont'--
Blackswan., co

: 17. AhuJa R. (2012). Soolal problems in India. Ja.lpur Rawat Pubhcauons : e
',,18 Gautam P.R,& Smgh, R. s. (2011) Sociat Work meﬂlods pracﬁces and. perspootlves N“ew Dell:u

-Anmol Publications. |
19. Bamford, Terry (2015) A contemporary history of social work Ieftmmg from the past Policy Press -

- 20. Srivastava, U. (2012). Socjal work: ethics and value. Arise dehshers & Dlstnbutors

2L Femandez, Alex (2017) Social Worlc and Human nghts Paclﬂc Books Intemauonal
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M A. Socml WorkzmI Semester w.ef, 2023—24
MSW—-IOZ fblssertanon—I : '

LTP - - . Internal Marks 1100
] 2_4 “ Cre’dit) R . AU ~ Total Marks 100

Course ObJectltres To help ]eamer to pracnce Soclal Work Research by thmlcr_ng, developmg and. |

' implementing a small sample study oni-Social Work areas and prepare a Teport. The Iearner Wﬂl be able to’
conduct a small study to understand the whole process of Research :

Course outcome The leamner will be able to produoe empmcal study based on primary research

Course content , A
" UnitX Identlf cation of Research Problem .
e Area of Tnterest . :
* . Assessment of Needs , assets, strengths context issues and challenges B
'®  Research Areas - : '
*  Key information interviews
" Observetions and Participation
' Umt IIReweW ofL1te1atu1e _— ) o
Review of Articles o o o T
Review of Books ' s : '

Review of Government Slmrey and reports
Review of Case studies '
. Revxew of news paper

S Umt-I]I Resenrch Methodolovy

. Unlverse ‘ : o
.- Sampling-Sampling size for pre testmg '
* - Sampling techniques ' : g
. Tools of Data CoHechon—Intethew schedule observatlon, Focused Group DlscuSSlon and’
-Questionnaire . ) .

. Participatory Research Tool :
*  Data collection and Data Analysis

UnitIV: Report writing -

. Data Collection
. Interpretation of data
. Preparation of pre testing Report and submission.
. Data entry by using of Computer( Excel and Word)
Internal Assessment _
Research Area and review:’ 25 Matks
Research Methodology: - 25 Marks
Report Writing: - 25 Marks-

Viva voce: - . "25Marks




_ M A. Socml Work 2“d Semester W ef. 2023-24 )
MSW—104 Hnman Growth and Personahty Development '

"L"I‘P. - o . ' . "ExternalM‘lrks 80'

310 Credif) L Tniternal Marks : 20 -
' : ' : ‘Total Marks : 100

Time . : 3 hours -
.Course Ob]ectlves | - o :
1. Tounderstand the Hmnan Growth and different Development Stages of Human Bemgs from

childhood to old age. = _
2. To develop an insight into the theories of Personahty and Role of Envxronment and Herechty oh
‘ Personality Development of Himan Beings.. '
3. To learh to apply concepts and theories of Psychology in Soclal Worlc Practlce
4, To understand the apphoanon of social psychology in 3001al work practlce

Course Outcome Leamers will be able- to understand the concept of Human Growth and d1fferent :
Development. Stages of Human Béings from childhood to old age.Will. develop an understandmg about
concepts-and theories of Personality and Behaviour and Role of Envn‘onment and Heredity on Personality
- Development of Human Beings. Lernier will be able to apply concepts and theories of Psychology in Social
~“Work Practice. Leamners will be able to understand the psycho-social aspects of human beings and be able to
explore the role of Social Work prachce in this area.

-

Course co ntent- S

. UNIT-I: Buman Growth and Development Stage ' '

. Human Growth And Development ooncept Determmants of Human Development Heredlty and
Environment.

o Third Gender —Concept and issues ‘

o Development stages — Problems.and Tasks: Prenatal Post Natal I_nfancy, Chlldhood, Adolescent,
Adulthood And Old age ,

¢ Understanding of humen life span: —Inchan concept of human hfe span ﬂ3arhmcharya Gnhastha,
Vanprastha and Sanyas).

.« Role of Social Work Practice during each stages of’ Development

UNIT-II: Person'thty Development and Behaviour

. Theories of Personality Development: Psychodynmme theories ( Freud’s psychoanalyncal theory,
Erikeson’s ‘Psychosocial Theory,) S ,

' »  Humanistic theory: (Maslow’s self- actualization theory),

. Cognitive Development Theory (Jean Piaget’s) - ' g
* - Behavior: Concept of Normal and Abnormal behavior types causes and mamfestatlons of Abnormal
Behavior.’

.UNIT —II: Basic st;choloclcal Pro cesses in Social Work Practice-

. Concept and theories: Cognition, Learning (B. F S Skinner, Pavlov)
. Type of Intelligence- 1 Q, E Q, and S Q; -

* - ' Socio-Cultural Factors affecting Development of Human bemgs

. . Concept of Motivation, Frustration, Conﬂlct Stress, Altruisms.

Y




o UNI’I‘-IV Social Psycholocry in Socjal Work Practlce

L. Social Perception, Attitude: Deve10pment Forms/ Mamfestahons w1th speci’dc reference to 'social'ly '
o marginalized groups.
Prejudices, Discrimination: Deve10p1nent Forrns/ Mamfeshhons wrth spec1ﬁc referenice to soclally

.- . - marginalized groups. : _
'« Theories of Collective Behavmr Crowd RlO’fS Prcpaganda And Publlc Oplmons o
. Role of Socml Worker in Changing and Inﬂuencmg Soc1a1 Behawor ‘ '

V.Evaluanon o - _ .
. Internal Assessment =~ . 20 marks_'
Attendance . = , _ 05 miarks
Quiz/Test : o - . 05marks.
Asmgmnent//PtOJect]semm'u ST - . 10marks

I_nstructio’n fcr the paper setter

S

e - Each theory paper shall be of 80 marks and shall comnprise of 9 quesnons Questlon No. one will be
.compulsory consisting of 8 short answer type questlons spreadmtT over the whole syllabus, to be answered i m -

30-35 words and can'ymg 2 marks each. " - (8X2—16)
L . . Two ques’nons will be prepared from all four units. Bach question will ca::ry 16 marks The student
 shall haw to attermpt one quesnon from each unit. . - o (4X16= 64) :
' Readmg List: S S IR

1. Srivastava D.N., Srivastava V. N (2020) Adhunik. Vﬂcasatxmlc Manovi gyan (Modem Developmental
| Psycholo y Lifespan Development) 2" Bdition. Shri Vmod Pustak Mandn Agra _ ,
2. Specht 1. (2017). Personahty development across the hfespan 1st Edmon London: Acade:mc Press |
3. Damel W. B'u'rett (2016). Social psychology-core concepts and emerging hends
London Sage39 |Page:
4. N1colson P, & Bayne R. (2014). Psychology for soc1a1 Work Theory and pracuce
' _ London Palgrave : : . |
5. Saheral Prem, Bahera Pushpzta 2012. Social Psychology Tata McG:raw Hﬂl New Delln
6. Marcrarete Parrish.,2012, Socxal Work Perspectwes on Human Behavmur ;Rawat Pubhcatxons Jaipur
7. Newmsan & Newman (2011). Development through Life: A Psychosocial Approach. Cengage Learning,
Jne : | | | ‘ o N |
8. ‘Ryan R M. (20-12) Oxford han‘dbook of uman motivation., New York Oxford
~ 9. Khalkdina, M. (2011).Human development iri the 1nd1an context A socio cultural focus
- Vol IL New De1h1 Sage Pubhcat1ons
10. Zastrow, Kirst, Ashman (2009) Understandmg Human Behavmur & ﬂle Somal Envnonment
' Wadsworth Publishing Co. '




- 11, Khalakdma M. (2008) Human developmentm the Ind1an context a socio cultural foous Vol 1 Sage
Pubhcat:lons NewDe]]n : : : :

- 12. Ashford, Lecroy& Jose (2005) Human behawour in Socaal Envxronment Wadswozth Pubhshmg Co;
13 R1der Ehzabeth (2008) Llfe Span Human Development 6 Edluon Cengage Learnmg 7 .
- 14. Morgan, C.T: 2003 King. RA Welsz JR. & Schopler J. Introducuon to Psychology (74l Edmon) Tata,
Mec Graw H111 Pubhcatlon Company Lmnted New Delln




e

™ . o : .

' MA Socml Work 2“d Semester w. ef 2023—24
‘ o MSW—IOG Human Rights, Empowerment and Social Justxce '
- LTP o , _ o . ~ External Marks : 80
3 10(dCredit)y - . - e L Internal Marks :20

| L Total Marks - :-100

_ Time - - - :3hours
Course Objectives: ' ’ o

1 Understand mtemauonal documents for I—Iuman Rtghts and their 1mplementat10n
2. Understand the concept of Human Rights and Indian Constitutional safeguards
3. Underst'snd the concept of Hunian Rights and empoweiment ' R
4. = DeveIop Knowledge about Soelal Justice and mstmmonahzed Iegal mechanism for a just éuid inclusive .-
socxal orde1 ' . T ‘ T

Course Outcome Acqmre a cntical understandmg of mstntutlonal meehamsms and systems for attamment of 3 N |

protection of human rights at internationial level: The learner will be able to apply human rights framework for

~ - understanding issues and understand e empowering processes for the marginalized sections of the. society. They = .

s Cowill develop Knowledge about Social Jusuce and legal safeguards in India- to contlol social lIl_]'IlStICB Wlﬂl the

- marginalized secuons of the society,

 Unit-T Internatlonal Treatles and Conventions
'« The Universal Declaration of Humari Rights
. Intemato:ual Covenant on Economic, Social and Cultu:al R1 ghts’
* Convention for Rights of Children (CRC)
. Glob'll Couveutmn on Human Trafﬁckmg _

Unit-IT Human Right and Constitutional Guarantees India
» - Human Rights-concept, characteristics and types

-. Historical overview of Human Ri ghts

. Constltutlonal Rights-

. Human Rights violation: Inchan scenano

| Umt—]]I Empowerment Human nghts and Socml Work

. Empowerment: Concept, features and forms ‘
. Code of ethics of social work and protection of human nghts

e Social work practice with victims of human rights violations
° Human rights activism and civil society 1mtlat1ves in India

Unit-IV  Social _]‘{IStlce and Instruments for Social J ustlce

Social Justice- Coricept, Characteristics ‘

e . Manifestation of social injustice- Exclusion,; Oppressmn And Ma:gmahzahen
e Affirmative action for women, SCs, $Ts and Mmonues :

. Pubhc Interest L1t1gatxon and Lok Adalat

: Evaluatlon' . _ ' ,
Internal Assessment . , . - ' . 20 marks

. Attendance - - .. 05marks "
Quiz/Test . SRR 035 marks
_ASSIgrmlent'//PrOJect/semmar o ’ S © 10 marks -

‘;5'1"




ceC

W

_ Instluctlon f01 the papel settel B _. -

Each thcory paper shall be of 80 marks and shali compnse of 9 quesﬁons Questlon No. otie wﬂl be -

compulsory consisting of 8 short answer type questmns spreadmg over the whole syllabus to be answered n
30-35 Words and carrymg 2 marks gach. : o (8X2--16) e

Two questmns wﬂl be prepaled from all four un1ts Each question will carry 16 marks The student

- shall have to attempt one questmn from each 1 umt o . (4X16=64)

Suggesred Readmas '

1.
2.
3.

Krishna, P. S. (2017). Social excluszon and ]u.s'nce in Indza Tay]or &Franc1s .
Jodtika, S. 8. (2015). Caste in contempomiyfndza New Del]n Routledge. - C
Kumm1tha R. (2015). Social exc]usmn The Buropean concept for Indlan social 1ea11ty,soc1a1

- change: Sage Journal, 45(1) 123

" Singh, A. K. (2014). Human r:ghf.s' and socml justzce VLMed1a Solutlons Iudla. -
Sandel, M.J. (2010) Ju,s'tzce What's the right thing to’ do‘? Farra.r S traus a,nd Glroux Repnnt

edmon

jClayton M., » & Williams, A. (eds)(2004) Soczaz’ Justice. Oxford: Blackwell Pubhshers '

. CDHR (2004). ‘The right fo development A przmer cenfra for development of humanghts
New Delhi: Sage Publications. :

Janusz, S, (2003) New dimensions -and cfml[enge.s' for humarz rrghr.s'(ed) Manual onHuman '
: nghts (UNESCO publishing). Rawat Publication.

Reichert; E. (2003). Social work and human rights: A foundatzon ﬁ)r polzcy and pracnce New

~ York: Columbia University press -

10.
1L

12.

13

Baxi, U. (2002). The fiture of human rzghts New Delhi: Oxford Umversfcy press ‘

Ife, T. (2001). Human rights and social work Towam’s nghts—based practzce UK Cambndge : |
Univefsity Press '

Chandra, A. (2000). Humczn rights activism and role of NGO 3. Delhl Raje at Publications.

. Bakshi, P. M (1999). The constitution of lidia. Delhi: Universal law Publishing Co. Pvt. Ltd.
14.

. perspeatzve.s' Delhl Oxford University Press. -
15.
16.

Nirmal, C. -J. (1999). Human rights in Imdza - sttoncal ;s'oczal cmd polmcal

Singh, A. K. (2014). Human rights and social fustice. VLMecha Solutlons India
David, G -. { 2013).. Conﬁ’ontmg injustice and oppression: concepts and strategzes for soczal

- workers (Foundations of Social Work Knowledge Series) -

17.

Lorenzetiy, L. (2013). Developing a cohcswe emanmpatory social work identity: Rlskmg ah act of
love szcal Social Work, 14,2. .




o«

M.A. Social Work 2™ Semester w.e.f. 2023-24
EEE _ MSW-108 Social Work With Individuals : ' '
LTP L External Marks : 80

.3 10 (4Credit). .. I Feene - Internal Marks : 20 -
e o - - Total Marks  :100 - -
Tinte . :3houts

Course Objecfives

1 To Understand Social Casework asa Method of Socml Work

2 To Develop Capacity to Understand and accept the uniqueness Individuals.”

3. To Understand the Process involved in" Social Wozk in Ind1v1duahzed Situations.
4 To Develop Skills of Work:mg w1th Individuals. :

Course 011tcome : o
The leamners will develop complete understandmg of social case work as a method of soc>1a1 work The
learners will gain understanding and complete acceptance of various situations with mdwlduals for more
effective intervention. The learners will identify and understand each stage of the process of helping the
individuals. The leatners will develop specific skills like mterv1ewmg, relanonsl:up building, motlvatlonal
skills etc through prac’ace in the field. - o .

- Course content o
Unit-X Social Casework
.+ ‘Basic Casework Concepts SocIal RoIe Socml Funotiomng, Need, AdJustment Adapta’oon Person-
in- Environment .
* - Social Case Work Bnef Hlstoncal Developmerit & Ob] eotlves '
E Plnlosop]:ucal Assumptlons Underlying Casework Practice. :
. Social Case Work in Indian Society Relevance, Scope & Influence of oultu.re

Umt TI Social Casework Process -

. ~ Social Case Worker— Client - Relaﬁonsi]ip Principles.
. -Components of Casework: person, Problem, place and process
. Process of Casework (Infake To Follow-Up) |

= . Fields of Social Case Woark Practice (Children And Adolescents, Mar ginalized Famlhes, Women
And Adults, People With Mental Health Problems School Settmg)

Unit-XIT Ther apeutlc approaches t0 Socml Case Work
* . . Problem Solving Therapy, Psychoanalyhc ‘Therapy

. Behavior Modification Approach;
. * Cognitive Behavioral Therapy & Rational Emotive Therapy
. Similarities and differences between Social Case Woﬂc Counselmg and Psychotherapy

- Unit-IV Case Management _
. . Phases in Casework Relatlonshlp-Dependence Transference and Counter—Transference

* . Interpersonal Skills In Casework — Intermewmg, Qbservatlon Llstenmg, Speakmg and Expression . . o

of Attitude and Body Language, _
v Case Work Tools — Home Vlsltmg, Supervision, Use of Authonty,
. Recording- Importance and Types, Analysis and Interpretation.




¥

Evaluation: , _ : S
~ Internal Assessment | ' - A 20 marks
Attendanice - S i ‘ - 05 marks
‘Quiz/Test . . S C 05 marks

: Ass1gnment//Pr0Ject/semmar .+ 10marks
Instructlon for the pap er-sette'r

o Each theory paper shall be.of 80 marks and shall comprise of 9 questlons Questlon No. one will be - .
~ compulsory consisting of 8 short answer type questmns spreadmg over the whole s¥llabus, to be answered in

30-35 words and carrymg 2 marks each. - - o (8X2-16)

e  Two. ques’aons will be prepared ﬁom all four umts Each quesnon will carry 16 n1a1ks The s’mdent, :
" shall have to attempt ofie questmn from each unit. =~ (4X1 6-64) ‘ :

Readmc List:

1 Beistek, F. P. 1957 The Casework Relaﬁonsh1p Chicago: Loyola UmverSIty Press _
2. Mathew, G.' 1992 An Introduction to Social Casework. Bombay: Tata Tostitute of Social Sc1ences
3. Peaﬂman H.H. 1957 Social Casework: A Problem Solvmv Process. Chlcacro The Umvers1ty of -
Chicago Press.(Reprint from Rawat Publications, Jaiptr)
4. Wilson, S. J. 1980 Recording: Gu1delmes for Social Workers. New York: The Free Press.
) Harmilton, G. 1954 Theory and Practice of Social Casework (Second edition revised). New York
Columbia University Press. .(Reprint from Rawat Pubhcanons Jaipur)
6. Robert, RW. & Nee R H. (ed.) 1970 Theones of Social Cascwork Chlcago The Umversﬂy of
Chlcago Press. ,
7. Pippins, J.A.1980 Developmc Casework Skllls Cahforrm Saoe Pubhcatmns
8. Timums, N. 1964 Social Casework: Principles and Practice. London: Routledge and Kegan Paul.
9. Hollis, F. 1964 Casework: A Psychosocial Therapy. New Yoﬂc McGraw Hﬂls
- 10. Upadhyay, R K., Social Case Work, Rawat Publications, 7 alpur

11, Upadhyay,R. K {2003). Soc1a1 casework Atherapeunc approach New Del]n Indja: Rawat
Publications
12. Sxddlqul H. Y. (2015). Social work &human relations. New Delli, India; Rawat Pubhcatlons :

Vo



M A. Social Work 2 Semester w. ef. 2023-24
MSW—lIO So cml Work Rese'xreh :

LTP , _ , S E , "ExteinallMarks 80

3 10 (4Credity S o Internal Marks : 20
N : o ' ' ‘ TotalMarks : 100

Time “:3hours

' Cour se Obgectwes

1. To develop ‘understanding about the systematm and scieritific approach of soc1a1 work researoh
2. Tounderstand the qualitative and quantitative research studies. - :
3. -To Iearn the documentation of coHeoted data and skills in research wrltmg ' -
4. ~To praotrce sacial work: 1eseerch in the commumtres by conductmg a small study on any soclal:_
issues. : . _

 Course Outcome . S .
~ The leamners will develop understzmdmg of the term socrai work research and reIated concepts They Wﬂl be .
 capacitated.to- tiake the best use of sacial work knowledge in order to solve the problems in social work
practice. The leamers will be able to use resea1oh by developmg and 1n1plementmg a small sample study-on
““Social WOI]C areas.and prepare a report ; .

Course content

Unit-1 Introductlon to Research Process ,
" & Scientific Method, Meaning of Research, Objectives of Research
* Types of Research and research Paradigms, Significance of Research -
e Researoh Methods vis Methodology, Resedtch Process - , S S
¢ Defining the Research Problern Concept and need Identrﬁcatron of Research problemy: defining
.~ Research problem R , : ST
e Criteria of Good Researchj Steps n review of Irterature

Umt-z Types of Research Hypothesm and Rese'u'eh Deswn - '
- s Historical, ‘Descriptive and Experimental, Case Studies. Qualitative and Quantltatrve Researoh— o
 .Applied and Action Research, Longitudinal and cross- sectional research. - E
s Research Deswn— Meaning, Need, Features of Good De31gn, Observat[onal Exploratory,
Descriptive, Explanatory and Experimental Research. :
' & Hypothesis-different types, Research Hypothesis, Characteristics of good Hypothesm Research
question and formulation of hypotheses Basis for hypotheses. -
Umt—S Sampling, Data Collection atid Management - - ' ' '
e Sampling: Probablhty and Non, Probabﬂﬂy samplmg~ types and ontena for selectron Developrng
sampling Frames,
*  Tools for Data. Collection: Collecuons of Primary Data, Collection of Data through questronnarre‘
and Schedules, Observatmn methods, Interview Methods Case Study, Focus Group Drscussron
» Collection of Secondary Data, '
*» Selection of appropriate method for data collection, Teehmques of developing research tools Data
Processmg and Data Analysrs in Quanntatrve and Qualitative Research

' Unit-4 Statistics and Report writing© = = - .




- oo

*  Measures of central Tendency (Mean medmm Mode) Measures of d13pe1smn (range meat
deviation, standard deviation) : A
- & Graphical representation” of Data. Couelatlons. Rank D1ffe1ence Method Pearsons P1oduot
. Moments Cortrelation Sighificance.of correlation. Concept of Vanance
* .Other methods of Correlation (Concept and application only) Samplmg Dlstnbuuon Null '
© Hypothesis- Altematwe Hypothems Testmg the Slgmﬁcance of dlfference between means(z and ‘t’
. test) ‘

® - Steps .of Wntmg a researoh report, Format of Research Report referencmg and B1b11ography, -
. referencmg styles Plagmnsm :

" Evaluatmn - : o
Internal Assessment ‘ . o . 20marks
Attendance . T, ++05marks .
Quiz/Test o 05 marks
Assignment//Project/seminar . L ~10marks

: Insﬁ'ucticn fbi‘ the papel' setter

e A- Each ‘theory paper shall be of 80 marks and shall comprise of 9 questions. Question No. one will be
; compulsc‘ry consisting of 8 short answer type quesnons spreading over the whole syllabus, to be answered i in
30-35 words and carrymg 2 marks each ) AR (8}{2“16)

o Two queshons w111 be prepared from all four umts Each question will carty 16 marks The smdent .
* shall have to attempt one quesnon from each unit. (4X1 6‘-64) '

'Refel ‘ence Books: .
B 1 Whllty, Frederick, The Elements of Research

:2.Goode and Hatt, Methods in- Social Research
3.YoungP.V., Social Survey and Social Research
- 4.Kalton & Moser Survey Method in Soc1a1 Invesngauon
5. Lundeberg, Social Research . : ‘
Creswell, . W.. (2006). Quahtatlve mquiry and research design: Choosmg among five tradmons
(2nded ). :
7. Thousand Oaks, CA Sage Pubhcatmns Dash, P R. (201 1) Research Methodolo gy Wlﬂ’l SPSS
.(Isted.}Vrinda Piblications (P) Ltd., New Delhi.-
8. Dudewicz, E. J. and Mishra; S. N: Modem Mathemaucal Statistms John Wiley. NewYork
(lntemaﬁonal Student Ed.ltlon) FergusonT. S. Mathematlcal Statistics. Academic Press.
9. Goon, A M. Gupta MXK. and Dasgupta, B: An Outline of Staustxcal TheOry, Vol IL, the World
Press.
10.  Rubin, A Babb1e E,& Lee P.A, (2008) Research methods for social work: Custom ed1t1on
prepared exclusively for San Jose State Umversﬁy Belmont, CA: Wadsworth/Thomson Learning.

"11.  Aneshensel, C. S. (2002) Theory-Based Data Analysis for the Social Sciences. Thousa:ud Oaks
' Arrow, K. J. (1951) Soclal Choice and Individual Values. Wﬂey, New York.
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M.A. Social Work 2" Semester .w.-e.f. 2023-24 _
MSW-112 Socinl Work Practicum (C()mniuilitj'[Viliage Setting) -

LTP - | ~ External Marks : 50
"~ 0 016 (8 Credit) S N : Internal Marks : 150
e : - ‘Total Marks  :200

Nature of Placement

‘The students continue their feld placement in the same organization where they were placed in the first
semester/ B I T

Field Work Objéctives

* ofpeople S s ‘
2. Strengthening the basic micleus/ groups for addressing the identified concerms the comumunity _
Learning to mobilize the identified internal and external resources for the benefit of the community
.. Learning to practice individualized interventions with the identified families/individuals/groups with
special reference to urban/rural community set up L '
Strengthening the ability to consciously trapslate theoretical inputs in to the practice realm
Developing the ability to undertake analytical recording ‘
Moving towards the professional development of self _
8. Attempting to draw out plans for making the interventions sustainable
Course Qutcome ‘ ' C
The learner will be able to develop an understanding of the agency and the issues that it addresses.
They will know the community’s needs and problems. The learners will be able to initiate group work.
and community organization and will be able to take it toward a 1o gical end for the best interest of the
. community. The learners will also be able to locate internal/external resources and put them o optimum -
use While addressing community needs. Also, they will develop an ability to record and use supervision.
for professional growth by applying professional ethics, principles, theories ,and values.

1. Developing an in-depth understanding of conununity dynarmics and the impact that it has on the lives _

W

moeo

Tasks for Fieldwork

1. Engagingin continuous discussions with tﬁ_e community at Jarge, the formal/ informal leaders and - .
the functionaries of the various systems that are linked to the community *

2. Underétand the person, problem, family, circumstances diagnosis treatment, rehabilitation and
referral and follow up as needed. ' : :

3. Mobilization of resources to meet the basic needs and requirement of the communities.
4. Identifying needs and problems in the conununity |

5. Facilitating the core group/basic nucleus to work towards the implementation of the plan of action
that is evolved . ' :

6. Facilitating the core group to identify ways and means by which their interventions could be
-sustained after the withdrawal of the student trainee. :

W o
. 24 |
| \A P | |




7. Fmdmg pit target groups requiring professmnal interventions and enabling them to evolve a plan for o
. increasing their capaelty to enhance their present level of social ﬁmchomng

8. -Identlfymg and netwo1kmg with other agenexes that could be utilized by the individual’s umts bemg -
- worked with _
9. Assisting the agency in its ongoing izitertf_entions :

.10, Relating theory with praeﬁce _ |

11. Bnncmg out issues, concerns or dﬂemmas eneountered duriiig field work through a planned paper :
< . presentation in the scheduled group conference

12. Organize program according to the needs of the Commumty like: -Different skills. trammg program
- for comimunity people: Designing target intervention program on different commu.mty issues;
Organize program to celebrate days of national and Intemational 1mportanee ie. Intematlonal
" Women’s Day, Republic Day, Independence Day, AIDS Day, Youth Day, Soc1a1 Work Day,
Ermronment Day and Other natlonal and Intematlonal Days.

Components, of ﬁeld work

. Coneur_rent ﬁeld work tche a week

[ ]
o Individual conferences
‘s Weekly report submission
"« Group conference
o Vivavoce
 Evaluation: S S
‘Internal Assessment : ) _ 150 marks
Individual conference : 10 marks
Group conference =~ . . N © ’10 matks
Study Tour/Field Visit ) ' - 20 marks
Internal Viva voce of Concunent Field work o o 80 marks
"Block Placement - . A ' : : : 30 marks
- External Assessment _ . S
External Viva voce of Coneurrent Field work : 50 Marks

(Total Marks- Iuternal -150+External -5 0=200 Marks)

Suggested Reading
. 1. Dinitto, Diana, M.: (2008). Soe1al Work Issues and Oppormmnes ina Challengmg Professmn (31-(1
. edition). Chicago: Lyeeum Books
. 2. Baird, B. (2002) The Internship Practleum and Field Placement Handboolc A Gutde for the Helpmg
Professions, (3rd ed.). Upper Saddle River, NJ. Prentice Hall.
. Bhattacharya 8. (2003). Social Work: An Integrated Approach, Deep and Deep pubhsher
4. Choudhary, Paul. 1983) Introduction to Social Work New Delhi: Atma Ram & Sons.

e
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5. ADﬂsﬂuta S. (1967) Towards a Plniosaphy of Socml Worlc in Indla New Deﬂn Populeu Book

Services.

© 6. Garthwait, C. (2005). The Social Work Pracncum A Guide for Students (3rd ed.). Bo'ston MA :

- Pearson Education, Inc, -

7. Weger-. Berg, M. (2000). The Prachcum Compamon for Soc1a1 Work Needham He1ght MA: Allyn- .

. & Bacon..

8. -Bhattacharya S. (2003). Soczal Work: AnIntegrated Approach, Deep and Deep pubhsher o

9. Hepworth Dean H (2010). Direct Soc1a1 Work Practice—‘l‘heory and Skills (Sth edition), New York o
Brooks/Cole. -

10. Zastraw H.C. (2003) The Practice of Social Work, Canada Thomson Learmng Acadelmc Centre

11. Zastrow, H.- C. (2003) The Practlce of Somal Work Canada Thomson Leammg Academic‘

" Resource Center ' A : : : ‘ :

12. Kumar, S. (2008). Methods for commumty partlczpatwn A complete gulde for practmoners '
Warwickshire England: Practical Action. .

13.Raju, M. L. (2012). Community organization, and social action: Somal work methods and practic’a_s. :
New Delhi: Regal Publications,

- 14, Singh, K. ., & Singh, R. S. (2011). Social work and commumty development Jalpur ABD,

15 Pasad.L.M. (2000). Principles and Practice of Management. New Delhi: Sultan Chand & Sons

: 16 Ralph Brody. (2005). Effectwely Mamgmg Human Service Organizations (Tinrd Edition). New :

- Delhi: Sage Publications

- 17.Rao, V. (1987). Social Welfare Admuustrahon Bombay Tata Instlmte of Soc1a1 SCIE]JCBS

18.'Sachdeva D R. (2007) Social Welfare Administration in India. Allahabad KitabMahal

: 19 Guha, R, (2012). Social welfare administration. New Delhi: Centrum Press. 21. Kumar S. (2017)

Soc1al work and social welfare. J; aipur: ABD.

. 20. Kumari, M. (2012). Women and family Welfare New Delhi: Random Pubhcatmns
21. Manjramkar M A. (2016). Famﬂy and child welfare. Delhi, Indla RP Book D1su1butors
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M A, SOCIEII Work 3lrd Semester w.ef, 2023-24
MSW-113 Dlssertatxon—]I -

LTP o o : " Internal Marks : 60
024@Creaity . . -External Marks : 40,
SO o : : .Tbtal-Mal‘ks :100

~ Course Obj jective: This paper is designed to acquaint stadent with the wntmg of dlssertatlon W1ﬂ1
application of varjous social work research designs while conducting research. course. The students Wﬂl be
able to write dISsertauon 1n a scientific way. W1th enhanced knowledge.

, ‘C0urse outcomie: The learner wﬂl be able to conduct a large sample sﬁldy with the help of innovatiVe_
. research methodology and subm1t it in the form of a thesxs ' ' o '

Note: The students of M. A. Social Worlc 3 Semester are 1equ1red to submit three eoples of dlssertauon’

(hard- binding) By 30 November of the academic - year, with a late fee of 500/-rupee by 30% December of the -

academic year and with a fine of Rs. 1000 11 31% J. anuary the academic year. Further there will be an on-the

spot viva-voce of 100 marks joinfly by one external examiner appointed by the university/examination . -

branch from'the panel prowded by department and one faeulty member nommated by the Cha:rperson of the.
department. :

‘Note: The- d1ssertat10n will be. sublmtted on prescnbed format and will contain 60-80 pages iﬁcluding '
- references and anniexure etc. . ' ' ‘

Course content

Unit-I Proposal Reﬁnement and Validation (Based on Pre-Test Report in the 2nd semester)
* . Proposal Writing and Refinement -
e ' ' Preparauon for Research/ Ac’aon Research

" Unit-Il Enactment, Design, and lmplementatmn, Analysm and Evaluatxon
. Enactment of Research Proposal :

° . Implementation of résearch study

. Collec‘aon of data

Unit-III stsertatlon Writmg P1 ocess -

° Introduction
Literature Review

. Research Methodology and De31gn (Chaptenzatlon)
Analysis and Intexpretatlon :
Summazy

" Unit-IV: Dissemination
e  Dissemination of Research
. Presentation through Colloguium
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M.A. Social Work 3 Semester w.e.f: 2023-24
S MSW-115 Social Work Administration _
LTP ' _ : . S External Marks : 80

3 10 (4 Credif) o - Internal Marks :20
T ' : - Total Marks  : 100
N  Time :3_1101_!1‘8

Course Qbjectives

1. Acquire knowledge about the basic principles and processes of administration within the framework
of social work philosophy and practice. ' ' 7 : '
2. Acquaint self with the variety of social and welfare services and agencies available for meeting the
. ~.  requirements of the needy and vulnerable sections, ' ' o 7
3. To dcquire knowledge about the concepts of Non- Government Organizations and Voluntary
Organizations. ‘ B \ . o
4. Acquire competence in the administration of social welfare and public private collaboration for *
welfare. ' T

Course Onteome: ) . 7 o ’
The learner will acquire knowledge about the basic principles and processes of administration and acquaint

self with the variety of social and welfare services and agencies available for meeting the Tequirernents of
.. the needy and vulnerable sections. The learner will have fisll understanding of concepts of Non-Government

Organizations and Voluntary Organizations. Acquire competence in the administration of social welfare and
public private collaboration for welfare. -

Course content

Unit-1 Social Welfare Administration
Concept and significance of Social Welfare Administration
Distinction between Public, Business, Social Welfare Administration.

Administrative Structure at Central, State and Local Levels
Principles of Social Welfare Administration

* o000

Unit-IT Government Organizations and Voluntary Organizations

Government Organization in Social Welfare; GSWB : Structure and Role
‘Non-Government Organization: Meaning, structure, Functions

Civil Society: Concept, functions '

Issues and Challenges faced by Voluntary Organizations in India
Unit-IIT Registration of Organizations & Elements of Administration

® . The Societies Registration Act :
. Indian Trust Act - N ' o
. Elements of Administration: Planning, Organizing, Staffing, Directing, Coordination, Reporting,
Budgeting & Accounting and Fund raising. o .
. Monitoring and Evaluation

29, , 7 g2~ |




. Retjuisites for Effective and Efficient Welfare Administration

Unit-IvV Commiunity Participation in Welfare Administration

Community and Stakeholders Participation
Accountability and Traﬁsparency
- Social Andit -
Public Private Partnmshp to promote Soczai welfarc .
- Requisites for Effective and Efficient Welfare Administration

Evaluation: . o : :
Internal Assessment o : o o ' . 20 marks
Attendance S . 05marks
Quiz/Test . | S . ' 05 marks
* Assignment//Proj ect/semmar . o - 10 marks

. Tnstruction for the paper setter

s . Each theory paper shall be of 80 marks and shall comprise of 9 questions. Questlon No. one W‘Iﬂ be
compulsory consisting of 8 short answer type questions spreadmg over the whole syllabus, to be answered n

30 -35 words and carrying 2 marks each. o : : (8X2-*16)

. Two questtons will be prepared from all four umts Each question wxll carry 16 marks. The student-
shall have to attempt one ques‘ﬂon from eaoh unit. _ (4X16—64) \

Suggested Readmgs : -

1. Hill, M. (2003): Understandmg Soclal Policy 7th Edmon Oxford: Blackwell Pubhshe1s .
S 2. Devi, Rameshwari and Parkash Rav1 (1998), “Social Work and SocIal Welfare Admimstratlon ;

Methods and Practices®, Vol 1, Mangal Deep Publications, Jalpur -
~ 3. . Spicker,P. (2008) Social Pohcy Themes and Approaches, rewsed nd edn Bristol, Policy Press

4. . Lohmann, Roger, and Nancy Lohmann. 2002. Social admzmstmt;on. Néw York: Colurnbia Univ.

Press | , ' o o _ .

5; Sivakumar. D (2004), Women participation in e governance — Need for exteosive filed work,

(Pubhshed online http://www.witindia. org) | A
6. Martm, Dav1es (2000), The Blaclmrell Encyclopaedla of Soc1al Work Blackwell Pubhshers Oxford, -
- UK ‘ ‘ , i

1. T Knshnan Nair (1983), Socml Welfare Manpower A study in 'I‘axminadu Concept Pubhshmg -

company, New Delhi _ .
8."  Dr.D. Paul, Chowdhry (1979), Social Welfare Admmlstratlon, Atma Ram & Sons, Delhi.
9. Dr. D. Paul, Chowdhry (1981), A Handbook of social welfare, Atma Ram & Sons Delhi."




10. - Publication dmsmn, Govt. of India (1987), Eneyclopaedm of Social work i in Ind1a (4 Volumes), ..
 New Delln , : , |
11, Szvakmnm D (1992), Progress and. Problems of Social development W1tl1 spec1al Referenee to
Kerala, Amwarya Sarala mandiram, Mythanam Varkala Kerala State (unpubhshed PhD Thes1s in Socral _

werk) .
12. . Drake,RFE. (2001) TheI’rmmples of Somall’ohcy New York: Palgrave
13. Rameshwan Dev1 2001 Soczal welfare Adlmmstratmn J 'upur Ma11gal deep pubhcatlon J; alpur
14.' Pandey S.K. 2007 Social welfare Admnnsn'atlon New Delh1 Mahaveer arid sons.
15. Choudry D.Paul; 2000 Social Welfare Admmslraﬁon, Luclcnow Atmaram and sons.
- 16. Batattachana san_;ay 2006 Social. work admmlstranon and’ Development New Delh1 Rawat.

Choudry '

| 17.  D.Paul 1991 Voluntary soe1a1 Welfare in India, New Delh1 sterlmg ‘
18. .;.;%Ganqarde Y. D. 1978 Socml Legislation in India Vol I andll, New Delln concept '
19. { Goel S.L& Jain RK: 1998 _Soc1al Welfare Ad:mmstra’uon vV ole I&II).

- 20. | Sachdeva: D.R. 1978 Social Welfare Administration in India, Allahabad, K_ita‘e Mahal.
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M.A. Social Work 3" Semester w.e. 2023-24 ' |
MSW-117 Social Policy, Sustainable Development and Eljvironmental Protection

LTP : | ‘ ' External Marks : 80

3 10 (4 Credit) : ' oo _ : Internal Marks : 26
: : ' Total Marks  : 100
Time : 3 hours -
‘Course Objectives ‘

1. Gain knowledge of pohcy analysw and the policy formulation Process.
2. . Acquire skills in critical analysis of social policies and deyelopment plans.
3. Gain understandmg of Development Sustamable development and Environmental Protectlon

Course outcome: :

The learners will develop good knowledge of policy analysis and the policy fonnulation process They will
-be able 1o critically analyse social policies and development plans and develop an understanding of social
policy in the perspective of national goals as stated in the Constituti tion, particularly with reference to-
Fundamental Rights and the Directive. Principles of State Policy. The learner will realize the impacts of
Climate change and role of somal worlker in protectmg the environment and howto work effectively with
commumtles :

Covrse Content
' UNI’I‘ IIntroduction to social policy
«  Concept of social policy
. Relationship between social policy and socml development
e  Models of social pohcy and apphca’uon in Ind1a Setting

UNIT II Social policy and planning and Implementatmn
» Policy formulation determination and steps
.o Social planning: concept and scopes.
+ Challenges in implementation in social policy”

UNIT I Introduction to Sustainable Develbpm_ent and Environment
» Concept of Development: Concept and Indicatots to development.
» Scope and importance of Sustainable Development
o Sustainable Development Goals
» Strategies of SDG and its programme critique .
¢+ Introduction to Environment and Environmental Degradation- Causes and Consequences
« Role of state and civil society in Sustalnable Development

UNIT-IV Conservatmn, Natural Resource Management Environment Movement and Role of
Social Workers : '

» Problems of Global warming
o Conservation of ecosystems and species in India. :
+ Natural Resource Manacement Practice — Agnculture Pastor allsm and Flshmg _

.
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o Environment Protection Movements - Ch1pko Movement Narmada BachaoMovement,  Save
S11ent Valley Movement :

¢ Role of Social Workers inADevelopment and Environment Protection

Evaluation: : :

Internal Assessment S C 20 marks
Attendance ‘ ~ : _ 05 marks
Quiz/Test ' ' 05 marks

A331crmnent//PloJect/sem1na1 . ' = : 10 marks

Instruction for the pap.er setter

. Eaeh theory paper shall be of 80 marks and shaH compﬂse of 9 questlons Quesnon No: one w111 be
compulsory consisting of 8 short answer type questions spreading aver the whole syllabus, to be answered m—‘ -

30-35 words and carrying 2 marks each.. : (SXZ—I 6)

o - Two questlons will be prepared from all four units. Each question W111 cany 16 marks. The student
shall have to attempt one question from each unit. ' (4X16=64) -

Reading List:

1. Das, R.C., Barul , I.K. Sahw , N.C. & Mishra ,M.K. 1998 The Envuomnent divide: the Dilemma of
Developing Countries. New Delhi; Fndus Publishing co.

2. Reid, D.E. 1995 Sustainable Development An Introduetory Gmde London: Earthsean Pubheauons
3. Sundaram X.V. JTha, M.M &Mrityunjay , M.(ed.)2004 Natural resources ‘management and hvehhood
security: survival strategies & sustainable policies. New Delhi: Concept pubhshmg co. -
4. Sheth , P. 1997 Environmentalism: Politics, Ecology and Development.-Jaipur: Rawat I’ubhca’oons

5. Jana, M.M. 1991 Envuonmental Defrr'ldatlon and Developmental Shategws in India. New Delhi:

Ashish Publications.
6. D T1y101 (Ed. 1996) Critical Soczal Polzcy AReader London: Sage

7. KK Jacob (Ed.) (1_989). Social Policy in India. Udaipur: Himanshu Publication.
8. Lewis Gail, Gerwirtz Sharon and Clark John (2000). Rethinking Socidl Policy. London: Sage.

9. ~ Singh, R. R. (Bd.) 1995 Whither Social Developmeot‘? New Delhi: ASSWI.

©10. Smch Y. 1972 Modermzatlon of Indian Tradltion De1111 Thomas Press ‘

11. . Sustainable. Development Goals, UNDP A
ile:///C:/Users/91882/Downloads/SDGs_Booklet Web En.pdf




o

- ML.A. Social Work 3" Semester w.e.f, 2023-24
VI.SW-119 Social Work with Famlhes and Chlldren

LTP = o P _'_»ExternaIMarks 80

3 104 Credity: = - o L © 7 Yuternal Marks :20
: : ‘ . : - ~  TotalMarks _10(_] .
Tlrne ' - :3 hours
' Coul se Objectives:- : I
1. Tohelp students develop a perspectrve of understandmg fannly asa ohanomg social institation and B

analyzmg its needs and problems. -
2. Tohelp students understand the ehangmg structure and ﬁmctron of fannly and. ehangmtT dlstnbutron

- of power and roles.

3. To help students’ understand various perspectlves to understand fa.mﬂy asa system and fannly
development.
4, . To mtroduce various theore'ncal perspectives and models to work with famrly

Course Outcome
The leammers will be able to identify the needs and problems of contemporary fannhes The learnets will be .
able to-identify the power distribution within the families while designing inferventions. The leamers will be
able to do the assessment keeping.in mind the issues and challenges from different relevant perspectives,
The learner will be able to practice family social work in relevant settings w1th the help of sklﬂs acqu1red -
skﬂl lab and’ ﬁeidwork

Corrrse content: _ .
Unit -1 Family- Features and Formis

. Family: rﬁmctions and family alternative pattems

*  Indian Families: Types and Features
* . Impact of social change on the family- mterfamilial forces and extra —famﬂlal events
. Family Dlsorgamzanon and Fannly Vzolenee
Umt-II Family Development
* - Approaches to understand famﬂy ecological and developmental perspectlve
. Concept of family system ~ Social role, family homeostasis, fannly tnangulatlon family rules.
. Family life cycle- Differential gr owth needs, developmental tasks, and commumoa’uon
. " Family life enrichmert pro gramme to strengthen family and its contribution,

“Unit-I0 Child Development: Perspectives

» Child development and Child Rights‘ concept, philosophy and historical context

»  State of children in India: Demographic profile, Education, Health, Nutrition and Protectiont
* * Programmes for children under different circumstance: 'Adoption, Foster Care, Guardianship.
. Child Abuse: Forms, sexual assault on oh11dren incest, child rape, oonsequences and Prevention;

. ' Chﬂdren in need of care and protecnon and Children i in conflict with law.

.._6’7._
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Unit-IV Family and Child Social Work Practice

»  Family Assessment apphcatlon of theories: socnl exchance socual 1ole and conflict; nse of famlly
genogram. .

. Family asa client system; skﬂls and techmques in Woﬂ(mcr with famihes

- Family counselling and Family therapy -

. "Children in valnerable situation; Specific skills of deaﬂmtT with children with abuse and 8001a1 Work '
* interventions in child development

_ Evaluation: ) : _ ) o
Internal Assessment _ , - 20 marks
-Attendance ' o S 05 marks
- Quiz/Test = - o - .. 05marks
- Assignment//Project/seminar . : - 10 marks

_ Instruction for the paper setter

. Each theory papér shall be of 80 marks and shall cornprise of 9 questions. Question No. orie will be

compulsory consisting of 8 short answer type questions spreading over the whole syllabus, to be answered n .

'30~35 words zmd oa.rrymg 2 marks each. (8X2—16)
. Two queshons will be preparéd ﬁom all four units. Each questlon will carty- 16 matks. The student‘
shall 11ave to attempt one question from each umt o (4X1 6—64) '
Read:tng Llst'
1.- . Barbara Hanna Wasﬂc, Donna 2002 Home wsmng Procedures for helpmg fam111es New ‘
Delhi: Sage Publicafions - ,
2. Carol H. Meyer 2006 Fatal families: The dynamics of Intra fam111a1 Hormmde New Del]:n _
Sage Publication
3. Carlfred B. Broderick 1998 Understandmg famﬂy process: Basics of fa:mly system theory
- 4 : Chethow-Yanoov, B 1997 Social Work Approaoh to conflict relations Makmg ﬁghts

' 7 obseletes New York:The Haworth Press
5. Dass etal (2020) Social Work Education Indlgenous I’erspec’nves Routledge Pubhcatlon Ind;a -

6. ' Chethow—Yanoov B 1997 Social Work Pracuce A system approach, New York: The
Haworth Press .
7. .Coontz, S. H. 2007 Populatlon Theoties and economic mtelpretatlon London, Routledge -
and Kenan Paul
8. Desai, K.G. 2011, Ageing in India, Bombay TISS series 52.
9. Shah A M 2011 The family in India : Critical essays, Bombay: Orient Longman

10, " Broadzinsky, D. M.Smith,D.W-: Children’s adjustment to adoption and Development 199
clinical issues, New Delhi, Sage Publication.
1. Choudhury D. Paul 2003 Manual of chﬂd Welfare Delhl Atma Ram and sons. = -
12. Choudhury D. Paul 2007 Child welfare and Development,New Delhi: Atma Ram & Sons

13. ‘ Donnision, D.V.2003 The Neglected Child and the social services ,Marichester United Press

V.




14. Pantea, M.C. I—Iolosko M.J. et al (2013) Soc1al Work Practlce with Indlwduals and Families. Evidence

Informed Assessments and Triterventions. New Jersey: Wiley in Research on Social Work Practice in Resear ch
on Saocial Work Practice 23(6): 720-722.

15. M. J. Holosko, C.N. Dulmus, & K.M. Sowers (Eds) Socml Work Practice with Individuals and

Families: Ewdence—fnformed Assessments and Interventzons New J ersey ]ohn Wﬂoy & Sons, 2013 314 '
PP, :
16. ISBN 978-1-118-17697-9,

~ 17. Relationship Counselling for Children, Young People and Fannhes Kathryn Geldard Dawd Gcldard' N
Pubhshed December 2008 ' . :

18. Buﬂer Tan otal Social Work thh Children and Famﬂws (2004) Jessica ngley Pubushers London

L.
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M.A. Social Work 3™ Semester w.e.f, 2023-24
MSW-121 Labour Welfare and Labour Legislations
LTP S S . : External Marks : 80
3 10 (4 Credit) ’ ' - o ' Internal Marks :20
: ' . ' ' ‘ Total Marks  : 100
Titme - .:3hours
Course Ob_] eclive:
1. To study Labour welfare, Labour markets and its characteristics.
A To understand concept of wage and present condition of services available for Labour
3 To study the Labour leglslatlons and their execution in India

4, To understand the laws and methods of wage ﬁxatmn and soc1a1 security. .
~ Course Outcome: .

The students will deve]op good understandmg of Labour welfare, Labour narkets and its char. actensnos
concept of wage and present condition of services available for Labour .They will kirow Labour leglslatlons
- and their execution in India by in-depth study of the laws and methods of wage ﬁxatlon and-social security.

~Unit- 1 Labour Welfare ‘
° Labour- Concept, types, characteristics of Labourin India
. Concept of Labour Welfare ,
. Principle and Theories
. Constltutional Prowsmns regarding Labour

Unit- II Labour Legislaﬁon‘s I

» Intzoductmn Need and scope of Labour leglslatlon
° Concept of Wage and its types .~
‘o Minimum. Wages Act, 1948
. Brief overview about Outsourcmg Pollcy m I-Iaryana

‘Unit —III Labour Legislations I1

Labour Commlssmn in India; Structure and Role
" The Factories Act 1948

Trade Union Act 1926

Industrial Disputes Act 1947 .

Unit- IV Social Security

ESLI Act, 1948
Employees Provident and Misc. (amendment) Act 2018
The Unorganized Workers® Social Security Act, 2008
Importance of Social Security and Labour Loglslahon m Social Worlc

) _,70-—
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Evaluation: . _ _

Internal Assessment ' : 20 marks
Attendance , . . : 05 marks
Quiz/Test _ ' 05 marks
Assignment//Project/seminar = ' - ‘10 marks

Instruction for the pep er seﬁer

. Each theory paper shall be of 80 n1a;r1cs and shall comprise of 9 questions. Question No. one will be

compulsory consisting of 8 short answer type questlons spreading over the whole syllabus, to be answered n

- 30-35 words and carrymg 2 marks each. ‘ (8X2“16)

. “Two questions will be prepared from all four umts Each questmn W1H carry 16 marks The student
shall have to attempt one question from each unit, C (4X16—64)
Referencess ; : "

1. Mallick, P. L. (2002). Industrial law. Luck:now Eastem Boolk Company
2. Monappa, A. , Nambuditi, R., & Selvaraj, P. (2012). Industrial }G’IIIHO??S and labour lawsNew .. -
Dethi: Tata Me Graw - : '
3. B.P. Sahu, Human Resources Development for Industrial Workers— 2004. Mittal Publication New
Delhi.© _ , -
Human Resource Development by Dr.Nagarajﬁ Battu ,A.P.H.Publication, New Delki 2b07.
.Misra, L. (2000), Child Labour in India, Oxford University Press, New Delhi. B '
Sharma Usha, (2006), Female Labour in India, Mittal Publication New i)el’hi. -
K.Ashwathapa, (2002) HRM & Personnel Managemeﬁt,— Tata McGraw, Hill, New Delli.
Patta.ﬁayak B. (2006), Human Resources Manageinent‘ Prentice Hall Of India.
Mathis,R. L., J aekson I. H., Valentine, S. R., & Maglich, P A (2016) Human resource

I IRV

o mmmgemenf (15" ed.). Boston, USA: Cengage Leal:rnncr _

10. Silvera, D. M. (1990). Human resource management: The Inchan expenence New Delhi: New Indla
Publications.

11. Pareek, U., & Rao, T. V. (2003). Deszgnmg and managing H R systems (3% ed). NewDellu
Oxford & IBH Publishing.

12. Pareek, U. (2016). Understanding organisational behavior New Delbi: OUP.

13. Verma, A. Kochan A. T, &Lansbury, R. D. (1995) Employment relatzons in t]aegomng
Asian economics. London: Routledge

‘14, Ramnarayan, S., & Rao, T, V. (2011). Orgamz.atzon development Acceleratmg learningand
rmnsformatzon New Delhi: Sage Pubhcatmns

-15. Roychowdhury, A. (2018). Labour Jaw reJO} ms in Indm All'in the name of J’obs NeWYork
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. M.A. Social Work 3" Semiester w.e.f. 202324
: : - MSW-123 Corporate Social Re5ponslb1ht1es and Social Work
LTP o . . External Marks : 80
3 10 (4 Credit) S -  Internal Marks : 20
. c L Total Marks  : 100.
"Time. ~ :3hours
- Course Ob ] ectlves
o To provides an overwew of corpmate social responsﬂnhty, its evolutmn Vanous models ‘metrics and
stakeholders.

~« To build the knowledge of the studen‘ts about key issues in commumcatmg CSR to the commumtles
» Gives an over view about the legal, moral, social dimensions of CSR in India
¢ To give overview to the students about the career prospectus and scope of the CSR.

Course Outcome The learner will gain a clear understandmg of the1r role in the field of CSR and also will
be able to deVelop careér incorporates, mdustnes and it CRS foundations.

UNIT- Comneept of CSR
» CSRIntroduction- Concepi, definition
e Evolution of CSR and Components of CSR
o  Approaches to CSR, Issues and Theories of CSR
s  The évolving role of stakeholders, Organization, Government, Society

UNIT-II Leg*isrléltiv,e and Theoretical Framework of CSR.
. 4CS_R Act 2013, Legal frame woik in India |
"+ Principles and Guidelines 6f CSR |
. Moral and é_conomic argumenté for CSR :

» CSR and Sustainability Development
UNIT-III Scope of CSR
e Implementation of CSR Activities .
¢  Planning and Implementing CSR activities
o Methods of CSR, Scope and benefit of CSR.
e Social Work and CSR
UNIT-IV Practice of CSR
e Career Opportunities in CSR
+ Corporate Governance and Institutional Building in CSR.
» Institutional mechanisms of CSR, Medias, Other Inst1tut1ons
¢  CSR and Community engagement

"o Best Practices in CSR, Recen_t trends in CSR.

72 -




Evaluation: . : _
Internal Assessment : : © 20 marks
Attendance ‘ - 05marks
Quiz/Test , : 05 marks

Asmgnment//Pro_T ect/s emmar _ 10 marks

Instructlon for the paper setter

Each theory paper shall be of 80 marks and shall comprise of 9 questions. Question No. ‘oﬁe will be

compulsory consisting of 8 short answer type questions spreading over the whole syllabus, to be answered in
30-35 words and carrying 2 marks each. - - (8X2~—16)

Two questlons will be prepared- from all four units. Bach question will carry 16 marks. The student

shall have to aftemipt one question from each unit. : (4X16=64)

Y zrg.gested Readines:

1.
-2

3,

‘Corporate Social responsibility in India, Sanjay.K. Agarwal SAGE Publlcat:lons New Delhi,-

Coupland, C. (2005). Corporate social responsibility as argument on the web. Journal of Business .
Jthics, 62, 355-366. 2. Communicating CSR through social media (2008, September 23). .
Social - Responmsibility = Link, International Aééociati_on of Business
Communicators,http://srlink.x.iabe.com/.

. CREM-report ar. 03.650 (2004). Corporate Social Responsibility in India, Policy and Pracuce of

Dutch companies, Amsterdam, the Netherlands, Issue, February.

CSR as a multjorganizational system Case Study: IBM The Corporate Service Coips HBR #409106
CSR Models: Stages of Corporate Citizenship

Mirvis, P., &Googins, B. Stages of corporate citizenship: A developmcntal framework. Center for

‘Corporate Cltlzenshlp at Boston College. Zadek, S. (December 2004).
Grau, 8., Gupta, S., &Pirsch, J. (2007). The Path to Corporate Social Responsibility. Harvard

Busmess Review. A framework for understanding corporate social responsibility pro gra.ms as a
continuum: An exploratory study. Journal of Business:Ethics, 70, 125-140.

Handbook on Corporate Social Responsibility in India, Confederation of Indian Indus‘ay, 2013 New
Delhi. '

MadhumitaChatterji, Corporate Social Responsibility, Oxford university Préss, 201 1, New Delhi.

.Mishra R k, Sarkar Shulagan, Singh Punam, Strategic Corporate Responsibility Towards a

Sustainable development, Academic reference Series, Bloomsbury Publishing India, New Delhi. ‘

. Weber, M. (2008). The business case for corporate social respomsibility: A companylevel

measurement approach for CSR. EBuropean Management . Journal, 26, 247— 261. 10.
Willaim.B.Werther, Jr. David Chandler, Strategic Corporate Social r38pon31b111ty, Stakeholders in a
Global Environment, SAGE Publications, New Delhi.
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“M.A. Socml Work 3 Semester w.e. f 2023-24 o
MSW-125 Socml Work Practxcum (Agency Settmg Semester 3)
LTP o : N : _ o :
0 016 (8 Credit) - : ‘ . o Internal Marks : 200

Total Marks  :200

Cou1 se Obgectwes :

e To introduce students to such enimes as Govemment corporate Non — Government, and oommumty—
'~ based organizations to know their programs, policies, and their irfiplementation.
e . To help studerits understand the complexity, deprivations, disadvantages, and pathologmal pattems of
- behavior of individuals, families, groups and communities.

& To help students develop skills in critical analysls use of lll’fegf'l'fed approach in Pmblem solvmg, a
- leadership in interdisciplinary team. i

o Tolelp student identify and’ deve]oP social workel s ro]es pr ofessxonal attltude and awareness of self

-Outcome: The learners will be helped to understand different social entmes to prac‘uce professmnal socml

- work and they will be able to develop work plans and pro_]eot on thelr own and administer developiment’
' programs :

) Course Content
 Unit-1 Entry to the Entity/s etting
« To understand the organization® s/entlty s history.

. To understand its wsmn, mission, and obj eetnres

o Preparing the complete profile of arganization. :

» To understand of the admm1strat1ve and 0perat10m1 procedure of p10_1eets programs and target _
groups. .

Unit-IT Enactment of knowledge base, prineiples and compefel_i_cies of social worker -

To mobilize resources to meet basic needs of' ageﬁoy setup for welfare and development WOﬂ{

e To enhance the functioning of ohange agent system to initiate new services and parhc1pate in the
plannmg and policy miaking process of the orgamzatlonfennty

o To conduct some specific task with the orgamzatlon:
i.  Conducting session with the target group.
ii.  Conducting capacity building programme.
fii. Working on documentation of events.
iv.  To work as a member of research team.
v. Planning an intervention with the desi gned outcome.




Umt—III Demonstration of core competencies at dlfferent levels of practlce -

To work with individual, group, and commumty with demonstration of skills reqmred in each

- situation.

To initiate agency based small stuches for assessment of problem/need/dehvery of
services.
To initiate projects/program in the agency and give leademhip to others in 1mp1ementat10n

- To supervise staff, outreach workers and voluntee1s of the agency. :

Unit-IV Ter mum’aon of prac‘ace

P

e

To plan and initiate the process of closure of | mterventlon with d1ffere11t entﬂ:les
To demonstrate skills in closure

To undetstand review of the entire process from entry to termmatmn

"To p1 esent report of commmnty engagement with outcome L

Internal Assessment : o ) 200 marks '

Individual Conference - E .. . 10 marks
Group conference ' , 10 marks
Intefnal Viva voce of Concurrent Field wor k _ - 180 marks.

' Srz,mrew‘ed Readmg

1. Bhattacharya S. (2003). Social Work: An Integrated Approach Deep and Deep pubhsher
2. Choudhary, Paul. (1983). Introduction to Social Work, New Delhi: Atma Ram & Sons.

3. Dasguta; S: (196’7) Towards a Phllosophy of Social Work in Indla New Delhi: Popular Book |
Services.

4. Dinitto, Diana, M. (2008). Social Work Issues and Opportumtles in a Challenging Proféssion (3rd

edition). Chicago: Lycemn Books
5. Bhattacharya 8. (2003). Social Work: An Integrated Approach, Deep and Déep pubhsher

6. Hepworth, Dean H (2010) Direct Social Work PractlceJ]_‘heory and Skﬂls (&th edmon) New York: E
Brooks/Cale.

7. Upadhyay, RX., (2010) Soc:lal Case Wo1k A Therapeuhe Approaeh New Delh_t Rawat‘

- Publications
8. Sheldon, B., & Macdonald, G. M. (2009). A textbook of social work. Routledge. 19. George &
Sumaraj, L. (2016) Adolescent counseling, Jaypee Brothers Medical Pubhshe1s

9. Mishra, P. D., & Mishra, B. (2010). Social group work: theory and practice. NewRoyalBook Co -

10. Rao, N. S., & Sahajpal, P. (2013). Counselling and guidance. McGraw Hill Education.

-11. Naranga, V (2013). Issues in leaImno theories and pedagogical practtces New Dellu Onent

Blackswan.

12 Fervuson L., & Woodward, R. (2011) RadJcaI social workmprac‘uce Malcmg ad;lfferenee Bristol:

Policy Press

13. Ahuja, R. (2012). Social problems in India. Jaipur: Rawat Publications.

14. Gautam, P. R., & Singh, R..8. (2011). So¢ial work methods, pracﬁces and perspeetlves New Delhi:
Anmol Pubhcaﬁons

\ -
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15, Kumar, S (2008) Metnods for community partlmpa‘uon A complete gu1de: for practltloners
© Warwickshire England: Practical Action.

16. Leon-Guerrero, A. {2011). Social Problems: Commumty, Pohcy, and Social Actlon Los Angeles:
Sage.

17.Rai, D.P., Duggal, A., & Singh, Y. X. (2007). Commumty develoPment Indzan muversmes/tralnmg

institutes’& management colleges New Delhi: Shree & Distributors,

18, . Raju, M. L. (2012). Commumty orgamzaﬁon and soclal action: Social work methods and pracuces

New Delhi: Regal Publications.
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M.A. Social Work 4™ Semester w.e.f. 202324
MSW-114 Counseling theory and Practice - ‘
"LTP _ R ' "+ Extermal Marks : 80
.3 10 (4 Cyedit) ' T Internal Marks : 20
| : ' Total Marks  : 100
Time. -+ 3 hours
Course Objectives: , ‘ o
1. The leamer should acquire conceptual knowledge of the counselling
2. To develop attitudes and understand the process and skills required for counselling
3. The learner should learn counselling as profession and professional attributes for the counsellor _
4. Realize prevention as the best strategy to deal with the problem and to learn different prevention
strategies. : ‘ ‘
5. Understand different counselling approaches to practice in various problem solving situations.

.- - Course outcome:

The learner will learn counselling as profession and professional attributes for the counsellor: The lea'mér
- will be able to understand the process of stages and skills required for counselling. The learner will apply -
the different counselling approaches to practice in various problem solving situations. The leamer will apply

-the best strategy to deal with the problem and to learn different prevention strategies. :

Unit I Understahdin_g Counselling

Counseling- Concept and Type
Goals and Types of counselling
Values and ethical principles of counsellor .

Scope of Counseling in different fields of social work(HIV/AIDS, Family Counselling, Pre- Maritél
Counselling, Educational Counselling) ' ' ‘

Unit I Stages and skills of counselling

" & o & @

» Steps in Counselling Process .

Process of Pre and Post — test Counselling in HIV/AIDS.

Skills and techniques required during different stages of counselling
Counsellor as a professional and Characteristics of good Counsellor
Indigenous techniques; yoga and meditation -

Grief and trauma counseling

Unit I Attributes of Counsellor

o Cousellorasa professional

» Atiributes of a good Counsellor

¢ Values and ethical principle of counsellor

s Relationship between Counsellor and Counsellee.

X/W} s
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Umt IV Th eoreuc'll fr "IIIIEWOI'IC of Counsellnw "
¢ Approaches and theories of counseling- psychoaualytical

¢ Client —centered Approach
e Rational- emotive Therapy
. Behavioral Approach

' ‘Evaluation:

Internal Assessment : A : 20 marks
Attendance . . : o 05 martks
Quiz/Test - 05 marks
Assignment//Project/seminar S 10 marks " -

Instruction for the paper setter

¢ - Each theory paper shall be of 80 marks and shall comprise of 9 guestions. Question No. one will be
compulsory consisting of 8 short answer type questions spreadma over the whole syllabus, to be answered m
© 30-35 words and cmymg 2 marks each . (BX?.—I 6) :

e  Two questions will be prepared from all four units. Bach question will car.ry 16 marks. The student -
shaii have to attempt one questlon from each umt L ' (4X16=64) ' :

References
- L Corey, G., 2016. Theory and Practice of Counselmg and P.sychotherapy 10th ed. Boston MA
Cengage Learnmcr US.
2. . Ells, A.,-2005. Discussion of Chnstme A. Padesky and Aaron T. Beck, "Smence and Phllosophy
Comparison of Cognitive Therapy. and RatLonaI Emotive Behavior Therapy.” Journal of Coo'nmve _
Psychotherapy, 19(2), pp.181-185.. '
3. Konstantinou, G., 2014. The relationship of counseﬂmg psyehology training with CBT: Imphcatxons
for research and pracuce Counselling Psychology Review, 29(3), pp.43-54. .
4, McMain, S., Newman, M., Segal, Z. and DeRubeis, R., 2015. Cognitive behavmral therapy Current
status and future 1esearch directions. Psychotkempy Research, 25(3), pp.321- 329. .
5. Millex, L., 2006. Counselling skills for social work. 1st ed. London: Sage Pubhcahons '
6. Dallos, R. and Draper, R, (2010). 4n Introduction to Family Therapy Systemic ’I?zeory and Pmctzce -
‘3rd Edition. Maidenhead, Berks: Open University Press. . ‘
7. Deurzen, E., van (2012) Existential P.syckoz.‘hempy and C’ounsellmg in Practzce 3rd Editlon,
London: Sage.
8. Fonagy, P.and Bateman A. (2006). Mechanism of change in mentahzatxon—based treatment of
* borderline personality dlsorder Journal of Clinical P.sychology, 62, 411-430. '
9. Horvath, -A. and Bedi, R.P. (2002). The alliance. In J.C. Norcross (Ed) P.sychotherapy :
Relationships that Work. New York: Oxford University Press. (pp.37-69)
10.  Joyce, P.and Sills, C. (2014). Skills in Gestalt counsellmg and Psychorherapy, 31d Edition. London
Sage.
11.  McGown, L. (2013). Reaching into the relatlonal unconscious: Integrating spontaneous mental
imagery into clinical practice, The British Jowrnal of Psychotherapy Integration, 10(2), 21-32. ' .
12.  Orbach, 8. ‘(interviewed . by S.Seming) (2014). Psychoanalytic perspectives on
anger, ﬂreP.syc]mtkempzst Issue 58, 17-18. o o : :




13. Paul S.and Charura D. (2015). 4n Introducnon to the Therapeutic Relatzonsth in Counselling and

Psychothe: -apy. Los Angeles: Sage.

" 14.  Wampold, Bruce E. (2019). The Basics of Psyckothempy An Introduction to Theory and
- Practice (2nd ed ). ISBN 978]433830]98

15. . Rao, K. Ramakrishna (2011). Cogmtwe anomalzes consciousness, and Yoga Centre Jor Stua’zes in .

. Civilizations. ISBN 9788191014228 OCLC 703547641 Reviewed i in multiple _]oumals

16. . Forfylow A. L. (2011). Integrating yoga with psychotherapy: a complementmy treatment for ghxiety
and depression. Can. J. Couns. Psychother. 45; 132-150. '

17. - Rao K. R,, Paranjpe A. C. (2008). Yoga psychology theory and apphcatlon mHandbook of Indzan

Psychology, eds Rao K. R., Paranjpe A. C,, Dalal A. K. (Dclhl Cambridge Umvers1ty Press; ), 186—216
10. 1017/@09788175968448 011

18.  Boehm K., Ostermann T., Milazzo S., Biissing A. (2012). Effects of yoga interventions on fahgue a.'

meta-analysis. Evzd Based Complement Alternat Med. 2012 124703. 10. 1155/2012/124703 .
19.  Barlow D. H., Nock M. X., Hersen M. (2009). Smgle Case Expenmental Deszgns St:ategles Jfor
Studying Behavior Change 3rd Edn ‘Boston, MA: Pearson.

20. Eberth 7., Sedlmeier P. (2012). The effects of mmdfu.}ness meditation:* a meta-—
analysis. Mindfulness 3, 174-189. 10.1007/512671-012-0101-x ' E




M.A. Social Work 4“‘ Semester w.ef. 2023 24
MSW -116 Social work with Persons with Dlsablhty

" LTP L - | External Marks : 80

3 10(4Creditpy . ' Lo - - Internal Marks :20
- S ' : Total Marks : 100

- Time . 13 Hours

Course Ob jCCtIVES -
L Understand issues & concerns related to persons with d1sab1hty & their caregivers.,
2 Critically appraise theoretical & conceptual perspective with regard to disability.
3. . Appraise the existing national and international laws in the context disability rights. '
4 Facilitate the integration & synthesis of theoretical concepts & social work tasks,

* Course Outcomes: :

_ The students will be able to understand issués & concerns related to persons with disability & the:r
caregivers. Crmcally appraise theoretical & conceptual perspeehve with regard to dlsablhty They will have -
complete understanding of the integration & synthesis of theoretical concepts & social work tasks.

- Unitd stablhty Overmew
*  Definitions: Impainnent, D13ab111ty &Handmap

. Models of Disability; Incident & Prevalence of Disability.
*  National & International Perspectives.
. D1sab111ty Clasmﬁcaﬁon cause, needs and problems

Unit-2 Persons with DIS'lblhfy and Society '

e . Societal Attitude towards Persons With Disability (PWD) St}gma and Dlscmnmatzon
. Oppression & Social Exclusion — Case Studies

¢ Psychosocial Factors & Coping with Disability. -

. Human Rights Violetions& Proteeﬁon of Righte.

Unit-3 Services and Provrammes
® - Important legislations related to Dlsabﬂlty (RCT Act, RPWD Actand Natlonal Trust Act. )
. International Law — UNCRPD and its implementation in Indla~ Critical Analysm
. Existing Schemes and Programmes for PWD; Role of Government and NGOs.
&  Prevention of Disabilities ( Primary, Secondary & Tertiary Level), RehabilitationServices for the ‘
PWD (Educational, Vocational, Economic & Social).
Unit-4 Interventions and Rehabilifation of Persons with Disability
. Mainstreaming- Philosophy and Strategies,
¢ - Community Based Rehabilitation — Philosophy and Approaches
. Disability counseling: Components, approaches ; Institutional and non—mshtutmnal andconnnumty
settings B : ’ '
- e . Networking and advocacy—approaches str:ateg1es and processes




. ¢ C
Evaluation: o

Internal Assessment . ' ‘ © . 20marks -

Attendance . . : © 05 marks .

Quiz/Test : , - 05 marks

Assrcnment//PmJect/semmar o : L : 10 marks -

Insn uction f01 the paper sefter

»  TBach theory paper shall be of 80 marks and shall compnse of 9 questlons Questlon No, one will be’
. compul§ory consisting of 8 short answer type questions spreading over the whole syllabus, to be answered in

-30-35 Words a.nd carrying 2 marks each. : _ (SXZﬁl 6)
. “Two questlons will be prepared from all four units. Each questlon will carry 16 marks The student
shall have to attempt one questron from each unit,’ o (4X1 6'-64)

Reading List S S : ' S
- 1. Albrecht, G.L., Seelman, K.D., & Bury, M. (eds.), Handbook of Disability Studies. California: Sage
Pablications, 2001.

2: Beanlaurier, R. L., & Taylor, S. H. (2000). Challenges and 1ncon31sten01es mprovrdmc effective
advocacy for disabled people in today’s health services environment: An exploratory desm iptive
study. SCI Psychosocial Process, 13 (3). '

3. Beaulauder, Richard L. & Taylor Samuel H. (2001) Soe1a1 Work Practice with People with -

Disabilities in the Era of Dlsabahty nghts Social Work in Health Care Vol. 32(4), The Haworth
Press, Inc.

4. . Rothman, I.C, Socral Work Practice Across Drsabrhty Boston Allyn& Bacon 2003.
5. Banerjes, G, Legal Rights of Person with Disability, New Delhi: RCI1.2001 :
6. G.Kama, Disability Studies in India: Retrospect and Prospects, New Delhi: Gyan Pubhshmg
House, 2001
7. G.XKarna, United Nations and the Rights of D1sab1ed Persons A Study In Indlan Pe1spect1ve New
 Delhi, 1999
8. Batra, S. (ed. )2004 Rehabﬂrtanon of the Disabled: Involvement of Social Work Professmnals New
~ Delhi: RCL
9. Swain, J.; French, S. &Thomas, C.C.2004; Drsablmg Bamer Enablmg Envnomnenrs New Delh1
Sage Publications.

10. Tilstone, C. Flonan L. &Bevendge S. (eds), 1998; Promotmg Inclusive Pracnee London
- Routledge .

11 Hegarty, S., & Alur, M 2002; Education and Chlldren with Specral Needs ﬁom Segreganon to
Inclusion. New Delhi: Sage Publications.
12. Venkatesan, S. 2005; Clnldren with Developmental Disabilities: A Trannng Guide for Parents
Teachers and Caregivers. New Delhi; Sage Publications. »
13. Anita Ghai Re—ﬂnnkmg Disability in India, Routledge, New Delhi (2015)
" 14. (Dis)Embodied Form: Issues.of Disabled Women (2003),
~ 15. Disability In South Asia: Knowledge And Expenenee 2018 -

N Q\WL/ o



M.A. Social Work 4% Semester w.e.f. 2023-24
MSW-118 Health Care Social ‘Work Practice -
External Marks : 80

LTP ' :

3 10 (4 Credit) . ‘ o o . Intermal Marks : 20

. : . Total Marks  :100

Time - - : 3 hours

Course Objectives o

1. To help students to-understand basic concept of health and disease.

2. ‘To develop understanding of health care system, services and programines.

3. . ‘Tounderstand the basis of mental health and national and international classification and reglﬂahons -
. regarding Mental Health : :

4;.  To help Students develop understandmg of pracuce of Social work and psychotherapy interventions in

health promotion

Course Ountcomes _

~ The students will have good knowledge of concepts related to health and d1sease They will develop good
understanding of health care systetn, services and proglammes The Studénts will develop uuderstmdmg of
practme of Social WOI‘k and psychotherapy 1ntewent1ons in health promotion.

Course content

Unit-X Health: Meaning, Component and Determinants

Concept of health; characteristics

Factors effecting health.

" Disease: Concept and Causes :
Nutrition, Balanced Diet and Nutrition Deﬁclency Condmons

Unit-IT Health care Services and Procrramme

L ]

Communicable and Non-Communicable d1sease(HIV/AIDS T.B. and Cancer symptoms , prevention

-and treatment)

Health Services and Programmes in Indla (HIV/AIDS T.B. and Cancer)

Funcnons of Primary Health Care ' _
Role of National Institute of Health and Fatmly We]fare in Health Promohon

Umt-I[[ Mental Health Problems

.

Mental Health— Concept, myths and characteristics.
The Mental Health Care Act- 2017 o
Epidemiology, etiology, types and clinical manifestations of Mental Disorders
WHO Classification of Mental Disorders (ICD-10)

Unit-TV: Psychosocial Interventions

Family Interventions; Psycho-educational and supportive interventions
Therapentic community '
Psychiatric rehabilitation

Role of Social worker as a multidisciplinary healthcare team member



~Evaluation: ,
Internal Assessment : ‘ : 20 marks
Attendance : - ‘ - SR 05 marks
Quiz/Test , S o . . 05 marks

Assw;mmntffPlo ] ect/seminar _ ‘ 10 marks

v

Illstructlon f01 the paper sefter .

. Each theo1y paper shall be of 80 marks and shall comprise of 9 questlons Question No. one will be

compulsory consisting of 8 short answer type questions spmadmc over the whole syllabus, to be answe1 ed in
30-35 wor ds and ca1ry1ng 2 marks each. (8X2=16) -

e Twao questions will be prepared ﬁ'o'm:all four units. Bach question will catry 16 marks. The student
shall have to attempt one question from each unit. _ (4X16=64)

S u,ggested R eadm g: ) . . : -~

4

1.  Rosenberg, J,, 1, & Rosenberg, S. (Bds.) (2018). Commumty ment'd health: Challenges
* for the 21st century. New York: Ruﬂedge "

2. ParkK.( _01") Prevethe Social Medicine; 24™ Edition. Bana:rs1das Bhanot Pubhshers Tabalpur,
Manian, S. (2017). HIV/AIDS in India: Voices from the margins. Rouﬂedge Research in Asia Series
4.  Barker, R L. (2014). The Social Work Dictionary (thl ed.). Washington, DC: NASW Press.
~ Butcher, J. N, Hooley, I. M & Mineka, S M (2017). Abnormal psychology and
' modem life. New Delhi: Pearson Education L
6. . Steen, M., & Thomas, M. (2016). Mental health across lifespan. New York Rutledge

7. ' Singh, AK. (2016). Moderm Abnormal Psycllology Motilal Banarsidass Publishers Pyt. Ltd. New
Delhi, India.

. 8 Rowan, D. (2013). Social work with HIV and AIDS: A case-based guide. Lyceum Books

9.  Taylor, L.E. (2010). Mlental health in social work: A casebook on diagnosis and
_ " Strengths-based assessment. Boston: Pearson ,

10.  Bentall, R. (2003). Madness Explained. London, Penguin Books.

11.  Charland, L. (2004). Moral treatment and the personality disorders. In. The Plnlosophy of Psychiatry:
A Companion (ed. J. Radden). Oxford, Oxford University Press.

12.  Gibelman, M. (2005). What Social Workers Do (2nd Ed). Washington, DC. NASW Press

13.  Gilbert, I. (Ed.). (2003) Principles and recommended standards for cultural competence education of
health care professmnals. Los Angeles: California Endowment.

14, Barker, R. L. (2003). The social work dictionary (4th ed.). Wasl1_ingto11, DC: NASW. Press

—8Yy—
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. " M.A. Social Work 4 Semester w.e.f. 2023-24 .
: MSW-120 Human Resource Mamoement and Inclustlnl Relations
LTP : , External Marks : 80

3 10 (4 Credit) o o "~ .. . Intermal Marks.: 20
: Total Marks - :100
-Time - : 3 hours -

" Course Objectives:
1. To understand the concept of human resource management and human resouroe Development

2. To gain knowledge on social woﬂ( orientation on corpomte colture, partlcularly as it relates to soc1a1

issues in the workplace.

3. To understand the Organizational Behavior and its iﬁlpact on orgaﬁization

4. To understand the 1mportanoe of Human reIatlons and industrial Relation.

Course owtcome: . ‘

The learners will understand the concept of uman 1esource management and human resource Development
and gain lnowled ge on social worl orientation on corporate culture, particularly as it relates to social issues .
in the workplace. They will develop understanding of Organizational Behaviour and its impact on
organization and understand the role of social workers in industries.

Course content '

Unit  Human Resource Management

- ‘Human Resource Management: Concept and scope
Objectives, Structure and Functions of HRM
Line and Staff relations .
Difference between I—IRM and HRD.

o & & O

Unit I Recent trends in Human Resom ce Man agement

ChangmCr nature of the Indian workplace
Workplace violence: meaning and forms
Definition & meaning of industrial psychology
Significance & aims of industrial psychology
Unit IO Orgamzatlonal Behavior -

- Job Analysis; concept and its basic considerations
Manpower Planning- Concept & Process
Performance Appraisal - Concept and Methods
Organizational Behavior

- Unit IV Industrial Relations

Industrial Relations; Concept-and significance

Worker’s participation in Management

‘Collective Bargaining; Concept & Characteristics

Corporate Social Responsibility (CSR)- Concept and Importance




- Evaluation:

Internal Assessment - L . 20 marks
Attendance o e 05 marks
- Quiz/Test - . e .~ 05marks
Asmgnment//Pro_}ect/semmar _ R _ - 10 marks

Tnstruction for the paper settef .

e RBach theory inapéf shall be of 80 marks and: shall comprise of 9 questions. Question No. ofie will be
compulsory consisting of 8 short answer type questions spreadmg over the whole syllabus, to be answeted in

30- 35 words and carrying 2 marks each o (8)(2—16)

. Two questzons will be prepared from all four units. Each question will carry 16 ma:rks The student
" shall have to attempt one questlon from each unit. A (4X1 6_64) : /

References

1. Robbins, S.P. 2002 Orga111z'1t10na1 Behavmur ( 10th ed) New Delhi: Prentice I—Iall of India.
2. Mathis, R. L., & Jackson; J.H. 1997 Human Resource Management UK: Prentice Hall Intemaﬁonal '
- 3.¢ ¥ Mamoria,C.B. 2008 Human Resource Management Bombay Himalaya Publishing House. - . .
~4.' . Subba Rao, P 1996 Essentlals of Human Resource Management and Industrial Relations, I—Ilmalaya
Pubhshmg House. '
- 5. Saini, D.S. & Khan, S.S. 2000 Human Resource Management Perfectlve +‘01 the New Era New
Delhi: Response Books. o ' _ ' |
6. Malil, P.I. 2000 Industrial Law Vol. T &IL. Lucknow:, Eastern Book Company. , |
7. Dr.GV Goswami, Labour Indﬁstrial Laws, 8th Edn. — 2004, Central Law Agency, Allahabrad, Part
8. Pillai, Labour and Industrial Law, 10th Edn- 2005, Allahabad Law Agency, Allahabad, Chaptm 5 4-
- 6Prof. S _ :
9. N'Dhyant, Trade Unions and the Right to Strke, University Book House, Jaipu, 1989
| 10. S N Mishra, Labour and Industrial Laws, 25th Bdn. - 2009, Ceritral Law Publications, Ailahaﬁad,




~ M.A. Social Work 4" Semester W.'e_.f.' 2023-24
. MSW-122 Disaster Mitigation and Managenierit

LTP S e _— . ExterneIMarI(s:-SO

'3 104 Credit) o ' I .. Internal Marks :20
' ' ' - Total Marks : 100 T
- Time . :3howrs
Course Objective

».. Develop-an understanding of d13asters dlS&StEl’ mitigation and dlsaster managerment

o Acquire a critical perspective of the policy ﬁamework, institutional structures and programmes for
_ disaster management in India

e - Understarid the process and techmques of empowering communities in d1saster preparedness and
mitigation

e Leam the nature and scope of psychosocml care in disaster management

Outcome: The learners wﬂl gain an adequate understandmg of dlsasters dlSﬂStCI‘ m:Ltlgatton and the role of o
soclal work in disaster mitigation and management : -

© Unit1 Concepts and Basics of Disaster Manaoement

- o Disaster-related concepts and definitions: Hazard, Risk, Vuh1erab1hty, and Dlsaster dlfferent forms o
of Natural and Manmade Disasters - - :

+ Vulnerability: Factors enhancmg vulnerab111ty to natural and man-made disasters; regional
: vulnerability; vulnerable groups and communities.

. Hazard, Risk, and vulnerabﬂﬂy assessment with special emphasis on parnolpa’tory tools and
. techmques

¢ Social Theories of Dlsasters
" Unit 2 Dlsaster Management Imtlatmes,

* Disaster Menagement Policy l
e The Disaster Management Act, 2005

® Disaster Management Polioy and programmes in India; Naﬁonal Disaster Management Framework. o
National Guidelines on Psychosocial support and menta] health services in disasters.

® . Stakeholder participation in disaster mana gement
Unit 3 Psychosocial Care of Survivors

. Mental health consequences of disaster: gnef reachons post traumaue stress disorders
e Prmc1pies and techmques of psychosoclal care in post disaster situations

. Speo1ﬁc psychosocial needs of vulnerable groups like children; women, older persons and persons
with disablhty

. .'Soc1a1 care of orphans, disabled and those facing destitut_ioﬁ

: ,ﬁg_—g.f




L e

U}lit 4 Post Disaster Interventions

& Coordinating search and rescue;. relief mob111zat1on and management evacuatlon and camp
management :

«'Contingency planning and ¢risis management
e Rapid health assessment and emergency health management

» Restoration and rehabﬂltatwn mterventlons hvehhood secunty and social justice concerns n .
disaster recovery and reconstmctlon

Evaluation: ' 3

Internal Assessment : 20 marks
Attendance ' o 05 marks
Quiz/Test . ] 05 marks
Assignment//Project/seminar o S 10 marks

_ Instruction for the paper setter

. Each theory paper shall be of 80 marks and shall comprise of 9 questions. Question No. one will be

compulsory consisting of 8 short answer type questlons spreading over the whole syllabus, to be answered in.
30-35 words and can'ymg 2 marks each. (8X2= 16)

. Two questions will be prepared from all four units. Each questzon will carry 16 marks. The student
shall have to attempt one question from each unit. . : (4X16=64)

References

1. Sahm P., Dhameja, A., & Medury, U. 2001 Dlsaster Mitigation: Expenenees and Reflections. New
Delhi: Prentice Hall of India Pvt. Ltd. 2.

2. Singh, S.K., Kunduy, S., & Singh, S. 1998 Dlsastelj Managementt New Delhi; Mittal Publications.-

3. Sinha, P.C. (ed.) 1998 Encyclopedia of Disaster Management. New Delhi: Anmol Publications Pvt.
Ltd. _ o ' - T .

4. Newbumn, T. 1993 Disaster and After: Social Work in the Aftermath of Disaster. Bristol, PA: Jessica
Kingsley Publishers. - "

5. Ehrenreich, J.H. 2001 Coping With Disaster: A Guidebook 1o Psychosocial Intervention. old
Westbury, NY: Center for Psychology and Society.

6. Raphael, B., Wilson, JP. (eds.) 2000 Psychological Debneﬁng Theory, Practice and Ev:idence
Cambridge: Cambndge University Press.

7. Zubenko, W.N,, & Capozzoli, J. (eds. } 2002 Children and Dlsasters A Practical Guide to I—Ieahng
and Recovery. Oxford University Press. '

8. Singh, R.B. (ed.) 1996 Disasters, Environment and Development (Proceedmgs of Infernational
Geographical Union Seminar. New Delhi: AA Balkema/ Rotterdam/Brookefield.

9. CAPART 1995 Proceedings of CAPART Workshop on Stengﬂaemng of Commumty Partlmpatlon
in Disaster Reduction. New Delhi. 96




10.
-11‘.-
| 12.
13,
14.

15.
-+ Community Initiatives. Regional Development Dialogue, Vol. 24, No.1.

Carter, W.N. 1992 D1saster Management A Dlsaster Managers Handbook. Manila: Asian
Development Bank.

‘Sharma, V.K. (ed.) 1994 Disaster Management. New Delhi: National Centre for Disaster
‘Management.

Engelbert, P., & Samnslcy, D. (eds). 2001 Dangerous I’lanet The Science ofNatural Dlsasters (Vo]
I to III). Detrovt Gale Group, VXL. ‘ :
Eade, D.,& Williams, S. 1995 The Oxfam Handbook of Development and Relief (Vols. T and H)
UX: OXFAM Publication

Gupta, M.C., Sharma, V. K. Gupta LC.,& Tamu:u BX. 2001 Manual on Natural Disaster

‘Management in India. New Delhi: Na‘uonal Centre for Disaster Management.

Regional Development Dialogue 2003 D1saster Management for Sustainable Development Focus on
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M.A. Social Work 4™ Semester w.e:f. 2023-24
MSW-124 Social Entrepreneurship and Development .
LTP ' : o | © ‘Bxternal Marks : 80
3104 Credit) - o ‘ : ) . Internal Marks : 20
' : ' : : - Total Marks - : 100

Tirite o :3 hours .

_ Course ObJ ectives: : : A
1. The students will be exposed to bas1c concepts theones ~and the relevance of - social -
entrepreneurship.. '
2. The course will help students to understand social enfreprenenrshlp practtce in Tndia. " ‘
3. The studéents will be helped to Jearn various perspectives and intervention Inethods of development
and skills for managing the entrepreneurship organization.
4. To help the learner to uhderstand entrepreneurshlp culture in India.

Course Outct}me Leatners will have a good understanchng of the concept of social entrepreneurslnp and
its statas in India. They will have a good idea to m1t1ate their own soc1a1 enterpnse through leammg ﬁ'om
various perspectives and intervention methiods.

- Unit-I: Intro diiction

. Entrepreneu:shlp Meaning, concepts
e Social entrepreneurship: Background, charactenstzcs and context
e  Social Enfrepreneurship: Definition, diives and challenges, -

Unit-II : Social Enireprenenr

° Social change theories and d11emmas in Soc1a1 Entrepreneurshlp
e Social Entrepreneur and their personality traits-
. Social Capital Building by a Social Entrepreneur.

- Unit-III: Management of Social Ent1 epreueurslup and Development
o The Business Model of Social Entrepreneurship . '
e (rass-root entrepreneurshltp, Micro ﬁnancmg, Grameen Bank, Self Help groups and NGOs as soc1a1
entrepreneurship venture . _
» Social Impact Assessment '
+ Social Marketing :
Stratecrlc ventures design and Resource Management

Unit-IV: Enfrepreneurship Culture in Indiz

s ' Entrepreneurial Leadership and Motivation

3 Social entrepreneurship in India; refrospect and prospect.
. Legal Framework for Social Ventures

. Case Studies of Social Enfreprenenrs -




s

£

Evaluation: _ ’ _ B
'_Interml Assessment . ' R 20 marks
Attendance o s : 05 marks
Quiz/Test S . 05 marks

Ass1gmncnt//P10Ject/semmm A S 10‘marks'__

' Instruct:on for the paper setter

° ‘Each theory paper shall be of 80 marks and shall compnse of 9 questlons QUBST:IOII No one will be
compulsory consisting of § short answer type questlons SPreadmg over the whole syllabus, to be answered m'

- 30-35 words and ¢ canymg 2 marks each. . (8X2=16)

e . Two questions will be prepared from all four units. Each ques‘aon will cany 16 marks. The student' '
shall have to at‘tempt one question from each unit. - - (4X1 6-~64) '
Refererices:

1. . Alex Nichoils, 2006, Social. enn'eprenmushlp New Models- of Sustamable Socml Change, Oxford
University Press, New York.

2. Botnstein David, 2007, How to change the world somal entrepl eneurs and ﬂ1e power of new 1deas

Oxford ¥niversity Press, New York

3. Bomstein David, Davis Susan, (2012), Social Entrepreneurshlp, What everyone Needs to Know
Oxford University Press, New York. ‘

4, Charantimath Poornima M, 2009, Entrepreneurshlp development Small business Enterpnses
Dorling Kindersley, Delhi
5. Christine K. Volkmann, Kim Oliver Tokarski, Kati Emst (2012) Social Enhepreneurshq) and Soc1a1.

~ Business, Spinger Gabler, Germany

6. Frederik Teufel, 2008. Social Entrepreneurship: Understandmg a Phenomenon and Its Nexus Wlth ,
Cumrent changes in philosophy, GRIN verlag, Germany -

7. Mair. J, Robinson. J, Hockerts. X, 2006, Social entrepreneurship, Pa’[g'rave Macmﬂlan '

8. Paul Charles nght 2008. The search for social enttopreneurshlp, The: Brookings" Instltunon

 Washington DC o
0. . Praszkier R, Nowak A (20 12), Social Entrepr eneurslup, Theory and Practice, Cambndcre Umversxty

Press, New York.

10.  Rafael Ziegler, 2009. An introduction. to somal entrepreneurshlp voices, precondmons contexts
Edward Elgar Publishing Limited, UK :

11.  Roy Rajeev, 2008. Enfrepreneurship, Oxford UmversﬂyPress, New Delhi
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M.A. Social Work 4™ Semester we.f. 2023-24
_ ‘MSW-126
Soclal W01 Ik Pr actlcum (Agency Settmg Semester 4)

LTP -~ ST o Fxternal Marks : 50

0 016 (8 Credit) _ ' _ Internal Marks : 150

" Total Marks 1200

Course Ob]ectwes

« To mtroduce students to such entities as Government, cmporate Non - Govemment and commumty-A

based or ganizations to know their pro grams, pohc1es and their implementation.
s  To help stadents understand the complexity, deprivations, disadvantages, and pathologlcal pattems of
* behavior of individuals, families, groups and communities. | :
o To help students develop skills in cmt:lcal analysis, use of mtegrated approach m problend- solvmg,
~ leadershipin mterdlsmplmmy team. : :

. e To help student Identsfy and deve]op social worker s roles, professional attitude and awareness of seIf '

’Outcome: The learners will be 11e1ped to understand d1ffe1'ent s'oo1a1 entities to practlce profe‘ssmnal 3001a1

- work and they will be able to develop work plans and project on their owh and administer development

DEOETAIS.

- Course Content

* Unit-1 Entry to the Entity/Setting

e To understand the organization’s/entity’s history.

e Tounderstand its"vision mission, and objectives.
e Preparingthe complete profile of organization.
“e- To understand of the admlmstratWe and opelatlonal p1ocedure of projects, programs and target :
" groups. .
Umt 11 Enactment of knowledge base ) p1mc1p1es and competenc1es of social worker

¢ To mobilize resources to meet basic needs of : agency set up for welfa;re and development work..

e To enhance the functionmg of change agent system to initiate new services and participate in the
IanmnU and policy making process of the organization/entity.

e« To conduct some specific task w1t11 the orgamzahon: '

vi. Conduecting session with the target group.
vii.  Conducting capacity building programme.

viii.  Working on documentation of events.

ix.  To work as a member of research team. .
Planning an intervention with the designed outcome,

p




Unit-IIl Demonstration of core competencies at differ‘ént' levels of practice.

e To work w1th mdnqdual group, and community with demonstratlon of skﬂls reéquired in eaclh
situation.
o _To initiate agency based small studles for 'Lssessment of problem/need/dchvery of
. Services. :
o Toinitiate proj ects/program in the agency and g1ve leaderslnp to others in mlplementanon
+ To supervise staff, outreach workers and volunteers of the agency.

Unit-IV Termination of practice :

_e To plan and initiate the process of closure of intervention with d1fferent ent1t1es
s To demongtrate skills in closure

'« Tounderstand review of the entire process from entry to termination.

.o To present report of community engagement with outcome.

Evaluation:

Internal Assessment ' - . 150 marks
Individual conference o ' 10 marks
Group conference . 10 marks

Internal Viva voce of Concurrent Field work , : 130 marks

External Assessment ‘
- External Viva voce of Concurrent Field work ‘ 50 Marks
(Total Marks- Internal -150+External -50=200 Marks)

S uggesz‘ed Readm;rv

1. BhattacharyaS (2003). Social Work: AnIntegrated Approach Deep and’ Deep publisher
2. Choudhaly, Paul. (1983). Introduction to Social Work. New Dethi: Atma Ram & Sous. :
3. Dasguta, S (1967). Towards a Philosophy of Social Work in India. New Delhi: Popular Book
Services.
" 4. Dinitto, Diana, M. (2008) Social Work Issues and Opportunities in a Challengmg Profession (3rd
edition). Chicago: Lyceum Book.
Bhattacharya S. (2003). Social Work: An Integrated Approach, Deep and Deep publisher
Mishira, P..D., & Mishra, B. (2010). Social group work: theory and practice. New Royal Book Co.
‘Rao, N. S., & Sahajpal, P. (2013). Counselling and guidance. McGraw Hill Education.

L0 N o

. Blackswan.

9. Ahuja, R. (2012). Social problems in India. Jaipur: Rawat Publications.
10. Gautam, P. R., & Singh, R. S. (2011) Social work methods practices and persPectwes New Delh1
- Anmol Publications.

\_

- Narariga, V (2013), Issues in ieammg theories and pedagogical practlces New Delhi: Onent .



e

11. Kumar, S. (2008). Methods for commumty participation: A complete gmde for praotmoners
“Warwickshire England: Practical Action.

12. Leon-Guerrero, A. (2011). Social Problems: Community, Pohoy, and Social Act:ton. Los Angeles:

© Sage.

~ 13.Rai, D.P. , Duggal, A., & Singh, Y. K. (2007) Comuunity development Indmnumvelsmes/tralmng

institutes & management colleges. New Delhi: Shree & Distributors. ,

14, Raju, M. L. (2012). Community organization and social action: Social work methods and practlces
New Delhi: Regal Publications. - :

15. Sen, A., & Dréze, J. (2011) ‘The Amartya Sen and Jean Dréze omnibus:. Comptising poverty and
famines, hunger and public action, India: Economlc development and social opportunity. New Delhi:
Oxford University Press.

16. Singh, K. K., & Singh, R. S. (2011). Social work and community development J aipur: ABD

17. Pasad. LM. (2000). Principles and Practice of Management. New Dethi: Sultan Chand & Sons.




Block Fiel;iwoﬂdSummer Placement (Agency Setting)

:Credit: 6

- Obj 'ecﬁves:

-To provzde on-the-job training to the soc1a1 work students in order tor develop enhanced prac’tlee

skills and integrate learning

Develop understanding of reality situations through involvement in day-to-day- Work and explore

areas of social work intervention and understand apphcatlon of theones leamnt in the programme into:

practice. —

To develop the professmnal self and appreczahon on the or oanmatlonal efforts and 1dent1fy the gaps

in the programme.

To develop the sense of professional comlmtment and conviction to work with a dwerse populdtion.
The learner is expected to practlce professmml ethics, ‘values eommmnent and passion to work for

causes. : : -

 The leamer is. expected to work under the supervision of professmnally tramed soc1a1 warkers in the

orgamzatmn for block placement

‘Outcone: The leamer will be avle to take on — _}Ob training in social development organizations/ research -
institutes and NGOs to become fully developed social work professionals.

Expected Tasks to be accomplished by the learner:

* Active participation in-day-to-day activities of the organization in order to understand the organization.

Critical understanding the organizational culture, roles in different positions, orgamza’uon'll

- communication, structure and adaptation to its environment by demonstratmg commitment.

Preparation of organizational profile/Organogram

Exploring the areas/fields and finding out the possibilities of social work intervention

To explore scope of spcial work practice within the agency/orcramzatlon settmgs

Participating in organizational meetings/ reviéw meetings ete. ,

Learning the professional values and ethics and nnblbmg and prac‘ucmg them in the day to day
activities

Getting practical exposure to the work culture and developing the employee~employer 1elat10nslup




Y
Course Code CBCS-MSW-
: Understanding to Secial Work Profession
LTP . ‘External Marks : 80
3 10 (4 Credit) o . ' Internal Marks :20 - -
S , " g Total Marks  :100

_ Time 13 hours
Objectives: ) ' '
. Understand the historical background of Social Work Profession in India & abroad
e . Understand the basic concepts relevant to Social Work practice
. Understand the professional social work and its various aspect
. Understand the basic values and principles of Soctal Work 'Profession

Course outcome: The students will have good understandmg of the status of social work professmn in India
and world and will be able to differentiate between various concepts.-

Unit I U-nderstanding Social Work and related COncepts

. Social Work Definition and historical overview

. Basic concepts related to Social Work:- Social Service, Social Welfare,
. Social reform, Social Revoluﬁo;l, Social Security |
e Social Justice, Hum_an Rights, Social Legislations

Unit II andamentals of Social Worlk

) Assumptions of Social Wexflc
s - Objectives of Social work
. Functions of Social work

*  Scope of Social Work
Unit XX Theeret’ic'al Basis and Methods of Social_ Work

o ' Basie values of social work
. Principles of social work
' “Process of Social Work

e Methods of Social Work
“Unit IV Social Work Profession
. Professional aspects of Social Work
. . Attributes of Social Work Profeesion
. Ethies of Social Worl
° Challenges before Social Work professmn




N

Evaluation: ' R

Internal Assessment ' , o o . 20 marks
- Attendance - R . 05 marks.’
* Quiz/Test - - - 05 marks

Asmgnment//Ploject/semmar : o ' 10 marks

Instructmn for the paper setter

e  FEach theory paper shall be of 80 marks and shalt compnse of 9 questions. Questlon No. one will be
‘corhpulsory consisting of 8 short answer type guestions s,preadmv over the whole syllabus, to be answer ed in
30 35 ‘words and canymg 2 marks each. : B (8X2—16)

e Two questions will be prepared from a]l four umts Bach question will carry 16 marks The student
shall have to attempt one question ﬁ:om each umt Co _ (4X16m64)
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‘Course Code CBCS-MSW-II
‘ Areas of Social Work Practice '
LTP. o -' . . ... External Marks : 80
3 10(4 Credit). : : T " Internal Marks : 20
: C Total Marks  :100 .
Time - :3hours
Objectives: ’
_- Create awareness about Social Work Pract:{cc with Famﬂy and Child
. . Familiarize with fields of Social Work in different setting
. Acquire skills for Working in different areas of Social Work with vulnerable sections
. To-understand the intervention of social work in community development

Course outcome: The students will have good understanding of the areas of practice of social work

profession. -

Unit I Family and Child Welf'u e

. Family- Concept types and functions

e Family & Child Welfare: Foster Care, Adoption Services
o Fémily Counseling

e Child Guidance

Umt 1T Social Work Practice in Health care, Industry and School Setting
. Role of Medical and Psyclnamc Soc1a1 Worker

. Role of School Social Worker

e Tndustrial Social Work

. Social Worker Practice in correctional setfing

Unit II Social Work Practice with Vulnerable Sections

. : Socml work interventions with adolescent and youth

* 'Socml work interventions with Woman and Child

. Social work Practice with Elderly '_

. Social work interventions with Marginalized Sections

s~ 98-

) : A
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Unit IV Community Development

»  Conceptal vunderstanding of Rural and Urban Community
. e Rural Development; Concept and detennmants
. 'Urban Development Concept and Scope - -
~.e  Social Work Intervention and rural and urban community development |
- Evaluation: _ - o
~ Internal Assessment ' 20 marks
Attendance ‘ : o , 05 marks
Quiz/Test . 0S5 marks

Asmgnmentf/Pro; ect/seminar o ' o 10 marks
Instruction for the paper setter

® . Each ﬂ:eory paper shall be of 80 marks and.-shall comprise of 9 questions. Question No. one will be.
compulsory consisting of 8 short answer type questions spreadmcr over the whole syllabus, to be answered n

* 30-35 words and carrymg 2 marks each. _ (8X2—16)

) Two questions will be prepared from all four units. Each question will carry 16 marks. The student
shall have to attempt one question from each unit. . (4X16=64) -
Suggested Readings .

1 Ahuja, Ram 1996 Youth and Crime, Jaipur, Rawat Publications
2. Ahuja, Ram 2006 Criminology: New Delli, Rawat Pubhcatlons
3. h Hegarty S 2002 Children with Special Needs, New Delhi, Sage Pubhcauons
4. Sodhi,I. 8. 1999 Poverty Alleviation of Rural Development, New Delln Criterion Pubhcatmns
5. Bajpa1 P. K. (Ed.) 1998 Social Work Perspectwes on Health, Jaipur, Rawat Publications.
6. Clark, D. W. 2011 Preventive and Com:mumty Medlcme
7. Danda, Aimita. 2000. Legal order and Mental Dlsorder, Sage Pu_blicationsi .
8. Chowdhary, D. P 1981. Role of Voluntary Action in Social Welfare Development, New Delhi,

Sidhartha Publications. .
- 9. Sahni, P. and Sharma, K. X. 2007 Industrial Social Work, New Delhi: Deep and Deep Publications.
10.  Mamoria, C. B. 2006 Dynamics of Industrial Relations, Mumbai, Mamoria S. Himalaya Publishing

House,

-1 : | | .;l_f..ni“’"k/'
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Paper Code | Nomenclatare | | Marl

b Sswaor

 MSW-4102 [ in Sooial Wor

I Contemporary Concernsf 80

1o MSW-4103 ~Assessment and

“Critical Review

Apphcanon of Statlstical | S ¢
" Measifes - SR

CP ERP E'2203 'Research and Publlcatron

Ethicé | i) |

',‘ .TotaIMarks'_ L

PhD PIO g,ram Outcomes

) '-:_I;f"To acqmre deep k.nowledge of therature and i omprehenswe understandlng of_ =
-+ - techniques and ‘methods adapted to their own résearch- S
2.
4".publ1shable quallty Wlnch satrsﬁes areVIeW EEERE A e R
“Apply - significant : ranges of advanced and specrahsed skrlls and enable to act_" S
,.autonomously in'the plannrng and nnplementatron of research S T el
 Practice a proactive self critical and “self reflective approach based on research and]- SRR
-'_'_:develop professional relauonshlps with others where appropriate” S e
‘Present ongmal research outcome. thh extends the forefront of a dlsc1pl1ne or e
relevant area of professmnal pracnce B ' S .

 PHD- Program’ Specific Oufcories

Discover 1nte1pret and commumc'te new. know & ge through onglnal researc of S

Cr1t1cally and creatlvely evaluate current issues Research and advanced scholarslnps

1nthedrscrplme S e DRSS
- Manage complex etlncal and profess1onal 1ssues and make mformed Judgement on‘.-'_‘_.,'f‘-_ L

ethical code andpractlces , : S
Work .collaboratively with all. stakeholders to create and develop and exchange‘f L S

‘ research knowledge to mﬂuence the beneﬁt of soc1ety and the economy

e

o : PSOl (Knowledge Outcomes) The graduates of the Ph D 1n Socral Work programme should Ce

‘be able fo demonstrate acqulsltron of knowledge in the followrng areas. which are reviews the _'"
'theorles of scrence knowledge and- social -research’ and thelr lmkage w1th soc1al work ey
'research develop hrghly speclallsed knowledge lmkrng soc1a1 work ldeologles theory, DR,

A RN ) e —



research, policy and practice on the chosen socual work topic. master the estab}sshed research
methods and techmques applicable -to social work.,

PSO2 (Attrtudes and Ethical Outcomies): The graduates of PhD it Socla] Work programme

~ should be able to demonstraté the ethical practices which are to con31der research as an

integral part of practice. Study soelal policies and practice 5o that they positively improve the

‘social rtealifies of the socially exclided grotps; make a comparative analysis of different
.- practice approaches; use participatory research approach and phuality ‘of methods for

understanding  social issues; follow ethical practices in  all aspects of research -and

- development, including avmdmg practices such as - fabrication, falsification or _
'nnsrepresentatlon of data or comrmttmg plag;larlsm, and. not adhenng to mtellectual property

rights.

PSO3 (Skili Outcomes) The graduetes_ of the Ph.'D'.. in social work programme should be able
to demonstrate the acquisition of bighly specialized cognitive and technical skills required for

performing and accomplishing -complex tasks related to Tesearch and development that make

orignal contribution to. knowledge, professienal practice, and mnovations. Further cognitive

" and technical skills required for conceptualizing, designirig, and implementing fundamental
_’andfor applied ‘research at the forefiont of social work to generate original knowledge Skills

of situational assessment, monitoring, and evalation of pohmes, programmes, and

- interventions; according to the stage of practice.

| _.,_M_(x_,q
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' COURSE CURRICULUM

© Course Code MSW-4101

[ R

a3 Co . X o o * Research Me.thodo'lo.gy
S .C‘;‘ﬂﬂiﬁ!fﬁtf o o s L Max marks : 100
' Externdl 7 80 - . o o Internal : 20
. | Objei:tives;

s Understand the nature, scope and s1gmﬁcance of research in social work practice.

° Understand the nature and apphoatlon of. alternative research paradlgm in social work
program.

¢ Develop competence in conceptuahzmg, demgnmg and mp]ementmg Research using -
Quantitative and Qualifative Research. - » _

o Develop understanding the conceptual foundations and methodology tools of
‘quantifative and qualitative social research and their applications to social work. .

. Course Qutcome: The leamer "will' develop an understanding of the nature, scope and
significance of research in social work praence and appheanon of alternative research

parddlgm m socra.l work prograin.

COURSE CONTENTS
R it I

» Research: Meaning, Nature and its Slgmﬁcance

* Steps In Research Process

¢ Tthics in Research B

¢ Types of Research: Quantitati{le and Qualitative, Action Research.

s Research Design: Types of Research Designs (Exploratory, Descriptive,’

) ‘Expenmental, and Quasi Experimental De51gns) o -

s Sampling Design: Universe and Sample, rationale, importance, characteristics and
types. of Sampling, General considerations in the determination of Sample Size,
Sampling error and Non-Sampling error, limitations of sampling, ,

¢ Hypothesis: Meaning and Formmilation of Hypothesis, Sources, Types, attributes of a
good Hypothesis. Sources, Methods and Tools of Data Collection

~» Data Processing, Data Analysis

. Writing Research Report: Important Considerations.

' ' - —-jo2—



Unit:
. Basm tenets of Quahtatlve Research .
e Introduction to theoretlcal perspectrves of qualitative research
° Slrnﬂantles and dlfferences between Qualrtatwe and Quantrtatwe Research Paradigms
. .Prmclples and Demgnmg Data Co]loctlon Strategles Issue of Comblml_lg Data'
Collection Mettiods- Mlxed Method and Tnangulatlon o ' ' '
t-_"i}.nit: ' . '
e Case susdy, Focus Groop Diéoussion, Observation and PRA Technique
. » Computer applicatiori m. research(Basms of computer, MS Word MS Excel,
Power pomt, Internet and other web research.
e Writing up Research Report
Suggested Readmgs i
L Aokoﬁ: Russell L, The Deszgn of Soczal Research Chlcago Umvermty of Chxoago
Press, 1961.
2. Alston, M.. Bocoles, W. (Indian Edition 2003) Research for Social Worker: An
Introduction to Methods. JaIpur Rawat Publications
N 3. An excellent introduction fo mixed methodology Research is Tashaldcon Al &
Teddlie, C.(2000), Mxxed Metkodology (Sage).
4. Barzun, Jacques, and Graﬂ'; Honery, F., The Modem Researcher rev. ed New York:
Harcourt Bracc &Woﬂd Inc., 1970,
.5 Bord1e Douglas R. and Anderson, John F Quesrzonnaxres Design and Use,
Metuohen N J The Scarecrow Press, lnc 1974 :
6. Black, James A & Champ1on, Dean J. (1976) Methods and Issues in Soczal Research
Bombay Delhi: Sage. -
7. Demzin NK, Lincoln YS (eds) Handbook of Qualztatzve Research. London Sage
- Publications, - 2000.
8. Denzin, N. K., Lincoln, Y.S. (Ed) (1994) Handbook of Qualitative Research Sage
- Publications, New Delhi
9. Gaum, Carl G., Graves, Harod F., and Hoﬁ'nan, Lyne, S.S., Report Wntmg, 3rd ed.,
New York: Prentlco Hall 1950.
10. Ghosh, B.N., Scientific Merhods and Social Research, New Delhi Ster]mg Publishers
Pvt. Ltd., 1982. '
11. Gillham, Bill (2001). Case Study Research Methods. London, Now York: Contimmm
12. Goode, W.J., Hatt, P.K (1981). Methods in Social Research, Singapore: Mc Graw Hill
13. Gopal, M.H.,” Research Reporting n Soczal Sciences, Dharwar: Kamatak UmverSIty,
1965.
14, Kzsh, Loshe Survey Sampling, New York John Wﬂey & Sons, Inc., 1965
. W ~05- ﬁ’(



15. Kothan, C. R (2004 2’“‘ Edltlon repnnt) Research Methodology Methods &

 Techniques

16. Kothari, C.R., Quonrztatwe T echmques 2nd ed, New Delhi: Vikas Pubhshmg House
Pwt, Lid., 1984.-

17. Kuma;r Ranjit. -(2005). Research Methodology, New DeIh1 Pearson Educatlon

18. Lastmucei, Carles L., The Sczentzf Yc ' Approach: Basic Principles of -the Sczentzf c
Method, Cambndge, Mass.. Schenkman Pubhshmg Co., Inc., 1967. ‘

19. London, New Delhi: Sage. = .

- 20. Nkwi P, Nyamongo I, Ryan G erld Research mto Soczal Issues Methodo!ogtcal

- Guidelines. - o

Evaluaﬁon'ﬁ.

o Internal Assessment _ ‘ . 20 marks
Attendance - _ 05 marks
Test ‘ : S o 05 marks
Assignment//Project - o . - . 10 marks

+ External Assessmont S L , o ..80- marks

Instruction for the Paper Setter:
Noté: The paper must be Stn'cﬂy a(':co‘i-:diljg to the prescribed syIiabus.‘
The paper shall be of 80 makes -

I.  The question Paper shall have Four Units con’espondmg to the four units of the
syllabus.

[I. Three questions shall be on each umt The students Shall have to attempt two

questions from. each umt :

1II.  The paper seiter may set short-note type questlons as well, SubJeCt to each questlon be -

set of 20 marks. ‘

- 20x4= 80

— oYY~



COURSE CURRICULUM
Pre-Ph.D (Social Work) -
'Course Code MSW-4102

Contemporary Concerns -in Social Work

Cnelits. 4~ . S : _
Time : 3 hours ‘ o Max
marks : 100 ' ' '
o e External ; 80 .
Internal : 20
OBJECTIVES:

s - To-understand the concept of Social Work Profession and its growth
e Develop understanding the theories of Social Work: and. role of social worker i different

- models

s To understand domams m social work education n India
» Develop knowledge the concept Definition, Ob_}ectwes Functions and Methods of Social

Worlk

Course Outcome: The learner Wﬂl.dGVCiop c_omple{e ‘undefstanding ‘the theories of Social

Work and role of social worker in different models

Unit -1 -
Unit-2
Q - ‘h_’

SOCIAL WORK PROFESSION -

Evolution of social worlk Profession

Concept, Philosophy assumptlons and Prm::]ples of Soc;al Work and their
application.

Defmition, ‘relevance and scope of Integrated Approach to Social work .
Practice, skills and Techniques.

Social Work as a Profession-Philosophy, values, principles and code of ethics
of professional social work-Knowledge and Skﬁls base of social work-Tenets

of the social work profession.

Social anlg Education-Concept, Training, Supervision, Problems and
Challenges_ ' Co

TH]]ORIE@

‘Theories” of Social Work- Ecological Systemns '[heory, Psychodynarmc Theory
Social Learning Theory, Behaviour Modification, Anti-oppressive social

work, Strengths perspective
* Radical social work, Task centred approach and Gandhian Theory.

| -



Unit-3

. System Apyproach to Social Work - Practiee Role of soc1al work I the
Remedial, Preventive and Development Models.

SOCIAL WORK PRACTICE: DOMAINS
» Introduction to methods of socidl work and Jevels of practloe -Micro, mezzo
and macro levels- Fields of Social Work:
. Comrrmmty Development Medical and Psychiatric Social Work, Social Work
in the Workplace, Social- Work- with Family and Cthdren, School Social - -
. Work, Corrcotlonal Social Work, Youth Development, Dlsaster Management,
Corporate  Social Responsib}]lty Conﬂlct and Peace, Workmg with
Marginalizes Groups. =~ : : . :
Unit-4 PRACTICAL EXERCISE
¢ Preparing Research Proposal -
+ Preparation of Annotated beho graphy irf the area of your research.
o Documentation Skills : :
e Do’s & Don'ts of Research
¢ Seminar ‘Presentation
Suggested Readings:

—

10.
11.
12,
13.
14.

15.

16.

17.

Adams R. (2003). Soczal Work and Empowerment, New York: Plagrave Macmillan,
Alston, M. and Mckinnon, J. (2003) Soczal Work- Fields of Practice, Australia:
Oxford U P,

. Alston, M. Bocoles, W. (Indlan Ed1tion 2003) Research for soczal Worker An

Introduction to Methods. Jaipur; Rawat Publications -

Anand, C, L (1982) Equalzty Justzce and Reserve Discrimination, Popular Book
Service, New Delhi

Balgopal, P. R and Vassi, T. V. (1983). Gmup in Social Work- An ecofogtcal
perspective, New York: Macmlllan Publishing™ Co. Inc.

-Black, James A & Champlon, Dean J. (1976) Methods and Issues in Social Research.

Bombay

Bose, Ashish India’s Urbanization 1901-2001 (II Ed.) New Delhi, Tata Mc Graw.
Dak, Tm. (1989). Rural Industrialization: Challenges and Perspecrwes New Delhi,
Northern Book Cenfre.

Dasgupta, Sugata. (1980). Social Movements, Encyclopedia of Social Work in India,
New Delih: Press Division, G02 |

Datta, Abhijit. (2000). Murnicipal and Urban India, New Delhi, IIPA

Dayal, Rekha (1987). Resource Book on Women's Development, New Delhi: SIDA.
Denzin, N. K., Lincoln, Y.S. (Ed). (1994). Handbook of Qualitative Research. Sage
Publications, New Delhi

Dominelli, L. D. (2004). Social Work Theory and Practlce for a Chanozng
Profession, Cambridge, Policy Press, -

Encyclopedia of Social Work, Vol 123 Natlonal Assocmtton of Socml Worl{ers
Washington D.C: NASW, 1996 ‘

Gangrade, K. D. (1997). Commumty orgamzanon in Indra New Delht: Popular\
Prakashan,

Giriappa, S. (2000). Rural Energy Crisis, New Delhi, HJrnalaya Pubhshmg House,
Goode, W.J,, Hatt P.X (1981) Methods In Social Research, Smgapore Mc Graw Hill

v 106 g



18. H. Kumar and J. Verghese (2005) Women 5 Empowerment Jssues Challenges and
- Strategies. New Delhi: Regency Publication.

19. ). Harimer and D. Stathami (1999) Women and Social Work, London Macml!lan
Press 1td.

: 20 Joshl, S.C. (2004) Hand Boofc of Soczal Work. New Delh1 Akansha -

Evaluation:

» Internal Assess,meﬁt- LT ' | 20 marks
~ Attendance 4 - _. .- . - | . 05‘-mark$
‘Test‘- " , ‘ - _ h O;marlcs
lAssignment//Pr.oject - . - ' 10 n}arké
» Exterrial Assessment l' o : IR o . 80 marks

Imstruction for the Paper Setter:
Note: The paper must be strictly ac(:ording to the prescribed syllabus. -

‘ ~ The paper shall be of 80 makes. ‘
IV.  The question Paper shall have Four Units correspondmg to the four units of the
syllabus. : :

V. Three questions.shall be on each unit. The students shall have to aftempt two
guestions ffom each unit.

VI.  The paper setter may set short-note type qucstlons as wel], Subject to each questlon be
‘ set of 20 marks. - . : :

20%4= 80

marks

=

L/] 07.’



T PR e s P e T OT U 20 e macememri !
I e A A T et o sy

COURSE CURRICULUM

~ Pre-Ph.D (Social Work)
Cotirse Code MSW—4'103

: + Critical Rewew Assessment and Apphcatmn of Statlstlcal Measures
’Dme 3 hours’ : _ - . Max marks : 100

Exterwal : 80 ‘ a C - Internal ; 20
‘Caedits Ty . ,
OBJECTI‘VES:

-+ To understand the apphcatlon of theory i understandmg research problems
* Develop knowledge the review of the relevant literatuore and create appropriate
concepiual frame work '

¢ Develop understanding the -deﬁmhon of Plaglansm and the use of Plag;larlsm checker n
the research -
¢ To understand the Statlstlcs package of Socral sc1ences n research

Course Qutcome: The Ieamar 'wi]l develop knowledge related to the review of the
relevant literature and create appropnate conceptual frameworks and will have good -
knowledge on Plagiarism checker in the research, ethics and soffware packages for.
the analysis on qualtative and quantltatwe data. '

"-Unit-I Understanding Research Problems
» Basic Concepts: "_Iheory‘BuﬂdingJSynthes‘is; ,Knowledge
* -App[ication of Théofy in .undarstancli-ﬁg_ ‘the Research Pr.o-talems'
» Developing Chapterization Plan o
'Uni't: I Review of Literature
e Purpose and Role of Review in Research
+ Comparing and Contrastin!g Research ﬁadlngs
« Building Arguments and OAr:ganiziag. Research
. Manag[ng information and Keeping records |

. Inculcating Skills in doing Literature review

Do’s and don’ts of Reviewing Literature and Citmg References
Unit: T1T Plagian’sm and Research -
’ — 1
¢ Plagarism: Definition, Consequences, forms, 5/7 ’

» The mechanics of writing al_ld talking effective motes
. Citing sources and citiag styles — Jo 8?,,

.
——



Paraphrasing

Wntmg bfohography and use of foot notes

- Use of plagiarism checker for your Research

Unit: IV Practical Exercise :

Preparing a 'Research .Pro'po'sa], Use of ‘Rcfer;nc.es Styles, " Preparation and
Presentation of a Dlssertauon, Managing Information and Keeping records. Do’s & -
Don ts for Report writing, Indlcators of good Research. '

SPSS: Statistical package of soc'lal scierices (latest ver§1on)

Suggested Readings:

1'.

Argyrous, G. (2000) Statlstlcs for Soclal and Health Research with a gmde to SPSS
(London: Sage) .

Becker, H. S. (2007) Wntzng for Soczal Sczenrwts Chlcago University Chlcago Press

. Bell, J. (2010). Damg your Research p?‘O]eCI Bucklngham, UK: Oxford Umversrty‘

Press.
Berry, R. 2004: The. Research Pro;ect How to Write Ii. London and New York

Routledge.

Burton, S. & Steane P, (2004) Surviving your thesis London: Routladge
Clare. J., & Hamilton, H. (2003). Writing Research: Transforming data into fext
Edmnburgh, Scotland; Churchill lemgstone

. Coakes, S.J., and Steed, L.G. (2001) SPSS: Ana!ysw without anguish: version 10.0 for

Windows (Brisbane: Wilsy)

8. Craswel] G. (2012). Writing foracademzcsuccess London: Sage Publications.
9, Gash, S. 1999: Effective- Literature Searching for Students (second edition).

10.

11.

12.

13.

14.

15,
© . Analysis. NewYorlc Sprmger

>

0

Aldershot: Gower. :
Gibaldi, J. 2004; MLA Handbook for Writers of Research Papers (smh edition). New

York: The Modem Language Assocmtlon of America.

Hart, C (1998). Doing a Iztemture review. Releasing the Social Science zmagmatzon
London: Sage. '

Manalo, E., & Trafford, J. (2004) Thinking to thesis: a guide o graduate success at

all levels Auckland, New Zealand: Pcarson Longman,

Pagano, R. R. (1998) Understandmg Statlstlcs in the Behawora! Sc1ences (5th ed).
Stamford CT: Wadsworth

Pallant, J. (2001) SPSS Survival Mamal: A Step by Step Guide to Data Analys1s
using SPSS for Windows (Version 10) (Allen and Unwin)

Rawlngs, J. O., Pantula, S. G., and Dickey, A.. D. (1998) Apphed Regressmn

|  —qjog- g
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16. SPSS Inc. (2001d) SPSS Base 11.0 for Windows User's Guide: Englewood CIifls, .
NJ:Prentice Hall ' '

17 Swales, . M., & Feak'C (ZOOO) Engfish in today’s Rseseqr:ck world: A writing
guide. Ann Arbor: University of M1ch1gan Press v S
18. Swales, J, M., & Feak, C (2004) Academic writing for gmduate students: Essential

tasks and skz]ls(2nd ed.). Amn Atbor: Umversﬂy of Michigan Press. '
19. Tabachnick, B.G., and Fidell, L.S. (2001) Using Multivariate Statzsncs 4th edltlon
{(Boston: Allyn and Bacon) ' , :

20. Watson, G. 1987: Wrztmg a Thesis: a Guzde to Long Essays and Dnssertatzons
London: Longman. ’

Eyaluation: -
o Infernal Assessment S 20 marks
Attendance R . o 05 marks
~ Test | o ' | 05 marks
Assigtmlent//Pfoject o - o | 10 marks
External Assessment : R : _ 80 mélrk§

Instmctlon for the Paper Setter::
Note:  The paper must be strictly according to the prescnbed syllabus.

The paper shall be of 80 makes.
VI.  The question Paper shall have Four Units corr35pondmg to the four units of the
: syllabus. :
VIII.  Three questions shall be on each uni.. The studcnts shall have to attempt two
questions from each unit. - :
- IX.  The paper sefter may set short—note type questions as well, Subject to each questlon be
set of 20 marks

20x4= 80
marks '






